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Abstract :

An organization, which is global in nature, to sustain and develop, need to have focus on the human 
resource management issues i.e. human resources issues play  the prime role meaning thereby even 
if  the organization concerned possess the best of materials, machines and money , if it does not have 
right kind of human resources at right time with right qualifications then the organization will find it 
very difficult to survive .The components of global organization is different from that of  domestic 
ones and accordingly the issues related to HRM also vary..Therefore it is imminent to identify the 
internal and external issues and address them accordingly In other words although the framework of 
human resource management remains same for all the organizations, redressal of hrm issues, 
necessarily, has to be flexible.

Introduction :

The most critical determinant of an organization’s success in its global venture is the effective 
management of its human resources. The researcher, in this paper will make an attempt to highlight 
some of the major issues that the management faces regularly as it tries to manage human resources 
across the national boundaries.  Here, the entire focus will be on an overview of the issues on present 
global human resource management theory and practice on the basis of the traditional Human 
Resource Management.

Human Resource Management has become the centre of attention in the organizational context due 
to the enormous transformations taking place in the social, political, economic and educational 
environments.  Expanding business operations beyond national boundaries while continuing 
commitments to the local markets requires more complex business structures.  The all time 
increasing significance of businesses providing information and services and also requirements for 
increased utilization of technology demands a well educated and trained work force, mobile in 
nature from the point of view of requirement of the world market.  In the process, geographic, 
national, cultural and ethnic boundaries get extended.  Hence, the effect of all these forces demand 
that employees in an organization have to be necessarily capable of fast change and must be 
prepared for continuous learning and thus learning organization evolves as a resultant of effective 
HRM.1

According to Zen 2 worldwide businesses evolve from ‘international’ to ‘multinational’ to ‘global’ 
organizations.  An international organization transports its business outside of its own country 
replicating the domestic experience of its business operations.  A typical international organization 
is structured geographically and involves subsidiary management staff.  As in contrast with this, a 
multinational company grows and defines its business on a worldwide basis but continues to 
allocate its resources among national or regional areas so as to maximize the total human resource 
capabilities.

This holds true only for the companies which have single line product.  But companies with multiple 
line products quite often find it difficult to remain geographically organized because of a number of 
reasons e.g. the need to have a common accounting system, common financial and management 
controls and inter-related marketing programmes.  As a consequence, such companies tend to 
evolve multinational structures with a balanced combination of product line and market line 
responsibilities.
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In contrast with ‘International Company’ and ‘Multinational Company’, ‘Global Organizations’ 
treat the entire world as the extensions of the country of their origination.  The global organization 
may spread all over the globe with all of its products line or with some of them.  Accordingly, their 
organizational structure gets determined comprising of various mutually co-related and influencing 
systems.  As per Campbell’s observation there are five important components of functioning of a 
Global organization.  They are as follows:

1.  Borderless structure and bottom-up decision making processes.  This encourages 
communication and information flow among all components of the company and extend the 
network to its key suppliers, distributors and other business partners.

2. Custodial leadership:  This emphasizes values and vision and is skillfully unassertive, while 
emerging and challenging middle managers with demanding targets.

3. Human Resource Management:  This includes socialization, training and promotion, by way 
of hierarchy of ranks, job rotation and appraisal systems that promote hard work, commitment, 
and competition among peers.

4. Incremental Planning and Control:  This helps a company expand in quantum, focusing on 
new products and the relentless pursuit of operating improvements.

5. An extended family model: This encourages and rewards commitment.

A global organization has to take into account all the above factors and then only will its human 
relations and improvement on human relations take place.  Once the quality of human relations is 
enhanced and effectiveness of human resources will be maximized.  The above-cited practices 
generate broad working networks and an appreciation for total business needs horizontally and 
vertically throughout the organization.  Thus, effective human resource management does not exist 
in a vacuum but must be related to the overall strategy of the organization.  The human resource 
policies of the company and the personnel function itself must relate to the goals of the organization.

In earlier days, multi-national firms and their human resource management practices were studied 
purely on the basis of their country of origin.  But such country comparative approaches tend to 
emphasis “us versus them” thinking.  But today a great many number of multinationals have been 
opting for strategic allowances and these alliances have, in turn, become the determination of the 
human resource management as well as business practices.4 

However, the fact to be taken into account is that the organizations, which have gone beyond the 
boundary of their origin of the country, have a sizeable increase in the number of managers, technical 
and professional employees employed outside their home countries.

The researcher, in the course of his studies, has come upon certain facts.  There was a study 
conducted in 1993 to which as good as 110 senior human resource and industrial relations managers 
from multinational companies located all across the globe viz. North America, South America, the 
Middle East, Asia, Europe and Australia responded.  Interestingly enough the MNCs were 
represented by industries in textiles, banking, computers, insurance, telecommunications, industrial 
chemicals, building materials, pharmaceuticals, consumer products, petroleum, foods, automobiles, 
automotive supplies, international engineering & construction, financial services, aerospace, wood 
& paper products and hardcore machinery manufacturing.5 

The study revealed that there are few internal i.e. intra-organizational issues and also certain external 
issues which are crucial to the smooth functioning of the organization which are as follows:

1.   Internal issues

i. Management of multicultural task force

ii. Role of human resources in international operations
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iii. Training & developing managerial talent amongst all the employees of the

iv. organization

2.  External issues

i.  Human resources aspects of the ‘non-domestic’ alliances

ii. The social dimension of the non-domestic organization

iii. The future role of the parent organization in the business environment of the country where its 
alliances or concerns exist.

There has to be a perfect amalgamation between both this internal and external environment and this 
is the challenge, for effective strategic human resource management, understanding the culture, 
environment, socio-economic factors etc. are the critical factors for comprehending the external 
issues, whereas having an integrated human resource management function all across the 
organization is the internal issue.  A match between the two depends upon a lot of variables like 
organization strategy, products, services, structures.etc

As a solution towards matching the internal and external issues respectively many management 
thinkers envisage flexibility as a very critical tool for successful strategic management as such. 
Taking a clue from this, the researcher would like to conclude by stating that flexibility in human 
resource management practices as well is imminent to tackle the issues such as recruitment & 
selection, training & development and compensation & retention practices of organizations in the 
era of globalization. In this context ‘Flexibility’ can be simplified as the ability to cope with change 
and continuous adaptation to the changing internal and external organizational environment. 
Flexibility, thus, harnessed with internal integration can be said to be critical for global human 
resource management.

References :

1. Kandula, Srinivas R. (2003): Human Resource Management in Practice with 300 Models: Techniques 
and Tools, Sage, New Delhi pp.41-42

2. Zein, a (1991). : “International, Multinational and /or Global” in Prism 4th Quarter, pp85-88

3. Campbell, N. (1991): “How Japanese Multinationals work so well” in Prism, 4th Quarter pp.85-88.

4. Most of the major U.S. Multinationals maintains numerous international co-operative agreements. 
According to Fortune Magazine, U.S. Companies entered into some 2000 alliances with the European 
countries alone in the 1980s.This trend was due to the rapid development of technology and the 
globalization of the markets and products. Not even the largest multi-nationals can acquire from their 
own laboratories all of the technology that they need. In many cases, alliances are formed to secure 
access to new technologies or to share the risk associated with the huge capital investments that some 
technologies require.e.g.IBM,Toshiba and Siemens formed an alliance to create Memory chips 16 times 
powerful than the other existing ones.

