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Abstract :

A DEEP UNDERSTANDING OF HUMAN 
NATURE IS ESSENTIAL FOR CLINICAL 
PSYCHOLOGY AND PSYCHIATRY.  
ALTHOUGH ALMOST ALL RESEARCHERS 
AGREE THAT BIOLOGICAL, SOCIAL AND 
P S Y C H O L O G I C A L FA C T O R S  A R E  
INEXTRICABLY LINKED, THERE ARE 
S I G N I F I C A N T  D I F F E R E N C E S  I N  
DETERMINING THE CAUSES THAT 
P R O V O K E  D I S O R D E R S  A N D  
A C C O R D I N G LY  I N  C H O O S I N G  
TREATMENT METHODS. THIS STEMS 
F R O M  T H E  D I F F E R E N T  
INTERPRETATIONS OF HUMAN NATURE. 
THE PAPER AIMS TO ANALYZE THE 
SPECIFICS OF BIOLOGICALLY-ORIENTED 
AND SOCIALLY-ORIENTED APPROACHES 
TO THE PROBLEMS OF MENTAL HEALTH; 
TO DETERMINE THE NECESSITY OF 
CREATING A NEW TRANSDISCIPLINARY 
PARADIGM FOR UNDERSTANDING THE 
NATURE AND ESSENCE OF A HUMAN; TO 
HIGHLIGHT THE FEASIBILITY OF USING 
T H E  H O L I S T I C  A P P R O A C H  T O  
CONTEMPORARY MEDICINE. 

Key Words : Human Nature, Mental Health, 
“Nature – Nurture” Dichotomy, “Body – Mind” 
Integrity. 

Introduction :

A deep understanding of human nature is 
essential for clinical psychology and psychiatry. 
Mental health problems, which lead to 
hospitalization, provoke rise in the number of 
disabled people and increase the risk of suicidal 
phenomena, are among the biggest challenges of 
today’s world. One in four suffers from a certain 
form of mental illness (Owen, 2016). Mental 
illness affects people throughout life and imposes 
a huge burden on the family and society. Mental 
health maintenance turns into an issue of 
universal significance, as well as into a problem 
of national security of any given country. It is 
especially important in Ukraine in relation to the 

economic, political, social, cultural realities, 
under conditions of war, conflict and insecurity in 
the East. 

The World Health Organization (WHO) defines 
health as “a state of well-being in which an 
individual realizes his or her own abilities, can 
cope with the normal stresses of life, can work 
productively and is able to make a contribution to 
his or her community” (Mental Health: 
Strengthening Our Response, 2018). Mental 
well-being is an important component of health: 
mental health is more than the absence of mental 
disorders. It determines by biological, economic, 
social, environmental factors (Mental Health: 
Strengthening Our Response, 2018). Though 
these factors are tightly interconnected, 
contemporary psychiatry and psychology work 
in the frame of different paradigms, which are 
based on the preference of one of them. 

The multifaceted nature of a human as a 
biological, psychological and social being has 
attracted a lot of attention and has caused heated 
debates over many years. Different answers to the 
questions “Who are we?”, “What makes us tick?” 
in fact represent the different facets of the very 
complex phenomenon called “human being”. 
Nowadays, “the need for a new approach to a 
human is fully realized, but this approach is not 
implemented. This is largely due to the specific 
object of the study – the object that is the subject 
at the same time. The mere recognition of 
biological, psychological, and social/cultural 
dimensions of a human nature that interact in 
linear or hierarchical way is insufficient. A new 
philosophical paradigm should reflect a specific 
holistic nature of humans, their involvement to 
the natural and social worlds and their aspiration 
to move beyond their own limits” (Danylova, 
2017, p. 136). 

The different approaches to the nature and 
essence of a human also lead to the different 
methods of treatment of mental disorders and 
even to the different interpretations of “what is 
normal” and “what is beyond the norm”. Thus, in 
particular, the authors of the Report by the British 
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Psychological Society Division of Clinical 
Psychology emphasize that such phenomena as 
hearing voices or paranoid thoughts can be 
interpreted as both mental disorders and specific 
aspects of personality: “There is no clear dividing 
line between ‘psychosis’ and other thoughts, 
feelings and beliefs: psychosis can be understood 
and treated in the same way as other 
psychological problems such as anxiety or 
shyness” (Understanding Psychosis and 
Schizophrenia, 2014, p. 6). 

Objectives :

The paper aims to analyze the specifics of 
biologically-oriented and socially-oriented 
approaches to the problems of mental health; to 
determine the necessity of creating a new 
transdisciplinary paradigm for understanding the 
nature and essence of a human; to highlight the 
feasibility of using the holistic approach to 
contemporary medicine. 

Methodology :

The descriptive, hermeneutic and integrative 
approaches along with analysis of secondary data 
collected from reports, journals and periodicals 
were used to conduct this study. 

Theoretical basis and Results :

As a rule, research on mental disorders is based 
on a particular model of a person that can be 
defined as a biopsychosocial model. We are 
talking about the interaction of biological, 
psychological and social factors and their role in 
the emergence of mental disorders. Although 
almost all researchers agree that biological, social 
and psychological factors are inextricably linked, 
there are significant differences in determining 
the causes that provoke disorders and 
accordingly in choosing treatment methods. 
Insofar as thoughts, actions and emotions involve 
brain activity, some scientists emphasize the 
predominant role of biology and neurology in 
mental health and human behavior. They try to 
understand how different life events affect the 
structure and activity of the brain at the chemical 
level assuming that such events change the 
m e c h a n i s m  o f  a c t i o n  o f  c e r t a i n  
neurotransmitters. E. Kandel argues that it is 
biology and neurology that should be the basis of 
psychiatry. Kandel’s approach to psychiatry is 
derived from the modern biological views on the 
“brain – consciousness” relationship. Kandel 

states that “the biological framework… is not 
only important conceptually; it is also important 
practically” (Kandel, 1998, p. 466). He stresses 
that future psychiatrists need a much deeper 
understanding of the structure and functioning of 
the brain, as well as of the biological components 
of behavior. And this is not surprising, since 
psychiatry occupies a unique place in the medical 
Olympus acting in the field of intersection of 
social and biological worlds. 

The Manifesto of N. Craddock and his colleagues 
entitled “Wake-up call for British psychiatry” 
(Craddock et al, 2008) is based, at least in part, on 
the biological model of mental health. Influential 
psychiatrists see an acute problem in a simplified 
approach to treating mental disorders and in a 
tendency to provide non-specific care even in 
serious situations, which require medical 
treatment. It is provoked by both the state and the 
psychiatrists themselves, and it provides no 
benefit to the patients. That is why N. Craddock 
and his colleagues consider a full medical 
examination as the most effective and competent 
method of treatment. It should cover both 
psychological testing and the examination of all 
systems of the body in order to exclude the causes 
of the diseases, except as really psychological, 
since many deviations are of different nature and 
patients are not able to identify them. That is why 
psychiatrists consider it reasonable, if necessary, 
to consult with other medical specialists. 

On the other hand, there are an increasing number 
of warnings about the excessive use of 
medications in the treatment of mental disorders, 
as the winners of this game are ultimately the 
pharmaceutical companies. The apologists of this 
approach insist on providing non-specific 
psychological help, on involving social therapy. 
J. Read strongly defends the idea that the social, 
environmental dimension of a human comes to 
the fore in explaining the differences between 
people (Read, Bentall & Fosse, 2009). P. Bracken 
and colleagues’ manifesto contributes greatly to 
this discussion: “Although mental health 
problems undoubtedly have a biological 
dimension, in their very nature they reach beyond 
the brain to involve social, cultural and 
psychological dimensions. These cannot always 
be grasped through the epistemology of 
biomedicine. The mental life of humans is 
discursive in nature” (Bracken et al, 2012, p. 
432). P. Bracken and his colleagues state that we 



need to focus on social and environmental 
factors, examine values, relationships, politics 
and the ethical basis of care and caring, add more 
social science and humanities to the curriculum 
of psychiatrists (Bracken et al, 2012). 

This debate stems from the different 
interpretations of human nature. Naturalistic 
understanding of human nature is based on the 
idea of biological nature of a human. In the 
extreme case, this approach leads to the 
identification of higher animals and humans’ 
biology: the deep roots of human behavior are 
reduced to pre-conscious and pre-cultural 
principle in humans. Sociological perspective of 
human nature is based on the recognition of 
common social characteristics, attitudes inherent 
in all individuals: human nature can not be 
derived from human biology, since all biological 
aspects of humans are socialized (Danylova & 
Salata, 2018). 

Although scientists still focus on “nature – 
nurture” dichotomy, today we have come to the 
conclusion that the correct answer to this difficult 
question is not nature or social/cultural factors 
alone, but their particular combination. It is 
generally acknowledged that complex mental 
disorders are the result of the interaction of 
genetic and environmental factors. The study of 
this interaction, though still in its infancy, offers a 
number of exciting opportunities in various 
fields. This will undoubtedly stimulate progress 
in understanding the mental problems that arose 
in childhood. Long-term studies of gene-
environmental interaction are of high 
importance, because they contribute to a better 
understanding of the heterogeneity of mental 
disorders that, in turn, can be used both for 
developing new therapies and for improving 
existing therapies (Wermter et al, 2010).

The “body – mind” opposition gradually 
disappears in the process of understanding that 
psychic phenomena have physical correlates 
(Francis & Kaufer, 2011). The mind and the brain 
are not separate independent entities, but, 
conversely, represent different aspects of one 
reality. Cartesian “mind – body” dualism has led 
to the collapse of the holistic phenomenon of a 
human and to the deep contradictions. The aim of 
the new interpretation of a human is to reintegrate 
opposite poles and to transcend them. The 
contemporary world demonstrates the urgent 

need for an integral, holistic paradigm of a 
human, the reintegration of his/her constituents, 
the transpersonal experience of enlightenment: 
“This holistic approach, according to which a 
human is an undivided, alive and organic, ideal 
and material being, may be seen as a launching 
pad for a new transdisciplinary paradigm” 
(Danylova, 2017, p. 139). 

