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CPM and its impact on Shareholders Value 

in Indian Business Environment
Vivek Pandey, Ph.D. Research Scholar 
Poona College, Pune

Abstract :

Corpora te  Per formance  Management  
(CPM)manages business performance, 
enterprise risk, governance and compliance 
across business units, product lines, nationally 
and internationally. CPM enables the 
organizations to react before the competition, 
make the right acquisition, determine whether to 
enter a new market, analyze the success of a new 
product launch, new market launch, or a 
strategic re-direct, be flexible about shifting the 
manufacturing process and attack its 
opportunities.9 Industries, 23 Sectors and 109 
organizations across India have been covered 
under research of CPM practice capability to 
study its impact on turnover and profitability.

Introduction :

CPM practices underlie the foundation of 
organizations, which makes it possible to attain 
the right balance of control and opportunity. 
Once a company is able to gather financial data 
quickly and accurately and has expenditures 
under control, it can attack opportunities and 
create separation from the competition.Business 
and economic experts claim the ratio for the new 
business world is now 20/80, with 20 percent of 
effort applied to control by having the right tools, 
technology and processes in place and the 
remaining 80 percent focused on opportunity. 
Initially, a company may need to focus nearly all 
of its effort on developing the right control 
processes and implementing the right 
infrastructure. Invest well and attention can shift 
to focusing on opportunity.

Gartner originated an umbrella term CPM to 
describe the methodologies, metrics, processes 
and systems used to monitor and manage an 
enterprise’s business performance — there were 
processes in place to create an environment of 
enterprise awareness and control. However, 
economic globalization added complexity to this 
already significant challenge, with an enterprise 

conducting business around the clock and around 
the world with multiple currencies, languages and 
business rules, all of which are increasingly 
dynamic. The business boom of the 1990s found 
many companies struggling to achieve the basic 
foundation of control or “truth”, thereby eroding 
the value and viability of perceived opportunities 
and raising the risk on seizing those opportunities, 
which ultimately led to diminishing the value of 
these companies as they overspent and 
undermined shareholder confidence.

Literature Review :

Today, a growing number of large global 
companies rely on CPM solutions to control the 
processes that make it possible to achieve 
success. CPM enables corporate decision makers 
to use the financial and non-financial 
information assets within their businesses to 
better understand what drives company results, 
align resources toward common goals and 
achieve ever-higher levels of operational and 
financial performance. (Saul& Adam, 
1999)(Asbjørn, 1998)

While the cult of CPM has existed for several years, 
it is only in the recent times, that there is a focused 
attentiontowards leveraging the framework for 
tangible corporate gains. CPM comprises the 
following discrete,yet overlapping layers of 
attributes: (Wendy et al. 2001) (Becker, 1998)

• Business strategy formulation and 
identification of KPIs to measure 
performance to link up to the strategy

• Planning, budgeting and forecasting

• Financial consolidation for uniform 
business performance analysis

• Advanced analytics for key business 
drivers

CPM is about ensuring that the organization is 
translating its strategy into measurable indicators 
andtargets and monitoring its performance. It 
also means that there is an effective people 
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alignment across the enterprise where the 
individual key result areas (KRAs) are aligned 
with the corporate objectives. Moreover, the 
reward and recognition mechanism encourages 
behaviors, which directly contribute to the 
overall strategy of the organization in a direct or 
indirect manner. This ensures that the 
organization runs like a well-oiled machine 
where every part of the same is contributing to 
the overall success. (Rajiv &Ambarish, 2012)

Implementing aCPM framework requires a focus 
o n  A l i g n m e n t  o f  k e y  p e r f o r m a n c e  
indicators.Indiancompanies make progress with 
their CPM systems in five recommended ways: 
(Conyonand Read, 1999)

• Pay attention to the CPM system design 
process. The challenges faced by Indian 
companies – which we have identified as 
questions of structure,acceptance and 
integration– all originate with the CPM system 
design process. A well-executedCPM system 
designprocess will mitigate against many of 
these.

• Learn from others – Indian companies 
report that they tend todevelop their CPM 
systems inhouse – but globally there is a wealth 
of experience in how andhow not to design and 
deploy CPM systems. Tapping into this 
knowledge andexperience is essential.

• Engage people through the process – 
many people findCPM threatening. WhenCPM 
systems are used ascontrol systems rather than 
learningsystems people resistthem, looking for 
ways to  undermine and subvert  the 
system.Engaging people through the design 
process and ensuring thatthe resultant system 
meets their needs is essential if organization wide 
buy-in is to be achieved.

• Create the infrastructure – as with 
companies in other countries,the information 
systems infrastructureunderpinning the CPM 
system is hopelessly inadequate.Relying on 
spreadsheets to manage global organizations is 
hardlyan appropriate approach in the 21st 
century.

• Build the skill base – successfully using 
anCPM system requires a shift in attitude 

andskill base inside many organizations. The 
potential of the dataprovided by well-designed 
systems is massive, but people have 
tounderstand how to access, analyses and 
interpret the data.Careful consideration of the 
organization’s skill base andcapability is 
essential to maximize the return on the 
investmentin anCPM system.

Research Methodology

a) Hypothesis - “The capability of CPM 
Practices has correlation with Turnover in 
Crores, Profitability in % of Revenue and 
sustainability in years in Small, Medium 
and Large Enterprises.” y = f(x) where y, 
d e p e n d e n t  v a r i a b l e ,  r e p r e s e n t s  
sustainability in years, Turnover in INR and 
Profitability in % of Revenue; x, 
independent variable, represents capability 
of CPM Practices in terms of score

b) Participants – Target participants are Senior 
Management Professionals within the 
organization or Vice Presidents or General/ 
Group Managers or Heads or Senior 
Managers or Managers or equivalent based 
on the organization structure. 

c) Sample Size - The research covered 9 major 
industries, 23 sectors and 109 companies - 
Technology, Basic Materials, Industrials, 
Consumer Goods, Healthcare, Consumer 
Services, Telecommunication, Utilities, 
Financial and Oil & Gas.

d) Method of Data Collection - The research 
data is collected using questionnaire 
method. Questionnaire is developed for 
capturing impact of CPM practice and 
managerial processes on Turnover, 
Profitability and Sustainability. 

e)     Techniques of Data Analysis

i. CPM practice analyses the impact in the 
form average and mode of rating for 
specified intervals. The average (x¯) of 
rating is computed for each frequency 
intervals (1-10 Cr, 11-100 Cr, … ; 1-10 
years, 11-20 years, … so on) as decided in 
the research methodology. It is computed 
as continuous data. The mode of rating is 
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computed in discrete format, which 
represents the maximum occurred rating 
for impact on specific variable. Mode 
findings are used to interpret CPM practice 
capability maturity of individual interval 
of turnover, profitability and sustainability. 
The weightage average (x¯(w) is 
computed to analyses the sample mean of 
entire population. Weightage average 
findings are used to interpret CPM practice 
capability maturity across interval of 
turnover, profitability and sustainability. 
The standard deviation (sx) is computed 
for average & mode intervals to understand 
the dispersion of data and confidence of 
prediction. Lower value of standard 
deviation of average and mode will be 
considered ad more accurate finding.

ii. The absolute count of impact rating (1, 2, 3, 
4, 5) is measured. The maximum count 
rating point is considered as significant 
impact on specific variable (TO, PR, SUS). 
The count analysis reflects Skewness and 
Kurtosis of rating data. Skewness is 
demonstrated by higher percentage value 
of specific ratings and Kurtosis is analyzed 
by observing the spread of percentage 
value across rating value. The absolute 
count analysis finding is corroborated by 
mean and mode value. The accuracy is 
asserted by standard deviation. Lower 
standard deviation is considered as high 
confidence prediction.

Result

CL Practices impacting Turnover (TO) and 
Profitability (PR) across Small, Medium and 
Large Enterpriseswith different sustainability 
are analyzed. 

a) Impact of CPM Practice Capability on Turnover :

Turnover (cr.) Cos# Average (x) Mode

1-10 4 3.8 4.0
11-100 25 3.5 4.0
101-1000 32 3.9 4.0
100-10000 31 4.0 4.0
10001 + 17 4.0 4.0
x’ (w) 3.8 4.0
 s 0.2 0.0x

Rating Impact ? Count % Score

5 Excellent 29 27

4 Very Good 48 44

3 Good 21 19

2 Fair 8 7

1 Limited 3 3

Table  TO-CPM Capability Impact (Average, Mode) Analysis

Table  TO-CPM Capability Rating Count & % Score

Statistics in Table 1 & 2 conclude  following information : 

• Statistical analysis [Average: x¯(w)= 3.8, sx 
= 0.2 & Mode: x¯(w)= 4.0, sx =  0.0] 
demonstrate that CPM practice has very 
good impact on turnover.

• Mode analysis indicates that CPM practice 
has distinctly very good impact on 
(1—10000 + Cr) turnover organizations.

• 71 % Organizations reflect that CPM 
practice capability has very good [r (4, 109): 
count =48, population = 44%] to excellent [r 
(5, 109): count =29, population = 27%] 
impact on Turnover. 19 % organizations 
quoted that CPM practice capability have 
good impact [r (3, 109): count =21, 
population = 19%] on Turnover.

•  Only 16% organizations have fair and other 
5% have limited impact of CPM practice 
capability on Turnover.

• CPM practice has very good impact [r (4, 109): 
count =48, population = 44%] on Turnover. 

b)  Impact of CPM Practice Capability on Profitability:

Profit (%) Cos# Average (x) Mode

1-(-10) 6 3.5 4.0
0-10 25 3.3 4.0
11-20 44 3.9 4.0
21-30 21 3.8 4.0
31-40+ 13 4.3 4.0
x’ (w) 3.8 4.0
 s 0.3 0.0x

Rating Impact ? Count % Score

5 Excellent 24 22

4 Very Good 50 46

3 Good 24 22

2 Fair 8 7

1 Limited 3 3

Table  PR-CPM Capability Impact (Average, Mode) Analysis

Table  PR-CPM Capability Rating Count & % Score
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Statistics in Table 3 & 4 conclude the following 

information: 

• CPM Practice has distinctly very good 

impact [Average: x¯(w) =3.8, sx =0.3 & Mode: 

x¯(w) =4.0, sx =0.0] on profitability (-10-40+ %) 

in Indian business environment. 

• Organizations with 0-40 + % profitability 

state that CPM Practice Capability has very good 

impact on profitability.

• 68% Organizations reflect that CPM 

Practice Capability has very good [r (4, 109): 

count =50, population = 46%] and excellent [r (5, 

109): count =24, population = 22%] impact on 

profitability. 22% Organizations have good [(3, 

109): r (3, 109): count =24, population = 22%] 

influence of CPM Practice Capability on 

profitability. 

• Only 7% Organizations have CPM 

Practice Capability with fair impact and 3% 

organizations have limited impact on 

profitability.

• CPM Practice has very good [r (4, 109): 

count =50, population = 46%] on profitability. 

Discussion

The discussion on impact of CPM Practice on 

Turnover and Profitability is summarized as 

follows:

i. CPM Practice impacts Very Good on 

Turnover - 71 % Organizations reflect that CPM 

practice capability has very good [r (4, 109): 

count =48, population = 44%] to excellent [r (5, 

109): count =29, population = 27%] impact on 

Turnover. 19 % organizations quoted that CPM 

practice capability have good impact [r (3, 109): 

count =21, population = 19%] on Turnover. Only 

16% organizations have fair and other 5% have 

limited impact of CPM practice capability on 

Turnover. Statistical analysis [Average: x¯ (w)= 

3.8, sx = 0.2 & Mode: x¯ (w)= 4.0, sx =  0.0] 

demonstrate that CPM practice has very good 

impact on turnover.

ii. CPM Practice impacts Very Good on 

Profitability- 68% Organizations reflect that 

CPM Practice Capability has very good [r (4, 

109): count =50, population = 46%] and 

excellent [r (5, 109): count =24, population = 

22%] impact on profitability. 22% Organizations 

have good [(3, 109): r (3, 109): count =24, 

population = 22%] influence of CPM Practice 

Capability on profitabili ty.  Only 7% 

Organizations have CPM Practice Capability 

with fair impact and 3% organizations have 

limited impact on profitability. CPM Practice has 

distinctly very good impact [Average: x¯ (w) 

=3.8, sx =0.3 & Mode: x¯ (w) =4.0, sx =0.0] on 

profitability (-10-40+ %). 

Conclusion

CPM framework favorably influenced turnover, 

profitability and sustainability of Indian 

Business with very good impact, which are 

specified as follows.

i. Goal alignment replaces fragmented, 

discontinuous top-down planning with a 

seamless, collaborative planning process 

that closes the loop between business 

strategies,

ii. Increased business agility provides 

decision-makers with immediate access to 

mission-critical information to capitalize 

on the changing dynamics of the global 

competitive marketplace.

iii. Comprehensive regulatory compliance 

empowers organizations to meet new 

stringent legal and statutory regulations 

that require new standards of disclosure, 

transparency and accountability.

iv. Improved consolidation process accesses 

and combines all corporate data regardless 

of source for an enterprise-wide snapshot 
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of  per formance  across  mul t ip le  

departments and business units, and 

reduces the budgeting cycle by eliminating 

spreadsheet management, data transfer 

errors, manual reconciliation and version 

control issues.

v. Streamlined report ing minimizes 

problems associated with reporting 

detailed financial and operational data 

from multiple applications, databases and 

legacy systems.

vi. Collaborative management synchronizes 

communication of goals, strategies and 

metrics across broad geographic areas and 

allows users to view, update, share and 

work simultaneously on common 

information.

Indian organizations enhance price performance, 

increase customer satisfaction and retention, and 

improve productivity and efficiency, while 

streamlining business processes and driving 

bottom-line growth by improved CPM 

practice.Progressive organizations are taking a 

more holistic approach by focusing on execution 

from top to bottom, with clearly defined goals, 

strategies and metrics. CPM Organizations 

aligns goals, metrics, people and technology in 

order to improve corporate performance.
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A study on Retention of Employees in I.T. and 
I.T.E.S. Companies situated at Pune

Dr. K. S.Charak, Director 
Navsahyadri Group of Institutions, Pune 

Prof.Sandeep S. Raskar, Asst. Prof. (Mgmt.)
Navsahyadri Group of Institutions, Pune 

Introduction :

One of the greatest challenges for today’s 
managers lies in building a workplace that 
employees want to remain within and outsiders 
want to be hired into. Therefore, an employer’s 
foremost responsibility is retention of its best 
employees and this can be achieved only by 
keeping the employees satisfied and motivated. 

Organization and Employees

A set up where individuals come together and 
work in unison to achieve a common goal is 
called as organization. Individuals working 
together in an organization to earn their lively 
hoodis called Employees. Employees are the 
lifeline of an organization and contribute 
effectively to its successful or otherwise running 
and profit making.

An organization can’t survive if the employees 
are not serious about it, and are more concerned 
about their personal interests and Career.

• Employee Retention : Employee 
retention refers to the ability of an organization to 
retain its employees. Employee retention can be 
represented by a simple statistic (for example, a 
retention rate of 80% usually indicates that an 
organization could retain 80% of its employees 
in a given period). However, many consider 
employee retention as relating to the efforts by 
which employers attempt to retain employees in 
their workforce. In this sense, retention becomes 
the strategies rather than the outcome.

• W h y  d o  E m p l o y e e s  L e a v e  
Organization ?  Research says that most of the 
employees leave an organization out of 
frustration and constant friction with their 
superiors or other team members. In some cases 
low salary, lack of growth prospects and 
motivation compel an employee to look for a 
change. The management must try its level best 
to retain those employees who are really 
important for the system and are known to be 

effective contributors.t is the responsibility of the 
line managers as well as the staff management to 
ensure that the employees are satisfied with their 
roles and responsibilities and the job is offering 
them a new challenge and learning every 
day.Employee retention techniques go a long 
way in motivating the employees for them to 
enjoy their work and avoid changing jobs 
frequently.

Objectives of the Study :

1. To identify the existing factors instrumental 
in Employee Retention.

2. To find out the strategies leading to 
Employees’ Retention enhancement.

3. To develop the suitable Employees’ 
Retention Model.

Need of the Study :

“Hyper competitive business environment of 
India with there intensification of the struggle for 
knowledge workers, the key to productivity is 
based on developing ways to engage the 
performers in key organization. This becomes 
more relevant in the Indian IT industry, which 
adopted a modern corporate culture, the rapid 
career growth, and opened a few jobs, so a steady 
growth of mobility among professionals in 
India”. The problem of retention has become 
even more pronounced in the Indian IT industry, 
in conjunction with the increased mobility of IT 
professionals in India. IT industry in India has 
always experienced a volatile and demand 
equation. New Horizons careers in industry, 
multiplied by the prospects of mobility for 
professionals from different companies and a 
growing number of these employees do not want 
to spend their careers with the same employer or 
occupation. 

• Why do IT professionals frequently switch 
jobs?

• What are the benefits offered by IT 
companies for retaining these employees?
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• What criteria does an IT company apply to 
lay-off vis-a-vis retention of employees?

Following points will give some insight, why we 
have to do the Research in this area :

- The growth of the Indian IT Software & 
Services and ITES-BPO sector has a 
perceptible multiplier effect on the Indian 
economy

- The cost of turnover/attrition
- Goodwill of company
- New Employee Hiring Cost
- To Keep Productivity Maintained
- To Retain Potential Talent
- To Rescue from the Leakage of important 

Information.
- To maintain good internal relationship.

Scope of the Study :

According to the NASSCOM Strategic Review 
(2006), India to take full advantage of 
opportunities to support and disproportionate 
impact in the global division of space, it is 
necessary to focus on improving the advantage 
of the talent - to concentrate on the skills needed 
to take better advantage of the world's largest 
population of working in particular. According to 
Budhwar et al (2006), India is expected to 
achieve revenues of $ 148 billion in 2012, the 
industry requires the direct recruitment of over 
3.7 million employees. Recruitment becomes a 
source of anxiety, attrition in this sector creates 
the problem of the involvement of employees in 
this sector. Although India has a lot of talent, 
neither the industry isfully ready nor has the 
skills necessary to become useful for business 
clearly identified & listed. This means that even 
if there are many proposals at the primary level 
(voice process), there are huge gaps in the 
management of middle and senior management. 
This has led to increased poaching and depletion 
cases. Currently, the average decline 
experienced by this industry is around 30-35 
percent (Phukan, 2007). Depletion is stabilized 
in the IT field, if it takes three or four years. For 
IT-center in the outskirts of Bangalore, it could 
be about 35-40 percent (Sen, 2007).

The “Critical 8 Factors Model” for Retention 
of Employees :

After the detailed study of existing factors of 
retention of employees and considering the 
current situation of Information Technology (IT) 
and Information Technology Enabled Services 
( ITES)  compan ies  s i tua ted  a t  Pune  
(Maharashtra), aCritical 8 Factors Model for 
Retention of Employeesis presented. These 
factors are directly or indirectly connected to the 
Retention Strategies of any Organization 
through which Organizations get benefited to 
retain the best employees.

Figure showing the “Critical 8 Factors Model” 
for Retention of Employees

Elaboration of the Model :

1) Know Your Employees (KYE) –

 Employees have multiple needs based on their 
individual, family and cultural values. In 
addition, these needs depend on the current and 
desired economic, political and social status; 
career aspiration; the need to balance career, 
family, education, community, religion and other 
factors; and a general feeling of one’s 
satisfaction with the current and desired state of 
being. 

2) Fairness and Equity – 

Employees want to be treated and rewarded in a 
fair and equitable manner regardless of age, 
gender, ethnicity, disability, sexual orientation, 
geographic location, bias, supervisor’s personal 
relations or other similarly defined categories. 
With increased effort and high performances 
employees also expect to be rewarded more 
significantly than counterparts who provide 
output at or below the norm. 
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3) Job Responsibilities with functional 
authority – 

Given that one feels competent to perform in a 
more challenging capacity and has previously 
demonstrated such competencies, an employee 
may feel  a  need to seek addit ional  
responsibilities and be rewarded in a fair and 
equitable manner. 

4) Feedback – Individuals prefer to have 
timely and open feedback from their supervisors. 
This feedback should be an ongoing process 
during the year and not limited to formal 
performance reviews once or twice per year. In 
addition, the feedback should be from both the 
employee and the supervisor. Feedback system 
should be transparent enough or I will suggest it 
should be done automatically on-line or any 
automated system.

5) Continuous Supervision – Managers and 
other leaders more frequently than others need to 
teach, coach and develop others. In addition, these 
individuals would seek to influence the 
organization’s goals, objectives and the strategies 
designed to achieve the mission of the organization. 

6) Employees’ Development – Employees 
prefer to function in environment that provide a 
challenge, offers new learning opportunities, 
significantly contributes to the organization’s 
success, offers opportunities for advancement 
and personal development based on success and 
demonstrated interest in a particular area. 

7) Work Environment or Culture –  
Employees want to work in an environment that 
is productive, respectful, provides a feeling of 
inclusiveness, and offers friendly setting. Work 
Culture of any Company will be directly effect 
on the Performance of the Employees. Taking 
consideration we must think positively towards 
offering healthy work culture and open work 
environment.

8) Extra Efforts – Even though employees 
may exert higher levels of effort into a position 
based on a perceived significant reward, this 
could be a short-term success if the task itself 
does not challenge or provides satisfaction to the 
employee.

Role of Motivation in Employee Retention :

“Motivation plays an important role in employee 
satisfaction and eventually employee retention.”

- Nothing works better than motivation :

The superiors should send motivational emails to 
their team once in a week. Display inspirational 
posters, photographs on the notice board for the 
employees to read and stay motivated :

• Organize various activities and events at 
the workplace:
• Incentives, perks, cash prizes are a good 
way to motivate the employees:
• Appraisals are also an important way to 
motivate the employees:
• Satisfaction-Retention Process:
• Stress Management:
• Career Development Plans:
• E m p l o y e e  E m p o w e r m e n t  a n d  
Involvement:
• Positive work experiences:
• Pay for performance:
• Job Restructuring:
• Promotion and Training opportunities:
• Perceived supervisor support:
• Mentoring:
• Reward and Recognition:
• Fair Performance Appraisal with 
Feedback:
• Work-Life Balance:

Research Methodology :

Considering the plan of work and its execution, 
the research methodology is suitably developed.

In the First place, the study is based on (a) 
Primary Data (b) Secondary Data

The primary data was collected on the basis of a 
pre structure and presented Questionnaire to be 
circulated amongst:-

a) Management/Employer
b) Employees:- Sr. Officers  as well as Jr. 

Officers including Middle Level & Lower 
Level Employees. 

c) Officials of concerned Government 
agencies of the IT & ITES Sector.

The Secondary was obtained from various 
sources such as:
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a) Published book on the topic.
b) Articles in reputed Magazines & Research 

Journals.
c) General paper pertaining to Economics and 

Management issues.
d) The annual reports of Companies which 

have been focused for study.
e) Publication by Government, Semi-

Government, Private agencies &association 
of IT & ITES Sector.

f) Internet

As far as our research area is concerned, IT and 
ITES Companies from the following regions 
wereconsidered for the current research:-

- Hadapsar, Pune
- Magarpatta City, Pune
- Kharadi, Pune
- Kalyani Nagar, Pune
- Yerawada, Pune
- Viman Nagar, Pune

Outcome of our research:-

After the extensive study we have analyzed the 
retention strategies in percentage with the 
feedback of my structured Questionnaire in the 
Information Technology (IT) and Information 
Technology Enabled Services (ITES), in selected 
companies are as follows.

Company-wise Comparison about Employee 
Retention Responses

 No. 1 2 3 4 5

Name of
Com. EXL AMDOCS ZENSAR CYBAGE HONYWELL

Avg. % 34 53 61 52 54

Total No. of Respondents : 200 Employees (40 Employees from each Company)

Interpretation :

Above pie chart shows the facts about the 
retention strategies of different Companies for 
measuring the % of retention strategies. After the 
data collection and data analysis and with 
reference to above mentioned pie chart we can 
say thatZensar’s % related to retention strategies 
is the highest as compare to other companies. It is 
61% which shows that the various strategies 
which already adopted by the Zensar’s 
management is quite satisfactory and 
productive.Whereas EXL is having the 
leastpercentage of retention of strategies i.e. 34% 
which shows that EXL’s management is not able 
t o  c o n c e n t r a t e o p t i m a l l y  o n  t h e  
retentionstrategiesof their employees.

Limitations of the Study :

1. The findings of the study are subjected to 
bias and prejudice of the respondents.

2. Area of the study is confined to the 
employees in Pune only.

3. Time factor can be considered as a main 
limitation. The study wasconducted based 
on in the data for the year 2011-12.

4. The findings of the study are solely based on 
the information provided by the 
respondents.
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Factors Affecting Reading Skills in English
Kaushik Trivedi, Lecturer, 
Charotar University of Sc.  & Tech., Gujarat

Abstract :

Many factors may influence the Reading Skills. 
Some of the conditions needed by children to 
make maximum progress in learning to read are 
physical and mental health, abilities of visual and 
auditory recognition, intelligence, background 
of experience, knowledge of the language, desire 
to read, purpose for reading, interest in reading, 
confidence and certain other environmental 
factors. Factors like Physiological Factor, 
Sociological Factors, Psychological Factors, and 
Teacher Related Factors affect the reading or 
reading comprehension skills in English of 
students. This article gives overview of Reading 
Skills and Factors affecting Reading skills in 
English.

Keywords : Reading Skills, Physiological 
Factor, Sociological Factors, Psychological 
Factors, Teacher Related Factors

1.1 Introduction :

Torres (2010) mentions about English that it is 
without a doubt the actual universal language. It 
is the world's second largest native language, the 
official language in 70 countries. English can be 
at least understood almost everywhere among 
scholars and educated people, as it is the world 
media language, and the language of cinema, TV, 
pop music and the computer world. The causes 
for this universality are very well known and 
understandable. English first began to spread 
during the 16th century with British Empire and 
was strongly reinforced in 20th by USA world 
domination in economic, political and military 
aspects and by the huge influence of American 
movies. The concept of a Global Language is 
more significant only now, in the era of world 
mass communication. By a lucky coincidence 
due to factors above, English, a Global language 
is one of the simplest and easiest natural 
languages in the world. According to Shermila 
(2006); Listening, Speaking, Writing and 
Reading are the basic skills for an effective 
communication. Verbal speech is called effective 
medium for communication but it is not the only 

means available to people. Writing, drawing, 
signs, gestures, body language etc., serve as 
means. The mode of selection of proper medium 
depends on the context and situations and the 
message he/she wishes to transmit. The aims and 
objectives of learning English Language 
correspond to the four language skills - listening, 
speaking, reading and writing. Moreover 
practically speaking, good readers can 
understand the individual sentences and the 
organizational structure of a piece of writing. 
They can comprehend ideas, follow arguments, 
and detect implications. They know most of the 
words in the text already, but they can also 
determine the meaning of many of the unfamiliar 
words from the context. Educational researchers 
have also found a strong correlation between 
reading and vocabulary knowledge. In other 
words, students who have a large vocabulary are 
usually good readers. This is not very surprising, 
since the best way to acquire a large vocabulary 
is to read extensively, and if you read extensively 
you are likely to be or become a good reader! So 
it is important to encourage student to read a lot. 

1.2 Reading Skills :

Reading is the process of language acquisition 
for better communication. It is a communication 
between the reader and the material which they 
are reading. Reading comprehension is the 
ability to understand the meaning of the text 
which lies within the text. Shermila (1999) 
mentions five major areas of Reading 
comprehension which are given by Ekwall and 
Shanker, (1985); Smith and Barrett, (1974).

i) Vocabulary Development : 

To understand the words used by the writer, 
vocabulary development is essential for the 
reader. Exposure to books, people and places 
will provide meaningful experience in learning 
words from context and this will aid in 
vocabulary development.

ii) Literal Comprehension : 

Recognition and recall of explicitly stated 
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information is literal comprehension. Skills 
involved in literal reading are ability to read for 
the central thought and main ideas, remembering 
significant details, sequence of event and to find 
answer to specific questions.

iii) Inferential Comprehension : 

It requires the reader to make hypotheses based 
on stated information, intuition and personal 
exper ience .  16Grasp ing  cause-e ffec t  
relationships, anticipating the remainder of a 
story, and forming opinions are inferential 
comprehension skills.

iv) Evaluation : 

It deals with judgment based on the reader’s 
experiences, knowledge or values. Evaluation 
focuses on qualities of accuracy, acceptability or 
probability of occurrence. It includes making 
value judgments and analyzing the intent of the 
author.

v) Appreciation :

It is the reader’s emotional and aesthetic 
sensitivity to the written selection. The reader 
identifies with characters and incidents. 
Therefore for a valid assessment of the skills of 
comprehension, all these five areas should be 
incorporated with measuring instruments.

1.4 Factors Affecting Reading Skills in 
English :

Reading is a learned skill that is dependent upon 
several factors. While there are certain factors 
that significantly aid reading skills, there are also 
factors that affect reading comprehension. Not 
every child or adult will glean the same amount 
out of a given text, for several underlying 
reasons. Aside from a learning disability, there 
are some more common factors that affect 
reading comprehension, such as focused 
attention span, experience, vocabulary level, and 
ability to make connections. Some of the major 
factors affect the reading skills are as under:

1.4.1 Physiological Factors :

A learning disability will severely hamper your 
ability to comprehend that which you read, but if 
there is not a disability present, the next major 
factor contributing to reading comprehension is 

focused attention span. A short attention span 
will severely cramp your ability to understand 
what you are reading. As you read, if you are not 
able to follow along with each word, you will 
eventually drift off topic and interest will not 
have been sustained. Reading requires focused 
attention, and you have to be able to make sense 
of each word and sentence. Written works 
typically follow a progression, and if you are not 
attending to it while reading, it will become easy 
to succumb to distractions. This is a major factor 
that affects reading comprehension. Some of the 
conditions needed by children to make 
maximum progress in learning to read are 
physical and mental health, abilities of visual and 
auditory recognition and intelligence.

1.4.2 Social Factors :

There is a close relation between reading and 
social factors. These social factors can include 
–economic condition, opportunities for play and 
for social experiences, nature and amount of 
speech and language patterns of children, 
particularly as they are influenced by the talk of 
the parents, amount of reading done in the home 
and the availability of books, quality of family 
life in terms of inter-parental relationships, 
gender, community, religion, type of school, 
locality of school, parental education, parental 
annual income, kindergarten education and so 
on. To progress satisfactorily in learning to read 
there should be a balance between the type of 
skills and abilities to be developed and the type of 
social environment at home and school available 
for the pupils. Children's' home life and parental 
involvement will affect their academic ability. 
Students who come from low socio-economic 
backgrounds may struggle with reading 
comprehension for several reasons. Their parents 
may not be good readers themselves and unable 
to offer assistance. Also, these children may have 
little exposure to books at home, which hinders 
them in developing an interest in reading. Family 
and Parent conflict, disturbed child-hood, 
spoiled parent-child relation, jealousy, and 
unfavorable school situations worked as a 
negative factor for poor reading. Home tension 
and pressures hinder reading progress. Likewise 
school environment also plays a significant role 
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in the development of the skills of reading. The 
varied book collections at home offer students 
opportunities for reference reading, research and 
additional reading. 

1.4.3 Psychological Factors :

Reading requires total detachment from the 
surrounding environment without any conflict 
between the rational consciousness in stress and 
the sub conscious emotional stress that is a 
setback to concentration and may affect ones 
reading. Syafira (2011) mentions affective 
readiness for reading refers to students’ attitudes, 
needs, feelings and interests to accept the written 
material. Qualities needed to cultivate reading 
are  a ffec t ive  readiness ,  conf idence ,  
independence, curiosity, persistence and self-
control. Making connections is an essential 
psychological factor that affects reading 
comprehension. While student reads, student 
should be able to make connections to himself, 
his surroundings, or his environment. The more 
that he/she is able to connect a written work to 
something personal, the more apt he/she is to 
fully understand. Making connections can truly 
allow student to establish and grasp a compelling 
hold on the written work, and the more he/she 
understands.

1.4.4 Teacher Related Factors :

Castro (2011) says that if teachers are at the heart 
of instruction, then they should be at the core of 
any educational reform. Teacher’s attitudes play 
a crucial role in influencing reading 
achievement. Teachers must have these affective 
considerations: High expectations of students 
and of themselves as teachers; Warm and caring 
attitudes demonstrated to students; Teaching 
focused on needs of students rather than on 
specific content; Highly flexible, enthusiastic, 
and imaginative instruction; and High levels of 
personal comfort during interactions with 
students. Experiences shared by teacher greatly 
impact reading comprehension. Experiences that 
teacher can draw upon student’s memory bank, 
student may be more apt to follow along with a 
given reading selection. A story that does not 
make sense to student because students have not 
lived that sort of experience before will not be 

able to hold interest in reading. Comprehending 
reading requires that student delve deep into the 
characters and plot, and allow your imagination 
to soar, transcending time and boundaries. 
Teacher can play a vital role in developing 
creative aspect of your brain needs to be engaged 
in order to fully understand different reading 
materials.

1.5  Conclusion :

Reading plays a crucial role in developing the 
skill set of students. It is important to know and 
understand the impact of factors which affect the 
reading skills in English. Awareness about these 
factors would be very helpful in overall 
development of child and designing and 
developing effective approaches and techniques 
to make reading enjoyable and meaningful.
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Trends in Literacy Rate and Schooling Among 
the Scheduled Tribes Women in India
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Introduction :

The Scheduled Tribe population represents one 
of the most economically impoverished and 
marginalized groups in India. Although 
Scheduled Tribes are a minority, they constitute 
about 8.2 % of the total population in India 
(Census of India,2001), or 85 million people in 
absolute number and according 2011 about 13.7 
% population schedule tribes in India.  About 
93% of the tribal people live in rural areas and are 
engaged in agricultural pursuits.

There are over 700 Scheduled Tribes notified 
under Article 342 of the Constitution of India, 
spread over different States and Union 
Territories of the country.The tribes are scattered 
in all States and Union Territories in India except 
for the states of Haryana, Punjab, Delhi, and 
Chandigarh. Literacy and educational attainment 
are powerful indicators of social and economic 
development in India. The overall literacy rates 
and educational attainment of tribal women are 
significantly lower than the national average. 
The tribal literacy rate among women is 
significantly higher in the north-eastern states 
such as Mizoram, Meghalaya, and Nagaland, 
where tribal groups constitute a large percent of 
the general population. On the other hand, tribal 
literacy rates are much lower in the states of 
Rajasthan, Orissa, & Madhya Pradesh. In these 
states, tribal population constitutes small percent 
of total population although they represents large 
proportion of total tribal population. 

Objectives :

- To study the literacy rate of female Schedule Tribes. 

- To study the factors affecting the low literacy rates 
among tribal women in India.

- To study the literacy attainment of tribal women by 
different states in India.

- To create awareness among govt. and scheduled tribes 
to improve the literacy rate of female scheduled tribes. 

Materials :

Secondary data used form Annual Reports 
‘Ministry of Social Justice and Empowerment’, 
Government of India) Census of India (2001 and 
2011) Scheduled tribes department Udaipur

Significance of the Study :

This study is useful for all those who are 
interested in the subjective improvement of the 
conditions of scheduled tribes. This study is also 
useful for govt. and other organization that first 
we improve the literacy rate of schedule tribes 
women than the condition will also improve.

