


Tatyana Danylova, 
Associate Professor, National University of Life 
and  Environmental Sciences of Ukraine

Prof. Dr. Mala Tandon
Deputy Director, Amity Institute of 
Education, Amity University, Lucknow

Dr. Mitima Sachdeva,
Assistant Professor, Amity Institute of 
Education, Amity University, Lucknow



Volume - VI,   Issue - 3

31 December 2017

Price - INR 60.00

International Journal of  Social Science & Management
Circulation in more than 95 countries

All rights reserved

RNI No. : MPMUL/2012/58335
Postal Regn. No. : MP/IDC/1481/2017-19



Contents

  S.No.            Particulars              Page

1. A Critical Analysis of Causes of Juvenile Crime in India with 1 - 4
Special Reference to State of Odisha & JJ Act, 2015
Bishwa Bhusan Nayak, Dr. S. D. Moharana, Puri

2. Skill Development Initiative By Government of India 5 - 7
Priyanka, Hisar

3. Judicial Protection Towards Retrenchment 8 - 12
Timirakanta Parija, Kendrapara

4. Stress Among B.Ed. Teacher Trainees in Relation to Mental Health 13 - 16
Dr. Ajay Kumar, Moga

5. Role of Independent Director Under Corporate Governance Frame Work 17 - 21
Dr. Laxminarayan Sahoo, Ms. Namrata Sahu, Bhubaneswar

6. Corporate Social Responsibility : Concept, Evolution and Growth in India 22 - 27
Mohd. Haider, Uttarakhand

fgUnh
7. cqansy[kaM lkeqnkf;d jsfM;ks }kjk izlkfjr dk;ZØeksa dk v/;;u 28 - 31

f’kosUnz feJk] Hkksiky e-iz-

8. Hkkjr esa fpfdRlk Ik;ZVu dk fodkl ,oa vFkZO;oLFkk ij 32 - 34
izHkko dk fo’ys"k.kkRed v/;;u
MkW- Hkqous’oj VsaHkjs] e.Myk e-iz-

9. rukoeqfDr dk ek/;e dyk,¡ 35 - 37
Mk- dqeqn ckyk] dkuiqj

10. e/;izns’k ds vkfFkZd fodkl esa i;ZVu m|ksx dk egRo tcyiqj laHkkx ds 38 - 42
fo’ks"k lanHkZ esa   &   MkW- x.ks’k dqekj nqcs] tcyiqj

ejkBh
11. yioysY;k dkpk % HkkoHkkoukapk vk'k; laiUu jliw.kZ vkfo"dkj 43 - 45

izk- iksVs xojke ukuk] lkrkjk

12. efgykaps jktdkj.kkr ;ksxnku 46 - 49
Ák- m"kknsoh ,dukFk lkGaq[®] lkrkjk



Abstract :

No one is a born criminal. Circumstances make 
him so. Socio-cultural environment, both inside 
and outside of home, plays significant role in 
shaping one’s life and overall personality.Some 
of the most common causes which are associated 
with juvenile crimes are: Poverty; Drug Abuse; 
Anti-social Peer Group; Easy availability of 
firearms; Abusive parents; Single-parent child; 
Nuclear Family; Family Violence; Child sexual 
abuse and Role of Media.However, as far as 
India& Odisha is concerned, it is Poverty and the 
effect of media, especially the social-media 
which make juveniles more inclined towards 
criminal activities.Poverty is one of the biggest 
causes which force a child to get involved in 
criminal acts. Also, role played by social media 
today which is having a more negative than 
positive imprints on young minds. The 
researchers tries to find out the causes of juvenile 
crime in India, with special reference to state of 
Odisha in detail & to study whether there exists 
any strength in the new Juvenile Justice (Care and 
protection) of Children Act, 2015 to deal with the 
problem.

Key Words : Juveniles, Crime, Children, Sexual 
Offences

Introduction :

A child is born with innocence and if nurtured 
with tender care and attention, then they grow in 
positive way. Physical, mental, moral and 
spiritual development of the children makes 
capable of realizing their fullest potential. On the 
opposite side, harmful surroundings, negligence 
of basic needs, wrong company and other abuses 
may turn a child to a delinquent i.e. a juvenile 
delinquent . ‘A child is an uncut diamond ‘it 
depends on the society how to shape an uncut 
diamond. Children constitute about 40% of 
India’s population and India has a National Policy 
for Children declaring children to be a national 
asset,even though, majority of India’s children 
continue to be in difficult circumstances. The 

December 16, 2012 gang rape in Delhi, which 
shocked the collective conscience of the nation 
triggered major changes in criminal laws in India 
including the need to replace and revamp our 
Juvenile Justice System as the master mind of the 
Nirbhaya rape case was a juvenile who was just 
falling short of 18 years of age. The brutality with 
which the heinous crime was committed was 
most shocking. The last decade has seen a huge 
leap in the rate of Juvenile crimes committed by 
older juveniles in the age group of 16-18 years in 
India.From 531 murders in 2002, the figure had 
gone up to 1, 007 in 2013, for rape and assault 
with intent to outrage the modesty of women, the 
figures have gone up from 485 and 522 to 1, 884 
and 1, 424 respectively during the same period 
.Cases reported under “Juveniles in Conflict with 
Law” have shown a mixed trend for the past three 
years with the decline of 13.1% in 2015 (33,433) 
over 2014 (38,455) followed by an increase of 
7.2% in 2016 (35,849) over 2015 .  

.There are many and multifarious causes of 
Juvenile Crime and some of them in nut shell are:

• Urbanization
• Family and environment
• Lack of discipline
• Broken Homes/Families
• Criminalization of families
• Movies and media
• Adolescent Instability
• Gang subculture
• Hunger, poverty, malnutrition and 

unemployment
• Lack of recreation
• Uncongenial homes
• Illiteracy
• Unemployed Parents
• Drug Abuse
• Anti-Social peer pressure
• Easy availability of fire Arms
• Lavish life styles
• Too much freedom from parents
• Easy availability of internet at cheaper rate
• Mushrooming of pornographic sites
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Utkal University

Dr. S. D. Moharana, Principal,
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• Least control of Government over 
pornographic sites.

There is no single cause of Juvenile Crime but 
there are many and varied causes. Basically, 
causes of Juvenile delinquency are of three types. 

• Biological 
• Socio - Environmental 
• Psychological, Physiological and personal 

A. Biological Causes :

(i) Ocular Ailments - It leads to irritability. It is a 
discontent factor causing emotional 
disturbance and discomfort. Moreover, this 
may prevent the acquisition of sufficient 
knowledge so useful for making one able to 
make a living. 

(ii) Nose and throat problem - This may cause 
weakness and discomfort and may result in 
school truancy or dislike for work. Breathing 
may be obstructed, and may result in mouth 
breathing and may, thus, give an appearance 
of inefficiency in work. 

(iii) Hearing Problem - Such as deafness or 
difficulty in hearing makes the person 
concerned inefficient Efficiency is generally 
weak and adversely affects his ability to 
work and he depends on others which may 
lead to antisocial behaviour.

(iv) Speech Problem - It is also found to lead to 
delinquency acts especially in children. A 
person with speech problem is pitted or 
laughed at in the society. Due to this, feeling 
of inferiority may be developed which may 
lead to a desire to make up in criminal acts. 

(v) Enuresis - It involves a disorder of functions 
of the bladder. Sometimes it discomfort and 
even some time may lead to delinquency. 

(vi) Irritation - Irritation caused by ailments such, 
as ringworm etc.

B. Socio - Environmental Causes :

1. Mobility : Migration of persons to a new 
place where they are strangers offers them 
opportunity for crime .

2. Cultural Conflicts : Cultural conflicts 
between inhabitants are immigrants’ results 
in deviant behaviour and enormous increase 
in crime.

3. Family Background :

i) Family Structure : The nature and 
structure of the family are largely 
responsible for carving out the 
personality and that personality makes 
up of the children . A functionally 
adequate family encourages growth, 
confidence, frankness and ability to face 
reality.

“...The young human being needs to 
remain emotionally dependent on a 
mother figure for a considerable number 
of years. Without this attachment we 
know that children have difficulties in 
formation early relationship with other 
Children”.  Delinquents mostly come 
from functionally inadequate homes

ii) Broken Homes : Broken Homes means a 
home where either of the parents is dead 
or living separately. In such situations, 
the child feels insecure and thereby finds 
his way on the cross roads. He is exposed 
to the anti-social activities, which he 
adopts to satisfy himself and in the 
process, he led towards delinquency.

iii) Child’s Birth order is the family: It is 
found that the intermediate children are 
attended less by parents as compared 
tothe oldest and youngest children who 
lead the intermediate children towards 
delinquency.

i v ) P a r e n t - c h i l d  R e l a t i o n s h i p  :   
Misunderstandings, hard feelings, 
insufficient love and open conflicts 
between parents and child results in 
dissatisfaction and hostility in the child.

Subsequently, such Dissatisfaction and Hostility 
Precipitates Social Deviance.

Alcoholic parents and constant quarrel between 
parents make the home environment intolerable 
for the children that lead to delinquent behaviour 
of the child . Even excessive punishment also 
leads to Child’s involvement in anti-social 
activities because of his feelings of frustration. 
Parents are responsible for teaching their children 
how to live in a normal life within their Limits.

4. Socio - Economic Condition : The poverty 



contributes a major factor in commission of 
crime. Now-a-days, money is the parameter 
to measure thesocial status of a man in 
society. The crimes in thehigh circle of 
society easily are covered up through money. 
The rich-poordivide is considered to be 
instrumental in promoting youth crime .