A better understanding of integral human nature 
attracts the attention of the researchers and 
expands the functional field of treatment methods 
for mental disorders and related psychosomatic 
diseases. In his book “The Solution Lies Within”, 
a surgeon and psychotherapist T. Janssen 
examines the process of “body – mind” 
reintegration in order to gain a sense of harmony 
and reconnection to our inner resources for 
healing. Investigating Western and Eastern 
methods of treatment, he professes himself a 
strong adherent of holistic medicine. The book is 
based on contemporary research and structurally 
divided into three parts: a mind-based medicine 
for body healing, a body-based medicine to treat 
the mind and an energy-based medicine for the 
body and the soul. The author offers a new and 
original understanding of health and disease 
(Janssen, 2010).

Nowadays, through the lens of “body – mind” 
integrity, Eastern spiritual practices are becoming 
increasingly popular in the Western world. The 
non-technical, non-mathematical approach to the 
Universe professed by the Eastern sages can be 
applied to the understanding of humans, their 
physical and mental health. There is plenty of 
evidence to support the effectiveness of such 
physical, spiritual and intellectual practices as 
Yoga, Tai Chi, Qigong, Meditation and 
Mindfulness (Danylova, 2017a). For example, 
more and more people are engaged in the practice 
of meditation. Its positive impact on stress, 
anxiety, depression, chronic diseases is well-
known. Incorporation of mindfulness into our 
daily life brings many benefits. Modern science 
actively investigates the influence of meditative 
practices, which expand consciousness, on 
physical and mental health (Buric et al, 2017; 
Epel et al, 2016; Kaliman et al, 2014). In 
particular, research shows that spiritual and 
physical practices contribute to the increase of 
gray matter in the brain regions responsible for 
emotional state, learning, memory, etc. (Hölzel et 
al, 2011). 



It should be noted that the recent meta-analysis of 
structural and morphological changes in the brain 
associated with one type of spiritual and bodily 
practices – meditation – raises some doubts on 
results, since different methods, age and 
meditation experience are associated with 
various features of the neural connections’ 
structures (Fox et al, 2014). Thus, for more 
reliable conclusions, a further multidisciplinary 
research and a non-biased analysis of the results 
are required. 

Conclusions: 

“Body – mind” practices and transpersonal 
experience transfer the problem of a human to 
another context. This encourages us to move 
from identifying a person with her/his body, mind 
and spirit to understanding her/him as a holistic 
organism woven into a fabric of universal unity. 
Mental health disorders reflect the complex 
interaction of social, psychological and 
biological factors; the relative balance of these 
components is variable. The most effective way 
of helping people with mental disorders consists 
in developing the optimal combination of social 
assistance, psychological therapy, transpersonal 
experience and medical treatment. It should be 
based on a new transdisciplinary paradigm and 
implemented by an interdisciplinary team of 
specialists.
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Abstract :

Organisational climate is a general expression of 
what the organisation is. It is the summary 
perception which people have about the 
organisation. It conveys the impressions people 
have of the organisational internal environment 
within which they work. Steel Authority of India 
Ltd (SAIL) is the leading steel-making company 
in India. The company is a fully integrated iron 
and steel maker producing both basic and special 
steels for domestic construction engineering 
power railway automotive and defence industries 
and for sale in export markets. They are also 
among the five Maharatnas of the country's 
Central Public Sector Enterprises. The company 
manufactures and sells a broad range of steel 
products including hot and cold rolled sheets and 
coils galvanised sheets electrical sheets 
structurals railway products plate’s bars and rods 
stainless steel and other alloy steels. They 
produce iron and steel at five integrated plants 
and three special steel plants located principally 
in the eastern and central regions of India and 
situated close to domestic sources of raw 
materials including the company's iron ore 
limestone and dolomite mines. The present study 
aimed to know the organizational climate of 
Salem Steel Plant. It may be achievable to have as 
many climates as there are people in the 
organisation when considered communally, the 
actions of the individuals become more 
significant for screening the whole impact upon 
the climate and determining the constancy of the 
work environment.

Key Words : Climate, Steel, Construction, 
Materials, Constancy.

Introduction :

Climate of an organisation is somewhat like the 
personality of a person. Just as every individual 
has a personality that makes him unique and 
different from other persons. Each organisation 
has an organisational climate that clearly 
distinguishes it from other organisations. 

Basically, the organisational climate reflects a 
person’s perception of the organisation to which 
he belongs. It is a set of unique characteristics and 
features that are perceived by the employees 
about their organisations which serves as a major 
force in influencing their behaviour. Thus, 
organisational climate in a broad sense, can be 
understood as the social setting of the 
organisation. A good organizational climate is a 
basic need to increase the production of steels and 
commitment of employees is determined by 
better climate. The concept of organisational 
climate was officially introduced by the human 
relationists in 1940s. At present it has turn into a 
very helpful metaphor for thinking about and 
explaining the social system. Organisational 
climate is also referred to as the situational 
determinants and environmental determinants 
which influence the human behaviour. 
Organisational climate is a comparatively 
enduring quality of the internal environment that 
is practiced by its members, influences their 
behaviour and can be explained in terms of the 
worth of a meticulous set of characteristics of the 
organisation. It may be achievable to have as 
many climates as there are people in the 
organisation when considered communally, the 
actions of the individuals become more 
significant for screening the whole impact upon 
the climate and determining the constancy of the 
work environment. The climate should be viewed 
from a whole system perspective. Even as there 
may be differences in climates within 
departments these will be incorporated to a 
certain extent to indicate overall organisational 
climate. organisational climate is a relatively 
enduring quality of the internal environment that 
is experienced by its members, influences their 
behaviour and can be described in terms of the 
value of a particular set of characteristics of the 
organisation. It may be possible to have as many 
climates as there are people in the organisation 
when considered collectively, the actions of the 
individuals become more meaningful for viewing 
the total impact upon the climate and determining 
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the stability of the work environment. The 
climate should be viewed from a total system 
perspective. While there may be differences in 
climates within departments these will be 
integrated to a certain extent to denote overall 
organisational climate. The present study aimed 
to know the organizational climate of Salem Steel 
Plant.

Materials and Methods :

Vijayakumar (2007) affirmed that impact of 
organizational climate perceptions on individual 
and organizational performance is well 
recognized. The present study aimed to examine 
the forces within the organizational context that 
help to shape favorable climate perceptions 
among its employees. Review of relevant 
literature in this area suggested that management 
style and employees’ work connected beliefs and 
values as important variables contribute in 
shaping climate perceptions. Relationship 
between these variables are tested using 
structural equation model, treating management 
style as independent, work related beliefs and 
values as intervening, and organizational climate 
perceptions as dependent variables. Estimated 
model, which is dissimilar from proposed model, 
prove the direct effects of directive and 
participative style and intervening effects of the 
work associated beliefs and values in shaping up 
of climate perceptions. While directive style 
results in unfavorable climate perceptions, 
diversity tolerance and individual orientation 
moderate by reducing the unfavorableness of 
clime perceptions. Participative style shapes 
favorable perception and its belongings are 
enhanced by diversity tolerance and team 
orientation. Hafer and Greshman (2008) 
recognized it as individuals’ perceptions of the 
extent of implementation and attaining the 
organization’s current expectations through the 
internal atmosphere of the organization of the 
culture, structure and processes working to 
facilitate the achievement of the desired behavior. 
Kala (2008)  chose 120 workers in Dalmia 
Magnesite Ltd., Salem and made a revise on 
absenteeism and recommended that the company 
must provide standard welfare measurers to 
workers and grant leave to them to celebrate 
religions ceremonies. It was completed that the 
benefit to the workforce led to the proposal of 
intervention strategies which intended at 
reducing labour absenteeism.

Methodology is a mode to systematically solve 
the research problems.  It explains the various 
steps that are generally adopted by the researcher 
in studying the research problems along with the 
logic behind it. This study used both primary data 
and secondary data. For collecting primary data 
field survey technique was undertaken in the 
study.  The researcher has collected 410 samples 
in Salem Steel Plant by means of using 
questionnaires from employees. The respondents 
were selected on the basis of simple random 
sampling technique. Regression analysis was 
used for further analysis.

Results and Discussions :

The following analysis shows the relationship 
between level of organizational climate 
perceived by the employees in Salem steel plant 
and eleven independent variables that were 
studied. It was found that among these eleven 
independent variables, four variables were 
closely associated with the level of organizational 
climate perceived in Salem steel plant. In order to 
measure the interdependence of independent 
factors and their total contribution to the 
perception towards organizational climate in 
Salem steel plant, the results of the investigation 
were put into multiple regression analysis, and 
detailed results are shown in the following table. 

Table 1

Organisational Climate (Multiple Regression Analysis)

Variables B Std. Error T P

(Constant) 141.461 15.971 8.858 .000
Gender 7.078 6.717 1.054 .293
Age 4.087 1.368 2.987 .003
Education -1.564 1.491 -1.049 .295
Occupation -8.947 3.712 -2.410 .016
Monthly income 2.014 1.188 1.696 .091
Family size 4.347 2.854 1.523 .129
Family type -2.666 3.783 -.705 .481
Marital status -8.608 4.082 -2.109 .036
Level of satisfaction -2.377 2.664 -.892 .373
Level of absenteeism -9.691 2.413 -4.017 .000
Level of stress 3.092 2.569 1.204 .229

Model R R Adjusted Std. Error of 
Square R Square the Estimate

1 .350 .123 .098 34.286

ANOVA

Sum of Df Mean F Sig.
Squares Square

Regression 65444.698 11 5949.518 5.061 .000b

Residual 467853.790 398 1175.512

Total 533298.488 409



The Multiple linear regression components are 
found statistically a fine fit for further process. 
The analysis pinpoints the four independent 
variables contribute on the organizational climate 
in Salem steel plant and statistically significant at 
1% and 5% level. The table indicates that the co-
efficient of employees’ age, occupation, marriage 
of employees in steel plant and absenteeism were 
significant at 1% and 5% level. It also observed 
from the multiple regression analysis that the 
independent variables such as gender, age, 
income of employees, size of family and stress 
level of employees are positively associated with 
the organizational climate in Salem steel plant. 
Further, it indicates that these variables 
contribute to the level of perception of employees 
towards organizational climate in Salem steel 
plant are statistically significant and implying 
that their influence is stronger than the other 
variables. The rate of increasing the level of 
organizational climate perceived by the 
employees in Salem steel plant shows better 
results of the independent variables such as 
employees’ age with 2.987, with 1.054 units 
change in gender, with 1.696 units change in 
marital status of employees, with 1.523 units 
change in family size and with 1.204 units change 
in stress level of employees. From the analysis, it 
is concluded that the level of organizational 
climate perceived by the employees in Salem 
steel plant is positively associated with the factors 
like gender, age, income of employees, size of 
family and stress level of employees. On the other 
hand, the factors such as education, occupation, 
family type, marital status, satisfaction and 
absenteeism are negatively associated with the 
level of organizational climate in Salem steel 
plant.

