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Abstract :

The study examined the impact of leadership 
style on organizational performance in selected 
companies, Hyderabad. Purposive sampling 
technique was adopted in selecting a total of 
hundred (100) respondents as sample for the 
study, while relevant data was gathered with the 
aid of a structured questionnaire. One hypothesis 
was formulated and inferential statistical tool was 
used to analyze the data specifically Pearson 
product moment correlation was used to examine 
the relationship between leadership style 
dimensions and organizational performance. The 
study adopted the descriptive survey design using 
percentages and chi-square (X2) on hypothesis 
and questions formulated. The findings of the 
study revealed that good leadership style 
enhances employee morale and that there is what 
is known as participatory leadership style of 
management where both employers and 
employees take decisions that have positive 
impact on the growth of the organization and 
good welfare facilities for the employees.

The study concluded that transformational and 
democratic leadership style should be employed 
by the company’s’ management in order to wax 
stronger in a global competitive environment. 

Keywords : leadership style, organizational 
performance, transformational leadership, 
democratic leadership

Introduction :

Leadership style is a key determinant of the 
success or failure of any organization. A leader is 
person who influences, directs, and motivates 
others to perform specific tasks and also inspire 
his subordinates for efficient performance 
towards the accomplishment of the stated 
corporate objectives. 

According to Ngambi et al. (2010) and Ngambi 
(2011), cited in Jeremy et al. (2011), leadership is 
a process of influencing others’ commitment 
towards realizing their full potential in achieving 

a value-added, shared vision, with passion and 
integrity. Leadership style in an organization is 
one of the factors that play significant role in 
enhancing or retarding the interest and 
commitment of the individuals in the 
organization (Obiwuru et al., 2011). 

Leadership is a critical management skill, 
involving the ability to encourage a group of 
people towards common goal. Leadership 
focuses on the development of followers and their 
needs. Managers exercising transformational 
leadership style focus on the development of 
value system of employees, their motivational 
level and moralities with the development of their 
skills (Ismail et al., 2009).It basically helps 
followers achieve their goals as they work in the 
organizational setting; it encourages followers to 
be expressive and adaptive to new and improved 
practices and changes in the environment (Azka 
et al., 2011). 

According to Michael (2011) leadership has a 
direct cause and effect relationship upon 
organizations and their success. Leaders 
determine values, culture, change tolerance and 
employee motivation. 

In recent times, many organizations in the 
Hyderabad IT industry, have recorded cases of 
immoral and unethical banking practices, 
gratifications, high labour turnover, inability to 
meet basic required obligations, and incessant 
financial distress syndrome, which has led to 
many banks being merged and acquired. This 
may be as a result of lack of effective leadership. 
The prime motive of many organizations is to 
achieve its stated objectives, hence the need to 
effectively coordinate and motivate the workers 
by an effective leader. Unfortunately some 
organizations do not take cognizance of the 
leadership style adopted by their managers. It is 
on this premise that this research work set out to 
examine leadership style and organizational 
performance in Skye Bank Plc, Hyderabad. 

Literature Review : 

Impact of Transformational Leadership Style on Employees 
Performance - A Study on Selected MNC's in Hyderabad

M. Madana Mohan, Research Supervisor,
Res. & Dev. Centre, Bharathiar University, Coimbatore

Ramakrishna N., Research Scholar
Res. & Dev. Centre, Bharathiar University, Coimbatore

M. Lalitha, Asst. Professor,
 ACE Engineering College, Hyderabad



This study was based on theories and models of 
leadership styles, especially the Likert theory 
(1973) on organizational management and 
leadership styles. In this theory four system 
approaches to leadership have been identified: 
system 1; system 2; system 3 and system 4. Each 
of these systems is characterized by its own 
unique approaches ranging from system 1 that is 
extremely autocratic and its corresponding 
effects on overall leadership in an organization to 
system 4 that is extremely democratic in nature.  
System 2 and 3 are authoritarian and democratic 
approaches but at varying levels. System 1 is 
characterized by low non- existent confidence in 
subordinates and lack of involvement in decision 
making by subordinates. System 2 leadership 
style, also known as ‘benevolent’ authoritarian 
system of leadership, is a diluted dictator system 
and paternalistic in nature. In system 3, 
management has substantial though not complete 
confidence in the subordinates. The system 4 is 
the best management style for an organization 
because it has little grievance, low employee 
turnover, absenteeism and increased job 
satisfaction resulting in general increased 
productivity. Subordinates are rewarded to be 
motivated. 

Leadership is life blood of any organization and 
its importance cannot be underestimated. Many 
authors have studied this phenomenon, but there 
is no conscious definition of what leadership is, 
no dominant paradigm for studying it, and little 
agreement regarding the best strategies for 
developing and exercising it (Bennis, 2007; 
Hackman & Wageman, 2007; Vroom & Jago, 
2007). Ngodo (2008) perceives leadership to be a 
reciprocal process of social influence, in which 
leaders and subordinates influence each other in 
order to achieve organisational goals. Flippo & 
Musinger (1999) see leadership as a pattern of 
managerial behavior designed to integrate 
personal or organizational interest and effect, in 
pursuit of some objectives. 

Relationship between leadership style and 
organizational performance has been discussed 
often. Most research showed that leadership style 
has a significant relation with organizational 
performance, and different leadership styles may 
have a positive correlation or negative correlation 
with the organizational performance, depending 
on the variables used by researchers (Fu-Jin et al., 
2010). 

McGrath and MacMillan (2000) report that there 
is significant relationship between leadership 
styles and organizational performance. Sun 
(2002) compares leadership style with the 
leadership performance in schools and 
enterprises, and found that leadership style had a 
significantly positive correlation with the 
organizational performance in both schools and 
enterprises. 

Broadly speaking, leadership performance is 
identical with organizational performance. 
Business management attributes their successes 
to leadership efficiency, that is, the leadership 
style of administrative supervisors has a 
considerable effect on the organizational 
performance (Sun, 2002). Fu-Jin et al. (2010) 
opine that when executives use their leadership 
style to demonstrate concern, care and respect for 
employees, it would increase interest of 
employees in their work and enable them to put 
up better performance, thereby affecting their job 
satisfaction positively. Howell and Frost (1989) 
cited 

Statement of the Problem :

Leadership style of management is a pre-
requisite for effective accomplishment in 
organizations. The leadership styles determine 
the level of subordinate participation in decision 
making and the way an organization is run 
administratively. Organizations which are low in 
efficiency tend to have leaders who are highly 
bossy. The problem with most IT companies is 
that the leaders are not democratic in their 
relationship with their subordinate. In fact, 
leaders in most small and medium enterprises are 
usually authoritarian in style. They dictate the 
tune and have the administration of the 
organization centered on them. Another problem 
affecting leadership style in IT companies is the 
competence of the leaders so appointed. In most 
cases, some of their appointments lack merit. 
What becomes of such organization is having 
competent leaders who lack the abilities or 
capacities to use the appropriate leadership style 
to lead the members to attain set goals or 
objectives. 

Objectives of the Study :

The main objective is to examine the effect of 
leadership style and to identify the style or styles 
of leadership adopted by the managers, and 



examine its effect on employees’ performance 
other specific objectives include:

1. To examine the effect of leadership style on 
employees efficiency in Selected Companies 
in Hyderabad.

2. To examine the impact of Transformational 
leadership style on Employees performance.

3. To examine the relationship between the 
managers’ leadership style and employees 
commitment towards the organizational 
goals.

Scope of the Study :

The scope of the study is confined to the 
Effectiveness of Leadership on performance of 
Employees in selected company’s employees in 
Hyderabad.

Research Sample and Data Collection :

The study covered ten (10) randomly selected IT 
companies in Hyderabad. A structured 
questionnaire was used in gathering relevant data 
from the branch managers, heads of operations, 
software engineers and executives face to face 
respectively. 100 questionnaires were filled and 
returned by the respondents.

Research Questions :

The following research questions were asked in 
this study:

1. To what extent is the effects of leadership 
style and performance of employees.

2. To what extent is the relationship between 
leadership style and employees’ morale.

3. To what extent does leadership style enhance 
employees’ efficiency.

4. Is there a relationship between the 
managerial leadership style and employees’ 
commitment

5. To what extent does autocratic style of 
leadership affect IT companies.

Procedures of Data Analysis :

The procedures of data analysis involved 
assessing of the data collected through the 
primary and secondary sources. Firstly, the data 
collected were classified or grouped based on 
their bearing common characteristics. Tabulation 
was used as the basic means of data presentation.

Statistical techniques used for the study include 
chi-square and simple percentages. The chi-
square was used to show how the hypotheses 
conformed to the result of the questionnaire as 
well as to test the validity and reliability of study 
instruments. It was also used in the presentation 
of the findings of the research. Simple 
percentages, on the other hand, were used to 
represent the number of respondents who gave 
particular responses to certain questions in the 
questionnaires.

Chi - Square :

The Chi-Square is tested of significant which 
makes use of data in the form of observed 
frequencies. It is a measure of the discrepancy 
existence between observed and expected 
frequencies. It can never be less than zero and it is 
calculated by finding the frequencies. Chi-
Square is calculated using the statistical model.

Where -

2c = Calculated value

O = Observed value

E = Expected value

N = Number of rows in the expected frequency 
table

K = Number of columns in the expected table

Level of significance is usually 0.05 from 
variables that do not involve lives, while 0.1 is for 
variables that involve lives.

Degree of Freedom (df) =(r-1) (c-1)

Decision Rule : 

This states that the researcher should reject Null 
Hypothesis (HO) if the probability of obtaining a 
given or more extreme magnitude, when HO is 
true is equal or less than some small number. In 
order words, reject HO if the calculated 
(empirical value) of the statistics are greater than 
the table (critical value) at the level of significant 
otherwise accept the HO.

Data Analysis and Presentation :

1. Do you understand the importance of 
Leadership in the organization ?



2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Yes 38 33.33 4.67 21.8089 0.654332

No 18 33.33 -15.33 233.0089 6.990966

To some 44 33.33 10.67 113.8489 3.415809
extent

2Total 100    c Cal  = 11.061

Interpretation : From the above graph it can 
observed that only 44% of the employees 
understand the importance of leadership in the 
organization. So employees should have clear 
idea about effective leadership and direct the 
activities of an organization towards the 
attainment of the specified organizational goals.

2. Do you agree that leader have trust in your 
ability to make decision?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Strongly 12 25 -13 169 6.76
disagree

Disagree 14 25 -11 121 4.84

Agree 45 25 20 400 16

Strongly 29 25 4 16 0.64
agree

2  Total 100 cCal  = 28.24

Interpretation : Majority of the employees 
agree that they leader have trust in their ability to 
make decision. This shows that when the sense 
of trust is strong between an employee and 
leader, it adds efficiency to other elements like 
workplace productivity.

3. Are you satisfied with the Leadership style that 
exists in your organization?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Highly 31 25 6 36 1.44
Satisfied

Satisfied 44 25 19 361 14.44

Highly 8 25 -17 289 11.56
dissatisfied

Dissatisfied 17 25 -8 64 2.56

2Total 100    c Cal  = 30

Interpretation : From the above graph it can be 
interpreted that 46% of the employees are 
satisfied with the leadership style that exists in 
organization .Leadership style plays a vital role in 
influencing employees that leads to job 
satisfaction because different leadership styles 
will engender different working environment and 
directly affect the job satisfaction of employees.

4.  Does your Leader understand your importance 
in the Organization ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Yes 37 33.33 3.67 13.4689 0.404107

No 21 33.33 -12.33 152.0289 4.561323

To some 42 33.33 8.67 78.1689 2.345302
extent

2 Total 100   c Cal  = 7.310732

Interpretation : From the above graph it can be 
observed that 42% of the employees feel that to 
some extent their leader understand their 
importance in the organization as employees are 
the true assets of an organization. They are the 
ones who contribute effectively towards the 
successful functioning of an organization. 

5. Leader encourages employee to be creative 
about job

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Never 16 25 -9 81 3.24

Occasionally 35 25 10 100 4

Always 24 25 -1 1 0.04

Seldom 25 25 0 0 0

2Total 100   c Cal  = 7.28 
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Interpretation : From the graph it can observed 
that 36% of the employee feel that their leader 
encourages them to be creative about their job. 
This means that leader should motivate 
individuals and recognize creativity.

6. Leader should give subordinates complete 
freedom to solve problems on their own.

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Strongly 14 25 -11 121 4.84
disagree

Disagree 24 25 -1 1 0.04

Agree 33 25 8 64 2.56

Strongly 29 25 4 16 0.64
agree

2Total 100  c Cal  = 8.08

Interpretation : Majority of the employees feel 
that superior have given them freedom to solve 
problem on own. It can be interpreted high levels 
of innovate and ideas are taken when employees 
are given freedom. 

7. Employees must be motivated (or) directed 
(or) punished in order to accomplish goal.

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Only 20 25 -5 25 1
motivated

Only 24 25 -1 1 0.04
directed

Motivated 42 25 17 289 11.56
and directed

Motivated & 14 25 -11 121 4.84
directed & 
punished

2Total 100  c  Cal  = 17.44

Interpretation : Majority of the employees feel 
that they must be motivated and directed in order 
to accomplish goals. As motivation is a process of 
inducing and inspiring the employees to perform 
to their best and ability to accomplish goals.

8. Does your Leader ensure every detail that is 
accounted for completion of complex task ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Strongly 12 25 -13 169 6.76
disagree

Disagree 26 25 1 1 0.04

Agree 38 25 13 169 6.76

Strongly 24 25 -1 1 0.04
agree

2Total 100  c  Cal  = 13.6

Interpretation : Majority of the employees feel 
that their leaders ensure every detail that is 
accounted for completion of complex task. This 
shows that leader is particular about work and 
help employees in guiding them to solve complex 
task and problems and convert them into much 
smaller and less complex one.

9. How often your Leader allows you to express 
your views ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Often 20 25 -5 25 1

Sometimes 33 25 8 64 2.56

Rarely 31 25 6 36 1.44

Never 16 25 -9 81 3.24

2Total 100   c Cal  = 8.24

Interpretation : 32% of the employees feel that 
only sometimes their leader will allow them to 
express their views. This means that employees 
views are considered by leader that are beneficial 
for organization and are used in decision making.

10. Do you feel that effective leader influence 
both individual and Organization performance ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Yes 39 33.33 5.67 31.1489 0.93456

No 35 33.33 1.67 2.7889 0.0836349

To some 46 33.33 -12.67 160.5289 4.816349
extent

2Total 100  c  Cal  = 5.834584
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Interpretation : From the above graph it can be 
observed that 46% of the employees feel that 
effective leader influence both individual and 
organizational performance. This shows that 
effective leader makes decisions, delegates’ 
responsibities and interact with employee that 
effect entire organization and at the same time it 
leads to productivity.

11. Is your performance monitored by Leader at 
frequent intervals ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Yes 37 33.33 3.67 13.4689 0.404107

No 25 33.33 -8.33 69.3389 2.080375

To some 38 33.33 4.67 21.8089 0.654332
extent

2Total 100  c Cal  = 3.138815

Interpretation : 40% of the employees feel that 
to some extent their performance is been 
monitored by their leader at frequent intervals. 
This shows that performance review can 
motivate employees to continue working at a 
satisfactory level and inspire them to reach their 
goals.

12. Is such frequent monitoring helping you to 
improve your performance ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Yes 42 33.33 8.67 75.1689 2.255293

No 15 33.33 -18.33 335.9889 10.08068

To some 43 33.33 9.67 93.5089 2.805548
extent

2Total 100   c Cal = 15.14152

Interpretation : From the above graph it can be 
observed that maximum number of employees 
feel that their performance has been improved 
because of the frequent monitoring that is taking 
place at regular intervals. Giving regular and 
accurate performance reviews that employee 
deserves to know how they are performing and 
feel satisfied with their work.

13. Is your Leader involving you in making 
decision ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Never 21 33.33 -12.33 152.0289 4.561323

Always 45 33.33 11.67 136.1889 4.086076

Seldom 34 33.33 0.67 0.4489 0.013468

2Total 100   c  Cal  = 8.660867

Interpretation : Maximum numbers of 
employees feel that their leader is flexible in 
making decisions. This shows the responsibility 
of leader to make high quality decisions that are 
accepted and executed in a timely fashion.

14. Is it the Leader job to help employees to find 
their “Passion” ?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Yes 36 33.33 2.67 7.1289 0.213888

No 23 33.33 -10.33 106.7089 3.201587

To some 41 33.33 7.67 58.8289 1.765044
extent

2 Total 100    cCal  = 5.180519

Interpretation : By observing the graph 42% of 
the employees feels that to some extent it is the 
leader job to help employee to find their passion. 
Passion is something that becomes purpose and it 
will one day become profession. That is why most 
of the employee feels that it is not job of leader to 
find passion for employees.

15. Do you believe that Leader is reason for the 
chief achievement of the Organization ?
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2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Yes 58 33.33 24.67 608.6089 18.26009

No 7 33.33 -26.33 693.2689 20.80015

To some 35 33.33 1.67 2.7889 0.083675
extent

2Total 100   c  Cal  = 39.14392

Interpretation : Majority of the employees 
believe that leader is the chief achievement of the 
organization. This shows that leader motivates 
and inspires employees to engage with that vision 
of the organization.

16. How do you rate the current Leadership style 
in your Organization?

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Excellent 18 20 -2 4 0.2

Very good 26 20 6 36 1.8

Good 32 20 12 144 7.2

Fair 18 20 -2 4 0.2

Poor 6 20 -14 196 9.8

2 Total 100     cCal  = 19.2

Interpretation : From the above graph it can be 
interpreted that 32% of the employees rated the 
current leadership style as good. This shows that 
they are comfortable with the leadership style and 
work effectively in order to achieve goals of an 
organization.

17. The current Leadership style motivates and 
inspires the employees to stretch their potential.

2 2Responses Observed Expected O - E (O – E) (O – E)
Frequency(O) Frequency(E)          E

Strongly 18 25 -7 49 1.96
disagree

Disagree 14 25 -11 121 4.84

Agree 36 25 11 121 4.84

Strongly 32 25 7 49 1.96
agree

2  Total 100    cCal  = 13.6

Interpretation : With this graph we can observe 
that maximum number of employees agree that 
current leadership style motivates and inspires 
the employees to stretch their maximum 
potential.

Findings and Observations :

• Above study reveals that good working 
environment and physical facilities in the 
organisation  makes employees involved in 
their work with high job  satisfaction and can 
produce better output

• Leaders need to give freedom to 
subordinates and make them accept 
responsibility for completing their work and 
solve problems on their own

• Reward by the leader in an organisation is of 
utmost importance in order to continually 
motivate followers in the process for better 
productivity

• It is observed that leadership is not just a 
person or group of people in a high position, 
it is complete only with transparent 
interactions between a leader and his or her 
followers

• It is observed that the leader in the 
organisation allows the employees to 
express their view which is very much 
helpful to encourage them in their work and 
can get the feedback immediately

• From survey it is observed that Monitoring  
and  helping staff members, volunteers gain 
competency makes them feel supported and 
valued, and makes the organization more 
competent and effective 

• Organization values and philosophy 
requirements and responsibilities of staff 
members and the organizational norms and 
culture is discussed, so that expectations are 
clear from the beginning

• Leaders have the biggest impact on the 
morale and motivation of workers and they 
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are the ones who can create or defeat the 
work environment

• Sharing the ideas to their leaders increases 
the transparency and can create a balance 
between knowledge and wisdom in the 
organisation 

Recommendations :

In view of the findings of this study, the following 
recommendations would be helpful to the 
selected IT and other organizations in 
Hyderabad, to redress some of the challenges 
facing them, especially in the area of leadership 
styles of management and general management 
of people at work. 

Secondly, aside from the academic qualification 
and seniority, workers should be rewarded more 
on the basis of performance. Since this research 
work has shown that performance-related pay 
spurs employees to greater performance, it is 
strongly recommended that worker’s salaries be 
based more on performance than other 
parameters.

Finally, organizations should, adopt the 
democratic style of leadership and humane 
management practices in order to adequately 
commit the workforce to the work activities.

In summary, implementation of these 
recommendations in any IT organization would 
lead to humanization of the work and working 
environment. It would make workers have a 
sense of belonging and positively affect their 
work behaviour or attitude to work. 

Conclusion :

The above conclusions were drawn from the 
analysis of data collected from the field surveys 
conducted by the researcher. From these, it can be 
inferred that IT employees are not as well paid as 
they would want, though the presence of good 
leadership styles management enhance their 
performance. 

Leadership plays an important role in the 
behaviour and attitudes of the members of an 
organization. It also determines how people 
would interact with each other in order to solve 
problems and take decisions. The field of 
leadership not only focuses on interpersonal 
relations but also appreciates the role of a leader 
as a motivator and energizer. The objective of this 

research was to enhance the understanding of 
emerging dominant leadership styles in selected 
IT firms in Lagos State. The study revealed that 
most IT firms in Lagos have same management 
styles of leadership.
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Abstract : 

Education is a potent force in developing a child 
into skilled, effective, productive and law-
abiding citizen. It is therefore imperative that the 
environment for the education of the child is 
conducive and congenial for his growth and 
development. The aim of the study was to 
compare students’ preferences for learning 
environment on the basis of their hemisphericity. 
The study adopted the descriptive method of the 
Casual – Comparative type. The sample 
comprised of 574 standard VIII English medium 
students from schools. The tools used for the 
study were Preferred Learning Environment 
Scale by Fraser (1996) and Hemisphericity 
Dominance Test by Venkataraman. ANOVA and 
‘t’ test was used to compare students’ preference 
for learning environment on the basis of 
hemisphericity and gender respectively. The 
findings are discussed in detail in the paper. 

Key Words : Class Room Environment, 
Education System

Introduction :

Education is a potent force in developing a child 
into skilled, effective, productive and law-
abiding citizen. Education is one of the most vital 
pillars of the country. It is therefore imperative 
that the environment for the education of the child 
is conducive and congenial for his growth and 
development.There is positive correlation 
between educational environment and student 
morale (Sharma, 1983).

There is significant difference in boys and girls 
on classroom environment scores (Patel, 1987).

Empirical evidence has linked learning 
environment with the achievement. Openness of 
Learning Environment has been linked primarily 
to expressive characteristics in schools. For 
example, the more open learning environment, 
the more committed, loyal and satisfied the 
teachers are. Similarly the more open the learning 
environment; the less alienated students tend to 
be.

(Solanki, 1992) found a relationship between the 

resource management system and the 
organizational climate of the schools. Highly 
resourceful schools were inclined towards the 
open range climate. Whereas the low-resourceful 
and very low-resourceful schools were inclined 
towards the close range climate.

Education system needs to be tuned to the 
requirements of the nation.  It should not only 
emphasize on learning and memorization but also 
help the students to acquire the habit of 
independent and innovative thinking. Education 
should encourage and help development of 
creative abilities in educands. Education can help 
developmental changes to occur by developing 
the creative abilities in human beings. Creative 
thinking leads to creative production of 
subs tance .  S tuden t s  use  more  r igh t  
hemisphericity than left or both hemisphericity 
(Varghese, 2005). 

The education system is therefore to function in 
such a way as to develop the creative abilities of 
the students. To establish this function the 
educational system needs to cater the desires and 
preferences of the students with respect to their 
learning environment.

If learning environment provided to the students 
is as per their preferences then it will positively 
contribute to the overall development of the 
students. Also the students’ preferences may 
differ on the basis of their hemisphericity, which 
the researcher found to be an influential variable 
in determining students’ preferences for learning 
environment. 

Aim of the Study :

To compare students’ preferences for learning 
environment on the basis of their hemisphericity.

Objectives of the Study :

1) To compare students’ total preferences for 
learning environment and its dimensions on 
the basis of their hemisphericity. 

2) To ascertain gender difference in students’ 
total preferences for learning environment 
and its dimensions.

A Comparative Study of Students’ Preferences for Learning 
Environment On the Basis of Their Hemisphericity

Ms. Megha D’souza, Asst. Prof.,
Smt. Kapila Khandvala College of Education, Mumbai 

Dr. Shefali Pandya,  Assoc. Prof., (Education), 
University of Mumbai, Kallina, Mumbai



Null Hypothesis of the Study :

1) There is no significant difference in the 
students’ total preference for learning 
environment and its dimensions on the basis 
of their hemisphericity.

2) There is no significant gender difference in 
students’ total preference for learning 
environment and its dimensions.

Methodology of the Present Study :

The present study has adopted the descriptive 
method of the Causal – Comparative type. This 
method is adopted as the study aims to compare 
students’ preferences for learning environment 
on the basis of their hemisphericity and gender of 
the students.