Scheduled Tribes :

Scheduled Tribes in India are generally 
considered to be ‘Adivasis,’ meaning Indigenous 
people or original inhabitants of the country. The 
tribes have been confined to low status and are 
often physically and socially isolated. 
Psychologically, the Scheduled Tribes often 
experience passive indifference that may take the 
form of  exclus ion f rom educat ional  
opportunities, social participation, and access to 
their own land. They are products of different 
historical and social conditions. 

Literacy Trends among Tribal Women :

Literacy is an important indicator of 
development among tribal groups. Among 
women in general, high literacy rates lead to 
lower infant mortality rates so reduce the number 
of pregnancies and enhance the status of women 
both in domestic life and society. The literacy 
rates for scheduled tribes in India have also 
improved substantially from 1961 at 2011 
(8.54%) to 54.57%) or both males (13.83% to 
64.97%) and females (3.16% to 47.05%) 

Factors contributing to the low literacy rates 
among tribal women in India - Socio-economic 
factors contribute significantly to disparities in 
literacy and educational attainment among 
schedule tribes women. High poverty rates and 
dependence on agriculture call for increasing 
rates of child labor force participation among 
many of the tribes in India. Children often enroll 
in primary education and then drop out of school 
in order to help the family. This applies more to 
females than males because girls are expected to 
help out with domestic chores more than boys at a 
very early age.

Society has demonstrated its preference for sons 
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and has treated boys and girls differently based 
on social and cultural norms. Parents often 
allocate their scarce resources towards the 
schooling of their sons. In schedule tribes it is 
worthwhile investing in the son’s education, as 
they would generate income for the family in the 
future. Daughters are expected to get married 
early, and parents have to save money for dowry 
payments. Further, parents don’t want to invest in 
daughters’ schooling because they have limited 
labor market opportunities, earning potential.

For the poorer sections of the Indian community, 
education for girls is often considered to be 
consumption good rather than an investment 
good. This leads to a significant gender gap in 
investment in education in India although recent 
trends show that wealthy and educated families 
in urban areas are allocating resources equally 
between their sons and daughters.

The tribal society in general is characterized by 
lack of discrimination against women, and tribal 
women participate in all spheres of economic and 
social lives. This is particularly true among the 
matrilineal tribal groups in the northeastern states 
of Mizoram, Nagaland, and Meghalaya. Unlike 
Hindus, most tribal societies value girls, as shown 
by the high female sex ratio (females per 1000 
males) among the vast majority of tribes in India 
(Census of India, 2011). There is negative 
relationship between poverty and literacy 
attainment the other factores are, lack of resources 
in tribal schools, significant language barriers in 
schools where the teachers are not fluent in tribal 
languages and the problems in social adjustment 
faced by many tribal girls who are often 
discriminated against by upper-caste children.

Literacy Attainment of Tribal Women by 
Different States in India -

The literacy rate among the scheduled tribes in 
India varies significantly by different regions 
and states. These variations are a function of the 
differences in economic, social, cultural, 
religious, and demographic characteristics of the 
different tribes and their exposure to the forces of 
m o d e r n i z a t i o n ,  u r b a n i z a t i o n ,  a n d  
industrialization.

Among the Scheduled Tribe population, the 
literacy rate is highest in the state of Mizoram in 
northeastern India (86.95%), and the disparity in 
literacy between males and Females is about 4%. 

The female literacy rate is lowest in the states of 
Bihar (15.54%), followed by Orissa (23.37%) in 
eastern India, Rajasthan (26.16%) in northern 
India, Uttar Pradesh (20.70%) in northern India, 
and Andhra Pradesh (26.11%) in south India. The 
tribes in the northeastern state of Mizoram had 
the highest overall literacy rates for both males 
(91.71%) and females (86.95%). 

The literacy rates among urban female tribes was 
the highest in Mizoram (96.01%) followed by 
Nagaland (85.60%). It was the lowest in the 
northern state of Uttar Pradesh (39.54%). Among 
the rural population, the female tribes literacy 
rate was the highest in Mizoram (77.71%) and 
lowest in the eastern state of Bihar (13.30%). In 
remote rural areas where a good infrastructure is 
lacking, tribal women find it difficult to have of 
access to schools. Many are not even aware of the 
existence of schools in their areas due to lack of 
communications and networks. The northeastern 
states of Mizoram, Nagaland, and Meghalaya 
show high literacy rates even among women in 
rural areas, along with Himachal Pradesh in 
north India and Kerala in south India. The rural 
literacy rate is highest (77.71%) in Mizoram. 

The northeastern states also played a significant 
role in encouraging high literacy rates among 
tribal women. Conversely, in the central state of 
Madhya Pradesh and the western states of 
Gujarat and Rajasthan, as well as the eastern 
states of Bihar, Orissa, and West Bengal, female 
literacy rate is significantly lower than in the 
northeastern states. 

Kerala ranks the highest in the country in terms 
of women’s literacy rates and gender 
development index. Although the tribal 
population is very small in Kerala, their exposure 
to the general trend of high female literacy rates 
in the state and the high status of women in 
Kerala may have partially contributed to the high 
literacy rates among tribal women.

Gross Enrollment Ratio and Drop-out Rates 
for Scheduled Tribes in India -

Gross enrollment ratio (GER) is the number of 
students enrolled in different levels of education  
as a percentage of the population in the relevant 
age group for that level. 

We find that the northeastern states show a 
different trend in GER of girls and boys than 
some of the other states in India. In the 
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south and Nagaland in north-eastern India. 
Interestingly enough, the dropout rates among 
tribal girls in the above states are far below the 
national average among the general population 
in this category (53.45%).

Conclusion :

Education is an important avenue for upgrading 
the economic and social conditions of the 
Scheduled Tribe women.  Generalizations 
regarding the educational and literacy 
attainment of tribal women fail to capture the 
differential human capital attainment of and 
obstacles to schooling faced by the various tribes 
in India. Thus, a broad study encompassing the 
social, culture, and economic conditions of the 
tribes along with their proximity and exposure to 
the mainstream Hindu culture would, to a large 
degree, provide policymakers with a better 
understanding of the heterogeneity among the 
tribes. This, in turn, would help in formulating 
appropriate policies in different states and 
regions in India in order to facilitate higher 
learning among the tribes.
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northeastern state of Meghalaya, the GER of 
girls is higher than boys in both levels of 
schooling. In Mizoram, the GER of girls is higher 
than boys in classes I-V and comparable in 
grades VI-VIII. In Nagaland, more girls than 
boys are enrolled in classes VI-VIII. The GER 
for tribal girls in Mizoram in both classes I-V and 
VI-VIII far surpasses the GER for girls in the 
general population in both categories.

Orissa and West Bengal show a low GER for girls 
in classes VI-VIII among tribal women. The state 
of Kerala in South India shows a very high GER 
for girls in higher classes both among tribal 
women. There are vast differences in the 
enrollment patterns of tribal women across the 
different states in India. The factors such as the 
social and cultural fabric of the society and the 
status of women among various tribal groups 
also account for the differentials in the 
enrollment patterns of women in some states.

Drop out Rates among Scheduled Tribe 
Women - The drop out rate of tribal in classes’ I-
V during 2008-2009 was 30.85% among boys, 
while it was 33.72% among girls and it increase 
in 2011 by 32%in boys and 34.23% among girls.  
At lower levels of education when the children 
are relatively young, there is no significant 
gender discrepancy in the dropout rates among 
all groups. The dropout rate among tribal boys in 
classes 1-VIII is 66.86% while it is 71.17% 
among girls. The dropout rate among boys in the 
general population is 50.82%, while it is 52.10% 
among girls.

While education at the lower level is free but 
there are other costs, including books & learning 
materials, which impose a significant financial 
burden on low-income tribal families. Thus, the 
literacy rate is affected by poverty, lack of 
resources, shortage of schools, inadequate 
infrastructure, and low emphasis on education, 
especially in rural areas. The vast majority of 
Scheduled Tribes rely on agriculture and forestry 
for their livelihood, and few are employed in 
skilled jobs.

The gender discrepancy in the dropout rate is 
relatively lower in the northeastern states of 
Mizoram, Nagaland, and Meghalaya. The 
dropout rate among tribal girls in classes I-VIII is 
the lowest in the states of Himachal Pradesh and 
Uttar Pradesh in north, followed by Kerala in 
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Green Banking - A Pathway to Sustainable Era

Ms. Anita Nyati, Lecturer, 
Govt Commerce College, Kota (Rajasthan)

INTRODUCTION :

Banking industry is the centre point for all 
economic and business activities. And even in 
this dynamic era it plays an important role in over 
all development and economic growth.  Earlier 
banks were known as the institutions which dealt 
in currency only but gradually its scope started 
increasing. Sir John Piaget suggested a 
prominent condition for a bank that a banker 
should have general acceptance of public. And, 
general acceptance is possible only by fulfilling 
responsibilities towards its various stakeholders 
l ike customers,  government,  society,  
competitors and environment.  This paper 
describes the responsibilities of banks towards 
environment, in other words, it could be termed 
as ‘Green Banking’.

CONCEPT OF GREEN BANKING :

Green banking refers to all such banking 
activities that are less harmful to environment as 
well as oriented to preserve natural resources.  
Green banking considers various economic, 
scientific, academic, and ethical factors in a 
proactive manner which helps in making a better 
place to live. Green banks emphasize on eco 
sustained banking rather than purely business 
banking. Since this concept is sub set of Green 
Marketing, so strategies applied for it are also 
used in green banking also. 

Today industrialization, innovations and 
technologies are developing rapidly; so many 
ecological problems are arising like ozone 
depletion, loss of bio diversity, acid rain, toxic 
wastes etc. Mostly all theses industrial and 
business activities are financed by banks, so 
banks have also come in the lime light.  Although 
banking is not considered as a polluting industry 
directly, yet many of its activities are responsible 
for ecological unbalancing. These activities can 
be categorized in 2 ways: Internal and External.  
Internal activities are related to internal 
processes which requires extensive usage of 

electricity (for Air conditioners, lightings, 
computers, printers, ATMs etc.), papers (for 
daily reporting, documentations, statements, 
Account opening forms, communication letters 
etc.), digital equipments. External activities are 
related to clients / customers, competitors, 
society or govt. Banks provides financial 
support  to various polluting industries like steel, 
automobiles, paper, textile power etc. sometimes 
many firms are not following enough 
environment protection measurement. Thus, a 
strong urge of such system (green banking 
system) is necessary which is oriented to protect 
the environment and give more emphasis on 
environmental factors with operational and 
banking practices.

V A R I O U S  G R E E N  B A N K I N G  
STRATEGIES :

Jeff Immelt, chairman and CEO of General 
Electric (GE) spelt out, “Environment and the 
business were no longer a zero sum game. 
Things that are good for the environment are also 
good for business.” Similarly Dr. Kailash 
Thombre also in his study discussed, “As a 
responsible financial organization of the 
country, banks have to play in addressing the 
above issue, both in terms of its obligation and 
opportunities by virtue as a responsible 
corporate citizen and as a financier.” 

Since green banking has become inevitable now 
so strategies should have actual green effect, not 
tagging as green only without any effect. So 
strategies may be categorized as follows: 

A. FOCUSING INTERNAL SUB SET :

All the banking activities and its supporting 
systems are observed for green initiatives so that 
appropriate green strategy can be implemented.  

1. Full fledge computerized and online 
banking – Under this strategy, all the banks and 
their networking branches are occupied with 
computers and net connections. This helps in 
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conserving energy and natural resources. It can 
be applied as follows :  

1.1. Online account opening facility – This 
removes the hurdles of storing physical 
forms and usage of papers as well as 
reduces the energy consumption of 
customers in arriving at the branch.

1.2. Online account checking facility – To 
provide facility to check account online or 
through ATMs or through mobiles help 
both the employees and customers of the 
banks.

1.3. Online statement processing – Again it 
reduces heavy usage of papers and 
convenient to customers.

1.4. Online fund transfer – This helps 
customers to transfers funds at home only. 
He doesn’t have to go to branch.

1.5. Online fixed deposits and RDs

1.6. Online daily reporting  of branches

1.7. Video conferencing – This should be 
implemented instead of review meetings at 
various places.

2. Expanding mobile banking concept – For 
fund transfer, statement, balance inquiry etc 
mobile banking concept is beneficial.

3. Addressing solar and wind energy 
system – The banks can switch to various new 
solar and wind energy system instead of 
traditional energy system which is very limited. 
Solar powered ATMs are good example of green 
system.

4. Green building concept – Since banks are 
consuming heavy energy on ACs, lightings etc. 
so banks can adopt green building concept where 
natural light and air facility is incorporated.

5. Rain water harvesting – Huge bank 
premises have good opportunity to use rain water 
through rain water harvesting system.

6. Paper less banking – unnecessary usage 
of papers could be avoided, if required , recycled 
papers and veg-based ink can be used.

B. FOCUSING EXTERNAL SUB SET - 
Banks can paint themselves completely green 
through a series of green products.

1. Green home loans – Home loan should be 
purely for those buildings that meet green 
building criteria.

2. Green car loans - Eco friendly and CNG 
based cars should be financed at lower 
interest rates to promote eco cars.

3. Green credit facility – Business 
organizations, that have proper and 
adequate eco friendly measurement, 
should be eligible for green credit facility.

4. Green financial assistance – All polluting 
industries should compelled to adopt  ‘3R’ 
concept i.e. Reduce, Reuse or  Recycle, 
then only they should get financial 
assistance from the banks.

5. Green debit and credit cards

6. Green education loan – Attractive interest 
rates for environmental studies.

7. Green transportation system – Banks 
should have its mass transportation system 
for its    employees so that excess usage of 
cars and personal vehicles can be reduced.

8. Green education camps for employees, 
customers and society.

IMPORTANCE AND BENEFITS - Green 
banking approach enables the economic, social 
and environmental development objectives. This 
system turns around the situation for positive 
health of the banking sector. First of all, this 
concept supports to complete the legal 
responsibility. RBI has issued a master circular to 
all public sector banks to take green initiative. 
Besides this, banks are also playing a major role 
as SRCC (socially responsible corporate 
citizen). When banks performs their duty 
towards environment and society honestly, 
banks can also get consumers loyalty resulting 
long term profits. Even banks can experience 
accelerated growth.  Many international levels 
firms have been a witness of sustained 
acceptability through green initiatives.
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Greener concept provides easier banking 
experience for employees as well as customers. 
Banks can reap the benefits of decrease in the 
number of loan defaulters. 

Some examples of the banks who adopted green 
initiatives: 

1. SBI 
- Established its own wind mill projects to 
generate power which is consumed by its 
branches instead of thermal power.
- Started project  loan, green home loan at 
concessional interest rates. 

2. IDBI Bank
- Specified a group for working on climate 
change exclusively.

3.  ICICI Bank
- The bank is providing 50% waiver in 
processing fee of  car loans based on CNG or 
electricity.

4. IndusInd Bank
- The bank introduced solar powered 
ATMs which may save 1980 kwh of energy 
annually.

5. Canara Bank
- Extending loans for installing solar 
lighting system.

6. Indian overseas Bank 
- Financial support to projects related to 
windmills, biomass energy and solar power.

7. Axis Bank
- Promoting e statement system.

8. Oriental Bank of Commerce
- Promoting to such project finance that 
are covered under central govt energy audit 
programme.

9. Union Bank of India
- Issued a circular to its shareholders to 
provide their e-mail id to send any  
communication electronically. 

C O N C L U S I O N  A N D  F U T U R E  
PERSPECTIVES :

Green banking is not going to be an easy concept 
at all. Initially this will cause a huge financial 

burden for banks. The banks have to carry out 
research to check its feasibility. But in long term, 
this will pay back a good return in terms of 
sustainability, support of government, and 
consumers’ loyalty. Even consumers, who are 
becoming more eco-friendly, would be ready to 
pay premium for cleaner and greener 
environment.

For effective implementation of green banking 
concept, RBI, government, banks, employees 
and consumers have to be pro active and 
adoptive. Then only the true objective of this can 
be achieved. The future of green banking is very 
bright and who will only sustain and grow who 
really accept and follow without any green 
myopia.
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Introduction :

Arvind Adiga's debut novel The White Tiger 
(2008) was very well received and it won him the 
'Man Booker Prize' in 2008. The novel 
encompasses the historical implications of the 
colonial past and the equally invidious modern 
policy of liberal trade, laissez-faire economy. In a 
deft manner, Adiga depicts the neurotic strain of 
present day Indian Society which deforms the 
very psychology of its members in the name of 
self-sufficiency and economic well-being. 
Exploitation and power politics are innate human 
tendencies and the different manifestations of the 
power dynamics are very evident in the present 
Indian scenario. 

The pursuit of wealth that began in the name of 
civilizing the barbarous has now culminated in a 
new concept, namely the concept of free trade. 
The trade is only as free and fair as the 
dominating European nations and USA choose it 
to be. Edward Said wrote : 

      Domination and inequalities of power and 
wealth are perennial facts of human society. But 
in today's global setting they are also 
interpretable as having to do something with 
imperialism, its new forms. The nations of 
contemporary Asia, Latin America and Africa are 
politically independent but in many ways are as 
dominated and dependent as they were when 
ruled directly by European powers.1(Said,p.53) 

The influence of Imperialism was visible not 
only in the Colonial Raj but has its repercussions 
even today. Today's globalized world is 
overwhelmingly dominated by ravenous greed to 
the utter disregard of ethical, philosophical, 
environmental and moral values. Arvind Adiga 
indicts the capitalist consumerist culture and 
points out to the growing disparities between 
urban elite and the underprivileged rural poor. 
The novel registers the saga of subjugated man, 
the protagonist of the novel Balram Halwai and 
his big fabricated events that make up the 
structure of the novel, the small village of 
Laxmangarh. Balram Halwai is a self-styled 
Banglore entrepreneur who is representative of 
the rags to riches tycoon of new India. His 
transformation from Munna-Balram Halwa-

Ashok Sharma is the blueprint for the rise of 
underclass. Balram, the fellow drivers, Balram's 
brother Kishan, his father, nephew and all the 
others from the underprivileged class are 
referred to as 'The Darkness'. The marginalised 
and downtrodden people from the darkness have 
been double displaced towards the periphery – 
once by the mighty historical forces of pre-
independence India and secondly by the higher 
class to whom the power had been transferred by 
the departing British. The White Tiger is a 
literary endeavour which attempts to bring into 
notice the concerns of Subaltern, the voice of the 
troubled and their subjugated histories in India. 
Balram is the anti-hero who represents the 
downtrodden sections of the Indian society and is 
juxtaposed against the rich. 

The plot of the novel lingers around Balram 
Halwai and Laxmangarh, where the villagers, 
family and friends are subjected to exploitation, 
torture and torment by the village landlord. Balram 
by nature is aspiring and he takes great pains to 
advance his societal position. Balram moves to 
Delhi as the driver of one of the landlord's 
westernised son, Ashok. Delhi is the place where 
Balram senses the great fissure between the rich 
and the poor. Adiga responds deeply, recursively 
and obsessively to the post-colonial situations. 
Adiga is disenchanted with the ways of 
decolonisation taking place in India. Adiga has a 
clinical vision of India – a vision comprising of 
poverty, abjectness and shame. Balram frequently 
mentions the rooster coop, while describing the 
characteristics of the servant class in India and he 
also defends himself for murdering his master by 
giving the analogy of the rooster coop:

Hundreds of pale hens and brightly coloured 
roosters stuffed tightly into wire mashed cages, 
packed as tightly as worms in a belly, pecking 
each other and shitting on each other, jostling just 
for breathing space;... The roosters in the coop 
smell the blood from above. They see the organs 
of their brothers lying around them2. (Adiga,p.14)

Dharma is an elastic concept which can be 
creative or crippling and hides with it class or 
caste interests. V.S. Naipaul too, points out to this 
deep cultural ambivalence in his famous novel 
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'India : A Wounded Civilization'. 

"Hindu speculation can soar high; but Hindu 
religious practices are elemental and spirituality 
for  most  people is  a  tangible good 
magic"3(Naipaul p.166) 

As a result of this ambivalence, ideas in India 
remain separate from beliefs and practices and 
democracy is a little more than caste and power 
politics. Very subtly, Arvind Adiga points out to 
this curious mixture of caste, class, religion and 
politics. The novel portrays Indian society as 
very negative towards the lower social caste. 

The White Tiger definitely takes place in a 
globalized world which is increasingly 
dominated by technology. American culture has 
had a crucial impact on Indian culture and society 
and the novel too reflects it in great depth. 
Balram's master Ashok recognises the presence 
of an American atmosphere in India. Ashok's 
wife Pinky yearns for an American atmosphere 
and for her sake Ashok, Balram and Pinky move 
to Gurgaon. Ashok justifies this move by 
explaining that Gurgaon is the modern suburb of 
Delhi. American Express, Microsoft, all the big 
companies have their offices there. Adiga is not 
interested in portraying the influence of 
globalisation on the educated middle class. 
Adiga keenly underlines the reactions and 
adjustment pangs of the underprivileged class to 
the growing phenomenon of globalisation.

The discussion of the Indian caste system is a key 
issue in 'The White Tiger'. Indian population is 
divided into higher and lower social classes. 
Although said to be disappearing in urban India, 
the caste system still persists in rural India. 
Reservation has created another havoc. Balram 
gives his own break down of the caste system in 
India, describing that it was a "....  clean well-kept 
orderly zoo". The caste system broke down in 
India. Now there are only two castes in India the 
haves and have not. Balram was born to the 
Halwai that is the 'sweet maker', and was the son of 
a rickshaw  puller not a sweet maker because 
someone stole his destiny of being a sweet maker 
from him. Adiga brings awareness to the corrupt 
caste system of India by having Balram work the 
country's system to get what he wants and to 
become an entrepreneur by any means necessary, 
including murdering his boss. Balram educates the 
Chinese Premier throughout his letters about the 
corruption and immoral ways of Indian caste 
system and its economic gap.

Balram passes through two different Indias on his 
journey from the darkness of village life to the life 
of entrepreneurial success. Balram begins to 
realise how the tiger might finally escape his cage, 
and he is not afraid to spill a little blood along the 
way. The White Tiger is a tale of two Indias India 
of light and India of darkness. Balram' journey 
from darkness of village life to the light of material 
success is utterly amoral and deeply endearing.

Adiga depicts the transitional state that India is in 
transition from the old, warped history of 
colonisation, dysfunctional economic and 
political set up, dislocated psychic ambience to 
the world which is reduced to a multi ethnic, 
multiracial, multicultural village. The 
postcolonial and multicultural perspectives entail 
a subtle reconfiguring of attitudes; no extreme 
and facile stance can overnight purge the Indian 
culture of the colonial and cultural hangover and 
undo the intellectual and cultural destruction that 
came in its wake. There can be no solutions to 
these cultural fixtures. What is required, to be 
well placed in this feverish pace, of the globalised 
world, is the poise; neither seclusion nor 
'Macdonaldization' of society specially for the 
Asian countries in which poverty is much more 
concentrated than in the European countries. 
Robe Pope's words hold true:

The crucial problem of a postcolonial society is 
posed in the novel: Disinherited from one's folk 
culture and exposed to the alien how does one 
comes to terms with this double heritage the 
native and the European. The novel demarcates a 
long conflicting gap between the educated, 
wealthy and the poor. Adiga has fruitfully 
underlined the cry of the underprivileged and 
emphasized the needs and requirements of the 
downtrodden. The Indian identity is yet to be 
evolved. The pot is yet to melt to form a pan 
Indian feeling. Thus, the author frames strong 
contention for the marginalised natives of India 
and a proper cultural evolution. 
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1.1   Introduction :

OTC or Over the counter brands emerged as 
products for self-medication. That means to 
consume different products under the category of 
OTC, consumer is not needed to take 
prescription of a doctor, the growth of OTC 
brands in last few years have showed  that 
consumer is much confident in OTC brands and 
this confidence level is still now unchanged. A 
considerable no of prescriptions, these days, are 
referring or mentioning various supplementary 
medicines and these supplementary items come 
under OTC segment. Different OTC brands are 
becoming crore of rupees of brand value Such as 
of Revital, which is near about Rs.158.5 Crore, 
Volini of near about Rs 102 Crore, Saridon is of  
Rs 90 Crore, Lacto Calamine is of Rs. 100 Crore 
and  i pill is of Rs. 50 Crore and so on. 

A majority of OTC brands during their initial 
period of sell was sold being prescribed by 
certified medical Practitioners but when the 
market competition become immense, all brands 
faced challenges and in the later part of 
companies business operation the figure of sale 
of brands became stagnant. So producers of 
brands preferred not diversification but instead 
they preferred to repositioning.

Conventionally marketing is demand based. In 
marketing the concept of need have been 
recognized as marketing efforts are likely to 
satisfy consumer needs. How much the 
consumer needs, when he or she needs, 
marketing drive follows that. In OTC segment it 
has been observed  that, OTC brands are pushed 
to distributors and accordingly they are asked to 
sell them so that further order for the products 
could  possibly be placed.   It is the responsibility 
of the distributors to sell these products to 
ultimate consumers.  Thus the  instant article will 
deal with marketing aspects of OTC brands  .

1.2.  Objective of the study :

The instant paper has been developed keeping 

following objectives in mind:
1.  Understanding about OTC brands.
2.  Understanding OTC brand value.
3.  Understanding the type of need to be fulfilled 
by OTC brands.
4.  Understanding Behavioral aspects in 
marketing of OTC products.

1.3  Research methodology :

No research on supply, demand, behavioral 
aspect of marketing of OTC band has been 
carried out.  This paper is totally unique its kind, 
as it is dealing with the above-mentioned 
objectives with unique emphasis.  This paper is 
based explorative study conducted on basis of 
secondary data received from various sources, 
such as business standard, official site of 
Ranbaxy Laboratories, Piramal Enterprise.

1.4  A brief about OTC brands and OTC 
brand values :

In India many companies, like Ranbaxy, Piramal 
have different OTC products.  These products 
are  cater ing needs of  consumers as  
supplementary medicines in the areas of cough 
and cold, analgesics, digestive and intestinal 
remedies, skin treatment, vitamins and minerals 
etc. Ranbaxy in its brand line having six brands 
like Revital, Volini, Pepfiz, Chericof, Garlic 
pearls, Gesdyp with total stock keeping units 
(SKUs) of 12.  On the other hand Piramal is 
having a brand line of seven brands such as 
Lacto-calamine, Itchmosol, Supractiv Complete, 
i-pill, Polycrol, Saridon, Tri-Active with a 
number of 17 stock keeping units (SKUs).  The 
name of the brands, stock keeping units and 
target segment has been shown in Table 1 and 
Table 2 of Ranbaxy and Piramal respectively. 
Different brands of OTC are having different 
brand value.  Ranbaxy is sharing the majority of 
the brand value in comparison to other 
companies operating in OTC segment.  Table 3 
and Table 4 are showing brand value of different 
brands of Ranbaxy and Piramal.
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Table - 1

Source : Website of Ranbaxy Laboratories Limited

Ranbaxy's “Revital” has been developed as Vitamin 
supplement but it is in solid form i.e. it is available in 
gelatin capsules.  However the same is available in 
liquid form.  Ranbaxy also has extended its brand 
Revital to women and aged consumers under the 
name of “Revital women” and “Revital Senior”.  
“Revialite” is another soya protein supplement, 
which has been launched for another therapeutic 
segment.  In the pain relief segment Ranbaxy have 
launched “Volini Gel”, “Volini Spray”, “Volini 
Active Gel”, “Volini Tablet”.  Cough syrup under the 
brand name "Chericof" has been launched by 
Ranbaxy to take care of whole family cough problem. 
“Pepfiz” , another product was launched as a 
digestive enzyme under the GI (Gastro Intestinal ) 
segment along with  digestive enzyme under the 
same segment but under different name ,that is  
"Gesdyp".  “Garlic Pearls” also come under same 
therapeutic segment but it is an Oil Product.

Table - 2

Source : Website of Piramal Enterprise

Table - 3

Table - 4

Piramal launched “Lacto-calamine” to target the 
segment of skin oil control, deep cleansing and 
moisturizing, reducing wrinkles and fine lines and to 
provide remedies for various ailments of dry as well 
as  normal skin.  “Itchmosol” has been launched to 
control anti-fungal skin infection.  For complete 
nutrition from head to toe "Supractiv Complete" has 
been launched.  "i-Pill" is the other brand, which has 
been introduced for emergency contraceptive care.  
Piramal also launched three products under the brand 
name of “Polycrol” to control acidity in stomach.  
“Saridon” is another flagship brand of Piramal, which 
has been developed for management of headache. 
“Tri-Active” is the other  brand ,which has been 
introduced for consumers by Piramal as an Anti-
Bacterial soap and hand sanitizer.

1.5 Need of OTC brands and behavioral aspect of 
Marketing: 

OTC brands of Ranbaxy as well as of Piramal have 
been launched keeping the requirement of different 
needs of consumers. The major need in simple words 
is just to get rid of ailments. Different brands have 
been developed on business of different therapeutic 
segment.  These segments are cough cold and allergy, 
gastro Intestinal analgesic topical, anal gastric oral. 
Now in this discussion a very relevant question is 
whether need for these brands come under consumers 
basic need. These brands of products are for curing 
diseases; anything which cures disease must be 
treated as essential commodity. It is quite likely when 
the commodities are essential in nature ,then their 
prices if go up   and down, does not have any 
reflection over the demand of these products. As an 
example it can be said a man who is suffering from 
back pain is less likely to consult with doctor, but he is 
very much likely to purchase Volini. His behaviour as 
a consumer is less costly and time saving.  The relief 
he receives is prompt and immediate. So it can be 
stated that, the need of the consumer and associated 
brands are somewhat related with physiological 
needs of human beings. Abraham Maslow first 
coined the term physiological need. His theory is also 
known as Hierarchy of needs theory. Maslow in his 
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theory divided human needs in a chronological order; 
the order starts from lower need or basic need and 
moves upward gradually to highest need. He 
designed the chronology of needs in a form like a 
Pyramid. In the bottom of Pyramid is Physiological 
need and then above is safety need and then more 
above are social need and then esteem need and 
above all Self Actualization respectively.

Source:http://rpm3250wiki.wikispaces.com/file/view/Maslow_hierarch
y_of_needs.jpg/383148058/420x420/Maslow_hierarchy_of_needs.jpgI

If we see, cautiously into the physiological needs, 
as discussed by Maslow, and associated products 
then such products appear to be essential 
products. It is relevant that Law of Demand does 
not apply in case of essential commodities. It is a 
established principle if price goes up, the price 
hike of essential commodities do not influence 
the demand of commodities. So OTC brands are 
also of same category, those are considered to be 
exception of Law of Demand. It is well known 
fact that incase of essential commodities price 
factor is less contributors over demand factors 
provided that supply is constant. In case of OTC 
brand price hike of products does not make major 
change in demand of products. As an example 
Reconia G and Revital are two different brands 
but of same compositions, under company 
Ranbaxy. The price of Revital is much higher 
than that of Reconia G. Even then Revital is more 
powerful brand having a brand value of Rs. 158 
Crore (approx), where Reconia G a brand of Rs. 
12 Crore. This simplifies that price is not a 
determining factor. On the other hand if it had 
been a product under Fast Moving Consumer 
Good (FMCG) price would have been a 
determining factor for demand.

It has been observed that when a Marketing 
Representative visits the whole seller his 
intentions always have been only to push as much 
as product in whole selling point not even 
considering the aspects of possibility of selling of 
products, as if the marketing representatives of 
OTC brands are sure about their penetration in 
market through retail outlets. So the nature of the 
product and associated marketing functions are 
revealing that supply of the products are 
determining  the demand of the products 
irrespective  of associated price factor. 

Conclusion :

It is not true that demand creates the necessity of 
supply. In this paper and in the context of these 
products (OTC) it could easily be stated that 
whatever price may be supply is positively 
associated with demand. On the other hand such 
phenomena is showing or leveling the products as 
basic need or physiological need satisfiers as 
contemplated by Abraham Maslow.  In simple 
words need for OTC products are indeed basic 
needs and their supply ensures their demand. 
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INTRODUCTION :

Internet marketing (IM) is also known as digital 
marketing, web marketing, online marketing, or 
e marketing. As the name states, it is the 
advertising of products or services over the 
Internet. However, it also implies marketing 
through the wireless media and through e-mail. 
Electronic customer relationship management 
(ECRM) systems are also categorized under 
Internet marketing. IM can be creative, as well 
as, technical through its design, development, 
advertising, and sales over the Internet. This 
paper is a secondary research regarding how E-
commerce gradually forms part of our daily 
lives. It concerns different aspect of advertising 
in terms of electronic commerce.

ADVANTAGES OF THE INTERNET :

Most people worldwide can use the Web since it 
is affordable and easy to access . Internet is a fast 
and flexible means for marketing. Shopping on 
the Internet is convenient as there is no time 
restriction, it is comfortable since it is in a user 
friendly environment and there is also an instant 
satisfaction of ordering, paying and delivering . 
A one-to-one basis, as well as, a two way 
communication with customers through the 
Internet is possible. Enhancing brand image, 
creating awareness and providing customer 
service are more important than just selling the 
products or entertaining customers. With better 
technologies, companies can create a stronger 
brand image  and thus increase sales. It is easier 
to get customers’ feedbacks and use them to 
improve. On the other side, it is easier for 
c u s t o m e r s  t o  r e c e i v e  a  k i n d  o f  
acknowledgement; feeling that they did not 
waste their time. Nowadays, people live a busy 
life and shopping online is time consuming for 
them . The company also saves time since 
whenever a customer uses his/her credit card to 
purchase a product, through the Web Trak 

software from Aurum Software, the company 
can access customers’ details. Marketing 
communication includes expenditure on direct 
response marketing rather than the old standard 
mass communication; E-marketing is seen as a 
promotional as well as informational tool . E-
communities or moderated group chat -where 
customers with similar interests can interact-are 
strategies to build relations through Internet 
.This new era of commerce is beneficial for 
marketing logistics , a global presence, to 
establish and maintain a competitive edge, 
shorten components of supply chains, for cost 
savings and research advantage.

SUCCESSFUL WEBSITES :

For Web sites to be a success, it should be 
informative, entertaining, challenging, and 
unique. The Home page should be short, clear 
and simple to avoid wasting the customer’s time. 
They should be understandable and easy to 
search information needed. Moreover, it must 
continuously be up-to-date for most recent 
information about the company; customers like 
to see modif icat ion in the websi te .  
Products/services available should be 
represented clearly by key words or images on 
the Web site. There are different marketing 
strategies for the Internet:

1) Targeting – This is different from the 
traditional segmentation because the customers 
come to you, they initiate contact, control 
information flow and control message content. 
Accessibility is primordial for customers. 
Market the Web sites through packaging or 
“click-through” from other companies’ Web 
sites “Click-though” banner advertising is a sort 
of digital word-of-mouth which is becoming a 
stronger means of the Web.

2) Product Strategy – Brand recognition is made 
clear on the Internet but the number of purchase 
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is not there yet. Sometimes the products are not 
available on the Web site and consumers hesitate 
before getting this particular product. To increase 
their confidentiality, recognized vendors should 
be mentioned on the Net. Authenticity is 
important for both sellers and products.