Suggestions and Conclusion :

Organizational climate includes of mixture of 
values, expectations, norms, policies and 
procedures that influence commitment, work 
motivation and eventually, individual and work 
unit performance. Positive climate supports, 
while negative climates inhibits discretionary 
effort. The better organizational climate may be 
ensured through managerial policy measures and 
performance can be improved by allowing 
controlled climates rather than closed climates in 
steel plant. organizational climate have direct 
influence on performance of organization 
because it is the effect of mixture of attitudes and 

behaviors and perception of employees towards 
the job and organization, this is the set of a variety 
of dimensions of climate which develop positive 
employees attitude and perception which may be 
encouraged or discouraged by the administration 
of steel plant. Steel plant management should 
always concern about how employees perceive 
the organization work environment and culture of 
the organization because different aspects and 
dimensions of organizational climate have 
impact on employee’s satisfaction level with their 
jobs and organization. Satisfaction of employees 
results in high productivity and efficiency.
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Abstract :

We have to admit the Small Scale Sector, either to 
known as SSI or generally as the Small and 
Medium enterprises have always been important 
for India’s economic growth and its development. 
They are established for several regions. They not 
only feed the heavy industries but also provide 
constant support and strength. This sector has 
always been looked upon as a source of 
employment generation, given the labour 
intensive nature of the industries result under it. 
Therefore, the importance of SSIs in the 
economic development of the Country is of 
immense significance and they act as a nursery 
for entrepreneurship.   In spite of impressive 
growth figure of small scale Industries, we cannot 
ignore that large number of small scale Industries 
had turned out either to be sick Industries or could 
not survive more than five years. This article 
highlights the role of Skill India to enhance the 
employability in small scale industries. skill India 
transition to a knowledge based economy. 
Thought the creation of professional skill work 
forces and developed the management skill and 
structure and process. 

Key Words : Skill India, Small Scale Industries, 
Employment

Introduction :

Skill development is an important driver to 
address poverty reduction by improving 
employability, productivity and helping 
sustainable enterprise development and inclusive 
growth. India is facing a paradoxical situation, 
where on the one hand, youth entering the labour 
market have no jobs; on the other hand, industries 
are complaining of  unavailabil i ty of  
appropria te ly  ski l led manpower.  The 
employment sector in India poses great challenge 
in terms of its structure which is dominated by 
informal workers, high levels of under 
employment, skill shortages and labour markets 
with rigid labour laws and institutions. 
Vocational education and training are crucial for 

enhancing the employability of an individual, by 
facilitating the individual’s transition into the 
labour market. The present skilled workforce in 
India is only 2 %, much lower than the developing 
nations (Korea (96%), Japan (80%) ,Small scale 
industries are the main sources to provide the job 
to the youth in India.

Objective of the study :

1. To study the need of Skill India programme 

2. To study the role play by the skill India for 
small scale industries.

Need for Skill Development Livelihood 
opportunities are affected by supply and demand 
side issues. On the supply side, India is failing to 
create enough job opportunities; and on the 
demand side, professionals entering the job 
market are lacking in skill sets. This is resulting in 
a scenario of rising unemployment rates along 
with low employability.

Job Creation: Between 1999-2000 and 2004-05, 
the number of jobs increased by 59.9 million 
persons (assessment by usual status) against an 
increase in labour force of 62 million.Though, the 
increase in employment kept pace with increase 
in labour force for the next 5 years, the total 
increase in jobs was only 1.1 million. 
Employment generation picked up from 2009-
10, with 13.9 million people finding jobs in 3 
years. However, 14.9 million people enteredthe 
job market during this period. Currently about 26 
million people enter the working age group every 
year with about 65% of them looking for jobs.  

Youth Skilling: While keeping pace with 
employment generation is  one issue,  
employability and productivity of those entering 
the labour market is another issue. As per the 
India Skills report 2015, only 37.22% of surveyed 
people were found employable - 34.26% among 
male and 37.88% among female. NSSO (2010) 
showed that only 10.1% of the labour force had 
received vocational training, with only 25.6% 
among them receiving a formal vocational 
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training. India ranked last among 60 countries on 
labour productivity (World Competitiveness 
Yearbook, 2012).   

Demand for Skilled Workforce : CII (2009) had 
projected Incremental Human Resource 
Requirement till 2022 at 201 million, making the 
total requirement of skilled work force by 2022 at 
300 million. A major share of these jobs was to be 
added in the manufacturing sector, with the 
National Manufacturing Policy (2011) targeting 
100million new jobs in manufacturing by 2022. 
The National Skill Development Policy (2009) 
had set a target of skilling 500 million people by 
2022. More recently, study reports commissioned 
and released by Ministry

The following are some of the important role 
played by Skill India Program For the 
Development of small- scale industries in India. 

Employment Generation :

The basic problem that is confronting the Indian 
economy is increasing pressure of population on 
the land and the need to create massive 
employment opportunities. This problem is 
solved to larger extent by small-scale industries 
because small- scale industries are labour 
intensive in character. They generate huge 
number of employment opportunities.  
Employment generation by this sector has shown 
a phenomenal growth. It is a powerful tool of job 
creation.  For this skill India development state 
Entrepreneurship Development Programmes 
(EDPs) Entrepreneurship Development 
Programmes are being organized regularly to 
nurture the talent of youth by enlightening them 
on various aspects of industrial activity required 
for setting up MSEs. These EDPs are generally 
conducted in ITIs, Polytechnics and other 
technical institutions, where skill is available to 
motivate them towards self-employment. 20% of 
the Total Targets of EDPs are conducted 
exclusively for weaker sections of the society i.e. 
(SC/ST/ Women’s and PH) with a stipend of Rs. 
500/- per month candidate under the promotional 
Package for (Micro, Small Enterprises) MSEs. 
No fees charged from SC, ST, Women and PH 
candidates under these Programmes. A 
Department of Skill Development and 
Entrepreneurship was created under the Ministry 
of Youth Affairs and Sports in July, 2014 and was 

subsequently upgraded to full-fledged ministry in 
November 2014.The role of the Ministry 
involves coordinating and evolving skill 
development frameworks, mapping of existing 
skills and certification, industry-institute 
linkages among others. Human Resource and 
Skill Requirement reports across 24 sectors were 
prepared which serve as a baseline for all skill 
development initiatives .The Ministry works 
primari ly through the National  Skil l  
Development Corporation (NSDC), National 
Skill Development Policy 2009, the National 
Skill Development Corporation (NSDC) was 
mandated to skill 150 million, while th 
Directorate General of Employment and Training 
(DGET), under the Ministry of Labour and 
Employment was to skill 100 million. Currently, 
over 70 skill development schemes across 
various sectors are being implemented by over 20 
Central Ministries/Departments.

Promotes Exports :

Small-scale industries have registered a 
phenomenal growth in export over the years. The 
value of exports of products of small-scale 
industries has increased to Rs. 393 crores in 
1973-74 to Rs. 71, 244 crores in 2002-03. This 
contributes about 35% India's total export. Thus 
they help in increasing the country's foreign 
exchange reserves thereby reduces the pressure 
on country's balance of payment.  For increase 
the export role of  skill India development 
programme started to connect entrepreneurs to 
peers, mentors incubators to support young 
entrepreneurs, a web and mobile based platform 
connecting the entire entrepreneurial ecosystem 
will be established. Platform members will 
access content online, including information on 
government services and special packages 
offered by service providers. 

The creation of new incubators will be 
encouraged and a national network of incubators 
and accelerators established to support young 
entrepreneurs. A national network of high quality, 
screened mentors will also be created, leveraging 
existing networks and successful local 
entrepreneur Where possible

Entrepreneurship activities Small scale industries 
and Skill India development In addition, 
entrepreneurship education will be integrated 



into the mainstream curriculum in 3,000 colleges 
around India. Entrepreneurship education 
courses will also be delivered in approximately 
325 industrial clusters across the nation. Through 
50 nodal Entrepreneurship Hubs (E-Hubs) set up 
across all states, existing and potential 
e n t r e p r e n e u r s  w i l l  b e  t a rg e t e d  f o r  
entrepreneurship education modules that suit 
their need. Programme these programme will 
help to increase the export of small scale 
industries in India.

Regional Dispersal of Industries :

There has been massive concentration of 
industries in a few large cities of different states 
of India. People migrate from rural and semi-
urban areas to these highly developed centres in 
search of employment and sometimes to earn a 
better living which ultimately leads to many evil 
consequences like overcrowding, pollution, 
creation of slums, etc. This problem of Indian 
economy is better solved by SSIs which utilise 
local resources and bring about dispersion of 
industries in various parts of the country some 
skill India programme are helping to remove the 
regional disparity, skill India development 
programme was started Foster social  
entrepreneurship and grassroots innovations 
Universities and academic institutions will be 
encouraged to launch a course on ‘Social 
Entrepreneurship’, including through online 
distance education, to actively promote social 
entrepreneurship in the country. Additional 
support, including through fiscal incentives and 
incubation, will also be considered.  Encourage 
entrepreneurship among underrepresented group 
Special focus will be given to the inclusion of 
scheduled castes & scheduled tribes, minorities, 
differently abled, etc., and regionally under-
represented areas including large part of Eastern 
and North Eastern India in entrepreneurship 
programs. Special efforts will also be made to 
enrol incubators and mentors catering to these 
groups will in the national entrepreneurial 
ecosystem. Skill India development programme 
focus on women entrepreneurs through 
appropriate incentives for women owned 
businesses under the public procurement process.  
It will also be ensured that gender neutral 
incubation/ accelerator, network of mentors, 
industry, resource centres and credit institutes are 
developed to facilitate Women Entrepreneurs. 