Sample :

Sample of the study: In the present study the 
population comprised of VIIIth   standard 
students of English medium schools situated in 
Greater Mumbai, affiliated to the SSC board.

The sample selected for the present study consists 
of 574 students – both boys and girls from 
standard VIII of English medium schools situated 
in Greater Mumbai.

Size and Composition of the Sample :

The sample consisted of standard VIII students 
both boys and girls of schools affiliated to the 
SSC board and situated in Greater Mumbai. 
Initially the sample size comprised of 610 
students.  After editing for completion of the 
tools, the total sample amounted to 574 students. 
36 (5.90 %) forms were discarded on account of 
incomplete information.

The sample comprised of 183 (31.88 %), 190 
(33.10%) and 201 (35.02 %) students from south 
zone, north zone and central respectively. Also 
the sample consisted of 324 (56.45 %) boys and 
250 (43.55 %) girls.

Tools of Research :

The following are a list of tools, which were 
employed by the researcher for the study:

1) Personal data sheet: It asked for information 
such as their name, name of their school, 
standard and gender.

2) Preferred Learning Environment Scale: This 
tool was used to ascertain the students’ 

preferences for Learning Environment. This 
rating scale was originally developed by 
Fraser (1996). This scale consists of 10 
dimensions.

The dimensions are as follows :

i) Student Cohesiveness
ii) Teacher Support
iii) Involvement
iv) Task Orientation
v) Investigation
(vi) Co-operation
(vii) Equity
(viii) Differentiation
(ix) Computer usage
(x) Young Adult Ethos

This tool was prepared and employed for the 
study in western country. Hence the reliability of 
the tool in India was established.The internal 
consistency reliability using Rulon’s formula was 
found to be 0.86

Hemisphericity Dominance Test: The tool 
consists of 50 items. The tool prepared by 
Venkataraman helps to know the use of 
hemisphericity.  

Techniques of Data Analysis : 

In the present study the following parametric 
techniques have been employed to compare 
standard VIII students’ preferences for learning 
environment on the basis of their hemisphericity 
and on the basis of gender of the students.

1) ANOVA: In the present study, this technique 
was used to compare students’ total 
preferences for learning environment and its 
dimensions on the basis of their  
hemisphericity. 

2) ‘t’ test: In the present study  this technique 
was used to compare the students’ preference 
for learning environment on the basis of 
gender of the students.

2 3) w test : It was used to ascertain the 
proportion of variance accounted for by 
hemisphericity and gender of the students.

Testing of Hypothesis :

1) There is no significant difference in the 
students’ total preference for learning 
environment and its following dimensions 
on the basis of their hemisphericity.



(I) Total Preferred Learning Environment (TPLE)
(ii) Student Cohesiveness (SC) 
(iii) Teacher Support (TSU)
(iv)  Involvement (INVL)
(v) Task Orientation (TO)
(vi) Investigation (INVG)
(vii) Co-operation (COOP)
(viii)Equity (EQU)
(ix) Differentiation (DIFF)
(x) Computer Usage (CU)
(xi) Young Adult Ethos (YAE)

Table showing relevant statistics of Preferred 
Learning Environment scores of students on the 
basis of their Hemisphericity

2Dimensions Mean F-Ratio Level of 100 w
Integ- Left Right Signi-
rated ficance
(N= 56) (N= 183) (N= 335)

TPLE 302.86 289.24 294.51 3.25 0.05 0.78 %
SC 32.86 32.22 32.45 0.39 NS --
TSU 28.11 27.73 27.43 0.38 NS --
INVL 28.23 26.85 27.48 1.48 NS --
TO 32.68 31.26 31.73 1.81 NS --
INVG 29.57 28.46 2.46 1.16 NS --
COOP 33.55 31.01 31.92 4.69 0.01 1.27 %
EQU 31.71 29.53 30.63 3.66 0.05 0.92 %
DIFF 30.07 28.63 29.38 1.92 NS --
CU 25.68 24.15 24.53 0.88 NS --
YAE 30.39 29.49 30.63 2.38 NS --

For df = (2, 571), Tabulated F = 3.01 at 0.05 level, 

                                            = 4.65 at 0.01 level

Conclusion : 

There is a significant difference in Total Preferred 
Learning Environment of students on the basis of 
their hemisphericity. The mean Total Preferred 
Learning Environment of students with 
integrated hemisphere is the highest and is 
significantly greater than those with right and left 
hemisphere dominance.

Similarly, there is a significant difference in 
students’ preferences for Co-operation and 
Equity dimension on the basis of their 
hemisphericity. The mean Co-operation and 
mean Equity of the students with integrated 
hemisphere is highest followed by students with 
right and left hemisphere dominance. However, 
there is no significant difference in other 
dimensions of Preferred Learning Environment 
on the basis of their hemisphericity.

2) There is no significant gender difference in 
students’ total preference for learning 
environment and its dimensions.

Table showing relevant statistics of Preferred 

Learning Environment scores of students on the 
basis of Gender of the students

2Dimensions       Boys       Girls t-ratio Level of 100 w
  (N= 324)    (N= 250) Signif-

icance
Mean SD Mean SD

TPLE 288.12 35.60 300.81 36.30 4.19 0.01 2.80 %
SC 31.92 4.74 33.06 4.77 2.85 0.01 1.23 %
TSU 26.79 6.10 28.63 5.95 3.61 0.01 2.05 %
INVL 26.71 5.37 28.19 5.89 3.08 0.01 1.46 %
TO 30.97 4.85 32.59 4.97 3.95 0.01 2.48 %
INVG 27.86 5.01 29.48 5.35 3.68 0.01 2.14 %
COOP 30.95 5.75 32.88 5.20 4.20 0.01 2.82 %
EQU 29.67 5.80 31.31 5.95 3.28 0.01 1.67 %
DIFF 28.51 5.17 30.12 5.60 3.50 0.01 1.92 %
CU 25.08 7.35 23.78 7.81 2.03 0.05 0.54 %
YAE 29.84 5.41 30.76 6.15 1.88 NS --

For df = 572, Tabulated t at 0.05 level = 1.96, 

0.01level = 2.59

Conclusion :

There is a significant gender difference in Total 
Preferred Learning Environment of students. The 
Total Preferred Learning Environment of girls is 
significantly greater than that of boys.

Similarly there is a significant gender difference 
in Student Cohesiveness, Teacher Support, 
Involvement, Task Orientation, Investigation, 
Co-operation, Equity, Differentiation and 
Computer Usage dimensions of Preferred 
Learning Environment. The mean Student 
Cohesiveness, Teacher Support, Involvement, 
Task Orientation, Investigation, Co-operation, 
Equity and Differentiation of girls are 
significantly greater than that of boys. The mean 
Computer Usage of boys is significantly greater 
than that of girls.

However, there is no significant gender 
difference in students’ preferences for Young 
Adult Ethos dimension of Preferred Learning 
Environment.

8. Discussion and Findings :

Students with either integrated or right 
hemisphere dominance prefer co-operating with 
other students while doing academic work. They 
prefer sharing their resources with each other. 

Students with either integrated or right 
hemisphere dominance prefer equity in terms of 
teacher’s attention to their questions, help and 
treatment they receive, their say in class 
discussions, encouragement and opportunity 
they receive in class. 

This could be because students with either right 



or integrated hemisphere dominance are more 
creative, innovative and imaginative. They have 
the ability to find different solutions to problems, 
use deductive approach and prefer “learning by 
doing”. They analyse things as a whole and 
clearly understand the information passed 
through gestures and actions. Thus their 
expectations from the ‘significant others’ in the 
school regarding cooperation and equal treatment 
are likely to be higher as compared to those with 
left hemisphere dominance.

The findings imply that girls have a greater 
preference for :

• Student cohesiveness in terms of knowing 
other students, sharing of ideas and opinions 
and helping others in difficult times.

• Teacher ’s  he lp  in  d i ff icu l ty  and  
consideration for their feelings.

• Sharing of ideas, involvement in discussion 
and asking questions

• Prefer to understand tasks and complete the 
task on time.

• Carry out investigation to answer questions 
and test ideas.

• Equity in terms of teacher’s attention to their 
questions, help and treatment they receive, 
t h e i r  s a y  i n  c l a s s  d i s c u s s i o n s ,  
encouragement and opportunity they receive 
in class. 

• Working out at their own speed and ability

Higher preference among girls could be because 
of differential upbringing, socialization and 
perhaps because of different societal 
expectations that their preferences for 
cohesiveness, teacher support, involvement, task 
orientation, investigation, co-operation, equity 
and differentiation are likely to be greater than 
that of boys.

Boys prefer using computers for their 
assignments, notes and communication with 
teachers and students. This could be because of 
their being more techno savvy and high 
inclination towards technology.

Implications of the Study :

Students spend a vast amount of their time in 
school; they are widely influenced by the various 
experiences of the learning environment. Thus it 
is significant for the teacher to take into account 
their preferences for learning environment in 
order to provide desirable learning environment 

in classrooms. The study will help the teachers to 
design or modify the learning environment 
according to the hemisphericity of the students.

Learning environment is such an effective 
determinant of school outcomes that creating 
conducive and desirable learning environment 
will lead to increased effectiveness of the school. 
If the learning environment is as per the 
preferences of the students it may not only result 
in improved academic achievement of the 
students but also make them regular, curious, 
committed and responsible in learning.

The present study suggests that -

• The teacher should provide more 
opportunities to meet the preferences of 
students with integrated hemisphere for 
cooperation and equity in the classroom. 

• Teachers need to cater to the higher 
preferences of students from girls’ school for 
teacher support, involvement, investigation, 
cooperation, task orientation, differentiation 
and young adult ethos 

• It also suggests that girls need to be given 
more opportunities for student cohesiveness, 
teacher support, involvement, task 
orientation, investigation, co-operation, 
equity and differentiation. Boys need to be 
given more opportunities for computer 
usage.
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Abstract :

Banking industry plays a pivotal role in economic 
development of a country. It is most intensely 
synchronized industry since it is highly dealing 
with others money. SWOT is a basic, analytical 
framework that assesses what an entity (usually a 
business, though it can be used for a place, 
industry or product) can and cannot do, for 
factors both internal (strengths and weaknesses) 
as well as external (the potential opportunities 
and threats). Swot Analysis of public & private 
sector of Ratlam district from 2007 - 2012.

Keywords : Swot Analysis, SBI, BOI, Axis, HDFC

Introduction : 

SWOT analyses take into account the strengths, 
weaknesses, opportunities and threats facing a 
business organization in terms of serving 
customers, stakeholders and their own 
employees. The "Strengths" portion of the 
banking industry’s SWOT analysis is a list of the 
internal operational elements where the banking 
industry is succeeding or excelling. The 
"Weaknesses" element of the banking industry’s 
SWOT analysis is a list of the internal operational 
elements the banking industry needs to improve 
upon. These elements need to refer to features the 
industry can control and has a direct power to 
change. The "Opportunities" part of the banking 
industry’s SWOT analysis is a list of the external 
environmental elements the banking industry can 
potentially take advantage of in the near future or 
long-term. These external environmental 
elements should not reflect the internal 
components of the industry, but rather the factors 
or features outside the industry’s control. The 
"Threats" component of the banking industry’s 
SWOT analysis is a list of the external 
environmental elements that can potentially harm 
the banking industry.  These external 
environmental elements do not reflect the 
internal components of the industry, but the 
factors or features outside the industry’s control. 

Review of Literature : 

Hussain in 'A Study of New Roles of the Public 

Sector Commercial Banking in India' analyses 
the major problems faced by the public sector 
banks in India. As national public sector 
institutions, they are required to face new 
challenges. How can the new developmental, 
organizational, managerial and functional 
problems be solved? How best can they serve the 
priority sectors for economic regeneration and 
what should be the strategy for dynamic 
commercial banking policy in India were some of 
the basic problems discussed in the box. 

Rajendran in his comparative study of the public 
sector and private sector banks during the year 
1990-91 has chosen three profitability ratios and 
six balance sheet ratios. He has brought eight 
scheduled private sector banks, three 
nationalized banks and the State Bank of India 
within the purview of his study.

According to Maheswari, S.N.SWOT analysis 
based on certain characteristics is a highly useful 
tool for future planning of any unit or firm. In 
order to substantiate this SWOT Analysis Done 
by Disinvestment Commission of Modern Food 
Industries (India) Ltd. was reviewed.

Objective of the Study :

A. To analyze the SWOT Analysis of public and 
private sector commercial banks of the 
Ratlam district.

B. To evaluate the strengths and weaknesses, 
opportunities and threats of public and 
private Sector commercial Banks.of the 
Ratlam district.

C. To compare the public sector and private 
sector commercial banks of the district on 
the basis of SWOT ANALYSIS.

Data Collection :

This study is based on secondary data of 
commercial banks (public and private sector) of 
Ratlam district. The SWOT Analysis for this 
study was based on Public sector banks (State 
Bank of India, Bank of India) and Private sector 
banks (Axis Bank, HDFC Bank). The data are 
collected from 2007-2008 to 2011-2012.

SWOT Analysis of Public and Private Sector Banks of Ratlam 
District Special Reference to SBI, BOI and Axix and HDFC

Dr. Suresh Katariya, Professor,
Govt. Girls College, Ratlam

Dr. Vivek Sharma, Professor,
Shri Arihant College of Professional Education, Ratlam



The required data for this study are collected from 
the various sources like State Level Banking 
Committee (MP), Banks Branches, Annual 
Reports of District Lead Banks, Reports 
published by National Institute of Bank 
Management, Annual Reports of various banks, 
publications and notifications of RBI, Reports 
published by Indian Bank Association 25 (IBA), 
Reports of Credit Rating Agencies like S&P, 
CRISIL, ICRA, etc.

Sample Design - Our study is based on selected 
public and private sector banks in Ratlam district 
located at three different locations i.e. Urban, 
Semi-Urban and Rural..

Table

Number of Branches of Selected Banks in Ratlam 
District (As on 31.3.2012)

Public Sector Number of Private Sector Number of
Banks Branches Banks Branches

SBI 26 AXIS Bank 01

BOI 06 HDFC 02

Source: Annual Credit Plan, Ratlam district – 2007-2012

SWOT Analysis :

SWOT analysis looks at strengths and 
weaknesses, opportunities and threats of business 
organization. By focusing on the key factors 
affecting business, now and in the future, a 
SWOT analysis provides a clear basis for 
examining business performance and prospects. 
SWOT analysis determines what assists the firm 
in accomplishing its objectives, and what 
obstacles must be overcome or minimized to 
achieve desired results are the organization is 
today, and where it may be positioned in the 
future. A SWOT analysis can be carried out for a 
product, place, industry or person. It involves 
specifying the objective of the business venture 
or project and identifying the internal and 
external factors that are favorable and 
unfavorable to achieve that objective. This 
specific analysis is helpful in deciding a unique 
and effective strategy to meet competitive 
challenges. If an organization wants to lead in 
today’s competitive scenario, it has to sharpen its 
strengths and overcome its weaknesses in the 
light of opportunities and threats.

SWOT Analysis of Public Sector Banks :

State Bank of India :

Strength-

A. SBI is the largest bank in Ratlam District in 
terms of branch, Employee and ATM 
Facility. As per data of Ratlam District the 
bank has 26 branches, 292 Employees and 41 
ATM centers in Ratlam district. 

B. SBI is Total Business (Deposits + Advances) 
Rs.1399.72 in year 2011-12 Crore in Ratlam 
District. It’s more than business of other 
Public and Private sector Banks of Ratlam 
District.

C. First Green channel counter of SBI and its 
facility available all major braches of Ratlam 
district for our customer.

D. SBI have providing has one regional office 
in Ratlam district for purpose of customer 
satisfaction and solve the branch problems.

E. Major customer of SBI in government 
employee of Ratlam District.

Weakness -

A. Lack of proper technologies driven services 
when compared to private banks Employees 
show reluctance to solve issues quickly due 
to higher job security and customers’ waiting 
period is long when compared to private 
banks.

B. Large no. of branches in Ratlam District but 
all branches on its rented buildings so the 
spends a huge amount of rent paid exclude 
only one main branch.

C. SBI All branches covered with computerized 
but not providing proper internet and electric 
facilities of branch in Ratlam district.

D. SBI All major branches is situated in market 
and commercial area of Ratlam district but 
many braches providing only single 
windows facility for deposits and 
withdrawal and cheque/DD.

E. SBI All major branches is situated in market 
and commercial area of Ratlam district like 
Topkhana, Sailana Road, Collectorate 
branch, Jaora Compound, Sadar Bajar 
Sailana and other rural area  but they not 
should provide parking facility for the 
customer , it’s very  weak point of business 
growth. 

Opportunities -

A. In year 2010 state bank of Indore merger 



with state bank of India this opportunities 
merge all the network and business of state 
bank of Indore shifted to state bank of India. 
In this case state bank of India is largest bank 
of Ratlam district. 

B. In the largest business bank of Ratlam 
district its opportunities decided an E-corner 
facility for main branches of Ratlam city for 
SBI customer.

C. Since the bank is yet to modernize few of its 
banking operations, there is a better scope of 
using advanced technologies and software to 
improve customer relations. Its facility 
available for all customer of Ratlam district.

Threat -

A. Net profit of the year has decline from 
0.638129146  in the year FY 2007 to 
0.611625715 in the year FY2012

B. This shows the reduce in market & Business 
share to its close competitor CBI, Canara, 
Baroda in Public Sector and  ICICI Other 
Private banks like HDFC, AXIS bank etc.

C. To after open the Private sector bank in 
Ratlam district  like ICICI, HDFC and Axis 
and other banks, SBI customer  tend to 
switch for better facilities and technologies 
in banking service

Bank of India :

Strength -

A. A public sector undertaking. Thus, has 
government banking.

B. All branches situated in district with CBS 
and internet backing facility.

C. All branches situated in commercial place in 
Ratlam district.

Weakness -

A. Bank of India is not a brand value in Ratlam 
District.

B. The branches are not modernized in Ratlam 
city and other area as compared to leading 
banks like SBI, BOB.

C. it’s very less network of branches in Ratlam 
district as compared to other public, private 
and RRB. 

Opportunities -

A. Venturing into rural areas like Sailana, 
Bajna, Raoti.

B. Use of mobile banking, internet banking on a 
large scale in Ratlam District.

C. Installation of more ATMs in Ratlam 
District.

D. Expansion into rural areas

Threat -

A. Net profit of the year has decline from -0.21 
in the year FY 2007 to-0.19 in the year 
FY2012

B. Open new private and foreign banks 
branches as competitors in Ratlam district.

C. Highly competitive environment from 
public and private sector bank in Ratlam 
district.

SWOT Analysis of Private Sector Banks :

AXIS Bank :

Strength -

A. The bank has a good image among urban 
population.

B. Axis bank has been given the rating as one of 
top three positions in terms of fastest growth 
in private sector banks.

C. It is among the largest bank in India which is 
providing Agriculture loans.

D. It is offering various services and products; 
Credit cards, consumer banking, corporate 
banking, finance and insurance, investment 
banking, mortgage loans, private banking, 
private equity, wealth management.

Weakness -

A. Lesser no. of branches compared to its 
competitors

B. Customer service has to improve a lot in 
order to be in race with other major players

C. Very recently the bank started focusing its 
attention towards personal banking and 
urban areas

Opportunities -

A.  Going to foreign markets and exploring the 
new economies.

B. Expansion in rural areas.



C. Now number of branches increased.

Threat -

A. New banking licenses issued by the Reserve 
Bank of India.

B. Governments schemes are most often 
serviced only by govern banks like SBI 
Indian Banks, Punjab National Bank etc.

C. ICICI and HDFC are imposing strong threats 
in terms of their expansion in customer base 
by their aggressive marketing strategies.

HDFC :

Strength -

A. Total Advances is more than Axis and ICICI 
banks in Ratlam District.

B. Lower Rate of Housing Finance as compare 
to other banks.

C. Customer services are better as compare to 
other banks in Ratlam District.

Weakness -

A. Highly Operating Charges for semi-urban 
and rural area customers of Ratlam District. 

B. HDFC cannot enjoy first mover advantage in 
rural areas. Rural people are hard core loyal 
in terms of banking services.

C. HDFC lacks in aggressive marketing 
strategies like ICICI. The bank focuses 
mostly on high end clients.

Opportunities -

A. Expanding Business operation Rural and 
semi urban areas in Ratlam District.

B. There is ample scope for financing flats & 
apartments for the salaried class in the higher 
income Group.

C. HDFC bank has better asset quality 
parameters over government banks, hence 
the profit growth is likely to increase

Threat -

A. Nationalized banks like SBI and other public 
sector banks. 

B. Private Banks likes ICICI & Axis Bank.

C. He non-banking financial companies and 
new age banks are increasing in India.

D. The HDFC is not able to expand its market 

share as ICICI imposes major threat.

Findings of SWOT Analysis :

SWOT Analysis means strengths, weaknesses, 
opportunities and threats of the Banks. Some 
findings about SWOT analysis in Ratlam district 
are as follows:

Public Sector Bank (SBI)

Strength -

A. Total Deposits are more than BOI in Ratam 
District.

B. Total No. of Branches is more than BOI in 
Ratlam District.

C. Total No.of Employees is more than BOI in 
Ratlam District.

Weakness -

A. Customer service is lesser as compared to 
other banks in Ratlam District.

B. Lack of Marketing Experts in Ratlam 
District.

C. Imbalance of Employee in branches of 
Ratlam District.

Opportunities -

A. Expanding Business operation in Ratlam 
District.

B. Rural and Social Banking.

C. Agriculture based consultancy.

Threats -

A. High competition among other public sector 
and private sector banks in Ratlam District.

B. Most of the work of Government scheme and 
policy.

Private Sector Bank (HDFC)

Strength -

A. Total Advances is more than Axis and ICICI 
banks in Ratlam District.

B. Lower Rate of Housing Finance as compare 
to other banks.

C. Customer services are better as compare to 
other banks in Ratlam District.

Weakness -

A. Accounts maintain charge is very high as 



compare to public sector banks.

B. Product is very good but it is mainly suitable 
for higher income group & is not suitable for 
the Middle income group.

C. Highly Operating Charges for semi-urban 
and rural area customers of Ratlam District. 

Opportunities -

A. Expanding Business operation Rural and 
semi urban areas in Ratlam District.

B. There is ample scope for financing flats & 
apartments for the salaried class in the higher 
income Group.

Threats -

A. Nationalized banks like SBI and other public 
sector banks. 

B. Private Banks likes ICICI & Axis Bank.

Conclusion : 

On the basis of SWOT analysis concluded that 
SBI is better than BOI in public sector banks of 
Ratlam district. SBI is the largest bank in India in 
terms of market share, revenue and assets.SBI has 
the first mover advantage in commercial banking 
service. SBI has recently changed its vision and 
mission statements showing a sign of inclination 
towards new age banking services. As per recent 
data the bank has more than 13,000 outlets and 
25,000 ATM centers in India. The bank has its 
presence in 32 countries engaging currency trade 
all over the world. 

HDFC bank is better than Axis banks in private 
sector banks of Ratlam district. HDFC bank’s 
ATM card is compatible with all domestic and 
international Visa/Master card, Visa Electron/ 
Maestro, Plus/cirus and American Express. This 
is one reason for HDFC cards to be the most 
preferred card for shopping and online 
transactions. HDFC bank has the high degree of 
customer satisfaction when compared to other 
private banks. The attrition rate in HDFC is low 
and it is one of the best places to work in private 
banking sector. Customer services are better as 
compare to other banks in Ratlam District.
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Abstract :

Thousands of Indians are trafficked everyday to 
some destination or the other and are forced to 
lead lives of slavery. They survive in brothels, 
factories, guesthouses, dance bars, farms and 
even in the homes of well-off Indians, with no 
control over their bodies and lives. The Indian 
Constitution specifically bans the traffic in 
persons. Article 23, in the Fundamental Rights 
Section of the Constitution, prohibits “traffic in 
human beings and other similar forms of forced 
labor”.

Trafficking in human beings take place for the 
purpose of exploitation which in general could be 
categorized as (a) Sex – based and (b) Non-Sex-
based. The former category includes trafficking 
for prostitution, Commercial Sexual Abuse, 
Pedophilia, Pornography, Cyber Sex, and 
different types of disguised sexual exploitation 
that take place in some of the massage parlors, 
beauty parlors, bars, and other manifestations 
like call girl racket, friends clubs, etc. 