3) Pricing Strategy – In the long run, it will be 
good if firms can concentrate on offering 
products with the unique characteristics. Online 
shoppers will differentiate by the benefits and 
quality of the products/services. Otherwise, a 
low price strategy should rely on cost advantage 
and high volume to be able to compete.

4) Distribution Strategy - There is a necessity of a 
direct-to-customer mechanism. The industry has 
to be the first providing unique services to always 
be ahead of competitors.

5) Promotional Strategy – This depends on the 
marketing research and consumer preferences. A 
“frequently asked questions” (FAQ) section 
should be provided in the Web site and high-level 
marketing officers should also be involved for a 
stronger marketing message for the company’s 
vision.

INTERNET AS MARKETING CHANNEL :

Just as any innovation, the success of the Internet 
as a marketing channel depends on the advantage 
the system can offer compared to other 
alternative systems or technologies – as by 
providing new valuable features that better 
match the consumer needs or exceed the utility 
provided by other channel formats. Researchers 
have been comparing the Internet with other 
marketing channels from different perspectives. 
Alba et al. (1997) distinguish different retail 
formats in terms of costs and benefits to 
consumers, including providing alternatives for 
consideration, screening alternatives to form a 
consideration set, providing information for 
selecting from a consideration set, transaction 
costs, and other benefits such as entertainment, 
social interaction and personal security. 
Peterson, Balasubramanian and Bronnenberg 
(1997) indicate that the Internet shares several 

characteristics with other marketing channels 
and adds a number of other features and 
capabilities that are unique to the Internet 
medium.

These characteristics include the following 
(Peterson, Balasubramanian and Bronnenberg 
1997; Varadarajan and Yadav 2002):

• Storing larger amounts of information at 
relatively low costs and providing information 
interactively and customizably, thus diminishing 
information asymmetry between buyers and 
sellers;

• Providing powerful and inexpensive ways (e.g., 
search engine) to search, organize, and distribute 
such information;

• Providing perceptual experiences (e.g., 3D 
image and video preview);

• Serving as a transaction medium as well as a 
physical distribution medium for certain goods 
(e.g., software);

• Establishing presence at relatively low costs;

INTERNET AS COMMUNICATION 
CHANNEL :

Conceptually, the Internet serves as an extremely 
efficient medium for accessing, organizing, and 
communicating information (Peterson, 
Balasubramanian and Bronnenberg 1997). At 
present, the Internet encompasses various 
communication technologies ranging from the 
written and spoken words to visual images. 
Researchers  have  po in ted  ou t  some 
communication relationships that are possible on 
the Internet but not available in traditional mass 
media (e.g., magazines, newspapers, television, 
radio, direct mail). First, the Internet is a many-
to-many medium through which companies and 
consumers communicate between each other 
(e.g., information on the Websites, email, and/or 
online forum), whereas the traditional mass 
media has a one-to-many communications 
process in which a firm transmits content through 
a medium to lots of consumers (Deighton and 
Barwise 2001; Hoffman and Novak 1996). It 
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should be noted that the Internet is also a one -to-
many medium. For example, a company 
develops a Web site with static information that 
is accessed by many visitors.

Second, consumers and firms can interact with 
the Internet (Deighton and Barwise 2001; 
Hoffman and Novak 1996; Stewart and Pavlou 
2002). Under traditional media, consumers 
cannot directly control an advertising message 
or easily request further information, which can 
be done on the Internet. For example, a 
consumer is interested in certain online 
advertisement and a click can lead him/her to 
more detailed information. Furthermore, such 
interactivity can directly result in the actual 
product delivery for some information goods 
(e.g., software, maps, music, tickets, etc.) 
(Kalyanam  and McIntyre 2002). Note that a 
combination of different traditional media may 
also gain such effect. For example, if a consumer 
attempts to obtain further information on a TV 
advertisement, he/she can do so through a 
telephone. However, this may be less effective 
than the Internet “in which the call to action can 
be followed up immediately by the consumer” 
(Chaffey et al. 2000). 

CONCLUSION :

The Internet network is a marketing channel 
used by advertisers, marketers, and society to 
find the right combination of marketing mix to 
best suit customer’s needs. It is important for a 
company of this era to have access to the Internet 
to be more successful. Internet marketing does 
not only target consumers, but also Internet 
advertisements client marketers from 
companies. This is so because companies prefer 
to hire specialist in creating a Web site. People 
always find themselves under stress of working 
long hours and they do not have enough time for 
social activities or even shopping. They thus 
develop this new millennium where IM through 
E-commerce becomes an everyday thing and 
routine for them. E-mail is as famous as direct 
marketing in supporting E-commerce activities. 
Most clients feel that this new media is a success 

in relation to traditional marketing advertising. 
But Internet should be used with other media for 
a more effective marketing tool. Internet 
marketing will become even more important in 
the future. As more companies will have access 
to the Internet, they will start doing business over 
the Internet.
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INTRODUCTION :

International migrants are defined as persons 
who take up residence in a foreign country, 
herewith excluding rural to urban movement. 
Migration has a crucial impact on the economic 
and social development of the whole world. But, 
what specific effects does migration have on the 
well-being of children that make up the future of 
those economies and societies? The topic of child 
well-being related to migration causes many 
disputes in terms of choice of measurements, 
definitions and views. According to the 2007 
World Development Report, the focus on 
children and migration has been neglected in the 
past. It is still a fairly new research area that will 
be developed in the close future. Children are the 
most vulnerable to risk when being left behind by 
one or both parents, migrating with the family or 
alone. The well-being of children affects their 
development into adulthood and thus sending 
remittances to their home country, acquiring 
skills that can benefit their home country or host 
country when chosen to stay. Immigrants close 
the large gap between birth and death rates in 
developing and developed countries, thus they 
reduce the shortage of labor supply and prevent 
the collapse of social security systems.  A vast 
variety of aspects have to be examined to 
understand the effect of migration, the following 
seem to be the most discussed:

- Voluntary or involuntary migration? 
Illegal immigrants are considered to be the 
most vulnerable group, since their status 
does not allow them to receive the same 
social and legal treatment. However, the 
type of migration is not always easy to 
distinguish; whether one considers 
migration due to the lack of employment as 
voluntary or not is disputable for example.

- Permanent, long-term, short-term-labor 
migration or transnational migration when 
there is a permanent circulation between 
the home and host country?

- As an independent agent.

REVIEW OF LITERATURE :

The migration education literature utilizes three 
broad criteria to define education outcomes – 
access  to quality education, participation in 
education, and academic performance. Apart 
from children that 22 actively migrate in order to 
seek improved access to social services such as 
education, internal and  international migration 
often tends to have an adverse effect on migrant 
children who face a number of  obstacles in 
accessing high quality schooling, as the case of 
South Africa aptly illustrates (Landau and  
Segatti, 2009). This is particularly true for 
illegally migrating children, especially children 
migrating  alone, or children migrating for 
economic reasons and the need to earn a living. 
The literature also   points out that the effect may 
have different regional dimensions with children 
in urban centres faring better than children in 
rural areas due to the increased presence of NGO 
support services. (Landau and  Segatti, 2009) 
However, even legally migrating children often 
face big problems in accessing educational 
services in destination countries because of 
language barriers and social marginalization. 
(Sabates-Wheeler and Taylor, 2009)

Internal migration is also characterized by 
diversity and context-specificity of outcomes. 
Harttgen and  Klasen (2009) conduct research on 
the human development outcomes of internal 
migrants, as  compared to non-migrants, in a 
sample of 16 low and middle income countries. 
They find the effect of  migration on education 
attainment to be positive in most surveyed 
countries and better for rural than  urban 
migrants, but overall there is variation in the size 
of the impact. Hashim (2005) draws on  
interview surveys in Ghana to illustrate how 
migration can expand independent child 
migrants‘ schooling and/or apprenticeship 
opportunities, which can perhaps explain the 



28

favourable outcome for Africa suggested by the 
HDI analysis. However, migration does also 
have some adverse effects and the final picture is 
rather ambiguous. 

Munshi and Rosenzweig (2006) show how social 
systems interact with changing economic 
opportunities in Mumbai to differentially shape 
the educational and labour marker outcomes of 
migrant children. The big issue is also the 
intergenerational transmission of poverty and 
poor educational attainment and, since many 
internal migrants tend to be from disadvantaged 
backgrounds, it is crucial to understand the 
mechanisms that continue to exclude them. 

OUTCOMES OF INTERNATIONALLY 
MIGRATING CHILDREN :

According to several studies, the worst age to 
migrate for children, in terms of outcomes, is in 
their teenage years, possibly because of lower 
language acquisition sensitivity or greater 
assimilation difficulties. (Chiswick, 2005; 
Yaqub, 2009) .Other important factors that shape 
children‘s outcomes include migration status, 
type of migration (with respect to migrating 
alone or with family), motivations for migration, 
and destination country educational and welfare 
policies. Children migrating alone are possibly 
the most disadvantaged migrant type and face 
virtually insurmountable barriers in their access 
to schooling, particularly if they have migrated 
for economic reasons. (Landau and Segatti, 
2009) Illegal migration status is also very 
detrimental to children‘s education, but even 
children of documented migrants experience 
barriers in access to quality education. 

International migration can have very different 
results in terms of outcomes for children 
migrating with their parents and children 
migrating alone. Witt‘s University Forced 
Migration Studies Programme (FMSP) research 
confirms that children, as early as at the age of 
seven, migrate aloneregionally following loss of 
parents, monetary difficulties, or for lack of 
school attendance. (Landau and Segatti, 2009) 
About a third of migrants from developing 

countries are in the 12-24 age group. (Sabates-
Wheeler and Taylor, 2009) As of now we do not 
know how many children migrate globally, but 
the number is significant and growing. Child 
migrants are often exploited by the police, 
detained illegally, working in poor conditions 
and lacking in the necessary resources to move 
beyond border areas and apply for asylum. 

Sabates-Wheeler and Taylor (2009) use primary 
data and secondary evidence to show that the line 
between regular and irregular migrants is more 
blurred than is commonly believed. According to 
Rossi (2008), the worst challenges are faced by 
children migrating between developing countries 
alone or with parents on temporary worker visas. 
Most of  these children are unable to access 
education at all because of extreme poverty, 
arduous work, poor health, severe language 
difficulties, and social marginalization. (Sabates-
Wheeler and Taylor, 2009) 

O U T C O M E S  O F  I N T E R N A L LY  
MIGRATING CHILDREN :

Little is known about the impacts of internal 
migration on human wellbeing. The main point to 
stress about internal migration is the diversity and 
context-specificity of outcomes. Harttgen and 
Klasen (2009) conduct research on the human 
development outcomes of internal migrants, as 
compared to non-migrants, in a sample of 16 low 
and middle income countries. They find the effect 
of migration on education attainment to be 
decisively positive in 13 of the surveyed 
countries and better for rural than urban migrants, 
but overall there is variation in the size of the 
impact. Hashim (2005) draws on interview 
surveys in Ghana to illustrate how migration can 
expand independent child migrants‘ schooling 
and/or apprenticeship opportunities, which can 
perhaps explain the favourable outcome for 
Africa suggested by the HDI analysis. However, 
migration does also have some adverse effects 
and the final picture is rather ambiguous. Ping 
and Pieke (2003), for example, discuss how 
labour market structure can accentuate the 
negative aspects of the migration-education 
linkage. In addition, there may be significant 
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gender differences in outcomes depending on 
context. 

Harttgen and Klasen (2009) calculate HDI by 
internal migration status to assess the differences 
in human development outcomes between 
internal migrants and non-migrants, within and 
across 26countries. Because of limited data 
availability they are only able to use a sample of 
16 low and middle income countries.21 They are 
unable to control for selectivity, but link 
migrants with their household of origin and 
focus on creating a distribution sensitive HDI 
index (based on Grimm et al, 2008) that is 
simple, transparent and easy to interpret and in 
so doing they are forced to make serious 
simplifications. Although this renders their 
calculations illustrative as opposed to being 
accurate indicators of inequality, they can still 
serve to draw our attention to within country 
inequalities associated with migration.

CONCLUSION :

Migration holds the potential to both impede and 
advance the educational development of 
children.Infact internal migration for 
educational purposes is often a necessity in 
developing regions. The effect of migration on 
schooling outcomes of mobile children is highly 
context-sensitive and the key factors shaping it 
include migrant status and type, motivation for 
migration, and the institutional and policy 
environment in the receiving countries or 
regions. Undocumented migrants in particular 
face great obstacles in accessing education and 
international migrants often face language 
barriers and social marginalization. (Sabates-
Wheeler and Taylor, 2009) Our conclusions 
regarding the impact of migration and 
remittances on children‘s welfare and human 
capital in source countries also have 
implications for sending and receiving 
countries‘ policies. For example, if we find that 
migration has strong positive repercussions for 
educational attainment in source countries 
and/or in destination countries we may wish to 
consider policies liberalizing migration flows.
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INTRODUCTION :

R. K. Narayan is well acclaimed as the one the 
trio novelists in Indian fiction in English. His 
novels have been viewed primarily as social  and 
comic narratives of South India. But much of 
philosophies go into the making of his characters 
and novels. He imports the material from the 
traditional wisdom and store-house of India in 
his own way. But his subject matter is based on 
the myths, legends, stories and incidents from the 
Vedas, the Puranas, the Upanishads, the 
Ramayana, the Mahabharata and the Bhagwad 
Gita.

In his novel The Man Eater of Malgudi (1962) 
the philosophy of the protagonist and other 
characters is largely derived from the Vedas, the 
Upanishads, the epics and the Bhagvad Gita. In 
The Man Eater of Malgudi the demonic or 
Tamasik Gunas or virtues are symbolized 
through Vasu. Here Narayan revives the Puranic 
myth of Bhasmasura and Mohini.  

The Man Eater of Malgudi recreates the ancient 
Puranic myth of Mohini and Bhasmasura in a 
modern form. The novel concentrates on the 
universal theme of the conflict between the good 
and the evil, represented by Nataraj, the painter 
and Vasu, the taxidermist respectively and has 
great philosophical and moral significance. Evil 
carries within itself a tiny seed of self 
destruct ion,  in  spi te  of  i ts  seeming 
invulnerability, while goodness, in spite of 
apparent weakness is the ultimate victor. The 
very title of the novel is suggestive and 
allegorical. The Man Eater is not a tiger, a 
specimen of ferocious carnival, but a fellow 
human being attributed with Rakshashi or 
demonic qualities in his character. As V. V. N. 
Rajendra Prasad (1) has pointed out, Narayan 
places Vasu, the mythic rakshasha in a realistic 
context. Nataraj, the namesake of Lord of 
Dances, the meek, considerate painter has been 

juxtaposed to Vasu, the selfish, self-centred 
taxidermist. The polarization between the Sura 
and Asura, the gods and demons is a recurrent 
motif in Hindu mythology and religion.

Vasu, the man eater attributed with Asuri or 
demonic inclinations is the epitome of ignorance, 
the product of darkness which stupefies the 
senses and binds one to the chain of folly, 
indolence, infatuation and lethargy. Vasu is 
attributed with Tamasic Gunas and represents 
this class. Vasu, a science graduate and the 
taxidermist by profession wants to overpower 
Shrishti, the creation of God which is the 
prerogative of Supreme Being or God as per 
Hindu philosophy. Vasu, by killing the innocent 
animals boasts, “Science conquers nature in a 
new way each day; why not in creation also?” (2) 
This encroachment on nature is to be repulsed 
and duly punished by nature in due course. Vasu 
represents the Asuri Shakti or demonic powers 
surrogating the creator through a blatant act of 
Hinsa.

Vasu is still a bachelor but he indulges in illicit 
sexual relations with many women in Malgudi. 
He symbolizes the mythical Bhasmasura. His 
mistress Rangi, a Devadasi – a temple woman 
symbolizes Mohini, the seducer and killer of 
Bhasmasura. She is an archetype of the pretty 
mythical damsel, Mohini. This temple woman or 
devdasi is known as “a perfect female animal”, 
“black as cinders” who is the principal mistress 
of Vasu. A poor temple dancer and woman of easy 
virtues, she confesses her religion before Vasu. 
Defending her profession of a prostitute she tells 
Vasu:

“Sir, I am only a public woman, following what is 
my dharma. I may be a sinner to you, but I do 
nothing worse than what some of the so-called 
family women are doing.” (3)

Her sensual activities do not restrain her from her 
devotion or worship of God. She abhors Vasu’s 
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plan of killing the temple elephant and passes on 
all the requisite information to Nataraj about the 
notorious activities of Vasu. She fans and lulls 
Vasu to sleep, keeping a strict vigil on him. 
Although she herself goes to sleep to find Vasu 
dead by his own fatal blow while attempting to 
swat the mosquito. She is a catalyst in the act of 
final retribution. Her faith and devotion to God 
and goodness transcends her profession. She 
pursues dharma in her own right. It is the 
intentions, motives of a person that virtually 
matter. David Scott rightly remarks that Rangi’s 
elevated position further corroborates with the 
ancient Indian ethical code that accords great 
respect to women of substance. He writes: 

“She (Rangi) can not tolerate the idea of killing 
an elephant that does service to God. She has the 
courage to reveal to Nataraj secret plans of Vasu 
to shoot the elephant when it leads the procession 
which is a part of the temple festival.” (4)

R. K. Narayan artistically assembles all the 
Tamasik qualities or Gunas in the character of 
Vasu as found in the Bhagvad Gita and the 
Vedantic doctrines. Vasu is a true embodiment of 
a Rakshasa in a modern context. He is a self 
righteous person overpowered with the feeling of 
Ahamkara or arrogance, the foremost symptom 
of a Tamasik or Asuri person. Vasu disapproves 
of people talking sentimentally like old widows 
and considers the temple festival a sheer waste of 
energy. Thus, he has an epicurean, Charvaka 
approach towards life. He takes non-vegetarian 
food, indulges in illegitimate sex, kills innocent 
animals, threatens people and enjoys at the cost 
of simple people like Nataraj.

Vasu has also violated the Vedic tradition of the 
Guru – Shishya relationship. In Indian 
philosophy a special emphasis is laid on the 
master-disciple relationship. Guru is considered 
an illuminated soul who dispels the darkness and 
ignorance of his disciple and guides him in his 
spiritual journey. But Vasu violates this Indian 
tradition of utmost veneration to the Guru. His 
ingratitude towards his Guru is witnessed in these 
lines:

“I knew his (Guru’s) weak spot. I hit him there 
with the edge of my palm with a chopping 
movement…and he fell down and squirmed on 
the floor…I left him there and walked out and 
gave up the strong man’s life once for all.” (5) 

Hence he symbolizes the demonic 
qualities of pride, strength, envy, disorder and 
immorality. All the peace loving people of 
Malgudi pray for his end when Vasu decides to 
kill Kumar, a temple elephant. The death of Vasu 
is an example of poetic justice. The death of Vasu 
is a significant indicator in the novel reiterating 
the age old Hindu philosophical claim of the 
annihilation of evil in due course. All the Asuras 
or demons finally meet their ends. Vasu’s 
murderous intentions to assassinate the most 
sacred of Indian beasts, the elephant God 
Ganesha results in his own death. Vasu traps a 
couple of mosquitoes which settles on his 
forehead. He brings the flat of his palm with all 
his might on top of them and in doing so he 
smashes his own skull. Every demon appears in 
the world with a special boon of indestructibility. 
Through the character of Vasu Narayan conveys 
that the universe has survived all the Rakshasas 
and that every demon carries with him a hidden, 
tiny seed of self destruction and goes up in thin 
air at the most unexpected moment.

R. K. Narayan introduces the character of 
Nataraj i.e. the Lord of Dance who maintains the 
stability of the universe, a counterpart who 
upholds the Indian ethical and moral code of 
conduct and social institutions. Nataraj with his 
qualities of generosity, benignity, meekness and 
altruism is the focal point of activity in Malgudi 
and his press forms the epicenter. His magnetic 
personality draws people to his press from 
various walks of society. Nataraj states, “I could 
never be a successful enemy to anyone. Any 
enmity worried me night and day…. (6)

In his own characteristic way he is a 
philosopher who has conquered the evil passion 
of enmity. He has perhaps understood the 
meaning of the gospel that preaches to ‘deplore 
evil but not the man.’ Nataraj also extends the 
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Indian philosophical ideal of passivity that holds 
the view that everything happens with the will of 
God and always happens for the betterment of an 
individual in particular and humanity in general. 
Nataraj devises ways and means to improve Vasu 
in his own way. This trait of passivity or inaction 
of Nataraj is satirized by Vasu. When Vasu 
decides to kill the temple elephant, Kumar, 
Nataraj is on the horns of dilemma. Being non-
violent and tolerant by nature he only obtains 
temporary mental relief in the mystic tale of the 
elephant Gajendra whom Lord Vishnu had 
protected. Nataraj’s dependence on divine 
intervention is a typical example of people who 
use religion or philosophy as an escape goat. 
Narayan delineates such cowardly creatures 
with his usual comical insight and humour. 
Nataraj is a religious, god-fearing person gifted 
with godly qualities like tolerance, fortitude, 
self-effacing altruism, generosity, forbearance, 
tranquility etc. His faith in Hindu tradition is 
portrayed in the opening lines of the novel. 

In The Man Eater of Malgudi the character of 
Nataraj resembles with that of Lord Rama in the 
Ramayana. He possesses the qualities of 
brotherhood, cosmopolitan nature, equanimity 
to all, unselfishness, incorrigible hunger to help 
others and thirst for universal friendship. These 
virtues are hinted in his own confession:

“The trouble with me was that I was not able to 
say ‘no’ to anyone and that got me into 
complications with everyone.” (7)

Thus, Nataraj is a simple, unsuspecting friendly 
creature. When neighbours complain of a foul 
stench, he does not suspect Vasu’s room upstairs 
to be the fountain head of this stench. Although a 
strict vegetarian with a reputation for peace and 
Ahimsa, he has no option but to tolerate the 
company of a drunkard, a non-vegetarian and a 
potent killer, Vasu. Vasu is an alter-ego of Nataraj 
who is gentle, non-violent and passive. He draws 
his source from the Buddhist’s, the Jain’s and 
Gandhi’s creed for non-violence and other 
philosophical systems of India.

The death of Vasu in the end epitomizes the 
victory of good in the Malgudian society which 
reinstates the pre-Vasuian amity and harmony in 
the Malgudian society. Vasu’s position as an 
outsider in the peaceful town of Malgudi is 
analogous to the alien forces of modernity that 
disturb the peaceful equilibrium of traditional 
life.

“Nowhere is the personification of modernity 
more perfectly exemplified than in the figure of 
Vasu in The Man Eater of Malgudi.” (20)

Hence, despite his comic and social vision, 
Narayan has artistically interwoven the hidden 
layers of Indian philosophy into the structure of 
The Man Eater of Malgudi. To call it merely a 
hilarious comedy is to misinterpret Hindu 
philosophical thought and religion. 

REFERENCES :

1. Prasad, Rajendra V. V. N. (1990) The Self, 
the Family and the Society in Five  Indian 
Novelists: Rajan, Raja Rao, Narayan, Arun 
Joshi, Anita Desai, New Delhi: Prestige 
Books, p. 97

2. Narayan,  R.  K.  (1979) The  Man  Eater  of  
Malgudi, rpt, Delhi:  Hind Pocket Books, 
p.17  

3. Ibid p. 123

4. Scott, David Philip (1986),  Perceiving 
India Through the  Works  of  Nirad  C. 
Chaudhari,  R.  K.  Narayan  and  Ved  
Mehta, New  Delhi:  Sterling Publishers 
Pvt. Ltd., p. 117

5. Narayan,  R.  K. (1979) The  Man  Eater  of  
Malgudi, 1962 rpt, Delhi:  Hind Pocket 
Books, , p. 21  

6. Ibid p. 199

7. Ibid p. 176

8. Shepherd,  Ron (1983)  R.  K. Narayan: A 
Critical Spectrum, (Meerut: Sulabh Book 
House, p. 79



33

National Rural Employment Guarantee 
Act in India : (NREGA) Macro View

Dr. R. Rajendran, Prof & Head (Economics)
A.V.V.M Sri Pushpam College Poondi, T.N

D. Revathi, Ph.D Research Scholar
A.V.V.M Sri Pushpam College Poondi, T.N.

INTRODUCTION :

Ever since the political independence of 1947, 
Indian policy makers have been untiringly trying 
to mitigate the twin evils of economic and social 
inequality. It is the responsibility of the state to 
ensure the society that it enjoys the equality in 
every sphere of livelihood and decent living. 
Against this backdrop the Indian Government 
since the beginning of planning period of 1951, 
that welfare programs have been launched. At the 
same time, it has been criticized that the ruling 
parties want to gain the vote bank through the 
launching of people centered welfare programs. 
Obviously this has been attributed to the fact that 
‘political game’ provides safe means to keep the 
voters intact [Pal and Das, 2010]. In this line both 
the central and the state Government [incumbent 
ruling political parties] have been proactive in 
implementing various development schemes to 
get the favourable votes [Nordhaus, 1975].
Over the years the Government initiated welfare 
programs, which aimed at the implementation of 
special schemes for the welfare of the poor 
section and the creation of gainful employment 
opportunities. The much acclaimed Mahathma 
Gandhi National Rural Employment Guarantee 
Act (MGNREG) has come after almost 56 years 
of development experience in the country. This 
includes both centrally sponsored schemes and 
programs, launched by the state (Jayamurugan, 
2008). This study brought to fore a number of 
issues on socio-economic and political 
dimensions of MGNREGA with case studies. 
The National Rural Employment Guarantee Act, 
2005 (NREGA) guarantees 100 days of wage 
employment in a financial year to any rural 
household whose adult members are willing to 
participate in unskilled manual work The Act is 
an important step towards realization of the right 
to work and aims at arresting out-migration of 
rural households in search of employment 
simultaneously enhancing people’s livelihood 

on a sustained basis, by developing the economic 
and social infrastructure in rural areas. The 
present study on evaluation of the NREG 
Scheme is intended to assess the impact of this 
scheme on the overall quality of life of people by 
gauging different parameters associated with the 
improvement of overall quality of life of people 
such as impact on income – earning levels of 
each household, expenditure on food and non-
food items, household and cultivable assets 
creation by the beneficiaries. This study also 
captured the impact of the scheme to arrest out-
migration, views and feed-back of the 
benef ic ia r ies  on  var ious  fauce t s  o f  
implementation of the scheme at grass root level 
right from the stage of issue of job cards etc. 

REVIEW OF LITERATURE : 

Jean  Dreze,  Reetika  Khera and  Siddharthan  
(2008) in their title entitled “Myths and Reality” 
emphasized that corruption can  be eradicated 
from NREGA  and the way to do it is to enforce 
the transparency safeguards that are built into the 
Act and  the guidelines. Along with this swift 
action needs to be taken whenever corruption is 
exposed. They conducted the study to explore 
answer to a question  whether NREGA funds 
actually reaches the poor or not. They conducted 
the survey in May- June 2008 in six states of the 
Hindi- speaking region namely Bihar , 
Chattisgarh , Jharkhand , Madhya Pradesh , 
Rajasthan and Uttar Pradesh. It involved 
unannounced visits to 100 randomly selected 
worksites and detailed interviews with 1000 
workers employed at these worksites. The survey 
shows that where NREGA work is available the  
programme  serves many useful purposes like 
protecting people from hunger, reducing distress 
migration, empowering women, creating useful 
assets etc. But this benefits is being washed-out  
due to widespread corruption. In most of these 
states, a substantial proportion of NREGA funds 
is being  siphoned off, and as a result, 
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employment generation is much lower than it 
ought to be. But one positive note of the study is 
that in one State Rajasthan  showed that 
corruption could be prevented through this 
programme.

Gopinath Ghosh (2008) in his article entitled “ 
Transparency and Accountability “ has stated 
social audit is an effective tools which returns to 
the poor and deprived  people its right of 
o w n e r s h i p  a l o n g  w i t h  d e m o c r a t i c  
awareness.According to the author, it is essential 
to know the rules and regulations especially 
chapter 10 and 11 before going into the process of 
social audit. Social audit is a process which 
promotes mass awareness and also ensures 
people’s participation. For ensuring transparency 
and accountability people’s involvement is a 
must. To make this exercise popular, it is essential 
that social audits should be done on regular basis 
and the rural people should involve themselves 
fully in it for physically verifying the schemes.  

Relationship with Agriculture & Rural 
LIvelihoods :

Ever since work on MGNREGA was launched in  
2006  there  have  been  two  divergent  
perceptions about  its  relationship  with  
agriculture—one,  as  a relationship  of  positive  
synergy  and  the  other,  of  a potential  source  
of  conflict.  The  sources  of  synergy are many:

The MGNREGA has led to major increases in 
wages  of  rural  workers  and  when  we  
recognise  the fact  (attested  by  NSSO  data  on  
‘landed  labourers’) that the majority of 
MGNREGA workers are impov-erished small 
and marginal farmers, especially in our tribal 
areas, we can see the direct impact MGNREGA  
has made on raising incomes of our small and 
mar-ginal farmers.. A  comprehensive  time  
series  of  rural  wage data—both  agricultural  
and  non-agricultural—put  together  by  the  
Ministry  of  Statistics  and Programme  
Implementation  indicates  that  theadvent  of  
MGNREGA  has  resulted  in  a  significant 
structural  break  in  rural  wage  increases.   
Between 1999  and  2005,  pre-MGNREGA,  
nominal  wages in  the  rural  economy  grew  at  
an  average  annual rate  of  2.7  per  cent  (year  

on  year  average).  Post-MGNREGA,  the  rate  
of  average  wage  increases almost  quadrupled  
to  9.7  per  cent  between  2006 and  2009.  And  
between  January  2010  and  May 2011 (the last 
date for which this data is available), annual 
nominal wage growth averaged almost 18.8 per  
cent.  Since  January  2010,  agricultural  wages 
rose 20.2 per cent over year ago while non-
agricul-tural  rural  wages  increased  16.7  per  
cent  over  year ago.  Wage  growth  for  men  in  
the  agricultural  sec-tor averaged 19.7 per cent 
over year ago while that for  women  20.8  per  
cent  over  year  ago.  The  aver-age daily wage 
rates for male agricultural labour are given in 
Table 17.2 (A).17.13. State-wise trends in the 
wages of casual work-ers  in  rural  areas  
compiled  by  the  Labour  Bureau, Shimla  
indicate  that  agricultural  wages  are  boom-ing 
at the fastest rate ever. The Labour Bureau’s data, 
compiled  on  a  monthly  basis,  are  based  on  
primary information collected from 600 sample 
villages over  prices.

The  tightening  of  the  labour  market  post-
MGNREGA  is  a  positive  indicator  of  poverty  
alle-viation  and  also  signals  a  pressure  for  
technological advances that raise farm 
productivity in areas of rela-tive  labour  
shortage.  This  is  the  process  of  agrarian 
transformation the world over.

What  is  more,  since  a  very  large  proportion 
(80  per  cent)  of  the  works  under  MGNREGA  
are also  focused  on  soil  and  water  
conservation  on  the lands  of  the  small  and  
marginal  farmers,  it  is  clear that  MGNREGA  
is  making  a  potential  contribu-tion  to  raising  
their  incomes  through  improved agricultural  
productivity,  and  also  reducing  the need  for  
small  and  marginal  farmers  to  continue to  
work  on  MGNREGA  sites.  Studies  conducted 
by  Indian  Institute  of  Science  (IISc),  
Bangalore; Indian  Institute  of  Forest  
Management,  Bhopal;Administrative  Staff  
College  of  India,  Hyderabad and  University  
of  Agricultural  Sciences,  Bangalore have  all  
concluded  that  MGNREGA  works  have had  a  
positive  impact  on  agricultural  productiv-ity.  
In  one  of  the  studies  conducted  in  
Chitradurga district  of  Karnataka,  IISc  found  
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that  MGNREGA works,  besides  enhancing  
agricultural  productiv-ity, successfully reduced 
water, soil and agricultural vulnerability.  17.16. 
As  far  as  the  perception  of  conflict  between 
MGNREGA  and  agriculture  is  concerned,  
this is  based  on  a  number  of  misconceptions  
and exaggerations.17.17. Let us first remember 
that the average annual person-days  of  work  
generated  under  MGNREGA since  inception  
has  never  exceeded  54  days.  Surely this  in  
itself  indicates  the  critical  but  still  small  and 
supplementary  nature  of  this  employment  for  
our self-selecting poorest people. And if we 
closely exam-ine the question of seasonality of 
this work, an analy-sis  of  the  quantum  of  
MGNREGA  works  provided across the year 
indicates a powerful seasonal fluctua-tion, with a 
disproportionately higher share of works.

CONCLUSION :

Based on the above analysis, it can be concluded 
that the existing institutional arrangement is not 
sufficient enough in poorer states to implement 
NREGA in an effective manner. There is an 
urgent need for both vertical and horizontal 
coordination across levels of governments 
within the states. Some of the things that rural 
local bodies, especially the village Panchayats, 
can engage in for effective implementation of 
this act are: (i) demand based budgeting; (ii) 
advance planning to offer work on demand; and 
(iii) holistic and intersectoral planning of 
projects for work to avoid duplication. The 
“social audit” through Gram Sabha, as 
mentioned in the Act, can also help to revitalize 
the ineffective Gram Sabhas in many of these 
districts. The Gram Sabha can play an active role 
in planning, monitoring, and supervision of 
projects. To institutionalize the implementation 
of the NREGA, there is an urgent need for 
defining the  clear charter of roles and 
responsibilities through activity mapping, 
capacity building of all the agencies involved in 
the process of implementation, and imparting 
training for that purpose. By strengthening the 
institutional structure for community 
participation in decision making, a holistic 
approach would evolve towards convergence of 
asset creation and management.
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Introduction :

From a nation dependent on food imports to feed its 
population, India today is not only self-dependent in 
grain production, but also has a substantial reserve. 
The progress made in agriculture during the last four 
decades has been one of the biggest success stories of 
independent India. Agriculture and allied activities 
constitutes the single largest contributor (almost 
33%) to the Gross domestic product. About two- third 
of the work force in the country depends on 
agriculture as a means of livelihood. Despite these 
impressive gains, India, at present, finds itself in the 
midst of standing at a all time high (62 million tons 
against an annual requirement of around 20 million 
tons for ensuring food security), and on the other 
hand, over 200 million of India’s population is 
underfed, and millions are undernourished. The 
challenge is to bridge this gap. In a scenario of 
shrinking land and depleting water resources, the 
challenge of the new millennium is to increase 
biological yield and feed the ever-growing population 
without destroying the ecological foundation. 

Objectives of the study :

The objectives of the study is 
1. Study India’s  Agriculture development and 

food security.
2. Find out Challenges of agriculture development 

and food security.
3. Give suggestions for agricultural development 

and food security

Challenges of agri. development & food security.

In nation priority setting, the following recurring and 
emerging issues for sustainable agriculture 
development and food security must be considered:

I. Population pressure and demographic 
transition.

II. Resource base degradation and water scarcity.
III. Investment in agriculture, structural adjustment 

and impact on the poor.
IV. Globalization and implication on the poor.
V. Modern science and technology and support to 

research and technology development.
VI. Rapid urbanization and urbanization of poverty, 

and deceleration in poverty reduction.

Demand of agriculture commodities

Agriculture Development and Food 
Security Challenges and Solutions

Dr. Aruna Kusumakar, Prof. (Economics),
Govt. Sanskrit College, Indore (M.P.)