Priority will be given for mentorship and support 
system for women entrepreneurs in existing 
business centres and incubators. Steps will also 
be taken to assemble gender disaggregated data, 
and to remove the regional disparity in the SSI 
sector.

Provide Opportunities for Development of 
Technology :

SSIs have tremendous capacity to generate or 
absorb innovations. They provide ample 
opportunities for the development of technology 
and technology in turn, creates an environment 
conducive to the development of small units. The 
entrepreneurs of small units play a strategic role 
in commercialising new inventions and products. 
They also facilitate the transfer of technology 
from one to the other. As a result, the economy 
reaps the benefit of improved technology For this  
The National Institute for Entrepreneurship and 
Small Business Development (NIESBUD) 
(Minis t ry  of  Ski l l  Development  and 
Entrepreneurship, Govt. of India):- NIESBUD 
provides various Entrepreneurship and Skill 
Development Programs for the entrepreneurs and 
other candidates. The NIESBUD provides : 

Eliciting Information on Related Needs - 
Insti tutions such as Entrepreneurship 
Development Institutes (EDIs), NIMSME, 
NIESBUD, IIE, MSME-DIs, EDIs sponsored by 
State Govt. and any other suitable institution of 
repute will be provided need based Government 
grant limited up to Rs. 5.00 lakh per project 
primarily for undertaking activities aiming at 
empowerment of women such as field surveys, 
research studies, evaluation studies, designing of 
training modules, etc. covered under the scheme. 

S. Year GoI Grant Released 
No. / Expenditure(Rs. in Lakh)

1 2004-05 to 2011-12 630.09

2 2012-13 138.79

3 2013-14 233.40

4 2014-15 254.20

5 2015-16 200.00

6 2016-17 0

Total 1456.48

Source : LokSabha Questions, *up to February2015



Some training programme are constituted 
under  banner of the skill India development 

NSDC-Public Private Partnership entity set up to 
promote and fund private training providers and 
set up Skill Development Centres. Funds to 
NSDC are received through NSDF 

• Facilitate setup of Sector Skill Councils 
(SSCs)which are autonomous industry-led 
bodies. SSCs design Qualification Packs 
(QPs) and National Operation Standards. 

• Implement STAR (Standard, Training, 
Assessment and Reward) and UDAAN 
Scheme

NSDA-Autonomous Body registered under 
Societies Act. Rationalize Skill Development 
Schemes of Government of India 

• Anchor and implement the National Skills 
Qualifications Framework (NSQF) 

• Create  in tegra ted  Labour  Market  
Information System (LMIS), engage with 
states to plan their skill development and 
facilitate Skills Innovation

DT-Training and Apprentice Divisions have been 
transferred from Labour department from April 
2015. 

• Comprises government and private ITIs, 
PPP skill schools and other institutions 

• 25 new Advanced Training Institutes to be 
setup.

Year Target Persons Achievement
skilled
(in Lakhs)

2011 46.53 45.58 98%

2012 72.51 51.88 72%

2013 73.42 76.37 104%

2014 105.07 51.50* 49%

Source: LokSabha Questions, *up to February, 2015

Analyses of Graph : in year 2011 the target to 
46.53 to trained the people and and only 45.58 
person they trained, in year 20127 traget was7 
2.51 and skill person was 51.88 but in the year 
2013 the target was  73.42 and they developed the 
skill 76.37 person which is the highest 
achievement in the skill development year. In the 
next year the target was increase as 105.07 but 
only 51.50* people they can trained.

Conclusion :

Small-scale industrial sector contributes to the 
increase of industrial productivity and rise of 
national exports, generating more employment 
opportunities. This sector also contributes very 
impressively to the GDP. In view of this, the 
government of India has rightly recognised SSIs 
as the engine of growth for the present 
millennium. For sustainable growth of the small-
scale industrial sector, top priority should be 
given to financial support to SSIs. State and 
Central Governments should facilitate the growth 
of SSIs mainly by creating conducive 
environment for production and marketing of 
products and services of small-scale sectors. By 
their less capital-intensive and high-labour 
absorption nature, SSIs have made significant 
contributions to employment generation and also 
to rural industrialisation. This sector is ideally 
suited to build on the strength of our traditional 
skills and knowledge by infusion of technologies, 
capital and innovative marketing practices. 
Small-scale sector has emerged as a dynamic and 
vibrant sector of Indian economy due to the new 
reforms for skill development formulated 
policies for the individuals and besides these 
there are vocational training centers. Skill 
development has been facilitated by the 
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organization of certain programs, educational 
institutions and training centers. Skills are of 
various kinds, within an organizational structure 
it is essential on the part of the management to 
develop leadership skills amongst themselves 
such as motivating people, decision making and 
communication. In India, rural masses are still in 
a backward condition, steps therefore have been 
implemented to develop skills amongst them for 
the purpose of obtaining self-sufficiency in 
running the Small scale 9ndustries and enhance 
the employability of small scale industries in 
India.
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'kks/k lkj %

Hkkjr dh jktuhfr ds iqufuZekZ.k ds fy, yksduk;d 
t;izdk'k ukjk;.k jkT; ls vyx jgdj lektokn 
dks fodflr djus dh laHkkoukvksa dks [kkstrs jgsA 
LosPNk ls fd, x, iz;Ruksa }kjk lektoknh thou ds 
,d izdkj dks ftls mUgksaus yksxksa dk lektokn dk 
vFkok LosPNk ls Lohd`r lektokn dk ;kuh ̂loksZn;* 
dk uke fn;k Fkk A  t;izdk'k ukjk;.k us lu~ 1952 esa 
loksZn; ds rRoko/kku dks Lohdkj fd;kA lektokn 
dh LFkkiuk lHkh ns'kksa esa lkekU; :i ls jkT; 'kfDr 
}kjk gksrh gS] tcfd loksZn; dk dk;ZØe gS yksxksa ds 
fopkjksa esa Hkh oSlk gh ifjoÙkZu ykus ds fy, yksd 
f'k{k.k djukA ;g dk;ZØe cgqr O;kid gS vkSj yksd 
'kfDr ij vk/kfjr gSA

eq[; 'kCn % loksZn;] ekDlZokn] lektokn] 
yksd'kfDr] LosPNk] iqufuZekZ.kA

Hkwfedk %

ekDlZokn vkSj lektokn ds fo"k; esa t;izdk'k 
ukjk;.k ds Hkze dk vkjaHk rhljs n'kd esa dE;qfuLVksa ds 
lkFk dkaxzsl&lektoknh i{k dk vuqHko LVkfyu ds 
usr`Ro esa lksfo;r :l dk fodkl vkSj [kqn dkaxzsl ds 
dkj.k gqvkA ysfdu t;izdk'k ukjk;.k us 1950 ds 
vklikl uSfrd dkj.kksa ls bu nksuksa fopkj/kkjkvksa dk 
ifjR;kx dj fn;kA

Hkkjr dh jktuhfr ds iqufuZekZ.k ds fy, os jkT; ls 

vyx jgdj lektokn dks fodflr djus dh 
laHkkoukvksa dks [kkstrs jgsA LosPNk ls fd, x, iz;Ruksa 
}kjk lektoknh thou ds ,d izdkj dks] ftls mUgksaus 
yksxksa dk lektokn dk vFkok LosPNk ls Lohd`r 
lektokn dk ;kuh loksZn; dk uke fn;k FkkA 
t;izdk'k ukjk;.k us lu~ 1952 esa loksZn; ds 
rRoko/kku dks Lohdkj fd;kA ,d u, lekt dh 
jpuk ds fy, ekDlZokn vkSj lektoknh 
mik;ksa&laca/kh vius fo'okl dk mUgksaus fof/kor~ R;kx 
fd;k A 1

lektokn dh LFkkiuk lHkh ns'kksa esa lkekU; :i ls 
jkT; 'kfDr }kjk gksrh gS] tcfd loksZn; dk dk;ZØe 
gS yksxksa ds fopkj esa ifjorZu ykdj muds O;ogkjksa esa 
Hkh oSlk gh ifjorZu ykus ds fy, yksd f'k{k.k djukA 
;g dk;ZØe cgqr O;kid gS vkSj yksd 'kfDr ij 
vk/kkfjr gSA

LojkT; izkfIr vkSj xk¡/khth dh gR;k bu nks ?kVukvksa 
us t;izdk'k th dks dqN u;k fpUru djus ds fy, 
izsfjr fd;kA t;izdk'k th cjkcj lkspk djrs Fks fd 
fcuk fdlh 'kL= fonzksg ds ge viuh Lora=rk izkIr 
dj lds vkSj vaxzst lÙkk lkSai dj pys x,A bl 
gdhdr us t;izdk'k th ds fpr ij ,d vfeV Nki 
NksM+kA ckn esa t;izdk'k th us bu 'kCnksa esa O;k[;ku 
fd;k ^^bfrgkl us esjh ekU;rk dks xyr lkfcr dj 
fn;kA ;g pht esjs eu ij viuh xgjh Nki NksM+   
xbZ A  blds dkj.k esjs fpUru dh lkjh fn'kk gh cny 
xbZA**

Hkkjrh; jktuhfr ds iqufuZekZ.k esa yksduk;d t;izdk'k ukjk;.k 
dk loksZn; fparu vkSj lektokn % ,d vè;;u