C. Psychological Factor :

Certain mental disorders that involve difficulties 
in the regulation of emotions and impulsive 
behaviour make children proneto criminal 
behaviour. Even depression can lead a person to 
adopt criminal ways. It acts as a vent to one’s 
suppressed angerand aggression.

D. Others :

A few others causes of Juvenile crime may be 
noted as under:

i) Bad company; ii) Extra-pocket money; iii) 
Revenge factor; iv) Poor literacy rate; v) Over 
exposure to media, vi) Lack of values, vii) Cheap 
literature; viii) Love of adventures; ix) Early sex 
experience; and x) Mental conflicts etc.

Preventive Strategy & Solutions :

- Juvenile crime can be controlled or 
prevented by the following method:

- By Parental Involvement   
- By Teachers Involvement
- By Community Involvement   

• By Parental / Teachers Involvement  : 
Parents and Teachers can be better involved 
in controlling / preventing juvenile Crime by 
following the method:

- By participating in monthly meeting of 
School/Colleges of their Children.                        

- By keeping a strict vigil over their 
Children.                                      

- By reprimanding their Children

• By Community Involvement : Community 
can be better involved in    controlling / 
preventing juvenile Crime by following the 
method :

- By keeping a strict vigil over the 
Children of a particular area / 
community / society by the its members.

- By reprimanding the Children of a 
particular area / community / society

- By participating in monthly meeting of 
the parents of a particular area / 
community / society.

Preventive Strategy Under JJ Act, 2015 :

Numerous changes were proposed in the Juvenile 
Justice (Care and Protection of Children) Act, 
2000 to address issues relating to implementation 
of juvenile justice and therefore, it is proposed to 
repeal existing Juvenile Justice (Care and 
Protection of Children) Act, 2000 and re-enact a 
comprehensive the Juvenile Justice (Care and 
Protection) of Children Act, 2015 to address 
major issues of juvenile justice like cause of 
crime and its preventive strategy.  The Act was 
given Presidential assent on 31st December 2015 
and replaced the Juvenile Justice Act, 2000. The 
new JJCPC ACT, 2015 provides that juveniles in 
the age group of 16-18 years, committing a 
heinous offence may be tried as adults in certain 
cases after preliminary assessment by JJ Board, 
irrespective of date of apprehension. Also, a 
juvenile between 16-18 years of age who has 
committed a serious offence and apprehended 
after the age of 21 years, may be tried as an adult. 
The law will act as a deterrent for child offenders 
committing heinous offences such as rape and 
murder and will protect the right of victim.

Several rehabilitation and social reintegration 
measures have been provided for Children in 
conflict with Law and those in need of care and 
protection. Under the institutional care, children 
are provided with various services including 
education, health, and nutrition ,de-addiction, 
treatment of diseases, vocational training, skill 
development, life skill education counsel etc. to 
help them assume a constructive role in society. 
The variety of non-institutional options include: 
Sponsorship and foster care including group 
foster for placing children in a family 
environment which is other than child’s 
biological family, which is to be selected, 
qualified approved and supervised for providing 
care to Children.

Conclusion & Suggestions :

• Government should take immediate steps to 
root out the main causes of Juvenile crime 
like poverty, illiteracy, Hunger, malnutrition, 
unemployed parents, Drug abuse, anti-social 
peer pressure, easy availability of fire arms, 



broken families, lavish lifestyles, too much 
freedom from the parents etc. by 
implementing the provisions of JJ Act,2015 
in its letter and spirit. 

• The researchers found that the data collected 
by the National Crime Records Bureau 
establishes that crimes by children in the age 
group of 16-18 years is increasing in an 
exorbitantly high rate in India and Odisha 
also, especially in certain categories of 
heinous offences, So ,the provisions of 
JJCPC ACT,2015 is fully justified  which  
allows children between 16 and 18 years 
alleged to have committed heinous offences 
to be tried and sentenced as adults, even if, it 
contravenes India’s obligation to United 
Nations Conventions on the Right of the 
Child, to strike a balance between the 
broader interestof the society and the Child 
in conflict with law.

• Severa l  rehabi l i ta t ion  and  soc ia l  
reintegration measures have been provided 
for Children in conflict with Law and those 
in need of care and protection under JJ ACT, 
2015. Under the institutional care, children 
are provided with various services including 
education, health, and nutrition ,de-
addiction, treatment of diseases, vocational 
training, skill development, life skill 
education counselling etc. to help them 
assume a constructive role in society.
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Abstract :

Skill development is the need of both developed 
a n d  d e v e l o p i n g  n a t i o n s  t o  a d d r e s s  
povertyreduction by improving employability 
and productivity. Skill development initiatives 
taken by government of India can help enterprises 
to facilitate a sequence of high productivity, 
increased employment opportunities, income 
growth and development. The present paper 
studies the skill capacity and challenges faced by 
government in meeting skill requirements. 
Government of India has taken many steps to 
improve skills of youth.

Keywords : Public- private partnerships, 
Training, Demand, Employability

Introduction :

Skill is the necessity of youth to serve their 
services to world accordingly. Skills can be of any 
type like, communication skill, listening skill, 
technical skill, managerial skill, or any other 
skill. As per the India Skills report 2015, only 
37.22% of graphed people were found 
employable who have some precise skills - 
34.26% among male and 37.88% among female. 
For skill development in India has started at the 
national level, a “Coordinated Action on Skill 
Development” with three-tier institutional 
structure involving of the PM’s National Council 
on Skill Development, the National Skill 
Development Coordination Board (NSDCB) and 
the National Skill Development Corporation 
(NSDC) was formed. The most significant 
initiative is to create a separate “Skills Ministry” 
headed by energetic and forward looking 
ministers (India skills report 2016).  Skill 
development assists a cycle of reduced poverty, 
high productivity, increased employment 
opportunities, income growth and development. 

The last period witnessed a remarkable shift in 
Indian economy making it major and fast 
growing among the global economies. For 
nourishing India’s growth rate, it is required to 
have well-organized and incessant system of skill 
development of its workforce.To sustain growth 
and to take the advantage of youth talent, both the 
Government and its partner agencies have 

undertaken several measures/ initiatives for the 
effective execution of the skill development 
system in the economy. But still India faces a 
number of unexplained problems and challenges 
that need immediate attention of the policy 
makers. A big task is of demand and supply gap of 
labour force according to skill (Sairam & 
Ramesh, 2015;Mantha, 2015). The supply of 
labour is in additional at the lower skill level 
whereas demand is more at the high skill level. An 
ultimate scenario is one in which supply of labour 
can be converted into skilled manpower which 
can easily use by the industrial-sectors (Salzman, 
1998). However, in India a small portion of 
labour force is going for formal training. This 
demand and supply gap indicates that there is also 
mismatch between the education and skills that 
the youth attain and what the labor market 
demands (Saini, 2015). Age, sex, race, 
community size of youth also influence Skill 
development program (Gilbert, 1980).

Many of initiatives have been taken by 
government of India. Many of the policies have 
been started to boost skills of youth and also to 
maintain these skill, which are necessary for 
country’s growth. Sector skill councils (SSCs) 
setup by the Hon'ble prime minister of India in 
2017 that is the most important step by Indian 
government. 

Sector Skill Councils (SSCs) :

Sector Skill Councils are set up as independent 
industry-led bodies by NSDC. They create 
occupational standards and qualification bodies, 
develop competency framework, and train the 
trainer programs, conduct skill gap studies and 
assess and certify trainees on the national 
curriculum aligned to national occupational 
standards developed by them.

The NSDC Board has approved proposals of 38 
Sector for Skill  Councils.  There are 
approximately 450 corporate representatives in 
the governing councils of these SSCs. 

The Ministry of skill development has been 
actively engaging with these SSCs-

• Ministry of Skill  Development & 

Skill Development Initiative By Government of India
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Entrepreneurship under the Chairmanship of 
the Hon'bleMoS (I/C) held consultations 
with all the Sector Skill Council (SSC) in the 
months of December, 2014 and January, 
2015 to participate them into the National 
Agenda on skilling.

• The Hon'ble MoS was also part of the 
governing councils meeting of 6 Sector Skill 
Councils like; beauty & wellness, IT & ITeS, 
telecom, aviation & aerospace, rubber and 
hospitality & tourism sector skill councils 
which were held over the last 3 months.

• The Ministry also planned meetings at the 
Joint Secretary level with the line Ministries 
of Sector Skill Councils like capital goods, 
telecom, mining, shipping to align the 
activities of the SSC entirely with these 
ministries.

• The Ministry, along with NSDC and Sector 
Skill Councils, prepared sectoral workshops 
on National Occupational Standards in 
february 2015.

• The Ministry has issued a warning that 
allows SSCs to join the list of non-statutory 
bodies which issue nationally recognised 
skills certificates.

Literacy :

Literacy in youth is very important to gain skills. 
Skills can be improved through education. But 
literacy rate of population of India is also not 
good. It should improve to improve GDP growth 
of country. Literacy play an important role in 
boosting knowledge and in boosting skills also. 

Table 1.1: Literacy Rate of India in percentage

2001 2011 Growth (%)

Male 75.25 80.89 5.64
Female 53.00 64.64 10.64

Total 64.84 72.99 8.15

Source : Department of School Education & Literacy 
(MHRD)

Table 1.1; this data is taken from web site of 
ministry of human resource development. This 
table represents the literacy rate of India in 
percentage. According to this data in 2001 only 
75.25% male were literate and only 53% female 
were literate. While in 2011 80.89% male were 
literate and 64.64% female were literate. From 
2001 to 2011 there is increase in literacy of male 
is 5.64% and growth in literacy of female is 

10.64%. Total literacy of country grows by 8.15% 
in 2011 from 2001. This growth rate of literacy in 
Indian population gives better indications 
towards skill improvement.