5. Miles,R.E. and Snow,C.C.(1984): “Fit,Failure and the Hall of Fame” ,California Management Review 
2613,1984,pp.10-28.

Suggestions & Findings : 

i. There is a great difference between domestic organizations and global organizations.

ii. Accordingly, there has to be variations in their respective human resource management 
practices in all the three spheres of practices viz. recruitment and selection, training and 
development  and compensation and retention.

iii. Flexibility, as central to strategic management , so it is equally applicable to hrm practices of 
global organizations.
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Abstract :

This study evaluated the performance of the graduates in the Nursing Licensure Examination for the 
College of Nursing of the University of San Jose-Recoletos, Cebu City for the calendar year 2008-
2010.  Findings will serve as bases for proposed Review Improvement Plan.

Out of 283 respondents most of the graduates/NLE takers had ages between 20-22 years old, mostly 
were females, single in status who accounted for and obtained the RLE grades between 2.1-2.3.

Moreover, majority of the graduates/NLE takers had academic grades between 2.6-3.0.  However, 
most of those who passed the NLE had academic grades of 2.5 or better.

Furthermore, there were significant relationships between NLE performance and: RLE grades, 
academic grades, and pre-board results.

Based on the findings of the study, it is concluded that the performance of the students from their 
baccalaureate years, will greatly influence their performance in their NLE. 

The proposed review improvement plan should be renewed and implemented in the research locale.

Introduction :

Rationale of the Study :

Whatever reference material we are going to check for the meaning of nursing will all simply define 
nursing as the act of caring people, sick or well and put them in a comfortable situation.  But the 
challenge to acquire such license to become a full pledge nurse is so high.  Completing the nursing 
program is quite a great achievement. All your valuable time spent in studying and passing each test 
is paid off in the form of a nursing degree. But a student cannot become a nurse unless and until 
he/she passed in one of the very crucial test known as the NLE (Nursing Licensure 
Examination).

As a clinical instructor in the chosen research locale, the researcher is a witness of the low trending of 
nursing licensure examination passing rates of the said institution and to the other schools.  This 
study will perhaps enable the college administrators to realize the root cause of these undesirable 
results.  There are so many nursing graduates who are unemployed because of the fact that they 
failed in the nursing licensure examination.

Lastly, the questions, is it really important to enroll in a review center for bigger chances in passing 
the Nursing Licensure Examination; how effective is it?  The search for the answers to these 
questions and to propose a review improvement plan based on the possible findings prompted the 
researcher to conduct the said study.

Theoretical Background :

This study is anchored on Donald Kirkpatrick’s “Learning and Training Evaluation Theory.” This 
theory identified the four levels of evaluation: reaction, learning, behavior, and results.  Each of 
Kirkpatrick’s levels of evaluation builds upon the next.  Kirkpatrick considered these levels as four 

mailto:researchrevolutionindia@gmail.com
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level sequence that can be used to evaluate a variety of programs: Level 1 - Reaction, Level 2 - 
Learning, Level 3 - Behavior, and Level 4 - Results.  Each level of the sequence is important and has 
an impact on the next level.  The process of moving from one level to the next is increasingly difficult 
but the information gained during the process is invaluable.  

It is important to never skip a level in order to move to the next. Often in continuing education, 
reaction is the only level of evaluation (e.g., were the participants satisfied, did they feel the program 
met their objectives).  The learning encompasses evaluating knowledge and skills and is often 
assessed via a test or observation of activity (e.g., learners may be asked to demonstrate a skill).

The Problem
Statement of the Problem

This study evaluated the performance of the graduates in the Nursing Licensure Examination for the 
College of Nursing of the University of San Jose-Recoletos, Cebu City for the calendar year 2008-
2010.  Findings served as bases for proposed Review Improvement Plan.

Specifically, this study answered the following questions:
1. What is the profile of the respondents in terms of the following :

1.1 Age;  1.2 Gender; 1.3 Civil Status; 1.4  RLE Grades; 1.5 Academic Grades; & 1.6 Pre-Board 
Results?

2. Is there a significant relationship between the profile of the graduates and their performance in 
the NLE?

3. What are the concerns and issues raised by the graduates, deans and review center manager 
about the NLE results?

4. What review improvement plan can be proposed based on the findings of the study?

Research Methodology :

Research Design

This study utilized the descriptive-correlational documentary analysis design that is a valid method 
for researching specific subjects and as precursor to move quantitative studies, the quantitative-
qualitative approaches, in order to determine the performance of the Graduates in the Nursing 
Licensure Examination for the College of Nursing of the University of San Jose-Recoletos, Cebu 
City for the calendar year2008-2010.

Research Environment

This study was conducted in the College of Nursing of the University of San Jose-Recoletos which is 
located at Corner P. Lopez and MagallanesSts., Cebu City, and is committed to provide Quality 
Christian Community-Oriented Education and to produce a globally-competent nurse who shall 
make a big difference in the nursing profession.  The college strictly adheres to the standards of 
“open-admission, strict retention policy.” 

At present, there are 896 total number of students enrolled for the second semester of academic year 
2010-2011, with 53 clinical instructors.  The PerpertualSuccour Hospital is the base hospital of the 
school.  In the year 2008, 100% of their first board takers passed the Nursing Licensure 
Examination, (USJR-CON, 2011). Research Respondents

The respondents of this study were the graduates from the college of nursing of University of San 
Jose-Recoletos coded according to their name initials with their respective RLE and Academic 
grades and results of the NLE within the calendar year 2008-2010.  Part also as respondents were the 
randomly selected graduates from 2008-2009 (3 graduates from each year) coded as G1-G3 2008, 
G1-G3 2009, and G1-G3 2010; and the previous and incumbent deans who were coded as D1 and 
D2, and the review center manager who were coded as RC.
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Sampling Design

For the three-year period covering 2008-2010, a total of 957 from the USJR took the licensure 
examination for nursing.  This constitutes the population of this study.  Of these takers 37 were 
June/July board takers broken down into 46 in 2008 with 100% passing percentage; 190 in 2009 with 
59% passing percentage; and 141 in 2010 with 65.20% passing percentage.  For the 
November/December board exams, there were 580 takers broken down into 230 takers in 2008 with 
a passing percentage of 74.35%; 189 takers in 2009 with 44.44% passing percentage; and 161 in 
2010, with 47.20% passing percentage.

The respondents of this study were the board and non-board passers in the licensure examination for 
nursing.  In order to determine the sample size, the Sloven’s formula is used: n =       N                        

       1 + e2N

where: n = sample size, N = population, e = margin of error (e=0.05)

Based on the sampling frame, samples will be drawn using the stratified random sampling with time 
period (that is, year and board examination schedule) and passing percentage as the stratification 
variables.  Sample size from each stratum will be determined using the proportional allocation 
method.

The sample size for non-board passers will be computed by getting the difference between the total 
number of samples in each stratum and its corresponding number of samples of board examination 
passers. 

.

Research Instrument :

The research instrument used in gathering data needed for the study willbe researcher-made tools.  The first 
one refers to the individual factors (age, gender, civil status, RLE grades, Academic grades, and pre-board 
results) thatwere retrieved from the school registrar and the college of nursing.

The second tool was an interview guide for the students, deans, and review center manager with questions 
pertaining to NLE results (reaction, learning, transfer, and results).   The answers extracted from the research 
respondents were written in verbatim with the use of common themes, to properly arrange their answers.