The Suppression of immoral Traffic in Women 
and Girls Act 1956 (SITA) was enacted under 
Article 35 of the Indian Constitution with the 
object of inhibiting or abolishing trafficking in 
women and girls. The Immoral Traffic 
(Prevention) Act, 1956 is a special legislation that 
deals exclusively with trafficking. The Act 
defines the terms brothel, child, corrective 
institutions, prostitution, protective home, public 
place, special police officers and trafficking 
officer. Recent International Organisation for 
Migration (IOM) states that in 1997, an estimate 
1, 75, 000 women and girls were trafficked from 
Central and Eastern Europe and common wealth 
of independent states. Recent IOM figure show 
that 1,20,000 women and children are being 
trafficked into European Union each Year. The 
focus of the research is on the process of 
trafficking rather than the purpose of trafficking 
and its legal strategies for its control and 
Prevention. 

Key Words : Trafficking in Human Beings, 
Forced Labour, Prostitution, Pedophilia, 
Pornography, Cyber Sex, CEDAW, ILO 

Introduction :

Trafficking of Women is not a new phenomenon 
and in the recent times, it has emerged as a serious 
problem, Trafficking has become an international 
industry, Trafficker profit from the unequal social 
and economic status of women around the world. 
Trafficking in Women and Children is the gravest 
form of abuse and exploitation of human beings. 
Thousands of Indians are trafficked everyday to 
some destination or the other and are forced to 
lead lives of slavery. They survive in brothels, 
factories, guesthouses, dance bars, farms and 
even in the homes of well-off Indians, with no 
control over their bodies and lives.

The Indian Constitution specifically bans the 
traffic in persons. Article 23, in the Fundamental 
Rights Section of the Constitution, prohibits 
“traffic in human beings and other similar forms 
of forced labor”. Trafficking necessarily involves 
movement/ transportation, of a person by means 
of coercion of deceit, and consequent 
exploitation leading to commercialization. The 
abusers, including the traffickers, the recruiters, 
the transporters, the sellers, the buyers, the end-
users etc., exploit the vulnerability of the 
trafficked person. Trafficking shows phenomenal 
increase with globalization. Increasing profit 
with little or no risk, organized activities, low 
priority in law enforcement etc., aggravate the 
situation. The income generated by trafficking is 
comparable to the money generated through 
trafficking in arms and drugs.

Impact of Trafficking :

Trafficking in human beings take place for the 
purpose of exploitation which in general could be 
categorized as (a) Sex – based and (b) Non-Sex-
based. The former category includes trafficking 
for prostitution, Commercial Sexual Abuse, 
Pedophilia, Pornography, Cyber Sex, and 
different types of disguised sexual exploitation 
that take place in some of the massage parlors, 
beauty parlors, bars, and other manifestations 
like call girl racket, friends clubs, etc. Non sex 
based trafficking could be for different types of 
servitude, like domestic labor, industrial labor, 
adoption, organ transplant, camel racing 

A Critical Study on Trafficking of Women and Children in India

Dr. S. D. Moharana, Principal,
G. M. Law College, Puri



marriage related rackets etc. prostitution is an 
international problem which can be found in both 
developing and industrialized nations. Society 
remains tolerant of this abominable crime against 
women. There are ways of getting women are 
false employment promises, false marriages and 
kidnapping. What makes women and girls 
vulnerable are economic distress, desertion by 
their spouses, sexually exploitative social 
customs and family traditions. The number of 
women & children sex work in India is stated to 
be between 70,000 and 1 million of these, 30 
percent are below 20 Years of age. Nearly 15% 
began sex work when they are below 15, and 25% 
entered between 15 and 18 Years (Mukherjee and 
Das 1996). Roughly, 2 million children are 
abused and forced into prostitution every year in 
India . A study conducted in 1992 estimated that 
at any given time 20,000 girls are being 
transported from one part of the country to 
another (Gupta 2003).

National Framework of Laws Related to 
trafficking in India :

The two Principal Indian Laws that address 
trafficking and prostitution in particular are: The 
Suppression of Immoral Traffic in Women and 
Girls Act of 1956 (SITA) and The Immoral 
Traffic (Prevention) Act of 1986 (IPTA) an 
amended SITA.

SITA, a penal law, was passed in 1956 and 
enforced in 1958 as a consequence of India’s 
singing the Trafficking convention, rather than as 
a result of any mass social welfare movement. 
SITA did not seek the “abolition of prostitutes and 
prostitution as such and to make it per se a 
criminal offence or punish a person one 
prostitutes oneself.”     

The law permitted penalization of a woman found 
to be engaged in prostitution under certain 
conditions. For example, Section 7(1) penalized a 
woman found engaged in prostitution in or near a 
public place. Section 8(b) did the same for a 
woman found seducing or soliciting for purpose 
of prostitution, the law also permitted a 
magistrate to order the removal of a person 
engaged in prostitution from any place and to 
punish the person upon refusal. Offenses under 
SITA were bailable, but a woman picked up from 
the street by the police usually did not have either 
the money or the influence to keep her out of 

custody or free from fines. 

India is said to have adopted a tolerant approach 
to prostitution whereby an individual is free to 
carry on prostitution provided it is not an 
organized and a commercialized vice. However, 
it commits itself to opposing trafficking as 
enshrined in Article 23 of the Constitution which 
prohibits trafficking in human beings, India is 
also a signatory to international conventions such 
as the Convention on Rights of the child (1989), 
Convention on Elimination of all forms of 
Discrimination Against Women (1979), UN 
Protocol to prevent, Suppress and Punish 
Trafficking in persons, especially Women and 
Children (2000) and the latest South Asian 
Association for Regional Cooperation (SAARC) 
Convention on Preventing and Combating 
Trafficking in Women and Children for 
Prostitution (2002).

A trafficked victim is therefore, a victim of 
multiplicity of crimes, and extreme form of abuse 
and violation for human rights. The Constitution 
of India, under article 23 specifically prohibits 
trafficking in human rights. At present the legal 
regime to trafficking of women and children for 
commercial sexual exploitation includes the 
following.

a. Indian Penal Code 1860

b. The Immoral Traffic (Prevention) Act, ITPA 
– 1956

c. The Suppression of Immoral Traffic Act, 
(SITA)1956

d. J.J. Act – 2000, The Goa Children Act, 2003

e. Special Laws of Various states.

f. Rulings of Supreme Court and High Court 

The lack of understanding of trafficking by the 
legal system could arise from one or more of 
these factors: first, there is no definition of 
“trafficking” or “trafficker” under the Act. 
Therefore, the police and the judiciary do not 
have an understanding of the complexities 
involved when a woman is trafficked, the 
different types of traffickers, and their strategies. 

In order to ensure effective implementation of the 
existing law there is a need for sensitization of all 
concerned in the Criminal Justice System, 
including judicial officers, prosecutors, medical 
experts, police officers. Moreover there should be 



partnership with the NGOs so as to ensure law 
enforcement, rescue, prevention, counseling, 
r e h a b i l i t a t i o n ,  r e i n t e g r a t i o n ,  s o c i a l  
empowerment etc.  

The Probation of Offenders Act 1958 is aimed as 
offenders. It’s important features are: i) the Act 
empowers the court to release certain offenders 
after admonitions and place certain other 
offenders on probation for good conduct, and ii) 
the Act puts a restriction on the court, forbidding 
the imprisonment of any offender below the age 
of 21years, who has not committed as offence 
punishable with imprisonment for life, unless the 
circumstances of the case or nature of the offence 
requires that the offender be punished.

International Framework of Law Related to 
Trafficking:-

An overview of selected international 
conventions that regulate trafficking is presented 
below.

• International Agreement for the Suppression 
of the White Slave Traffic 1904

• In te rna t iona l  Convent ion  for  the  
Suppression of the White Slave Traffic 1910

• In te rna t iona l  Convent ion  for  the  
Suppression of Traffic in Women and 
Children 1921

• Slavery Convention 1926

• Forced Labour Convention (ILO) 1930

• In te rna t iona l  Convent ion  for  the  
Suppression of the Traffic in Women of Full 
Age 1933

• Universal Declaration of Human Rights 
1948

• UN Convention for the Suppression of the 
Traffic in persons and of the Exploitation of 
the Prostitution of Others 1949

• Supplementary Convention of the Abolition 
of Slavery, the Slave Trade, and Institutions 
and Practices Similar to Slavery 1956 
(Slavery Convention)

• Abolition of Forced Labour Convention 
(ILO) 1957

• International Convention on Civil and 
Political Rights 1966

• International Convention on Economic, 
Social and Cultural Rights (ICESCR) 1966

• Minimum Age Convention 1973

• Convention on the Elimination of All Forms 
of Discrimination Against Women 1979 
(CEDAW)

• United Nations Convention against Torture 
and Other Cruel, Inhuman or Degrading 
Treatment or Punishment 1984

• Tourism Bill of Rights and the Tourist Code 
1985 

• Contention of the Rights of the Child 1989

• Convention on the protection of the Rights of 
Migrant Workers 1990

• The ILO Convention on the Worst Forms of 
Child Labour 1999 

• Optional Protocol to the Convention on the 
elimination of all forms of Discrimination 
against Women 1999

• UN protocol to prevent, Suppress and Punish 
Trafficking in Persons, Especially Women 
and Children 2000

• Optional Protocol to the Convention on the 
Rights of the Child on the Sale of Children, 
Child Prostitution and Child Pornography 
2002 (The Sex Trafficking Protocol)

• Recommended Principles and Guidelines on 
human Rights and human Trafficking 2002.

Magnitude of Trafficking :

• The United States Department of State 
Trafficking in Persons Report for 2002 notes 
“Over the past year, at least 700,000, and 
possibly as many as four million, men, 
women and children worldwide were 
bought, sold, transported and held against 
their will in slave-like conditions.”

•  The United Nations Population Fund states 
“Statistics about trafficking are unreliable 
for a number of reasons, including the 
clandestine nature of the activity. However, 
rough estimates suggest that between 
700,000 to 2million women are trafficked 
across international borders annually. 
Adding domestic trafficking would bring the 
total much higher, to perhaps 4 million 
persons per year.”



• According to the Swedish NGO, Kvinna Till 
Kvinna, “Estimated 500,000 women from 
over the world are trafficked each year into 
Western Europe alone. A large proportion of 
these come from the former Soviet Union 
countries.

•  The International Organization for 
Migration (IOM) states that “In 1997, an 
estimated 175,000 women and girls were 
trafficked from Central and Eastern Europe 
and the Commonwealth of Independent 
States.”

•  Recent IOM figures show that “120,000 
women and children are being trafficked into 
the European Union each year, mostly 
through the Balkans” and “10,000 women 
mostly from Moldova, Romania and 
Ukraine are working in [Bosnia and 
Herzegovina] sex trade”

Human Rights Violations in the Process of 
Trafficking :

The author emphasizing the following concepts:

(a) Trafficking in women should be viewed as 
first and foremost a violation of women’s 
human rights.

(b) The 1948 United Nations Universal 
Declaration of Human Rights speaks of 
fundamental human rights:

(i) All human beings are born free  
(Article 1);

(ii) Everyone has the right to life, liberty 
and security of person  (Article 3);

(iii) No one shall be held in slavery or 
servitude; slavery and slave trade shall be 
prohibited in all their forms.  (Article 4);

(iv) No one shall be subjected to torture.  
(Article 5).

(c) During the course of this exercise, we will 
explore how the human rights of trafficked 
persons are violated in the process of 
trafficking.

The United Nations Global Initiative to Fight 
Human Trafficking (UN.GIFT) was conceived to 
promote the global fight on human trafficking, on 
the basis of international agreements reached at 
the UN. UN.GIFT was launched in March 2007 
by UNODC with a grant made on behalf of the 

United Arab Emirates. It is managed in 
cooperation with the International Labour 
Organization (ILO); the International 
Organization for Migration (IOM); the UN 
Children's Fund (UNICEF); the Office of the 
High Commissioner for Human Rights 
(OHCHR); and the Organization for Security and 
Co-operation in Europe (OSCE) .

The UN.GIFT, UNODC launched a research 
exercise to gather primary data on national 
responses to trafficking in persons worldwide. 
The report gathers official information for 155 
countries and territories in the areas of legal and 
institutional framework, criminal justice 
response and victim assistance services. 
UN.GIFT works with all stakeholders — 
governments, business, academia, civil society 
and the media — to support each other's work, 
create new partnerships, and develop effective 
tools to fight human trafficking.

India Anti Human Trafficking Portal :

In India, the trafficking in persons for 
commercial sexual exploitation, forced labor, 
forced marriages and domestic servitude is 
considered an organized crime. The Government 
of India applies the Criminal Law (Amendment) 
Act 2013, active from 3 February 2013, as well as 
Section 370 and 370A IPC, which defines human 
trafficking and "provides stringent punishment 
for human trafficking; trafficking of children for 
exploitation in any form including physical 
exploitation; or any form of sexual exploitation, 
slavery, servitude or the forced removal of 
organs." Additionally, a Regional Task Force 
implements the SAARC Convention on the 
prevention of Trafficking in Women and 
Children.

Judicial Response to Issues of Trafficking in 
Women and Children :

Article 23 of the Constitution of India says, 
‘Traffic in human beings, beggary, and other 
similar forms of forced labour are prohibited and 
any contravention of this provision shall be an 
offence punishable in accordance with the law,’ 
Constitutional provisions and international 
commitments have led to several legislations on 
the subject. The special law relating to CSE-the 
ITPA 1956-covers many offences that can be tried 
by a judicial magistrate and by sessions judges. 
The High Courts of the states and the Supreme 



Court of India have powers of appeal, review and 
even original jurisdiction. Under Articles 32 and 
226 of the Constitution, the Supreme Court and 
High Courts can entertain writ petitions and 
Public Interest Litigations (PILs). The legal 
interpretations and judgments by the Supreme 
Court and High Courts have the strength of law, 
as precedents, until amended or replaced by 
legislation. The laws on trafficking, as is the case 
with other legislation, have gone through judicial 
scrutiny and several decisions and directions 
have emanated from various fora. Judicial 
activism and suo moto proceedings in the courts 
have brought in new dimensions and responses in 
the  pol ic ies ,  programmers  and thei r  
implementation in preventing and combating 
trafficking. 

C o n c l u s i o n ,  S u g g e s t i o n s  a n d  
Recommendations :

The focus of the research was on the process of 
trafficking rather than the purpose of trafficking. 
The suggestions and recommendations included 
in this chapter are not exhaustive, through efforts 
have been made to identify the important issues 
and list out the suggestions and recommendations 
for actions that are required to address them. 

The suggestions and recommendations emerging 
from this study are presented below:

- Cross-cutting issues,(importance of Human 
Rights)

- Prevention of trafficking, 

- Protection of victims and survivors,

- Prosecution of exploiters and others, and

- Suggested changes in ITPA (Immoral Traffic 
(Prevention) act) 1986.

Cross-cutting Issues :

1. To address trafficking, the first and foremost 
requirement is to recognize the human rights 
violations involved. The commonly prevalent 
paternalistic ‘law and order perspective and the 
predominantly moralistic ‘welfare perspective’ 
have to be substituted by a ‘human rights 
perspective’. Every action and initiative, whether 
it is a policy, programme or project, should be 
oriented towards the best interests of the 
trafficked victim/survivor and towards the 
protection of a prospective victim. The NHRC 
and state human Rights Commissions could be 

the appropriate catalysts for bringing about this 
paradigm shift.

2. All activities relating to the prevention, 
protection and prosecution of trafficking have to 
necessarily originate from a clear understanding 
of all such concepts and their links. There is a 
need to develop guidebooks, brochures or flyers 
that can help demystify the concepts and bring 
about clarity. 

3. Despite the provision u/s 13(b) of the ITPA 
that provides for constituting an advisory body of 
NGOs, many states have not taken any initiative 
in this direction. Though the law does not taken 
any initiative in this direction. Though the law 
does not deem it to be mandatory, the facts clearly 
emerging from this study indicate that the 
partnership of civil society-represented by the 
advisory body of NGOs-with law enforcement 
agencies is an ideal mechanism and also an 
essential requirement for addressing issues 
relating to trafficking. Therefore, all state 
governments should consider constituting an 
advisory body consisting of NGOs and respected 
members of the public, who are committed and 
working against trafficking.

4. State governments should revise the rules 
issued long back under SITA. These rules should 
also list out the procedure and protocols that are 
to be followed in rescue and post-rescue 
operations. These rules should be in the best 
interest of the survivors/victims. 

5. Governments should bring out state policies, 
including guidelines on the minimum standards 
of care, attention and service to the extended to 
the victims and survivors of trafficking by all the 
service providers, including law enforcement 
officials, judicial officers, prosecutors, medical 
professionals, psychosocial professionals,  
counsellors and people manning after care 
homes. The state policy should bring in to focus 
the link between migration, HIV/AIDs and 
trafficking. 

6. The Constitution of India, under Article 23, 
explicitly prohibits trafficking for any type of 
exploitation, including CSE, labour and 
servitude. Anti-trafficking activities should 
therefore be integrated into policies, programmes 
and projects of all the ministries and departments 
that have any bearing on the issues concerned. 



7. It is appropriate and essential to set up a 
national integrated grid of NGOs on anti-
trafficking, which is linked with NGO groups 
across the border in Nepal and Bangladesh. This 
could perhaps be facilitated by an MoU similar to 
the one in Thailand. 

8. The collaboration of NGOs and government 
agencies is an essential requirement in anti-
trafficking programmes and activities. 

9. The social responsibility of the corporate has 
given a strong impetus to anti-trafficking 
activities. The partnership of corporate with 
NGOs can be initiated by either party or could be 
facilitated by concerned government agencies. 
The large amounts which corporate have 
earmarked for meeting their social responsibility 
could be adequately channelized into the anti-
trafficking sector.

10. Therefore, it is in the best interests of the 
public that the various UN agencies avoid 
duplication of efforts and synergies their policies 
and programmes. 

11. Therefore, creating awareness about such 
schemes should not be considered only welfare 
activity, but should be considered a human rights 
issue. The NHRC could, accordingly, advise the 
various ministries and agencies in the central and 
state governments. 

12. The research has exposed the extreme 
vulnerability of children, especially girl children. 
Therefore there is a need to develop and put into 
practice a distinctly different approach for 
children, separate from that of women, in all 
aspects of preventing and combating trafficking.

13. This study brings out the need for creating 
the required political will to understand and 
address various issues in trafficking. The 
sensitization of policy makers, parliamentarians 
and legislators is called for.

14. The lack of awareness about the human 
rights of women and children is the springboard 
from which exploiters gain power. Once 
vulnerable sections are adequately aware of their 
rights, they themselves will feel strengthened.

15. There is a need to address the issue of 
sexuality within this group and sensitise them to 
the rights of women and children. Appropriate 
NGOs could be asked by educational institutions 
to carry out such target-oriented advocacy in 

schools and colleges. 

16. This study also showed that certain families, 
due to several reasons, are directly or indirectly 
involved in the trafficking process. The reasons 
could be their ignorance, the lack of livelihood 
options arising out of poverty, prevailing cultural 
traditions or commercial motives. Moreover any 
preventive strategy should take the family into 
consideration, as the role of the family is crucial. 

17. The UN consensus definition of “trafficking 
in persons” was drafted in 2000 as a result of 
concern over the growing problem of trafficking 
worldwide. The problem of trafficking itself is 
not new, however, but has taken on new 
dimensions as a result of global political, 
economic and social changes. 

18.  Since the collapse of communism in the 
early 1990’s, trafficking in women in the 
CEE/CIS region has emerged as a serious 
problem. Women from countries in transition are 
particularly at risk for trafficking, and traffickers 
have taken advantage of their vulnerable status. 
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Abstract :

The iconoclastic tendencies of Islamic 
conquerors who plundered and marauded the 
Indian sub-continent have been a matter of debate 
among generations of historians, some of whom 
have tried to justify these acts of destruction on 
economic grounds, stating that economic 
exigencies forced the Islamic rulers of India to 
destroy places of worship and loot the wealth 
embedded in these places of piety. However, 
some scholars are of the view that the destruction 
of temples was largely influenced by the 
fundamentalist, religious biases harboured by 
Islamic rulers of Hindustan who left no stone 
unturned to humiliate the majority Hindu 
population. The saga of temple destruction began 
with the raids of Mahmud of Ghazni on the 
temple of Somnatha in Gujarat in the 11th century 
and continued with unwavering resolve under the 
Sultans of Delhi and was later converted into an 
institutionalized practice under the Mughals. 
Among the Mughal emperors of India, 
Aurangzeb exhibited a particular distaste for 
Hindu temples in particular and the Hindus in 
general, and ordered for the destruction of several 
temples in the north, in Odisha and even in the 
Deccan. This paper intends to contextualize and 
re-assess the desecration of temples ordered by 
Aurangzeb. The emperor’s anti-Hindu policies 
have engaged scholars over centuries, and while 
some have tried to justify his acts of cruelty, other 
have cogently articulated against his policies and 
have unapologetically called him a bigot. Using 
primary sources such as Persian chronicles, 
Aurangzeb’s farmans and edicts, and other 
relevant sources, this paper intends to add a new 
dimension to the ongoing debate. 

Keywords : Aurangzeb, Mughal,Religious, 
Hindu,Temple, Desecration, Destruction, Bigot

Introduction :

There is a marked distinction in the manner in 
which scholars have tried to project the 
fundamentalist policies of Emperor Aurangzeb. 
Some scholars, belonging to the nationalist 
school of thought, have analyzed his religious 

policy and have blamed his anti-Hindu policies 
for being the main reason for growing discontent 
in the empire, leading to revolts and eventually 
leading to the demise of the Mughal state. 
Scholars such as Jadunath Sarkar, A.L. 
Srivastava, S.R. Sharma, R.P. Tripathi, among 
others held this view. On the other side of the 
spectrum stood the Marxist historians such as 
Satish Chandra, Irfan Habib, Athali Ali, among 
others who downplayed the role of Aurangzeb 
and his religious bigotry, and claimed that the 
revolts and discontent in the Mughal Empire in 
the 18th century was due to an impending 
economic crisis. Further, these historians claim 
that the religious policy of Aurangzeb was 
dictated by economic exigencies, and the 
measures taken by him were not essentially 
religious in nature but economic. 

These scholars have emphasized that it was 
incumbent upon Aurangzeb to solve the fiscal and 
monetary crisis which the empire was facing, as a 
result of which he had to adopt certain puritanical 
measures. However, what these scholars have not 
attempted to look at is the very nature of 
Aurangzeb, and his inherently reactionary 
attitude towards the non-Muslims. Recent 
historiography which had analyzed the crisis 
from the different perspective has sought to 
undermine the older historiographical tradition 
by moving the debate away from the Mughal-
centric approach. These scholars have marked a 
paradigm shift in the ‘personality’ based history 
writing and have attempted to focus on processes 
rather than individual rulers. However, what 
remains unexplained in the role of individuals, 
particularly emperor, in policy-making and how 
these policies lead to a crisis in the Mughal state. 
This paper will touch upon one such area of 
policy making affected by Aurangzeb—the 
destruction of temples in the country. 

Though scholars like Jadunath Sarkar made path-
breaking interventions in this area, a deeper 
analysis of Aurangzeb’s policy of temple 
desecration needs to be made in order to provide a 
fresh perspective to the academic discourse. 
Evidence from Persian chronicles as well some 
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farmans issued by the emperor reveal his 
apparent hatred for Hindu temples. They also 
bring to the fore his adamantine anti-Hindu 
outlook, which led him to destroy temples on a 
large-scale across the length and breadth of the 
country. For instance, in one of his farmans he 
dictated that “it is a sin for a Musalman to even 
look at a temple.”In many other dictates issued by 
the emperor, he dictates the destruction of 
temples and building of mosques on the site 
where the temples once existed. An extensive 
analysis of the works of Persian chroniclers, 
particularly Saqi Mustaid Khan’s Maasir-i-
Alamgiri, leads to the conclusion that Aurangzeb 
followed a distinctly fundamentalist policy in his 
empire, a policy which was bound to anger the 
majority population and lead to severe 
discontent. 

Desecration of Temples in the North : 
Presenting a Counter-Narrative 

An analysis of the farmans (edicts) issued by 
Aurangzeb reveal his destructive streak as far as 
Hindu temples were concerned. These edicts also 
reveal that there was no economic exigency that 
dictated the destruction of temples, it was an act 
of religious despotism and bigotry of which 
Aurangzeb was a champion. Aurangzeb ordered 
for the destruction of many reverential sites, and 
this led to an atmosphere of religious intolerance, 
making the Hindus suspicious of the aims and 
ambitions of the emperor. 