Item Achieved TE 1997-99 Demand in

2020 (million 
tons) 

Yield target in 

2020 

Area 

(million 

ha) 

Production 

(million 

tons) 

Yield 

(kg/ha) 

LIG HIG LIG HIG 

Rice 42.2 85.7 19.3 112.4 111.9 2664 2652 

Wheat 26.2 69.1 2582 82.3 79.9 3137 3045 

Coarse cereal 30.7 30.4 1041 38.9 37.3 1268 1214 

Cereal 99.1 185.2 1814 233.6 229.0 2357 2311 

Pulses 21.7 13.8 608 22.3 23.8 1029 1095 

Food grain 120.8 199.0 1595 255.9 252.8 2119 2092 

Edible oil 28.6 6.4 269 10.8 11.4 379.7 399 

Potato 1.2 21.6 17188 27.8 30.6 22279 24566 

Vegetables 5.3 74.5 14204 135.6 168.0 25673 31812 

Fruits 3.2 43.0 13437 77.0 93.6 24064 29259 

Sugarcane gur 3.7 26.9 7006 32.6 33.7 8788 9088 

Milk - 71.2 - 115.8 137.3 - - 

Meat - 5.0 - 8.8 11.4 - - 

Eggs number - 2873 - 7750 10000 - - 

Fish - 5.3 - 10.1 12.8 - - 
 

SOURCE:  R.S.Paroda and Praduman Kumar 
(2000). Food production and demand in South Asia. 
Agril. Econ. Rev. 13(1):1-24.

LIG : low income growth 3.5% per capita GDP 
growth
HIG : high income growth 5.5.% per capita GDP 
growth

• Suggestions for agricultural development 
and food security

1. Promote sustainable development -  

Agriculture is an integral part of the general 
development system, serving the system as a whole 
and being served by it. A sustainable system should be 
resilient and to withstand shocks and failures of parts 
of its systems without the whole collapsing. The 
ecosystem conservation is essential in order to 
promote both environmental sustainability and 
agricultural production. Resources have to be 
accessible to the poor, which in the farm sector means 
secure rights to land water and genetic resources. For 
this there is a need to develop public private 
partnerships. 

An efficient credit policy regime with the required 
rural banking and credit system will play a major role 
in the future. The government should encourage 
investment in vital agriculture infrastructure, credit 
linkages and use of new and appropriate techniques 
towards this end. 

More than 79 per cent of the country’s agriculture is 
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under small and marginal farmers with limited 
resources. A nationwide crop insurance scheme will 
provide such farmers the needed confidence to invest 
and gain from technological advances in agriculture.

2. Provide equitable distribution 

A positive right to life would imply that the state 
provides to each and every person, adequate food and 
other basic necessities and that it ensures a healthy 
environment so that people may live and grow in 
dignity. A transition from chemical and machinery 
intensive technologies to ecological farming 
technologies required towards providing sustained 
physical access to food.

Environmental access involves on the one hand 
attention to soil health care water harvesting and 
management conservation of forests and biodiversity 
and on the other hand to sanitation environmental 
hygiene primary health care and primary education.

Procurement of grain can be decentralized through 
creation of food grain banks in each village block of 
the district from where people can get subsidized food 
grain through food coupons.

3. Ensure food security for all:

Food security is a physical environmental economic 
and social issue. It involves not just production but 
access not just output but process not just technology 
but policy not just global balance but also national not 
just national figures but household realities not just 
rural but urban consumption and not just quantity of 
food but also quality.

The concept of food security should be broadened to 
make it holistic as to mean every individual has the 
physical economic and environmen6tal access to a 
balanced diet that includes the necessary macro and 
micro nutrients and safe drinking water sanitation 
environmental hygiene primary health care and 
education so as to lead a healthy and productive life.

The elimination of hunger and malnutrition is not just 
a food problem. It is linked to poverty and population 
growth.  Rising food output is essential but so are the 
slowing of population growth and maintain the 
ecological balance.

4. Strength Capacity  Mechanisms.

In the 21st century, it is increasingly necessary and 
increasingly feasible to take a whole systems 
approach to organized positive change in rural places 
for extension that means helping farming people 
toward sustainably increasing productivity 
particularly in the small mixed farming systems in 

rain fed areas in unplanned areas and in other places 
which have been neglected. Extension activities 
should promote more comprehensive rural education 
and extension program directed particularly at rural 
poor with major emphasis on efforts to reduce 
illiteracy particularly among women and girls.

1) It is important to organize education 
extension and information and skill 
e m p o w e r m e n t  o n  t h e  b a s i s  o f  
intensification diversification and value 
addition of farming systems.

2) Sustainable agriculture demonstration 
plots should be set up in research stations 
demonstration center seed production 
centers, farmers training centre etc. of 
government cooperative and non 
government agencies.

3) The system should support a new 
agricultural extension system that could 
meet the needs of information hungry 
farmer especially educated youth and 
women engaged in farming and would 
empower them with new techniques and 
skills that foster sustainable agriculture.

5. Promote Awareness and education 

National policies and planning should recognize that 
public awareness can play an important role in 
establishing a firm basis for sustainable agricultural 
resource conservation and use. Public awareness 
should be considered in the development of national 
programming activities.

6. Promote  research , Science and technology :

The impact of agricultural research is decisive. Such 
research should, wherever possible, be coupled with 
on farm activities in order that the context and 
purpose of the work are fully appreciated. Research 
should assist in the monitoring evaluation and 
improvement of on farm efforts.

Research should be undertaken in a participatory and 
collaborative manner to foster interaction and 
cooperation between rural people and research 
institutions. Other institutions must be involved 
appropriately whenever necessary.

Food should originate from efficient and 
environmentally benign production technologies that 
conserve and enhance the natural resource base of 
crop and animal husbandry, forestry, inland and 
marine fisheries.

7. Value  agriculture Biodiversity:
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While a small number of species provides a large 
proportion of global food needs, hundreds of other 
species are utilized at a local level, either through 
cultivation or harvesting. These underutilized species 
contribute substantially to household food and 
livelihood. They are often managed or harvested by 
women. Knowledge concerning the uses and 
management of these species is likewise often 
localized and specialized.

A time bound program to list catalogue and classify 
the country’s vast agro biodiversity with special focus 
on conserving indigenous breeds and species must be 
initiated.

8.  Agriculture and Related policies:

Government should consider and adopt policy in 
extension training pricing input distribution 
infrastructure development credit and taxation which 
serve as an incentive for crop diversification and the 
creation of markets for bio diverse food crops 
including standards for labeling of foods which allow 
the highlighting of use of non standard crop varieties.

9. Create  Economic Climate:

Increasing capital formation and farmers own 
investments by removal of distortions in the incentive 
regime for agriculture improving the terms of trade 
with manufacturing sectors and bringing about 
external and domestic market reforms backed by 
rationalization of domestic tax structure will help to 
create a favorable economic environment for 
agriculture.

International agreements should allow room for the 
domestic agricultural sector to meet challenges to 
maintain the livelihood of the large agriculture 
dependent population and production of sufficient 
food to meet domestic needs.

Agriculture food processing industries with 
international health standards should be promoted 
locally. Biomass based entrepreneurship should be 
promoted to generate wealth at the rural level.

10. Public participation and protection of rights

National program are increasingly confronted with 
policy, legal and institutional issues related to 
ownership intellectual property rights exchange 
transfer and trade in agricultural resources. 
Participatory processes and involvement of various 
stakeholders can help find answers to such concerns. 
Towards this it is crucial to develop a framework for a 
unified national program to enhance the diverse 
efforts with the country.

The need for equitable sharing of benefits arising 
from the use of traditional knowledge innovations 
and practices relevant to the use and conservation of 
plant genetic resources for food and agriculture must 
be recognized.

Conclusion :

India has the potential to meet these challenges. This 
potential can be realized through policy and 
infrastructure support from the government and by 
strengthening proactive synergies among the various 
sectors that play influential roles in the field of 
agriculture and rural development. The national 
policy on agriculture strengthen rural infrastructure to 
support faster agriculture development, promote 
value addition accelerate the growth of agro business 
create employment in rural areas  secure a fair 
standard of living for the farmers and agricultural 
workers and their families discourage migration to 
urban areas and face the challenges arising out of 
economic liberalization and globalization. The 
following are suggestions towards achieving 
sustainable agriculture, rural development and food 
security. They provide a reference for actions to be 
undertaken by the various stakeholders in this area.
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Introduction :

Severe balance of payment crisis in 1991 compelled 
Indian leadership to adopt new liberal economic 
policies shedding away Soviet style socialist pattern of 
economic development. India first turned towards 
Japan for foreign investment but Japan wasn’t excited 
to venture in, therefore India shifted her focus towards 
South and East Asian countries1. Indian policy makers 
never diverted their attention towards this region 
during entire Cold war period. But when India realized 
that South and East Asian countries have become far 
more prosperous and advanced economies, she felt the 
need to economically engage with these countries. In 
the initial stages India’s Look East policy emphasized 
on establishing institutional links with ASEAN and 
other ASEAN-led mechanisms2. India not only forged 
bilateral relations with Myanmar, Singapore, 
Thailand, Vietnam, Malaysia and South Korea, but 
became a full dialogue partner with ASEAN in 1995 
and later earned the membership of ASEAN Regional 
Forum (ARF) in 1996. Mekong Ganga Cooperation 
(MCG) and BIMSTEC are other two mechanisms by 
which India is able to extend her cooperation in 
various sectors like Agriculture, Poverty alleviation, 
Counterterrorism, Tourism, Energy and Public health. 
The Look East Policy has four broad objectives, they 
are, Reform and liberalization, Sustained rapid 
growth, Regional economic integration and Equity-
based development. These four objectives are not 
mutually exclusive but also reinforcing. 3

Look East policy was not just an initiative to enhance 
India’s foreign policy interests, but also an important 
tool to bring real development in India’s Eastern 
region which has been alienated since the time of 
independence. This region does not hold much 
political weight at New Delhi. Armed Forces Special 
Powers Act has been enforced in some states of East 
India region as secessionist movements are brewing 
up. But the Act has been facing big domestic 
opposition since many armed forces personnel were 
accused of human right abuses. These secessionist 
movements are being supported by PRC (People 
Republic of China) both financially and military. 
Many of these insurgents are trained in Bangladesh 
and even Nepal and Burmese territory is used for anti-
Indian activities. The real development in the region 
can be brought only when there is essential ease of 
movement of goods and services4. Policy makers 
should remember that India is connected to its 

Eastern region only through a narrow piece of land 
often called “chicken neck”. This buffer region 
situated between Nepal and Bangladesh is utmost 
important to India’s security.   

Look East policy if enforced more tactfully can be 
used to contain the Chinese influence in the South 
Asian region. Both India and China have been major 
regional rivalries for years. So far Chinese regime has 
been successful in expanding her interest not only in 
the region but also to Indian Ocean. Its increasing 
naval presence is threatening to India’s interest in the 
Indian Ocean. Chinese Navy is developing 
infrastructure in Sri Lankan ports and has access to 
Myanmar ports, thus boosting China’s Navy 
capabilities.  China is providing more military 
weapons to Myanmar, Pakistan and Bangladesh like 
never before. China exports 70% of its weapons to 
India’s neighboring states of which Pakistan accounts 
for 55 %, Bangladesh and Myanmar nearly 13 % and 
Sri Lanka 2 % of the total Chinese arms export5. No 
doubt these figures make India leadership anxious. 
Besides Pakistan on the Western frontier of India, 
Myanmar is another closest ally of China. China for 
years had supported military junta of the Myanmar 
both diplomatically and materially. Even though 
Myanmar is witnessing democratic transition, time 
will tell whether democracy will hold on its roots. 
United States have lent her support to India’s Look 
East policy. Both India and United States share a 
common interest in the region, i.e. containment of 
China. United States supports India’s stand in the 
region to maintain balance of power in the region.   

South Asia comprises of nearly half of the world’s 
population and with combined GDP of nearly $28 
millions in terms of Purchasing Power Parity which is 
approximately as large as United States and European 
Union combined6. Negotiations for Regional 
Comprehensive Economic Partnership (RCEP) will 
begin in early 2013 and if it materializes then it would 
be largest free trade area in the world7. Thus if this 
region is engaged cautiously with dedication, the 
opportunities for economic development is immense. 

Indian Diaspora too can play an important role in 
developing close ties with the South Asian countries 
with which India has ancient cultural ties. However 
Chinese Diaspora which is quite large in number 
compared to Indian Diaspora is more influential. 
During Colonial period Indians in large number were 
employed in tea and rubber plantations of the Burma. 
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The Indian Diaspora in Myanmar is also 
disadvantaged due to their historical collaboration 
with the British colonial rulers to rule over Burma 
(former Myanmar) 8. 

Maritime security is another sector which needs to be 
developed. Since Mumbai 26/11 attacks maritime 
security has gained priority for India. India should 
perform naval exercises with South Asian countries to 
patrol important trade routes in the Indian Ocean 
region. India is also a member of The Regional 
Cooperation Agreement on Combating Piracy and 
Armed Robbery against ships in Asia (ReCAAP). 
Defence and Security is important dimensions of the 
Look East policy. Naidu argues that Defence 
interactions between India and East Asian nations 
have witnessed remarkable transformation in recent 
years. He further asserts that, defence and strategic 
links in India’s Look East policy appears to be more 
robust than economic or political one. India needs to 
develop more closer and strategic relations with 
Japan. The naval forces of Japan can be useful to 
contain the China’s naval presence which could 
strategic gain for India. Taiwan has economic and 
trade relations with India but no diplomatic relations 
with the latter. India has adopted One China policy 
and has adhered to it to avoid any confrontation with 
China. Since territorial disputes in the South China 
Sea, South East Asian countries have become 
apprehensive to Chinese growing naval presence and 
its expansionist policy.  

The Look East policy faced two major setbacks as 
soon as it was launched, first, the economic recession 
in South East Asia in late 1990s and second was the 
extensive criticism of India after her nuclear 
explosion tests in 1998 by China, Japan, Korea and 
Australia and subsequently sanctions imposed on her 
by United States9. Besides that there is also a lack of 
political will. The present UPA government has 
disappointed many countries in the region as it has 
failed to implement second generation economic 
reforms10.

India is yet to employ soft power tool to attain her 
objectives of Look East policy. India’s objective in 
the region can be furthered through fields like 
education, human resource development, democracy 
and culture11. India’s successful experiment with 
democracy is being respected by the countries in 
South Asian region; therefore India can help the 
countries in the region in nation-building and 
democratization process12.  

India-ASEAN free trade area is no doubt a 
remarkable achievement of the policy. The Look East 
policy has engaged South Asian countries unilaterally 

as well as multilaterally. The policy can be effectively 
engaged politically and diplomatically with East 
Asian countries in issues like Disarmament, Poverty, 
Unemployment, United Nations reforms, Indo-
Pakistan border issues, Indo-China standoff and 
Communication and transportation infrastructure 
development. Through this India can search for a 
larger role in the region. The scope of Look East 
policy will expand with time. The dream to forge 
economic integration in South Asian region will 
involve much diplomatic negotiations and 
compromises among South Asian countries. China 
and India are two major rivalries with conflicting 
interests that would make the task to realize this 
dream more complicated.         
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A Study of Training Effectiveness In Manufacturing Industry in Pune

Introduction :

The term training is often interpreted as “the activity 
when an expert and a learner engage together to 
effectively transfer information from the expert to the 
learner so that the later can better perform a current 
task or job”. Training is to enhance the learner’s 
knowledge, skills or attitudes/ behavior. Training is 
also defined as, “learning that is provided in order to 
improve performance on the present job”. In the fast 
changing world the role of training has become a 
character of tremendous significance. Thus the 
purpose of training is to bring in the paradigm shift in 
the performance by effectively applying the contents 
of training concepts (knowledge, skills or attitudes 
based) by the trainee. This can be done with a variety 
of methods e.g. orientation about a role, broad 
spectrum based training, coaching, mentoring, self-
development etc. 

Typical Reasons for Training : 

There can be variety of reasons for determining the 
need for training. Few common and general reasons 
as under:

• To bridge the gap – “performance gap”, 
“growth gap” or “opportunity gap”;
• Low performance – when performance 
appraisal indicates performance improvement is 
needed;
• Accident reduction &Eliminating undue 
wastages;
• To “benchmark” the status of improvement 
so far in a performance improvement effort;
• An effort for an overall professional 
development programme;
• To training about a specific subject or when 
change in technology;
• To stay competitive or change in policyor to 
inculcate attitudinal improvements; 
• To “pilot” or test, the operation of a new 
performance management system;
• Preparing to confront the ‘changed’ scenario 
in the organization;

Need for Study :

With the overall decline in the industrial growth in the 
country where its growth percentage is hovering 
around 5% and particularly in manufacturing 

industry the growth is further down even to around 
2%. This becomes imperative and an additional 
pressure on the industry to survive, sustain and 
perform. Given this scenario, all possible resources at 
the command need to be put to their optimum level of 
performance thus ensuring the sustainability, at least, 
than to focus on profitability and growth/ expansion. 
In spite of that the very objective of the business 
remains the same – growth and expansion by using all 
possible ethical ways and means. Look inward is also 
one of the philosophy at this juncture that need to be 
critically examined. Company SWOT with the help 
of scientific tools becomes handy here and strong 
points give us the leg room whereas weaker provides 
us the scope for improvement or a kind of 
introspection for furtherance of the business at large. 

Current study titled “A Study of Training 
Effectiveness In Manufacturing Industry in Pune 
(Maharashtra)” focused on the selected companies 
across the spectrum in the region of Pune-Satara Road 
from Pune to Shirwal. As described, of over 100 odd 
companies – big and small, five units have been 
selected for the study with their dissimilar operations.

1. Universal Construction Machinery
2. Finolex Cable (power)
3. PARI Automation & Robotics
4. Desai Brothers Ltd. Food products
5. Cristal Pharma Pharma products

All the above companies either have their own 
exclusive training establishments or have tied up with 
others to implement their training schedules. 
Needless to mention all of them have their own 
departments to follow and pursue their respective 
training endeavours. The need for this study was felt 
very seriously when we came across their senior 
managers and identify the possible areas of 
improvements thus, increasing the possibilities of 
industrial growth in their respective areas of 
operations.

Existing Training Establishments :

To ensure right degree of proficiency in practice, in 
their limited scope – both physical/ technical and 
intellectual, all the companies in their departments 
have different layers of imparting training to its 
employees placed at various levels. These Training 
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Centres have the privilege of conducting the 
maximum number of courses in a year. Thus there 
was an ample scope of research on the subject topic.

About the nature and the frequency of courses to be 
conducted, head office has to be involved, at every 
level. The training department is headed by the CEO 
of the organization. To stay abreast with the latest 
competition Skills/ practices, branch of organization 
conducts its in-house training programs. Since these 
in-house training modules are department specific/ 
operation or function specific, these have very 
limited application.
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Drawbacks in the Existing Training System :

Ideally the need for training emanates from shortfalls 
in performance, introduction of new system/ 
processes etc. and followed by the subsequent 
processes in the training cycle. Before going further, 
let we see the processes in the training cycle below:

Apparently it has been observed that in the current 
selected lot of the companies from the region certain 
important steps in the training model are either not 
adhered to at all or paid only a negligible attention. 
This aspect is applicable at almost every level;

• Performance appraisal;
• Identification of training needs;
• Training needs analysis;
• Designing and conducting of training;
• Evaluation of Training;

• Verification of Transfer of Learning – a post-
training activity;
• RoI on training efforts.

The research endeavored to find out the reasons for 
doing so, in spite of being having a well structured 
‘Training and Development Policy’ in each company. 
The research will suggest possible ways and means to 
enhance training effectiveness to overcome the 
functional impediments in training implementation.

Scope of the Study : Like a typical manufacturing 
industry set up, the training courses/ programs are 
designed and conducted/ organized by the training 
departments. The onus of selection process – 
determining performance gap, doing job analysis, 
identifying training needs/ carrying out training needs 
analysis etc and post training exercise – assessing 
transfer of learning and summative evaluation of a 
training program or working out return on investment 
on training rests with the sponsoring department. 
Training and development center (TDC) are involved 
only for designing and conducting training programs. 
But as a matter of success or failure of training TDC are 
only held responsible which should not be the case. The 
scope of thisstudytherefore, was restricted to functional 
boundaries of the industry in the Pune region. 

Limitations : The study focused on largely the 
training programs pertaining to Technical, Non 
Technical, Administration & Establishment, 
Interpersonal training,  Management related 
programmes etc. The research study did not include 
web-based courses for its critical examination as they 
are of very routine nature. Selection of the courses 
was, however, made during the course of research 
itself. Again, selection of the courses for research 
made in such a manner that all the categories of 
employees e.g. Level 1 to 10, from different 
department are covered for study, attending different 
types of courses in different Training & Development 
Centres, Pune. 

Research Methodology : Methodology is the 
essence of the research. Two types of data was used to 
substantiate the results worked out at the end of the 
research. 

Primary Data - was collected from various sources, 
compiled and results arrived at. This consisted of 
largely following two types:

i. For different types of information described 
above, the data was collected largely by 
adminis ter ing cer ta in  se l f -des igned 
questionnaires and interview sheets. This was 
collected from different sources:

ii. Keeping in view the nature of the information 
required, open-ended questions/ interview sheets 
were prepared and data compiled. Again the 
source was the same as mentioned at para i. above. 
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Secondary Data:Training & Development Centres, 
where the data was collected from as target 
organizations of this study/ research generally have a 
set of form used for collecting feedback from the 
trainees irrespective of the nature of course. 

Constraints - Data Analysis - As the current study was 
based on the HR related subject – behavioural in 
nature, the data so collected was subject to its testing 
on qualitative techniques. It is only in certain cases 
quantitative analysis could be carried out but largely 
only qualitative techniques and models related to 
such analyse similar study were put into practice.

Samples - There are two main parameters involved in 
collection of samples:

• Source: There are variety of programs those are 
conducted by these organizations to maintain 
their effectiveness/ awareness through regular 
and special drives. In the process over 4000 
people are trained every year. And all these 
trainees were the source of data for study. 

• Size: Training & Development Centers, train a 
large number of participants from different 
verticals of their respective organisations. With 

the very large number of employees getting 
trained, i.e. over 4000 per year, appropriate 
amount of data considered necessary to 
substantiate the study, was extracted from the 
trainees.

Findings :

To substantiate our study, feedback on a brief ques-
tionnaire, which is placed below, was obtained & the 
results found were quite alarming, which is depicted 
through a chart at the end of the questionnaire.The 
questions listed in the questionnaire have been rated 
on the 10-points rating i.e. 1 means 10% and 10 
means 100% satisfaction level. There is no negative 
rating in scale used for overall assessment of 
functions of the organizations in the region.

The optimum level of 75% satisfaction is only the 
minimum “expected level of performance”. The 
desired level of performance, however, is always the 
100%. The purpose of fixing 75% satisfaction level is 
that in certain fields of activities even achievement of 
lower level will also not impinge upon the overall 
performance of the unit.

Prevailing Manufacturing and related standards.

Questions Avg. 1 2 3 4 5 6 7 8 9 10

1. Manufacturing processes are very religiously pursued 0.0 0 0 0 0 0 0 0 0 0 0
and adhered to and accounts books are systematically 
maintained. 0.0 0 0 0 0 0 0 0 0 0 0

2. Evitably no recurring flaws take place in record books. 0.0 0 0 0 0 0 0 0 0 0 0
3. Overall Quality standards in the manufacturing units 

are quite satisfactory and effective.
4. Most of the products manufactured by the manufacturing 0.0 0 0 0 0 0 0 0 0 0 0

units are acceptable in the market. 
5. Products and services offered by the companies ensure  0.0 0 0 0 0 0 0 0 0 0 0

customer  satisfaction. 
6. Manufacturing units maintain reasonable profitability and 0.0 0 0 0 0 0 0 0 0 0 0

financial viability through their operations.
7. Motivation and Competence level of the workforce in the 0.0 0 0 0 0 0 0 0 0 0 0

respective organisations are also quite commendable.
Average 0.0
Satisfaction Level 0

The chart showing below the results collected from 
five Manufacturing Companies in Shirval, Pune. 

Suggestions :

Based on the results thrown up by the study, 
necessary training interventions would be required to 
raise the level of bar for the performance in their 
respective units. To design appropriate training 

modules, a comprehensive training needs analysis 
would be essential and a holistic approach will have 
to be followed at each level.     
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Introduction :

After the Power plant construction Government 
regulations, the growing demand for renewable 
energy sources and an unrelenting public appetite for 
energy consumption have made green power plant 
construction one of the heavy industrial construction 
industry's fastest growing markets. However, in this 
ever-evolving marketplace, very few traditional 
firms have the experience and knowledge necessary 
for green power plant construction.

Renewable Energy Construction

As an emerging market, experience counts when it 
comes to renewable energy construction. With a 
number of green power plant construction projects 
under the belt, the study understands the unique 
demands and challenges of such highly specialized 
jobs and provides valuable field experience that our 
renewable energy clients can use to their benefit.

Some of the recent experience includes work on a 
renewable energy project for Center Ethanol 
Company in Sauget, Illinois. MC Industrial’s team 
partnered with several firms to erect 11 buildings for 
a new ethanol production facility. Typically, with 
green power plant construction, design changes and 
unexpected fluctuations for supplies in the renewable 
energy market are common throughout the build. 
Despite the unique challenges the project was 
completed on time and within budget, leaving the 
client with the capability of responding to real-time 
fluctuations in the ethanol market.

Indian Weather Resources - The Asian nation of 
India is vast, encompassing at least seven different 
climatic regions, varying from arid desert, to cool, 
dry mountainous climates, to lush, verdant tropical 
ones. These include the northern mountains, the 
Himalayas, the northern plains, the Rajasthan Desert, 
the Deccan Plateau, the southeastern coastlands, the 
west coast and the Assam. Much of the nation 
experiences four seasons–winter; summer or pre-
monsoon; monsoon; and post-monsoon or autumn. 
The northernmost parts of the country experience two 
additional seasons, for six yearly seasons, each 
lasting two months.

India’s dominating climatic influence is its prevailing 
monsoon wind. In other nations, the prevailing winds 
follow the same path, in the same direction, all year 
long. India, the prevailing monsoon wind reverses 

direction for several months of the year, typically from 
about June to October. The monsoon wind brings with 
it high levels of rainfall during this period. From 
December to May, India experiences a nationwide 
drought that ends only when the monsoon wind 
reverses direction again. In some years, however, 
rainfall from the monsoon can be sparse, creating a 
long-lasting drought that may devastate crops.

The monsoon rains usually begin in India’s 
southernmost regions near the beginning of June, 
slowly moving to the northernmost regions over the 
next six weeks. The southwestern coast and 
Lakshadweep Islands see the heaviest rainfall. The 
Rajasthan Desert, parts of the Punjab, the Deccan 
Plateau and the northern regions of Kashmir see the 
least rainfall.

Methodology  :

In this study we framed a questionnaire for both 
‘Renewable’ as well as ‘Conventional’ plant, to get 
response from pupil from 9 zone of India. The 
questionnaire is five-point scale with 13 factors.

Sl Factors Renewable energy sources  
(RES) 

Conventional energy sources 
(CES) 

 
1 

Availability of resources Natural local environment Concentrated stock 
1 2 3 4 5 1 2 3 4 5 

 
2 

Nature of the source A current of energy: An income State store of energy: A capital 
1 2 3 4 5 1 2 3 4 5 

 
3 

Initial intensity Low disposed ~ 200 W/m2 Released ~ 100 kW/m2  or more 
1 2 3 4 5 1 2 3 4 5 

 
4 

Cost of source Free Increasingly expensive 
1 2 3 4 5 1 2 3 4 5 

 
5 

Cost of equipments 
 

High ~ 2000 $/kW Medium ~ 500 $/kW 

1 2 3 4 5 1 2 3 4 5 

 
6 

Variation & control Fluctuating, feed forward 
control 

Steady, feed back control 

1 2 3 4 5 1 2 3 4 5 

 
7 

Location for use Site & society specific General & site independence 
1 2 3 4 5 1 2 3 4 5 

 
8 

Scale & context Small scale, decentralized or 
rural industry 

Large scale, centralized 
industry 

1 2 3 4 5 1 2 3 4 5 

 
9 

Dependence Self-sufficient systems Systems dependent on outside 
imputation. 

1 2 3 4 5 1 2 3 4 5 

 
10 

Skills Interdisciplinary Strong links with electrical & 
mechanical engineering 

1 2 3 4 5 1 2 3 4 5 

 
11 

Safety Local hazards possible; 
however generally safe 

Most dangerous when faulty 

1 2 3 4 5 1 2 3 4 5 

 
12 

Pollution & environmental 
damage 

Usually little environmental 
harm 

Environmental pollution
common 

1 2 3 4 5 1 2 3 4 5 

 
13 

Aesthetics Usually acceptable Large systems with distribution 
are there 

1 2 3 4 5 1 2 3 4 5 

Calculation Average  SD  Average  SD  

 
Table 1: Questionnaire to survey to taste the 
physibility for installation of Green Power Plant

Five point scale ?

1. Point 5 – Excellent
2. Point 4 - Very Good.
3. Point 3 - Good
4. Point 2 - Bad
5. Point 1 - Very Bad
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Zone of 
India 

Number of 
response of 
pupil 

Renewable energy sources 
(RES) 

Conventional energy 
sources (CES) 

Average SD Average SD 

North 10000 76 2.34 24 1.35 
East 500 60 4.56 40 3.43 
West 20000 30 1.24 70 5.43 

South 15000 30 4.65 70 2.35 
North-East 12000 50 6.5 50 2.35 
North-West 23000 40 5.6 60 5.23 
South-East 30422 55 6.4 45 1.25 

South-West 50230 45 6.6 55 3.54 
Central 100000 20 4.6 80 4 
 

Table 2: Zone wise response for RES & CES

Analysis
                SD                              
Average 

High Low 

High Confusion to take decision for installation 
of power plant 

Confirm to take decision for 
installation of power plant 

Low Disclose that some criteria’s are facing 
difficulties, while others’ seem actively 
physical to install such power plant 

Reject the area to install the 
power plant 

 
Table 3: Decision table

Discussion :

From the Table 2 we found that in North zone the 

Average is high for RES when SD is low. So it is 

acceptable issue that in north zone it is possible to 

install renewable energy sources. Where as in Central 

zone of country it is possible to install for CES where 

response of average is high with lower SD.

Conclusion :

As it is possible to install Renewable energy as well as 

Conventional energy power plant in India, we should 

follow the renewable one as it has lower effect in 

environment. But, the resources of renewable energy 

plant are not sufficient area-wise in India. So, we 

should follow as per the resources available for 

installation of power plant for proper growth of 

economy of the country like India.
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INTRODUCTION :

Job satisfaction is a topic of wide interest to both 
people who work in organizations and people who 
study them. It is a most frequently studied variable in 
organizational behaviour research, and also a central 
variable in both research and theory of organizational 
phenomena ranging from job design to supervision 
(Spector, 1997). The traditional model of job 
satisfaction focuses on all the feelings that an 
individual has about his/her job. However, what 
makes a job satisfying or dissatisfying does not 
depend only on the nature of the job, but also on the 
expectations that individuals have of what their job 
should provide. Satisfied employee is inclined to be 
more industrious, inspired, and dedicated to their 
work (Syptak et al., 1999). Job satisfaction results 
from the  exchange of personal factors, such as 
principles, character, and opportunity with 
employment factors such as the impression of the 
work situation and the job itself (Davies et al., 2006).

REVIEW OF LITERATURE :

Job satisfaction is defined as all the feelings that an 
individual has about his/her job. Researchers have 
attempted to identify the various components of job 
satisfaction, measure the relative importance of each 
component of job satisfaction and examine what 
effects these components have on workers’ 
productivity.

Cyrus A. Altimus Jr. and Richard J. Tersine, (1973). 
The younger workers were found to be significantly 
lower in satisfaction with work itself, esteem, self-
actualization, and total work satisfaction. The 
perceptions and satisfaction level of young blue 
collar workers were quite different from their older 
counterparts.

Kim, Sangmook, (2005) did not find clear gender 
differences in overall job satisfaction in Turkey, but 
did find clear and significant gender differences 
related to pay satisfaction and satisfaction with the 
physical environment.

Maslow (1954) suggested that human needs form a 
five-level hierarchy ranging from physiological 
needs, safety, belongingness and love, esteem to self-
actualization. Based on Maslow’s theory, job 
satisfaction has been approached by some 
researchers from the perspective of need fulfillment 

(Kuhlen, 1963; Worf, 1970; Conrad et al., 1985).

Orisatoki R. O. and Oguntibeju O. O. (2010) found 
that there was no significant satisfaction differences 
between genders or between age groups. There was 
positive correlation between job satisfaction with 
understanding the goals and objectives of the 
management and sense of belonging. There was no 
significant correlation of job satisfaction with other 
factors such as knowledge about workplace, work 
stress, relationship with colleagues, but negative 
correlation of job satisfaction with salary. There is a 
need for review of workers salaries in view of rising 
cost of living as well as periodic quality assurance 
programme to monitor job satisfaction among the 
workers.

Rainey, (1979 and 1983) showed that private 
employees are more interested in pay, task, working 
environment, and promotion opportunities, whereas 
public employees are more interested in job security 
and a sense of influence and achievement.

OBJECTIVES OF THE STUDY

(i) To identify the factors influencing Job 
satisfaction of employees in ceramic Industry
(ii) factors influencing Employee commitment 
level in the organization as it in turn influences the 
productivity and services to the nation

RESEARCH METHODOLOGY :

The methodology of the study is based on the primary 
as well as secondary data. The study depends mainly 
on the primary data collected through a well-framed 
and structured questionnaire to elicit the well-
considered opinions of the respondents. The study is 
confined to a few selected employees of ceramic 
industry. The researcher has taken three 
companylocated in Morbi City.The researcher 
adopted simple random sampling technique for 
selecting the sample for  the study. The sample size of 
was confirmed to 343 workers assuming that 10 
percent would be significant to represent the opinion 
of the total workers engaged in the selected ceramic 
industries. (Krejcie and Morgan's, 1970). The 
samples were selected by the name lists provided by 
the administrative departments of the concerned 
industries. The below table shows the workers 
population and sample size.

Table 1:  shows data of respondent
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S. Company Total Workers Sample
Population Population

(10% of the
Population)

1 A 660 66
2 B 740 74
3 C 570 57
4 D 690 69
5 E 770 77

Total 3430 343

Variables Selected for the Present Study  

The detailed description of the variables selected for 
the study and the instrument used for their 
measurement are given below.