Need of skilled workers in year 2022 :

In India there will be need of huge no. of skilled 
workers. Today our country doesn’t have enough 
no. of skilled workers. We all know that skills gap 
is the most important problem for our country to 
compete with other developed countries. 
Following table shows the gap between skilled 
workers availability and requirement of skilled 
workers in 2002:

Table 1.2 Projection of skilled workers 
requirement for the year 2022

S. Sector Employ- Projected Incremental
No ment Base Employment Human

in 2013 by 2022 Resource 
(million) (million) Requirement

(2013-2022)

1 Auto & Auto Components 10.98 14.88 3.9

2 Beauty and Wellness 4.21 14.27 10.06

3 Food Processing 6.98 11.38 4.4

4 Retail 38.6 55.73 17.13

5 Media & Entertainment 0.4 1.3 0.9

6 Handlooms & Handicrafts 11.65 17.79 6.14

7 Leather and Leather Goods 3.09 6.81 3.72

8 Domestic Help 6.00 10.88 4.88

9 Gems &Jewellery 4.64 8.23 3.59

10 Telecommunication 2.08 4.16 2.08

11 Tourism, Hospitality 6.96 13.44 6.48
& Travel

12 Furniture & Furnishing 4.11 11.29 7.18

13 Building, Construction 45.42 76.55 31.13
& Real Estate

14 IT & ITES 2.77 5.12 2.35

15 Construction Material 8.3 11 2.7
& Building Hardware

16 Textile & Clothing 15.23 21.54 6.31

17 Healthcare 3.59 7.39 3.8

18 Security 7.00 11.83 4.83

19 Agriculture 240.4 215.6 -24.8

20 Education / skill 13.02 17.31 4.29
development

21 Transportation & 16.74 28.4 11.66
Logistics

22 Electronic & IT Hardware 4.33 8.94 4.61

23 Chemical & 1.86 3.58 1.72
Pharmaceuticals

24 BFSI 2.55 4.25 1.7

Grand Total 459.46 578.62 119.16

Source: Ministry of Skill Development and Entrepreneurship



Table 1.2 covers the detail of skilled workers in 
2013 and the necessity of skilled workers in 2022. 
It also indicates the gap between existing skilled 
workers and required workers. In 2022, Indian 
economy requires 578.62 million skilled workers 
for the diverse sectors. Between 2013 and 2022, 
there is a mismatch of 119.16 million skilled 
workers.

Conclusion :

A skilled workforce for India is very vital to be 
competitive in the world. It is also mandatory to 
boost economic growth as well as to become the 
knowledge economy. So, it is very important to 
focus on advancement of the skills and 
furthermore the skills have to be applicable in 
terms of jobs orientation. Therefore to attain its 
aspiring skilling target, it is most important to 
have holistic solutions of the challenges. 
Government of India is concentrating on skill 
development of talented youth to contend with 
international market through different- different 
schemes like National Skill Development 
Mission, National Policy for Skill Development 
and Entrepreneurship, The National Skill 
Development Policy, ‘Pardhan Mantri Kaushal 
Vikas Yojana’ (PMKVJ), Udaan. After the 
operation of all these schemes, it is very 
important to note that the alertness about the skill 
development programs ongoing by government 
is very low. Further, there is a problem of lack of 
superiority in training provided by government to 
youth. The quality of existing training facilities to 
youth is a most important component of the skills 
development policy. Infrastructure facility is also 
a major problem in skill development program 
that should be improved. 

Suggestions :

• To develop infrastructure faci l i ty 
government can take support of public-
private partnership.

• In this male dominated society, there is 
aenormous problem of gender gap. So, 
Government should take some stern action to 
eliminate this problem. 

• Socio-economic empowerment of rural 
women can be achieved by investing in their 
skill development with providing adequate 
information to them. 

So, there is a need to have some new and viable 

program toward skill development. Government 
should come ahead with some viable and updated 
scheme, and spread alertness among the youth 
about these schemes.
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Abstract :

Globalization induces labour market flexibility 
which India is yet to attain due to its unyielding 
labour law system. It has started making attempts 
to achieve full employment of all resources and 
optimal social welfare but several issues are left 
unanswered ,  inc luding  re t renchment .  
Retrenchment generally means "discharge of 
surplus labour or staff" by the employer on 
account of a long period of lay-off or 
rationalization or production or improved 
machinery or automation of machines or similar 
other reasons. It is adopted as an economy 
measure. The subsisting employer-workmen 
relationship is,  however, terminated in cases of 
retrenchment. In this article the researcher tries to 
explain the meaning and concept of 
retrenchment, judicial intention regarding the 
concept along with Conditions precedent to 
retrenchment of workmen. The Indian judiciary 
has played constructive role in interpretation of 
legal provisions and has directed from time to 
time for the implementation of these  labour 
welfare  laws. Judiciary has given landmark 
judgements relating to social security, payment of 
compensation for retrenchment particularly.

Keywords : Retrenchment, termination of 
service, Lay-off, Judiciary

Introduction :

Ordinarily, retrenchment is discharge of surplus 
labour by the employer. According to Section 
2(oo) of the Industrial Disputes Act, 1947 (IDA), 
retrenchment is the termination of service of a 
worker "for any reason whatsoever", but 
excludes termination by way of punishment 
inflicted pursuant to disciplinary action, 
voluntary retirement, retirement on reaching the 
age of superannuation if the contract of 
employment contained such stipulation, non-
renewal of the contract of employment, and 
continued ill health.

The purpose of the Industrial Disputes Act has 
been to harmonize the relations between the 
employer and the employees and thereby to 
restore and maintain industrial peace. The object 
of the enactment of the Industrial Disputes Act as 
indicated in the object and reasons, was to 

provide effective machinery for settlement of 
industrial disputes, to prohibit and restrict strikes 
and lock outs, to provide retrenchment 
compensation to retrenched employees, to 
provide certain rules regarding lay off. The 
Industrial Disputes Act is a legislation calculated 
to ensure social justice to both employers and 
employees and advance the progress of industry 
by bringing about the existence of harmony and 
cordial relationship between the parties.

The definition of the retrenchment as contained in 
the Act  shows that retrenchment means 
termination of service of a workman for any 
reason but termination of service must not be as a 
punishment inflicted by way of disciplinary 
action against the workman.

The term ‘retrenchment’ is defined in Section 
2(oo) of the Industrial Disputes Act, 1947 as 
follows:

Retrenchment means the termination by the 
employer of the service of a workman for any 
reason whatsoever, otherwise than as a 
punishment inflicted by way of disciplinary 
action, but does not include –

(a) Voluntary retirement of the workman; or

(b) Retirement of the workman on reaching the 
age of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation in 
that behalf; or

(bb) termination of the service of the 
workman as the result of the non-renewal of 
the contract of employment between the 
employer and the workman concerned on its 
expiry or of such contract being terminated 
under a stipulation in that behalf contained 
therein; or 

(c) Termination of the service of a workman on 
the ground of continued ill-health”.

Provisions Related to Retrenchment :

The definition of the retrenchment as contained in 
Section 2(oo) shows that retrenchment means 
termination of service of a workman for any 
reason but termination of service must not be as a 
punishment inflicted by way of disciplinary 
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action against the workman. 

Conditions Precedent to Retrenchment of 
Workmen :

No workman employed in any industry who has 
been in continuous service for not less than one 
year under an employer shall be retrenched by 
that employer until:

(a) the workman has been given one month’s 
notice in writing indicating the reasons for 
retrenchment and the period of notice has 
expired, or the workman has been paid in lieu of 
such notice, wages for the period of the notice;

(b) the workman has been paid, at the time of 
ret5renchment, compensation which shall be 
equivalent to fifteen days’ average pay [for every 
completed year of continuous service] or any part 
thereof in excess of six months; and

(c) Notice in the prescribed manner is served on 
the appropriate Government [for such authority 
as may be specified by the appropriate 
Government by notification in the Official 
Gazette].

Section 25B would be applicable when employee 
has not worked continuously for a year but has 
worked for more than 240 days in a year. In case 
an employee has worked continuous for more 
than a year, Section 25B would not be applicable. 
The termination cannot be made without 
complying the provision of Section 25F as it falls 
under the definition of retrenchment. In view of 
above, argument of the learned counsel for   
petitioner cannot be accepted that workman has 
not worked for 240 days when his working is 
continuously of more than a year.

Retrenchment may be due to inevitable reasons 
including rationalization or installation of new 
labour-saving machinery. An employer has a 
right to organize his business in any lawful 
manner he considers best and courts cannot 
question its propriety. If re-organization results in 
surplus employees, no employer is expected to 
carry their burden. There is consensus of judicial 
opinion in deciding retrenchment on the facts and 
circumstances of each case.

Grounds of Surplus Workmen :

Workmen may become surplus on the ground of - 
(i) rationalization, or (ii) economy, reasonably 
and bona fide adopted by the management, or (iii) 
other industrial or trade reasons .  

In all these cases, the management would be 
justified in effecting retrenchment in its labour 
force. However, it would not be open to the 
management to say that it proposes to reduce its 
labour force for no rhyme or reason.