Research Procedure :

Data Gathering. The study started from the formulation of significant title that is related to the problem.  To 
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gain access to the chosen institution, transmittal letters were personally given.  The questionnaires were then 
collected back for tallying, tabulation, and interpretation.

A letter of request was sent to the Professional Regulation Commission for the retrieval of the results of NLE 
for calendar year 2008-2010, through the office of the Dean of the College of Nursing.

Treatment of Data :

Simple Percentage was used for the profiling of respondents’ age, gender, civil status, RLE grades, academic 
grades,and pre-board results.

Formula: P    =      f         x 100

    N
Legend: P = Percentage, f = Frequency, N = Total no. of resp.

Chi-squarewas used to determine the relationship between the profile of the graduates and their performance in 
the NLE.

Common Themes was extracted from the responses made by the graduates, deans, and review center manager 
for the reaction, learning, behaviour, and result factors.

Summary of Findings, Conclusion & Recommendations:

This chapter presents the summary of findings, conclusion and recommendations of the study.

Summary of Findings

The following were the findings of the study:

Most of the graduates/NLE takers had ages between 20-22 years old, mostly were females, single in status 
whoaccounted for and obtained the RLE grades between 2.1-2.3.

 Moreover, majority of the graduates/NLE takers had academic grades between 2.6-3.0.  However, most of 
those who passed the NLE had academic grades of 2.5 or better.

Furthermore, there were significant relationships between NLE performance and: RLE grades, academic 
grades, and pre-board results.

Conclusions 

Based on the findings of the study, it is concluded that the performance of the students from their 
baccalaureate years, will greatly influence their performance in their NLE. 

Recommendations

Based on the findings and conclusion, the following recommendation are offered:

1. The proposed review improvement plan should be renewed and implemented in the research locale.

2. The college must properly screen students who will apply for admission from first year level, and to 
accept only the applicants who will qualify the criteria being set.

3. The college must follow a strict promotion and retention policy.

4. The school and the college should only hire faculty members who are very much qualified to teach as 
clinical instructors as mandated by the CHED and the Board of Nursing.

5. The school and the college should be able to strictly implement the rule that only the reviewees who 
passed the pre-board passing rate will be able to take the first exam of the year which is given every July, 
and give the rest of those graduates who failed in the pre-board exam an ample time to continuously study 
for best results.

6. The school and the college should house the reviewees in one place conducive for studying at least a 
month in preparation for the board exam.

7. If the school and the college will decide to have their own faculty members to do the review for the 
students, they should be able to properly choose the right people who will conduct the review sessions, 
and thus be able to plan a strategy of what is needed to be enhanced for the reviewees.

8. The college should be available to facilitate the needs of the students especially during the last semester 
(esp. on the filing of PRC cases), so as to lessen to their burden and stress for the upcoming examination.
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Recommendations for Further Studies :

The researcher recommends to further study topic related to or similar to this study.  This is 
Econometric Analysis of the Factors Affecting USJ-R College of Nursing Graduates’ Performance in the 
NLE Covering 2008-2010.
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Need of Sustainable Food Security to meet 
the challenges of Natural Disasters in India

Prof. Lokanath Suar
Faculty in Law G. M. Law College, Puri Odisha
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Introduction :

From independence onwards achieving foods security for all has been a natural goal. Jawaharlal 
Nehru, former Prime Minister of India articulated this goal by emphasizing “everything else can 
wait, but not agriculture”. Food security is now defined as physical, economic and social access to 
balanced diet, clean drinking water, environmental hygiene and primary healthcare. Unfortunately 
in spite of numerous government schemes and safety nets, under and malnutrition remain 
widespread in our country. Children and women suffer the most. In spite of all the progress, we 
have made in industry and economic growth rate, our reputation in the field of eradication of hunger 
and malnutrition is poor. In the last decade, emphasis in relation to basic human needs has shifted 
from a patronage to a rights approach. Thus we have no legal right through parliament approved 
legislation in the fields of education, information and employment. Currently there is an ongoing 
exercise in developing a National Food Security Bill which will confer on every India the legal right 
to food. Few days back an uproar voices were raised by the media and farmers’ communities about 
the scanty rainfall in different parts of India. This critical situation has pressurized to Central 
Government and so also to the different State Governments to take concrete steps to meet this 
unforeseen challenging situations. Temporary financial package to agriculture and allied activities 
by the Government is not permanent solution for all time, when climate is changing its course 
without noticing to anybody else.   

Need of sustainable food Security :

The food and non-food factors relating to food security need integrated attention. Fortunately, we 
have many schemes which address this issue. The Rajiv Gandhi Drinking Water Mission the total 
sanitation program and the National Rural Health Mission can all ensure that whatever food is 
consumed is beneficial. The various employment generation schemes and more particularly, the 
Mahatma Gandhi National Rural Employment Program (MNREGA) are helping to provide the 
minimum essential purchasing power .In our country agriculture is not merely a food producing 
machine, but is the backbone of livelihood, security system of a majority of population. This is why 
we should concentrate on building our food security system with having grown food. Importing food 
grains by a predominantly agricultural country like ours will have the same impact as importing 
employment and will lead to greater agragarian distress.

Malnutrition persists in all parts of the country. Hidden hunger caused by the deficiency of 
micronutrients like, iron, iodine, zinc, vitamin A and Vitamin B12 is affecting over forty percent of 
our population. The most cost effective and Speedy way for overcoming hidden hunger is by 
providing horticultural remedies to nutritional maladies. This can be done through main streaming 
nutrition in the National Horticulture Mission. In our 128 agro climatic regions of the country, 
emphasis should be given for horticulture activities. Fortunately, we have over a billion farm 
animals, comprising cow, buffalo, sheep, goat and poultry. Through crop live stock integrated 
farming, it will be possible to shift from food nutrition security. There are also vast opportunities for 
inland and coastal fisheries including aquaculture. Food is the first among the hierarchical needs for 
a human being. Therefore food security should have the first charge on the available financial 
resources. Spoilage of grains through lack of investment in storage is a sad reflection in our sense of 
primitives. A National Food Security Act giving legal rights to food protects the life and liberty of the 
citizens of the country. The word life in Articles 21 means a life of dignity as a civilized human being 
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and not just animal survival. The right to life embraces not only physical existence, but the quality of 
life as understood in the richness and fullness by the ambit of the constitution having food security to 
all.

In Banbdhua Mukti Morcha Vrs. Union of India A.I.R. 1984 SC802 held that the right to live with 
human dignity enshrined in Art 21, of the constitution must include protection of health and strength 
of workers, men and women and of the tender age of the children against abuse, opportunities and 
facilities for the children to develop in a healthy manner and in condition of freedom and dignity, 
educational facilities, just, and human condition of work and maternity relief. These are the 
minimum requirements which must exist in order to enable a person to live with human dignity.

In Kishen Pattnaik v. state of Odisha A.I.R 1989 SC 677, in this case, the petitioner wrote a letter to 
the SC bringing to the court notice the extreme poverty if the people of Kalahandi in Odisha where 
hundreds were dying due to starvation and where several people were forced to sell their children. 
The letter played that the state Govt. should be directed take immediate steps in order to ameliorate 
this miserable condition of the people of Kalahandi. This was the first case specially taking up the 
issue of starvation and lack of food.