Table 2: Shows Variables selected for study
S.n Variables Instrument used for measurement 

1 Age  Chronological age of the respondent 

2 Gender  Arbitrary scoring – Male and Female. 

3 Religion  Arbitrary scoring – Hindu, Muslim and Christian  

4 Community  Arbitrary scoring – FC, BC, MBC, SC/ST 

5 Marital status  Arbitrary scoring –Married, Unmarried and Widow  

6 Place of living Arbitrary scoring –Urban, Semi-urban and Rural 

7 Type of family  Arbitrary scoring- Joint and Nuclear family 

8 Educational qualification  Logical based scoring 

9 Occupation Logical based scoring 

10 Years of experience  Actual years of experience 

11 Monthly income  Actual monthly income  

12 Hours of work Actual hours 

13 Overtime  Actual hours  

14 No. of leave days Actual hours  

15 Intention to quit  Arbitrary scoring – Yes and No 

16 Labour welfare  Logical based scoring 

17 Working condition  Logical based scoring 

18 Job satisfaction scale Paul E. Spector (1994)  

 

DATA ANALYSIS & INTERPRETATION :

Table 3 : Distribution of the Respondents by Monthly 
Income

S.no Income (in ) Frequency Percent Mean  SD 

1 Below 5000 14 4.1 

8689.50 1902.35 
2 5001 - 10000 267 77.8 

3 Above 10000 62 18.1 

 Total 343 100.0 

 

The monthly income of the respondents is shown in 
the above table, which explains that more than three 
fourth (77.8 percent) of the respondents were earning 
a monthly income between  5001-10000, 18.1 
percent of them were earning monthly income of   
10000 & above and 4.1percent of them were earning 
below  5000 respectively. The mean monthly income 
was 8689.50 and standard deviation was 1902.35. 
Regurajan, V (2010) has stated that the impact of 
labour shortage will clearly mean increase in wages 
and more welfare facilities will have to be created to 
attract workers, which will ultimately lead to increase 

in costs.

Table 4: Distribution of the Respondents by Opinion 
on Welfare Facilities

The opinion of the respondents on labour welfare is 
depicted in the above  table, which reveals that 38.5 
percent of the respondents had poor opinion on the 
welfare facilities provided by the industry and 28.6 
percent of the respondents had moderate opinion 
towards the welfare facilities and 13.1 percent had 
very poor opinion on welfare facilities and 11.7 
percent of the respondents had good opinion on 
welfare facilities and 8.2 percent of the respondents 
had very good opinion on the welfare facilities 
provided by the industry. The mean opinion score of 
the respondents was 27.7 and standard deviation was 
8.14. it is clear from the above table that majority of 
the respondents were not satisfied with the welfare 
provisions provided in the industry.  

Table 5 : Distribution of the Respondents by 
Utilization of Welfare Facilities

S.no Opinion  Frequency Percent Mean  SD 

1 Very Good 28 8.2 

27.77 8.14 

2 Good 40 11.7 

3 Normal 98 28.6 

4 Poor 132 38.5 

5 Very Poor 45 13.1 

 Total 343 100.0 

 

S.no Level of Utilization  Frequency Percent Mean  SD 

1 Very High  13 3.8 

24.52 7.04 

2 High  43 12.5 

3 Moderate 139 40.5 

4 Low 93 27.1 

5 Very Low 55 16.0 

 Total 343 100.0 

 
The above table indicates that 40.5 percent of the 
respondents moderately utilized the welfare facilities 
provided in the industry and 27 percent of the 
respondents level of utilization was low and 16 
percent of the respondents level of utilization was 
very low and only 12.5 percent of the respondents had 
high level of utilization of welfare facilities and few 
3.8 percent of the respondents had very high level of 
utilization of welfare provisions in the industry. From 
this it is clear that majority of the respondents level of 
utilization of welfare facilities was found to be low. 
This may be because of the poor quality of the welfare 
facilities provided in the industry.

Table 6: Distribution of the Respondents by Opinion 
on Working Condition 



48

S.no Opinion  Frequency Percent Mean  SD 

1 Very Good 24 7.0 

30.06 8.77 

2 Good  30 8.7 

3 Normal 126 36.7 

4 Poor  80 23.3 

5 Very Poor 83 24.2 

 Total 343 100.0 

 Working condition is one of the important factors 
which influence the performance of an employee. 
This table depicts the opinion of workers on their 
working conditions which shows that 36.7  percent of 
the respondents had normal opinion on the working 
conditions and 23.3 percent of them have opined their 
working condition as poor and 24.2 percent of them 
had opined their working condition as very poor and 
8.7 percent of the respondents opined good and 7 
percent of them opined very poor on the working 
condition. This shows that the working conditions are 
not at satisfactory level. The mean opinion score of 
the respondents was 30.6 and standard deviation was 
8.7.

FRIEDMAN’S TEST  

Ranks       Test Statistics

Factors Mean Rank

Pay 4.56
Communication 4.44
Conflict 2.16
Workload 2.10
Work Nature 1.74

N 343

Chi-Square 1061.799

Df 4

Asymp. Sig. .000

low. The findings revealed that 36.7  percent of the 
respondents had normal opinion on the working 
conditions and 23.3 percent of them have opined their 
working condition as poor and 24.2 percent of them 
had opined their working condition as very poor.

It was found that 33.5 percent of the respondents had 
moderate level of job satisfaction, 32.9 percent of the 
respondents had low level of job satisfaction, 16.3 
percent of the respondents had very low level of 
satisfaction and 15.7 percent of the respondents had 
high level of job satisfaction and 1.5 percent of the 
respondents had very high level of job satisfaction.

It is true that always there is some sort of limitations 
in fulfilling the expectations of the workers by the 
management. Still, when it comes to welfare and 
working conditions, the management has to 
overcome all the barriers and limitations to fulfill the 
requirements under the statutory provisions. On the 
other hand, the management has to understand that 
contributing to labour and labour welfare in turn 
improves the productivity.
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The Friedman’s test shows that the factors 
influencing the job satisfaction of the employees. 
From the above table it is clear the pay and promotion 
is the foremost factor which influences the level of 
job satisfaction of the employees which has the 
highest mean rank of 4.56 and the second factor was 
found to be communication with the mean ranking of 
4.44 and the third factor which influences the job 
satisfaction was found to be the conflict at work with 
the mean rank of 2.16 and the fourth factor which 
influences the job satisfaction was found to be the 
workload with the mean rank of 2.10 and the fifth 
factor which influences the job satisfaction of the 
employees was found to be the work nature. 

FINDING & SUGGESTIONS  :

The findings related to the welfare provisions and 
working conditions shows that 38.5 percent of the 
respondents had poor opinion on the welfare facilities 
provided by the industry and 28.6 percent of the 
respondents had moderate opinion towards the 
welfare facilities. The study also found that 40.5 
percent of the respondents moderately utilized the 
welfare facilities provided in the industry and 27 
percent of the respondents level of utilization was 
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Introduction :

The  income  that  a  person  receives  may  be  used  
for  purchasing  goods  and  services  that  he 
currently  requires  or  it  may  be  saved  for  
purchasing  goods  and  services  that he may  require  
in  the  future. In other words, income can be what is 
spent for current consumption or saved for future 
consumption. Saving  are  generated  when  a  person  
or  an  organization  abstains  from  present  
Consumption  for  a  future  use. The person saving a 
part of  his  income  tries  to  find  a  temporary  
repository  for  his  saving until they are required to 
finance his future  expenditure. This results in 
investment. Investors are saver, but all savers cannot   
be  a  good  investors, as  investment  is  a  science  as  
well  as  an  art. Savings are something autonomous 
and induced by the incentives like fiscal concession 
or income or capital appreciation.  The investment 
that has not been thoroughly analyzed can be highly 
risky with respect to the investment owner because 
the possibility of losing money is not within the 
owner control. 

1.1 About the Government Provincialized 
colleges in Assam - One of the most important 
features of higher education in India is the education 
through colleges, which may be professional or 
general in nature. These colleges may be private or 
government which may also include provincialized 
colleges. A provincialized colleges means that 
college which comes under the purview of “the 
Assam College employees (Provincialization) Act, 
2005”. Concerning in Golaghat town, there are 5 
degree colleges. Out of which 3 colleges are govt. 
provincialized college.

1.2 The Objectives of the study -

1. To know the preference of the college teachers 
regarding the various investment avenues.

2. Are college teachers aware of the new savings 
and investment avenues available in the market?

3. To know whether the college teachers are giving 
weightage on their future security while 
investing.

1.3   Scope of the study -

The scope of the study is confined to the college 

teachers of three Govt. Provincialized Colleges at 
Golaghat town of Assam. 

1.4 Research Methodology -

Data Sources - Primary Data have been collected by 
Canvassing questionnaire and personal interview to 
60 college teachers at Golaghat Town.

Secondary Data have also considered supplementing 
the primary information. Secondary data’s are being 
collected from different sources such as published 
reports and from respective websites.

Sampling Method - Sampling method exercise in this 
research is simple random sampling which also 
acknowledged as non-probability sampling.

Sample size - The sample size taken is 60 college 
teachers from three provincialized college viz.Debraj 
Roy College,Golaghat Commerce College and 
Hemoprova Borbora Girls’ College.

Statistical tools and techniques of the study 

The data collected from the respondents were 
analyzed using standard statistical tools & techniques 
such as charts, tables in such a perspective manner 
that enables to draw the conclusions.

1.5 Hypothesis -

1. The college teachers are very much aware of 
their investment in more or less risk less securities.
2. The college teachers are inclined to invest 
their savings more in     insurance coverage benefits 
as well as income tax rebate.

1.6 Limitations of the Study -

Data reluctances are one of the strongest limitations in 
the process of investigations. Researcher has to deal 
with it in the time of exploration. Similarly, in this 
survey, respondents are reluctant to provide 
information regarding the queries as given by me 
through a questionnaire or any personal interview. 
The study is based on sample data collection, the 
survey was confined to 60 respondents that is not at all 
a complete representative. 

Analysis and Interpretation

Table 1: Table showing the age group of the 
respondents
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Age Group No. of Respondents Percentage (%)

20-30 2 3

31-40 16 27

41-50 16 27

Above 50 26 43

Total 60 100

Monthly Income No. of Respondents Percentage (%)

30,000-50,000 17 28

50,000-80,000 10 17

80,000 & above 33 55

Total 60 100

Alternatives Mean Score Rank

Mutual Fund or Stock 2.53 3

Insurance 4.52 1

Real Estate 2.13 4

Bonds 1.97 5

Fixed Deposit 3.82 2

Time Period No. of Percentage

Respondents (%)

0-1 Year (Short Time) - -

1-5 Years (Medium Term) 28 47

Above 5 years (Long Term) 32 53

Total 60 100

Reasons Mean Score Rank

Quick Increase in Wealth 1.57 5

Savings For Retirement 2.53 4

Providing for Children’s 3 3

Education

Safety/Security 4.22 1

Tax Rebate 3.68 2

Interpretation: From the above analysis it can be 
interpreted that a maximum of respondents’ i.e. 43% 
belong to the age group of above 50 years and a 
minimum of 3 % belong to the age group 20-30.

Table: 2 Table showing the monthly income of the 
respondent

Interpretation: From the above analysis it can be 
interpreted that maximum respondents earn a 
monthly income of 80,000 & above (55%) followed 
by 30,000-50000 (28%).

Table 3 Table showing preference for Investment in 
Various alternatives

Interpretation: From the above analysis it can be 
interpreted that maximum respondents have a strong 
preference for insurance sector followed by fixed 
deposit and mutual fund. The reason behind this is 
that the respondents are very conscious about their 
future security. Bonds are given less importance by 
the respondents because of its less return as stated by 
them.

Table 4: Table showing the time period preferred by 
the respondents to invest

Interpretation: From the above analysis it can be 
interpreted that a majority of respondents i.e. 53 

percent prefer to invest for a time period above 5 
years and no respondents prefer to invest for a period 
below 1 year.

Table 5: Table showing the reasons for investment 

Type of Investor No. of Percentage

Respondents (%)

Conservative (no risk-low return) 16 27

Moderate (less risk-medium return) 40 66

Aggressive (High risk-high return) 4 7

Total 60 100

Interpretation: From the above analysis it can be 
interpreted that a majority of the respondents wants to 
invest for future safety and security followed by tax 
benefits.

Table 6: Table showing the risk taking ability

Interpretation: From the above analysis it can be 
interpreted that a maximum respondents consider 
themselves as moderate (less risk-medium return) 
investors. A very lower percentage of respondents i.e. 
7 percent consider themselves as aggressive (high 
risk-high return) investors. This implies that most of 
the respondents like to invest safely, so that they 
receive a good return without much risk. 

Analysis of Hypothesis -

1. Objective : To know whether the college 
teachers are aware of their investment in more or less 
risk-free securities.

Hypothesis 1:

H0- College teachers are aware of their investment in 
more or less risk-free securities.
H1- College teachers are not aware of their 
investment in more or less risk-free securities.

Hypothesis 1: Accepted: From study & data analysis 
it is clear that college teachers are very much aware of 
their investment in more or less risk-free securities. 
Thus the null hypothesis i.e. H0 is accepted.

2. Objective : To know whether the college 
teachers are inclined to invest their savings more in 
insurance coverage benefits as well as income tax 
rebates.

Hypothesis 2:
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H0- The college teachers are inclined to invest their 
savings more in insurance coverage benefits as well 
as income tax rebates.

H1- The college teachers are not inclined to invest 
their savings more in insurance coverage benefits as 
well as income tax rebates. 

Hypothesis 2: Accepted: from the analysis it is clear 
that the college teachers are inclined to invest their 
savings more in insurance coverage benefits as well 
as income tax rebates. Thus the null hypothesis i.e. 
H0 is accepted.

Key Research Findings :

1. Out of the respondents surveyed, the highest 
i.e.55% of them has a monthly income of Rs 
80,000 and above. 

2. Most of the respondents prefer to invest a 
substantial amount of their monthly income. 
65% of the respondents prefer to invest 15% to 
30 % of their monthly income, which is a good 
sign for a healthy economic growth of the 
society.

3. Respondents generally desire to invest for long 
term. This is because they expect a higher return 
from their investment. No respondents prefer 
short term investment.

4. Respondents choose public sector more for 
investment, since it is supported by the 
government. 

5.  It is found that most of the respondents fix a 
certain sum of their income for investment each 
year. Respondents have stated that they fix a 
minimum of Rs 1 lacs each year for investment.

6. Most of the respondents consider themselves as 
moderate investors. They like to earn a 
considerable amount by bearing a lesser amount 
of risk.

7. Most of the respondents occasionally monitor 
their investment about their growth of 
investment.

8. Insurance sector is given top priority by most of 
the respondents for investment because of their 
future security. Followed by Fixed deposits and 
Mutual Funds, where a respondents can get a 
standard return.

9. Respondents give more preference to the safety 
and security of their future and tax rebate rather 
than quick increase in wealth.

Recommendation and Suggestions :

1. There should be more initiative taken by the 
investment institutions to bring out the college 
teachers for making more investments.

2. College teachers can take the risk of investing in 

private sector, since it gives a higher return than 
the public sector.

3. College teachers should give less priority in 
traditional way of investing in Fixed Deposits 
and Mutual Funds. They should also invest in 
stocks and bonds which can give a good return.

4. The Financial Market should be more 
developed, so that more people including 
college teachers are aware of it and can take 
advantage out of it.

5. The female college teachers should take 
independent investment decisions. Initiatives 
should be taken by the Financial Authority to 
create awareness among them and bring a better 
look out for investment.

6. General people including the college teachers 
consider the Financial Market not trust worthy 
for investment. The government and Financial 
Authority should take necessary steps to 
remove the fraudulent practices prevailing in 
the Financial Market. 

Conclusion :

Investment is a financial activity that involves risk. It 
is commitment of funds for a return expected to be 
realized in the future. Investment may be made in 
financial assets or physical assets. In either case, 
there is the possibility that the actual return may vary 
from the expected return. That possibility is the risk 
involved in investment. Risk and Return are two 
important characteristics of any investment. Safety 
and liquidity are also important for an investor. The 
objective of an investor is specified as maximization 
of return and minimization of risk. T h e  
colleges teachers have the potential to mould the 
economic aspect of the society and can give a whole 
new look to it. They can enlightened the salaried 
people and be a guiding force for investment. By 
personally interacting with the college teachers it is 
found that most of the teachers are satisfied with the 
pay structure offered to them by UGC.
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MkW- Hkkjrh dkSf'kd] ¼n’kZu’kkL=½]
bUnkSj ¼e- iz-½

Jh Jh vkuaUne;h ek¡ dk lekt n'kZu
¼vkn'kZ lkekftd O;oLFkk ds lUnHkZ esa½

ledkyhu ;qx ;kfU=d ;qx gS A izxfr vkSj 
voufr ;qxir gS A  ,d vkSj oSHko dh ijkdk"Bk gS] rks 
nwljh vksj jksx] nkfjnz;] vkrad vkfn ls tw>rs gq, euq"; 
gSaA bl fojks/kkHkkl dks lqy>kus dh izfØ;k euksoSKkfudksa 
ds ikl ugha gS A tkxfrd mUufr rFkk izkfIr;ksa ls 
ledkyhu euq"; ds eu dh 'kadk,¡ nwj ugha gksrh gaS] bl 
foJ`a[ky ;qx dh iqdkj ,d ,slh ok.kh ds fy, gS] tks lh/ks 
varjkRek rd igqapsA bl vk/kqfudksŸkj ;qx ds fy, Hkkjr 
dh vk/;kfRed psruk dh ,d foy{k.k izfrfuf/k Jh Jh 
vkuaUne;h ek¡ iw.kZ d`ikorkj gSa A mudh ok.kh eu dks Nwrh 
gSA ek¡ dk thou lR; dh vuqHkwfr vkSj vfHkO;fDr dk 
thou gS A muds laf{kIr vkSj vR;ar lkekU; ls izrhr gksus 
okys mins'kksa esa vlk/kkj.k nk'kZfud xgjkbZ gSA nk'kZfud 
n`f"V ls mudk izR;sd 'kCn J`fr opuksa ds ln`'k leknj dh 
oLrq gSA ek¡ ds mins'kksa dks vk/kkj cukdj mu fl)kUrksa dk 
izfriknu fd;k tk jgk gS tks ,d vkn'kZ lkekftd 
O;olFkk ds fuekZ.k esa lgk;d fl) gksxsa A

o.kZO;oLFkk dk fl)kar

o.kZ O;oLFkk ,d fodflr lkekftd O;oLFkk gS A 
lkekftd oxhZdj.k rks lalkj ds yxHkx lHkh lektksa esa 
feyrk gS] ijUrq mldk bruk O;ofLFkr :i vU; dgha Hkh 
feyuk dfBu gS] tSlk fd Hkkjrh; o.kZO;oLFkk ds varxZr 
feyrk gS A o.kZ O;oLFkk dk y{; fofHkUu izdkj dh 
ekuoh; 'kfDr;ksa dks muds vuqdwy vkSj mi;ksxh {ks=ksa esa 
yxk, j[kuk gS] ftlls lekt dh fLFkjrk] lqn`<+rk vkSj 
larqyu cuk jgs] ek¡ us izkphu o.kZO;oLFkk dk vuqeksnu 
fd;k gS &

**'kkL= esa vyx&vyx o.kZ vkSj vkJe dh O;oLFkk j[kh 
xbZ gS A 'kkL= esa pkj o.kZ vkSj pkj vkJe dh ckr dagh xbZ 
gS mlesa  ftl o.kZ vkSj ftl vkJe esa Hkxoku us j[kk gks 
mlh o.kkZJekuqlkj vius vius Lo/keZ dk ikyu djuk 

pkfg, A**1 lekt esa tks vjktdrk] v'kkafr o vukpkj dh 
Hkkouk O;kIr gksrh tk jgh gS oks vius vius Lo/keZ dk 
ikyu uk djus ds dkj.k rFkk ,d nwljs ds dk;ksZa esa gLr{ksi 
ds dkj.k gS A ;fn O;fDr Lo/keZ dk ikyu Lo;a djs ,oa 
vius ckydksa dks Hkh ;gh f'k{kk iznku djs rks lHkh yksx 
leku Hkko ls viuk thou ;kiu dj ldsaxsa A  ek¡ dgrh gSa 
& **pkjksa o.kksZa ds yksx ;fn vius vius mfpr deksZa dks djsa 
rks fQj yM+kbZ dSls gksxh\ czkã.k dk dke czkã.k djs] 
oS';] oS'; dk dke Bhd rjg ls djs rks yM+kbZ ¼la?k"kZ½ 
fdlls gksxh A**2  lekt esa nqjkpkj] vU;k;] vuhfr vkfn 
fod`fr;ksa dk ewy dkj.k izkphu o.kZkJe O;oLFkk dk Hkax 
gksuk gS A blh dkj.k lkekftd O;oLFkk vlarqfyr gks jgh 
gS A o.kZO;oLFkk tks oSfnd dky esa ikbZ xbZ gS] mlesa dky 
dh vko';drk dh iwfrZ dk iz;Ru fn[kkbZ iM+rk gS A lHkh 
tkfr;ksa ds yksx ,d ifjokj dh rjg jgrs gq, ns[ks x, gSa A 
o.kZO;oLFkk ls ,d vU; cM+k ykHk 'kfDr dk fodsUnzhdj.k 
gS A lekt dh lHkh 'kfDr;k¡ ,d gh oxZ ds gkFkksa esa dsfUnzr 
gksus ls lekt esa fujadq'krk vkSj 'kks"k.k c<+ ldrk gSAA3 
o.kZO;oLFkk esa lkekftd laxBu ds ewy&rRo] JefoHkktu] 
fodsUnzhdj.k rFkk fofHkUu ewY;ksa dk leqfpr LFkku vkfn 
lHkh dk lqUnj esy gS A ;g izFkk dBksj ugha Fkh vkSj xq.k] 
deZ ij vk/kkfjr gksus ds dkj.k euksoSKkfud lR;ksa ds 
vuqdwy Fkh] ijUrq ckn esa dBksj&tkfrizFkk esa ca/kdj mlds 
xq.k u"V gks x, vkSj og lekt ds fy, ykHknk;d gksus ds 
LFkku ij gkfudkjd gks xbZ A

vkJe O;oLFkk dk fl)kUr

dY;k.kdkjh lekt O;oLFkk dk ewy vk/kkj vkJe O;oLFkk 
gS A czãp;Z] x`gLFk] okuizLFk vkSj lUa;kl vkJeksa dh 
vk/kqfud thou esa mi;ksfxrk ds lUnHkZ esa ek¡ dgrh gS & 
**,d cM+h lqUnj ckr gS] igys jgs pkj vkJe & 
czãp;kZJe] x`gLFkkJe] okuizLFkkJe vkSj laU;klkJe A 
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igys czãp;kZJe ls gh thou xfBr gks tkrk Fkk A 
ftldks rhoz oSjkX; gksrk Fkk] og czãp;kZJe ls gh lh/ks 
laU;klkJe esa tkrk Fkk vkSj ckdh yksx czãp;kZJe iwjk 
djds x`gLFkkJe Lohdkj djrs Fks A tks yksx czãp;Z 
vkJe dk ikyu djds x, mudh la;e f'k{kk ;gka gks xbZ 
A blfy, os x`gLFk vkJe dk Hkh la;e jhfr uhfr vkSj 
fof/k ls ikyu djrs Fks Avc igyk vkJe] czãp;kZJe gh 
ugha jgk] blfy, lc mPN`a[ky gks x, gSa] vla;e Hkh gks 
x;k A blfy, okuizLFk vkJe laU;kl vkJe Hkh vPNk 
ugha gksrk gS A x`gLFkkJe dk ;fn uhfr fof/k ls ikyu gks 
rks okuizLFk vkJe esa uhfr fof/k dk izdk'k gksrk gS A muds 
fy, laU;kl vkJe ljy lh/kk gS A igyk vkJe gh ugha 
jgk] blfy, L=h&iq:"kksa esa la;e ugha gS A**4 ek¡ us 
czãp;kZJe dks vR;f/kd egRoiw.kZ crk;k gS A  czãp;Z 
thou dh f'k{kk rFkk vuq'kklu O;fDr dks Hkkoh thou ds 
fy, rS;kj djrs gSa A ek¡ dgrh gSa & **dsoy czãp;Z vkJe 
ds vHkko ls vU; lc vkJeksa ds fu;eksa dk ikyu Bhd :i 
ls ugha gks ikrk] uhao iDdh u gksus ij edku tSls ugha cu 
ldrk gS A**5  ek¡ mins'k nsrh gSa & **x`gLFkkJe ;fn Bhd 
rjg ls cus rks vius vki okuizLFk gks tkrk gS vkSj 
okuizLFk ;fn Bhd gks tk, rks laU;kl vius vki vk tkrk 
gS A**6 x`gLFkkJe lc vkJeksa dk ewy gS A ;g vkJe vU; 
lHkh vkJeksa dk Hkj.k iks"k.k djrk gSA rhuksa vkJe 
x`gLFkkJe esa fLFkfr izkIr djrs gSa vkSj mldh lgk;rk ls 
thfor gSA x`gLFkkJe esa fu/kkZfjr drZO;ksa dk Bhd rjg ls 
ikyu gksus ij vU; lHkh vkJeksa dh O;oLFkk cuh jgrh gS A 
vkxs ek¡ mins'k djrh gS & **ckyd cfydkvksa dks cpiu 
ls gh pfj= xBu dh f'k{kk iz.kkyh dh vko';drk gS A 
tSls izkphudky esa czEgp;Z vkJe Fkk A**7 pfj= O;fDr dh 
vkarfjd 'kfDr dk ifjpk;d gS A pfj= ls fuHkhZdrk] 
n`<+fu'p;rk rFkk ekufld 'kfDr dk fodkl gksrk gS A 
vr% ckydksa dks izkjaHk ls gh pfj= fuekZ.k dh f'k{kk iznku 
dh tkuh pkfg, A orZeku le; esa O;kIr leLr fod`fr;ksa 
ls cpus gsrq ek¡ dgrh gSa & *izkphudky esa tks & czãp;Z 
uke dk tks izFke vkJe Fkk mldk ;fn iquxZBu fd;k 
tk, rks fgUnw /keZ iqu% tkx`r gks tk,xk**8 _f"k n`"V rRoksa 
rFkk ekuoh; ,oa lkekftd fgr esa muds }kjk fu/kkZfjr 
O;oLFkkvksa dks ,dne udkj nsuk ,oa mis{kk djuk 
vk/;kfRed nqcZyrk gSA ek¡ us ftl o.kkZJe O;oLFkk dk 
vuqeksnu fd;k gS mls viukdj orZeku Hkkjrh; lekt dks 
,d vkn'kZ lkekftd O;oLFkk iznku dh tk ldrh gS A 

loZ/keZ leknj dk fl)kUr 

ek¡ }kjk vius mins'kksa esa dHkh Hkh fdlh Hkh er] fl)kar] /keZ 
dk [k.Mu ;k e.Mu ugha fd;k x;k] D;ksafd oSnkfUrd 
lR; dh mudh lexz vuqHkwfr esa ;g egku rF; lnSo 

izdkf'kr Fkk fd e.Mu ds :i esa tks gS] [k.Mu ds :i esa 
Hkh ogh gS A ek¡ dh foy{k.k n`f"V esa fofHkUu vkpk;ksZ ds 
fofHkUu fl)kUr vyx&vyx Hkxokuksa dk fu:i.k ugha 
djrs vfirq ,d gh Hkxoku dk fofo/k izdkj ls xq.kxku 
djrs gSa A ek¡ dgrh gSa & **vius b"V lcds] lcds b"V 
vius b"V] ,slk vuqHko gh fu}ZU}voLFkk gS A tc rd ,slk 
u gks rc rd le>uk vkoj.k ugha gVk A vkoj.k jgus dk 
vFkZ gS & **nks dk jguk** tgka **nks** ogha **}U}** A**9 ek¡ dh 
vuqHkwfr esa lHkh /keZ leku gSa A lc O;Dr l`f"V] vO;Dr 
ijekRe dk gh vfoHkkZo gS ,oa fu}ZU} voLFkk esa igqapus ij 
fofHkUu eroknksa dk lek/kku gks tkrk gS vkSj ,dRo dh 
n`f"V ls ;fn dqN dgk tk, rks dguk iM+rk gS fd tks dqN 
gS ogh A voLFkk Hksn ls lc gh lR; gS A  ek¡ dgrh gSa & 
**ftldh tSlh n`f"V gS og mlh rjg ns[krk gSA tks ftl 
LFkku ij [kM+k gS ogk¡ dh ckr ,slh gh gS A fdlh ds erker 
ds fy, dksbZ nks"kh vFkok ftEesnkj ugha gS A viuh viuh 
Hkwfe ls og Bhd cksy jgk gSA lc gh [kaM n`f"V gS] blfy, 
Hkko vkSj n`f"Vdks.k Hkh [kaM&[kaM vFkkZr viw.kZ gS A**10  
fo'o esa izpfyr lHkh /keksZ dks lR;klR;] foosd j[krs gq, 
fHkUu&fHkUu Hkwfedkvksa vkSj n`f"Vdks.kksa ij vOkfLFkr 
le>dj iwT;Hkko j[kuk pkfg, D;ksafd tks ftl iFk dk 
vuqxkeh gksrk gS mls ,dek= ogh lR; izrhr gksrk gS A 
D;ksafd nwljs iFk ds fo"k; es aog dqN tkurk ugha blfy, 
dqN ekurk Hkh ugha A vr% dgk tk ldrk gS fd tks ftl 
Hkwfe ls] ftl Hkko ls tks dqN Hkh dg jgk gS og lc lR; gS 
A ek¡ dgrh gSa & **Hkxoku vuar gSa] vkSj Hkxoku dks ikus ds 
jkLrs Hkh vuar gSa A ftl ykbu esa tks pys mlls dke gksrk 
gS A ftlds xq: tks ykbu nsa mlh ykbu ij pydj 
Hkxoku dh izkfIr djuk pkfg, -------fojks/k jkLrs esa gh gS A 
iw.kZ izkfIr gksus ij irk pyrk gS fd lc jkLrs ,d y{; dh 
vksj gh tk jgs gaSA**11 n`f"V lhekc) gksus ds dkj.k gh 
vlhe dk vFkkZr iw.kZ dk cks/k ugha gksrk gS vkSj lc 
[kaM&[kaM vFkkZr viw.kZ fn[kkbZ iM+rk gS A tc loZns'k esa] 
loZdky esa rFkk loZoLrq esa leHkko izkIr gks tkrk gS rks 
dqN Hkh fHkUu izrhr ugha gksrk] rks fQj }SrHkko dSls jgsxk A 
tgka nks gS] ogha Dys'k gS] ,d gksus ij lc Dys'kksa dh fuo`fŸk 
gks tkrh gS A

/keZ f'k{kk dk fl)kUr 

 HkkSfrd rFkk v/;kfRed i{kksa esa leqfpr lkeatL; LFkkfir 
djds gh f'k{kk ds okLrfod y{; dks izkIr fd;k tk ldrk 
gS A  izkphu Hkkjr esa f'k{kk ds bfrgkl esa v/;;u ls Kkr 
gksrk gS fd xq:dqyksa esa nh tkus okyh bl /keZ&f'k{kk ds 
dkj.k gh gekjs lHkh mn~ns'; lHkh fØ;kdyki vkSj lHkh 
O;oLFkk,Wa&lkekftd] jktuSfrd o vkfFkZd fu;af=r gksrh 
Fkha A
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ek¡ dgrh gSa **izkphu dky esa fgUnqvksa ds thou dks 
pkj vkJeksa esa ck¡Vk x;k Fkk A vktdy og lc ugha gS A 
lHkh vkJeksa dh tM+ czãp;Z vkJe gS] bldk yksi gks x;k 
gS A blds vHkko esa 'ks"k vkJe Hkh xMcM+k x, gSa A 
ekrk&firk dk vla;e gh larkuksa esa izos'k dj x;k gS A 
,slh gkyr esa cPps vla;eh gSa A dgdj [ksn izdV djus ls 
D;k ykHk \vko';drk gS & /keZ&f'k{kk dh A vFkZ izkfIr ds 
fy, f'kf{kr cuk jgs gks] mlds lkFk gh lkFk /keZ f'k{kk dh 
vko';drk gS **12 ckydksa dks cpiu ls gh /keZ f'k{kk nsus 
ls muds eu esa ekuork ds izfr izse] lsok] vkRelEeku] 
vknj] vkSj d:.kk ds Hkko tkx`r gksxsa A ek¡ dgrh gSa & 
**dsoy lnqins'k nsus ls dke ugha pysxk A ekrk firk dks 
Hkh bl izdkj thou ;kiu djuk gksxk fd ftlls muds 
n`"Vkar ls larku f'k{kk izkIr dj lds A**13 ckyd dh izFke 
ikB'kkyk ifjokj gh gS] ekrk firk ds laLdkjksa dk izHkko 
cPpksa ij vo'; gh fn[kkbZ iM+rk gS A vr% ekrk firk dk 
Hkh drZO; gS fd /keZ f'k{kk ds lkFk&lkFk Lo;a vkn'kZ 
O;ogkj izLrqr djsa ftlls ckyd vuqdj.k ds }kjk mfpr 
f'k{kk izkIr djsa A 

,dkRedrk dk fl)kUr 

;g leLr czãk.M gh czã gSA ml czã dks Lo;a esa rFkk 
lHkh esa ,d vkSj vf}rh; lfPpnkUn ds :i esa vuqHko dj 
ysuk gh ,dkRedrk gS A ijerRo iw.kZ gS vkSj iw.kZrk dc 
izkIr gksxh bl fo"k; esa ek¡ dgrh gSa & ***[k.M cqf) dk 
R;kx djus ls vius dks ikvksxs A euq"; i'kq] i{kh] o`{k 
bR;kfn rqe viuh cqf) ls lcdks vius ls vyx ekurs gks] 
tc rd ;g ekU;rk gS rc rd iw.kZrk dgka gS \ NksVh lh 
phaVh ls ysdj lkjs czãk.M esa ;fn dqN ckdh jg x;k rks 
Bhd&Bhd vkRe izkfIr gqbZ ugha A vkRek dh izkfIr ekus 
lcdh izkfIr A**14 ek¡ ds thou esa iw.kZRo dk tks jgL;e; 
dze Loeso ?kfVr gqvk vkSj mlds QyLo:i fofHkUu 'kCnksa 
us ek¡ ds Hkhrj vius LoHkkoxr vFkZ dks fu%NUn :i ls 
izdkf'kr fd;k] mlh dks ladfyr dj ;Fkkor izLrqr fd;k 
x;k A iw.kZrRo dh O;k[;k ek¡ us vius vuqHkotU; Kku ds 
vk/kkj ij dh gS] tks fd vius vki esa ifjiw.kZ gS A 

milagkj %

orZeku le; esa vfrHkkSfrdokn rFkk u,&u, oSKkfud 
vuqla/kkuksa ds uke ij ekuo dks ekuo dh txg tM+or 
e'khu cuk nsus dh gksM+ esa uSfrd ewY;ksa eas fxjkoV gksus ls 
gks jgs v'kkafr] fgalk] rFkk vukpkj dk ewy dkj.k ;g Hkh gS 
fd geus vius /keZ'kkL=ksa ] uhfr fu/kkZjd 'kkL=ksa dh mis{kk 
djds e;kZnkghu] LosPNkpkjh] nqjkpj.k dks viuk j[kk gS A  
vukfndky ls /keZ'kkL= gh ekuo dk lUekxZ n'kZu dj 
mlds ykSfdd ijykSfdd dY;k.k dk ekxZ iz'kLr djrs jgs 

gSaa A /keZ'kkL=ksa dk lkj tks izR;sd ekuo dks /keZ] lR; 
lnfopkj] lRdeZ rFkk nsodk;Z vkSj fir`dk;Z esa rRij jgrs 
gq, ekuo thou dks lQy cukus dk ekxZ fn[kkrk gS A 
vkt /keZ'kkL=ksa ,oa euqLe`fr esa of.kZr jktuhfr ds uSfrd 
rRoksa dh vogsyuk fd;s tkus dk gh ;g nq"ifj.kke gS fd 
vukpkj Hkz"Vkpkj tSls ?kksj vekuoh; d`R;ksa esa fyIr yksx 
vius cqf)&pkrq;Z] okd&pkrq;Z /ku&cy] tu&cy] ds 
lgkjs usrk] jktusrk cudj ns'k dh jktuhfr dks nwf"kr dj 
jgs gSa A /keZ fuji{ksrk ds uke ij jktuhfr dks /keZ rFkk 
uSfrd ewY;ksa ls foghu dj fn;k x;k gS A  /keZizk.k Hkkjr 
dks vukpkj] fgalk] feF;kpj.k] Hkz"Vkpkj vkfn ds xrZ ls 
fudkyus gsrq ek¡ us dsoy ,d gh mins'k fn;k gS fd izR;sd 
ckyd dks izkjaHk ls gh /kkfeZd laLdkj fn, tk,¡ ,oa 
/keZ'kkL=ksa esa of.kZr lnkpkj ,oa uSfrd ewY;ksa dk ikyu 
djus dk lc yksx ladYi ysa A vkn'kZ lkekftd O;oLFkk 
gsrq ek¡ }kjk izfrikfnr fl}kUrksa dk ikyu djrs gq, orZeku 
fnXHkzfer Hkkjrh; lekt dks ,d lgh fn'kk iznku dh tk 
ldrh gS A

lUnHkZ %
1- vkuaUnokrkZ =Sekfld if=dk % laLdj.k 4] 1970] i`"B 

167

2- Lokeh dsnkjukFk % Jh Jh ekrk vkuaUne;h opuke`r 
[k.M&3] i`"B 149    

3- dsnkjukFk] jkeukFk % uhfr'kkL= dh :ijs[kk] i`"B & 80

4- Lokeh dsnkjukFk % Jh Jh ukrk vkuaUne;h opuke`r] 
[k.M&1 i`"B 21&22

5- jk; T;ksfr"kpUnz % lnok.kh i`"B & 24

6- vkuaUnokrkZ =Sekfld if=dk % laLdj.k 4 1958 i`"B 276 

7- nRrxqIr vewY; dqekj] Jh Jh ek¡ vkuaUne;h izlax] 
laLdj.k & 9] 1990] [k.M & 7] i`"B&156