It is settled law that it is the managerial discretion 
to organize his business in the manner he 
considers best. It is not competent for a workman 
to challenge the propriety of the same so long as 
the business is organized in a bona fide manner. 
While reorganizing business, if surplus 
employees are asked to quit, no employer can be 
burdened with carrying on with an economic 
dead weight and retrenchment has to be accepted 
as inevitable . 

It makes clear that retrenchment means discharge 
of surplus labour or staff in a continuing industry .   
It means the removal of ‘the dead weight of 
uneconomic surplus’ . It is not necessary that 
removal of surplus must only be when the 
establishment runs in losses. It may operate at any 
level of profits, though the reason may be any but 
it must essentially be retrenchment i.e. discharge 
of surplus labour or staff by the employer. The 
definition of ‘retrenchment’ in Section 2(oo) 
though an artificial one is certainly very wide in 
its scope and would include termination of 
services even in pursuance of a standing order. 
The heading of Section 25-F leaves no doubt that 
the observance of the provisions thereof is a 
condition precedent to retrenchment of a 
workman to whom the section applies. It would, 
therefore, follow that before action can be taken 
under standing orders the provisions of Section 
25-F have to be complied with, Devidyal 
Nanakchand Sharma v State Industrial Court 
Nagpur and others.

It has been held by the Supreme Court in 
Workmen of the Bangalore Woolen, Cotton and 
Silk Mills Co. Ltd. V. The Management of the 
Bangalore Woolen, Cotton and Silk Mills Co. Ltd 
, that a service cannot be said to be terminated 
unless it was capable of being continued. If it is 
not capable of being continued that is to say, in the 
same manner in which it has been going on or 
before, and it is therefore, brought to an end, that 
is not a termination of the service. In Eranalloor 
Service Co-operative Bank Ltd. V Labour Court , 
it has been observed that Section 2(oo) suggests 
that the person who claim the benefit of Section 
25-F must be one validly appointed in the service 
of the employer. The service must be capable of 



being continued until any of the events envisaged 
under Cls. (a), (b) and (c) of Section 2(oo) 
happens. In short the person who claims the 
benefit of Section 25-F shall establish that he is in 
service of the employer having entered valid 
contract of service. If the appointment order is ab 
initio void it cannot be said that the concerned 
person is a workman entitled to the benefit of 
Section 25-F. it is the contract of service which is 
terminated, and that contract requires certain 
physical fitness in the workmen. Thus where a 
workman is discharged on the ground of ill 
health, it is not retrenchment within the meaning 
of this Act.

The expression ‘termination of service for any 
reason whatsoever’ in Section 2(oo) covers every 
kind of termination of service except those not 
expressly provided for by other provisions of the 
Act such as Section 25-FF and 25-FFF. Thus 
discharge of the workman on the ground that she 
did not pass the test which would have enabled 
her to be confirmed was ‘retrenchment’ within 
the meaning of Section 2(oo) and therefore, the 
requirement of Section 25-F had to be complied 
with . 

The very important Supreme Court case on the 
point is Mohan Lal v. Bharat Electronic Ltd. . One 
Mohan Lal was employed with the Bharat 
Electronics Ltd as a sales man on a salary of 
Rs.520 per month from 08.12.1973. His service 
was abruptly terminated on 19.10.1974. the 
dispute was referred to labour court which held 
that termination of service was according to 
standing orders justifying the removal on 
unsuccessful probation. In its opinion 
termination did not constitute retrenchment 
within meaning of Section 2(oo) read with 
Section 25-F. The claim of applicant was 
negative. He preferred an appeal to the Supreme 
Court by special leave.

It was held by the Supreme Court that termination 
of service did not fall within any of the excluded 
categories. Undoubtedly therefore the 
termination would constitute retrenchment and 
by a catena of decisions it is well settled that 
where prerequisite for valid retrenchment as laid 
down in Section 25-F has not been complied with 
retrenchment bringing about termination of 
service is ab initio void. Before a workman can 
complain of retrenchment being not in 
consonance with Section 25-F he has to show that 
he has been in continuous service for not less than 

one year under that employer who has retrenched 
him from service.

Judiciary on Retrenchment :

It has been observed that prima facie it may 
appear from the definition of the work 
‘retrenchment’ that it may include every kind of 
termination. In fact the exclusion of the cases 
falling within the purview of clauses (b) and (c) in 
the definition of the decision of the Supreme 
Court , ‘retrenchment, should be understood in 
the ordinary sense, that it is not every termination 
that can be retrenchment but the termination in 
order to be retrenchment should be of surplus 
labour or staff and in an industry which is 
continuing and not closed or transferred. So far as 
the cases of closure and transfer are concerned, 
subsequent legislation has provided for 
compensation subject to certain conditions, 
factors and circumstances.

When a portion of the staff or labour force is 
discharged as surplus in a running or continuing 
business, the termination of service which 
follows may be due to a variety of reasons, e.g. for 
economy, rationalization in industry, installation 
of a new labour saving machinery, etc. The 
legislature in using the expression ‘for any reason 
whatsoever’ says in effect: it does not matter why 
you are discharging the surplus; if the other 
requirements of the definition are fulfilled, then it 
is retrenchment . 

Therefore where the employment opportunities 
are in existence retrenchment cannot be 
permitted on the ground that the workmen are not 
willing to cooperate to give agreed norms of 
production. If the workmen fail to cooperate and 
do not give agreed norms of production, the 
workmen are liable to be dealt with in 
disciplinary proceedings under standing orders 
applicable to them and can even be removed from 
the service. But any such lack of co-operation 
cannot be the basis for retrenchment where no 
enquiry has been made and opportunity to dispute 
the allegation is not given . 

In D. Macropollo and Co (P) Ltd. V The D. 
Macropollo and Co (P) Ltd. Employees Union , 
where the company adopted the scheme of re-
organisation and with the result certain persons 
were retrenched. The company mainly carried on 
the business of selling agency of various cigarette 
manufacturing concerns. Before 1946 the 
concern employed distributors for the purpose 



and the distributors so appointed used to employ 
salesmen. Due to communal riots in 1946 in 
Calcutta the concern took over the salesmen in its 
direct employment to recognize them on 
communal basis. However, in 1954 it decided to 
close down its own outdoor sales department and 
it reverted to the distributor system so certain 
workmen were retrenched on the basis of this 
scheme of recognisation of business.

The Supreme Court held that the appellant has 
adopted the re-organisation scheme in all the 
areas wherever it had business. It would be 
fantastic to suggest that in adopting this scheme 
over such a wide area, the appellant was actuated 
by malice against its employees in Calcutta as 
they alleged or that the scheme was a mere device 
adopted by the appellant for the purpose of 
discharging them. In such circumstances the fact 
that its implementation would lead to the 
discharge of some of the employees, would have 
no material bearing on the question as to whether 
the re-organisation has been adopted by appellant 
bona fide or not. Their discharge and 
retrenchment would have to be considered as 
inevitable, though very unfortunate, consequence 
of the scheme which the employer acting bona 
fide, was entitled to adopt.

The management can retrench its employees only 
for proper reasons, which means that it must not 
be actuated by any motive of victimization or any 
unfair labour practice. It is for management to 
decide the strength of its labour force, for the 
number of workmen required to carry out 
efficiently the work involved in the industrial 
undertaking of any employer must be left to be 
determined by the management in its discretion. 
When the number of employees exceeds the 
reasonable and legitimate needs of the 
undertaking, if any workmen become surplus, it 
would be open to the management to retrench 
them.

Chief Justice Chagla and Justice Dixit of the 
Bombay H.C. held that the workmen  who had 
been retrenched by  the Railway Co.,  was liable 
to pay compensation to them  in  Barsi  Light 
Railway Co. v. K.N. Joglekar , while considering 
the meaning and scope of the definition of 
retrenchment. In this case under an agreement 
dated Aug. 1, 1895 between the Secretary of the 
State for India and Railway Company, the 
President of India gave notice to the Railway 
Company would be taken over with effect from 

Jan 1, 1954.  Consequently, the Railway Co. 
served a notice to its workmen that the services of 
all the workmen of the Railway Company would 
be terminated with effect from the afternoon of 
Dec. 31, 1953. It was also stated therein that the 
Government of India intended to employ those  
staff of the Company who  would be willing to 
serve the railways on terms and conditions fixed 
by the Government. Majority of the Staff of the 
Railway Co. were reemployed on the same scales 
of pay. However, 23 percent of the staff were re-
employed on somewhat lower scales though the 
pay which they actually drew at the time of re-
employment was not affected. Only about 24 of 
the former employees of the Railway Co. were 
not taken back by the Government. Soon after 
Railway Union filed 61 applications under the 
Payment of the Wages Act, 1936 before the 
Payment of Wages Authority for payment of 
retrenchment compensation under section 25F.

The Authority held that it had no jurisdiction to 
deal with the application but held that the workers 
were entitled to compensation as these had been 
retrenched. After this order Railway Union 
moved to the Bombay High Court for a writ under 
Art. 226 and 227 of the Constitution for quashing 
the order of dismissal passed by the authority. 

In Bharat Sanchar Nigam Limited v. Man Singh , 
Case, the respondent workmen worked with the 
appellant as casual labourers on daily wages 
during the year 1984-1985. Due to non-
availability of work, their services were 
terminated in the year 1986. No notice or 
retrenchment compensation was given to them 
before terminating their services. After about five 
years, they raised on industrial dispute in the year 
1991. The appropriate government referred the 
dispute to the labour court for adjudication. The 
award of reinstatement given by the labour court 
was challenged by the department filing writ 
petition before the High Court. The respondent 
workmen were engaged as "daily wagers" and 
they had merely worked for more than 240 days, 
High Court considered view, relief of 
reinstatement cannot be said to be justified and 
instead, monetary compensation would meet the 
ends of justice. 