Scholars in the past have tried to present a 
moderate face of Aurangzeb, especially the 
Marxist historians who in their attempt to present 
a counter-narrative to the nationalist discourse 
have tried to project Aurangzeb as a tolerant, 
rational and forgiving emperor whose actions 
were necessitated by economic crisis in the 
empire. However, if we analyze some of the 
farmans issued by the emperor, it becomes amply 
clear that Aurangzeb was far from being tolerant. 
He was irrationally anti-Hindu and took 
deliberate measures to denigrate the sentiments 
of the Hindu community, and this he did in many 
ways—re-imposing the jiziya (religious tax), 
ordering for the destruction of temples, placing a 
ban on public celebration of festivals such as 
Holi, banning Hindu customs such as Jhorokha 
Darshan and Tika ceremony, among other 
measures. 

Some of the farmans issued by the emperor 

clearly exhibit his ideological stand point, which 
was far from being tolerant. Early in his reign, in 
1666, Aurangzeb issued a farman declaring that it 
was a “sin to even look at a temple.” Referring to 
the stone railing which his elder brother, Prince 
Muhammad Dara Shikoh, had presented to the 
Keshav Rai Temple at Mathura, Aurangzeb 
claimed that “in the religion of the Musalmans it 
is improper even to look at a temple and therefore 
presentation of a stone railing to Keshav Rai 
Temple by Dara was totally unbecoming of a 
Musalman.” Soon after the demolition of the 
stone railing at the Keshav Rai Temple at 
Mathura, Aurangzeb turned his attention to the 
revered Kalka Mata temple at Delhi, which was a 
famous shrine dedicated to Hindu goddess Kali. 
In the year 1667 Aurangzeb ordered the 
destruction of the Kalka Mata Temple. Two 
farmans, dated 3rd September 1667 and 12th 
September 1667, refer to the destruction of the 
Kalka Temple. 

A new dimension was added to Aurangzeb’s 
bigotry when on 9th April 1669, he issued a 
‘General Order for the Destruction of Temples.’ 
According to Saqi Mustaid Khan who wrote an 
elaborate account of Aurangzeb’s reign, “the 
Lord Cherisher of the faith learnt that in the 
provinces of Thatta, Multan and especially in 
Benaras, the Brahman misbelievers used to teach 
their false books in their established schools, and 
that admirers and students both Hindu and 
Muslim, used to come from great distances to 
these misguided men in order to acquire their vile 
learning. His Majesty, eager to establish Islam, 
issued orders to the governors of all the provinces 
to demolish the schools and temples of the 
infidels and with the utmost urgency put down the 
teaching and the public practice of the religion of 
these misbelievers.” 

A sketch kept at the Bikaner Museum in 
Rajasthan has depicted the destruction of the 
temples of Somanath, Jagannath (Puri), Kashi 
Vishwanath (Banaras), and Keshava Rai 
(Mathura). These shrines were highly venerated 
by the Hindus, and the destruction of these 
shrines marked a watershed in the history of 
Mughal India. In the centre of this sketch is a 
portion of the infamous order of 9th April 1669 
issued by Aurangzeb.

Furher, in the month of August in 1669, the 
Vishwanath Temple at Kashi was razed to the 



ground. Saqi Mustaid Khan recorded in his 
chronicle that “according to the emperor’s 
command, his officers had demolished the temple 
of Vishwanath at Kashi.” It is important to note 
that this temple, dedicated to Lord Shiva, is 
considered to be one of the holiest places of 
worship for the Hindus. 

After the demolition of the Shiva temple at 
Varanasi, Aurangzeb turned his attention to 
Mathura. In 1666, he had already got the stone 
railing demolished which had been installed by 
his brother Dara. In January 1670, Aurangzeb 
ordered the destruction of the Keshav Rai Temple 
at Mathura. According to Saqi Mustaid Khan, 
“the emperor ordered the demolition of the 
temple situated in Mathura, famous as the Dehra 
of Kesho Rai. In a short time by the great 
exertions of his officers, the destruction of this 
s t rong  founda t ion  o f  in f ide l i ty  was  
accomplished, and on its site a lofty mosque was 
built at the expenditure of a large sum.” The 
chronicler also mentions how the idols were 
denigrated—“the idols, large and small, set with 
costly jewels, which had been set up in the 
temple, were brought to Agra, and buried under 
the steps of the mosque of Begam Sahib in order 
to be continually trodded upon. The name of 
Mathura was changed to Islamabad.” This act of 
cruelty mentioned by Saqi Mustaid Khan clearly 
points to the fact that Aurangzeb had an 
uncompromising, discriminatory attitude when it 
came to Hindu temples. Not only did he order the 
destruction of temples, he also ordered that 
mosques be built of the sites. Even if Saqi 
Mustaid Khan’s work is considered to be an 
exaggerated account, it is not possible to believe 
that the entire account is fabricated. The fact that 
the temple was destroyed and a mosque built at its 
site are corroborated by the works of other 
chroniclers as well. 

Over a decade after the desecration of the Keshav 
Rai Temple at Mathura, Aurangzeb turned his 
attention to yet another sacred shrine in 
Varanasi—the Nand-Madho Temple. On 13th 
September 1682, the Diwan of Benaras, Rafi-ul-
Amin sent a report to the Emperor that the Nand-
Madho temple, also known as the Bindu-Madhav 
temple had been demolished. He also mentioned 
in his communication that he wanted the emperor 
to order him regarding the construction of a 
mosque at the site of the temple. The emperor 
promptly ordered that a mosque be built there.  

The Bindu Madhav Temple was one of the most 
important Vishnu temples in Varanasi since the 
5th century AD. The existence of this temple has 
been mentioned in the Matsya Purana, as one of 
the five most important tirthas in Varanasi. The 
temple was demolished and a mosque was 
constructed here as the Akhbarrecords dated 13th 
September 1682 state. 

Temple Destruction in Rajputana : Religion 
and not Politics as the Prime Mover 

Some historians have claimed that temple 
destruction was part of a larger political strategy, 
rather than a policy which stemmed out of 
religious antagonism. For instance, historian 
Satish Chandra has opined that in situations of 
war, temples were destroyed and idols 
desecrated, however, he has justified this as being 
a politically motivated move. This argument of 
Satish Chandra can be countered on many 
grounds. If we analyze the manner in which 
Aurangzeb ordered the destruction of temples in 
Rajputana during times of conflict with the 
Rajputs, it becomes clear that temples were 
destroyed not only as a political strategy but also 
as a means to hurt the religious sentiments of the 
Hindu Rajput ruler of the region. In 1678, 
Aurangzeb ordered the destruction of the most 
revered temple at Khandela to humiliate the 
Rajputs. Military commander Darab Khan was 
sent with a strong force to “punish the Rajputs of 
Khandela and destroy the great temple of the 
place. The temples of Khandela and Sanula and 
all other temples in the neighbourhood were 
demolished.” 

In January 1679, Ruhullah Khan and Ekkataz 
Khan were deputed to demolish the great temple 
in front of the Rana’s palace in Udaipur. When the 
Mughal forces went to demolish this temple, the 
Rajputs defended it with all their might. 
According to Saqi Mustaid Khan, “twenty 
Rajputs sitting inside the temple vowed to give up 
their lives.” The chronicler also mentions how the 
Rajputs defended the temple. The Rajputs fought 
valiantly in the face of adversity, each of them 
held out the imperial forces of the Mughals, killed 
many of Mughal soldiers, and finally laid down 
their lives fighting for their faith. When the 
surviving Mughal soldiers entered the temple, 
they found it to be empty. They broke the images 
and left. This incident mentioned by the 
chronicler makes it adequately clear that the 



Mughal forces were sent with an intention to 
bring down the temple, and deface the images. 
Such iconoclastic tendencies exhibited by the 
Mughal armies on the instruction of Aurangzeb 
cannot be justified in the name of political 
machinations. 

Continuing with his destructive streak in 
Rajputana, Emperor Aurangzeb issued an order 
to destroy all the temples built on the banks of the 
Rana’s lake on 23rd December 1679. Evidence 
comes from the Siyah Akhbarat-i-Darbar-i-
Mu'alla Julus. The Akhbarat mentions 
that"yesterday, Yakka Taz Khan and mimar 
(architect or mason) Hira brought before the 
Emperor the tarah (plans or designs) of the 
temples built on the bank of Rana's lake and 
submitted that at a distance of about five kos, 
there was another lake also. It was ordered by the 
Emperor that Hasan Ali Khan, Ruhullah Khan, 
Yakka Taz Khan, Ibadullah Khan and Tahavvara 
Khan should go and destroy the temples”.  This 
blanket sanction given by Aurangzeb to his 
nobles and army commanders to destroy temples 
at free will, provides enough justification for the 
fact that he was dictated by purely religious 
reasons, and whether or not there was any 
political factor involved, he unabashedly ordered 
the destruction of temples and the defacement of 
idols contained in those temples. 

Moreover, the Emperor also rewarded those who 
looted temples and brought the wealth to the 
emperor’s court. For instance, on 29th January 
1680, Aurangzeb rewarded Hasan Ali Khan who 
presented twenty camel loads of tents and other 
things captured from the Rana’s palace and 
reported that one hundred and seventy two other 
temples in the environs of Udaipur had been 
destroyed. Pleased with this, the emperor 
rewarded him with the title of Bahadur 
Alamgirshahi. 

Later, Aurangzeb also ordered the demolition of 
the Goner temple near Amber in Rajasthan. The 
Emperor ordered that the possession of the 
temple be handed over to one Jamal Beg.  In May 
1686, Aurangzeb ordered the demolition of the 
Jagdish Temple at Goner, twenty km from Jaipur. 
This was one of the most important temples in the 
region. According to the Siyaha Akhbarat-i-
Darbar-i- Mu‘alla Julus, “His majesty’s servants 
had gone to demolish the temple at Goner. A 
Rajput, Gaj Singh, by name, had taken position 

inside the temple. A severe fight took place in 
which, by the Iqbal of his Majesty, he along with 
three to five men were killed. A few men from this 
side also lost their lives. The emperor said ‘well 
done’” 

Desecration of Temples in Orissa and the 
Deccan :

Nothing could soften Aurangzeb’s bigotry, 
neither widespread discontent nor rebellions. He 
did not stop at destroying temples in the north and 
in Rajputana, he went on to order the destruction 
of temples in Orissa and even in the Deccan. On 
1st June 1681, Aurangzeb issued orders for the 
demolition of the Jagannath temple in Orissa. The 
S i y a h  A k h b a r a t - i - D a r b a r - i - M u ‘ a l l a  
Julusmentions that "the Emperor ordered Asad 
Khan that in accordance with the (existing) 
orders, to write to Amir-ul-Umara, the Subedar of 
Bengal, to demolish the temple (butkhana) of 
Jagannath in Orissa."  The temple, situated in 
Puri, was a well-known centre of pilgrimage for 
the Hindus, and one of the most famous shrines in 
Eastern India. 

The Deccan was also not spared. In September 
1681, the emperor was on his way to the Deccan. 
On 21st September 1681, Aurangzeb issued an 
order that whichever temple comes in the way of 
the emperor be demolished.” All the temples on 
the way were to be destroyed in accordance with 
the emperor’s order. Some historians have 
claimed that Aurangzeb made a distinction 
between long-standing temples or old temples 
and new ones or recently built ones. However, 
such a distinction was not adhered to as far as the 
Deccan was concerned. The farman issued by 
Aurangzeb stated clearly that all temples on the 
way be destroyed, and nothing about their status 
as old or new was mentioned. 

Aurangzeb had the regret that the houses and the 
temples in the Deccan were exceedingly strong, 
being built solely of stone and iron. For this 
reason, as he wrote to Ruhullah Khan, "The 
hatchet men of the Government in course of my 
marching do not get sufficient strength and power 
(i.e. time) to destroy and raze the temples of the 
infidels that met the eye on the way, and therefore 
ordered that "an orthodox darogha" be appointed 
"who may afterwards destroy them (temples) at 
leisure and dig up their foundations". Continuing 
with his zealous streak, Aurangzeb ordered the 
demolition of the temple at Pandharpur on 1st 



January 1705. He also ordered that butchers be 
taken to the camp there and cows be slaughtered 
inside the precincts of the temple. 

Conclusion : 

Aurangzeb spared some closed temples, 
however, this was not prompted by good will or 
any pious consideration but it was a result of a 
well calculated effort on his part to not waste 
money on reconverting temples into mosques 
where the population of Muslims was sparse. 
Evidence comes from the Burhanpur district. 
"Qamruddin Khan reported that in this mulk (in 
the region of Burhanpur) there are a very large 
number of temples, but their doors remain closed. 
One of Your Majesty's servant was sent with 
orders to demolish the temples, who reported that 
in this zila (district), Muslims have not settled (in 
any appreciable number), so that the temples be 
given the appearance of mosques in order that the 
Musalmans may offer namaz there. The Emperor 
ordered that it would be better to let the temples 
remain closed rather than demolishing them”. 

A careful study of facts reveals that Aurangzeb 
was a zealot par excellence who ordered the 
destruction of temples when and where possible. 
Although some historians have argued that he 
made a distinction between old temples and new 
ones, and largely prohibited the construction of 
new temples, there is ample evidence to prove 
that Aurangzeb made no such distinction when it 
came to destroying temples. He ordered the 
destruction of as many old temples as he did new 
ones. Many important sacred places which were 
greatly revered by the Hindus like the Kashi 
Vishwanath Temple, Keshav Rai Temple, Bindu 
Madhav Temple, and many temples in Rajasthan 
were desecrated. The idols contained in these 
temples were defaced, and some of them were 
even transported to the imperial capital so that 
they could be buried under mosques and 
denigrated further. 

Thus, to conclude, it may be reiterated that 
nothing could soften Aurangzeb’s bigotry, and he 
left no stone unturned to humiliate the Hindus and 
desecrate their places of worship. These acts 
cannot be justified in the name of economic 
exigency and political necessity. 
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Abstract :

Demonetisation was ostensibly implemented to 
combat corruption, terrorism financing and 
inflation. But it was poorly designed with scant 
attention paid to laws of the market and it is likely 
to fail. So far its effects have been disastrous for 
the middle and lower middle class as well as the 
poor. And the worst may be yet to come.

India has a large amount of what is known as 
“Black Money” meaning cash or any other form 
of wealth that has evaded taxation. According to a 
2010 world bank estimate the most reliable 
available, the shadow economy in India makes up 
one-fifth of the country’s G.D.P (A 2013 by 
MCKinsey, the consulting firm puts the figure at 
more than one quarter.

Black Money tends to exacerbate in-equality 
because the biggest evasions occur at the top of 
the income spectrum. It also deprives the 
government of money to spend on infrastructure 
and public services like health care and 
education. According to the world bank’s most 
recent estimate, from 2012, India’s tax to GDP 
ratio is about 11 percent compared with about 14 
percent from Brazil, about 26 percent for  South 
Africa and about 35 percent for Denmark.

The Governments wish to tackle these problems 
is laudable, but demonetisation is a ham-fisted 
move that will put only a temporary dent in 
corruption, if even that and is likely to rock the 
entire economy.

Introduction :

Demonetisation is part of a larger effort to curb 
India parallel economy, estimated by the World 
Bank as about one fifth the size of the formal 
economy. But while Mr Modi goals are laudable 
his methods are unsound. By unleashing India’s 
notoriously capricious tax authorities on the 
business community, the Prime Minister appears 
to be betting that upsides of  being viewed as an 
anti-corruption crusade out weight the risks of 
smothering a fragile economic recovery.

For the past week of demonetisation has 
dominated the headlines in India, managing to 
edge out even Donald Trump’s surprise election 

victory. The defining image of the week, snaking 
lines in front of banks as depositors queued for 
hours, often without success, to swap the 
demonetisation currency or withdraw cash in 
small bills for day to day expenses.

India appears sharply divided over Mr Modi’s 
move for the Prime Minister’s fans; the decision 
underscores his ability to take tough decisions in 
the national interest, and his commitment to clean 
up a parallel economy awash with so called black 
money. This ought to draw more people into the 
tax net and reduce the amount of untaxed income 
slashing around the economy. The only people 
who stand to lose are corrupt politician and 
businessmen sitting atop mountains of untaxed 
cash and terrorist groups that traffic in counterfeit 
Indian Currency.

For the most part the media have focused on tales 
of grief dislocation and uncertainty, the 
housewife forced to reveal her rainy day stash on 
an abusive husband, the parents who allegedly 
lost their baby after a hospital refused to accept 
old currency, the roadside vendor loath to enter a 
bank managed by unhelpful staff who look down 
on her.

As for skepticis, the BJP quixotic pursuit of black 
money suggests confused economic priorities 
and a distressing belief that a heavy handed 
bureaucracy holds the solution of all problems. 
During his 2014 election campaign Mr Modi 
promised to unearth billions of dollars of what he 
claimed were illicit funds held in overseas bank 
accounts. At one point, he even claimed that he 
would repatriate enough black money to deposit 
1.5 milion rupees in each poor Indian bank 
account, a promise later walked back of BJP 
President Amit Shah.

Demonetisation Leakage of Information :

A fortnight before the official announcement a 
news report in the Hindi daily news paper ‘Danik 
Jagran’ quoting RBI sources mentioned about the 
coming release of new 2000 rupees note 
alongside withdrawal of 500 and 1000 rupees 
notes. Similar news came in the Hindu Business 
line on 21st October, 2016 which also mention 
about coming 2000 rupees note and about 
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possible withdrawal of 500 and 1000 rupees 
notes.

The Chairperson of the State Bank of India had 
also openly spoken in April 2016 about the 
possibility of demonetisation of Rs. 500 and Rs. 
1000 notes.

A B.J.P MLA from Rajasthan Bhawani Singh 
Rajawat, claimed in a video that “Ambani and 
Adani” were informed about the demonetisation 
and made arrangements. However he later said 
that it was an of the record conversation, and 
officially denied the comments.

Allegations and Claims :

The Communist Party of India (Marxist) CPI(M) 
alleged that the B.J.P unit in West Bengal had 
advance knowledge about the impending 
announcement and deposited money just before 
the announcement. Aam Admi Party leader 
Arvind Kejriwal also claimed that there had been 
some leakage regarding the move. The Congress 
Party demanded a probe into this huge jump in 
bank deposits before the demonetisation. Nitish 
Kumar, Arvind Kejriwal and Rahul Gandhi 
alleged that the B.J.P made large purchases of 
land in Bihar ahead of demonetisation because 
they had prior information.

Opposition :

A Congress led opposition, which include 13 
political parties opposed the current government 
on demonetisation issue in the winter session of 
the Indian Parliament on 16th November, 2016. 
The Chief  Minister of West Bengal Mamta 
Benerjee also met the President Pranab 
Mukheerjee to oppose the demonetisation. The 
debate on demonetisation is known to be initiated 
by Indian National congress and Anand Sharma 
in the Rajya Sabha on 16th November, 2016.

In the demonetisation debate on the first day of 
the Winter Session of Parliament at the Rajya 
Sabha on 16th November, 2016 Pramod Tiwari 
from the Indian National Congress, accused 
Narendra Modi, for the demonetisation and 
compared him to Mussolini, Hitler and Gadhafi 
while Premchand Gupta questioned a statement 
of Modi from the unscheduled T.V. Broadcast on 
8th November, 2016. It is was planned 10 months 
ago, how did RBI Governor Urjit Patel sign on 
new notes”? While on the other side, Praful Patel 
criticised the demonetisation by stating” The 

Government was not even prepared to recalibrate 
the “ATMs while announcing the move. People’s 
suffering unimaginable. Nobody is questioning 
the  Government’s intention, but you are 
unprepared to execute the move” . Later, the 
former Chief Minister of Uttar Pradesh Mayawati 
Prabhu Das stated the situation to “ a financial 
emergency” by saying it looks as if Bharat has 
shut down”. Also Sitaram Yechury from 
Communist Party of India questioned the 
government on the demonetisation move by 
stating only 6% of black money in India is in cash 
drive his point that demonetisation would not 
curb illicit wealth.

In the demonetisation debate on the second and 
third day of the winter session of parliament on 
17th and 18th November, 2016, the opposition 
and government clashed over the demonetisation 
issue, bringing the house to continuous halts.

On 24th November 2016 in the demonetisation 
debate, the former Prime Minister of India 
Manmohan Singh said “this scheme will hurt 
small industries and the farming sector. The GDP 
can decline by about 3% due to this move, while 
he also questioned” I would like to ask the Prime 
Minister examples of countries where people 
have deposited their money in the banks and not 
allowed to withdraw their own money.” And later 
also said” It is no good that on each day banks 
bring out new notification. It does not reflect 
properly on Prime Minister’s office, Finance 
Minister and the Reserve Bank of India, Co-
Operative Banking system has been prevented 
from handling cash.” Singh at last termed the 
demonetisation more as an organised loot 
legalised plunder of the common people.

Strikes : As the demonetisation was opposed in 
both the house of the parliament it triggered 
organised nationwide strikes across India. All 
prominent parties decided to observe “Akrosh 
Diwas” in front of banks, demanding that money 
be returned to people. In the state of Bihar, 15 
trains were blocked and stranded, while the state 
of West   Bengal, Maharashtra and Uttar Pradesh 
saw protest marches and rallies lead by  
opposition parties. In the state of Kerla,  shops 
and business establishments were shut with 
school and colleges closed throughout the state. 
The congress party has decided to launch a 
nationwide movement to expose the “biggest 
scam” of  Independent India, said spokes person 



leader Randeep Suzjiwala on 31st December, 
2016.

The former Prime Minister said that due to 
demonetisation things are going from ‘bad to 
worse’ and the worse is get yet to come. A 
convention  called  by the Congress on 
demonetisation, former finance minister 
P.Chidambram claimed there was no record of the 
cabinet meetings of  8th November, 2016 when 
government had said to have taken the decision to 
withdraw of Rs. 500 and Rs. 1000 notes.

In his address at the ‘Jan Vedna’ conclave, Singh 
terms demonetisation as a disaster. Further, he 
said it was the “Solemn duty” of all congressmen 
to tell the people the wrongs that have been done 
by Modi, and that a “Clarion Call” should be 
given to the countrymen to “awake and rise” up 
the protest. Both Singh and Chidambaram said 
here would be decline in the country’s gross 
domest ic  product  (GDP)  because  of  
demonetisation. 

The former Finance Minister also said that the 
reputation of RBI is risk today. The Government 
and Central Bank generally have differences but 
never before a Government has treated RBI  like 
a department of the Government of India he 
added.  He said  that even 1% decline in GDP will 
lead to loss of Rs. 1.5 lakh crore to the country.

The party also issued a statement at the 
convention that the Prime Minister must reveal 
what % of the demonetised currency notes was 
black money as practically the demonetised notes 
have been deposited in banks. “ This exposes the 
hollowness of the Government’s claim. The P.M 
is masquevading s a crusader against black 
money and corruption after having singularly 
failed in fulfilling his promises of retrieving the 
unaccounted wealth and money stashed abroad, it 
said”. It is also a matter of concern that during the 
50 days period of notebandi an unholy nexus of 
certain corrupt B.J.P leaders black marketers and 
bank officials were shown to be operating by 
various media channels, indulging in illegal 
conversions of stock piles of currency”, the party 
said. It said for the corrupt black money holders 
the back door of banks operated, while the 
common man waited for his turn in lines at front 
doors.

Support : The decision met with mixed initial 
reactions several bankers like Arundhati 

Bhattacharya (chairperson of RBI) and Chandra 
Kochhar (Md & CEO of ICICI Bank) appreciated 
the move in the sense that it would help curb 
black money. Businessmen Anand Mahindra 
(Mahindra Group) Sajjan Jindal (JSW Group), 
Kunal Bahl (Snapdeal and free charge) also 
supported the move adding that it would also 
accelerate e-commerce. Infosys founder 
K.R.Narayana Murthy praised the move.

Finance Minister Arun Jaitley said that 
demonetisation would clean the complete 
economic system increase the size of the 
economy and revenue base.  He mentioned the 
demonetisation along with the upcoming Goods 
and Services Tax(GST) as “ an attempt to change 
the spending  habit and life style.

The Indian National Congress spokesperson 
Randeep Surjewala welcomed the more but 
remained sceptical one he consequences that 
would allow Chief Minister of Bihar Nitish 
Kumar supported the move. The demonetisation 
also got support from Chief Minister of Andhra 
Pradesh Nara Chandrababu Naidu former Chief 
Election Commissioner of India S.Y.Quarishi   
said demonetisation could lead to long term 
electoral reforms. Indian social activist Anna 
Hazare hailed demonetisation as a revolutionary 
step. The President of India Pranab Mukerjee 
welcomed the demonetisation move by calling it 
bold step. The opinion of the masses varied both 
ways on microblogs and social media sites like 
twitter.