The right of food campaign in an outgrowth P.I.L. on the right to food. This litigation began with 
petition submitted to the S.C by peoples union for civil liberties (PUCL) v. Union of India and 
others.  This petition focuses on the general need to uphold the right to food which follows from the 
fundamental right to life, enshrined in art 21 of the Indian Constitution. As the S.C itself noted in an 
interim order dt. 2 May 2003 reference can also be made Art 47 which inter alia provides that the 
state shall regard that “the rising of the level of nutrition and the standard of living of its people an 
improvement of public health as among its primary duties”. The petition highlights two aspects of 
the state’s negligence in ensuring food security; the breakdown of the PDS (Public Distribution 
System) and the inadequacy of relief programmes in drought affected areas. Following on this, if 
asks the S.C to intervene by directing the govt. to (a) provide immediate open-ended employment in 
drought affected villages (b) Provide Unconditional Support to persons unable to work (c) raise the 
PDS entitlements per family and (d) Provide Subsidized food grains to all families. The petition also 
requests the hon’ble court to order the Central govt. to supply free food grain for these programme. 
The main concern of this case is to put in place permanent arrangements to prevent hunger and 
starvation. This case also advocates the introduction of a nationwide “Employment Guarantee Act” 
combined with social security arrangements for those who are unable to work.  

National food security Act directly should stress for safe storage of both grains and perishable 
commodities like fruits, vegetables, and milk. At the same time animal nutrition will also require 
greater attention. Unfortunately, grazing land is fast shrinking. Animals are underfed and are 
therefore low yielding. Animal food security is essential for human nutrition security.

Above all, we should prepare for meeting the challenge of climate change, threats to agriculture, 
food and water. Security and the loss of livelihoods will be most serious consequences of climate 
change. Even a one degree Celsius rise in mean temperature will affect wheat yield in heartland of 
the green revolution, because of a reduction in duration and reduced grain weight. Climate refugees 
comprising of fisher and coastal communities will become internally displaced persons in the event 
of the sea level rise. The situation will be particularly serious in states like Kerala, Goa, Andhra 
Pradesh, Tamil Nadu, Odisha, Gujarat, and West Bengal and cities like Mumbai where a large no of 
the populations live very near the shoreline. Anticipatory research and development are essential to 
strengthen our cropping capacity to meet such challenges. Some concrete steps should be taken 
under the proposed National Mission for sustainable Agriculture.

In case of floods, post flood agricultural, rehabilitation measures as well as flood tolerant rich 
varieties with the submergence substitute that tolerant genes should be developed. After flood waters 
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recede, crops like yellow flesh potato (rich in vitamin A) and sunflower as well as fodder crop can be 
introduced. To implement alternative cropping strategies based on different weather conditions seed 
reserves are as important for crop security, as food grain reserves are for food security.

Drought and flood crops indicating the scientific strategies needed for reducing to the extent 
possible the adverse impact of drought and agriculture should be developed based on computer 
stimulating modes. The codes should spell out in implementable terms alternative cropping 
strategies and contingency plane. Along with drought and flood codes, a good weather code should 
be developed for each agro climatic regions in order to help in maximizing production during good 
monsoon season.

To meet the challenges of sea level rise the following strategies must be followed. First and foremost 
is the developing mangrove and non-mangrove bio-shields to minimize the impact of coastal storms 
and sea water inundation. Promoting seawater taming through agri-aqua form is required so also we 
should promote below level farming, as already practice by farmers in the kuttanad area of Kerala. 
Breeding salinity tolerant crop varieties for cultivation in coastal areas, based on genetic engineering 
techniques must be evolved to meet food insecurity. There is also need on contingency plans for the 
resettlement of climate refugees.

Conclusion :

India is being a founder member of WTO is supposed to undertake further economic reforms in 
Agriculture. It will have to remove all the interstate and inter country tariff and non-tariff barriers 
abolition of restrictions on trade opening future markets and protecting patent rights. At the same 
time it will have to improve its competitiveness in the world market through quality produce. The 
universal declaration of Human Right of 1948 asserts in article 25(1) that everyone has right to a 
standard of living adequate for health and well being of himself and his family including food. Food 
and nutrition rights were subsequently reaffirmed in two major binding international agreements. In 
the international covenant on Economic Social and Cultural right (ICESCR), which came into force 
in 1976, Art 11 says that the State Parties at the present covenant recognize the right of everyone to an 
adequate standard of living for himself and his family and also recognized the fundamental right of 
everyone to be free from hunger. 

The challenge of meeting the food requirement of an ever increasing population can only be met by 
practicing sustainable agriculture, protecting natural resources from being degraded and polluted 
and using production technologies that conserve and enhance the natural resource base of crops. We 
need to look into the potential green revolution areas of Eastern U.P, North Bihar, West Bengal, 
Odisha, Chhattisgarh and M.P. which has been neglected so far. Without them, the battle for food 
security cannot be won. Some targets of opportunity in agriculture has been exploited many more 
difficult ones lie ahead. We have to run twice as fast as to stay where we are. The current obsession 
with bricks in institution building should give way to nurturing brains. We will then have a bright 
future of food security ahead.
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“All political parties die at last, of swallowing their own lies………”

To win the elections is not easy, but money makes it easier. There is a say 'money makes everything 

easy'. So to win election politicians require money. Therefore a huge amount of money is required to 

contest the election. Black money can play a great role here. Therefore every politician keeps touch 

with scams, scandals and ‘Hawala’ dealings to accumulate money, this collection of money is either 

made by the politician directly or through his political party. Ultimately big industrialists came 

towards and donate money and in turn try to fulfill their cherished-goal and gets political patronage. 

Those business people and interest groups make provision for political donation and influence 

politics. 

Money comes from various sources. Political donation is one of the sources. The steep rise in 

election expenses has allowed the money power to play a crucial role as a major instrument for 

winning the elections, and it has become difficult for the political parties, which have been in power 

and have power of patronizing the business magnets and industrial monopoly houses. Consequently 

the blatant exercise of money power which is nothing, but unaccounted money or as is called black 

money plays a very significant role in election. 

From time to time the E.C. has expressed its deep concern over the unsatisfactory situation that 

adversely affected, and made a mockery of the ceiling prescribed by the conduction of Election 

Rules. To quote the former C.E.C, Mr. R.K.Trivedi- "This malady, I am afraid, during the last decade 

has assumed alarming proportions. The huge expenditure incurred by candidates and political 

parties have no relationship to the ceiling prescribed under the law. The candidates and their political 

parties look to big money- bags for their funds to contest elections, thereby adopting a formula 

which establishes the chances of wining in direct proportion to the money spent. That in course of 

time this triggers chain reaction-leading to corruption at various decision-making levels, does not 

seem to bother them".1 While expressing his deep concern on the rise of scam and scandals 

President Sankar Dayal Sharma once said "if election costs were not kept within the limits 

prescribed by the Election Commission, Scandals like the hawala scam would crop up". "The people 

who give you money during the elect.ion campaign naturally expect something in return". Those 

who accepted such donations get involved in scandals. He added.2 The recent scams like i.e. 

Common wealth games scam, 2G Spectrum and Coalgate Scandals reminds the valuable remarks 

made earlier by our former President of India Sankar Dayal Sharma. 

During election time the business magnets and giant industrialists contribute huge donation to 

various political parties and in return receive promises from them that they will be taken care of by 

the political party in power. This enhances the prices of almost every item and the party in power 

gives a deaf year to the cry of the common men because their mouth lips are clipped by the money 

donated by these corporate houses and as a consequent the common people suffer a lot. Elections 

then becomes Tradesmen benevolent and public malevolent. Those contributions give birth to 

Scams and Scandals, and the political system becomes de-railed. 