The High Court as also the award dated 27-05-
2005 passed by the  labour court were set aside  
by Supreme Court.  Bharat Sanchar Nigam Ltd.  
was directed  to pay Rs.2 Lakh to each of the 
respondents in full and final settlement of their 



claim, with  in  six weeks from today. In case the 
payment is not made within the aforementioned 
stipulated time, the amount shall carry interest at 
the rate of 12% per annum.

Conclusion :

The reasons and unavoidable circumstances for 
retrenchment be clearly narrated. The 
retrenchment compensation and one month’s 
notice pay (when it is so decided) to be paid to the 
retrenched employee before or latest on the day of 
retrenchment otherwise the retrenchment will 
become illegal. 

By way of abundant, the effective data of 
retrenchment be so arranged that there should be 
sufficient time for remittance of retrenchment 
compensation that if the concerned employee 
does not accept either the notice of retrenchment 
or the compensation or both, in that event, the 
employer will be required to send the notice of 
retrenchment and bank draft/cheque or money 
order which, if received after the effective date of 
retrenchment, will render the retrenchment as 
invalid. 

If  the retrenchment of the workers is due to 
introduction of rationalization, then a Notice of 
Change, as prescribed under section 9A of the Act 
must precede as observed by the Supreme Court  
Rule 77 of the Industrial Disputes (Central) 
Rules, 1957 provide that the employer shall 
prepare a list of all workmen in the particular 
category from which retrenchment is 
contemplated arranged according to the seniority 
of their service in that category and cause a copy 
thereof to be pasted on a notice board in a 
conspicuous place in the premises of the 
industrial establishment at least seven days 
before the actual date of retrenchment. 

However, in one case the Bombay High Court has 
held that if the concerned workman was the only 
one as left, non display of seniority list will not be 
construed that the employer has violated the 
provisions of the Act or the Rules thereto. Notice 
in Form P as prescribed by Industrial Disputes 
(Central) Rules, 1957 sent to the prescribed 
authorities. An employer has to follow the 
principle of ‘last come first go’ as stipulated by 
section 25-G of the Industrial Disputes Act. If the 
number of employees in an industrial 
establishment is more than 100, then prior 
permission is required under section 25-N of the 
Act as amended by Act No.49 of 1984 w.e.f. 

18.8.1984. Section 25-N of the Act has been held 
as valid by the Supreme Court . 

Indian employers have responded to the 
restrictive retrenchment laws in several ways 
including the greater use of contract, temporary 
and/or casual labour, the use of golden 
handshakes, and setting up production in states 
where labour is not organized. The government is 
pursuing privatization and disinvestment. Any 
anomaly in retrenchment laws, which address the 
basic functioning of companies, needs the 
immediate attention of lawmakers.
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Abstract :

The study examined the stress among B.Ed 
teacher trainees in relation to mental health. Data 
was collected by random sampling technique 
from a sample of 200 B.Ed teacher trainees of 
Moga district. Standardized tools for assessment 
of stress and mental health were used in this 
study. The data were analyzed by employing 
mean, SD, t ratio, and r. Results showed that there 
is no significant mean difference in stress among 
male and female B.Ed teacher trainees.  Also 
there exists no significant mean difference in 
mental health of B.Ed teacher trainees at 0.01 
level but there is significant mean difference in 
mental health of B.Ed teacher trainees at 0.05 
level. The correlation between these two 
variables stress and mental health showed 
positive correlation.

Key words : Stress, Mental Health and B.Ed 
Teacher Trainees

Introduction :

Stress is a natural, on going, dynamic and 
interactive process that takes place as people 
adjust to their environment. A hectic workweek 
followed by a rush-hour traffic jam, crowds of 
shoppers in the supermarket and report of crime 
in your neighborhood. There is job stress as well 
as stress of divorce, social isolation, poverty or 
major life-style changes. In our increasingly fast 
paced world, stress is an all too familiar, "Catch-
all," term and an unavoidable element of daily 
life.             

Many factors both orgasmic and non-orgasmic 
interfere with need gratification. Such factors lay 
stress on the organism. This stress may be due to 
sociological and psychological reasons. All the 
human beings experience dissatisfaction in one-
way or the other in their lives. It is very difficult 
rather impossible that all the needs, wishes, 
desires, passions of a person are fulfilled and as 
such stress in one’s life is inevitable. In our daily 
life, many times emotions outburst, mental health 
decreases, nervous break down and stress usually 
occur. But these emotional outbursts are to be 
controlled, mental health to be improved and 

stress to be vanished so that appropriate 
adjustments can be made possible and congenial 
home environment to be created for maximum 
achievement. Human adjustment is a never-
ending process of dealing with stress.

Stress :

Stress is a common phenomenon in everyday life. 
All of us experience stress to some degree in one 
or another form throughout the life. One must 
admit that these days, there is hardly any section 
of society that has escaped the slaughter of 
depression. Widening gulf between unending 
aspirations and diminishing hopes of fulfillment 
have lead to frustration, unhappiness, sadness, 
and self-dejection among everyone. Life, in the 
present time, is full of competitions, tensions, 
burdens, hatred and struggle. Under such 
conditions success totally depends upon one’s 
own mental health. 

Pestonjee (2001) opined that stress is a subject, 
which is hard to avoid. The term is discussed not 
only in our everyday conservation but has 
become enough of public issue to attract 
widespread media attention whether it is radio, 
television, newspapers or magazines etc. 
Different people have different views about it, as 
stress can be experienced from variety of sources. 
Ask the opinion of five different people and you 
are likely to get at least five different definitions. 
The business person views stress as frustration or 
emotional tension, air traffic controller see it as 
problem of alertness and concentration, 
biochemist think of it as purely chemical event.

Mental Health :

Human mind is a rare gift of God with immense, 
immeasurable power of unlimited supreme 
energy, which manifests through it when it is 
made to shine with supreme brilliance. Generally, 
in the humdrum of daily living, we forget how 
important our mind is and how useful it can 
prove. Infect, human mind is a double edged 
sword -where it, if bridled by the reins of true 
knowledge, can lift open the portals for peaceful 
living, there it, if left unbridled can also make a 
hell out of our life.

Stress Among B.Ed. Teacher Trainees in Relation to Mental Health

Dr. Ajay Kumar, Asst. Professor,
L.L.R.M. College of Education, Moga



Today’s men are unnecessarily running from 
early morning till late night for minting money 
and amazing wealth with their never-ending lust. 
All these have created anxiety, frustration, stress, 
tension, and maladjustment with so many 
personal and social problems and these have 
disturbed the mental health of the individual to a 
great extent.

Need and Significance of the Study :

Today's modern age of science and technology 
has increased the complexities of life because of 
rapid individualization, urbanization, technical 
advancement and desire for more success; 
individual's life has become chaotic, full of stress 
and strain. The teacher is one of the most exposed 
persons in the present era of stress and strain. He 
lives in a state of perceptual insecurity. To ensure 
good quality of education there is need to have 
efficient teachers who are mentally healthy. 

Mental health depends upon the efficient working 
of body and mind. So, for a teacher it is very 
essential that his/her both mind and body should 
be in a balanced condition for maximum output. 
So here we feel need to study about the mental 
health of the teacher trainees as mental health 
affects one's adjustment with his/her own self and 
with the society.

To survive in society one needs to fulfill his 
social, economic, religious, moral, cultural, 
physical, emotional, psychological and 
biological needs. These could only be fulfilled 
only if a person has good mental health. For a 
teacher personality development is very 
important. In the stressful atmosphere if mental 
health of teacher is not good, it automatically 
influence the functioning of the teacher. So study 
of all these factors is very important in this 
modern complex life to become a balanced 
personality of teacher trainees.

Objectives of the Study :

The study was carried out with the following 
objectives:  

1. To study the level of stress among B.Ed 
teacher trainees.

2. To study the mental Health among B.Ed 
teacher trainees.

3. To find out the significant difference in stress 
among male and female B.Ed teacher 

trainees.

4. To find out the significant difference in 
mental health among male and female B.Ed 
teacher trainees. 

5. To find out the significant relationship 
between stress and mental health among 
B.Ed teacher trainees.

Hypotheses of the Study :

The study was carried out with the following 
hypotheses:         

1. There will be no significant difference in the 
mean score of stress among male and female 
B.Ed teacher trainees.

2. There will be no significant difference in the 
mean score of mental health among male and 
female B.Ed teacher trainees.

3. There will be no significant relationship 
between stress and mental health among 
B.Ed teacher trainees.

Design of the Study :

The study was descriptive survey which was 
conducted on 200 B.Ed teacher trainees of Moga 
district. The investigator classified the sample 
200 into two categories of 100 male and 100 
female by randomly selecting the B.Ed teacher 
trainees.

Tools Employed :

The tools used 

1. Bisht Battery of Stress Scale Bisht Almora, 
(1995)

2. Mental Health check list by Pramod Kumar 
(1992).

Delimitations of the Study :

1. The study was confined to a sample of 200 
B.Ed. teacher trainees.

2. The study was delimited to B.Ed colleges.

3. The study was restricted to the Moga district 
only.

4. The study was confined to the variables like 
stress and mental health.

Analysis and Interpretation :

Hypothesis No. 1  -

The first hypothesis of the present study is that 



there will be no significant difference in the mean 
score of stress among male and female B.Ed 
teacher trainees.

Table - 1 : showing the mean, S.D., S.ED, t-value 
of stress among male and female B.Ed teacher 
trainees.