8- jk; T;ksfr"kpUnz % lnok.kh] i`"B 54

9- mins'kke`r laxzg] i`"B 138

10- vkuaUnokrkZ =Sekfld if=dk % laLdj.k 3] 1962] i`"B  
130

11- vkuaUnokrkZ =Sekfld % laLdj.k&1 i`- 18] 1959

12- Lokeh dsnkjukFk] Jh Jh ekrk vkuaUne;h opuke`r 
[k.M&3 i`"B&158

13- vkuaUnokrkZ =Sekfld % laLdj.k & 4] 1988 i`"B 263] 
1988

14- Lokeh dsnkjukFk % Jh Jh ekrk vkuaUne;h opuke`r] 
[k.M&2] i`"B&9
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e/;çns'k ds lkxj laHkkx esa egkRek xkW¡/kh jk"Vªh; 
xzkeh.k jkstxkj xkjaVh fØ;kUo;u dk ewY;kadu

Hkwfedk %
gekjs Hkkjr ns'k ds egkiq:"kksa us dgk gS fd vlyh 

Hkkjr xkaoksa esa clrk gS ;g ckr lgh Hkh gS D;ksafd vkt Hkh 
gekjs ns'k dh 70 çfr'kr vkcknh xzkeh.k {ks=ksa esa fuokl 
djrh gS] vkSj ;g Hkh loZfofnr rF; gS fd xzkeh.k vkcknh 
d`f"k ds ek/;e ls gh viuh thfodksiktZu djrh gSA ysfdu 
cnyrs gq, ifjos'k vkSj fodkl ds pyrs xzkeh.k {ks=ksa esa 
ijEijkxr O;olk; de gksrs tk jgs gSa e'khuh ;qx vkSj 
c<+rh tula[;k ds dkj.k Hkys gh d`f"k vk/kqfud rjhdksa ls 
dh tk jgh gks ysfdu blls jkstxkj ds volj de gh gq, 
gSA tksrksa ds ?kVrs vkdkj xzkeh.k {ks= esa ikjEifjd O;olk; 
dks ?kVkdj jkstxkj vlarqyu dh fLFkfr mRiUu dj jgs gSa] 
xzkeh.k {ks=ksa esa c<+rh csjkstxkjh [kkldj Je 'kfDr 'kgjksa 
dh vksj iyk;u dj jgh gS] ,slh fLFkfr dks fu;af=r djus 
vkSj jkstxkj ds Lrj dks c<+kus] Je 'kfDr ds csgrj 
mi;ksx ds fy, gh dsUnzh; ljdkj us o"kZ 2006 esa ̂ ^jk"Vªh; 
xzkeh.k jkstxkj xkjaVh ;kstuk çkjaHk dh ftls orZeku le; 
esa ̂ ^egkRek xkW¡/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh ;kstuk** ds 

1uke ls tkuk tkrk gSA   
bl ;kstuk dk 'kqHkkjaHk vka/kzçns'k ds vuariqj 

ftys ds cnyiYyh xkWao ls gqvkA ;g ogh xkWao gS tgka 
_.kksa ds cks> ls gtkjksa fdlkuksa us fujk'kkiw.kZ thou ls 

2 eqfDRk ikus ds fy, vkRegR;k,sa dh FkhA fdlkuksa] csjkstxkjksa 
vkSj xjhcksa ds thou dh blh fcMEcuk dks le>rs gq, rFkk 
thou dks vk'kkiw.kZ cukus ds fy, dsUnz ljdkj us bl 
egRoiw.kZ ;kstuk ds fØ;kUo;u dk ladYi fy;kA 
^^fØ;kUo;u ds çFke pj.k esa ;g ;kstuk ns'k ds 200 ftyksa 

3 
esa 'kq: dh xbZ FkhA ^^ftlesa e/;çns'k ds 18 ftyksa dks 
lfEefyr fd;k x;k tks fuEu çdkj gSaA

>kcqvk] e.Myk] mefj;k] 'kgMksy] cM+okuh] 
f'koiqjh] ckyk?kkV] Nrjiqj] lh/kh] Vhdex<+] [kjxksu] 
cSrwy] [k.Mok] ';ksiqj] /kkj] flouh] lruk ,oa fMMksajh esa 2 
Qjojh 2006 dks ykxw dh xbZA ftlesa e/;çns'k ds lkxj 
laHkkx ds nks ftys ¼Nrjiqj] Vhdex<+½  Hkh lfEefyr FksA 
Ok"kZ 2007&08 esa dsUnz ljdkj }kjk bldk foLrkj ns'k ds 
330 vfrfjDRk ftyksa esa dj fn;k x;k tcfd 'ks"k ftyksa dks 
blesa 'kkfey djus dh vf/klwpuk 1 vçSy 2008 dks tkjh 

4 dh xbZA bl çdkj orZeku le; esa ;g ;kstuk Hkkjr ds 
lHkh ftyksa ¼jkT;ksa½ esa fØ;kfUor dh tk jgh gSA
iwoZ essa fd, x, v/;;u %&
lqjsUæ dVkfj;k ¼;kstuk] Qjojh 2011½ % ßxzke lHkk ls 
xzke laln dh vksjÞ ys[k esa vkius crk;k gS fd xzke lHkk 
vFkkZr fdlh xzke iapk;r {ks= ds leLr ernkrkvksa dh 
vke lHkk] og l'kDr eap gS tks vius {ks= dh rdnhj ,oa 
rLohj nksuksa gh cny ldrh gSA xzke lHkk dk ,sfrgkfld 
Lo:i] vk/kqfud iapk;rh jkt esa xzke lHkk] xzke lHkk 
vk;kstu dh leL;k,¡] ifjofrZr ifjfLFkfr;ka vkSj xzke 
lHkk rFkk jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e 2005 ds 
izko/kkuksa dk mYys[k fd;k gSA 
'kSysUnz eksgu dqekj ¼;kstuk] vxLr 2011½ % ßeujsxk 
dk;ZØe dh lQyrkÞ ys[k esa mUgksaus crk;k gS fd dsUæ 
ljdkj us 2 vDVwcj 2009 dks ns'k ds xzkeh.k {ks=ksa ds lexz 
fodkl ds fy, eujsxk uked ;kstuk vkjaHk dh FkhA  ;g 
;kstuk ewy :i ls 7 flrEcj] 2005 dks 'kq: dh xbZ Fkh rc 
bldk uke Fkk jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e 
vFkkZr ujsxkA eujsxk dk ifjofrZr uke ls bl ;kstuk dks 
xzkeh.k fodkl ea=ky; ns'kO;kih Lrj ij pyk jgk gSA 
eujsxk lekt ds fu/kZu vkSj oafpr oxksZ ds mRFkku ds fy, 
lefiZr gSA mUgsa xjhch ls mckjuk bl dk;ZØe dk ewy 
mn~ns'; gSA xzkeh.k fodkl dh tks lQyrk /kerjh esa 
fn[kkbZ nsrh gS mldk ,d cM+k dkj.k gS ikjnf'kZrkA ogk¡ 
tks yksx eujsxk dk;ZØe ls tqM+s mudk fo'okl gS fd lkjk 
dke iwjk bZekunkjh ls gks jgk gSA gj Jfed dks fu/kkZfjr 
le; ij etnwjh feyrh gSA blfy, lHkh larq"V gSA 
çks- ds-,e- eksnh ¼dq:{ks= vçSy 2011½ % ßxzkeh.k 
fodkl dks lefiZr ctVß ys[k esa vkius crk;k gS fd ctV 
2011&12 esa vFkZO;oLFkk ds fodkl ds fy;s vusd 
;kstukvksa] NwV o dtZ dh lqfo/kkvksa dk vk/kkj foLr`r djus 
gsrq ljkguh; ?kks"k.kk,a dh gSaA ctV 2011&12 esa Ñf"k {ks= 
dks vf/kdkf/kd ykHkdkjh o etcwr cukus dh fn'kk esa 
lkFkZd iz;kl fd, x, gSaA xzkeh.k {ks=ksa dks xjhch] 
csjkstxkjh o Hkq[kejh tSls nkuoksa ls eqDr djokus gsrq o"kZ 
2006 esa ,d egRoiw.kZ o egRokdka{kh dk;ZØe ßegkRek 
xk¡/kh jk"Vªh; jkstxkj xkjaVh ;kstukÞ izkjEHk dh xbZ gSA bl 

MkW- Mh-ds- usek] okf.kT; foHkkx
MkW- gjhflag xkSj fo'ofo|ky;] lkxj ¼e-ç-½

'kjn dqekj ikjk'kj] ¼'kks/k Nk=½ okf.kT; foHkkx
MkW- gjhflag xkSj fo'ofo|ky; lkxj ¼e-ç-½
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ctV esa ujsxk dk;ZØe ds rgr dk;Zjr etnwjksa dh 
etnwjh dks eagxkbZ nj ls tksM+us dk izko/kku djus gsrq bls 
miHkksDrk ewY; lwpdkad ds rgr vf/klwfpr djus dk 
izko/kku fd;k x;k gSA bl izko/kku ls etnwj yksx dqN 
lhek rd e¡gxkbZ rFkk xjhch ds ns'k ls foeqDr gks ldsaxsaA 
vr% ;g dguk lehphu gksxk fd Ñf"k ds fodkl] le`f) o 
mRikndrk ij gh xzkeh.k fodkl o lEiUurk fuHkZj gSA
çLrqr 'kks/k v/;;u dk mís'; %& 

çLrqr 'kks/k dk mís'; e/;çns'k ds lkxj laHkkx 
esa orZeku le; esa egkRek xkW¡/kh jk"Vªh; xzkeh.k jkstxkj 
xkjaVh ;kstuk dh miyfC/k;ksa dks Kkr djuk gSA  lkFk gh 
çLrkfor 'kks/k dk;Z ds lgk;d mís'; bl çdkj gS&
- ;kstuk ds lapkyu gsrq e/;çns'k ds lkxj laHkkx esa 

foÙkh; vkcaVu ,oa O;; dk v/;;u djukA
- ;kstuk ds vraxZr e/;çns'k ds lkxj laHkkx esa 

jkstxkj dh ekax ,oa miyC/krk dk v/;;u djukA
'kks/k çfof/k %

çLrkfor 'kks/k dk;Z f}rh;d leadks ij vk/kkfjr 
gSA  f}rh;d leadks dk ladyu fofHkUu iqLrdky;ksa esa 
miyC/k 'kkldh;] v)Z'kkldh; ,oa futh çdk'kdksa }kjk 
çdkf'kr çfrosnuksa] i=&if=dkvksa] lekpkj i=ksa vkfn ds 
vykok baVjusV }kjk fd;k x;k gSA rRi'pkr~ ladfyr 
f}rh;d leadks ,oa lwpukvksa dk fo'ys"k.k djds fu"d"kZ 
çkIr fd;k x;k gSA
'kks/k dk;Z dk {ks= ,oa lhek %

çLrqr 'kks/k v/;;u e/;çns'k ds lkxj laHkkx 
rd gh lhfer gSA lkxj laHkkx ds varxZRk ikW¡p ftys 
¼Nrjiqj] neksg] iUuk] lkxj] ,oa Vhdex<+½ vkrs gSA blesa 
;kstuk ds fØ;kUo;u dk v/;;u fd;k x;k gSA

egkRek xkW¡/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 
;kstuk ds varxZr vf/klwfpr ftyksa esa xzkeh.k {ks=ksa esa 
jkstxkj l`ftr djus ds fy, cqfu;knh fodkl ds dk;Z 
djk, tkrs gSA vf/klwfpr ftyksa esa laEiw.kZ xzkeh.k ;kstuk 
vkSj jk"Vªh; dke ds cnys vukt ;kstuk dks lfEefyr dj 
jk"Vªh; xzkeh.k jkstxkj xkjaVh Ldhe e/;çns'k ds lkxj 

5lHkkax dk fØ;kUo;u fd;k x;k gSA  ftlds varxZRk 
fuEukafdr çko/kku fd;s x;s tks fuEu çdkj gS %
- blesa xzkeh.k {ks=ksa esa jgus okys izR;sd xjhc ifjokj 

ds o;Ld lnL;ksa esa ls ,d dks o"kZ ls 100 fnu ds 
Je vk/kkfjr vdq'ky jkstxkj dh xkjaVh nsus dk 
çko/kku fd;k x;k gSA 

-
ftlesa etnwjh ds fnu vkSj Hkqxrku dk vadu fd;k 
tkrk gSA ;g tkWc dkMZ 5 o"kZ rd ekU; jgrk gSA 

- çkjaHk esa ;kstuk ds vUrxZr izfr ekuo fnol Je ds 
fy, Hkqxrku jkf'k 60 :- izfrfnu fu/kkZfjr dh xbZ 
Fkh fdUrq orZeku esa bls c<+kdj 100 :- izfrfnu 
fd;k x;k gSA U;wure etnwjh dh njksa ls ;g 
Hkqxrku jkf'k fdlh Hkh ifjfLFkfr esa de ugha dh tk 
ldrh gSA 

- ;kstuk ds ek/;e ls jkstxkj ds bPNqd O;fDr viuk 
iathdj.k xzke iapk;rksa ds }kjk djk,axs vkSj 15 
fnuksa ds vanj jkstxkj u feyus ij os csjkstxkjh 
HkÙkk ikus ds gdnkj gks tk,axsA 

- ;kstuk esa bl ckr dk Hkh izko/kku gS fd etnwjksa dks 
jkstxkj ds volj xzke iapk;r esa gh fn, tk;saxsA 
vxj xzke iapk;r esa dk;Z ugha gS rks etnwjksa dks 
jkstxkj ds volj xzke iapk;r ls 5 fdyksehVj ds 
nk;js esa fn, tk ldrs gSaA nwjh vf/kd gksus ij 10 
izfr'kr vfrfjDr etnwjh dk Hkqxrku fd;k 
tk,xkA 

- bl ;kstuk ds varxZr dk;Z ek¡xus okyk O;fDr 
yxkrkj 14 fnuksa rd dke djus dk gdnkj gksxk o 
,d lIrkg esa 6 ls T;knk dk;Z fnol ugha gksaxsA

egkRek xkW/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh ;kstuk 
dk fØ;kUo;u 

iwjs ns'k esa ;kstuk ds fØ;kUo;u ds yxHkx ¼08½ 
vkB o"kZ iw.kZ gks jgs gSaA ns'k Hkj esa tgka lM+d] ugj] rkykc] 
fuekZ.k ds tfj;s jkstxkj çnku fd;k tk jgk gS] ogh Hkwfe 
laj{k.k] ou laj{k.k] lw[kk jkgr dk;Z] [ksrksa cxhpksa esa lq/kkj 
,oa LoPNrk vfHk;ku pykdj xkaoksa dh rLohj cnyus dk 
ç;kl fd;k tk jgk gSA

eujsxk dk ewy mís'; ns'k esa d`f"k fodkl esa 
lq/kkj gsrq dfiy/kkjk mi;kstuk gS ftlds varxZr futh 
d`f"k Hkwfe ij flapkbZ lqfo/kk miyC/k djkus ds fy, 
dfiy/kkjk mi;kstuk dk fØ;kUo;u çns'k esa fd;k x;k 
gSA bl ;kstuk dk ykHk ch-ih-,y fgr xzkgh ds lkFk&lkFk 
vU; fpfUgr oxZ ds fgrxzkgh ifjokjksa dh tehu esa flapkbZ 
ds lk/ku tSls& dqvkW¡] rkykc] eSa lsaVjh psd Mse] LVki Mse] 
NksVs rkykc cuok;sa tkrs gSA çfr o"kZ esa çR;sd xkW¡o ls 25 
fgrxzkfg;ksa dks ;kstuk ls ykHk çnku djus dk y{; 
fu/kkZfjr fd;k x;k gSA

lkxj laHkkx esa jk"Vªh; xzkeh.k jkstxkj xkjaVh 

;kstuk dh çxfr ¼2008&09 ls 2011&12 rd½

bl ;kstuk esa ,d tkWc dkMZ tkjh fd;k tkrk gS 
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o"kZ tkjh fd;s jkstxkj jkstxkj izfr’kr ctV

x;s tkWc ekax djus izkIr vkoaVu O;; izfr’kr

dkMZ okys ifjokjksa

ifjokj dh la[;k

2008&09 1302760 560845 557008 99-32 167257-42 759-68 0-45

¼43-05%½ ¼42-67%½

2009&10 1435758 398988 397293 99-58 64536-74 945-67 1-46

¼27-79%½ ¼27-67%½

2010&11 1449676 441132 439566 99-65 57440-44 17366-64 30-23

¼30-43%½ ¼30-32%½

2011&12 1459184 412831 4106673 99-48 54383-91 38450-65 70-70

¼28-29%½ ¼28-14%½

lzksr & ujsxk ,oa eujsxk okf"kZd çxfr çfrosnuksa ds vk/kkj ij LoufeZr] http:/www.mnerga.nic.inA 

uksV& *okf"kZd ctV vkoaVu ij O;; dk çfr'krA
mijksDr rkfydk ds fo'ys"k.k ls Kkr gksrk gS fd 

o"kZ 2008&09 esa dqy rS;kj fd;s x;s tkWc dkMZ esa ls 43-05 
çfr'kr fgrxzkfg;ksa us jkstxkj dh ekax dh gS rFkk ekax 
djus okyksa esa ls 99-32 çfr'kr fgrxzkfg;ksa us ;kstuk 
varxZr jkstxkj çkIr fd;k gS ,oa dqy ctV vkoaVu dk 0-
45 çfr'kr jkf'k dk O;; ;kstuk varxZr fd;k x;k gSA

o"kZ 2009&10 esa dqy rS;kj fd;s x;s tkWc dkMZ 
ds 27-79 çfr'kr fgrxzkfg;ksa us ;kstukarxZr jkstxkj dh 
ekax dh gS rFkk ekax djus okyksa esa ls 99-58 çfr'kr 
fgrxzkfg;ksa us jkstxkj çkIr fd;k gS vkSj dqy ctV 
vkoaVu dk 1-46 çfr'kr jkf'k dk O;; ;kstukarxZr fd;k 
x;k gSA 

blh çdkj o"kZ 2010&2011 esa dqy cuk;s x;s 
tkWc dkMZ dk 30-43 çfr'kr fgrxzkfg;ksa us jkstxkj dh 
ekax dh gS ftlesa ls 99-65 çfr'kr fgrxzkfg;ksa dks jkstxkj 
çkIr gqvk gS rFkk blh o"kZ esa dqy ctV vkoaVu dk 30-23 
çfr'kr jkf'k dk O;; ;kstukarxZr fd;k x;k gSA 

o"kZ 2011&12 esa dqy rS;kj fd;s x;s tkWc dkMZ 
dk 28-29 çfr'kr fgrxzkfg;ksa us jkstxkj dh ekax dh gS 
ftlesa ls 99-48 çfr'kr fgrxzkfg;ksa us ;kstukarxZr 
jkstxkj çkIr fd;k gS rFkk bl o"kZ eas dqy ctV vkoaVu 
dh 70-70 çfr'kr jkf'k ;kstukarxZr O;; dh xbZ gSA 

rkfydk dk fo'ys"k.k djus ls irk pyrk gS fd 
foxr o"kksZa esa rS;kj fd;s x;s tkWc dkMZ dh rqyuk esa 
yxHkx 30 çfr'kr ls Hkh de fgrxzkfg;ksa us ;kstukarxZr 
jkstxkj dh ekax dh gS tcfd ftu fgrxzkfg;ksa us jkstxkj 
dh ekax dh gS mudk yxHkx 'kr~&çfr'kr fgrxzkfg;ksa us 
;kstukarxZr jkstxkj çkIr fd;k gSA lkFk gh foxr o"kksZa esa 
ftu ftyksa esa tks /kujkf'k miyC/k djkbZ xbZ gS mldk 
O;; iw.kZr% ugha fd;k tk jgk gSA bldk izeq[k dkj.k fd;s 
x;s dk;Z ds ewY;kadu esa nsjh gksuk gSA
fu"d"kZ 

mijksDr v/;;u ,oa foospu i'pkr~ ;g dgk 
tk ldrk gS fd ;kstuk ds varxZr gksus okys dk;ksZa ds 
fy, tks ctV vkoaVu fd;k x;k gS] mldk e/;çns'k 
ds lkxj laHkkx Lrj ij O;; ugha fd;k x;k gSA 
D;ksafd dk;Z dh ekax de gksus ds dkj.k dke gsrq 
;kstuk dk fuekZ.k de gks jgk gS ,oa dke gks tkus ds 
i'pkr~ ewY;kadu esa nsjh dk dkj.k ;kstuk varxZr 
vkoafVr jkf'k dk 'kr~ izfr'kr iz;ksx ugha gks ik jgk gSA 
;kstuk ds varxZr jkstxkj dh ?kVrh ekax dk eq[; 
dkj.k ;g gS fd ;kstuk ds varxZr dke gks tkus ds 
i'pkr le; ij ewY;kadu ugha gks ikrk gS rFkk le; 
ij ewY;kadu u gksus dh n'kk esa fgrxzkfg;ksa dks etnwjh 
dk Hkqxrku Hkh le; ij ugha gksrk gSA vko';drk bl 
ckr dh gS fd ;kstuk ds varxZr tks dk;Z djk;s tkrs gS 
mldk ewY;kadu le;&lhek esa djk;k tk;s ftlls 
etnwjh dk Hkqxrku Hkh le;&lhek esa gks ldsxkA lkFk 
gh xzkeh.k fodkl dh ;kstuk;sa vf/kd ls vf/kd cukbZ 
tkuh pkfg,A ftlls xzke vkfFkZd :i ls lEiUu gksaxs 
rFkk LFkkuh; Lrj ij jkstxkj ds volj c<s+xsaA

lanHkZ xzFka lwph %&

1- frokjh vrqy ds- ¼2010½ m|ksx O;kikj 
if=dk] bf.M;u VsªM çeks'ku vkxZukbts'ku] 
çxfr Hkou] çxfr eSnku] ubZ fnYyh i`- 41

2- flag larks"k dqekj ¼2010½] xzkeh.k fodkl 
ea=ky;] ubZ fnYyh] dq:{ks=] i`- 21

3- Pratiyogita Darpan (2009) 2/11, 

Swadesh Bina Nagar Agra - 2, P. 222

4- dVkfj;k] MkW- lqjsUnz ¼2009½] xzkeh.k fodkl 
ea=ky;] ubZ fnYyh] dq:{ks=] i`-10

5- ç'kkldh; çfrosnu o"kZ ¼2009&2010½] 
e/;izns'k jkT; jkstxkj xkjaVh ifj"kn] 
Hkksiky] i`-1

6- ç'kkldh; çfrosnu o"kZ ¼2009&2010½] 
e/;izns'k jkT; jkstxkj xkjaVh ifj"kn] 
Hkksiky] i`-26
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iapk;rh jkt O;oLFkk & ^^xzkelHkk dk egRo ,oa pqukSfr;k¡**
MkW- in~ek ekgs'ojh] lgk- izk- ¼jkt- foKku½
'kk- egkdkS'ky dyk ,oa okf.kT; Lo- egkfo|ky;] tcyiqj

vuqPNsn 243 ¼d½ ds rgr xzkelHkk dks 'kfDr;k¡ 
iznku djus dk dk;ZHkkj jkT; ljdkjksa dks lkSaik x;k rFkk 
lafo/kku dh 11 oha lwph esa fufnZ"V 29 fo"k;ksa ds laca/k esa 
;kstuk cukus] fdz;kfUor djus rFkk muds ewY;kadu dh 
Mksj xzkelHkkvksa ds gkFk esa vk xbZA xzkelHkk esa xzkeh.kksa }kjk 
fy, x, fofHkUu fu.kZ; ßxzkeh.k Lo'kklu dk izfrfcEc gSÞ 
bl rF; dks Lohdkjk x;k gSA xzkelHkk ds tfj, efgykvksa] 
vuqlwfpr tkfr ,oa tutkfr rFkk fiNMs+ oxZ ds yksxksa dks 
xzkeh.k fodkl esa lfØ; Hkkxhnkjh dk volj izkIr gksrk 
gSA xzkelHkk ds ek/;e ls xzkeh.k iz'kklu esa izR;{k 
Hkkxhnkjh feyus ls xzkeh.ktuksa esa vkRefo'okl c<+rk gSA 
fodkl ds izfr tokcnsgh lqfuf'pr gksrh gS rFkk lkewfgd 
mRrjnkf;Ro dh Hkkouk lqn`<+ gksrh gSA ;gh ugha xzkelHkk 
xzkeh.ktuksa dks jax] /keZ] tfkr] laiznk; vkfn HksnHkko dh 
ydhjksa dks lekIr djds ,d eap iznku djrh gSA ftlds 
ek/;e ls xzkeh.ktu viuh ckr izLrqr dj ldrs gSA 
viuh vko';drkvksa leL;kvksa ,oa fparkvks dk fudkj.k 
dj ldrs gSA

xzke iapk;rksa ds orZeku Lo:Ik dk Js; tkrk gS 
1957 esa xfBr cyoar jk; esgrk lfefr dks ftlus 
f=Lrjh; iapk;rh lajpuk cukbZA ns'k esa iapk;rksa dks ln`<+ 
o fodflr djus ds mik; lq>kus ds fy;s le;&le; ij 
fofHkUu lfefr;ksaa dk xBu fd;k tkrk jgk gSA vkSj 
;FkklaHko flQkfj'kksa dks vey esa ykus dk iz;kl Hkh fd;k 
x;k gSA egRoiw.kZ lfefr;k¡ & v'kksd esgrk lfefr ¼1977½ 
MkWa- ih-oh-ds-jko lfefr ¼1985½ ,y-,e- fla?koh 
lfefr¼1986½A

xzke iapk;rksa ds izfr ;g ljdkj dh xaHkhjrk gh Fkh 
ftldh otg ls 27 ebZ 2004 dks vyx iapk;rh jkt 
ea=ky; dk xBu dj fn;k x;kA bldk edln Fkk 73osa 
lafo/kku la'kks/ku }kjk tksMs+ x, lafo/kku ds [kaM 9 ds 
izko/kkuksa ds fdz;kUo;u dh csgrj fuxjkuh dh tk ldsA 
xzke iapk;rksa dks vk/kqfud Hkkjrh; yksdra= dh jh<+ dgk 
tkrk gSA ;g yksdra= dh igyh ikB'kkyk Hkh gSA iapk;rksa 
ds l'kDrhdj.k ds fy;s uoxkfBr iapk;rh jkt ea=ky; us 
vusd mik; fd, gSaA la{ksi esa budk fooj.k bl izdkj gS &
· fiNM+k {ks= vuqnku dks"k & bl ;kstuk ds rgr 

mu ftyksa dks vuqnku fn;k tkrk gS tks fodsUnzhd`r] 
lgHkkxh rFkk lexz fu;kstu izfd;k dks c<+kok nsus 
dh 'krksZ dks iwjk djrs gSA bl ;kstuk dk mn~ns'; gS 
fodkl dk varj feVs rFkk iapk;rh jkt laLFkk dks 

ifjp; %
Hkkjrh; xzkeh.k lekt lnk ls oSf'od vkd"kZ.k dk 

dsanz jgk gSA bldk ljy] 'kkar] lkeftd vkfFkZd thou 
izkphu le; ls lkekftd] vkfFkZd o jktuSfrd oSKkfudksa 
dks vkdf"kZr djrk jgk gSA vkanzs csrs fy[krs gSa Þxk¡o dsoy 
og LFkku ugha gS tgk¡ yksx jgrs gS] ;g og vfHkdYiuk gS 
ftlesa Hkkjrh; lH;rk ds vk/kkjHkwr ewY; fn[kkbZ nsrs gSAß 
egkRek xk¡/kh dk ekuuk Fkk fd lR; vkSj vfgalk dk cks/k 
dsoy xk¡o ds ljy thou esa gh gks ldrk gSA mudk 
dguk Fkk fd Hkkjr dh vkRek xka¡oksa esa gh clrh gSA Hkkjr 
,slk igyk ns'k gS tgkWa ij LFkkuh; Lo'kklu ds 
izkphudkyhu izek.k feyrs gSA ;gk¡ izkphu le; ls gh 
LFkkuh; Lo'kklu dh lcls NksVh bdkbZ xzke Fkh tgk¡ dk 
izeq[k xzkeh.k gksrk FkkA xzkeh.k thou vkSj xzkelHkk dk 
o.kZu oSfnddky ds fofHkUu xzaFkksa esa feyrk gSA

jk"Vªfirk egkRek xk¡/kh us ns'k ds fodkl esa 
xzkeh.ktuksa dh lgHkkfxrk dh vko';drk dks js[kkafdr 
djrs gq, dgk Fkk & ßlPph yksd'kkgh dsanz esa cSBs dqN yksx 
ugha pyk ldrsA oks rks gj xkaWao ds yksxksa }kjk pykbZ tkuh 
pkfg,A yksdra= dk lPpk vFkZ gS yksxksa dk yksxksa ds fy;s 
fd;k tkus okyk 'kkluA lgh ek;us esa xzke lHkk esa cSBk 
O;fDr tc vius ,oa {ks= ds fodkl dh ckr dks loZlEefr 
ls ykxw djrk gS rHkh yksdra= dh vo/kkj.kk lqfuf'pr 
gksrh gSA fulansg :i ls xzkelHkk gh og l'kDr  ek/;e gS 
ftlds }kjk xzkeh.ktuksa dh lfØ; lgHkkfxrk lqfuf'pr 
djds ns'k dh okLrkfod rLohj cnyh tkuh laHko gSA 
Hkkjrh; lafo/kkuksa ds fuekZrkvksa us Hkh bl rF; dks c[kwch 
le>kA blh dk urhtk Fkk fd lafo/kku ds uhfr funs'kd 
fl}kUrksa es vuqPNsn 40 ds varxZr jkT;ksa dks ̂xzke iapk;r* 
ds xBu dk funsZ'k fn;k x;kAÞ

,slh ifjdYiuk dh xbZ dh xzkelHkk ds tfj, xkze 
Lojkt dk liuk lkdkj djds xkaoks dks fodkl dh nkSM+ esa 
lekosf'kr djuk laHko KkrO; gS fd vDVwcj 1959 dks 
iafMr tokgjyky usg: us jk"Vªfirk egkRek xk¡/kh ds  
^xzke Lojkt* ds LoIu dks ewrZ :Ik iznku djrs gsrq 
jktLFkku ds ukxkSj ftys esa iapk;rh jkt dk Jh x.ks'k 
djrs gq, dgk Fkk ß ge vius ns'k esa yksdra= dh 
vk/kkjf'kyk j[k jgs gSA ns'k esa 73osa lafo/kku la'kks/ku 
vf/kfu;e 1992 ds rgr~ xzkelHkk dk egRoiw.kZ bdkbZ ds 
:Ik esa xBu djds xzkeh.k fodkl gsrq ,d Øakfrdkjh dne 
mBk;k x;kAÞ
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l'kDr fd;k tk,A bl ;kstuk ds rgr 272 ftys 
'kfey fd, x, gSA

· xzkeh.k O;kikj dsUnz & Hkkjr rhoz vkfFkZd fodkl 
ds lkFk fo'o dh rhljh cM+h vFkZO;oLFkk cuus dh 
vksj vxzlj gSa fdUrq bl fodkl ds lkFk &lkFk 
vlekurk,¡ Hkh mlh ds vuq:i c<+ jgh gSA [kkldj 
xzkeh.k {ks=ksa esaA xzkeh.k {ks=ksa esa xjhch] csjkstxkjh] 
vlekurk ds lkFk d`f"k {ks= esa fiNM+kiu yxkrkj 
,d pqukSrh curh tk jgh gSA rhoz vkfFkZd fodkl dk 
ykHk xzkeh.k {ks= rd igWaqpkus dk l'kDr ek/;e 
iapk;rh jkt laLFkk gSA bls /;ku esa j[krs gq, 2007 
esa xzkeh.k O;kikj dsUnz ;kstuk 'kq: dh xbZA bl 
;kstuk dk mn~ns'; jkstxkj ds lk/kuksa esa o`f) ds 
lkFk xSj&d`f"kxr dk;ksZ ls vk; ds L=ksr fufeZr 
djuk] xzkeh.k jkstxkj dks c<+kok nsdj xzkeh.k 
fodkl dks xfr nsuk gSA vkjHka  esa bl ;kstuk esa 35 
ftyksa dk p;u fd;k x;kA bl ;kstuk dks nks rjg 
ls ykHk feysxk & igyk xzkeh.k fodkl vkSj nwljk 
xzke iapk;rksa dk l'kfDrdj.kA

· bZ&xousZl  ifj;kstuk & blds rgr fodsUnzhd`r 
MkVkcsl] fu;kstu] iapk;rh ctV fuekZ.k o ys[kkdeZ] 
dsanz o jkT;ksa dh ;kstukvksa dk fd;kUo;u vkSj 
fuxjkuh] vke tu dsafnzr fof'k"V lsok,¡] vkbZ-Vh-
lsokvksa dks iznku djus vkfn dk mn~ns'; gSaA