MkW- jkds'k jatu] ,lks- izksQslj ¼jktuhfr foKku½]
iVuk fo'ofo|ky;] iVuk



LojkT; ds vkaxu esa ns'k ds pksVh ds jktuhfrd 
usrkvksa dk :[k] dkWeh naxksa dk nkokuy] fgalk dk 
Hkh"k.k rk.Mo vkSj xk¡/khth dk cfynku] bu lc 
?kVukvksa ls fopfyr gksdj t;izdk'k th vius fny 
dh xgjkb;ksa esa mrjrs pys x, A

xk¡/khth thou ds vafre fnuksa esa uolaLdj.k dh ckr 
djus yxs Fks] vkf[kj ,d lEesyu] 1948 esa gqvkA 
mlesa [kklrkSj ij fcuksck dh izsj.kk ls loksZn; lekt 
vkSj loZ&lsok la?k dh LFkkiuk gqbZA blesa ,d lfefr 
xfBr dh xbZA bl lfefr }kjk rS;kj fd, x, 
loksZn; Iyku ij dksbZ nks lkS jpukRed dk;ZdÙkkZvksa us 
fQj bdV~Bk gksdj fopkj fd;k FkkA 30 tuojh] 1950 
ds fnu og ns'k ds lkeus j[kk x;kA ml fnu izHkkorh 
th ds lkFk t;izdk'k th us Hkh pj[ks ij lwr dkrkA 
nksuksa us fnu Hkj miokl Hkh j[kk A 2

t;izdk'k th dks ;g loksZn; Iyku cgqr gh vPNk 
yxkA vius Hkk"k.kksa] ys[kksa vkSj ckrphr esa os bl Iyku 
dk xgjk vè;;u djus dk    vuqjks/k djrs jgs 
^^cqfu;knh lkekftd Økafr** ds fy, ;g ,d Bksl 
dk;ZØe gSA

Hkkjrh; n'kZu dk vk/kkj gh lcdk dY;k.k gS rFkk 
^^losZ HkoUrq lqf[ku%] losZ lUrq fujke;k] losZ Hknzkf.k 
i';Urq] ek df'pr~ nq[kHkkx Hkosr** tSls ewyea= lnk 
lalkj dks bl ckr dk è;ku fnykrs jgrs gSa fd lalkj 
dk dY;k.k fdlh oxZ fo'ks"k vFkok ns'k fo'ks"k ds 
dY;k.k esa ugha] oju lcds dY;k.k esa gS A 3

ckbZfcy dh dgkuh ds vk/kkj ij jfLdu us viuh 
iqLrd ^vUVq fnl ykLV* fy[kh vkSj mlls izsj.kk 
ikdj xk¡/khth ds ân; esa ;g fopkj vk;k fd euq"; 
tkfr dk dY;k.k vFkkZr~ loksZn; gks A 4

loksZn; dk 'kkfCnd vFkZ gS] ̂lcdk mn;* tks uke bl 
fopkj/kkjk dks xk¡/khth us fn;k gS] mldk cM+k egRo gS] 
D;ksafd blds }kjk lektokn ds ,d ,sls :i dk 
izfriknu fd;k x;k gS] tks mlds vU; :iksa ls fHkUu o 
mPp dksfV dk gSA lektokn ds fofo/k :i lEiw.kZ 
lekt ds fgr dh ckr djrk gS] ij oLrqr% oxZ fgr 
dks gh lEiw.kZ lekt dk fgr eku ysrs gSaA lektoknh 
lekt LFkkiuk dks vius mís'; dh iwfrZ ds fy, os lHkh 
;g izfrikfnr djrs gSa fd lekt ls ml oxZ dh 
lekfIr gksuh pkfg,] ftls lEiUu dgk tkrk gS] ;|fi 
buesa dqN mls fgalkiw.kZ Økafr ds }kjk lekIr djus dh 

ckr dgrs gSa ij loksZn;h lektokn bu nksuksa gh izdkj 
ds lektoknksa ls fHkUu o mPp dksfV dk gSA  blds 
mís'; esa mudk Hkh mn; lfEefyr gS] ftUgsa 
lektokn ds vU; :i lEiUu oxZ dks ekudj lekIr 
djus dh ckr djrk gSA ge vf/kdre la[;k ds 
vf/kdre fgr ls gh larq"V ugha gSA ge Å¡ps o uhps] 
lcy o fucZy] fo}ku o ew[kZ lHkh ds fgr ls gh larq"V 
gks ldrs gSaA loksZn; 'kCn ls bl mPp rFkk loZO;kih 
Hkkouk dk cks/k gksrk gS A 5

fouksck th ds 'kCnksa esa loksZn;h fopkj/kkjk ds vuqlkj 
/kuh yksx cgqr igys ls fxjs gq, gSa] vkSj fu/kZu yksx 
dHkh mBs gh ugha gSA ifj.kke ;g gS fd nksuksa dks gh 
mBkuk gSA loksZn; ds vuq;kf;;ksa ds vuqlkj tks 
/kuhekuh gS] os uSfrd ,oa vkè;kfRed n`f"V ls fxjs gq, 
gSa] D;ksafd mudk /kuhekuhiu nwljksa ds 'kks"k.k ij 
vk/kkfjr gSA vr% ;fn LosPNk ls ;s viuh vko';drk 
ls vf/kd lEifr dk R;kx dj ldsa] rks mudk uSfrd 
mRFkku gksxkA nwljh vksj tks fu/kZu o 'kksf"kr yksx gS] 
muds fy, jksVh diM+s dh leL;k dh iwfrZ gh uSfrdrk] 
vkè;kfRedrk vkfn lc dqN gSA vr% ;fn mudh bl 
leL;k dk lek/kku gks lds] rks mUgsa Hkh uSfrd o 
vkè;kfRed n`f"V ls mij mBus dk volj izkIr gksxkA 
;gh dkj.k gS fd loksZn; fu/kZu o /kuh lHkh ds mn; 
dh ckr dgrk gSA loksZn;h fopkj/kkjk ds vuqlkj 
fu/kZuksa dk mn; HkkSfrd o /kfudksa dk mn; uSfrd 
gksuk gSA bl izdkj ge ns[krs gSa fd loksZn;h 
fopkj/kkjk dk vk/kkj ,d oxZ dk mn; u gksdj lHkh 
dk mn; gSA lcdk mn; fdlh ,d ns'k vFkok dqN 
ns'kksa esa gks tk;s] blls Hkh loksZn; dk vkn'kZ iwjk gqvk 
ugha dgk tk ldrkA mldk vkn'kZ dsoy rHkh iwjk 
gqvk ekuk tk ldrk gS] tc lkjs fo'o esa lcdk mn; 
gks A 6

dkdk dkysydj us xk¡/khth }kjk fyf[kr ̂loksZn;* ds 
vuqokn ds vkeq[k esa ,sls gh fopkj O;Dr fd;s gSaA 
mUgksaus fy[kk gS fd ̂jfLdu us tks dqN Hkh fy[kk] lkjh 
nqfu;k ds fy, fy[kk] ysfdu xk¡/khth gh mlds 
vuqlkj py ldsA xk¡/khth dk fo'okl Fkk fd ckdh 
ns'k mlds vuqlkj pys ;k u pys] fgUnqLrku rks 
pysxk gh vkSj vxj ,d Hkh jk"Vª uhfr dh jkg ij 
pysxk rks mldk vlj lkjs ekuo tkfr ij vo'; gh 
gksxk A

loksZn; dk igyk vk/kkj bfUnz; fuxzg gSA O;fDr dk 



O;fDrRo ,slh oLrq gS ftlls O;fDr dk laca/k tUe ls 
gh gksrk gSA loksZn;h fopkj/kkjk dh ekU;rk gS fd ;fn 
lHkh O;fDr Lo;a gh viuh bfUnz;ksa ij la;e j[ks] rks 
lcdk dY;k.k Lor% gh gksxkA

loksZn; dk nwljk vk/kkj u;s lekt dk fuekZ.k gSA 
nwljh oLrq ftlls O;fDr tUe ls gh lacaf/kr gS] lekt 
gSA vr% lc O;fDr;ksa dk dY;k.k gks lds] blds fy;s 
;g vko';d gS fd lekt dk uo fuekZ.k loksZn;h 
n`f"Vdks.k ls gksA

loksZn; dk rhljk vk/kkj O;fDr dk laca/k l`f"V ds 
lkFk vko';d :i ls gksuk pkfg,A l`f"V mlh izdkj 
lc dk iks"k.k djrh gS] ftl izdkj ekrk viuh larku 
dk iks"k.k djrh gS A  ;fn lHkh l`f"V dh lsok djs 
vFkkZr~ lHkh viuh iwjh 'kfDr ls dk;Z djs rks tula[;k 
dh dHkh dksbZ leL;k ugha cu ldrh gSA fcuksckth ds 
'kCnksa esa loksZn; dk ;g fl)kUr gS fd l`f"V esa tks 
izk.kh vkSj tUrq gS muds iks"k.k dk bUrtke l`f"V esa gh 
gSA ysfdu l`f"V dh lsok ds fy, gesa Hkxoku us tks 
gkFk fy, gS] mudk gesa iwjk mi;ksx djuk gSA lHkh 
dqN u dqN le; ds fy, [ksrh dk dk;Z vo'; djsa] 
ftlls lekt dks Hkkstu dh deh o tula[;k dh 
leL;k dk lkeuk u djuk iM+sA fcuksckth us bl 
laca/k esa ;gk¡ rd dgk gS fd gekjk iz/kkuea=h Hkh pkj 
?kaVs [ksrh djsxk vkSj fQj pkj ?kaVs nwljk dke djsxkA 
loksZn;h fopkj/kkjk dh ekU;rk bl izdkj ;g gS fd 
;fn bl izdkj O;fDr o l`f"V dk laca/k jgsxk rks dHkh 
Hkh Hkkstu dh deh ugha jgsxh A 7

l`f"V ds lkFk laca/k cuk;s j[kus ds uke ij loksZn;h 
fopkj/kkjk dk izfriknu ;g ugha gS fd ge :f<+oknh 
gks tk;sa vkSj vk/kqfud oSKkfud izxfr dh vksj vk¡[ks 
cUn dj ysA loksZn;h fopkj/kkjk vk/kqfudrk ds izfr 
foeq[k ugha gSA foKku ds laca/k esa dgk gS fd ge pkgrs 
gSa fd foKku [kwc c<+s] ysfdu ge ;g Hkh pkgrs gSa fd 
mldk Bhd <ax ls mi;ksx djus dh cqf) ge esa gksA 
vfXu dk mi;ksx ge t:j dj ldrs gSa] ysfdu vfXu 
dk mi;ksx jlksbZ cukus esa fd;k tk;] fdlh ds edku 
esa vkx yxkus ds fy;s u fd;k tk;A foKku dh 'kknh 
vxj fgalk ds lkFk gksxh] rks ekuo dk loZuk'k gksxkA 
;a= gekjs gkFk esa jgsa] ge ;a= ds gkFk esa ughaA dsoy 
cM+s&cM+s izklknksa ;k cM+s&cM+s dk;kZy;ksa ;k cM+s&cM+s 
dkj[kkuksa rd gh viuh thoup;kZ dks lhfer j[kus ds 
LFkku ij ;fn O;fDr viuk laca/k izd`fr dh l`f"V ls 