Group Mean S.D. S.Ed. t-value Level of
 significance.

Males 103.5 5.89 0.91 1.15 Non significant at 
0.01 level and 
0.05 level

Female 104.8 6.94

Table - 1  :  Shows that there is no significant 
difference in the mean score of stress among male 
and female B.Ed teacher trainees. So the value is 
non-significant.  Hence, the hypothesis No.1. 
There will be no significant difference in the 
mean score of stress among male and female 
B.Ed teacher trainees is accepted at both the 
levels. 

Hypothesis No. 2 -

The second hypothesis of present study is that 
there will be no significant difference in the mean 
score of mental health among male and female 
B.Ed teacher trainees.

Table - 2 : Table showing the mean, S.D., S.ED, t-
value of Mental Health among male and female 
B.Ed teacher trainees.

Group Mean S.D. S.Ed t-value Leve of
significance.

Males 19.5 5.77 0.68 2.08 Non significant at 
0 . 0 1  l e v e l ,   
Signif icant  a t  
0.05 level.

Females 18.1 3.74

Table -2 : shows that there is no significant 
difference in the mean score of the mental health 
among male and female B.Ed teacher trainees. So 
the value is non-significant at 0.01 level and 
significant at 0.05 level. Hence, the hypothesis 
No. 2. “There will be no significant difference in 
Mental Health among male and female B.Ed 
teacher trainees is accepted at 0.01 level and is 
rejected at 0.05 level of significance. So it is 
concluded that there is no significant mean 
difference in the mental health among male and 
female B.Ed teacher trainees .so hypothesis is 
accepted at 0.01 level.

Hypothesis No. 3 -

The third hypothesis of the study is “There will be 
no significant relationship between stress and 
mental health among B.Ed teacher trainees.”

To verify the Hypothesis – III, Product 
Movement Correlation was found between stress 
and mental health among B.Ed teacher trainees.

Table - 3 : Coefficient of correlation between 
stress and mental health among B.Ed teacher 
trainees.

S.No. Variables N R Level of significance

1 Stress 200 0.48 Significant at 0.01 and 
0.05 level

2 Mental Health 200

From the Table - 3, it is evident that there is 
significant correlation between Stress and Mental 
Health among B.Ed teacher trainees. Value of r is 
0.48 which is greater than the value specified in 
the table i.e. 0.181 and 0.138 at 0.01 and 0.05 
levels of significance.  So, Hypothesis III, There 
will be no significant relationship between stress 
and mental health among B.Ed teacher trainees 
Stands rejected.

Major Findings of the Study :

1) There is no significant mean difference in 
stress among male and female B.Ed teacher 
trainees.

2) There is no significant mean difference in 
mental health of B.Ed teacher trainees at 
0.01 level.

3) There is significant mean difference in 
mental health of B.Ed teacher trainees at 
0.05 level.

4) There is significant correlation between 
Stress and Mental Health among B.Ed 
teacher trainees. 

5) Most of the male (39%) B.Ed teacher 
trainees possess good mental health. 

6) Most of the female (36%) B.Ed teacher 
trainees  possess very poor mental health.

7) Most of the B.Ed teacher trainees possess 
average level of stress , 65% to 67% for the 
total as well as for male and female.



Conclusions :

It was found that there is no significant mean 
difference in stress among male and female B.Ed 
teacher trainees.  Also there exists no significant 
mean difference in mental health of B.Ed teacher 
trainees at 0.01 level but there is significant mean 
difference in mental health of B.Ed teacher 
trainees at 0.05 level. The correlation between 
these two variables stress and mental health 
shows positive correlation. It means there exists 
positive significant relationship between stress 
and mental health.

Educational Implications :

On the basis of the results and conclusions, the 
under mentioned implications can be drawn

1. The present study will help the teachers in 
evaluating the behavior of the students in the 
light of stress and mental health so that they 
can able to understand their students and 
make their teaching effective and in co-
ordination with the needs and aspirations of 
the teacher trainees.

2. Orientation programmes about the ethics, 
norms, conditions and duties towards the 
profession as well as towards their students 
will take them a long way in helping their 
students to reduce stress by removing the 
factors responsible for causing stress.

3. By being aware, the teachers can reduce 
stress by sympathetic handling and 
providing new openings and avenues to the 
learners. The teachers can help them to 
acquire positive and useful goals for growth 
and motivation.

4. Teacher educators should not be rigid in their 
thinking and in ways of dealing with pupil-
teachers. Opportunities should be given to 
them to evaluate their own behavior and their 
problems should be discussed.

5. It is clear from the study that if proper caring 
and loving atmosphere is provided to teacher 
trainees in the colleges, they will become 
mentally healthy and this affect their 
performance and success later on. 

So, from this study, we can guide lecturers to 
provide a healthy relationship to their trainees, 
loving and caring atmosphere so that their 

trainees perform like stars in future life in the 
every field of work.  
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Abstract :

The concept of Independent Directors have 
gained a worldwide momentum in the wake of 
corporate Governance in recent years with the 
advent of various corporate failures such as 
Satyam Debacle, and several other scandals. But 
unfortunately the legislators in several countries 
have understood the significance of independent 
directors only after the emergence of various 
scams that triggered the world economy. It 
outlines the concept of corporate governance and 
characteristics of good corporate governance i.e. 
clear strategy, effective risk management, 
protection of the interests of shareholder and 
stakeholders, transparency, social responsibility 
etc. Further it gives a narration about independent 
director, responsibilities of independent director 
for good corporate governance. A company 
having good corporate governance and effective 
board of directors attracts investors and ensure 
investment. Corporate Experts have always felt 
the need for the directors to be independent and 
free from the influence of the Board.

Keywords :   Corporate Governance, 
Independent Director, Scams, Responsibilities.

Introduction :

The concept of Independent director has been 
originated to drive the companies towards 
inculcating the concept of corporate governance 
in their management. Corporate are also expected 
to use their Capacity, Knowledge and Resources 
for Maximization of stakeholders’ value and 
well-being and progress of humankind towards 
through transparency, accountability and truthful 
disclosure of state of affairs. Corporate 
Governance is the application of best 
management practices, compliance of law in true 
letter and spirit and adherence to ethical standards 
for effective management and distribution of 
wealth and discharge of social responsibility for 
sustainable development of all stakeholders.

Companies that have followed these principles of 
corporate governance have consistently earned 
high returns, increased their net worth and 

enhanced their shareholders wealth and 
accomplished winning employees’ excellence 
growing investors delighted customers trusted 
suppliers satisfied government and regulators 
happy society.

Corporate Governance :

Corporate governance is the system of rules, 
practices and processes by which a company is 
directed and controlled. It essentially involves 
balancing of interests of many stakeholders in a 
company- these includes its shareholders, 
management, customers, suppliers, financiers, 
government and the community. Since corporate 
governance also provides the framework for 
attaining a company’s objectives, it compasses 
practically every sphere of management, from 
action plans and internal controls to performance 
measurement and corporate disclosure.

Characterist ics  of  Good Corporate  
Governance :

Clear strategy:  Good corporate governance starts 
with a clear strategy for the organisation. For 
example a furniture company's management 
team might research the market to identify a 
profitable niche, create a product line to meet the 
needs of that target market and then advertise its 
wares with a marketing campaign that reaches 
those consumers directly. At each stage knowing 
the overall strategy help the company's work 
force stay focused on the organisational mission.

Effective Risk Management : 

Even if the company implements smart policies, 
competitors might steal the customers, 
unexpected disasters might cripple the operations 
of the company and economy fluctuations might 
erode the buying capabilities of the target market. 
The risk cannot be avoided so it's vital to 
implement effective strategic risk management.

Protection of the right of shareholder and 
stakeholder :  The board of directors must 
protect the rights of the shareholder including the 
minority shareholder. They must protect all the 
stakeholders that includes the creditor, investor, 
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consumer, society in a whole. Companies also 
must be fair to their customers, both for ethical 
and public reasons.

Transparency :  Managers sometimes keep their 
own counsel, limiting the information that filters 
down to employees but corporate transparency 
helps to unify an organisation; when employees 
understand management strategies and are 
allowed to monitor the company's the financial 
performance, they understand their roles within 
the company. Transparency is also important to 
the public who tends not to trust secretive 
corporation.

Social Responsibility :  Social responsibility at 
the corporate level is increasingly a topic of 
concern. Customers expect companies to be good 
community members, for example, by initiating 
recycling efforts and reducing waste and 
pollution. Good corporate governance identifies 
ways to improve company practices and 
promotes social good by reinvesting in the local 
community.

Independent Director :

According to SEBI, the expression "independent 
director" refers to a non-executive director of a 
company who apart from receiving the director’s 
remuneration, does not have any material 
pecuniary relationships or transaction with the 
company, its promoters, directors, senior 
management, holding company or its 
subsidiaries and associates, which may impact 
his/her independence.

The independent directors must not be related to 
the promoters or individuals occupying 
management positions at the board level or one 
level below the board or have been an executive 
in the company in the preceding three financial 
years. They must not have been a partner or an 
executive or involved with the statutory audit 
firm associated with the company or a legal or 
consulting firm with a material association with 
the company at any time in the preceding three 
years. They must not be a material supplier or 
service provider or customer or a lesser or lessee 
or a substantial shareholder of the company. In a 
broad sense an independent director is a non-
executive director who does not have any kind of 
relationship with the company that may affect the 
independence of his/her judgment. Independent 
directors act as a guide to the company. Their 

roles broadly include improving corporate 
credibility and governance standards functioning 
as a watchdog, and playing a vital role in risk 
management. Independent directors play an 
active role in various committees set up by 
company to ensure good governance. 
Independent director means a director who is not 
connected or associated with the company in any 
manner and works only to safeguard the interest 
of members who individually cannot look after 
their interest.