· efgyk vkj{k.k & xzke iapk;r laLFkk laiw.kZ 
ukxfjdksa dh lgHkkfxrk dks izksRlfgr djrh gSA ns[kk 
x;k gS fd iapk;rh jkt laLFkk efgykvksa dh 
Hkkxhnkjh dkQh de jgh gSA bls /;ku esa j[krs gq, 
2009 esa iapk;rh jkt ea=ky; dh vksj ls 110 oka 
lafo/kku la'kks/ku fo/ks;d yk;k x;k tks fd f=Lrjh; 
iapk;rh jkt laLFkk esa lhVsa vkSj v/;{k ds in 
efgykvksa ds fy;s vkjf{kr djrk gSA

· vU; mik; & iapk;rh jkt ea=ky; iapk;rksa ds 
l'kDrhdj.k vkSj fodkl ds fy;s vU; rjhdksa vkSj 
;kstukvksa ds }kjk Hkh iz;kl dj jgk gS & tSls & 
uhfrxr] oS/kfud o dk;ZØe ifjorZu] iapk;rksa esa 
vf/kd dk;Zdq'kyrk] ikjnf'kZrk o tokcnsgh 
lqfuf'pr o lqO;ofLFkr djus ds fy;s csgrj iz.kkyh] 
izfd;k dks c<+kok nsuk o tkx:drk QSykus ds mik; 
vkfnA fofHkUu ljdkjh ;kstukvksa] dk;ZØeksa ds 
fØ;kUo;u] fuxjkuh lh/ks xzke iapk;rksa dks lkSi nh 
xbZ gSa& eujsxk] bafnjk vkokl ;kstuk vkfnA

· eujsxk dh egrh Hkwfedk & fo'o dh lcls cM+h o 

egRodka{kh ifj;kstuk egkRek xk¡/kh jk"Vªh; xzkeh.k 

jkstxkj xkjaVh ;kstuk 2006 esa 'kq: dh xbZ FkhA 

blds 6 lky ckn Hkkjrh; xzkeh.k {ks=ksa dh rLohj 

vkt dkQh cny pqdh gSA vkdaM+ks ds eqrkfcd 

izfro"kZ vkSlru ,d&pkSFkkbZ ifjokjksa dks bl ;kstuk 

ls ykHk feyk gSA blds }kjk dqy fd, x, dkeksa esa 

51 izfr'kr vuqlwfpr tkfr&tutkfr rFkk 47 

izfr'kr efgykvksa dks dk;Z fn;k x;k gSA fuf'pr 

:Ik ls bl dk;ZØe us 294 xzkeh.kksa dh 

lkekftd&vkfFkZd n'kk lq/kkjus ds :i esa viuh 

igpku cukbZ gSA
iapk;rh jkt laLFkk vkt Hkkjrh; yksdra= dk vk/kkj 

cuh gqbZ gS rks dsoy blfy, D;ksafd ;g LFkkuh; Lo'kklh 
fudk; gSA iapk;r ds lHkh o;Ld ukxfjd xzkelHkk ds 
lnL; gksrs gS vkSj os viuk izfrfuf/k [kqn pqurs gSA blds 
fy;s xzkeh.k {ks=ksa es adkQh tkx:drk ns[kus dks fey jgh 
gSA fdUrq blds vykok dqN leL;k,¡ Hkh fo|keku gS tks 
blds ekxZ esa ck/kd cuh gqbZ gSA
xzkelHkk dh jkg eas pqukSfr;k¡

bu leL;kvksa ;k pqukSfr;ksa dks fuEu fcUnqvksa ds :Ik 

esa ns[kk tk ldrk gSA
- xzkelHkk dh cSBdksa dk vHkko & izk;% iapk;rh jkt 

O;oLFkk dh egRoiw.kZ bdkbZ xzkelHkk dh fu;fer 

cSBdsa ugha gks ikrh gSA 73 osa lafo/kku la'kks/ku ds }kjk 

xzkelHkk dks laoS/kfud ekU;rk iznku dh xbZ gSA 

vuqPNsn 243 ¼d½ ds }kjk xzkelHkk dks 'kfDr o dk;Z 

dh ftEesnkjh lkSaius ds fy;s jkT; ljdkjksa dks 

mRrjnkf;Ro lkSaik x;k gSA lkFk gh lafo/kku dh 

11oha vuqlwph esa 29 fo"k;ksa dh lwph iapk;rksa dks nh 

xbZA 
- Lohdk;Zrk dk vHkko & izk;% iapk;rksa ds tuizfrfuf/k 

loZLohdk;Z ugha Hkh gks ldrs gS pwWafd ;g ,d NksVh 

bdkbZ gSa vr% bl izdkj dh vLohdk;Zrk ds T;knk 

izHkko fn[krs gSA ;g yksxksa esa vkilh jaft'kksa dks 

c<+kok nsus ds lkFk gh fodkl dk;ksaZ dks Hkh izHkkfor 

djrk gSA 
- Hkz"Vkpkj & xzke iapk;rksa esa vkt Hkz"Vkpkj fofHkUu 

:iksa esa bl laLFkk dks detksj djus dk dke dj jgk 

gSA iapk;r pquko ds nkSjku gh gesa blds izFke n'kZu 

gksrs gSA tgk¡ iSlkaas vksSj vuqfpr lk/kuksa ls pquko 
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thrus dh dksf'k'k gksrh gSA bl izdkj dh izo`fRr 

yxkrkj c<+rh tk jgh gSA Hkz"Vkpkj ds dbZ ekeys 

eujsxk] bafnjk vkokl ;kstuk vkSj vU; dY;k.kdkjh 

;kstukvksa esa Hkh iapk;rksa ds ek/;e ls vkus yxs gSA 
-  &foMacukvksa dh 

'kq:vkr xzkelHkk ds fØ;kUo;u ls gh 'kq: gksrh gSA 

fof/klaxr rjhds ls xzkelHkk dk vk;kstu ns[kus 

lquus dks ugha feyk djrk gSA xzkelHkk gksrh Hkh gS rks 

yksxksa dh la[Fkk ugha gksrhA
- lkekftd vads{k.k dh vuns[kh & eujsxk] vkink 

izca/ku vf/kfu;e rFkk fopkjk/khu [kk| lqj{kk 

fo/ks;d tSlh dY;k.kdkjh ;kstukvksa ds fØ;kUo;u 

esa xzkelHkk dh l'kDr Hkwfedk lkefktd vads{k.k dks 

ysdj egRoiw.kZ gks tkrh gSA ysfdu eujsxk ds 

vf/kfu;e dh vuns[kh xzkelHkk ds l'kDr ugha jgus 

ds dkj.k gksrh jgh gSA
- ykyQhrk'kkgh & iapk;r dh jkg esa vQlj'kkgh 

jks<+k vVdkrh jgh gSA iapk;r izfrfuf/k;ksa ds vuqlkj 

;kstukvksa ds fdz;kUo;u esa /kheh xfr ds ihNs eq[;r% 

inkkf/kdkfj;ksa dk mnklhu joS;k jgk gSA 
- deZpfj;ksa dk vHkko & deZpkfj;ksa dk vHkko ,d cM+h 

leL;k jgh gSA iapk;rsa vyx&vyx vkcknh ds fy;s 

Lok'kklh ,oa loS/kkfud bdkbZ gSA ,sls esa t:jh gSA 

fd muds ikl vius dk;ksZ ds fu"iknu ds fy;s i;kZIr 

la[;k esa deZpkjh gksaA
- iapk;rh jkt O;oLFkk esa ckgqcy ,oa /kucy dk iz;ksx 

& ;g iapk;rh jkt dh u;h chekjh gSA iapk;rh jkt 

pqukoksa esa /ku&cy dk iz;ksx gksus yxk gSA fcgkj ds 

iapk;rh jkt ds pquko esa cwFk ywV ,oa gR;k blh dk 

urhtk gSA pquko thrus ds ckn eqf[k;k ds Åij 

Hkz"Vkpkj blh dh ifj.kfr gSA 

xzkelHkk l'kDrhdj.k ds igyw
bu leL;kvksa dks nwj djus ds fy, yksdjkt 

vkanksyu ¼Lojkt vfHk;ku½ }kjk lekt ljdkj o dkuwu 

ds tkudkjksa ds lkFk fopkj&foe'kZ ds ckn iapk;rh jkt 

dkuwuksa esa vko';d la'kks/ku ds fy, ,d nLrkost rS;kj 

xzkelHkk dk foQy fdz;kUo;u

fd;k x;k gSA blls xzkelHkkvksa dks etcwr cukus ds fy;s 

;FkklaHko etcwr dkuwu dh vo/kkj.kk Li"V dh xbZ gSaA

1- ,dtwVrk & iapk;rksa dks rkdr nsus ds fy;s 

laoS/kfud lq/kkj dh t:jr gSA

2- xzkelHkk dk fdz;kUo;u & xzkelHkk esa gh xzkeh.k 

;kstukvksa dk fu/kkZj.k gksA

3- lwpuk ds vf/kdkj dk fdz;kUo;u ,oa 

yksdO;kihdj.k gksA

4- os lHkh dk;Z tks xkao esa fd, tkrs gS vkSj ftldk 

laca/k fdlh vU; xzke ls ugha gS xkao ds Lrj ij fd, 

tk;A

5- Hkw&mi;ksx esa cnyko Hkh xzkelHkk gh r; djsxhA

6- xzkelHkk vius izkd`frd lalk/kuksa ij iwjk lkeqnkf;d 

fu;a=.k djsaA

7- lM+d] xkfy;k¡] Ldwy] vLirky bR;kfn tks ,d xkao 

ds fuokfl;ksa ds fy;s gS mldh ftEesnkjh xzkeLrj ij 

nh tk,A

8- jkT; ds jktLo dk de ls de 50 izfr'kr fgLlk 

,deq'r jkf'k ds :i esa rFkk fdlh ;kstuk fo'ks"k ls 

lca) fd, cxSj gh lh/ks xzke lHkkvksa dks fn;k tk,A

9- xzke] CykWad] ftyk Lrj dh O;oLFkk ls lacaf/kr jkT; 

ljdkj dks ;kstuk,Waa lekIr dj nh tk, rFkk 

iapk;rksa ds fy;s ,deq'r jkf'k iznku dh tk,A

10- xzke Lrj ij lHkh fu.kZ; xzke lHkk }kjk gh fy, 

tk,xsaA xzkelHkk }kjk gh fy, x, QSlyksa ds 

fdz;kUo;u dh ftEesnkjh xzkelfpo dh gksxhA 

xzkelHkk lfpo dh fu;qfDr xzkelHkk }kjk dh 

tk;sxhA xzkelHkk ds fu.kZ; vafre ekus tka,xsaA

11- ;fn xzkelHkk ds fdlh fu.kZ; dks ysdj dksbZ dkuwuh 

fookn gksrk gS rks bldk fuiVkjk yksdiky }kjk 

fd;k tk,xkA

12- xzkelHkk dh cSBd eghus es de ls de ,d ckj 

vo'; gksxh cSBd dk ,tsaM+k lfpo }kjk rS;kj ,oa 

r; fd;k tk,xk vkSj cSBd ls ,d lIrkg igys 

xzkelHkk ds lHkh yksxksa ds chp bls forfjr fd;k 
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tk;sxkA

13- ljdkjh deZpfj;ksa ij fu;a=.k bl O;oLFkk esa nks 

rjg ls gksxkA

¼v½ os deZpkjh ftudh fu;qfDr vyx&vyx Lrj 

ds 'kklu Lrj ij Cykd iapk;r] ftyk iapk;r vkfn 

}kjk lh/ks dh xbZ gksaA

¼c½ os deZpkjh ftudh fu;qfDr jkT; ljdkj }kjk 

dh xbZ FkhA ¼ysfdu ubZ O;oLFkk ds rgr½ mUgsa xzke] 

Cykd] ftyk 'kklu O;oLFkk ds v/khu LFkkukUrfjar 

dj fn;k x;k gSA

14- ;fn xzkelHkk ds ikl fdlh izdkj dh vfu;ferrk 

dh tkudkjh ig¡qprh gS ;k vU; dkj.k ls] xzkelHkk 

pkgs rks fdlh ekeys esa tk¡p djk ldrs gSA

15 xzkelHkk dh 90 izfr'kr efgyk lnL;ksa dh lgefr 

ds fcuk 'kjkc dh nqdku dk ijfeV ugha fn;k 

tk;sxkA

xzkelHkk ds dk;Z %

1- jkT; ljdkj ds ctV esa izR;sd xzke] Cyk¡d] ftyk 

Lrj iapk;r dks jkT; for vk;ksx }kjk QkewZyk ds 

vuqlkj /kujkf'k miyC/k djkbZ tk,xhA
2- xzkelHkk vius xkWao ds fy, okf"kZd ;kstuk cuk,xhA
3- xzkelHkk esa gksus okys fdlh dk;Z ds fy, Hkqxrku 

xzkelHkk dh larqf"V fcuk ugha fd;k tk,xkA
4- ;fn xzkelHkk vlarq"V gS rks og Hkqxrku jksd ldrh 

gSA
5- [kjkc dk;Z fd, tkus ds dkj.k tkuus ds fy;s tk¡p 

djk ldrh gSA
xzkelHkk dk egRo %

iapk;rh jkt dh O;oLFkk Hkkjr esa u gh 

ubZ gSa vkSj u gh vk;kfrrA Hkkjr dh ;g LofufeZr O;oLFkk 

gSA  73 os lafo/kku la'kks/ku dks bl fn'kk esa fey dk iRFkj 

vo'; ekuk tk ldrk gSA
xk¡o ds fgr esa ;kstuk cukuk] ctV 

ikfjr djuk] dj ,d=.k ds fu;e dh j{kk djuk] 

ykHkkfFkZ;ksa dk p;u djuk] tu lgHkkfxrk fuHkkuk rFkk 

tulquokbZ ds ek/;e ls ikjnkf'kZrk ,oa tokcnsgh ykus 

tSls nkf;Roksa dks ysdj xzke lHkk dh egRoiw.kZ Hkwfedk gSaA

fu"d"kZ %
ns'k dh 70 izfr'kr vkcknh xk¡oksa esa 

jgrh gS vr% iapk;rh jkt O;oLFkk dks utjvankt ugha 

fd;k tk ldrk gSaA iapk;rh jkt o xzkelHkk dh okLrfod 

laHkkoukvksa dk mi;ksx djus ds fy, ;fn xzkelHkkvksa dks 

vR;k/kqfud lqfo/kkvksa ,oa vf/kdkjksa ls ySl dj fn;k tk, 

,oa xzkelHkkvksa dks l'kDr vkSj {kerk'khy cuk fn;k tk, 

rks Hkkjr dk Hkfo"; LoF;] fodflr ,oa [kq'kgky rLohj ds 

:i esa lkeus mHkj dj vk,xkA ;gh otg gS fd] ljdkj 

¼dsUnz ,oa jkT;½ xzkelHkkvksa dks l'kDr cukus ds fy;s 

yxkrkj iz;kljr gSA
lanHkZ xzaFk lwph %
1- MkW- ds- ds- 'kekZ & Hkkjr esa iapk;rh jkt] dkWyst cqM 

fMiks] t;iqj] u;h fnYyh&eqacbZ] i`- Ø- 13] 22] 57
2- MkW- ;rhUnz flag fllksfn;k & e-iz- esa iapk;r jkt 

O;oLFkk] e-iz- fgUnh] xzUFk vdkneh] Hkksiky i`- 1] 4
3- Ckh- ,l- [kUuk & iapk;r jkt bu bafM;k] #jy 

yksdy lsYQ xoZesUV] nhi ,.M nhi ifCydsa'kal] ubZ 

fnYyh i`- Ø- 15
4- ,l- ds- flag & iapk;r jkt Qkbusal bu e-iz-] 

dkUlsIV ifCyf'kax daiuh] U;w fnYyh] i`- Ø- 15
5- Tks- ,y- flax & oqesu ,.M iapk;r jkt ubZ fnYyh 

lujkbZl ifCyds'ku i`"B Øekad 10
6- Tklizhr dksj lksuh & xoZusal vkWQ iapk;rh jkt] izsl 

ifCy'klZ vkWQ LdkWyjh cqDl] ubZ fnYyh] i`- Ø- 08
7- 'kelsj flag efyd & n U;w iapk;rh jkt t;iqj 

vkWys[k ifCy'klZ i`-Ø- 20
8- MkW- clarhyky ckcsy & iapk;rh jkt ,oa xzkeh.k 

fodkl ;kstuk,Wa] tSu cqd ,tsUlh] ubZ fnYyh] 2004] 

i`"B Øekad 8] 9] 10
9- bUnq c?ksy & nfyr oweu bu iapk;rh jkt] >.Mk 

izdk'ku] ubZ fnYyh i`- Øekad 10&12
10- ekfld if=dk ^dq:{ks=*] Hkkjr ljdkj] xzkeh.k {ks= 

,oa jkstxkj ea=ky;] ubZfnYyh] vad ebZ 2013] i`- 

Øekad  5] 6] 8] 9] 11] 12] 13
11- ekfld if=dk] ^;kstuk* Hkkjr ljdkj lwpuk vkSj 

izlkj.k ea=ky;] ubZfnYyh vad ebZ 2013] i`- 24] 25
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lq[kpSu flag /kqosZ] lgk- çk- ¼Hkwxksy½
'kkldh; egkfo|ky; cjgh] ftyk&dVuh ¼e-ç-½

**tyok;q ifjorZu ,oa ekuo LokLF;**
¼Climatic Changes and Human Health½

çLrkouk %

ifjorZu çÑfr dk fu;e gS] rks tyok;q 

ifjorZu Hkh ,d okLrfodrk gSA foxr dkyksa esa 

tyok;q ifjorZu gq;s gSa( orZeku le; esa tyok;q 

ifjorZu gks jgk gS rFkk Hkfo"; esa ifjorZu gksxkA 

tyok;q esa laHkkfor ifjorZu ean xfr ls Øe'k% gks 

ldrk gS] Rofjr ,oa çy;dkjh gks ldrk gS] ;g 

lkef;d] vlkef;d] vYidkfyd ;k nh?kZdkfyd gks 

ldrk gSA ;g LFkkuh; ;k çknsf'kd ;k Hkwe.Myh; Lrj 

ij gks ldrk gSA ts-bZ- gkCl ¼1980½ us çfrikfnr 

fd;k gS fd **fo'o dh tyok;q esa Hkwr esa ifjorZu gq;s 

gSa] vc Hkh ifjorZu gks jgs gSa rFkk Hkfo"; esa Hkh ifjorZu 

gksaxsA** 

tyok;q ifjorZu esa tyok;q ¼ekSle½ ds 

rRoksa&lw;Zrki] lw;Z çdk'k] vknzZrk] o"kkZ] iousa] es?k] 

ok;qnkc vkfn esa vlarqyu ;k U;wukf/kdrk dh n'kk 

mRiUu gksrh gSA bl vlarqyu ls ok;qe.Myh; 

rkieku esa rhoz o`f)] _rqpØ esa ifjorZu] vfro`f"V] 

vuko`f"V] lw[kk] ck<+] Hkkjh cQZokjh] pØokr] 

çfrpØokr ,oa rwQku tSlh vkink,¡ ?kfVr gks ldrh 

gSaA 20oha 'krkCnh esa 1991&2000 fo'o ds vfHkysf[kr 

rkieku ds bfrgkl esa lokZf/kd xeZ n'kd jgk gSA bl 

le; rd 2005 lokZf/kd xeZ o"kZ jgk gSA Hkwe.Myh; 

Lrj ij 2004&05 esa Hkkjh cQZckjh gksuk] 16&17 twu 

2013 esa mÙkjk[k.M ds dsnkjukFk esa cknyksa dk QVuk 

tyok;q ifjorZu ls mRiUu vkinkvksa ds ckuxh gSaA ;s 

ifjorZu çkÑfrd dkjdksa ds lkFk ekuoh; dkjdksa ls 

Hkh gksrs gSaA ifjorZu ds fy;s [kxksyh; fl)kar] 

egk}hih; foLFkkiu] lkSj fofdj.k esa ifjorZu] lkSj 

dyad fl)kar vkfn çkÑfrd dkjd fØ;k'khy gSa rks 

nwljh vksj rhoz vkS|ksxhdj.k] thok'e bZa/kuksa dk ngu] 

ouksa dk dVko] lalk/kuksa dk valrqfyr miHkksx] nwf"kr 

thou 'kSyh tSls ekuoh; fØ;k,¡ egRoiw.kZ lgdkjd 

gSaA Hkwe.Myh; tyok;q ifjorZu fo'o leqnk; dh 

lcls cM+h i;kZoj.kh; leL;k gSA bldk çR;{k ,oa 

lokZf/kd dqçHkko ekuo LokLF; ij iM+sxk D;ksafd 

mÙke ekuo&LokLF; ds fy;s vuqdwy n'kk,¡ %

& rkieku & ekuo ds 'kkjhfjd o ekufld fodkl 

ds fy;s vko';d gS fd 'khr _rq dk rkieku  3-
0 03  lsxzs0 ls de rFkk m".kre ekg dk rki 17-7  

lsxzs0 ls vf/kd ugha gksuk pkfg;sA ekuo ds fy;s 

b"Vre rkieku ¼Optimun Temperature½ dh 
0lhek 25  lsxzs0 ds yxHkx gSA  

& vknzZrk & mÙke LokLF; ds fy;s vko';d gS fd 

ok;qe.My esa çk;% 60% rd vkisf{kd vknzZrk 

vuqdwy gksrh gSA vknzZrk vf/kd gksus ij ekuo 

LokLF; Bhd ugha jgrkA vR;f/kd de vknzZrk Hkh 

fPkM+fpM+kiu ,oa Ropk esa njkjsa mRiUu djrh gSA 

& ifjorZu'khy ekSle & iouksa ds dkj.k rki esa 

lk/kkj.k çdkj dk ifjorZu ekufld {kerk o 

n{krk gsrq Js"B ekuk tkrk gSA tSls 

dSfyQksfuZ;k dk rVh; Hkkx ;k Hkkjr esa clar 

_rq dk ekSleA

tyok;q ifjorZu ls mRiUu ok;qe.Myh; 

ifj?kVuk,¡ ,oa ekuo&LokLF; %

tyok;q ds çHkko brus lw{e] O;kid ,oa 

fofo/krk iw.kZ gksrs gaS fd mudk iw.kZ :is.k fo'ys"k.k 

djuk ,d tfVy dk;Z gSA lH;rk dh tyok;oh; 

vo/kkj.kk ds vuqlkj ge tks dqN Hkh gSa mldk fuekZ.k 

/kwi] o"kkZ vFkok iouksa us gh fd;k gSA ekuo ,d 

fpUru'khy ,oa l`tu'khy çk.kh gS fdUrq mldh ;g 

'kfä çÑfr ;k tyok;q ls Js"B ugha gSA cfYd mldh 

'kfä;k¡ tyok;q ds vuqlkj iYyfor ,oa iqf"ir gksrh 
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gSaA tyok;q ds çHkko rkRdkfyd ,oa nwjxkeh gksrs gSaA

& vfro`f"V ,oa ekuo LokLF; & vfro`f"V ls unh 

rVh; {ks=ksa esa ck<+ dh leL;k mRiUu gksrh gSA 

uxjksa esa ty fudkl dh mfpr O;oLFkk u gksus ls 

ty Hkjko dk ladV mRiUu gksrk gSA yk[kksa dPps 

edku fxj tkrs gSa ;k muesa 'khyu vk tkrh gSA 

yksx jkgr f'kojksa ;k 'khyu ;qä edkuksa esa jgus 

dks foo'k gksrs gSaA ck<+ xzLr {ks=ksa esa 'kq) is; ty 

,oa [kk|kUu dh miyC/krk ckf/kr gks tkrh gSA 

vfro`f"V ls ok;qe.My esa vknzZrk c<+ tkrh gSA 

vknzZrk o`f) ekuo dh dk;Z {kerk esa deh vkSj 

jksxksRiknd thok.kqvksa dh xfrfof/k esa o`f) djrh 

gS] iqjkuh chekfj;k¡ iqu% c<+ ldrh gSaA vknzZrk 

vf/kd gksus ls Ropk ls m".krk dk uk'k dk;Z Bhd 

ls ugha gks ikrk ftlls 'kjhj dh vkUrfjd xehZ ls 

cspSuh mRiUu gksrh gS] ilhus ds dkj.k 'kjhj ls 

nqxZU/k vkrh gSA vknzZrk ls HkksT; inkFkZ ,oa vU; 

oLrq,¡ 'kh?kz laØfer gks tkrh gSa] buds mi;ksx ls 

ekuo jksxxzLr gks tkrk gSA vknzZrk c<+us ls dhV 

çdksi c<+ tkrk gS ftlls eysfj;k] Msaxw] cq[kkj 

vkfn dk çdksi c<+ tkrk gSA nwf"kr is;ty ihus ls 

mYVh] nLr ,oa isV laca/kh vU; chekfj;k¡ mRiUu 

gksrh gSA ck<+ vkink çHkkfor yksxksa ij vkokl] 

Hkkstu ,oa fpfdRlk rFkk LokLF; laca/kh leL;k,¡ 

gkoh gksaxhA 

· vuko`f"V ,oa ekuo LokLF; & tyok;q 

ifjorZu ls vuko`f"V vFkkZr lw[kk dh leL;k 

mRiUu gks ldrh gSA ekuo dks is; ty dh deh 

gksxh] 'kjhj esa ikuh dh deh ekuo dks e`R;q ds 

fudV yk nsrh gSA lw[ks dk lh/kk vlj Ñf"k 

mRikndrk ij iM+rk gS ftlls [kk|ku leL;k 

mRiUu gksxh ekuo ds iks"k.k Lrj esa deh vk;sxh 

vkSj ekuo ds LokLF; dk Lrj vour gksxkA Ñf"k 

gsrq ikuh dh ekax c<+sxh vkSj ty Lrj fxjsxk rFkk 

ty ladV dh leL;k mRiUu gksxhA ty ds fcuk 

ekuo thou vlaHko gSA 

· rkio`f) ,oa ekuo LokLF; & tyok;q ifjorZu 

ls ok;qeaMy ds rkieku esa rhoz o`f) ntZ dh tk 

jgh gSA ;g rkih; vf/kdrk ekuo LokLF; ij 

lh/kk çgkj djrh gSA tc xehZ vf/kd iM+rh gS rks 

'kjhj dks m".krk ls cpkus ds fy;s 'kjhj ls vf/kd 

ilhuk fudyrk gS ftlls Ropk jksx&QksM+s] 

QqfUl;k¡] ?kekSjh vkfn chekjh gksrh gSaA vf/kd xehZ 

ds çHkko ls ukd ls [kwu cguk] yw yxuk] jäpki 

esa o`f)] ikpu 'kfä esa deh] jäkYirk] dk;Z {kerk 

esa deh] 'kjhj esa r`".kk] {kq/kkuk'k] vfunzk] volkn] 

us= jksx vkfn mRiUu gksrs gSaA Hkh"k.k xehZ ls rki 

viLekj] rki Toj] fldatk vkSj rki 'kkafr vkfn 

jksx gksuk çkjaHk gks tkrs gSaA 

lw;Z çdk'k dh rhozrk Hkh gkfudkjd 

gksrh gSA blls yw yxrh gS] Toj vkrk gS] Ropk 

jksx] flj nnZ] pDdj] csgks'kh] mYVh vkSj vk¡[kksa ij 

cqjk çHkko iM+us yxrs gSaA rkiØe c<+us ls 

efD[k;ksa] ePNjksa ,oa thok.kqvksa esa o`f) gksrh gSa] 

blls eysfj;k] dkyk Toj tSls jksx QSyrs gSaA 

tyok;q ifjorZu dh orZeku xfr ls 

vkxkeh 15&20 o"kksZ esa okrkoj.k esa rkieku nks xqus 

gksus dh laHkkouk gSA blls /kzqoksa ij cQZ fi?ky 

ldrh gS] leqnzksa dk tyLrj c<+ ldrk gS] leqnzh 

ikfjfLFkfrdh u"V gks ldrh gS vkSj rVh; yksxksa ds 

jkstxkj vkSj Hkkstu dh leL;k mRiUu gksxhA xehZ 

c<+us ls o"kkZ esa o`f) gksxh vkSj vfro`f"V dh 

leL;k vkSj ekuo LokLF; çHkkfor gksxkA 

vkarfjd eSnkuh Hkkxksa esa] rkieku o`f) ls ikS/kksa esa 

çdk'k la'ys"k.k dh fØ;k ckf/kr gksxh] ok"i 

mRltZu fØ;k rhoz gksxh] o`{k ,oa ikS/ksa eqj>k 

tk;sxsa] ikS/kksa esa iq"i ,oa Qy yxus dh fØ;k can gks 

tk;sxh ekuo dks iks"k.k ladV >syuk iM+sxk] ekuo 

dh [kk| J`a[kyk u"V gks ldrh gS vkSj ekuo ds 

LokLF; esa fxjkoV vk;sxhA m".k&vknzZ tyok;q esa 

,aFkszDl] Vk;QkbM] dq"B jksx] Msaxw] cMZ¶yw] 

bU¶yw,Utk tSls jksxksa dh c<+us dh laHkkouk jgrh 
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gSA 

& ok;qnkc ifjorZu ,oa ekuo LokLF; & rkieku 

dh mxzrk o U;wurk ls ok;qnkc ifjofrZr gksrk gS 

ok;qnkc esa vUrj ,oa ço.krk ds vuqlkj iousa] 

rwQku] pØokr] çfr pØokr tSlh ?kVuk,¡ gksrh 

gSaA ok;qnkc esa lglk deh vkus ls ekufld 

Fkdku] fpM+fpM+kiu] fljnnZ] uhan dh deh] lkal 

dh xfr esa o`f) gheksXyksfcu dk xk<+kiu] ân; 

/kM+du ds c<+us dh f'kdk;r gks ldrh gSaA 

ok;qnkc ?kVus ls ekuo 'kjhj esa fLFkfr ok;q }kjk 

ckgj dh vksj Mkys x;s ckâ; nkc ,oa ok;qe.My 

}kjk vUnj dh vksj Mkys x;s nkc ds chp 

valrqyu ls euq"; ds ukd&dku ls [kwu vkus 

yxrk gS rFkk ?kqVu c<+us yxrh gSA pØokrksa ds 

dsUnz esa U;wu nkc dh n'kk mRiUu gksrh gSA buds 

vxz ,oa i'p Hkkxksa esa ewlyk/kkj ckfj'k gksrh gSa ,oa 

rhoz ious pyrh gSa blls vikj tu&/ku dh gkfu 

gksrh gSA ok;qe.Myh; fo{kksHkksa ls i`Foh ds dbZ {ks=ksa 

esa Hkkjh cQZckjh gksrh gS] rkieku fxj tkrk gS vkSj 

ekuo thou rckg gks tkrk gSA

ok;qnkc dh vf/kdrk esa vkWDlhtu] 

ukbVªkstu ,oa dkcZu&Mkb&vkWDlkbM xSl jä esa 

vf/kd vo'kksf"kr gksrs gSa] ftlls vf/kd 

vkWDlhtu ds dkj.k ekufld vk{ksi 

¼Convulsions½] vf/kd ukbVªkstu ds dkj.k 

ekufld dk;Z{kerk dh deh o laKk yksi ¼Loss 

of Consciousness½] csgks'kh vkfn rFkk vf/kd 

dkcZu&MkbZ&vkWDlkbM ls Lokid fLFkfr 

¼Nascotic Condition½ ftlesa uhan dh çpqjrk 

tSls jksxksa dh f'kdk;r gks ldrh gSA  

· _rq pØ esa vlkef;d ifjorZu ,oa ekuo 

LokLF; & euq"; ds 'kjhj esa le; ,oa ifjfLFkfr 

ds vuqlkj vuqdwyu {kerk gksrh gSA çfrfnu] 

çfrekg vkSj çfro"kZ okrkoj.k ,oa _rqvksa esa tks 

ifjorZu gksrs gSa mlh ds vuqlkj ekuo dk 'kjhj Hkh 

lk/; gks tkrk gSA vuqdwuy gsrq le; dh 

vko';drk gksrh gSA vuqdwyu dh vof/k vH;kl] 

jgu&lgu] [kkuiku vkSj 'kkjhfjd 'kfä ij 

fuHkZj gksrh gSA

tc ekuo yacs le; rd fdlh fo'ks"k 

tyok;q okys LFkku ij jgrk gS rks og le; ds 

lkFk gh ogk¡ vuqdwy dj ysrk gSA fdUrq tc 

vYikof/k esa tyok;q ifjofrZr gks tkrh gS ;k 

_rq,¡ vpkud ,oa vlkef;d :i ls cnyrh gS 

rks ekuo dks 'kkjhfjd d"V lgu djuk iM+rk gSa] 