Political donations and its effect on election
Satya Narayan Mallick
Sr. Lecturer, Madhusudan Law College, 
Cuttack,Odisha
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Contribution to Political Parties by Companies :

It can be said that the year 1985 is a very bad year for the democratic system due to the 

legalization of the donations contributed by the companies to political parties for the purpose of 

election. Prior to this political contribution by companies were prohibited. After the amendment of 

the Companies Act in 1985, u/ s 293-A, a company can contribute up to 5% of its average net profit in 

any financial year. As a result the political parties collect big contributions without making any 

public disclosure of the receipts, as no law requires the disclosure of political receipts except Sec.13-

A of I.T. Act which provides, that the political parties are bound to furnish details of receipts over 

Rs.10,000/- only, Hence donations received below Rs. 10,000/- need not be disclosed. This 

encourages the political parties to accumulate huge wealth to spend during election. 

Conclusion :

To sum up, political parties accumulate huge amount of money which they utilize in election to win 

it. Exp. -1 to Sec.77 of the R.P. Act supplies fuel to the fire. According Exp.1-(a), any expenditure 

made by political parties for the propaganda and promotion of its candidate shall not be treated as 

expenditure in connection with election incurred or authorized by the candidate. 

Therefore, it is my humble submission to the Parliament that laws shall be suitably made to curb the 

danger inherent in the contributions made by companies to political parties. It is a danger which may 

grow apace and which may ultimately overwhelm and even throttle democracy in the country.
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Portrayal of Women in Shobha De’s Novels
Deepanjali Mishra
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Abstract :

The emergence of Indian women novelists has considerably influenced the change in attitude of the 
patriarchal system that’s present in the Indian society. Women writers like Arundhati Roy, Shashi Desphande, 
Shobha De have remarkably contributed to a very effective portrayal of the tormented woman psyche, her 
traumas and her sufferings. They have created their own identity in the field of writing. Shobha De has tried to 
personify the dilemma that has concerned the Indian woman. She has deliberately tried to emphasize that if 
women tries to step out of the boundaries defined by men, they are silenced, ignored or sidelined. This 
traditional image of woman is being deliberately destroyed by these liberal thinking woman writers who fight 
for the cause of women with their pen.

Keywords: Women, Feminism, relationship, individuality, traumas

Introduction :

We all know that the quest for feminine identity is completely a literary activity Many novelists all over the 
country have written about women.  They may not be branded as pro woman, yet many of their works have 
portrayed women as the central characters. Feminism affected India in the same way as it affected the world. 
In many of her works Shobha De, the ace feminist writer has argued that if a man can think about himself 
without placing a woman in his life, why cannot a woman think about herself? While writers like Kamala Das 
touch on the physical aspect of human relationships, it is with Shobha De’s writings that the characters are 
intellectually and physically mature in a very emphatic way. Her very name evokes strong negative reactions 
from her critics. Almost all of the novels Shobha De’s novels give us a clear picture of a woman being caught 
between patriarchy and imperialism. This is the displaced figuration of a very modern woman who is being 
sandwiched between tradition and modernization because for a man a woman is only an object of sex and 
nothing else.  Shobha De makes the women characters of her novels transform the identity of Indian women 
and the new woman formed is completely conscious of her status both at home and at work which is the 
striking difference between her and other women writers.

The relational feminists believe in a gender based egalitarian society which aims at suppressing the 
masculine hierarchy. A woman has to go through a process of conflict, compromises, resolution, ironies, 
affirmation in life. She has so many types of desires like looking out for a job, to step out and see the outside 
world, to mix with people. She may have the desire to love and to be loved by her husband. If she gets it, she is 
happy but if she doesn’t get it, she gets frustrated. A woman wants that she should not be evaluated by gender 
but by her potential. She thrusts upon her views that she has got the same right to be born, and survive, be 
liberated and sees the outside world.

During the last three decades, a large number of novelists of Indian fiction have attracted their attention with 
their depiction of women who is confined within the enclosed domestic space and their perception of these 
experiences within it. Female subjectivity continued to be important topic in their novels. The striking 
difference between other women writers and Shobha De is that they wrote about the rural women or urban 
middle class women in most of their novels, where as Shobha De wrote about the elite urbanized women 
Even though her novels portray the glamour world of the upper middle class but her strength is that she is a 
realist of the glamour world which makes it possible for us to unmask and expose the vicious structure of 
power and money that are at work in the upper echelons of the Indian society. Her stint as a journalist has 
contributed a lot in being a realist. She feels that the tortures and traumas of an urbanized elite woman is 
basically the same as that of a woman from a rural background and most of the women in her novels 
belonging to lower middle class struggle hard to reach the top and ultimately they succeed in achieving all the 
materialistic power.

Shobha De has stated in an interview with The Hindustan Times Magazine on 12th Feb 1995 that “I write 
with a great deal of empathy towards women without waving the feminist flag. I feel strongly about the 
woman’s situation.”(3)

Shobha De has spiritedly fought against the traditional beliefs and moral values of canonical women writers 
by denouncing them and giving a new look to her leading ladies who are free from theses moral values and 



traditional beliefs. Her novels indicate the arrival of a new Indian woman who is eager to defy rebelliously 
against the moral orthodoxy of the Indian patriarchal system. It could be Amrita of Strange Obsession,(1992) 
or Mallika of Sisters or Aparna of Snapshots. (1995)

Shobha De has very effectively succeeded in presenting women as central characters in all her novels. Let us 
take the example of Maya, of Second Thoughts.(1996) She is portrayed as an urban woman who is trained as a 
textile designer with a dream to be a journalist and change the world. She had an arranged marriage with 
Ranjan and she was very excited to settle down with Ranjan not because he was a man of her dreams and she 
loved him at first sight, but because she was fascinated by Bombay. By marrying him, she would get a chance 
to settle down in Bombay. She goes to Bombay with high dreams but it was crushed. She isn’t allowed to take 
up any job and she is expected to be only a good homemaker. Ranjan’s proximity with his mother contributes 
to the cause of conflict and Maya realizes that her marriage is a mis-marriage. Ranjan had married her only to 
satisfy his mother and she had married him to get out of Calcutta.

Shobha De is one of the popular writers to have carved a niche for her. She is often referred to as the Jackie 
Collins of India. She has been a significant name in the modern day literature. She is labeled as a feminist by 
the critics. Her works may be snubbed by her critics, yet she has succeeded in creating a space for her writings. 
She is a household name of the aristocratic intellectuals. Shobha De started writing at a very young age and 
most of her writings basically aim at bringing out or explaining the atrocities done to women be it in their 
homes, place of work, in a relationship etc. Though it is taken for granted that Shobha De seems to have been 
keener on exploiting the women’s body than her intellectual resources, yet her novels are not anti women 
which can be a good source of feminist studies. In fact they can provide us in depth knowledge of feminism 
and her contribution to the emancipation of women in Indian society by breaking gender stereotypes. She has 
tried to highlight the struggles of women mostly belonging to the middle class to achieve success in their 
careers. She has tried to show that women can go to any extent to succeed in career even if it means ruining her 
marriage, getting into prostitution whatever. She echoes Woolf’s opinion on the absolute need on her part of 
women seeking space of her own and she isn’t the one who snatches from her counterparts rather that she has 
been asking for space from men only if women are in control. In Shobha de’s novels women are not portrayed 
as meek characters, quite submissive to their men. To revolt against this submissiveness, women get indulged 
with extra marital liaisons thus breaking their morality which serve as a device for her to master her “self”. 
This theme is found in most of her novels.