Responsibilities of Independent Directors for 
a Good Corporate Governance :

To execute their role, independent directors, have 
similar responsibilities to those of other directors. 
The fiduciary duties of care, diligence and acting 
in good faith apply equally to independent 
directors as to other directors. In view of faith 
imposed on them by various agencies they are 
more bound to execute their functions with 
impartiality.

It is necessary for the independent directors to :

• Prepare themselves thoroughly for the 
meeting.

• Be objective in forming sound decisions 
relating to the company and its business.

• Be open minded, free and frank in expressing 
their opinions and at the same be willing to 
engage in meaningful debates.

• Be committed to decisions made as a Board.

• Be informed on laws and regulations 
influencing their functioning as directors.

• Utilize the expertise they possess to the good 
advantage of the company.

• Responsibility of independent directors for 
the prevention and detection of fraud:

The role of Independent Director in fraud 
prevention and detection has come under the 
direct scanner of regulators, members and other 
stakeholders due to the recent exposure of high-
profile instances of fraud in India. In the last few 
months, we can clearly see Independent Directors 
taking direct interest in reviewing the fraud risk 
management framework put in place by their 
organizations to mitigate the risk of fraud.

Independent Director In Compliance With the 
Principles of Good Corporate Governance :



The presence of independent director in the 
company make significant difference in the 
company. Independent director help in proper 
functioning of the corporate because of the fact 
that, they do not have any material interest with 
the company and they really represent for the 
interest of all the investors and shareholders and 
wellbeing of all stakeholders. Thus the presence 
of independent director will lead to good 
corporate governance which is an essential 
condition for the sustainable growth.

• Independent director in formulation of 
clear strategies to accomplish organisational 
mission -

The independent directors contribute to the board 
b y  c o n s t r u c t i v e l y  c h a l l e n g i n g  t h e       
development of policy decisions and company 
strategies. They also scrutinize the performance 
of the management and hold them accountable 
for their actions. Their independence, on account 
of lack of attachment which is likely to prejudice 
their decisions, allows them to fulfil these tasks 
more efficiently. The companies perform better 
where independent director take active 
participation in the policy making and decision 
making processes.

• Independent director in effective risk 
management of the company -

The independent directors play the crucial role of 
bringing objectivity to the decisions made by the 
board of directors by playing a supervisory role. 
While they need identification, analysis and 
economic control of all such risks that may 
threaten assets, resources and earning capacity of 
the company. Raising the appropriate red flags at 
the right time would help them in avoiding the 
occurrence of unwanted situations and their 
consequences to a great extent to reduce conflict 
of interests of management. The role of the 
Independent Director is to ensure that all the 
investment, funds, business transaction etc. are 
heading in a right way and critically scrutinize the 
decision making process.

• Independent director in maintaining 
transparency of the company -

Independent directors can take actions to increase 
their firm’s transparency because lower 
information asymmetry can aid independent 
directors in reducing conflicts. Independent 
directors require a transparent information 

environment to effectively monitor and advise 
management. The shareholders, especially the 
minority shareholders prefer coming to 
independent directors who provide transparency 
in respect of the disclosures in the working of the 
company as well as maintain a balance towards 
resolving conflict areas.

• Independent director plays a vital role in 
social responsibility -

CSR Committee consisting of three or more 
directors, out of which at least one director shall 
be an independent director. The committee 
formulate and recommend activities and amount 
of expenditure to be incurred in CSR policy and 
monitor the policy from time to time.

• Independent Director's role in protection 
of the interests of shareholders and 
stakeholders -

The shareholders, especially the minority 
shareholders, look to independent directors 
providing transparency in respect of the 
disclosures in the working of the company as well 
as providing balance towards resolving conflict 
areas. In evaluating the board’s or management 
decisions in respect of employees, creditors and 
other suppliers of major service providers, 
independent directors have a significant role in 
protecting the stake holders interests.

• Independent Director's role in various 
Committees -

The Act has made it mandatory for independent 
directors to be a part of certain     committees. In 
Corporate Social Responsibility Committee, 
Audit Committee, Nomination & Remuneration 
Committee (NRC) etc. These committee consist a 
majority of independent directors. This provision 
has been included so that independent directors 
can keep a check on the workings of the CSR 
committee. The Audit Committee are being made 
responsible for the prevention and detection of 
fraud. The role of NRC is to identify persons 
qualified to become directors, recommend to the 
Board their appointment & removal, evaluate 
director’s performance and recommend to the 
Board a policy relating to the remunerations for 
the directors etc. Independent directors hold the 
chairmanship in most of the board committees 
which lead to better disclosures in terms of risk 
factor, employee welfare scheme, related party 
transactions etc. This indicates that the presence 



of Independent director effectively enhances 
corporate disclosures.

Committee Suggestions :

The J.J. Irani Committee, reaffirms the belief that 
the issue of corporate governance and 
independent directors are closely intertwined and 
presence of such directors in adequate numbers 
would improve governance. Wherever a 
company involves public interest, at least 1/3rd of 
the board must consist of independent directors.

The Report of the Kumar Mangalam Birla 
Committee Corporate Governance had criticized 
the conventional practice of hand-picking of 
independent directors because such selection by 
itself takes away the independence of the 
directors. This loophole is yet to be fully 
addressed and still presents itself as a paradox- 
how independent can a director be if he is 
dependent on the promoters for his job.

Another shortcoming which has not been 
sufficiently set-off is the remuneration offered to 
independent directors. The Birla Committee was 
of the view that adequate compensation packages 
must be given to independent directors so that 
their positions become financially attractive to 
draw talent and ensure integrity in their working.

Aftermath Of Satyam :

Satyam case was perhaps the biggest corporate 
fraud case where M/S Satyam Computer Services 
Ltd caused loss to the investors to the tune of Rs. 
14162 crores. The company head Ramalinga 
Raju and members of his family secured illegal 
gains to the tune of Rs. 2743 crores by various 
tricks. The fraud was perpetrated by inflating the 
revenue of the company through false sales 
invoices and showing corresponding gains by 
forging the bank statements with the connivance 
of the Statutory and Internal Auditors The annual 
financial statements of the company with inflated 
revenue were published for several years and this 
led to the higher price of the scrip in the market. In 
the process innocent investors were lured to 
invest in the company. Attempts were made to 
conceal the fraud by acquiring the companies of 
kith and kin. In order to avoid such scams in the 
future and to protect the interests of the investors, 
especially the minority shareholders the concept 
of Independent Directors emerged.

The Companies Act, 2013 was enacted with a 

view to improve the standards of Corporate 
Governance and ensure transparency to the 
minority shareholders. The new act contains 
provisions pertaining to Independent Directors. 
The need for Independent Directors was felt by 
the Indian Legislators and the corporate experts 
after the Satyam Debacle in the year 2009.

The presence of Independent Directors on the 
Board of a company would improve corporate 
governance, particularly for public companies or 
companies with a significant public interest. 
Corporate experts felt that independent directors 
would be able to bring an element of objectivity 
to the Board process in the general interest of the 
company and thereby to the benefit of minority 
interests and small shareholders. Finally it was 
felt by the corporate experts that the inclusion of 
independent director often brings a different 
point of view, a more knowledgeable view, and a 
more professional view.

Conclusion :

The institution of independent directors has come 
a long way & has evolved over the years. In the 
Indian context, Companies Act, 2013 has become 
a turning point for independent directors. They 
have been ass igned wide  powers  & 
responsibilities. The major reason behind this is 
that it is sincerely hoped that independent 
directors would be successful in implementing 
high standards of corporate governance & ensure 
that the companies are run in a transparent & 
efficient manner. They also carry with them the 
expectation that they would act as the protector of 
minority shareholder’s interests which is very 
important at least in the Indian context. However 
the kind of roles & responsibilities that have been 
assigned to them under Act, 2013 appear to be 
numerous & at certain times, overwhelming. It 
remains to be seen as to how many people would 
be willing to take so many responsibilities 
especially when remunerations are not at all 
attractive. It also remains to be seen whether 
independent directors, in reality, are able to carry 
out so many functions as been assigned to them in 
an efficient manner. Be that as it may, in the 
meantime, it is too soon to investigate whether 
these arrangements would be fruitful in usage or 
not.

To conclude, the researcher feels that all the 
desired regulations, provisions, etc. have been 
put in place to ensure the office of independent 



directors is able to contribute in corporate 
governance. All that remains to be seen is 
whether independent directors are able to break 
away from their old mould of merely acting as a 
rubber stamp & actually contribute to the growth 
of the company rather than simply playing an 
ornamental role.

Suggestions : Need for Change in the 
Functioning Of Independent Directors for Good 
Corporate Governance 

• The problem in the corporate governance 
structure is that an ID cannot play an 
effective role in isolation despite their 
commitment to ethical practices. They 
cannot stop a decision that is detrimental to 
the members individually, but if they act 
collectively, then they can act prudently 
before arriving at any such decision.

• IDs may not be in a position to stop fraud at 
the highest level, but with a high level of 
commitment and due-diligence, they may be 
well placed to identify signals that indicate 
that everything is not as it should be.

• Law enforcement agencies must penalise 
errant independent directors. For instance, 
when kingfisher airlines missed its 180-days 
deadline to appoint new independent 
director, the regulator did not take any 
action.