'kjhj esa vusd fodkj mRiUu gks ldrs gSa] ikpu 

ra= çHkkfor gks ldrk gS vkSj 'kjhj dks fofo/k jksx 

yx ldrs gSaA ekSle ,oa _rqvksa ds cnyko gksrs 

gh xk¡o ls ysdj 'kgjksa rd ekSleh jksxksa ds bykt 

gsrq fpfdRlky;ksa esa c<+rh HkhM+ blds mnkgj.k gSaA  

ekuo ,oa mlds mÙkjnkf;Ro %

çÑfr u rks ikjlef.k gS u gh ewdn'kZdA mls 

cnyk ysuk vkrk gS] vkSj tc og cnyk ysrh gS rks 

tedj ysrh gSA ;g LiLV gS fd vkt dk tks 

i;kZoj.kh; ladV gekjs lkeus xqjkZ gS og gekjs xzg ds 

Hkfo"; dks xaHkhj :i ls cny nsxkA ;g ladV gekjs 

fy;s ubZ&ubZ pqukSfr;k¡ çLrqr dj ldrk gSA ck<+] 

lw[kk] is;ty ladV] [kk|ku ladV] LokLF; ladV 

gekjs fy;s pqukSrh gks ldrh gSaA ;fn ge ekurs gSa fd 

bu ladVksa esa dgha gekjk Hkh gkFk gS rks fuf'pr :i ls 

gesa gekjs osnksa&iqjk.kksa dh vksj ykSVuk iM+sxk ftlls 

ge ,oa gekjh ihf<+;k¡ LoLFk jg ldsaA 

gekjs osnksa esa i`Foh] ty] vfXu] vkdk'k] lw;Z] 

ok;q] ouLifr ,oa xk; vkfn dks ek¡] firk] iq=h] cU/kq] 

nsork dh rjg Lohdkj dj lqiwftr fd;k x;k gSA 

iqjk.kksa esa thou ds ik¡p rRo i`Foh] ty] vfXu] ok;q 

vkSj vkdk'k ekus x;s gSa buls gh leLr l`f"V dh 

mRifÙk Lohdkj dh xbZ gSa vFkoZosn ds i`Foh lwä esa 

_f"k;ksa us dgk gSa %& **gs! /kjrh ek¡] tks dqN eSa rqels 

yw¡xk og mruk gh gksxk ftls rw iqu% iSnk dj ldsA rsjs 

eeZ LFky ij ;k rsjh thou 'kfä ij dHkh vk?kkr ugha 

d:¡xkA**
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gekjs xzUFk crkrs gSa fd ge i;kZoj.k ls 

fe=or O;ogkj j[ksa u fd nkl dh rjgA ge dqiksf"kr 

fodkl dh lanwf"kr Hkkouk dk fuLrkj.k dk laiksf"kr 

fodkl djsaA tyok;q ifjorZu dh n'kk esa dqN mik; 

ekuo LokLF; dh lqj{kk gsrq mi;ksxh gks ldrs gSaA

& tyok;q ifjorZu ls mRiUu vkinkvksa ds çHkkoksa 

dks de djus ds fy;s vkink çca/ku dh 

v/kkslajpuk dks foLr`r ,oa vk/kqfud djus dh 

furkar vko';drk gSA 

& ekuo lalk/ku dk fodkl lelkef;d :i ls 

fd;k tkuk pkfg, ek/;fed f'k{kk esa vkink 

çcU/ku ,d fo"k; ds :i esa j[kus dh vko';drk 

gSA

& ns'k dh orZeku xzkeh.k ,oa 'kgjh LokLF; 

v/kkslajpuk ,oa lqfo/kkvksa esa xq.koÙkk iw.kZ lq/kkj 

,oa foLrkj dh furkUr vko';drk gS ftlls 

i;kZoj.kh; vkinkvksa ls fxjrs LokLF; Lrj dks 

Åij mBk;k tk ldsA 

& ekSle ds cnyrs :[k dks ns[kdj vfuok;Z gS fd 

ladVksa ds vkus ds iwoZ xzkeksa ,oa uxjksa esa ty 

laj{k.k ds lkFk ty fudkl ,oa vif'k"V 

fuLrkj.k dh mUur O;oLFkk djsaA 

& unh rVh; ,oa ioZrh; {ks=ksa esa vkokl fuekZ.k ij 

iw.kZr% çfrca/k gksA 

& ns'k esa orZeku ds [kk|kUu Hk.Mkj.k dh O;oLFkk 

dks mUur ,oa foLr`r djus dh vko';drk gSA 

& larqfyr vkS|ksxhdj.k ls tyok;q ifjorZu dh 

rhozrk esa deh yk;h tk ldrh gSA

& ohjku vuqitkÅ Hkwfe esa Hkw&Lokfe;ksa }kjk 

vfuok;Zr% o`{kkjksi.k ,oa mldh j{kk fd;k tkuk 

pkfg;s] ljdkj }kjk blesa lg;ksx okafNr gSA 

& ouksa dh orZeku lqj{kk O;oLFkk dks lq/kkjus dh 

vko';drk gSA 

& ge foykflrk iw.kZ thou 'kSyh ls gVdj 

lknxhiw.kZ thou ls mÙke LokLF; dks çkIr dj 

ldrs gSaA

lanHkZ lwph

1- *;kstuk* if=dk vad 3 ekpZ 2012] ubZ fnYyhA

2- [k=h gjh'k dqekj] LokLF; Hkwxksy] dSyk'k 

iqLrd lnu Hkksiky] 2012 A

3- lfoUnz flag] i;kZoj.k Hkwxksy] ç;kx iqLrd 

Hkou] bykgkckn] 2011 A

4- fla?kbZ] th-lh-] fpfdRlk Hkwxksy] olqU/kjk 

çdk'ku xksj[kiqj] 2010 A

5- yky] Mh-,l- tyok;q foKku] 'kkjnk iqLrd 

Hkou] bykgkckn] 2008 A

6- tks'kh] jru] i;kZoj.k v/;;u] lkfgR; Hkou 

ifCyds'kUl] vkxjk] 2005 A

7- prqosZnh] iq:"kksÙke HkV~V] i;kZoj.k psruk] e0ç0 

fgUnh xzUFk vdkneh] Hkksiky] 2004 A

8- pkScs] çks0 dSyk'k] LokLFk@fpfdRlk Hkwxksy] 

e0ç0 fgUnh xzUFk vdkneh] Hkksiky] 2001 A 

9- vk;Z] lR;nso] LokLF; foKku] jktLFkku fgUnh 

xzUFk vdkneh] t;iqj] 2000 A

10- frD[kk] vkj-,u-] HkkSfrd Hkwxksy] dsnkjukFk 

jkeukFk çdk'ku esjB] 1980 A
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M‚- dSykl ÇuckGdj] lg- Ák-] ¼vFkZ'kkó½
,l- ch- d‚ysTk] 'kgkiwj] fTk Bk.®

TkkxfRkdhdj.kkps c¡Çdx {®=kojhy ifj.kke
M‚- jRuk ÇuckGdj] miÁkpk;Z] lg- Ák-]¼vFkZ'kkó½
ds- ,e- vxzoky d‚ysTk] dY;k.k

1-1 ÁLRkkouk %
“kjRkkRk O;kikjh c¡dkaph lq:okRk fczfV'kkauh dsyh- 1770 
e/;s dydRrk ;sF® ifgyh O;kikjh c¡d LFkkiu >kyh- 
R;kuaRkj 1806 c¡d v‚Q csax‚y] lu 1840 e/;s c¡d v‚Q 
ck¡cs vkf.k 1843 e/;s c¡d v‚Q eæklph LFkkiuk >kyh- 
R;kuaRkj c¡dÈx {®=kRk vusd cny g®Åu ,fÁy 1935 e/;s 
“kjRkh; fj>OgZ c¡dsph LFkkiuk >kyh-  Tkkusokjh 1949 e/;s 
fj>OgZ c¡dsps jk"V™h;hdj.k dj.;kRk vkys- iq<s TkqyS 1955 
e/;s bafijhvy c¡dsps jk"Vªh;dj.k d:u LVsV c¡d v‚Q 
bafM;kph LFkkiuk >kyh- R;kuaRkj LoxÊ; iaRkÁ/kku bafnjk 
xka/kh ;kauh TkqyS 1969 j®Tkh 14 O;kikjh c¡dkaps 
jk"V™h;hdj.k dsys- Rkj iqUgk ,fÁy 1980 e/;s 06 c¡dkaps 
jk"V™h;hdj.k dsys- ojhy O;kikjh c¡dk cj®cjp “kjRkkRk 
lgdkjh c¡dk 1904 iklwu dk;ZjRk vlwu] “wfodkl c¡dk 
1920 iklwu] fodkl c¡dk 1948 iklwu] Áknsf'kd xzkeh.k 
c¡dk 1976 iklwu dk;ZjRk vkgsRk- f'kok; fons'kh c¡dk] 
fofue; c¡dk] v©|®fxd c¡dk] cpRk c¡dk ns[khy dk;ZjRk 
vkgsRk-
1-2  mfÌ"VÓs %
1-2-1½ TkkxfRkdhdj.kkiwoÊ c¡dÈx {®=kph ik'oZ“weh vH;kl.®-
1-2-2½ TkkxfRkdhdj.kkuRa kj cd¡ Èx {®=kRkhy l/q kkj.kkpa k vH;kl dj.®-
1-2-3½ vfydMhy dkGkRkhy cd¡ Èx Rk=a KkukRkhy cny vH;kl.®-
1-3 la'k®/ku i)Rkh 
ojhy la'k®/ku leL;spk vH;kl gk ÁkFkfed Rklsp f}Rkh; 
RkF; ladyukoj vk/kkjhRk vkgs- ÁkFkfed RkF;kRk fujh{k.k 
gÓk Rka=kpk voyac dsysyk vlwu f}Rkh; RkF; 
ladyuklkBh Ákeq[;kus Áfl) >kysyh fofo/k lan“Z 
iqLRkds] la'k®/kuij ys[k] e/;oRkÊ c¡dsps vgoky Rklsp 
la'k®/ku Áca/kkapk vk/kkj ?®Rkyk vkgs-

1-4 clsy djkj & 1 ¼1988½
lu 1965 R® 1985 ;k dkGkRk TkxkRkhy vesfjdk] baXyaM] 
›kUl] Tkiku] TkeZuh] dWuMk] LohMu] bVyh] Lisu] o 
fLoR>y±M ;k fodflRk ns'kkRkhy vusd c¡dk fnokG[k®jhRk 
fu?kkY;k-  R;koj fu;a=.k Bso.;klkBh o c¡dÈx {®= l{ke 
cufo.;klkBh ;k ns'kkRkhy e/;oRkÊ c¡dkP;k xOguZlZuh 
fLoR>y±Me/khy clsy ;k fBdk.kh 1988 e/;s ,d lfeRkh 
LFkkiu dsyh R;kykp clsy lfeRkh 1 vls lac®f/kys TkkR®- 
;k clsy lfeRkhus c¡dkaP;k lq–<hdj.kklkBh c¡dsps “kaMoy 
o c¡dsP;k Tk®[keh ;kaP;k lqLi"V v'kk ladYiuk ekaMY;k- 
R;kuqlkj c¡dkaps eq[; “kaMoy o c¡dkaps iwjd “kaMoy (v'kk 
ladYiuk ekaMwu c¡dkaph iRk Tk®[khe o ckTkkj Tk®[khe v'kk 
lqLi"V ladYiuk ekaMwu ;k clsy djkjkus ,d egÙoiw.kZ 
dkefxjh ikj ikMyh-
1-5 clsy djkj & 2 
clsy djkj & 1 e/;s c¡dkaps “kaMoy o Tk®[khe ;kckcRk 
Li"V ladYiuk ekaMY;k vlY;k Rkjh R;ke/;s vusd =wVh 
jkfgY;keqGs clsy djkj & 2 ekaMyk xsyk-  ;k clsy djkj 
2 e/;s fdeku “kaMoykph xjTk  o R;kps fofo/k Rkhu LRkj 
mnk- Tire-1, Tire-2, Tire-3 vkf.k i;Zos{k.k iqufoZy®du 
ÁfØ;k vkf.k ckTkkj f'kLRkhpk Á“koh okij  ;k Rkhu 
ik;k“wRk ?kVdkapk lekos'k dsyk xsyk-  ;kp /kRkÊoj “kjRk 
ljdkjus lu 1991 e/;s ujÇlge lfeRkhph LFkkiuk dsyh-
“kjRkkus fLodkjysY;k [kkTkxhdj.k] mnkjhdj.k] o 
TkkxfRkdhdj.kkP;k f=lw=heqGs ujÇlge ;kauh dsysY;k 
vusd f'kQkj'kh gÓk c¡dÈx {®=kpk psgjke®gjk 
cny.kk&;k BjY;k-
1-6 ,e- ujÇlge lfeRkh &  1 ¼1991½
“kjRkkus 1991 iklwu [kkTkxhdj.k] mnkjhdj.k o 
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TkkxfRkdhdj.kkps uohu vkfFkZd /k®j.k fLodkjys dkj.k 
;kp dkGkRk “kjRkkTkoGhy fons'kh pyukP;k 
xaxkTkGhRkhy ?kV o fons'kh dTkkZpk Mksaxj ;keqGs e®Bs 
vkfFkZd vfj"VÓ fuekZ.k >kys g®R®- ;k ifjfLFkRkhps xka“h;Z 
v®G[kwu RkRdkyhu LoxÊ; iaRkÁ/kku ih- Ogh- ujÇlgjko 
vkf.k vFkZea=h eue®gu Çlg ;kauh “kjRkkRkhy c¡dÈx 
{®=kRkhy lq/kkj.kkalkBh vkfFkZd lq/kkj.kkapk dk;ZØe gkRkh 
?®Rkyk-  ;kp ik'oZ“wehoj “kjRkh; fj>OgZ c¡dsps ekTkh 
xOguZj Jh- ,e- ujÇlge ;kaP;k v/;{kR®[kkyh uÅ lnL; 
vl.kkjh ,d lfeRkh 14 v‚xLV 1991 j®Tkh ^“kjRkh; 
c¡dÈx i)Rkhfo"k;d lfeRkh* LFkkiu dsyh- ;kykp ,e- 
ujÇlge lfeRkh&1 ¼1991½ vls lac®f/kys TkkR®-
;k lfeRkhus iq<hy egÙokP;k f'kQkj'kh dsY;k-
1-6-1½ foRrh; O;ogkjklaca/kh f'kQkj'kh ;ke/;s 
¼v½ oS/kkfud j®[kR®ps xq.k®Rrj (SLR) gs 38-5 
VDD;kao:u 25 VDD;ki;±Rk deh djkos-
¼c½ j®[k jk[kho fu/khps Áek.k 15 VDD;kao:u 5 
VDD;kai;±Rk deh djkos-
1-6-2½ dTkZ dk;ZØekackcRk f'kQkj'kh
1-6-3½ O;kTknjkaP;k jpusckcRk f'kQkj'kh
1-6-4½ c¡dÈx jpusP;k iquZla?kVukfo"k;h f'kQkj'kh
1-6-5½ c¡dÈx i)Rkh'kh lacaf/kRk bRkj f'kQkj'kh 
ojhy Áek.® c¡dÈx {®=kRk vkeqykxz cny ?kMowu 
vk.k.kk&;k f'kQkj'kh ,e- ujÇlge lfeRkhus dsY;k 
vlY;k Rkjh jkTkdh; i{kkauh o c¡d deZpkjh la?kVukauh ;k 
f'kQkj'kÈuk dMkMwu foj®/k dsyk vls vlys Rkjh 'kklukus 
;kiSdh vusd f'kQkj'kh fLodk:u R;k ykxw dsY;k vlY;k 
Rkjhgh c¡dÈx O;oLF®Rk dkgh =wVh f'kYyd jkfgY;k-
1-7 ,e- ujÇlge lfeRkh & 2 ¼1998½
“kjRkh; c¡dÈx O;oLFkk eTkcwRk dj.;klkBh o “kjRkh; 
c¡dÈx O;olk; vkaRkjjk"V™h; Li/¨aRk l{ke cufo.;klkBh 
“kjRk ljdkjus iqUgk Jh-,e- ujÇlge ;kaP;k v/;{kR®[kkyh 
^c¡dÈx {®= lq/kkj.kk lfeRkh* fMlsacj 97 j®Tkh LFkkiu dsyh- 
;k lfeRkhus c¡dÈx dk;ns] c¡d iquZjpuk] “kaMoy i;kZIRkRkk] 
vuqRiknd ekyeRrk] c¡dkaph Lok;RrRkk] foyhuhdj.k o 
,d=hdj.k ;klkj[;k vusd fo"k;kapk l[k®y vH;kl 
d:u vkiyk vgoky ,fÁy 1998 e/;s 'kklukyk lknj 
dsyk- ;k vgokykRkhy f'kQkj'kh %

c¡dÈx O;oLF®ps eTkcwRkhdj.k] “kaMoy i;kZIRkRkk] 
Tk®[kehoj fu;a=.k] c¡dkph Lok;RrRkk] c¡dÈx dk;|kRk 
cny] e®BÓk] N®VÓk o LFkkfud c¡dkaph LFkkiuk] c¡dkaps 
lax.kdhdj.k] jkTkdh; gLRk{®i deh djkok] c¡dkaps 
le“kx y®dkauk |kosRk] dTkZ olwyh U;k;ky;] uohu 

[kkTkxh o ijdh; c¡dkauk vuqeRkh 
ojhyiSdh cgqR®d ¼1991 o 1998½ f'kQkj'kh 

'kklukus fLodkjY;k vlwu R;kph vaeycTkko.kh ns[khy 
dj.;kRk vkyh vkgs- R;kps vusd pkaxys ifj.kke fnlwu 
vkys R® iq<hy Áek.®%&
1-8   TkkxfRkdhdj.kkps vuqdwy ifj.kke %
1991 P;k [kkTkxhdj.k] mnkjhdj.k o TkkxfRkdhdj.kkP;k 
/k®j.kkeqGs “kjRkh; vFkZO;oLF®oj vusd pkaxys ifj.kke 
>kys- fo'®"kRk% c¡dÈx {®=koj vk/kqfud Rka=Kkukpk fLodkj 
dsY;keqGs vusd vuqdwy ifj.kke >kys R® iq<hyÁek.® &
1-8-1½  vkfFkZd fodklkP;k njkRkhy ok<  %
[kkmTkk /k®j.kkeqGs o ujÇlge lfeR;kP;k f'kQkj'kÈP;k 
vaeycTkko.kheqGs “kjRkkRk ekxhy n'kdkRk vkfFkZd 
fodklkP;k nj 5-5 VDD;kao:u 9-5 VDD;kai;±Rk ok<yk- 
y®dla[;k ok<Rk vlRkkukgh fodklkpk nj ok<.® gk 
TkkxfRkdhdj.kkpk pkaxyk ifj.kke g®;-
1-8-2½  vuqRiknd ekyeRrsRk >kysys cny % 
jkTkdh; gLRk{®i] Ák/kkU; {®=kyk g®.kkjk 40 VDds 
dTkZiqjoBk] olwy g®Å u 'kd.kkjs dTkZ] olwyhlkBh 
vl.kkjs dedqoRk fu;e ;keqGs fnolsafnol cqMhRk dTkkZps 
Áek.k ok<Rk g®R®- ijaRkq ujÇlge lfeRkhP;k f'kQkj'kheqGs gs 
Áek.k lkRkR;kus deh g®Rk vkgs-
1-8-3½  “kaMoy i;kZIRkRkk Áek.k % 
c¡dkauk O;kolkf;d /k®ds fLodkj.;kph {keRkk ÁkIRk 
g®.;klkBh o vkaRkjjk"V™h; LRkjkojhy “kaMoyh i;kZIRkR®ps 
clsy &1 vkf.k clsy & 2 ps fud"k iw.kZ dj.;klkBh 
“kaMoy i;kZIRkRkk xq.k®Rrj ok<fo.;kRk vkys-  “kjRkkRk gs 
Áek.k 1992 e/;s 4 VDds g®R®-  1996 e/;s 8 VDds] 2001 
e/;s 11 VDds Rkj 2009 e/;s 12-3 VDds g®R®-
1-8-4½ oS/kkfudRkk j®[kRkk xq.k®Rrj %
gs Áek.k u®Ogsacj 1972 e/;s 25 VDD;kao:u 30 VDds dsys 
xsys vkf.k uaRkj gGwgGw ok<owu 1991&92 e/;s 38-5 VDds 
dsys g®R®- Eg.kwu ujÇlge lfeRkhP;k f'kQkj'khÁek.® vkTk 
gs Áek.k 25 VDds ,o<s deh dsys vkgs-
1-8-5½ j®dM jk[kho fu/khps Áek.k %
gs Áek.k 1990 iwoÊ ljkljh 25 VDds g®R®- 1993 e/;s 15 
VDds] 1994 e/;s 7-5 VDds 2001 e/;s 5-5 VDds Rkj vkTk gs 
Áek.k 4-5 VDds ,o<s vkgs- R;keqGs Qkj e®Bk fu/kh c¡dkauk 
okij.;klkBh feGRk vkgs-
1-8-6½ xzkgd lsosRk >kysys cny % 
mnk- Mh eWV [kkR® lqfo/kk] '®vlZ [kjsnh @ foØh lqfo/kk] 
baVjusV c¡dÈx] e®ckbZy c¡dÈx] ,l- ,e-,l- c¡dÈx] MschV 
dkMZ] ØsMhV dkMZ] l®us [kjsnh foØh] x`g dTkZ] f'k{k.k dTkZ] 
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okgu dTkZ o bRkj fofo/k ijaijkxRk lqfo/kk ns[khy c¡dk 
xzkgdkauk iqjfoRkkRk-
1-8-7½ '®Rkh foRr o fdlku ØsMhV dkMZ %
“kjRkkRk ekpZ 12 i;±Rk lgdkjh c¡dk] xzkeh.k c¡dk o 
O;kikjh c¡dkauh ,dw.k 11]760 fdlku dkMZ okVi dsys 
vlwu R;k}kjs '®Rkd&;kauk 9]16]800 d®Vh #i;kaps dTkZ 
okVi dsys vkgs-  
1-8-8½ lsokackcRk TkkxfRkd nTkkZpk fLodkj %&
ujÇlge lfeRkhP;k f'kQkj'khÁek.® “kjRkh; c¡dkauh vf/kd 
xfRk'khyRkk] O;kolkf;d O;oLFkkiu] mPp xq.koRrk] ok<Rkh 
dk;Z{keRkk] uQk {keRkk o vkiyk nTkkZ mapko.;kpk Á;Ru 
dsyk vkgs- ;kLRko “kaMoyh i;kZIRkRkk ekyeRrk oxÊdj.k o 
vkn'kZ RkÙos bR;knhckcRk “kjRkh; c¡dkauh TkkxfRkd nTkkZ 
iw.kZ dsyk vkgs-
1-8-9½ [kkTkxh c¡dkauk ijokuxh %
TkqU;k 13 o uohu 7 v'kk ,dw.k 20 [kkTkxh c¡dk R;kaP;k 
,dw.k 13]452 'kk[kk vkf.k 36]079 ,Vh,e ,o<Ók e®BÓk 
Áek.kkoj vkTk R;k xzkeh.k o ukxjh “kxkRk dk;ZjRk vlwu 
R;k xzkgdkauk loZ ÁdkjP;k vk/kqfud lsok o lqfo/kk 24 
Rkkl xzkgdkauk nsRkkRk- 
1-8-10½ ijdh; c¡dk %
2012 i;±Rk ,dw.k ijdh; c¡dk 41 vlwu R;kaP;k 322 'kk[kk 
o 1414 ,Vh,e] lg ;k c¡dk vk/kqfud Rka=Kkukpk okij 
d:u vR;aRk mRÑ"V lsok xzkgdkauk nsRkkRk-  
1-9½ vk/kqfud Rka=Kkukpk okij %
TkkxfRkdhdj.kku aRkj “kjRkkRk c ¡dÈx {®=kRk 
lxa .kdhdj.kkyk uohu Rk=a Kkuky o ekfgRkh Rk=a Kkukyk 
vf/kd egÙo n.s ;kRk vky-s   ifj.kkeh c¡dÈx {®=kRk 
byDs V™hfud c¡dÈxpk okij dYs ;keqGs iS'kkpk “ze.k oxs  
ÁpMa  Áek.kkoj ok<uw  vFkZO;oLF®Rk vkfFkZd O;ogkjkyk xRkh 
feGkyh vkf.k R;kRkuw p loZ leko's kd vkfFkZd o`)hyk 
pkyuk feGkyh- 2010 i;±Rk “kjRkkRkhy lkoZTkfud {®=kRkhy 
c¡dkPa ;k 97-8 VDds 'kk[kpa s i.w kZRk% lxa .kdhdj.k >kys vluw  
2-2 VDds 'kk[kkpa s v'a kRk% lxa .kdhdj.k >kyys s vkg-s  
1-9-1½ v‚V®esVsM Vsyj e'khu %
xzkgdkauk R;kaP;k ekx.khÁek.® iSls ns.kkjs o R;kaP;k iS'kkpk 
fLodkj dj.kkjs d®.kR;kgh c¡dsps Lo;apfyRk x.kd ;a= 
Eg.kT®p ,Vh,e g®;-  ,Vh,e ;k Rka=KkukRkhy cnykeqGs 
c¡dÈx lsokaP;k foRkj.k Á.kkyhRk v{kj'k% ØkaRkh >kyh vkgs- 
vR;aRk N®VÓk TkkxsRk vYi osGkRk Qkj e®Bs dk;Z gs ;a= 
djR®- mnk- c¡dsRkhy f'kYyd jôesph ekfgRkh dj.®] iSls 
dk<.®] iSls Çdok psd Tkek dj.®] psd cqdph ekx.kh 
dj.®] feuh LVsVesaV] jôe gLRkkaRkjhRk dj.®] vkiY;k 

[kkR;kRkhy c¡d O;ogkjkpk Rki'khy feGfo.® bR;knh- 
;klkBh osxosxGh dk;Z ,Vh,e djRkkRk- mnk-  cgq“kf"kd 
,Vh,e] cgqmi;®xh ,Vh,e] ,Vh,e usVodZ
“kjRkkRk loZ c¡dkaps ,dw.k ,Vh,e 2005 e/;s 17]642( lu 
2009 e/;s 43]651 lu 2012 e/;s 95]686 g®R®-
1-9-2 MschV dkMZ 
c¡dkua h vkiY;k xkz gdkua k R;kPa ;k [kkR;kRkhy f'kYydhidS h 
fof'k"V jôe dk<.;klkBh T® byDs V™‚fud dkMZ fnyys s 
vlR® R;kykp Mcs hV dkMZ Eg.kRkkRk- ;k dkMkPZ ;k lgk;;~ kus 
xkz gdkyk c¡dPs ;k d®.kR;kgh 'kk[®Rkuw ] ,Vh,ee/kuw  ilS s 
dk<Rkk ;Rs kkRk- R;kf'kok; lg;®xh c¡dkP;k ,Vh,epk n[s khy 
okij djRkk ;Rs k®-  ;k dkMkPZ ;k lgk;;~ kus n's kkRk o fon's kkRk 
gos R®Ogk 24 Rkkl ilS s dk<Rkk ;Rs kkRk-
1-9-3 ØsMhV dkMZ
c¡dkauh xzkgdkauk R;kaP;k vkfFkZd dqoRkhuqlkj fof'k"V 
e;kZnsi;±Rk dTkkZph mpy dj.;klkBh miyC/k d:u 
fnysys dkMZ Eg.kT® ØsMhV dkMZ g®;- ØsMhV dkMkZP;k 
lgk;~;kus xzkgdkauk oLRkw o lsokaph [kjsnh djRkk ;sR®- ,-Vh-
,e-e/kwu j®[k jôe ns[khy dk<Rkk ;sR®- gs dkMZ ns'kkRk o 
fons'kkRk ns[khy okijkRk ;sR®-  gh dkMsa fofo/k Ádkjph 
vlRkkRk-  R;keqGs xzkgdkaph ÁpaM l®; g®R®- gos R®Ogk dTkZ 
feGR®] fofo/k xjTkk iw.kZ djRkk ;sRkkRk-
1-9-4½ e®ckbZy c¡dÈx
;k lsospk yk“ xzkgd vkiY;k e®ckbZyP;k lgk;~;kus 
,l,e,l Rka=Kku lsos}kjs ÁkIRk d: 'kdRk®-  xzkgd 
e®ckbZYP;k lgk;~;kus MschV dkMZ] ØsMhV dkMZ o c¡d 
[kkR;kRkhy f'kYyd jôesph ekfgRkh ?®Å 'kdRk®- 
1-9-5½ ,uhOgsvj c¡dÈx 
gh c¡dkaph xzkgd fe= lsok vlwu R;klkBh xzkgdkps 
c¡dsP;k d®.kR;kgh ,dk 'kk[®Rk [kkR® vlkos ykxR®- R;k 
[kkR;kP;k lgk;~;kus xzkgd ns'kkRkhy d®Bsgh c¡dsP;k 
fofo/k lsok ÁkIRk d: 'kdRk®-
1-9-6½ baVjusV c¡dÈx 

lkekU;Rk% b-l-2000 iklwu c¡dÈx {®=kRk baVjusVpk 
okij e®BÓk Áek.kkoj dsyk TkkRk vkgs- R;kpÁek.® c¡dkaP;k 
nSuafnu O;ogkjkRk lax.kdkpk okij ns[khy e®BÓk 
Áek.kkoj g®Rk vkgs-  c¡dsRkhy loZ lax.kd baVjusVus 
Tk®Mys TkkRkkRk-  R;keqGs xzkgdkyk iSls “j.®] iSls dk<®] 
iS'kkps gaLRkkRkj.k dj.®] c¡ds'kh laidZ lk/kus] MschV o 
ØsMhV dkMkZph ekx.kh dj.® ;klkBh ns'kkRkhy Çdok TkxkRk 
dsOgkgh d®Bsgh] c¡dÈx O;ogkj 24 Rkkl o o"kkZP;k 365 
fnol baVjusV c¡dÈxP;k lgk;~;kus djRkk ;sRkkRk- R;keqGs 
xzkgdkapk osG] iSlk o Je okpR®-
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1-9-7½ d®vj c¡dÈx 
;k Á.kkyheqGs c¡dÈx {®=kRk vk/kqfud Rka=Kku] ekfgRkh 
Rka=Kku] baVjusV o lax.kdkP;k okijkeqGs c¡dkauk vkiY;k 
loZ 'kk[kka'kh baVjusV }kjs eq[;k 'kk[®'kh Tk®Mwu xzkgdkauk 
fofo/k ÁdkjP;k lsok Ánku djRkk ;sRkkRk-  xzkgd ,dk 
fof'k"V 'kk[®pk [kkR®nkj vlyk Rkjh R;kyk lacaf/kRk 
c¡dsP;k d®.kR;kgh 'kk[®Rkwu vkiys fofo/k O;ogkj iw.kZ 
djRkk ;sRkkRk-  ;klkBh oWu pk okij dsyk TkkRk®-  
1-9-8½ OgP;qZvy c¡dÈx 
c¡dsP;k ;k Á.kkyhRk MschV dkMZ] ØsMhV dkMZ] LekVZ dkMZ] 
baVjusV c¡dÈx] Q®u c¡dÈx] e®ckbZy c¡dÈx] bysDV™‚fud 
QaM V™kUlQj bR;knh lk/kukapk okij d:u lax.kd o 
,Vh,eP;k lgk;~;kus xzkgdkuk okLRkfod (Virtual) lsok 
iqjfoY;k TkkRkkRk- c¡dk vkiY;k xzkgdkauk ÁR;{k c¡dsRk 
mifLFkRk u jkgRkk ns[khy T;k fofo/k okLRkfod lsok nsRkkRk 
R;kykp OgP;qZvy c¡dÈx EgVys TkkR®-
1-9-9½ bysDV™‚fud fDyvjÈx lOgÊlsl 
c¡dsP;k ;k blh,l Rka=Kku Á.kkyheqGs dkxnkpk okij 
iw.kZi.® VkGyk TkkRk®-  lax.kd o baVjusVP;k lgk;~;kus 
c¡dk vkiY;k xzkgdkauk fofo/k xzkgd®i;®xh lsok iqjfoRkkRk-  
mnk- xzkgdkP;k lwpusuqlkj Q®u chy] ohTk chy] ik.kh 
chy] foE;kps gIR®] dTkkZps gIR®] ?kj“kMs] bR;knh- 
1-9-10½ bysDV™‚fud QaM V™kUlQj 
c¡dkaP;k ;k Á.kkyheqGs xzkgdkauk vkiY;k ,dk [kkR;kRkwu 
nql&;k [kkR;kRk] ,dk c¡dsRkwu nql&;k c¡dsRk] ,dk 
Tkkxso:u nql&;k TkkxsRk] laiw.kZ ns'kkRk Çdok TkxkRkhy 
d®.kR;kgh c¡dsP;k 'kk[®Rk vYi osGkRk iSls gLRkkaRkjhRk 
djRkk ;sRkkRk-  u®Ogsacj 2005 iklwu “kjRkh; fj>OgZ c¡dsus 
uW'kuy bysDV™‚fud QaM V™kUlQj gh Á.kkyh] fu/kh 
gLRkkaRkj.kkRkhy /k®ds u"V dj.® o fu/kh gLRkkaRkj.kkph 
dk;Z{keRkk ok<fo.;klkBh gh ;®Tkuk lq: dsyh R;keqGs 
vkfFkZd O;ogkjkauk ÁpaM xRkh feGkyh-
1-9-11½ fjvy VkbZe xz‚l lsVyesaV Á.kkyh
laiw.kZ TkxkRkhy dsaæh; c¡dkdMwu vkjVhTkh,l gh Á.kkyh 
ykxw dj.;kpk mÌs'k Eg.kT® mPp ewY;   bysDV™‚fud 
isesaV i)RkhRkhy Tk®[khe dehRk deh dj.® gk g®;- “kjRkkRk 
ns[khy fj>OgZ c¡dsus vkjVhTkh,l gh Á.kkyh 2004 iklwu 
lq: dsyh vlwu dehRk deh ,d yk[k #i;s o R;kis{kk 
vf/kd jôesP;k /kukns'kkph 2 R® 4 RkklkRk oVo.kwd dsyh 
TkkR®- R;keqGs c¡d O;ogkjkRkhy Tk®[khe deh g®Åu 
xzkgdkauk R;kjôespk okij yxsp djRkk ;sRk®- NEFT ;k 
Á.kkyh }kjs fdjd®G jôesps gLRkkaRkj.k dsys TkkR® Rkj 

vkjVhTkh,l ;k Á.kkyh}kjs 1]00]000 Çdok R;kis{kk vf/kd 
jdesps gLRkkaRkj.k dsys TkkR®- RTGS o NEFT ;k n®Ugh 
c¡dÈx Á.kkyhP;k ek/;ekRkwu dsysY;k nso&?®oÈP;k 
O;ogkjkaps ifjek.k  vkf.k ewY; ÁfRko"kÊ e®BÓk Áek.kkoj 
ok<Rk vkgs gs iq<hy d®"Vdko:u Li"V g®R®-
vuqlwfpRk O;kikjh c¡dkaP;k bysDVª‚fud O;ogkjkps ifjek.k 

vkf.k ewY;
¼ifjek.k fefy;u e/;s Rkj ewY; fcfy;u #i;ka e/;s½

O;ogkj ifjek.k ewY; 

 2010-11 2011-12 2010-11 2011-12 

1) NEFT 132 226 9321 17903 

2) RTGS 49 55 4,84,872 5,39,307 

 

1-10 lkjka'k %
TkkxfRkd ikRkGhojhy clsy ,d o clsy n®u vkf.k 

“kjRkh; ikRkGhojhy ujÇlge ,d o ujflage n®u ;k 
lfeR;kauh c¡dÈx {®=kP;k lq/kkj.kkalkBh ØkaRkhdkjh 
f'kQkj'kh dsY;k R;k R;k ns'kkauh R;kaph vaeycTkko.kh dsyh 
vlyh Rkjhgh “kjRkkRkhy 121 d®Vh y®dla[;k clsy Rkhu 
o ujÇlge Rkhu P;k ÁfRk{®Rk vkgsRk- vesfjdsP;k QsMjy 
fj>OgZps ekTkh Áeq[k vWyu xzhu LiWu ;kauh c¡dkadMwu 
fnY;k Tkk.kk&;k dTkkZps O;kTknj vR;aRk deh dsys vkf.k 
R;kpk loZlkekU; O;DRkhyk ns[khy e®Bk Qk;|k >kyk- 
R;kps ifj.kke yxsp fnlwu vkys vkf.k vesfjdsP;k 
vFkZO;oLF®yk e®Bh xRkh feGkyh-  “kjRkkRkhy 121 d®Vh 
y®dla[;siSdh 50 d®Vh Rk#.k&Rk#.kh vkgsRk- ;kiSdh TkoG 
TkoG 45 d®Vh Rk#.kkauk m|®x&O;olk; dj.;klkBh] 
LoRk%P;k ik;koj m“s jkg.;klkBh o R;kaP;kdMhy ÁpaM 
'kDRkhpk] Kku o d©'kY;kpk “kjRkh; vFkZO;oLF®P;k 
fodklklkBh okij d:u ?®.;klkBh “kjRkkRkgh ,dk vWyu 
xzhu LiWuph vko';dRkk vkgs-  vkiY;k fj>OgZ c¡dsps 
uofuokZfpRk xOguZj j?kqjke jkTku Rkh iw.kZ djRkhy dk; \
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