Shobha De has tried to challenge the system which is completely male dominated. She firmly believes that 
Indian women have changed considerably, and have become a part of the modern world, but she is very much 
critical of the Indian men who have not changed their attitudes and she has not hesitated to write about them in 
her novels in the form of Ranjan and others. The women in the fictional world of Shobha De do not regard 
marriage as an essential factor to bind a couple.  The women are daring, bold and ambitious who can flee their 
marriages if they are bored with their husbands or not happy with them if they face tortures at their hands.  
Shobha De has very significantly analyzed the urban women’s challenges, predicaments, values and life style 
thereby shattering the patriarchal hegemony. She has successfully tried to draw attention to women’s 
exploitation, tortures and traumas by men.

It is well known to everybody that the psychic life of women plays an important role in their subordination or 
liberation. Women writers are involved in redefining the personal and domestic roles of women all over the 
world in breaking the taboos and recasting the identities in the mould of their own expectations. Shobha De is 
well aware of the fact that women in general are humiliated and tortured. She feels that women have been 
repressed and she has tried her best to rediscover the individuality of woman in her novels.

It is understandable that commercial fiction is read only for pleasure. Yet it can be read as a symptom of social 
and political uncase. Most of Shobha De’s novels are popular fiction which can be read once and easily 
forgotten. Yet almost all her writings give a chance to the readers to open an argument for debate or discussion 
of contemporary issues. Therefore Shobha De’s women try to maintain a balance between a successful career 
and a successful married life. She tries to analyze about the psyche of her women and agony that is beneath the 
glamorous and glittering lives of the women in her novels. When it comes to relationship between a man and a 
woman, the psychological problems are the same whether they belong to upper, middle or lower level of the 
society.
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Is Odia Language Decaying ?
Dr Arun K Behera,
Dept of English, Sri Sathya Sai Institute of Higher Learning,
Bangalore-560067

INTRODUCTION :

Many people started raising their eyebrow relating to the future of Odia language when in 2005, the 
Department of Higher Education of the Government of Odisha issued a notification stating that Odia be 
scrapped as an elective subject in degree colleges. One of the most pressing justifications for this decision was 
that the students were not showing interest to study Odia as a subject (The Samaj, May 26, 2005). The Times 
of India, one of the premier newspapers of India, reported it on May 27, 2005. The government's decision to 
drop Odia resulted in an outrage among the linguists and the intelligentsia. The govt. of course rationalized 
the notification by showing the enrollment of students vis-à-vis the availability of teachers in various subjects 
over the previous three academic sessions. 

It is pertinent to quote what then Higher Education Minister said: We are now removing Oriya from the 
college syllabus. It will remain compulsory in plus II (higher secondary) and plus III level (graduation) and it 
will continue as an Honours subject. We will only stop Oriya as a pass (elective) subject at those colleges 
where enrollment has been poor or even nil for the last three years. It is equally important to quote D. P. 
Pattanayak, an eminent linguist and founder-director of the CIIL-Mysore: On the one hand we talk about our 
strong Oriya tradition and, on the other hand, we do not want our children to study Oriya. Though Orissa is the 
first state in India to be formed on linguistic lines, use of [Oriya] language in communication is quite poor in 
education as well as in administration.

FACTORS RESPONSIBLE FOR DECAY?

As soon as the Government of Odisha decided to scrap Odia as an elective subject at degree level, the 
Government of Andhra Pradesh came with a notification scrapping Odia as the medium 
education/examination for the Bichinanchal Odia students. It further asked them to study in Telugu medium 
(Dharitri, June 26, 2005).  It may be of relevance here to mention that some parts of Odisha bordering AP were 
originally in Madras Presidency (Bichinanchal) before Odisha became a separate state in 1936 and vice-versa 
which is why Odia had been retained. The same also held true for the Telugu speaking children of Odisha 
border in Southern Odisha who were allowed to study through the Telugu medium by the Odisha government. 
But then, the Odisha government did not scrap the Telugu medium instruction. Only the Andhra government 
took the decision to scrap Odia medium. Later, of course when there was a public outrage, the Government of 
Andhra Pradesh ultimately withdrew the notification. These acts clearly exhibit the apathetic attitude of the 
governments towards Odia language. A language can survive only when it is used in education and in 
administration. 

Here is how languages have survived. The Indian Express (August 04, 2004) reported: The three language 
formula, drafted as a compromise to meet pressure from various groups was good in theory but has proved to 
be a failure. Tamil Nadu for instance, follows a two-language formula, teaching only Tamil and English in 
government-aided schools. Hindi-speaking states never introduced another Indian language. The NCERT 
released a document called the National Curriculum Framework for school education providing a framework 
and path for school education in this next decade. Under the proposals relating to language, the framework 
argued that the three-language formula is still relevant and efforts should be made to implement it more 
vigorously.

IS ODIA DECAYING ?

The circumstances cited above indicate to some extent that Odia is decaying. It is significant to note what Fraz 
Bopp claimed in 1872. He considered languages as organic natural bodies, which are formed according to 
fixed laws, develop as possessing an inner principle of life, and gradually die out because they don't 
understand themselves any longer, and therefore cast off or mutilate their members or forms (Bopp 1872 in 
Aitchison, 1981). Similarly, many intellectuals feel that Odia language is slowly decaying as the elite mass, 
specially the younger children, prefers to speak and write in English, ignoring their native tongue. The Odia 
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seems to be dying not because the community is beginning to forget how to speak, but because another 
language is gradually displacing the old one as the dominant language, for political and social reasons. 

DECAYING DESPITE LANGUAGE LOYALTY ?

During the freedom movement, the need for developing the different mother tongues was felt as an important 
tool for political awakening and regional consciousness. (Prasad, 1979). During the post-colonial era, with 
the introduction of the three-language formula in school, the regional languages were given importance by 
the policy makers. The policy makers felt that under the three-language formula, English should be taught as 
the international link language, the classical language Sanskrit or Hindi for national identity, and the mother 
tongue for regional identity. In Odisha, Odia, the regional language of the majority, is introduced in schools as 
1st or 2nd language. But, in spite of the fact that Odia language is taught in the school, people from the elitist 
classes and younger people of today prefer to speak in English because of the vast number of functions it 
serves and the prestige attached to it. English alone and no other Indian language, not even Sanskrit, could 
meet with our new type of intellectual hunger and our eagerness for knowledge which has come to us in 
modern age (Chatterjee, 1973, p. 45).

Studies show the attitude towards Odia language among the elitist classes is not very positive toward Odia 
learning, which creates a threat to the effective survival of Odia language. Languages grow and develop by 
being made to function in newer contexts and newer interactional network (Verma, 1984, pp. 12-13). 

It is felt that English is the language of Science and Technology, power and politics and of global 
communication. It is a very developed language with its rich vocabulary. It is also the most easily available 
language in the world and is the international link language. It is also considered as a language of 
sophistication. More than anything else, sound knowledge of English will fetch good job prospects. In short, 
English language offers greater mobility, self-confidence, enhancing self-esteem and better future prospects. 
It is interesting to note that, although rural people feel Odia is easier, they do not prefer Odia medium 
instruction because only English medium education will fetch good jobs in this competitive world of today.