Hkh j[ksxk rks vkjksX; ykHk gksxkA euq"; dks lcls 
T;knk t:jr vkdk'k dh gSA nwljh t:jr gok dh 
gSA gok dk [kwc lsou djuk pkfg,] mlls iks"k.k 
feyrk gSA rhljh t:jr lw;Z&izdk'k dh gSA pkSFkh 
t:jr ikuh dh gS euq"; dks de ls de t:jr vUu 
dh gSA blfy;s de [kkuk pkfg;sA ekuo thou dh 
;kstuk esa gok] ikuh vkSj vkdk'k [kwc feyuk pkfg,A 
bl rjg ls l`f"V ls laca/k j[k dj ;g Øe è;ku esa 
fy;k tk;sxk rks euq"; dk vkjksX; mÙke jgsxk A 8

loksZn; dk pkSFkk vk/kkj loksZn;h fopkj/kkjk ds 
vuqlkj jkT; o ljdkj dk {k; gSA ljdkj dksbZ 
uSlfxZd oLrq ugha gS cukoVh pht gSA ysfdu vkt 
gkyr ;g gks jgh gS fd tgk¡ euq"; dk tUe gqvk ogk¡ 
ml ij ljdkj dk vadq'k vk tkrk gS ljdkj dh 
'kfDr bruh O;kid gks xbZ gS fd thou ds lHkh vaxksa 
ls mldk Li'kZ gksrk gSA

loksZn;h fopkj/kkjk bfUnz; la;e] ikjLifjd fgrksa ds 
lkeatL; ij vk/kkfjr u;s lekt dh jpuk] izd`fr ds 
izfr u;s n`f"Vdks.k rFkk jkT; ds {k; dks loksZn;h 
vk/kkj ekurh gS A 9

fodsUnzhdj.k&loksZn;h ,d ,sls fodsUnzhd`r lekt dh 
jpuk pkgrk gS] ftlesa oxZ foHksn u jgs vkSj lHkh 
ukxfjd fcuk fdlh Hksn Hkko ds viuh vkfFkZd] 
lkekftd rFkk jktuhfrd mUufr dj lds A 10

fu"d"kZ %

bl izdkj Li"V gS fd yksduk;d t;izdk'k ukjk;.k 
us loksZn; dk fpUru xk¡/kh ds fopkj ls gV dj fd;k 
gSA bUgksaus ekDlZokn vkSj lektokn dks n`f"V esa 
j[kdj loksZn; ds fo"k; esa viuh fopkj/kkjk dks 
izfrf"Br fd;k gSA 'kq# ds fnuksa esa t;izdk'k ukjk;.k 
dkaxzsl ls tqM+s Fks( ysfdu tc mUgsa ,slk yxk fd 
dkaxzsl esa vketuksa ds fgr dks njfdukj dj dqN 
lhfer yksxksa ds ckjs esa fparu fd;k tk jgk gS rks 
t;izdk'k ukjk;.k us dkaxzsl ls ukrk rksM+dj lcksa ds 
fodkl ds fy, lektokn dk nkeu Fkke fy;kA bruk 
gh ugha cfYd bUgksaus loksZn; fl)kar dks è;ku esa 
j[kdj  vke tuksa ds fgr fpUru fd;k vkSj 
lektokn ds ekè;e ls dkykarj esa yksfg;k ds fopkjksa 
dks vkRelkr dj ns'k&nqfu;k dks ,d u;k lans'k fn;k 
A  vkus okyh ih<+h muds fd;s x;s bl dk;Z dks lnk 
Lej.k j[ksxh A



lUnHkZ xzUFk lwph %

1- ukjxksydj] olar % t;izdk'k th] ekDlZokn vkSj 
loksZn; vf[ky Hkkjrh; loksZn; lekt lEesyu] 
iVuk] 2002] i`"B & 54

2- flUgk] ds- ds- % ̂loksZn; ls laiw.kZ Økafr*] loksZn; 
lekt lEesyu] ftKklk izdk'ku] jktsUnz uxj] 
iVuk] i`"B&54&64

3- /kekZf/kdkjh] nknk % loksZn; n'kZu ¼v- Hkk- 
loZ&lsok la?k izdk'ku½] jkt?kkV dk'kh] 1958] 
i`"B&5

4- Jh I;kjsyky ¼la-½ % ̂egkRek xk¡/kh n ykLV Qst*] 
uothou izdk'ku] vgenkckn] 1958] i`"B&576

5- fd'kksj] MkW- ';key ¼la-½ % ̂ xk¡/kh n'kZu ds fofo/k 
vk;ke*] tkudh izdk'ku] iVuk] 2007] i`"B&217

6- flUgk] ds- ds- % ̂loksZn; ls laiw.kZ Økafr*] loksZn; 
lekt lEesyu] ftKklk izdk'ku] jktsUnz uxj] 
iVuk] i`"B&57

7- iVuk;d] fd'ku % t;izdk'k % oSpkfjd iquxZBu 
dh Hkwfedk esa] v- Hkk- loksZ- l- l-] ftKklk 
izdk'ku] iVuk] 2002] i`"B&77

8- n;kd`".k % jksMl baVjus'kuy lsfeukj ¼1958½ ds 
fy, izLrqr fuca/k ̂OgkWV bt fMeksØslh*] i`"B&2

9-  nÙk] Mh- ,e- % ^egkRek xk¡/kh dk n'kZu*] fcgkj 
fgUnh xzaFk vdkneh] iVuk] 1970] i`"B&65&66

10- 'kekZ] MkW- xksfoUn izlkn] Hkkjrh; jktuhfrd 
fpUru( e- iz- fg- v- v-] 1997] i`"B&100



'kks/k lkj %

vktknh ds 72 o"kZ ckn Hkkjrh; jktuhfrd O;oLFkk es 
,d Lo:Ik mHkjdj lkeus vk;k gS tks Hkkjrh; 
lafo/kku dh ifjf/k esa gksrs gq, Hkh ml vkn'kZ ls fHkUu gS 
tks vktknh ds le; gekjs lafo/kku fuekZrkvks us tks 
vkn'kZ jkT; ds lius ltksa, Fks vkt Hkkjrh; jktuhfr 
eqBBh Hkj /ku dqcsjksa ds gkFkksa dh dBiqryh curh tk 
jgh gS vkt dh jktuhfr dk Lo:Ik vijk/khdj.k esa 
ifjofrZr gksrk tk jgk gS vkt jktuhfr dk /;s; lsok 
u gksdj viuh O;fDrxr lq[k&lqfo/kk ds fy,] 
HkkbZ&Hkrhtkokn ,oa fj'or[kksjh ds fy, jktuhfr dks 
lQsniks'k vkSj udkc/kkjh vijkf/k;ksa dk tekoM+k cuk 
fn;k gSA vkt gekjh jktuhfrd O;oLFkk uSfrd iru 
,oa ewY;ksa ds ladV ls xqtj jgh gSA izLrqr 'kks/k i= ds 
n~okjk ;s n'kkZus dk iz;kl fd;k tk jgk gS fd orZeku 
Hkkjrh; jktuhfr dh fLFkfr vR;ar n;uh; gSA 
fnu&izfrfnu vijk/k c<+ jgs gS vkSj bUgsa jksduk 
vR;ar vko';d gks x;k gS rFkk bl vijk/khdj.k dks 
jksdus esa ljdkj] iz'kklu ,oa ukxfjdksa dks viuh 
jktuhfrd ftEesnkjh iwjh djuh gksxh] rHkh xka/kh th 
ds jkejkT; dk liuk iw.kZ gksxk A 

eq[; 'kCn % vijk/khdj.k] udkc/kkjh] vkijkf/kd 
i`"BHkwfe] tu vkdk{kk,¡] lQsniks'k] jktuhfrdj.k A 

izLrkouk %

Hkkjr nqfu;k dk lcls cM+k yksdrkaf=d ns'k gS ftlesa 
turk vius izfrfuf/k;ksa dk Loa; pquko djrh gSA 
Hkkjrh; yksdrU= esa ernkrk gh jktuhfr dk fodkl 
djrs gSA ijUrq cM+s nqHkkZX; dh ckr gS fd Hkkjrh; 
jktuhfr eas vijkf/kdj.k ftl rhoz xfr ls c<+ jgk gS 
bls ns[krs gq, ge dg ldrs gS] fd ge vius y{; ls 
iw.kZr;k HkVd pqds gSA ns'k ds leLr ukxfjdks dks 
pkfg, dh og vkadyu djs vkSj iz;kl djs fd tks 
uSfrd ewY; ge [kks pqds gS mUgsa ge lHkh iqu% 
vkRelkr djsaA ns'k eas lHkh vksj dkykctkjh] Hkz"Vkpkj] 
fj'or[kk sjh HkkbZ&Hkrhtkokn tkfrokn o 
lkiznkf;drk dk tgj QSy jgk gSA 

Hkkjr dh jktuhfr eas vijk/kh rRoksa dk izos'k ,d fnu 
esa ugha gqvk gSA LorU=rk ds Ik'pkr~ ftl rjg ls dqlhZ 
ds fy, th rksM+ la?k"kZ vkjEHk gq,] rHkh ls lHkh ny 

viuk opZLo LFkkfir djus ds fy, lk/kuksa dh ifo=rk 
ds xk¡/khoknh n`f"Vdks.k dks udkjus yxs] mlus 
jktuhfr ,oa vijk/k ds xBtksM+ dks cukus esa vxz.kh 
Hkwfedk fuHkkbZ vkSj Hkkjrh; jktuhfr dk vijk/khdj.k 
gks x;kA 

jktuhfr ds vijk/khdj.k dk vk'k; % 

vke cksy&pky dh Hkk"kk esa jktuhfr ds vijk/khdj.k 
dk vFkZ vijkf/k;ks dk jktuhfr esa izos'k djuk] pquko 
esa izfrHkkxh cuuk vkSj laln lfgr lHkh fo/kk;h 
laLFkkvksa esa izos'k jktuhfr dk vijk/khdj.k gS A 