By and large, International response was positive 
which saw the move as a bold crackdown on 
corruption. International Monetary Fund (IMF) 
issued a statement supporting Modi’s efforts to 
fight corruption of the demonetisation policy.

Chinese state media ‘Global Times’ praised the 
move and termed it as “Fierce Fight against black 
money and corruption”.  Former Prime Minister 
of Finland and Vice President of European 
Commission Jyrki Katainen welcomed the 
demonetisation more stressing that bringing 
transparency will  strengthen Indian economy, 
BBC’s South Asia correspondent Justin Rowlatt 
in his article praised the move for its serecy and 
successes and elaborated on reason behind 
demonetisation. Tim Worstall termed the 
demonetisation as welcome macro economic 
effect in his article in Forbes magazine. Swedish 



Minister for enterprise Mikael Damberg 
supported the move by calling it bold decision. 
Singapore based paper “The Independent” 
published a laudatory article on the more titled 
Modi does -  Lee Kuan Yew to stamp out 
corruption in India .

Criticism : The Indian Supreme Court while 
hearing one among a slew of cases filed against 
the sudden demonetisation decision in various 
courts observed that it “appears to be carpet 
bombing and not surgical strike” which 
government  repeatedly claim it to be.

Nobel laureate Indian economist Amartya Sen 
severely criticised the demonetisation more 
calling it a “despotic action” among other things.

Former Senior Vice President and Chief 
Economist of the World Bank Kaushik Basu, 
called it a “major mistake” and said the ‘damage’ 
is likely to   be much greater than any possible 
benefits.

Pranab Sen former Chief Statistician and 
Planning Commission of India Member, called it 
a “hollow move” since it did not really address 
any of the purporated goals of tackling black 
money or fake currency.

Prabhat Patnaik a former Prof. of Economics at 
the Jawaharlal Nehru University, Delhi called the 
move ‘Witless’ and ‘anti people’. He criticised 
the simple way in which black money was 
assumed as “ a hoard of cash” saying that it would 
have little effect in eliminating “black activities” 
while causing much hardship to common 
people.”

Noted economist and journalist T.N.Ninan wrote 
in the Business Standard that demonetisation 
‘looks like a bad idea, badly executed on the basis 
of some half baked notions.” Deepak Parekh 
[Chairman of HDFC] had initially appreciated 
the decision of ban the Rs. 500 and Rs 1000 notes, 
but later said that the move had derailed the 
economy and expressed scepticism about its 
outcome.

Chief Ministers of Several Indian States like 
Mamta Benerjee, , Arvind Kejriwal and   and 
Pinarazi Vijayam have criticised and led major 
protest against the decision in their states and in 
parliament. Initially the move to demonetise and 
try to hinder black money was appreciated in the 
manner in which it was carried out by causing 

hard ships to common people was criticised. A 
public interest litigation (PIL) was filed in 
Madras High Court by M Seeni Ahmed, General 
Secretary of the Indian National league to scrap 
the decision. The High Court dismissed the PIL, 
stating that it could not interfere in monetary 
policies  of the government.

Stere Forbes described the move as ‘Sickening 
and Immoral’. He stated that “what India has 
done is commit a massive theft of people’s 
property without even the pretense of due process 
a shocking move for a democratically elected 
government”. Nobel laureate Paul Krugman said 
that is  difficult to see gains from demonetisation, 
while there may be significant costs to it.

Conclusion :

The World Bank says India’s economic growth 
will be hit in the wake of the currency ban, but the 
downturn will be short lived and the world’s 
fastest growing economy  will soon be back on its 
feet. The report also said that reform activities 
taken by Modi’s Government would “unlock 
domestic supply bottle neck and raise 
productivity infrastructure spending would 
improve business climate and attract  investment 
in the near term.” Make in India campaign may 
support the country’s manufacturing sector 
backed by domestic demand and further 
regulatory reforms. Moderate inflation and a pay 
hike as per the 7th pay commission 
recommendations would support real income and 
consumption.

The estimates are in the time with the 
governments own projection which say growth 
will slump by about half percent.

Many, however expect momentum to return 
soon. Economist N.R. Bhanumurthy at the 
National Institute of  Public Finance and policy 
point out that “the immediate upside is the used in 
bank deposits in the wake of the currency ban”. 
That can be circulated that can be used for 
providing necessary resources for investment 
purposes and that can also lead to decline in 
interest rate” he says.

Indeed many sectors of the economy such as the 
automobile sector expect a quick recovery. As 
India reeled under a severe Cash crunch, 
automobile sales witnessed the steepest decline 
in 16 years last December, falling by 3,00,000 
vehicles compared to the previous year.
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1. Introduction :

Peace education is the process of acquiring  the 
values, the knowledge & developing the 
attitudes, skills, &  behaviours to live in harmony 
with oneself, with others, & with the natural 
environment. Peace education is skill building. It  
empowers the children to find creative and non-
destructive ways to settle conflict and to live in 
harmony themselves others and their world. 
Peace education is holistic. It embraces the  
physical, emotional, intellectual, and social 
growth of children within a frame work deeply 
rooted in traditional human values. It is based on 
philosophy that teaches love, compassion, trust, 
fairness cooperation and reverence for the human 
family and all life on our beautiful planet.(Fran 
Schmidt  and  Alice Friedman 1988).Peace 
education can be  considered  at different  levels  
are :

1. Individual  or  self development level.
2. School  or  community level .
3. National  level.
4. Gobal  level .

“Spiritual intelligence is the ability to behave 
with wisdom and compassion while maintaining 
inner and outer peace regardless of the situation.” 
Spiritual  intelligence  is term  used  by  some 
philosophers, psychologists, and developmental 
theorists  to indicate  spiritual  parallels with  IQ 
(intelligence Quotient)  and EQ (Emotional 
quotient). Danah Zohar coined the term “spiritual 
intelligence” and introduced the idea in 1997 in 
h e r  b o o k  R e w i r i n g  t h e  C o o p e r a t e  
Brain.Variations of intelligence are sometimes 
used in cooperate settings,as ameans of 
motivating  employees  and  providing  a  non -
religious, diversity sensitive framework for 
addressing issues  of  values  in  the workplace.  
According  to Stephen Convey,”spiritual 
intelligence  is  the central and  most  
fundamental  of  all  the  intelligences,  because  
it becomes  the source of guidance for others”.  
Spritual Intelligence has access to advanced 
capability for higher dimension  of   intelligence.

Benefits of Spiritual Intelligence (SQ): 

i) Feel greater fulfillment.
ii) Find deeper meaning & purpose.
iii) Turn negative into positive thoughts &. 

emotions          
iv) Employ  your full resources and  be your 

best in any situation .
v) Wisdom, love, Integrity, peace,joy, 

compassion  & creative .
vi) Helps others improve the society by using a 

higher dimension of your intelligence.

2.  Importances of Study :

Cindy Wigglesworth defines spiri tual 
intelligence as ”The ablity to behave with 
wisdom and compassion,  while maintaining 
inner and outer peace, regardless of the situation 
.”She breaks down the competencies that 
comprise  SQ into  21 skills,  arranged into  four 
quadrant model similar to Daniel Goleman’s 
widely used model of Emotional intelligence or 
EQ . The four quadrants of spiritual intelligence 
are :

1) higher self/ego self awareness.
2) universal  awareness.
3) higher self/ego self mastery.
4) spiritual  presence/social mastery.

Spiritual Intelligence is easy to experience. We all 
experience SQ spontaneously at times. But 
spontaneous   moments of SQ are rare and 
unpredictable.Therefore it’s  important to know 
how to experience  SQ intentionally. When you 
engage your spiritual intelligence voluntarily, at 
any time of your own choosing, SQ becomes your 
most powerful personal resource.

3. Statement of Problem :

A study on Spiritual Intelligence among IX grade 
students of Raipur City.

4. Functional Definition of the Problem :

• Spiri tual  Intel l igence -  “Spiri tual  
Intelligence is the ability to behave with 
wisdom and compassion while maintaining 
inner and outer peace.” 

• IX Grade Students- Students of IX Grade 
studying in school of Raipur city.

A Study on Spiritual Intelligence Among IX Grade Students of Raipur City

Dr. Preeti Shrivastava, Assoc. Prof.,
Pragati College, Raipur

Rita Shrivastava, 
Pragati College, Raipur



5. Study of Related Research : NPI Policy is to 
carry out strategic research and needs 
assessments to support best choice of strategy to 
be applied. Lessons from the UNESCO trans 
disciplinary project for culture of peace and 
adopted by UN General assembly(13 sep 1999), 
UNICEFs peace education programme, the 
Norwegain Refugee Council (NCR) & youth 
peace training manual developed by All Africa 
Conference of Churches (AACC) & Education 
for all (EFA). Darker frame work of action others. 
Robert Emmons defines “spiritual intelligence as 
the adaptive  use of spiritual information to 
facilitate everyday  problem solving and goal 
attainment”.In study of related research, 
measurement of spiritual intelligence takes 
important place.David king & Terera  L. Delicco  
have developed a self report measure ,spiritual 
intelligence  self report  inventory  with  
psychometric  &  statistical support across two 
large university samples.The for spiritual 
intelligence (SSI;Kumar Manto 2011) is a 20 
item, self report spiritual intelligence  in 
adolescents. There are three dimensions of 
intelligence :

1. IQ (intellectual intelligence)

2. SQ (spiritual intelligence)      

3. EQ (Emotional intelligence)

1. Objective of the Study :

1. Compare spiritual intelligence in both boys 
& girls  students studying in hindi medium 
school.                                

2. Compare spiritual intelligence in both boys 
& girls students studying in English medium 
school.

3. Comparision of spiritual intelligence in 
students of both Hindi & English  medium 
school.

2. Hypothesis of the Problem :

1. There will be no significance  difference of  
spiritual intelligence in both boys & girls of  
hindi medium school.

2. There will be  no significance difference of 
spiritual intelligence in both boys & girls 
studying  in  English medium school.

3. No  significances difference in hindi as well 
as English medium students. 

3. Limitations and Area of Problem :

1. Selection of  English & hindi  medium 
school  in Raipur city.

2. In Raipur city ,selection of 5 english medium 
school & 5 hindi medium school are 
selected.

3. In Raipur city, there are selection of 10 boys 
& 10 girls  from one school.

4. Variables of Problem :

Independent variable -  Sex & medium of 
instruction.

Dependent variable -  Spiritual intelligence.

10. Research Process :

1. Methodology -  Survey method.

2. Sample design -

Medium Boys Girls Total

English 50 50 100

Hindi 50 50 100

Total 100 100 200

There are 100 english & 100 hindi medium 
students, in which 50-50 boys & girls are selected  
for random sampling.

11. Selection of Tool : With reference  to  
Dr.K.S.Mishra  construct standard  tool  of  
spiritual intelligence  scale   used  in  students  
for  measurement  of  spiritual intelligence. 

12. Statistical Application :  Critical Ratio  
should be used for hypothesis test.

13. Statistical Analysis and Verification of 
Hypothesis :

Statistical Treatment and Analysis of the Raw 
Data collected by the instrument “Test for 
Spiritual Intelligence among the IX Grade 
Students of Raipur City” by Appling this test on 
Hindi Medium Students and English Medium 
Students of Raipur City and the subsequent 
interpretation of the analysis was done.

Hypothesis - I (H 1)

There will be  no significance difference of 
spiritual intelligence in both boys and girls of 
Hindi medium schools.

With a view to verify the above hypothesis, the 



test was administrated on the class IX students 
and their spiritual intelligence was obtained and t 
- value was calculated 

A Statistical  Difference in terms of Mean, 
Standard Deviation and Critical Ratio has been 
computed and has been sequentially presented in 
for of table and chart given below.

S. Category N Mean S.D. C.R. Degree Significant
No. of  / Non -

Freedom Significant

1 Hindi Medium 50 30.32 6.53 2.55 98 Significant 
Boys at .01 level

2 Hindi Medium 50 27.87 4.25
Girls

Chart  representation of hindi medium boys & 
hindi medium girls -

It is clear from the above table that Mean of 50 
Boys of Hindi Medium is 30.32 and the Mean of 
50 Hindi Medium Girls is 27.87 and S.D. of Boys 
of Hindi Medium is 6.53 and S.D. of Hindi 
Medium Girls is 2.47.

The Mean value of Hindi Medium Boys is more 
than the Mean value of Hindi Medium Girls. Thus 
it is clear that spiritual intelligence of Hindi 
Medium Boys are better than that of Hindi 
Medium Girls. To know the difference of Mean 
between the categories  C.R. (Critical Ratio) was 
calculated. And the C.R. value obtained is 2.55. 
Obtained DF Value is 98.

Based on DF value T- table was referred at .05 
level and the obtained t – value is 1.98 which is 
again very less than that the calculated value and 
thus difference is significant. Therefore 
hypothesis is not proved. Significant  difference 
has been found that .01 level.

The reason behind this is that the boys follows 
more peace education as compared to the girls 
and the parents of Hindi medium girls do not want 
their girl child to study or they do not encourage 
them to study peace education and less believe in 
spirituality. Now a days parents and family 
background encourage the boys to study the 

peace education for the development of internal 
and external peace and thus believe more in 
spirituality. Thus boys develops more spiritual 
intelligence level as compared to the hindi 
medium girls.

Hypothesis – II (H2)

There will be  no significance difference of 
spiritual intelligence in both boys and girls 
studying in English medium school.

S. Category N Mean S.D. C.R. Degree Significant
No. of  / Non -

Freedom Significant

1 English 50 27.47 2.71 4.50 98 Significant
Medium Boys  at .01 level

2 English  50 30.4 4.62
Medium Girls

With a view to verify the above hypothesis, the 
test was administrated on the class IX students 
and their spiritual intelligence was obtained and t 
– value was calculated A Statistical  Difference in 
terms of Mean, Standard Deviation and Critical 
Ratio has been computed and has been 
sequentially presented in for of table and chart 
given below.

Chart  representation of English medium boys & 
English medium girls -

It is clear from the above table that Mean of 50 
Boys of English Medium is 27.47 and the Mean 
of 50 English Medium Girls is 30.4 and S.D. of 
Boys of English Medium is 2.71 and S.D. of 
English Medium Girls is 4.62.

The Mean value of English Medium Boys is more 
than the Mean value of English  Medium Girls. 
Thus it is clear that spiritual intelligence of 
English  Medium Boys are better than that of 
English   Medium Girls. To know the difference 
of Mean between the categories  C.R. (Critical 
Ratio) was calculated. And the C.R. value 
obtained is 4.50. Obtained DF Value is 98.

Based on DF value T- table was referred at .01 
level and the obtained t – value is 2.63 which is 
again very less than that the calculated value and 
thus difference is significant. Therefore 
hypothesis is not proved. 



Significant difference in the spiritual intelligence 
has been found at .01 level between boys and girls 
of English medium students,. The reason behind 
this that girls have no such problem in their 
family and parents according to the new modify 
generation also wishes and encourage their 
children (Girls) to study hard and follow the 
peace education more and thus girls develops 
more spiritual intelligence as compared with the 
boys of the English medium school.

Hypothesis – III (H3)

There will be  no significance difference of 
spiritual intelligence in Hindi and English 
medium students.

With a view to verify the above hypothesis, the 
test was administrated on the class IX students 
and their spiritual intelligence was obtained and t 
– value was calculated 

A Statistical  Difference in terms of Mean, 
Standard Deviation and Critical Ratio has been 
computed and has been sequentially presented in 
for of table and chart given below.

S. Category N Mean S.D. C.R. Degree Significant
No. of  / Non -

Freedom Significant

1 Hindi Medium 100 119.87 42.93 7.91 198 Significant 
Boys and Girls at .01 level

2 English Medium 100 155.87 15.13
Boys and Girls

Chart representation of Hindi  medium boys & 
girls  & English medium  boys & girls -

It is clear from the above table that Mean of 100 
(Boys & Girls) of Hindi Medium Students is 
119.87 and the Mean of 100 (Boys & Girls) 
English Medium Students 155.87 and S.D. of 100 
(Boys & Girls) Hindi Medium Students is 42.93 
and S.D. of 100 (Boys & Girls) English Medium 
Students is 15.13.

The Mean value of  Boys & Girls of English 
Medium Students is more than the Mean value of 
Hindi  Medium Boys and Girls. Thus it is clear 
that spiritual intelligence of English  Medium 

Boys and Girls are better than that of Hindi 
Medium Boys and Girls. 

To know the difference of Mean between the 
categories  C.R. (Critical Ratio) was calculated. 
And the C.R. value obtained is 7.91 and  
Obtained DF Value is 198. And according to this 
DF value at .05 level CR table value is 1.97.

At .01 level table value is 2.60. Thus there is 
significant difference at .01 level. Thus 
hypothesis is not proved.

Significant difference of spiritual intelligence 
between both Hindi Medium and English 
Medium Students has been found that .01 level. 
The reason behind this that Boys and Girls of 
English Medium Students are more better than 
that of Hindi Medium Boys and Girls Students.

English Medium students follows more peace 
education and well disciplined in manner and 
shows more spirituality level compare to the Hidi 
Medium students. Thus parents and family 
background of English medium boys and girls 
motivating their children to develops the peace 
education, wisdom, love, integrity, peace, joy, 
compassion and creative and positive thoughts to 
becoming more spiritual intelligence. Thus 
students of English Medium both Boys and Girls 
are more spiritual intelligent than that of Hindi 
medium students.
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Abstract : 

Equity market is a very popular terminology 
whose impact embraces the entire economy. 
Today equity markets in different countries are so 
closely inter linked that any minor shock or 
volatility in one market is shared by all the other 
markets across globe. The volume of turnover in 
equity market in India is in excess of around 60 
lakhs crores in cash market and around 25 
thousand lakhs crores in derivatives market per 
annum. But the percentage of population in India 
taking part in capital market operation is 
substantially low keeping this in view author felt 
the need to make study on the perception and 
behaviour of general public in Shivamogga 
district towards equity market. Required 
hypotheses and objectives have been set for the 
study. Around two hundred samples have been 
used for primary investigation and the responses 
are presented in tabular form with description. 
Hypotheses have been tested by appropriate 
statistical method. The findings are presented in 
the end. The study reveals that participation in 
equity market is yet to gain momentum in the 
study area. 

Introduction :

The district of Shivamogga belongs to malnad 
region. In terms of socio-economic development, 
the district is fairly better off. There are large 
scale industries, small scale industries, education 
institutions, public and private hospitals, banks 
and insurance companies throughout the district. 
Basic infrastructure has witnessed considerable 
development. Areca nut business highly 
flourishing in district. Agriculture is a 
predominant occupation. Income levels are 
higher and general public is exposed to all 
modernities. The author wanted to know if the 
general public has evinced interest to participate 
in equity market. An attempt was made to 
examine the perception and behaviour of people 
towards equity market.

Objectives of the Study : 

• To  desc r ibe  the  soc io -economic ,  

demographic, cultural and psychographic 
profile of the investors.

• To know the decision making process of 
investors and mode of selecting investment 
avenues.

• To identify the socio-economic determinants 
of investors behaviour towards equity 
market.

• To ascertain risk tolerance level of investors.

• To know the expected rate of return.

• To know the level of knowledge and 
experience of investors.

• To offer suggestions for strengthening the 
equity investment climate in the study area.

Hypothesis of the Study :

The important hypothesis set for this study are 
stated below 

• There is no association between the risk 
tolerances of investors in different age 
groups 

• Investor’s income does not play significant 
role in determining investors risk tolerance.

• There is no association between risk 
tolerance and rate of return.

• Investor’s occupation does not play 
significant role in determining investor risk 
tolerance.

• There is no significant difference between 
income and savings.

• There is no association between rate of 
return and experience.

• There is no association between rate of 
return and level of knowledge.

Methodology :

The analysis is based on primary data collected 
by the author by making use of the structured 
questionnaire and the secondary data collected 
from various sources. 

Investors' Perception and Behaviour Towards Equity 
Market - A Study in Shivamogga District

B. C. Shashidhara, Assoc. Prof. (Comm.), 
Lal bahadur Arts, Science & 
S.B. Solabanna Shetty Commerce college (Auto.), Shivamogga



Tools for Analysis :

The data is being analyzed by using statistical 
tools such as percentage, ranking method, 
scaling, chi-square test etc.

Capital Market :

One of the major avenues for investment in any 
country is capital market. There is scope for both 
short term and long term investment. Capital 
market also provides necessary funding to 
industrial and business houses. The prosperity of 
economy is determined by the performance of 
capital market. This market is broadly divided 
into two major segments namely- primary market 
and secondary market. While primary market 
provides the channel for issue and sale of new 
securities, the secondary market is devoted for 
sale and purchase of securities issued in the 
primary market. Derivative market is an integral 
part of secondary market. The general admission 
is that London stock market and US stock market 
are highly developed. In other countries the stock 
market operation has to become popular and it 
needs to be standardized and developed. If the 
stock market performance better, it provides 
enough space for inflow of foreign capital badly 
needed by developing countries like India.

Stock market operation in India underwent 
tremendous transition with establishment of 
regulator body called securities and exchange 
board of India. The national stock exchange and 
Bombay stock exchange are presently in driver’s 
position and all other local markets have faded 
into oblivion. Bombay stock exchange and 
national stock exchange operate with market 
capitalization of $1.6 trillion and $1.5 trillion per 
annum respectively. These market are ranked 9th 
in the world.

Before the establishment of SEBI stock market 
operation in India was confined to a small 
minority of brokers, jobbers, agents and 
investors. Trading practices lack transparency 
and market makers and inside traders created 
havoc in stock market in the form of scams. There 
was no security to investing public about their 
investment and refunds. In fact, people were 
afraid of entering stock markets. The 
establishment of SEBI brought stock market 
operation under total regulation. Dealings are 
transparent, terms of reference are clear, 
investment and refunds are highly secured and 

assured and investors’ entit lement is  
prescheduled. It has raised morale of stock 
market in India and general public has started 
participating in stock market operations with 
confidence and without fear. However, few 
scams have taken place after SEBI came into 
existence but the regulatory body has put the 
negative effects of theses scams under control 
with appropriate punitive measures. The 
introduction of Demat system and nominal 
brokerage enticed the general public to 
participate in large number in stock market 
dealings. The establishment of mutual funds has 
provided additional impetus to investing public. 
Even in small towns and cities facilities are 
provided for secondary market transactions. 
Online trading has helped the day traders and 
regular traders considerably. This doesn’t mean 
the stock market dealings are smooth and easy. In 
fact, many risks are involved in investment in 
stock markets. Sometimes these risks act as 
deterrent to the performance of business in stock 
market. They cause uncertain and indefinite 
volatility in market functioning which may even 
prompt the investing public to keep away from 
stock markets quite for some times.

Analysis and Findings of the Study :

Investors’ behaviour towards equity market 
would be normally shaped by variety of factors. 
It’s not that simple to attribute the behavioral 
patterns of investors to certain factors. An attempt 
is made to identify major factors reasonable for 
influencing the behaviour of investors of 
Shivamogga district and to establish relationship 
between various determinants. To meet this 
objective determinants like age, income, 
occupation, level of knowledge, risk tolerance, 
experience, rate of return etc are considered.  

To establish relationship between various 
determinants, hypotheses are developed and 
these hypotheses are examined by using chi 
square test. 

Hypothesis Testing :

A cross tabulation of various pairs of 
determinants were conducted to examine the 
relationship between various determinants which 
are presented in the following table. Chi square 
test was conducted at 5% level of significance.



Table 1
Association Between Age and Risk Tolerance

Risk Tolerance Low     Moderate   High     Very High Total

Age in Years O E X2 O E X2 O E X2 O E X2  

Below 25 2 0.4 6.4 0 0 0 0 0 0 0 0 0 2

25-35 8 8.4 0.01 34 20.16 9.5 0 0 0 0 0 0 42

35-45 8 15 3.26 40 36 0.44 24 18 2 3 6 1.5 75

45-55 8 9.6 0.27 8 23.04 9.82 24 11.52 13.52 8 3.84 4.5 48

Above 55 14 6.6 8.29 14 15.84 0.21 0 0 0 5 2.64 2.11 33

Total 40 18.23 96 19.97 48 15.52 16 8.11 200

Source : Survey data

16.91 at 5% Level of Significance

Inference : Since calculated value 95.96 is more 
than the table value 16.91; hence, hypothesis is 
rejected and concluded that there is an association 
between rates of return and risk tolerance.

Hypothesis : 

H01:“There is no association between the risk 
tolerances of investors in different age groups”. 