These are a few of the reasons why the parents feel that their children should be more competent in the English 
language. On the contrary, they feel that the Odia language does not offer a wide range of functions and is less 
attached with the prestige factor. As today's scenario demands globalization, it is highly essential to be more 
proficient in English. Social changes usually start from the elite and spread towards the general public. The 
trend in Odisha is that parents, who can afford, prefer to send their children to English medium schools for 
better career opportunities. These children read Odia as a second language only. Many prefer to speak in 
English among themselves to have a good command of the spoken English. If this process continues over a 
period of time, we shall be left with Odia speakers only in the rural Odisha although it will still be continued to 
be taught in Odisha as 1st or 2nd language. When that stage comes, shall we call it a death or decay of the Odia 
language? German writer Max Muller asserted that the history of all the Aryan languages is nothing but a 
gradual process of decay.

Many historical linguists assert that there can never be a moment of true standstill in language, just as little as 
in the ceaselessly flaming thought of men. By nature it is a continuous process of development. Saussure 
(1915/1959) argued that Time changed all things: there is no reason why language should escape this 
universal law. Odia language over the years will undergo changes. But whether it will slowly evolve into a 
more efficient state adapting to the needs of time or will there be a language murder remains a question. 
Language death is a social phenomenon, triggered by social needs. There is no evidence that there was 
anything wrong with the dead language itself, its essential structure was no better and no worse than that of 
any other language. It faded away because it did not fulfill the social needs of the community who spoke it.

A WAY OUT

It is never too late. We can still save Odia from decaying by preserving the language. But the role of the 
language planners and policy makers is of utmost importance. They must take note of this imminent threat to 
Odia and try to develop the language to fulfill the social needs of the future generation. Odia language can be 
saved by following certain steps as detailed below:

i. To enrich the vocabulary and to use Odia widely
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ii. To assign due prestige to the native elements of the language

iii. To develop scientific words and make it the language of power and development

iv. To stop infiltration of external foreign elements into Odia

v. To develop the written literature and to make use of machine translation

vi. To develop positive attitude towards Odia among the younger generation

vii.To popularize the Odia language through mass media.

Conclusion :

Languages like any other thing are also subject to decay and death and Odia is no exception. A number of 
things adversely contribute to this phenomenon some of the most common being the government’s apathy, 
the linguistic community’s love for some other language at the expense of their own languages(s) and the 
decline in popularity and patronage for sociological and technical reasons. Of course, the fate of Odia has not 
reached to such a stage yet. However, it is worthwhile to take some measures to prevent the decaying before it 
s too late. It requires a collective effort both from the side of the govt as well as the people.
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Plurilingualism in India
Dr Arun K Behera,
Dept of English, Sri Sathya Sai Institute of Higher Learning,
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Introduction :

In India, multilingualism or using a large number of languages at any given point of time dates back to 
ancient times. In the ancient period, ethnic groups and races came in contact with one another through 
migration from one region to another. Political compulsions and social re-structuring seem to have 
contributed to its growth, at least to some extent. However, multilingualism in India was largely a product of 
close contact between the four language families from the earliest recorded history. Co-existence of many 
languages, races, cultures, and religions is a hallmark of Indian heritage. In contrast to this, language 
uniformity is considered necessary for the economic development in the West. To dissolve the linguistic 
diversities in the melting pot, and accepting exclusively the dominant language for all purposes such as 
education, law, administration, and mass communication, is not truly an Indian model.

Languages of India :

According to the survey done by Sir G. A. Grierson between 1866 and 1927, more popularly known as the  
Linguistic Survey of India (LSI), there are as many as 179 languages and 544 dialects. Of course, 
independent India’s first census (1951) listed 845 languages including dialects. 60 languages/dialects were 
spoken by 100,000 people or more. A comprehensive account of the multiplicity of languages was presented 
in the 1961 census. This census adopted as its main reference the language classification of the Linguistic 
Survey of India. The 1961 Census returned 1652 mother tongues and classified them under 193 languages. 
These languages were identified as belonging to four different language families, namely, the Austric (20 
languages), Dravidian (20 languages), Tibeto-Burman (98 languages), and Indo-Aryan (54) languages, and 
one return with a doubtful affiliation.

As per the 1961 Census, 91% of the population spoke one of the fifteen scheduled languages and this number 
rose to 95.58% in the 1981 Census. In the 1991 Census, the returns of the mother tongues came to 10,400. 
These 10,400 raw returns were subjected to thorough scrutiny. This resulted in 1576 rationalized mother 
tongues, and 1796 names, which were treated as unclassified and relegated to the other mother tongues 
category. The 1576 rationalized mother tongues were regrouped following the linguistic methods under 114 
languages (18 languages that are included in the VIII Schedule of the Constitution of India, and 96 other 
languages). 96.29% of the total population of India has one of the Schedule VIII languages as their "mother 
tongue" and the rest (3.71%) speak the languages not listed in the Schedule VIII of the Constitution of India. 
85 mother tongues are grouped under the Schedule VIII languages, and 131 mother tongues are grouped 
under the other 96 non-scheduled languages. As per the Third All India Education Survey, 58 languages find 
a place in the school curricula and 47 are used in public administration at one level or another. Newspapers 
are published in 87 languages and there are radio broadcasts in 91 languages.

Language Shift :

It has been found that people used to switch between Pali and Sanskrit, Tamil and Sanskrit, and Ardhmagadhi 
and Sanskrit with ease. During the Mogul period, there were many scholars had mastered both Sanskrit and 
Persian/Arabic. Tulsidas, Vidyapati, and authors of Apabhramsa of the North, and the Azhwars and 
Nayanmars of the South emphasized the importance of the language styles spoken by the ordinary people, 
even as they used the language of high literature. Indian classical drama used dialects and 'standard' languages. 
Writers used Magadhi, Shaurseni, Prakrit, and Apabhramsa, even as they excelled in the use of Sanskrit. The 
pattern of language use seemed to be flexible depending upon what roles the individual was playing.

India is a pluralistic nation, in terms of ethnicity, culture, language and religion. India continues to manifest a 
high degree of multilingualism. The 1961 Census showed 9.5% of the incidence of bilingualism in the 
country. But this figure did not really portray the actual situation. It is not just the educated Indians who 
practice bilingualism. Semi-literate and the illiterate people also practice bilingualism. Bilingualism is not a 
recent phenomenon but it is attested throughout the Indian history. 

Bilingualism in India :

Another significant feature of Indian bilingualism is that it is complementary. Thus, an individual may use a 
particular language at home, another in the neighborhood and the bazaar, and still another in certain formal 
domains such as education, administration, and the like. This is not only true of an individual but such 
patterns of selection of different languages for day to day use are revealed by the groups of populations as 
well. An individual usually has some mastery of his home language, and the regional/state language (when 
the home language is different from the regional/state language). In addition the languages of national and 
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international communication, Hindi and English, are also part of the linguistic repertoire of a sizeable 
number of Indians. In India, linguistic diversity is not by accident, but it is inherited in the process of 
acquiring the composite culture of the nation. It is an integral part of the Indian composite culture.

Plurilingualism in India :

In Indian history, bilingualism has never been regarded as a social or individual deficiency. On the contrary, it 
has always been respected with great appreciation. Bilinguals were always respected as persons with 
superior qualifications. They were respected because they were supposed to communicate with speakers of 
two or more languages to transmit their thoughts. Bilingualism and multilingualism is recognized as a social 
need. In the past bilingualism and multilingualism helped people to propagate their faiths and religious 
practices. For example, Siddharth stressed the importance of Pali and Ardhmagadhi to nullify the importance 
of the Brahmanical concepts and their linguistic counterparts expressed mainly through the Sanskrit 
language. Since the concepts elaborated by Siddharth were within the Indian context, and in this context 
Sanskrit had a pre-eminent position as the medium of expression, the followers of Buddha could not avoid 
mixing Pali, Ardhmagadhi and Sanskrit in their actual communication. This resulted in a new style of 
Sanskrit called Buddhist Sanskrit, a style that was understood by both the common people and the elites of the 
time. Bilingualism and multilingualism, thus, evolved as a unique product of the genius of the Indian people.