Mk- ,y- ,l- jkBkSM+ ds vuqlkj &**vijkf/k;ksa dk 
jktuhfrd nyks rFkk laln lfgr lHkh fo/kk;h 
laLFkkvksa eas lh/ks izos'kA jktuhfrd izfØ;k vkSj 
dkedkt dks izHkkfor djus ds fy, vijkf/kd <ax o 
rkSj rjhdks dk iz;ksx Hkh jktuhfr ds vijk/khdj.k esa 
gh vkrs gS A** 

Lkoky ;g gS fd vkt vijk/kh jktuhfr esa vkus dks 
brus ykykf;r D;ksa gS \bl ckjs esa *feyu oS".ko* dh 
fdrkc **Ogsu Økbe ist; euh ,.M ely bu bafM;u 
ikWfyfVDl** esa dgk gS fd **Hkkjr esa jktuhfr ,d ,sls 
pks[ks is'ks ds :Ik esa mHkj jgh gS] ftlesa de fuos'k ls 
gh dbZ xquk vf/kd ykHk dek;k tk ldrk gSA in 
izfr"Bk ,oa vf/kdkjksa dk vf/kdkf/kd nq:Ik;ksx djds 
ykHk dekuk vkt Hkkjrh; jktuhfr dk fiz; 'kxy cu 
x;k gSA** 

vijk/k vkSj jktuhfr dh tqxycUnh Hkkjrh; yksdra= 
dk lcls cM+k uklwj cuk gqvk gS vkSj vxj ;g blh 
izdkj tkjh jgk rks og fnu nwj ugha] tc Hkkjr ds fy, 
yksdra= dk vFkZ vkSj ek;us gh cny tk,axs vkSj rc 
vke turk ds le{k yksdra= ftl :Ik eas lkeus gksxk 
og fdlh vf/kduk;doknh rkuk'kkgh rU= ls Hkh 
vf/kd ?kkrd gksxk A 

vijk/khdj.k dk mn; vkSj fujarj c<+rs gq, 
nq"pØ ds dkj.k % 

1- uSfrd ewY;ksa dk iru % ge Ikk'pkR; ns'kksa dh 
rqyuk eas vk/;kfRedrk dk nkok djrs gSa] ysfdu 
gekjh ;g vk/;fRedrk cgqr FkksM+s va'kks eas gh 
uSfrdrk ls tqM+ ikbZ gS vkSj uSfrdrk ds izlax esa 

Hkkjrh; jktuhfr esa c<+rk vijk/khdj.k % ,d fo'ys"k.k

MkW- jhuk flag] vflLVsUV izksQslj ]
ljLorh efgyk egkfo|ky;] iyoy

lk{kh flag] vflLVsUV izksQslj]
jktdh; egkfo|ky;] gFkhu ¼iyoy½



gekjh tks /kkj.kk gS mlesa lkoZtfud uSfrdrk dks 
dksbZ LFkku izkIr gh ugha gSA vkt ns'k uSfrd iru 
ls xzLr gS] ftldk ifj.kke jktuhfr esa 
vijk/khdj.k gSA 

2- oksV cSad dh jktuhfr % tc jktuhfr esa /ku 
vkSj ckgqcy dk [ksy cu tk, rks jktuhfr esa 
vkxs dh lhf<;k¡ ;s vkijkf/kd fjdkWMZ okys 
jktuhfrK vf/kd 'kh?kzrk ds lkFk p<+ tkrs gSa 
vijkf/k;ksa ds /ku vkSj ckgqcy dk iz;ksx 
jktuhfrK oksV thrus dks djrs gS D;ksafd 
jktuhfrKksa dk ,dek= y{; vf/kd ls vf/kd 
oksV izkIr djuk gS A

3- pquko esa dkys/ku dk iz;ksx %  pqukoh 
jktuhfr esa /ku dh Hkwfedk vge gS] pqukoh 
jktuhfr /ku vkSj izkIr gksus okys p¡ns ij 
vR;kf/kd fuHkZj djrh gSA vijkf/kd izo`fÙk dks 
viukdj dqN O;fDr;ksa us vR;kf/kd ek=k esa /ku 
vftZr fd;k gS ;s O;fDr ny dks /ku nsdj] vU; 
lk/ku nsdj muds fot;h gksus dh {kerk dks 
c<+krs gS A

4- var% nyh; yksdra= dh deh % Hkkjrh; 
jktuhfrd nyksa esa var% nyh; yksdra= dk vHkko 
Hkh jktuhfrd vijk/khdj.k ds fy, ftEesnkj gS] 
D;ksafd  mEehnokjksa ds p;u dk fu.kZ; ny ds 
vfHktu usrkvksa ds }kjk fy;k tkrk gS uk fd ny 
ds laxBu vkSj LFkkuh; ;k vke dk;ZdrkZ ds 
}kjkA

5- lEiUu oxZ ds ;qokvksa eas vlhfer ykylk,¡ 
vkSj uSfrd iru % /kuk<+; ifjokjksa ds ;qok 
u'khys inkFkksZ ,oa foykflrk ds f'kdkj gks pqds gS 
la?k"kZ dj lQyrk izkIr djus dk /kS;Z muesa ugha 
gS fu/kZu dh vis{kk /kuk<+; vkSj vkijkf/kd rkSj 
rjhds okys ;qok ds fy, jktuhfr eas izos'k ikuk o 
vkxs c<+uk ljy gS] oLrqr% vehjh vkSsj xjhch 
ugh cfYd fu/kZurk vkSj laiUurk ds e/; dh [kkbZ 
us vijkf/kd izo`fRr rFkk dkykUrj esa jktuhfrd 
ds vijk/khdj.k dks c<+kok fn;kA 

6- lŸkk izkfIr jktuhfrd nyksa dk ,dek= 
y{; % pquko ds le; mEehnokj dk p;u djrs 
le; mEehnokj dh f'k{kk] pfj=] ny ds izfr 
fu"Bk&deZBrk ds LFkku ij flQZ bl ckr dks 
egRo fn;k tkrk gS fd mEehnokj ds thrus dh 
laHkkouk,a fdruh gSA jktuhfr esa tc lŸkk vkSj 
lQyrk gh eq[; mn~ns';  cu tkrh gS rc 
jktuhfr dk vijk/khdj.k mldh fu;fr cu 

tkrh gSaA 

7- nks"kiw.kZ U;k; O;oLFkk %  lekt  esa  c<+rs  
vijk/kksa  vkSj  vijkf/k;ksa  dh lkekftd 
O;OkLFkk rFkk jktuhfr eas izfrf"Br gksus dk ,d 
izeq[k dkj.k ns'k dh U;k;O;oLFkk dk nks"kiw.kZ 
gksuk gSA U;k; dh yach izfØ;k] vUrghu cgls] 
xokgksa dk vius C;kuksa ls eqdj tkuk] ,d ds ckn 
nwljs fQj rhljs U;k;ky; eas vihy] bR;kfn dk 
iz;ksx lk/ku laiUu vijk/kh dks cpkus esa lQy 
jgrk gSaA 

vijk/khdj.k dh orZeku fLFkfr %

Ck<+rs vijk/khdj.k dh orZeku fLFkfr ij ,lksfl,'ku 
vkQ MseksØsfVd fjQkeZ rFkk bysD'ku okp }kjk 
yksdlHkk vkSj fo/kkulHkk pquko eas Hkkx ysus okys 
mEehnokjks dk izkjafHkd fo'ys"k.k djus ds Ik'pkr~ ,d 
fjiksVZ tkjh dh xbZ] ;g fjiksVZ n'kkZrh gS fd fdl gn 
rd Hkkjrh; jktuhfr esa vijk/khdj.k dk lekos'k gks 
pqdk gSA ,- Mh- vkj- }kjk fn;k x;k ;g vk¡dM+k mu 
10700 mEehnokjks ds Loa; 'kiFk i=ksa (Self Sworn 

Affidavit) ij vk/kkfjr gS ftUgksaus 2004] 2009 ds 
yksdlHkk pqukoksa esa Hkkxhnkjh dhA blds lkFk gh ,-Mh- 
vkj ds }kjk orZeku yksdlHkk ds 5380 mEehnokjks ds 
'kiFk i= dk fo'ys"k.k djus ij ik;k x;k fd 17% ds 
f[kykQ vkijkf/kd ekeys yfEcr gS] 10% ds f[kykQ 
xEHkhj vkijkf/kd ekeys tSls nq"deZ] gR;k] MdSrh 
bR;kfn yafcr gSA 

jktuhfrd vkijkf/kd ekeyksa xEHkhj vkijkf/kd 
ny ikVhZ eas mEehnokj ekeyksa es mEehnokj