Inference: Calculated value 61.83 is more than 

the table value 21.02; @ 5% level of significance. 
Null hypothesis is rejected. It implies there is 
greater association between risk tolerance and 
age. 

Table 2
Association Between Income and Risk Tolerance

Risk Tolerance Low     Moderate   High     Very High Total

Age in Years O E X2 O E X2 O E X2 O E X2  

less than 3 8 9.6 0.26 32 23.04 3.48 8 11.52 1.08 0 0 0 48

3 to 5 16 14.4 0.17 40 34.56 0.86 16 17.28 0.09 0 0 0 72

5 to 10 16 12.8 0.8 16 30.72 7.05 24 15.36 4.86 8 5.12 1.62 64

10 above 0 0 0 8 7.68 0.01 0 0 0 8 1.28 35.28 16

 40  1.23 96  11.4 48  6.03 16  36.9 200

Source : Survey data

Hypothesis :

H 02: “Investors income does not play significant 
role in determining investors risk tolerance”. 
Inference : Calculated value 55.56 is more than 

Hypothesis :

H 03 : “There is no association between rate of 
return and risk tolerance.” 

Calculated Value = 95.96 Tab le  Va lue  =  

the table value 16.91; hence hypothesis is 
rejected and concluded that investor’s income 
play significant role in determining investors risk 
tolerance.

Table 3
Association Between Rate of Return and Risk Tolerance

Risk Tolerance Low     Moderate   High     Very High Total

Age in Years O E X2 O E X2 O E X2 O E X2  

less than 12% 16 6.4 14.4 8 15.36 3.53 8 7.68 0.01 0 0 0 32

12% to 15% 16 9.6 4.26 8 23.04 9.82 24 11.52 13.52 0 0 0 48

15% to 20% 8 17.6 5.23 72 42.24 20.96 0 0 0 8 7.04 0.13 88

20% above 0 0 0 8 15.36 3.53 16 7.68 9.01 8 2.56 11.56 32

40 23.89 96 37.84 48 22.54 16 11.69 200

Source : Survey Data



Table 4
Association Between Occupation and Risk Tolerance

Risk Tolerance Low     Moderate   High     Very High Total

Age in Years O E X2 O E X2 O E X2 O E X2  

Business 0 0 0 40 26.88 6.4 16 13.44 0.48 0 0 0 56

Salaried 16 9.6 4.27 16 23.04 2.15 16 11.52 1.74 0 0 0 48

Agriculture 16 8 8 8 19.2 6.53 8 9.6 0.27 8 3.2 7.2 40

Professional 8 3.2 7.2 0 0 0 8 3.84 4.5 0 0 0 16

Others 0 0 0 32 19.2 8.53 0 0 0 8 3.2 7.2 40

 40  19.47 96  23.61 48  6.99 16  14.4 200

Source : Survey data

Inference: Calculated value 64.47 is more than 
the table value 16.91; hence hypothesis is 
rejected and concluded that investor’s occupation 
play significant role in determining investors risk 
tolerance.

Hypothesis :

H04 : “Investors occupation does not play 
significant role in determining investors risk 
tolerance”.

Table 5
Association between Income and Savings

Income 3Lakhs 3 to 5 Lakhs 5 to 10 Lakhs 10 & above Total

Savings in Rs O E X2 O E X2 O E X2 O E X2  

50,000 32 11.52 36.4 16 17.28 0.09 0 0 0 0 0 0 48

50,000-1,50000 16 19.2 0.53 32 28.8 0.36 32 25.6 1.6 0 0 0 80

1,50000-2,50000 0 0 0 24 14.4 6.4 16 12.8 0.8 0 0 0 40

2,50000 above 0 0 0 0 0 0 16 10.24 3.24 16 2.56 70.56 32

 48  36.93 72  6.85 64  5.64 16  70.56 200

Source: Survey data

Hypothesis :

H 05 : “There is no association between income 
and savings.” 

Calculated value = 119.98 Table value = 16.91 

at 5% level of significance.

Inference : Since calculated value 119.98 is more 
than the table value 16.91; hence hypothesis is 
rejected and concluded that there is an association 
between income and savings.

Table 6
Association Between Rate of Return and Experience

Rate of return Less than 12 % 12% to 15% 15% to 20% 20% above Total

Experience O E X2 O E X2 O E X2 O E X2  

2 years 0 0 0 0 0 0 0 0 0 0 0 0 0

2 to 5 years 8 2.56 11.56 8 3.84 4.5 0 0 0 0 0 0 16

5 to 10 years 8 10.24 0.49 24 15.36 4.86 24 28.16 0.61 8 10.24 0.49 64

10 & above 16 19.2 0.48 16 28.8 5.69 64 52.8 2.38 24 19.2 1.2 120

 32  12.5 48  15.1 88  3 32  1.7 200

Source : Survey

Hypothesis :
H 06 : “There is no association between rate of 
return and experience.” 

Calculated value = 32.26 Table value = 16.91 
at 5% level of significance.

Inference: Since calculated value 32.26 is more 
than the table value 16.91; hence hypothesis is 
rejected and concluded that there is an association 
between rates of return and experience.



Table 7
Association Between Rate of Return and Level of Knowledge

Rate of Less than 12 % 12% to 15%    15% to 20% 20% above Total
return

Level of  O E X2 O E X2 O E X2 O E X2  
Knowledge

Little 0 0 0 8 1.92 19.25 0 0 0 0 0 0 8

Some 24 10.24 18.49 16 15.36 0.03 16 28.16 5.25 8 10.24 0.49 64

Moderate 8 7.68 0.01 8 11.52 1.07 32 21.12 5.6 0 0 0 48

Good 0 0 0 16 19.2 0.53 40 35.2 0.65 24 12.8 9.8 80

Extensive 0 0 0 0 0 0 0 0 0 0 0 0 0

 32  18.5 48  20.88 88  11.5 32  10.29 200

Source : Survey Data

transactions.

5. Proper guidance must be provided to 
investors about duration of investment, 
safety and liquidity factors governing 
investment and appropriate time of entry and 
exit from market. This is because higher 
profitability draws more people towards 
equity market.

6. People must be educated about right type of 
investments. They must be discouraged from 
investing in unorganized and unregistered 
sources.

7. The staff performing in broking offices must 
develop tolerance and provide patient 
hearing to clients. The staff must avoid 
trading by themselves on behalf of client.

If these suggestions are incorporated effectively 
the author is of the firm belief that there is going 
to be a positive change in the attitude and 
perception of investing public towards equity 
market operations.

Conclusion :

On the basis of the above findings the author is of 
the opinion that of perception and behaviour of 
investors in the study area has to go a long way. It 
is true that a small percentage of general public is 
investing in equity market. But these investors do 
not have adequate information about stock 
market system. Their only consideration is that 
they invest in equity market because they get 
higher returns. Investment is not based on any 
logic are technical analysis. They depend largely 
on somebody who gives advice. The 
terminologies and activities of stock market are 
not familiar to the most of the investors. Their 

Hypothesis : 

H07: “There is no association between rate of 
return and level of knowledge.” 

Calculated value = 61.17 Table value = 21.02 
at 5% level of significance.

Inference: Since calculated value 61.17 is more 
than the table value 21.02; hence hypothesis is 
rejected and concluded that there is an association 
between rates of return and level of knowledge.

Suggestions :

The author offers some suggestions aiming at 
changing the attitude and perception of people 
towards stock market business 

1. Stock market is known for speculative 
activity. Volatility and fluctuations are 
common factors. Investors need not be 
become panic about this uncertainty. They 
must be made to realize that built in 
mechanism in stock market restores 
normalcy in a short span of time.

2. The board of directors of stock market must 
be cautious and vigilant to put a break on 
speculative activity. This will enable the 
investors to become more confidence about 
dealings in equity market.

3. Stringent action must be initiated to avoid 
corporate mismanagement at various levels. 
If this is assured participation of investors 
will definitely increase in equity market 
operations. 

4. Investors must be familiarized with 
technical aspects of the dealings in stock 
market. Such awareness increases level of 
participation thereby enhancing volume of 



buying and selling is guided by personnel in 
broking office and are a few senior big investors. 
Lack of awareness is mainly responsible for this 
indecisiveness. Thanks to mutual funds which 
operate on behalf of small investors. The author 
strongly believes that the potentiality of 
investments in the study area is not properly 
tapped. There is ample scope for diversion of 
saving to equity market. This is possible with the 
provision of proper information to small 
investors.

The cult of investment is yet to develop.
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'kks/k lkj %

f'k{kk og izFke lh<+h gS ftlds }kjk dksbZ Hkh jk"Vª 
vfHk"V y{; dks izkIr dj ldrk gSA vkt ds oSf'od 
;qx esa fdlh Hkh jk"Vª dks fodflr jk"Vª dh Js.kh esa 
vkus ds fy, jk"Vª ds lHkh ukxfjdksa dk f'kf{kr gksuk 
,d vko';d 'krZ gS vkSj fu%'kDr ckyd@ckfydkvksa 
dh f'k{kk ij /;ku fn;s cxSj ;g 'krZ iw.kZ ugha gksrkA 
vr% orZeku ;qx esa lekos'ku vifjgk;Z cu x;k gSA 
;g ,d ewY; gS ftldk fodkl gksuk cgqr gh 
vko';d gSA fo'ks"k vko';drk okys cPPks] lkekftd 
rkSj ij fiNM+s ,oa yM+fd;k¡ lekt ds vfHkUu vax gaSSA 
lekos'kh&f'k{kk fo'ks"k ,oa lkekU; f'k{kk dh ,d 
lesfdr i)fr gSA ;g fo|ky; O;oLFkk esa ,d ewyHkwr 
lq/kkj dh dYiuk gS ftlls ikB~;p;kZ vuqdwyu] 
f'k{k.k i)fr ewY;kadu vkSj ;gka rd fd fo|kFkhZ 
lewgksa dk fuekZ.k vkSj ckW/kk&jfgr fo|ky;h okrkoj.k 
dk fuekZ.k gks ldsA vkt vko';drk gS ljdkj }kjk 
izfrikfnr uhfr;ksa ds lgh fØ;kUo;u dh ftlls ,d 
Hkh fu%'kDr ckyd@ckfydk f'k{kk ds vf/kdkj ls 
oafpr u jg tk;sA Hkkjr ljdkj }kjk o"kZ 2000 esa 
^^loZ f'k{kk vfHk;ku** uked ,d dk;ZØe pyk;k x;k 
ftlls ns'k ds lHkh ukxfjd f'kf{kr gks ldsaA bl 
mn~ns'; dh iwfrZ gsrq o"kZ 2002 esa 86oka lafo/kku 
la'kks/ku fd;k x;k vkSj ;g izko/kku fd;k x;k fd 
6&14 o"kZ vk;q ds lHkh cPpksa dks fu%'kqYd f'k{kk nh 
tk;sxh A  dkykUrj esa blesa lekos'kh&f'k{kk dks Hkh 
'kkfey dj fy;k x;k ftleas fo'ks"k f'k{kk ls lEcfU/kr 
dbZ izko/kku &fo'ks"k vko';drk okys cPpksa dh 
igpku] ifjHkzked f'k{kd] ck/kkeqDr Ldwyh ekgkSy] 
vuqla/kku ns[kjs[k ,oa ewY;kadu vkfn vusd izko/kku 
fd;s x;sA Hkkjr esa lekos'kh&f'k{kk ds jkLrs esa vkus 
okyh vusd ck/kkvkas dh igpku dh xbZ ftlesa f'k{kdksa 
dh blds izfr tkx:drk dh deh Hkh ,d gSA 
lekos'kh&f'k{kk dh vo/kkj.kk rHkh lQy gks ldsxh 

tc f'k{kd blds izfr iw.kZ :Ik ls lefiZr gksaxsA izLrqr 
izi= esa lekos'kh f'k{kk ds izfr ek/;fed Lrj ds 
f'k{kdksa ds n`f"Vdks.k dk v/;;u fd;k x;k gSA

f'kf{kdksa ds n`f"Vdks.k( fo'ks"k vko';drk okys 
cPps( izkFkfed Lrj %

f'k{kk ,d lkekftd izfØ;k gS ftlds }kjk O;fDr dk 
lokZaxh.k fodkl gksrk gSA lokZaxh.k fodkl ls rkRi;Z 
O;fDr ds 'kkjhfjd] ekufld] vkfRed] uSfrd] 
lkekftd rFkk vkfFkZd fodkl ls gSA f'k{kk O;fDr ds 
fy, ,slk vuqdwy okrkoj.k rS;kj dj nsrh gS tks 
O;fDDr ds fodkl esa lgk;d fl) gksrk gSA le; ,oa 
LFkku ds lkis{k f'k{kk ds Lo:Ik ,ao mn~ns';ksa esa 
ifjorZu gksrk jgk gS vk/kqfud le; esa f'k{kk dk vFkZ 
O;fDr;ksa ds lokZaxh.k fodkl ds fy, fujUrj pyus 
okyh izfØ;k gS ftlds }kjk O;fDr esa fufgr {kerkvksa 
dk lgh&lgh mi;ksx fofHku ifjfLFkfr;ksa esa fd;k 
tkrk gS vU; 'kCnksa esa f'k{kk ls rkRi;Z O;fDr;ksa esa 
fufgr {kerkvksa ds fodkl ls gksrk gS ftlds 
ifj.kkeLo:i O;fDr esa mi;ksfxrk dk l`tu gksrk gSA 

fodkl dk ewyk/kkj f'k{kk gS vr% f'k{kk ds fodkl ds 
QyLo:i gh lokZxh.k fodkl dh rLohj mHkj ldrh 
gSA vkt Hkh ns'k dh vkcknh ds cM+s fgLls ds ikl 
csjkstxkjh] xjhch vkSj vf'k{kk ls tw>uk iM+ jgk gSA 
csjkstxkjh] xjhch vkSj vf'k{kk dks nwj fd;s fcuk ekuo 
tkfr ds dY;k.k dh ladYiuk iwjh ugha gks ldrh gSA 
vr% fdlh jk"Vª ds lexz  fodkl ds fy, f'k{kk dk 
foLrkj] xq.koRRkk lq/kkj fof'k"Vrk] fofo/krk rFkk 
mldh miyC/krk dh Hkwfedk egRoiw.kZ gSA

fdlh O;fDr vFkok jk"Vª ds fodkl esa ekuoh; 
lalk/ku fodkl vko';d 'krZ gSA ekuo lalk/ku ls 
vk'k; gS fd O;fDr dh f'k{kk@izf'k{k.k LokLF; rFkk 
mRiknu {kerk vFkok /kuksiktZu ds Lrjksa ls gSA f'k{kk] 
jkstxkj rFkk LokLF; ls ;qDr gh O;fDr fdlh jk"Vª ds 

lekos'kh f'k{kk ds izfr ek/;fed f'k{kdksa dk n`f"Vdks.k
uxukjk;.k mik/;k;] Nk=]¹ 
gseorh uUnu cgqxq.kk fo'ofo|ky;] Jhuxj

Mk- lhek /kou] mikpk;Z] 
gseorh uUnu cgqxq.kk fo'ofo|ky;] Jhuxj



thou Lrj dks Åij mBkrs gSa rFkk ekuoh; ewY;ksa rFkk 
vfHko`fRr;ksa dks ifjekftZZr djus esa ;s pkj egRoiw.kZ 
Hkwfedk fuHkkrs gSaA vf/kdka'k fo}kukas dk er gS fd 
ekuo lalk/k fodkl esa vf/kd ls vf/kd fuos'k fd;k 
tkuk pkfg, rkfd fodkl ds lokZf/kd egRoiw.kZ ?kVd 
ekuo lalk/ku dk leqfpr fodkl gks ldsA oLrqr% 
vkfFkZd fodkl iw.kZr% xq.koRrkiw.kZ euq"; ls gh 
lEcf/kr gS vr% bl ifjizs{; esa fOgfiy egksn; dk ;g 
dFku n`"VO; gS &

^^fdlh ns'k dh okLrfod lEifRr ml ns'k dh Hkwfe ;k 
ikuh esa ugha] ouksa ;k [kkuksa esa ugha] if{k;ksa ;k Ik'kqvksa ds 
>q.Mksa esa ugha vkSj u gh Mkyjksa ds <+sj esa vk¡dh tkrh gS 
cfYd ml ns'k ds LoLFk] lEiUu o lq[kh iq:"kksa] fL=;ksa 
,oa cPpksa esa fufgr gSA**

f'k{kk og izFke lh<+h gS ftlds }kjk dksbZ Hkh jk"Vª 
vfHk"V y{; dks izkIr dj ldrk gSA vkt ds oSf'od 
;qx esa fdlh Hkh jk"Vª dks fodflr jk"Vª dh Js.kh esa 
vkus ds fy, jk"Vª ds lHkh ukxfjdksa dk f'kf{kr gksuk 
,d vko';d 'krZ gS vkSj fu%'kDr ckyd@ckfydkvksa 
dh f'k{kk ij /;ku fn;s cxSj ;g 'krZ iw.kZ ugha gksrkA 
vr% orZeku ;qx esa lekos'ku vifjgk;Z cu x;k gSA 
;g ,d ewY; gS ftldk fodkl gksuk cgqr gh 
vko';d gSA 

gekjs ns'k esa fo'ks"k vko';drk okys O;fDr;ksa dk 
f'k{k.k] izf'k{k.k] iquokZl rFkk lkekftd lek;kstu 
izkjEHk ls gh ,d pqukSrhiw.kZ fo"k; jgk gSA blds fy, 
ljdkjh ,oa xSj ljdkjh gj Lrj ij iz;kl fd;s tk 
jgs gaSA vkt Hkkjr esa buds f'k{k.k] izf'k{k.k] mipkj] 
iquokZl ,oa lkekthdj.k ds fy, fofHkUu izdkj dh 
;kstuk,¡ lapkfyr dh tk jgh gSaA buds lkekftd ,oa 
ekufld fodkl dks lgh fn'kk nsus ds fy, lekos'kh 
f'k{kk dh vo/kkj.kk izpfyr gqbZ gSA

lekos'kh&f'k{kk] f'k{kk dh ,slh iz.kkyh gS ftlesa fo'ks"k 
vko';drk okys cPpksa dks lkekU; cPPkksa ds lkFk 
eq[;/kkjk ds Ldwyksa esa iBu&ikBu djus vkSj 
vkRefuHkZj cuus dk volj feyrk gS ftlls os lekt 
dh eq[;/kkjk esa 'kkfey gks ldsaA blds rgr 
iBu&ikBu ds vykok fodykax cPpksa ds fy, 
ck/kk&jfgr fo|ky;h okrkoj.k dk fuekZ.k dk;Z Hkh 
lfEefyr gSA f'k{k.k dh bl uohu iz.kkyh ls gkf'k;s 
ij oSls cPps ykHkkfUor gksrs gS] ftUgsa viuh fnup;kZ ls 
ysdj i<+kbZ iwjh djus rd ds fy, fo'ks"k ns[kHkky dh 
vko';drk iM+rh gSA fo'ks"k vko';drk okys cPps 
lkekU;r% n`f"V] Jo.k vfLFk o vf/kxe v{kerk ds 
lkFk&lkFk ekufld eUnrk vkSj cf/kjrk ls xzLr gksrs 
gSA bUgsa lkekU; cPPkksa ds lkFk lek;ksftr gksus esa 

dkQh dfBukbZ gksrh gSA ekrk&firk ;k vfHkHkkodksa dk 
lksp Hkh bu cPpksa ds izfr ldkjkRed ugha gksrkA 
ifj.kker% os vius vkidks lekt ls vyx vuqHko 
djrs gSaA lekt esa ,sls cPpksa dh tula[;k yxHkx 
5&10 izfr'kr gSA blfy, ,sls cPpksa dh f'k{kk esa 
lekos'ku fd;k tkuk vko';d gSA

lekos'kh&f'k{kk 'kCn dk izpyu lu~ 1990 ds e/; ls 
c<+k tc lu~ 1994 esa lykekadk ¼Lisu½ esa ;wusLdks }kjk 
fo'ks"k 'kSf{kd vko';drkvksa ij fo'ks"k fo'o lEesyu 
lqyHkrk vkSj lerk dk vk;kstu gqvkA bl lEesyu esa 
92 jkT;ksa dh ljdkjsa vkSj 25 vUrjkZ"Vªh; laxBuksa us 
fgLlk fy;kA lEesyu dk lekiu bl mn~?kks"k.kk ds 
lkFk gqvk fd izR;sd cPps dh pkfjf=d fof'k"Vrk,a 
:fp;kW] ;ksX;rk vkSj lh[kus dh vko'drk,¡ vuks[kh 
gksrh gSaA blfy, f'k{kk iz.kkyh esa bu fof'k"Vrkvksa vkSj 
vko';drkvksa dh O;kid fofo/krk dk /;ku j[kuk 
pkfg,A lEesyu esaa ;g mn~?kks"k.kk Hkh dh xbZ fd 
lekos'kh fn'kkc)rk okys fu;fer fo|ky; HksnHkkoiw.kZ 
O;ogkjksa dks jksdus] lgt :i ls vaxhdkj djus okys 
leqnk;ksa dks cukus] lekos'kh lekt dh jpuk djus ds 
fy, vkSj lHkh ds fy, f'k{kk lqyHk djus esa lokZf/kd 
izHkkoh gSA lykekadk oDrO; esa bl ckr ij cy fn;k 
x;k fd gj f'k'kq dks cqfu;knh f'k{kk dk vf/kdkj gSa 
vkSj mls vf/kxe dk ,d Lohdk;Z Lrj izkIr djus vkSj 
cuk;s j[kus dk volj fn;k tkuk pkfg,A lykekadk 
oDrO; ds ckn Mkdj ¼lsusykx½ esa o"kZ 2000 esa 
vk;ksftr fo'o f'k{kk eap ij Hkh f'k{kk esa lekos'ku dh 
ckr nqgjkbZ x;hA Mkdj lEesyu esa Li"V fd;k x;k 
fd fo'ks"k vko';drk okys vHkkoxzLr mitkrh; 
vYila[;dksa nwj&njkt vkSj vyx&vyx leqnk;ksa 
ds rFkk f'k{kk ls oafpr uxjh; o nwljs yksxksa dk 
lekos'ku 2015 rd lkoZHkkSfed f'k{kk dh izkfIr dh 
j.kuhfr;ksa dk vfHkUu vax gksuk pkfg,A

vUrjkZ"Vªh; Lrj ds bu fodkl Øeksa us ,slh fLFkfr 
iSnk dj nh fd dksbZ Hkh ns'k ̂lekos'kh&f'k{kk* dks dk;Z 
:i fn;s cxSj ugha jg ldrkA blh dkj.k Hkkjr Hkh 
bl uhfr dks viukus ds fy, vxzlj gks x;kA 
lekos'kh&f'k{kk Hkkjr dh 'kSf{kd 'kCnkoyh esa vHkh 
gky gh esa tqM+h gSA 'kSf{kd txr esa lekos'kh&f'k{kk dh 
vo/kkj.kk Li"V gksus ls igys Hkkjr esa fo'ks"k 
vko';drk okys cPpksa dh f'k{kk&nh{kk f'k{kdksa }kjk 
fo'ks"k fo|ky; esa fo'ks"k 'kSf{kd xfrfof/k;ksa vkSj 
fof'k"V ikB~;Øeksa ds ek/;e ls nh tkrh FkhA f'k{k.k 
dh ,slh iz.kkyh fo'ks"k f'k{kk dgykrh gSA dkykUrj esa 
cPpksa ds fy, ,dhd`r f'k{kk iz.kkyh vk;hA bl f'k{kk 
iz.kkyh ds rgr fofHkUu Js.kh esa lkekU; cPpksa ds lkFk 
,d tSlh f'k{kk i)fr ,oa ifjfLFkfr;ksa esa iBu&ikBu 



dh lqfo/kk eqgS;k djk;h tkrh gS ogha lekos'kh&f'k{kk 
fo'ks"k ,oa lkekU; f'k{kk dh ,d lesfdr i)fr gSA 
;g fo|ky; O;oLFkk esa ,d ewyHkwr lq/kkj dh dYiuk 
gS ftlls ikB~;p;kZ vuqdwyu] f'k{k.k i)fr ewY;kadu 
vkSj ;gka rd fd fo|kFkhZ lewgksa dk fuekZ.k vkSj 
ck/kk&jfgr fo|ky;h okrkoj.k dk fuekZ.k gks ldsA

fo'ks"k vko';drk okys cPPks] lkekftd rkSj ij fiNM+s 
,oa yM+fd;k¡ lekt ds vfHkUu vax gaS] bl ckr dk 
vuqHko djrs gq, uhfr fuekZrkvksa us bu cPpksa dks 
f'kf{kr djus dh odkyr dhA fodykax f'k{kk dk rRo 
gj vk;ksx dh vuq'kalkvksa vkSj 'kSf{kd nLrkostksaa esa 
n`f"Vxkspj gksrk gS A

lktsZUV fjiksVZ] ¼1944½ ds vuqlkj ekufld ;k 
'kkjhfjd :i ls fu%'kDr O;fDr;ksa ds fy, jk"Vªh; 
f'k{kk O;oLFkk esa ;g ,d vfHkUu vax gksuk pkfg, rFkk 
;g izko/kku f'k{kk foHkkx }kjk fd;k tkuk pkfg,A 
tgk¡ rd lEHko gks fu%'kDr cPpksa dks lkekU; cPpksa ls 
vyx ugha fd;k tkuk pkfg,A n`f"Vghu o ewd&cf/kj 
cPpksa dh f'k{kk lEcU/kh fo'ks"k O;oLFkk dh vko';drk 
gSA blesa v/;kidksa ds fo'ks"k izf'k{k.k ds fy, dsUnzh; 
laLFkkvksa dh LFkkiuk dh vko';drk gSA

dkBs kjh vk;kxs ] ¼1964&66%123½ vk;kxs  us viuh fjikVs Z 
eas ,dhd`r f'k{kk dh vuq'kla k dhA blds ckn o"kZ 1968 
dh jk"Vªh; f'k{kk uhfr ds }kjk 1974 eas fodykxa  cPpkas 
dh ,dhd`r f'k{kk ;kts uk 'kq: dh tk ldhA

jk"Vªh; f'k{kk uhfr] 1986 eas dgk x;k fd &^^f'k{kk 
lcds fy, rHkh ek;us j[krh gS tc fodykax cPpksa dks 
Hkh f'k{kk fn;k tk;A bl uhfr esa fodykax cPpksa dh 
f'k{kk ds {ks= esa fuEufyf[kr lq>ko fn;s x;s &