People have been using more than one language simultaneously and the influence of one language on the other 
could be seen in almost all the languages in the form of loan words. We find that the States in India have never 
been linguistically homogeneous. There has been always some form of multilingualism, between languages 
or dialects or both. At present there is not a single State or Union Territory that is monolingual. Thus, in India, 
each state is multilingual and the linguistic majority of one state may be a linguistic minority in another state.

Plurilingualism in Education in India :

The Indian education system is truly multilingual in its character. The Bombay Municipal Corporation runs 
primary schools in nine languages. The Karnataka State runs primary schools in eight languages. The 
secondary schools in West Bengal give their students the option to choose from 14 languages. The three-
language formula widely in the country aims at developing and strengthening the multilingual character of 
our educational system. There are many problems in implementing the three-language formula. For 
example, there is no reference to the mother tongue or home language in the formula. There is no reference to 
the classical languages and foreign languages. Tamilnadu teaches only Tamil and English, and Gujarat 
follows it with Gujarati and Hindi. Many Hindi states substitute Sanskrit, a classical language for a modern 
Indian language. With the expanded version of the eighth schedule of the constitution, more languages are 
added to the mix, but there is hardly any improvement in the situation.

There are 500 Central Schools with the bilingual medium consisting of English and Hindi. There is also a 
compulsory language, Sanskrit, in addition. There are 500 Navodaya Vidyalayas where some competence is 
English and Hindi is imparted simultaneously. But the students who graduate from these schools go to the 
English medium colleges, because there is no college in the country that offers a bilingual medium of 
instruction. The Indian education system blocks multilingualism as one moves into higher education. 
Srivastava (1994) writes about the Hindi region in India:

This region attests two types of bilingualism, where literacy and fluency in both languages are aimed at, but 
wherein first language is restricted to the topics related to the social sciences and the second language to the 
science subjects. … (Mono-literate form of bilingualism) is confined primarily to the preschool children of 
village school, … the partial type of bilingual education has been the general norm of pre-university 
education system. (At the university level) a partial type of bilingualism (is practiced), where in the second 
language replaces the first language in all subjects of formal teaching programs.

Language Policy in India :

Usually each State recognizes one state language for official purposes, and this position is, indeed, contrary 
to the multilingual nature of the states. However, in reality, most of the states have accepted more than one 
language for official purposes to meet the aspirations of their linguistic minorities. But the use of the 
minority languages is usually restricted to a particular district or districts within the state. There are 
safeguards provided to the linguistic minorities in the Constitution of India. A Commission for the Linguistic 
Minorities has been constituted under the provisions of the Constitution. The Constitution makes provisions 
for the use of the minority languages at the district level and blow, like the Municipalities, Tehsils, etc. where 
a linguistic minority constitutes 15 to 20% of the total population of the district. Important government 
notices, rules and other publications should be published in the minority languages.

According to the Kerala Official Language Act, 1969, Malayalam and English are treated as the official 
languages of the state without prejudice to the Articles 345 and 347 of the Constitution of India. The Tamil 



and Kannada minorities of the state may use their respective languages for their correspondence with the 
state government in the Secretariat and with the head of the departments. The replies to such correspondence 
shall be sent in the respective minority language.

In Andhra Pradesh, Telugu is the official language and the state translation department has six language 
sections, namely, Telugu, Urdu, Hindi, Kannada, Marathi, and Tamil. Translations of important acts, rules, 
regulations, notifications, representations are undertaken in the six languages. Similarly most of the states 
have provisions for translation into minority languages from the dominant languages of the states and vice 
versa. Through such administrative machinery, efforts are made to ensure that the minorities are not at a 
disadvantage vis-à-vis the people who speak and use the dominant language of the state.

There shall be equality of opportunity for all citizens in matters relating to employment or appointment to 
any office under the state. The leaders of the linguistic minorities all over the country have, time and again, 
argued that the imposition of any language qualification in the dominant language as a pre-requisite for 
public employment is unlawful and illegal. One could also argue that such an imposition works against the 
freedom of movement of citizens under Article 19 (1). There have been certain decisions of the Supreme 
Court that largely support the views of the linguistic minorities.

In essence, the language policies in the states of the Indian Union certainly protect the rights of the linguistic 
minorities. However, it is important for the minorities that they learn the dominant language of their state for 
their own social and career benefits. Unfortunately, many minority communities tend to narrow their choice 
of languages at the school level to English, Hindi, Sanskrit, and/or French, ignoring the dominant language 
of the state. There is a lack of genuine desire to learn other Indian languages. While the laws and 
constitutional safeguards for the linguistic minorities are rather very effective in protecting the rights of the 
minorities, and in maintaining the linguistic identities of the minorities, the linguistic minorities themselves 
need to develop a better understanding of the overall needs of their communities.

Minority Languages in India :

I wrote in an earlier section of this paper that the constitutional provisions have helped the maintenance of 
the minority languages in the country. But this is true only to a certain extent. Some damaging pictures have 
begun to emerge in recent years, especially with regard to the use of the minority languages in the school 
system. There is not a single state that does not have linguistic minorities, but not all the minority languages 
are offered in schools as media of instruction or as first language. When we compare the findings of the 
educational surveys conducted by the NCERT and other agencies with the number of speakers of the 
minority languages in various states, it becomes obvious that there are many minority languages with 
substantial populations that are not made available as the medium of instruction or as first language. For 
example, in Delhi, only English, Hindi, Urdu, Bengali, Tamil, and Gujarati were taught as first language as 
per the Third Educational Survey, but some of these are not taught as first language according to the Sixth 
Educational Survey. There are several languages in Delhi with substantial population that do not find any 
place at all in the school system. The situation in the other states is not encouraging either.

Neither the school authorities nor the state governments should bear the blame exclusively for this state of 
affairs. The attitude of the speakers of the minority languages is also responsible for this condition. The 
speakers of the minority languages seem to prefer English to their own languages. And in this they join the 
mainstream of the country! In the states like Arunachal Pradesh, Goa, Jammu and Kashmir, Meghalaya, 
Nagaland, and Sikkim, mother tongue is the medium of instruction in less than 50% of the schools. Consider 
these figures: Sikkim 1.95%, Arunachal Pradesh 2.89%, Goa 14%, Jammu and Kashmir 19.45%, 
Meghalaya 42.03%, and Nagaland 43% used mother tongue as media of instruction at the upper primary 
stage. Major languages such as English and Hindi and the other Scheduled VIII languages occupy a place of 
importance even in the states where the speakers of the non-scheduled language are in a majority.

Conclusion : 

Does it mean that these minority languages are dying out? Not certainly. Or, perhaps, to some extent. It 
appears that the speakers of minority languages seem to have arrived at the conclusion that for maintaining 
their language, and their language and ethnic identity, it is not necessary for them to use their as the medium 
of instruction or to learn it as first language in the school system. Time alone will tell us whether such an 
attitude is going to help them maintain their languages in the long run.
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