NCP 57% 39%

CPI (m) 40% 13%

BJP 34% 18%

CPI 34% 17%

INC 23% 11%

SP 23% 15%

BSP 18% 11%

AAP 16% 10%

AITC 13% 12%

,d jkspd rF; vkSj Hkh gS fd vuqlwfpr tkfr vkSj 
vuqlwfpr tutkfr ds fy, vkjf{kr fuokZpu {ks=ksa ls 
pqus x, mEehnokj vkSj lkalnks eas vukjf{kr fuokZpu 
{ks=ksa dh rqyuk eas vijkf/kdrk de gS A  2009 ds 
yksdlHkk pquko eas vkjf{kr fuokZpu {ks=ks ls lkQ Nfo 
okys mEehnokj ds thrus dh laHkkouk 33% gSA tcfd 
lkekU; fuokZpu {ks=ks ls lkQ Nfo okys mEehnokj ds 
thrus dh laHkkouk 26% gSA vkjf{kr fuokZpu {ks=ks ls 
4% djksM+ifr gh ,sls gS ftuds f[kykQ vkijf/kd 



ekeys gS tcfd vukjf{kr fuokZpu {ks=ksa esa ;g vuqikr 
24% gSA ,- Mh- vkj- ds }kjk 2014 ds 543 esa ls 541 
fotsrkvks ds Loa; 'kiFk i=ksa dk ewY;kadu fd;k x;k 
rks ik;k 34%  fotsrkvks ds Åij vkijkf/kd ekeys 
yafcr gS A  ;g la[;k 2004 esa 24%  FkhA bl lwph esa 
chtssih loksZifj gS D;ksafd chtsih ds 98@282 ¼35%½ 
fotsrk mEehnokjksa ds Åij vkijkf/kd ekeys yafcr 
gSA 

bl fjiksVZ eas ;g Hkh ik;k x;k fd 2014 yksdlHkk 
pquko ds mEehnokjksa esa vkSlru 5 esa ls 4 izfrfuf/k;ks 
ds ikl 1 djksM+ ls vf/kd dh ?kksf"kr laifÙk gSA  541 
fotsrk mEehnokjksa esa ls 442 ¼82%½ djksM+ifr gSA bl 
lwph eas chtsih vkxs gS D;ksafd chtsih ds 281 fotsrk 
mEehnokjksa esa ls 237 ¼84%½ djksMifr gSA ,- Mh- vkj- 
us viuh fjiksVZ esa Hkh ;g Hkh n'kkZ;k fd ,d vkijkf/kd 
Nfo okys mEehnokj ds pquko thrus dh laHkkouk ,d 
lkQ Nfo okys mEehnokj ls yxHkx nksxquh gSA 2014 
ds yksdlHkk pquko esa vkijkf/kd Nfo okys mEehnokj  
ds pquko thrus dh laHkkouk 13% gS] ogha ,d lkQ 
Nfo okys mEehnokj ds pquko thrus dh laHkkouk ek= 
5% gSA 

jktuhfrd vijk/khdj.k dh fLFkfr eas lq/kkj gsrq 
mik; %

jktuhfr dk vijk/khdj.k ds laca/k esa fLFkfr xEHkhj gS 
ysfdu ,slk dqN ugh gS fd fLFkfr esa lq/kkj dj ikuk] 
laHko ugh] ekuk fd vijk/khdj.k ds laca/k esa fLFkfr esa 
lq/kkj dj ikuk ,d cM+k dfBu vkSj tfVy dk;Z gS 
D;ksafd ;g dbZ fn'kkvksa esa ,d lkFk dk;Zokgh dh ekax 
djrk gS] cl vko';drk gS Bksl jktuhfrd bPNk 
ladYi 'kfDr dh] ;fn bl ns'k dk vfHktu fo'ks"kr;k 
jktuhfrd vfHktu ,slk djus ds fy, ladYi /kkj.k 
djs vkSj lHkh fn'kkvksa eas ,d lkFk Bksl dne mBk, rks 
lc laHko gSA bl laca/k eas dqN lq>ko bl izdkj gS % 

i) vijkf/kd xkfrfof/k;ksa eas fyIr O;fDr;ksa ds 
pquko yM+us ij dkuwuh jksd dh O;oLFkk  & 
orZeku le; eas O;oLFkk ;g gS fd dsoy 
ltk;¶rk O;fDr gh pquko ugha yM+ ldrkA os 
lHkh O;fDr ftuds f[kykQ U;k;ky;ksa eas 
vkijkf/kd eqdnes py jgs gS tks fgLVªh'khVj gS os 
lHkh pquko yM+ ldrs gSA fLFkfr ;g cu xbZ gS 
fd tc rd U;k;ikfydk }kjk vafre :Ik ls ;g 
?kksf"kr u dj fn;k tk, fd veqd O;fDr xEHkhj 
vijk/kh gS rc rd mls pquko yM+us] lfØ; 
jktuhfr eas Hkkx ysus ls ugha jksdk tk ldrk 
O;ogkj eas vijk/kksa dks ysdj iqfyl LVs'ku eas 

nk;j dh xbZ izFke lwpuk fjiksVZ ls ysdj vafre 
fu.kZ; vkus rd dbZ o"kksZ dk le; yx tkrk gS 
bruh yach vof/k es vijk/kh oxZ ds yksx 
jktuhfr eas dkQh vkxs c<+ tkrk gS] vius lk/kuksa] 
laidksZ] /ku vkSj ckgqoy ls fo/kk;d] lkaln] ea=h 
rd cu tkrs gSaA bu  inksa  ij  igq¡pdj os 
iqfyl iz'kklu }kjk dh tkus okyh tk¡p dks 
izHkkfor djus esa lQy gks tkrs gS] blfy, 
vko';drk gS ,sls dBksj dkuwuksa dh ftlls 
vijkf/kd i`"BHkwfe ds yksxksa ds jktuhfr esa vkus 
ij dkjxj jksd yxkbZ tk lds A

ii) U;k; O;oLFkk esa lq/kkj dh vko';drk & 
gekjh U;k; O;oLFkk vkt Hkh ogha gSA ftls 
fczfV'k 'kkludky esa viuk;k x;k FkkA bl 
O;oLFkk esa U;k; O;oLFkk ds ewy rRo ds LFkku ij 
^izfØ;k* dks gh lc dqN le> fy;k x;k gSA 
U;k; O;oLFkk dk lkj rRo ^U;k;* vkSj ^'kh?kz 
U;k;* dh izkfIr dh tk,A vR;kf/kd dBksj n.M 
dk izko/kku vkijk/kksa dh jksdFkke ugha djrk] 
vijk/kksa dh jksdFkke bl ckr ls gksrh gS fd 
vijk/kh dks ltk 'kh?kz fey ldsA U;k; O;oLFkk 
dks cksf>y ,oa tfVy izfØ;kvksa ds Hkkj ls eqDr 
dj fn;k tkuk pkfg,A 

iii) 'kklu dh {kerk vkSj xq.koÙkk eas lq/kkj & 
ljdkj mls dgrs gS] tks 'kklu dj lds] tks 
'kklu djus esa leFkZ gksA ljdkj ;fn 'kklu 
djus esa leFkZ ugha gSA rks og vijkf/k;ksa ds lkeus 
?kqVus Vsd nsrh gSA ftlls iz'kklu rFkk lekt ds 
lHkh Hkys O;fDr;ksa ds eukscy esa Hkkjh fxjkoV 
vkrh gS vkSj vijk/kh ^ghjks* cu tkrk gSA bl 
fLFkfr esa ;qok oxZ vijk/k dh vksj izo`r gksrk gSA 

iv) izsl o ehfM;k dh Hkwfedk & jktuhfr ls 
vijkf/k;ksa dks ckgj fudkyus es ehfM;k vge 
Hkwfedk fuHkk ldrh gSA 

v) tuer ,oa yksdrkaf=d laLFkkvksa dks etcwr 
fd;k tk, & jktuhfrd vijk/khdj.k dk 
eqdkcyk djus ds fy, tuer vkSj mu 
yksdrkaf=d laLFkkvksa dks etcwr fd;k tk,A 
ftu laLFkkvksa esa jktuhfrd ny] iqfyl] 
ukxfjd] iz'kklu] iapk;rhjkt laLFkk,W bR;kfn 
'kkfey gSA 

vi) vijk/kh dks 'kh?kz ltk dh O;oLFkk & dBksj 
n.M dk izko/kku vijk/kksa dh jksdFkke ugha 
djrkA cfYd vijk/kh dks 'kh?kz ltk feyus ls 
gksrh gSA rHkh jktusrkvksa dh ekufldrk ij vlj 



iM+sxkA ftlls turk dk fo'okl Hkh U;k; 
iz.kkyh ij c<+sxkA 

vii) okil cqykus dk vf/kdkj & ;fn tuizfrfuf/k 
vius dk;ksZ dks lqpk: :Ik ls uk djsa rks turk 
dks vius izfrfuf/k dks okil cqykus dk vf/kdkj 
(Right to Recall) gksuk pkfg,A 

viii) dqN 'krZ o lhekvksa dk fu/kkZfjr dj 
lHkh jktuhfrd nyksa dks RTI ds nk;js esa yk;k 
tkuk pkfg, lkFk gh pquko vk;ksx rFkk ^uksVk* 
dh Hkwfedk dks vkSj vf/kd izHkkoh rFkk pqukoh 
izfØ;k dks vkSj vf/kd ikjn'khZ cukus ds iz;kl 
djus pkfg,A 

milagkj %

vr% esa ;g dgk tk ldrk gS fd jktfufrd 
vijk/khdj.k us dsoy Hkkjr dh yksdrkaf=d cqfu;kn 
dks [kks[kyk gh ugha fd;k gS cfYd gekjs lekt dh 
izfrjks/kd {kerk dks Hkh fnu izfrfnu detksj fd;k   
gS A  jktuhfr dk vijk/khdj.k vkt loZ lkekU; ds 
thou ds lEeq[k ,d izeq[k leL;k gS] bl leL;k ds 
gy ds fy, U;k;ikfydk dks Bksl dne mBkus dh 
t:jr gS rkfd vijkf/kd i`"BHkwfe ds O;fDr jktuhfr 
esa izos'k u dj ldsa vkSj nyh; vuq'kklu ds fu;eksa dks 
dBksjrk ls ykxw fd;k tk, ftlls vijk/khdj.k dh 
izo`fÙk dks jksd tk, A  ;g dsoy ,d O;fDr] /keZ] 
lEiznk; dks izHkkfor ugha djrh vfirq laiw.kZ ns'k ij 
bldk nq"izHkko iMrk gS A O;fDr] okrkoj.k] O;oLFkk 
nks"kh rks lHkh gS] fod`r fLFkfr dks jksdk Hkh lkewfgd 
'kfDr ls gh tk ldrk gSa A  vktknh ds brus o"kksZa ckn 
Hkh ge bl vO;oLFkk ls xzLr gSA  vkt vko';drk gS 
fd jktuhfrd lÙkk esa bZekunkj] esgurh ,oa deZB 
O;fDr;ksa dk izos'k gks vkSj bl fn'kk esa vkxs c<rs gq, 
izR;sd Hkkjroklh dks ,slh ernku izfØ;k ds }kjk 
LoPN Nfo ds O;fDr;ksa jktuhfr esa yk,A rHkh xka/kh 
th ds jkejkT; dk liuk iw.kZ gksxkA
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