1- tgk¡ rd Hkh O;kogkfjd gS desZfUnz; nks"k vkSj 
ekewyh fu%'kDrrk xzLr cPpksa dh f'k{kk nwljs cPpksa ds 
lkFk lk>h gksxhA

2- fu%'kDr cPpksa dks O;kolkf;d f'k{kk nsus ds fy, 
i;kZIr O;oLFkk fd;s tk;saxsA

3- xEHkhj :i ls fu%'kDr cPpksa ds fy, tgk¡ rd 
lEHko gks] ftyk fo|ky;ksa ij Nk=kokl ls ;qDr fo'ks"k 
fo|ky;ksa dh O;oLFkk dh tk;A

4- xEHkhj cPpksa dh fo'ks"k dfBukb;ksa dk lkeuk 
djus ds fy, v/;kid izf'k{k.k dks ubZ fn'kk nh 
tk;sxhA fo'ks"k :i ls izkFkfed d{kkvksa ds v/;kidksa 
ds fy,A

5- fu%'kDr cPpksa dh f'k{kk ds Lo;a lsoh iz;klksa dks 
gj lEHko mik; ls izksRlkfgr fd;k tk;sxkA

la'kksf/kr dk;Zokgh ;kstuk esa Hkh fodykax cPpksa dh 

f'k{kk ds fy, fo'ks"k fo|ky; [kksys tkus dh vuqla'kk 
dh xbZA blds vykok bl ;kstuk }kjk ikB~;Øe dks 
yphyk cukus vkSj cgqJs.kh; v/;kiu dks viukus dh 
flQkfj'k Hkh dh xbZA

Hkkjrh; iquokZl ifj"kn~ vf/kfu;e ¼1993½ %

ge Hkkjrokfl;ksa dks ;g xoZ gksuk pkfg, fd fodykaxksa 
ds iquokZl ,oa f'k{k.k&izf'k{k.k ds {ks= esa Hkkjrh; 
iquZokl ifj"kn~ nqfu;k esa viuh rjg dh vdsyh laLFkk 
gSA bldk eq[; mn~ns'; fodykaxks ds thou pØ dh 
vko';drkvksa dks iwjk djuk gS ftlesa 'kkjhfjd 
fpfdRlk ,oa iquoZlu] 'kSf{kd iquokZl] O;olkf;d 
iquokZl vkSj lkekftd iquokZl lfEefyr gSA 
fu'kDrrksa ds {ks= esa ekuo lalk/kuksa dk fodkl djuk 
bldk ,d izeq[k mn~n's; gSA fu%'kDr O;fDr 
vf/kfu;e] 1995 ds v/;k; & 5 dh /kkjk 26 ds 
vUrxZr fu%'kDr ckydksa ds fy, fu%'kqYd f'k{kk 
lqfuf'pr dh tkus dh ckr dgh xbZA blesa dgk x;k 
gS fd ljdkjsa fu%'kDr fo|kfFkZ;ksa dk lkekU; fo|ky;ksa 
esa ,dhdj.k ds lao/kZu dk iz;kl djsaxh rFkk fo'ks"k 
fo|ky;ksa dks O;olkf;d izf'k{k.k lqfo/kkvksa ls 
lqlfTtr djus dk iz;kl djsaxsA

loZf'k{kk vfHk;ku %

jk"Vªh; f'k{kk uhfr 1986 esa ;g ?kks"k.kk dh xbZ Fkh fd 
f'k{kk lcds fy, gksxhA blds mn~ns'; dh iwfrZ gsrq 
f'k{kk ds lkoZtuhdj.k rFkk lkekftd U;k; dks 
c<+kok nsus ds fy, lafo/kku ds 86osa la'kks/ku ¼2002½ ds 
tfj;s 6&14 o"kZ vk;q oxZ ds lHkh cPpksa ds fy, 
fu%'kqYd vkSj vfuok;Z izkjfEHkd f'k{kk dk ewy vf/kdkj 
iznku fd;k x;kA dkykUrj esa lekos'kh&f'k{kk dks 
loZf'k{kk vfHk;ku esa 'kkfey dj fy;k x;kA blds 
vUrxZr fo'ks"k vko';drk okys cPPkksa dh igpku 
djuk] dk;kZRed vkSj vkSipkfjd tk¡p lgk;d 
midj.k ¼czsy ,Vyl] Vkafdx dSYdwysVj] ekbØksQksu] 
jsTMykbu] Jo.k ;a= vkfn½] oS;fDrd 'kSf{kd ;kstuk] 
x`g vk/kkfjr f'k{kkA¼x`g vk/kkfjr f'k{kk ,d ,slh 
iz.kkyh gS ftlesa ekrk&firk ;k vfHkHkkod f'k{kk  
vius cPpksa ds fy, ?kj ij gh f'k{kdksa dh O;oLFkk dj 
f'k{kk iznku djrk gS½] nwjLFk f'k{kk] v/;kid izf'k{k.k] 
ifjHkzkeh f'k{kd ¼,sls f'k{kd tks ?kwe&?kwe dj ?kj&?kj 
tkdj i<+krs gSa½] ck/kkeqDr okrkoj.k] vuqla/kku] 
ns[kjs[k ,oa ewY;kadu vkfn tSls dbZ eqn~ns 'kkfey gSaA

fu%'kDr cPpksa vkSj ;qokvksa ds fy, lekos'kh 
f'k{kk ;kstuk %

pw¡fd Hkkjr ljdkj us o"kZ 1994 esa gh ^lykekadk 
oDrO;* ij gLrk{kj dj ns'k esa lekos'kh&f'k{kk ykxw 



djus dh viuh izfrc)rk fn[kk;h Fkh blfy, ekuo 
lalk/ku fodkl ea=ky; us o"kZ 2005 esa fodykax cPpksa 
ds fy, lesfdr f'k{kk ;kstuk esa 14&18 o"kZ vk;q oxZ 
ds fu%'kDrksa dks 'kkfey dj ,d la'kksf/kr ^^fu%'kDr 
cPpksa vkSj ;qokvksa ds fy, lekos'kh&f'k{kk ;kstuk** 
cuk;hA

blds vykok jk"Vªh; ikB~;p;kZ dh :ijs[kk] 2005 
vkSj leku fo|ky;h iz.kkyh tSls uhfr;ksa vkSj 
dk;ZØeksa }kjk yxkrkj lekos'kh&f'k{kk dks c<+kok nsus 
dk dk;Z fd;k tk jgk gSA bl izdkj Hkkjr ljdkj 
jk"Vªh; fodykaxtu uhfr iquokZl fo|ky; ds vUrxZr 
¼1½ Hkkjrh; iquokZl ifj"kn~ vf/kfu;e] ¼2½ fu%'kDr 
O;fDr vf/kfu;e] ¼3½ jk"Vªh; U;kl vf/kfu;e rFkk 
vU; ljdkjh ;kstukvksa vkSj dk;ZØeksa }kjk 
lekos'kh&f'k{kk dks izksRlkfgr dj jgh gS A  vkt 
vko';drk gS bu uhfr;ksa ds lgh fØ;kUo;u dh 
ftlls ,d Hkh fu%'kDr ckyd@ckfydk f'k{kk ds 
vf/kdkj ls oafpr u jg tk;sA

lekos'ku 'kCn dk izpyu f'k{kk ds {ks= esa uCcs ds 
n'kd ds e/; esa c<+k tc 1994 esa Lisu esa ̂ lykekadk 
lEesyu* vk;ksftr fd;k x;kA bl lEesyu esa Hkkx 
ysus okys lHkh jk"Vªksa us lykekadk oDrC; ij gLrk{kj 
dj f'k{kk esa lekos'ku dh uhfr viukus dh izfrc)rk 
tkfgj dhA Hkkjr Hkh ^lykekadk oDrO;* ij gLrk{kj 
djus okys jk"Vªksa esa ls ,d gSA Hkkjr ljdkj }kjk o"kZ 
2000 esa ^^loZ f'k{kk vfHk;ku** uked ,d dk;ZØe 
pyk;k x;k ftlls ns'k ds lHkh ukxfjd f'kf{kr gks 
ldsaA bl mn~ns'; dh iwfrZ gsrq o"kZ 2002 esa 86oka 
lafo/kku la'kks/ku fd;k x;k vkSj ;g izko/kku fd;k 
x;k fd 6&14 o"kZ vk;q ds lHkh cPpksa dks fu%'kqYd 
f'k{kk fn;k tk;sxkA dkykUrj esa blesa lekos'kh&f'k{kk 
dks Hkh 'kkfey dj fy;k x;k ftleas fo'ks"k f'k{kk ls 
lEcfU/kr dbZ izko/kku &fo'ks"k vko';drk okys cPpksa 
dh igpku] ifjHkzked f'k{kd] ck/kkeqDr Ldwyh ekgkSy] 
vuqla/kku ns[kjs[k ,oa ewY;kadu vkfn vusd izko/kku 
fd;s x;sA ijUrq ;s izko/kku Bhd ls ykxw u gks ik;sA 
gkyk¡fd v{ke cPps tks lekos'kh fo|ky; esa i<+ jgs gSa 
os vHkwriw.kZ vuqHko vius lkekU; lgikfB;ksa ds lkFk 
vUr%fØ;k djrs gS rFkk lekt esa csgrj <ax ls 
lek;ksftr gksus dh dyk lh[krs gSa blls muesa 
vkRefo'okl vkrk gS ¼nkl] vlhek] vkSj dV~V] 
ewjh:Fk] 2010½A 

lekos'ku ds fy, ljdkj }kjk vusd uhfr;k¡ ;Fkk 
fo|ky; vk/kkfjr mikxe] lekfo"V mikxe] fu%'kDr 
cPpksa vkSj ;qokvksa ds fy, lekos'kh f'k{kk ;kstuk] 
jk"Vªh; fodykax tu uhfr] Hkkjrh; iquokZl ifj"kn~ 

vf/kfu;e] 1992 fu%'kDr O;fDr vf/kfu;e] 1995] 
jk"Vªh; U;kl vf/kfu;e] 1994 la'kksf/kr dk;Zokgh 
;kstuk vkfn blh izdkj ds vU; dbZ dk;ZØe Hkh 
pyk;s x;s ijUrq ;k rks os vlQy gks x;s ;k iw.kZ :i 
ls vius y{;ksa dks izkIr u dj ldsA blds fy, 
vko';d gS fd ikB~;p;kZ vkSj f'k{kd ds n`f"Vdks.k esasa 
ifjorZu vk;s ¼fjpslu ,Utsyk] 2009½A vr% ;g 
vko';d gks tkrk gS fd bl {ks= esa v/;;u dj bu 
uhfr;ksa dh lQyrk esa vkus okyh ck/kkvksa dk irk 
yxk;k tk; rkfd lekos'ku dh uhfr lQy gks ldsA 
ijUrq ^lekos'kh&f'k{kk* ds {ks= esa Hkkjr esa vHkh cgqr 
dfe;k¡ gaSA ftl izfrc)rk ds lkFk lekos'ku ds izfr 
vko';drk dks n'kkZ;k x;k Fkk ml vuqlkj Hkkjr esa 
lekos'ku vHkh rd lEHko ugh gks ik;k gS ¼csyk] ,oa 
vuhrk] 2008½A Hkkjr esa lekos'kh&f'k{kk ds jkLrs esa 
vkus okyh vusd ck/kkvkas dh igpku dh xbZ ftlesa 
f'k{kdksa dh blds izfr tkx:drk dh deh Hkh ,d gS 
¼eSlh thFkk dsfMªd] 2007½A lekos'kh&f'k{kk dh 
lQyrk dk vFkZ gS] ekuo ds bl ewY; dh LFkkiuk fd 
lc ,d nwljs ds lg;ksxh gSa vkSj vkilh izse vkSj Lusg 
ds lkFk ,d nwljs dk vknj djrs gSaA blfy, ;g 
vko';d gS fd lekos'ku dh uhfr dks lQy cuk;k 
tk;A vr% ;g v/;;u djuk vko';d gS fd gekjs 
lekt ds f'k{kd bl ewY; ds fodkl ds izfr fdrus 
tkx:d gaSA ;fn f'k{kdksa esa tkx:drk c<+kus dk 
dk;Z fd;k tk;sxk tks lekos'ku dh lcls cM+h ck/kk gS 
rFkk bl ck/kk dks irk yxkdj nwj dj fn;k x;k rks 
cgqr gn rd lekos'ku dks lqfuf'pr fd;k tk 
ldsxkA vr% f'k{kdksa esa tkx:drk ds Lrj dk 
okLrfodrk irk yxkus vkSj f'k{kdksa esa tkx:drk 
c<+kus gsrq ;g v/;;u dh xbZA bl v/;;u dk eq[; 
mnns'; lekos'kh f'k{kk ds izfr f'kf{kdksa dk n`f"Vdks.k 
dk v/;;u djuk FkkA ;g irk yxk;k x;k gS fd 
f'k{kdksa esa lekos'ku ds fy, tkx:drk dk Lrj D;k 
gS \ bl v/;;u esa fyax rFkk vk;q ds vk/kkj ij] 
ljdkjh ,oa v)Zljdkjh vkSj foKku rFkk dyk oxZ ds 
f'k{kdksasa dk lekos'kh f'k{kk ds izfr n`f"Vdks.k dk 
v/;;u fd;k x;k ftlds fy, 'kwU; ifjdYiuk dk 
fuekZ.k fd;k x;kA

'kks/k fof/k %

bl vuqla/kku esa o.kZukRed 'kks/k dh losZ{k.k fof/k dk 
iz;ksx fd;k gSA iz'ukoyh midj.k ds ek/;e ls iznÙk 
ladyu fd;k x;kA izLrqr 'kks/k esa izfrn'kZ ds :i esa 
bykgkckn ftys esa fLFkr ek/;fed fo|ky; ds 
f'k{kd&f'kf{kdkvksa dks p;u fd;k x;k A  
f'k{kd&f'kf{kdkvksa dk p;u mn~ns';iw.kZ ;kn`fPNd 
fof/k ls izfrn'kZ :i esa fd;k x;k A



izfrn'kZ esa lekos'kh f'k{kk ds izfr n`f"Vdks.k Kkr djus 
gsrq LofufeZr ^lekos'kh f'k{kk ds izfr n`f"Vdks.k 
ekiuh^] ik¡p fcUnq ekid iz'ukoyh dk fuekZ.k fd;k 
x;k gSA ftlesa dqy 25 iz'u gSA loZizFke v/;;u ds 
mn~ns';ksa dks /;ku esa j[krs gq, fu%'kDr cPpksa vkSj 
;qokvksa ds fy, lekos'kh ;kstuk] loZ f'k{kk vfHk;ku esa 
crk;ssa x;s izko/kkuksa vkSj fu%'kDr O;fDr vf/kfu;e 
¼1995½ esa of.kZr lq>kvksa ds vk/kkj ij 40 iz'uksa dk 
fuekZ.k fd;k x;k ftlesa fo'ks"kKksa ls ppkZ mijkUr 
dqN iz'uksa dh Hkk"kk esa lq/kkj fd;k rFkk iz'uksa esa deh o 
foLrkj fd;k x;kA bl izdkj dqy 25 iz'uksa dk 
iz'ukoyh ds fy, p;u fd;k x;kA bl iz'ukoyh dk 
ewY;kdau fuEufyf[kr izdkj ls fd;k x;k gSA

lHkh udkjkRed dFkuksa ;Fkk dFku la[;k 1] 3] 10] 14] 
15] 16] 17] 18] 19] 20] 21] 22 rFkk dFku la[;k 24 
dk ewY;kdau djrs le; ¼ugh½ ds fy, 5 fcUnq 1] 2] 3] 
4] 5 vad fn, x;saA blh izdkj ldkjkRed dFkuksa ;Fkk 
dFku la[;k 2] 4] 5] 6] 7] 8] 9] 11] 12] 13] 23 rFkk 
dFku la[;k 25 dk ewY;kdau djrs le; ¼gk¡½ ds fy, 
5 fcUnq 5] 4] 3] 2] 1 vad fn, x;sa gS rFkk vf/kdre 
125 ,oa u;wUre 25 vad gSA bl iz'ukoyh dk mÙkj 
nsus ds fy, dksbZ fuf'pr le; lhek fu/kkZfjr ugha fd 
x;h Fkh] ijUrq 'kks/kdÙkkZ }kjk iz;ksT;ksa ls de ls de 
le; esa mÙkj nsus dk vkxzg fd;k x;k FkkA lkFkZdrk 
dh tk¡p ds fy, e/;eku ekud fopyu rFkk 
^Vh*&ijh{k.k dk iz;ksx fd;k x;k gSA lkFkZdrk dh 
tk¡p 0-05 lkFkZdrk Lrj ij dh x;h gSA

ifj.kkeksa ,oa O;k[;k
rkfydk & 1 % f'k{kdksasa dk lekos'kh f'k{kk ds izfr n`f"Vdks.k

f'k{kd f'k{kd&f'kf{kdkvksa Ekk/;eku izfr'kr
dh la[;k Mean

f'k{kd 72 88-62 70-9
f'kf{kdk 58 89-12 71-3
35 o"kZ ls uhps 57 88-92 71-14
35 o"kZ ls mij 73 88-64 70-91
foKku 49 92-71 74-17
dyk 81 86-65 69-32
ljdkjh 15 81-13 64-9
v)Zljdkjh 115 89-25 71-4
fp= & 1

fp=&1 ls Li"V gS fd foKku oxZ ds f'k{kdksasa dk 
lekos'kh f'k{kk ds izfr n`f"Vdks.k lokZf/kd gS rRi'pkr 
v)Zljdkjh ,oa f'kf{kdk f'k{kdksasa dk rFkk ljdkjh 
f'k{kdksasa dk lcls deA

rkfydk & 2 % fyax ds vk/kkj ij f'k{kdksasa dk lekos'kh f'k{kk ds 
izfr n`f"Vdks.k 

fyax f'k{kdksa Ekk/;eku Ekkud Df Vh&eku
dh Mean fopyu
la[;k SD

f'k{kd 72 88-62 10-64 128 0-2696
f'kf{kdk 58 89-12 10-40

Rkfydk & 2 ds fo'ys"k.k ls Li"V gS fd f'k{kd rFkk 
f'kf{kdkvksa dk ek/;eku dze'k% 88-62 o 89-12 gS] rFkk 
ekud fopyu dze'k% 10-64 o 10-40 gSA nksuks lewg 
ds ek/;ekuks dk rqyuk djus ij dzakfrd eku ;k 
Vh&eku 0-2696 izkIRk gqvk tks fd lkFkZdrk Lrj 0-05 
ij Df 128 ds eku 1-98 ls de gSA vr% 'kwU; 
ifjdYiuk Lohd`r dh tkrh gSA fu"d"kZ ds :Ik es ;g 
dgk tk ldrk gs fd fyax ds vk/kkj ij f'k{kdksa dk 
lekos'kh f'k{kk ds izfr n`f"Vdks.k esa dksbZ vUrj ugha gSA 
f'k{kd rFkk f'kf{kdkvksa dk n`f"Vdks.k leku gSA

rkfydk & 3 % vk;q ds vk/kkj ij f'k{kdksa dk n`f"Vdks.k 

vk;q f'k{kdksa Ekk/;eku Ekkud Df Vh&eku
dh Mean fopyu
la[;k SD

35 o"kZ ls uhps 57 88-92 10-67 128 0-1495
35 o"kZ ls mij 73 88-64 10-50

rkfydk & 3 ds fo'ys"k.k ls Li"V gS fd 35 o"kZ ls uhps 
rFkk 35 o"kZ ls mij vk;q ds f'k{kdksaa dk ek/;eku 
dze'k% 88-92 o 88-64 gS] rFkk ekud fopyu dze'k% 
10-67 o 10-50 gSA nksuks lewg ds ek/;ekuks dk rqyuk 
djus ij dzakfrd eku ;k Vh&eku 0-1495 izkIRk gqvk 
tks fd lkFkZdrk Lrj 0-05 ij Df 128 ds eku 1-98 ls 
de gSA vr% 'kwU; ifjdYiuk Lohd`r dh tkrh gSA 
fu"d"kZ :Ik esa dgk tk ldrk gsS fd vk;q ds vk/kkj ij 
f'k{kdksa dk lekos'kh f'k{kk ds izfr n`f"Vdks.k esas dksbZ 
vUrj ugh gSA

rkfydk & 4 % foKku rFkk dyk oxZ ds f'k{kdksa dk n`f"Vdks.k 

oxZ f'k{kdksa Ekk/;eku Ekkud Df Vh&eku
dh Mean fopyu
la[;k SD

foKku 49 92-71 11-11 128 2-7704

dyk 81 86-65 9-83

Rkfydk & 4 ds fo'ys"k.k ls Li"V gS fd foKku rFkk 
dyk oxZ ds f'k{kdksa dk ek/;eku Øe'k% 92-71 o 86-



65 gS] rFkk ekud fopyu dze'k% 11-11 o 9-83 gSA 
nksuks lewg ds ek/;ekuksa dk rqyuk djus ij Økafrd 
eku ;k Vh&eku 2-7704 izkIRk gqvk tks fd lkFkZdrk 
Lrj 0-05 ij Df 128 ds eku ls vf/kd gSA vr% 'kwU; 
ifjdYiuk vLohd`r dh tkrh gSA 

fp= & 2 % foKku rFkk dyk oxZ ds f'k{kdksa ds 
n`f"Vdks.k dk xzkQh; fu:i.k

foKku rFkk dyk oxZ ds f'k{kdksa dk lekos'kh f'k{kk ds 
izfr n`f"Vdks.k esa vUrj gSA foKku oxZ ds f'k{kdksa dk 
lekos'kh f'k{kk ds izfr n`f"Vdks.k dyk oxZ ds f'k{kdksa 
dh rqyuk esa T;knk ldkjkRed gS ¼fp=&2½A

rkfydk & 5 % ljdkjh o v)Zljdkjh fo|ky; ds f'k{kdksa dk 
n`f"Vdks.k 

izcU/ku f'k{kdksa Ekk/;eku Ekkud Df Vh&eku
dh Mean fopyu
la[;k SD

ljdkjh 15 81-13 11-03 128 2-6163
v)Zljdkjh 115 89-25 10-41

rkfydk Øe'k% 11-03 o 10-41 gSA nksuks lewg ds 
ek/;ekukas dk rqyuk djus ij dzakfrd eku ;k Vh&eku 
2-6163 izkIRk gqvk tks fd lkFkZdrk Lrj 0-05 ij Df 
128 ds eku 1-98 ls vf/kd gSA vr% 'kwU; ifjdYiuk 
vLohd`r dh tkrh gS A

 
fp= & 3 % ljdkjh ,oa v)Zljdkjh fo?kky; ds 
f'k{kdksa ds n`f"Vdks.k dk xzkQh; fu:i.k

ljdkjh rFkk v)Zljdkjh fOk?kky; ds f'k{kdksa dk 
lekos'kh f'k{kk ds izfr n`f"Vdks.k esa vUrj gSA 
v)Zljdkjh fOk?kky; ds f'k{kdksa dk lekos'kh f'k{kk ds 
izfr n`f"Vdks.k ljdkjh fOk?kky; ds f'k{kdksa dh rqyuk 

esa T;knk ldkjkRed gS ¼fp=&3½A

fdlh ns'k ds yksx ftruh ek=k esa f'kf{kr gksaxs mlds 
fuoklh ekufld] lkekftd ,oa vkfFkZd vkfn leLr 
{ks=ksa esa izxfr djsxs vr% ekuoh; dY;k.k ds fy, 
xq.koRrkiw.kZ f'k{kk dk fodkl ,oa izlkj vfRkvko';d 
gSA lekos'ku ges'kk ls fodflr vkSj fodkl'khy ns'kksa 
esa cM+k eqn~nk jgk gS bl eqn~ns dks la;qDr jk"Vª la?k] 
;wusLdks vkSj fo'o cSad us vkxs c<+k;k gS vkSj 
oS'ohdj.k us vkt iwjs fo'o dks ̂ ^oSf'od xzke** ds :i 
esa cny fn;k gSA ;gh dkj.k gS fd fo'o ds vU; jk"Vª 
Hkh lekos'ku dh fopkj/kkjk ls vNwrs ugha jg x;s gSa 
ijUrq lekos'kh&f'k{kk dh fopkj/kkjk dks lQy cukuk 
fdlh Hkh jk"Vª ds fy, ,d pqukSrhiw.kZ dk;Z gSA 
fo'ks"kdj Hkkjr esa lekos'kh&f'k{kk dh lQyrk dks 
lqfuf'pr djuk cgqr gh pqukSrhiw.kZ dk;Z gSA bl 
pqukSrh dk lcls cM+k dkj.k Hkkjr dh 
lkekftd&lkaLd`frd fLFkfr] :f<+okfnrk vkSj u;s 
fopkjksa dks viukus ds n`f"Vdks.k dk fodkl u gksuk gSA 
ekrk&firk ;k vfHkHkkod vius lkekftd Lrj vkSj 
lkaLd`frd fLFkfr ds Hk; ls fu%'kDr cPpksa dks Ldwy 
Hkstus ls drjkrs gS] rks ,sls cPps Hkh Lo;a dks fo|ky; 
tkus ds fy, rS;kj ugha dj ikrsA f'k{kd Hkh lekos'ku 
ds fy, ekufld :i ls rS;kj ugha gSa muesa lekos'kh 
f'k{kk ds izfr tkx:drk Hkh de gSA izLrqr 'kks/kdk;Z 
esa ik;k x;k fd lekos'kh&f'k{kk ds izfr v/;kidksa dh 
n`f"Vdks.k lkekU; :i ls ldkjkRed gSA foKku oxZ 
ds f'k{kdksasa dk lekos'kh f'k{kk ds izfr n`f"Vdks.k 
lokZf/kd gS rRi'pkr v)Zljdkjh ,oa f'kf{kdk f'k{kdksasa 
dk rFkk ljdkjh f'k{kdksasa dk lcls deA fyax rFkk 
vk;q ds vk/kkj ij f'k{kdksa dk lekos'kh f'k{kk ds izfr 
n`f"Vdks.k esa lkFkZd vUrj ugh gSA foKku oxZ ds 
f'k{kdksa dk lekos'kh f'k{kk ds izfr n`f"Vdks.k dyk oxZ 
ds f'k{kdksa dh rqyuk esa T;knk ldkjkRed gSA vkSj 
v)Zljdkjh fOk?kky; ds f'k{kdksa dk lekos'kh f'k{kk ds 
izfr n`f"Vdks.k ljdkjh fOk?kky; ds f'k{kdksa dh rqyuk 
esa T;knk ldkjkRed gSA bldk izeq[k dkj.k ;g gks 
ldrk gS fd foKku oxZ ds f'k{kd vU; dh rqyuk esa 
T;knk tkx:d gSaA

fu"d"kZ %

vkt lEiw.kZ fo'o esa f'k{kk ds {ks= esa fo'ks"k :i ls /;ku 
fn;k tk jgk gSA ftlds vUrZxr fo'ks"k 'kSf{kd 
lqfo/kkvksa ,oa izf'k{k.k dk;ZØeksa dks lapkfyr fd;k tk 
jgk gSA Dgk tk ldrk gS fd fo|ky; gh lekos'ku ds 
fy, rS;kj ugha gS u rks fo|ky;ksa esa lekos'ku ds fy, 
i;kZIr lalk/ku gS vkSj u gh v/;kid vUr%dj.k 
lekos'ku ds fy, rRij gSA blds vfrfjDr fo|ky; 



okrkoj.k Hkh lekos'ku ds vuqdwy ugha gaSA vkt leku 
fo|ky; ds f'k{kd&f'kf{kdkvksa dks vU; lqfo/kkvksa ds 
vfrfjDr lekos'kh f'k{kk ds izfr tkx:d djus dh 
vko';drk gSA vr% bl fo"k; ij vkSj v/;;u dh 
vko';drk gSA izkFkfed Lrj ij lekos'k dh vf/kd 
egRo gS vr% bl Lrj ij f'k{kdksa dks vf/kd tkx:d 
gksuk pkfg,A f'k{kk iz.kkyh esa lq/kkj dj f'k{kd 
izf'k{k.k ds nkSjku gh f'k{kdksa dks bl izdkj izf'kf{kr 
fd;k tk, fd os igys ls gh lekos'ku dh Hkkouk dks 
Lohdkj djus ;ksX; gks rFkk ekufld :i ls lekos'ku 
ds fy, rS;kj gksA blds vfrfjDr lsokdkyhu 
izf'k{k.k esa Hkh lekos'kh f'k{kk dh Hkkouk dks /;ku esa 
j[kdj f'k{kk iznku dh tk,A bl izdkj lekos'ku dh 
lQyrk lqfuf'pr djus ds fy, lHkh dks] ljdkj] 
f'k{kd ,oa vfHkHkkod dks bl {ks= esa vkxs vkuk gksxk 
rFkk viuh ftEesnkjh dks le>rs gq, ldkjkRed 
lg;ksx nsuk gksxkA

lanHkZ lwph %

1- vlhek] Mh- ,.M dV~Vqejh] vkj- ,oa vU;- 
¼2010½- cEcbZ ds xSjljdkjh lekos'kh fo|ky; esa 
v{ke cPpksa esa vuqHko o pqukSfr;kW] ,f'k;k fjlpZ 
lsaVj ofdZax isij&34-

2- boStsykbu] ds- ¼2006½- xq.koRrkijd lekos'kh 
f'k{kk ds fo|ky; izca/ku vkSj fodsUnzhdj.k 
fo|ky; iz'kklu] ih- lh- vks- ,e- lkbdksykWth 
fMtVsZlu isij&70-

3- dkseyh] ,l- ,.M jtuh ] ikVuh ,oa vU;- 
¼2011½- xq.koRrk ijd lekos'kh f'k{kk ds 
fo|ky; izca/ku] ;wjksfi;u ;wfuoflZVh-

4- dksyksxu] ds- ¼2013½- f'k{kk esa lekos'ku] 
vkLVªsfy;k % fpYMsªu ,.M QSfeyht fjlpZ lsaVj 
bULVhV~;wV vkWQ vyhZ pkbYMgqM eSokjs 
;wfuoflZVh-

5- xqIrk] ,l- ih- ,.M ,- ¼2012½- mPprj f'k{kk 
euksfoKku] bykgkckn % 'kjnk iqLrd Hkou-

6- xSjsV] ,p- bZ- ¼2008½- f'k{kk vkSj euksfoKku esa 
lkaf[;dh ds iz;ksx] ubZ fnYyh % lqjthr 
ifCy'klZ-

7- tkslsQ] vkj- ,- ¼2004½- fo'ks"k f'k{kk ,oa iquokZl] 
okjk.klh % lekdyu ifCy'klZ-

8- Vk;yu] ,- ,.M xzhu gSplu- ¼2004½- lekos'ku 
vkSj Nk= mifyC/k] Ýkal % ;wwfuoflZVh vkWQ U;w 
dSQy-

9- nfuMk- ¼2002½- nf{k.k vkfÝdk esa lekos'kh f'k{kk 
dk dk;kZUo;u] nf{k.k vkfÝdk% f'k{kk foHkkx 
nf{k.k vfÝdh x<+jkT;-

10- csyk iqLdj] ,- ,e- ,.M ikBd ,l- oh- ¼2008½- 
lekos'kh f'k{kk ds izfr vfHkHkkodksa dk Kku % ,d 
v/;;u] Ldkyjyh fjlpZ tuZy Qkj 
b.VjMhlhfIyujh LVMht-

11- fc"V] ,- ,.M lDlsuk] ,l- ¼2011½- fof'k"V 
ckyd] vkxj % vxzoky ifCy'klZ-

12- HkkxZo] ,l- ¼2012½- fof'k"V ckyd] vkxjk % ,p- 
ih- HkkxZo cqd gkml-

13- HkkxZo] ,l- ,.M oRl vkj- ¼2012½- gfj;k.kk esa 
v{ke ckydksa ds fy, ek/;fed Lrj ij lekos'kh 
f'k{kk&vko';drk ,oa egRo] b.Vjus'kuy tuZy 
vkWQ lks'ky lkbalst ,.M b.VjMhlhfIyujh 
fjlpZ okY;qe 1] ua- 1-

14- ekph] tsM- lh- ¼2009½- lekos'ku dh lQyrk dks 
izHkkfor djus okys dkjd] ;wfuoflZVh vkWQ 
tqywyS.M-

15- jk;] ih- ,u- ¼2012½- vuqla/kku ifjp;] vkxjk % 
y{ehukjk;.k vxzoky ifCyds'ku-

16- oktis;h] ,y- ch- ,.M ,- ¼2013½- fof'k"V f'k{kk] 
y[kuÅ % Hkkjr cqd fMiks-

17- 'kekZ] ,- ,.M pwukokyk] ,l- ¼2009½- lekos'kh 
f'k{kk dh rjQ izxfr&lekos'kh f'k{kk ds izfr 
gekjh rS;kjh] eqEcbZ % gkseh HkkHkk lsUVj Qkj 
lkbal ,tqds'ku-

18- flag] ,- ds- ¼2012½- f'k{kk euksfoKku] ubZ fnYyh % 
Hkkjrh; Hkou ifCy'klZ ,.M fMLVªhO;wVlZ] i`"B 
la[;k 620&644

- www.depssa.ignou.ac.in/wiki/imageses/c/cl....

- www.ehlf.flinders.edu.au/education/eduw....

- www.hrcak.srce.hr/file/106131



'kks/k lkj %

tgk¡ ekuo lH;rk ds fodkl dk o.kZu gksrk gS] ogk¡ 
Lor% gh vius dyk&dkS'ky esa n{k ijEijkxr 
f'kYidkjksa ds dk;Z dk mYys[k gksrk gS] D;ksafd 
f'kYidkj ds fcuk ekuo lH;rk] laLd`fr rFkk fodkl 
dh ckrsa dYiuk ek= yxrh gSa A  f'kYidkj us izkphu 
dky ls orZeku rd fofHkUu dykvksa ftuesa feV~Vh ls 
lacaf/kr os lHkh lkefxz;k¡ tks ekuo thou ds nSfud 
dk;ksZa esa vFkkZr~ tUe ls e`R;q rd] budk mi;ksx djrs 
gSa A  vius lk/kkj.k ls ifg,s ¼pkd½ dh /kqjh vkSj 
dykRed gkFkksa ls feydj fujkdkj feV~Vh dks u;s :i 
esa <kyk gS] blh f'kYi dyk vkSj ih<+hxr O;olk; ij 
'kks/k dk;Z vk/kkfjr gS A  v/;;u {ks= gsrq e/;izns'k 
jkT; ds ftyk tcyiqj dh rglhy e>kSyh ds xzkeh.k 
{ks=kssa dk p;u dj xzkeh.k f'kYidkjksa ds ikjEifjd 
O;olk;] fo'ks"kdj mu dk;ksZa dk voyksdu fd;k 
x;k] ftls fir`lRrkRed] ;ksa dgsa fd ,d ih<+h ls 
nwljh ih<+h dks gLrkarfjr gksrk vk;k gS] vr% orZeku 
esa vk/kqfudhdj.k dk izHkko buds ijEijkxr O;olk; 
dks fdl izdkj izHkkfor dj jgk gS A bu dkjdksa dks 
Kkr dj O;kolkf;d xfr'khyrk dk v/;;u djuk 
'kks/k dk eq[; mn~ns'; gS A

çLrkouk %

e`.k f’kYi Hkkjrh; lekt dh cgqr gh çkphu dyk gS] 
;s dyk ;qx ;qxkUrj ls pyh vk jgh gS A tgk¡ ekuo 
lH;rk ds fodkl dk o.kZu gksrk gS] ogk¡ Lor% gh vius 
dk;Z dkS’ky esa n{k ijEijkxr e`.k f’kYidkjksa dk 
mYys[k gksrk gS] buds fcuk ekuo lH;rk vkSj laLd`fr 
rFkk fodkl dh ckrsa ,d dYiuk ek= yxrha gSa A 
feV~Vh f’kYidyk ,d cgqr gh çkphu f’kYidyk gS A 
f’kYidkj çkphu dky ls ysdj orZeku dky rd 
fofHkUu Lo:iksa esa ¼yksgdkj] jFkdkj] lqukj] rkezdkj] 
dqaHkdkj] e`.k f’kYidkj½ ds fofHkUu :iksa esa foHkkftr gSa 
A  ijEijkxr e`.k f'kYidkjksa us vius ;a= ¼pkd½ ds 
ç;ksx ls ekuo thou dks ljy] lgt o lqanj cukus 
dk ç;kl fd;k gS A f’kYidkj dh jpukvksa ,oa d`fr;ksa 
ds o.kZu esa oSfnd ,oa ikSjkf.kd xzaFk fyfic) gSa A Hkkjr 
esa f’kYi Kku ds çorZd _f"k fo’odekZ dks ekuk x;k 
gS A _f"k fo’odekZ ds vfo"dkjksa dk c[kku osn ,oa 
iqjk.kksa esa feyrk gS A _Xosn ds ea= }kjk _f"k 
fo’odekZ dgrs gSa ^^;ks fo’olaxr djksR;% l% 

fo’odekZA**

çLrqr 'kks/k v/;;u esa xzkeh.k {ks= ds e`.k f’kYidkj 
¼dqEgkj tkfr½ ds ijEijkxr O;olk; esa xfr’khyrk ds 
lksikuksa dk v/;;u fd;k x;k gS A 

eq[; 'kCn % dqaHkdkj] e`.k f’kYidkj] dqEgkj A 

O;olk;hdj.k %

orZeku ;qx çkS|ksfxdh dk ;qx gS A vkfFkZd fodkl ds 
fy, vkS|ksfxdhdj.k vko’;d gS] blhfy, vkS|ksfxd 
fodkl djuk fo’o ds lHkh ns’kksa dk mn~ns’; jgk gS A 
vkS|ksfxd fodkl ds vusd lkekftd ifj.kke fn[kkbZ 
iM+rs gSa] muesa ls O;olkf;d xfr’khyrk ,d ifj.kke 
gSaA lekt dh xfr’khyrk dks ij[kus dk ,d iSekuk 
ml lekt esa çkS|ksfxdh fodkl dh nj gS] tSls&tSls 
lekt esa vk/kqfudhdj.k dh çfØ;k c<+ jgh gS] 
oSls&oSls gh mu lektksa esa O;olkf;d xfr’khyrk] 
lekftd xfr’khyrk dks çksRlkgu nsrh gS] ftlds 
dkj.k lekt ds lHkh igyw çHkkfor gksrs gSa A

vFkZ %

O;olkf;d xfr’khyrk ,d çfØ;k gS] ftlds }kjk 
yksx lekt esa ,d is’ks ls nwljs is’ks dks Lohdkj djrs 
gSa] ;g fLFkfr ,d fof’k"V lksikukRed ewY; dks O;Dr 
djrh gS A ftls lkekU;r% lHkh Lojhdkj djrs gSa] ,l-
,e- fyilsV ,oa csafMDl us O;Dr fd;s gSa A 
^^O;kolkf;d xfr’khyrk 20 oha 'krkCnh dh ,d 
egRoiw.kZ fo’ks"krk jgh gS] vkSj 21 oha 'krkCnh esa ;g 
vkSj fodflr gksxh ,slh lEHkkouk gS A** 

'kks/k v/;;u esa e`.k f’kYidkj dqEgkj tkfr ds 
ijEijkxr O;olk; esa fodkl dh ckr djsa rks blds 
O;olk; esa ewyHkwr ifjorZu gks jgs gSa] tks buds 
O;kolkf;d xfr’khyrk dks n’kkZrs gSa A fLFkj lektksa esa 
O;olk; ijEijkxr :i ls ,d ih<+h ls nwljh ih<+h dks 
gLrkarfjr gksrk vk;k] ftls oa’kkuqxr O;olk; dg 
ldrs gSa] fdUrq vkS|ksfxd ;qx esa çR;sd tkfr ds yksx 
ykHk ds vk/kkj ij O;olk; dk pquko djus yxs gSa A 
bl rjg dksbZ Hkh O;olk; tkfr ij vk/kkfjr ugha jg 
x;k gS A 

O;olkf;d xfr’khyrk ds fuEu fcUnq %
1- Kku ,oa dq’kyrk A

e`.k f’kYidkj ^^ijEijkxr O;olk; esa ifjorZu**
vkjrh >kfj;k] ih&,p-Mh- ¼v/;;ujr~½ 
lekt'kkL= ,oa lektdk;Z vuqla/kku foHkkx] 
jkuh nqxkZorh fo’ofo|ky;] tcyiqj ¼e-ç-½



2- f'k{kk dk çlkj A 
3- çkS|ksfxdh {ks= esa vfo"dkj A 
4- vftZr xq.kksa esa o`f) A 
5- ih<+hxr O;olk; esa vlarks"k A 

çLrqr 'kks/k ifj;kstuk esa çkFkfed fun’kZuksa ls 
ladfyr rF;ksa ds vk/kkj ij 'kks/k i= esa n’kkZ, x, 
fu"d"kksZa esa crk;k x;k gS fd f’kfYi;ksa ¼dqEgkj tkfr½ 
ds ijEijkxr O;olk; esa D;k ifjorZu vk jgs gSa A 

v/;;u ds mn~ns’; %

1- f’kfYi;ksa ¼dqEgkj tkfr½ esa O;olkf;d 
xfr’khyrk dk v/;;u A 

2- O;olkf;d xfr’khyrk dk v/;;u dj blesa gks 
jgs ifjorZuksa dk o.kZu A 

v/;;u fof/k %

çLrqr 'kks/k i= f’kfYi;ksa esa O;olkf;d xfr’khyrk 
¼dqEgkj tkfr½ ds lanHkZ ij vk/kkfjr gS A blesa xzkeh.k 
{ks= ds 150 dqEgkj tkfr ds lwpuknkrkvksa dks 
mn~ns’;iw.kZ vk/kkj ij lexz ekurs gq, çkFkfed rF;ksa 
dk ladyu lajfpr lk{kkR~dkj vuqlwph ds }kjk fd;k 
x;k gS A ladfyr rF;ksa dks mn~ns’;ksa ds vuqdwy ljy 
lkj.kh ds }kjk çfr’kr esa çLrqr fd;k x;k gS] ,oa 
rn~kuqdwy fo’ysf"kr fd;k x;k gS A 

v/;;u {ks= %

'kks/k v/;;u dk;Z e/;çns’k jkT; ds ftyk tcyiqj] 
dh rglhy e>kSyh ds p;fur ¼banzkuk] dkik] uanxzke] 
mefj;k] f<jgk½ xzkeh.k {ks=ksa esa fd;k x;k gS A 

rF; fo’ys"k.k %

v/;;u ds mn~ns’;ksa dh çkfIr gsrq ladfyr rF;ksa ds 
vk/kkj ij fuEufyf[kr rF; mn~?kfVr gksrs gSa A 

1- p;fur lwpuknkrkvksa dh vk;q lkisf{kr :i ls 
50 o"kZ ls de gS A 

2- lwpuknkrkvksa esa fookfgrksa dk çfr’kr vfookfgr 
vkSj fo/kqj dh rqyuk esa vf/kd gS A 

3- vf/kdka’k lwpuknkrkvksa dk tUe LFkku xzkeh.k 
gSA

4- p;fur lwpuknkrkvksa ds ifjokj vius ijEijkxr 
O;olk; ls tqM+s gSa A 

5- vf/kdka’k lwpuknkrkvksa ds firk fuj{kj gSa A 
6- lwpuknkrkvksa ds vf/kdka’k ifjokj ,dy çd`fr 

ds gSa A 

xfr’khyrk ds çHkko dks fuEufyf[kr lkj.kh }kjk 
çnf’kZr fd;k x;k gS A 

lkj.kh Øekad 1
1- yM+fd;ksa dk ukSdjh djus lacaf/kr er & 

Ø- er yM+fd;ksa dk ukSdjh djuk

1 mfpr 30%

2 vuqfpr 70%

;ksx 100%

mijksDr lkj.kh ds vuqlkj xzkeh.k {ks=ksa ds 
lwpuknkrkvksa ds }kjk yM+fd;ksa dk ukSdjh djus ds 
er esa ldkjkRed fopkj j[krs gSa A 

lkj.kh Øekad 2

02- lwpuknkrk ds rhu ih<+h;ksa esa O;kolkf;d 
xfr'khyrk 

Ø- O;olk; firk Lo;a larku
¼mRrjnkrk½

1 ijEijkxr 100% 25% &
2 d`f"k & 33-5% 15%

3 etnwjh & 16-7% 9-3%

4 xSj 'kkldh; & 5-5% 41-1%

5 'kkldh; & 13-6% 5-3%

6 Lojkstxkj & 5-7% 29-3%

;ksx 100% 100% 100%

mijksDr lkj.kh ds vuqlkj O;kolkf;d xfr'khyrk ds 
laca/k esa lwpuknkrk ds firk orZeku esa Hkh ijEijkxr 
O;olk; djrs gSa] fdUrq Lo;a lwpuknkrk rFkk mldh 
larku ds O;olk; esa m/oZxkeh xfr'khyrk dks n'kkZrk 
gS A 

lkj.kh Øekad 3
3- lwpuknkrkvksa dh 'kS{kf.kd fLFkfr & 

Ø- 'kS{kf.kd Lrj firk Lo;a larku
mRrjnkrk

1 fuj{kj 94-7% 45-7% &
2 çkFkfed 5-3% 25-0% 32-5%

3 fefMy & 29-3% 22-5%

4 gkbZLdwy & & 19-7%

5 gk;jlsds.Mjh & & 10-3%

6 Lukrd & & 15-0%

7 LukrdksRrj & & &
8 O;kolkf;d & & &

;ksx 100% 100% 100%

mijksDr lkj.kh esa lwpuknkrk ds firk fuj{kj ,oa 
çkFkfed Lrj rd f'kf{kr gSa] ijarq Lo;a lwpuknkrk ,oa 
mldh larku dk 'kS{kf.kd Lrj c<+ x;k gS A 



fu"d"kZ %

'kks/k dk;Z f'kYidkj ¼dqEgkj½ tkfr dh f'k{kk ,oa 
O;olk; ls lacaf/kr v/;;u gS A fo"k; ls lacaf/kr 
ladfyr rF;ksa ds ek/;e ls fu"d"kZr% ;g dgk tk 
ldrk gS fd]

1- ijEijkxr O;olk; esa ih<+hxr xfr'khyrk 
fn[kkbZ ns jgh gS A

2- ;s vius ih<+hxr O;olk; ls vlarq"V gksdj vU; 
O;olk;ksa dh vksj vxzlj gks jgs gSaA

3- f'k{kk ds Lrj esa Hkh Å/oZxkeh xfr'khyrk dk 
izHkko ns[kus dks fey jgk gS A

4- f'k{kk ,oa vU; O;olk;ksa dks viukdj vkfFkZd 
:i ls le`) gks jgs gSa A 

lanHkZ xzaaFk % 
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