• The legislatures should enact new acts by 
making considerable efforts to bring the role 
of independent director in line with the 
changing needs of the economy.
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Abstract :

The purpose of this article is to analyze the study 
of status of Corporate Social Responsibility in 
India, this can give insight to what extent 
companies can follow the CSR. It would like to 
through light on CSR for Indian organization 
which would be helpful for both economic and 
social interest which would be futuristic majors to 
provide valuable information as well as suggest 
on their CSR practices and performance. It has 
been very well understood by organizations that 
govt. alone will not be able to succeed in its 
endeavor to uplift the downtrodden society 
further compulsion of Corporate Social 
Responsibility (CSR) is the ultimate goal. This 
article is purely based on the secondary data and 
tries to focuses on the findings & reviewing of the 
issues and challenges faced by Indian 
organizations with respect to Corporate Social 
Responsibility (CSR). The Companies Act, 2013 
has replaced the Companies Act, 1956 and has 
introduced several provisions which would 
change the way Indian corporates do business and 
one such provision is spending on Corporate 
Social Responsibility (CSR) activities. In this 
Article this Act bring out the key provisions, 
analysis and challenges relating to the 
compliance of these provisions for companies to 
consider.

Keywords : Corporate Social Responsibility 
(CSR), Compulsion of CSR, Social & 
Environmental developments, Economic 
growth,  Corporate-Society Relations, etc.

Introduction :

The CSR is not at all a new concept but it has 
defined in various ways by social and political 
thinkers from time immemorial. Religions are 
also defined the CSR in different connotations; 
Kautilya emphasized ethical practices and 
principles while conducting business. According 
to Hinduism the Merchants belonging to the 
Hindu religion gave alms, got temples and night 

shelters made for poor. Hindus followed 
Dharmada where the manufacturer or seller 
charged a specific amount from the purchaser 
which was used for charity. In Islam, there is a law 
called Zakaat which ruled that a portion of one’s 
earning must be shared with the poor in the form 
of donation. In Sikhism, Similar to Islam’s zakat, 
Sikhs followed what they called daashaant. 

A new and emerging strategic issue on the CSR 
agenda involves a move towards creating more 
inclusive businesses. A detail discussion will 
examine innovative strategies for economic and 
social development that includes poor and 
disadvantaged groups in the value chain of 
companies. Many companies are seeking to 
better develop inclusive business approaches as 
part of their business strategy to expand market 
access which also link to community investment 
strategies and poverty alleviation. The 
significance of CSR emerged considerably in the 
last decade and is becoming an increasingly 
important activity to businesses nationally and 
internationally. Over the time, CSR stretched to 
both social and economic interests and also 
broadened to cover social as well as economic 
interests. Companies now become more 
transparent in accounting and other activities due 
to pressure from the various interest groups of the 
society. It is mandatory for companies to behave 
in ethical and responsible manner towards the 
various interest groups of the society and 
environment. Companies started incorporating 
their CSR projects in their annual reports also. 
While such approaches can bring market 
opportunities in new markets there are also 
possibilities to ‘create shared value’ through 
products, services and business innovations 
where, CSR can play a critical role. Similarly, 
there is growing interest among managers in the 
antecedents and consequences of CSR, 
especially for executives at multi-national, 
multidivisional companies. These corporate 
leaders are mindful of the fact that business 
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norms and standards, regulatory frameworks, and 
stakeholder demand for CSR can vary 
substantially across nations, regions, and lines of 
business. They are also aware that their divisional 
managers are under constant pressure from 
employees, suppliers, community groups, NGOs, 
and government to increase their involvement in 
CSR.

Many companies think that corporate social 
responsibility is a peripheral issue for their 
business and customer satisfaction more 
important for them. They imagine that customer 
satisfaction is now only about price and service, 
but they fail to point out on important changes 
that are taking place worldwide that could blow 
the business out of the water. The change is 
named as social responsibility which is an 
opportunity for the business.

Corporate social responsibility is related to, but 
not identical with, business ethics. While CSR 
encompasses the economic, legal, ethical, and 
discretionary responsibilities of organizations, 
business ethics usually focuses on the moral 
judgments and behavior of individuals and 
groups within organizations. Organizations are 
expected to be efficient, profitable, and to keep 
shareholder interests in mind. The legal 
responsibilities relate to the expectation that 
organizations will comply with the laws set down 
by society to govern competition in the 
marketplace. Organizations have thousands of 
legal responsibilities governing almost every 
aspect of their operations, including consumer 
and product laws, environmental laws, and 
employment laws. The ethical responsibilities 
concern societal expectations that go beyond the 
law, such as the expectation that organizations 
will conduct their affairs in a fair and just way. 
This means that organizations are expected to do 
more than just comply with the law, but also make 
proactive efforts to anticipate and meet the norms 
of society even if those norms are not formally 
enacted in law. Finally, the discretionary 
responsibilities of corporations refer to society's 
expectation that organizations be good citizens. 
This may involve such things as philanthropic 
support of programs benefiting a community or 
the nation.

CSR is an entry point for understanding a number 
of firm-related and societal issues and responding 
to them in a firm’s business strategy. However, 
there is a universal and prominent view on 
protecting the environment and stakeholder’s 
interests. Emerging economies like India have 
also witnessed a number of firms actively 
engaged in CSR activities, and the Ministry of 
Corporate Affairs has come up with voluntary 
guidelines for firms to follow. Companies in 
India have quite been proactive in taking up CSR 
initiatives and integrating them in their business 
processes.

Objectives :

• To know about the status of Corporate Social 
Responsibility in India.

• To understand the meaning and Concept of 
CSR.

• To study the policies governing CSR in 
India.

• To study the challenges faced by CSR in 
India.

Research Methodology :

This research paper is an attempt of exploratory 
research, based on the secondary data sourced 
from journals, magazines, articles and media 
reports. Looking into the objectives of the study 
the research design employed for the study is 
descriptive research design. This research design 
was adopted to have greater accuracy and in 
depth analysis of the research study. Secondary 
data have comprehensively used for the study. 
Information from different news articles, Books 
and Web sources are used which are recorded and 
enumerated.

The Evolution of CSR in India :

The history of CSR in India has its four phases 
which run parallel to India's historical 
development and has resulted in different 
approaches towards CSR. However the phases 
are not static and the features of each phase may 
overlap other phases .

The First Phase :

In the first phase charity and philanthropy were 
the main drivers of CSR. Culture, religion, family 



values and tradition and industrialization had an 
influential effect on CSR. In the pre- 
industrialization period, which lasted till 1850, 
wealthy merchants shared a part of their wealth 
with the wider society by way of setting up 
temples for a religious cause. Moreover, these 
merchants helped the society in getting over 
phases of famine and epidemics by providing 
food from their godowns and money and thus 
securing an integral position in the society. With 
the arrival of colonial rule in India from the 1850s 
onwards, the approach towards CSR changed. 
The industrial families of the 19th century such as 
Tata, Godrej, Bajaj, Birla, Singhania were 
strongly inclined towards economic as well as 
social considerations. However it has been 
observed that their efforts towards social as well 
as industrial development were not only driven 
by selfless and religious motives but also 
influenced by caste groups and political 
objectives.

The Second Phase :

In the second phase, during the independence 
movement, there was increased stress on Indian 
Industrialists to demonstrate their dedication 
towards the progress of the society. This was 
when Mahatma Gandhi introduced the notion of 
"trusteeship", according to which the industry 
leaders had to manage their wealth so as to benefit 
the common man. "I desire to end capitalism 
almost, if not quite, as much as the most advanced 
socialist. But our methods differ. My theory of 
trusteeship is no makeshift, certainly no 
camouflage. I am confident that it will survive all 
other theories." This was Gandhi's words which 
highlights his argument towards his concept of 
"trusteeship". Gandhi's influence put pressure on 
various Industrialists to act towards building the 
nation and its socioeconomic development. 
According to Gandhi, Indian companies were 
supposed to be the "temples of modern India". 
Under his influence businesses established trusts 
for schools and colleges and also helped in setting 
up training and scientific institutions. The 
operations of the trusts were largely in line with 
Gandhi's reforms which sought to abolish 
untouchability, encourage empowerment of 
women and rural development.

The Third Phase :

The third phase of CSR (1960–80) had its relation 
to the element of "mixed economy", emergence 
of Public Sector Undertakings (PSUs) and laws 
relating labour and environmental standards. 
During this period the public sector was seen as 
the prime mover of development. Because of the 
stringent legal rules and regulations surrounding 
the activities of the private sector, the period was 
described as an "era of command and control". 
The policy of industrial licensing, high taxes and 
restrictions on the private sector led to corporate 
malpractices. This led to enactment of legislation 
regarding corporate governance, labour and 
environmental issues. PSUs were set up by the 
state to ensure suitable distribution of resources 
(wealth, food etc.) to the needy. However the 
public sector was effective only to a certain 
limited extent. This led to shift of expectation 
from the public to the private sector and their 
active involvement in the socio-economic 
development of the country became absolutely 
necessary. In 1965 Indian academicians, 
politicians and businessmen set up a national 
workshop on CSR aimed at reconciliation. They 
emphasized upon transparency, social 
accountability and regular stakeholder dialogues. 
In spite of such attempts the CSR failed to catch 
steam.

The Fourth Phase :

In the fourth phase (1980 until the present) Indian 
companies started abandoning their traditional 
engagement with CSR and integrated it into a 
sustainable business strategy. In the 1990s the 
first initiation towards globalization and 
economic liberalization were undertaken. 
Controls and licensing system were partly done 
away with which gave a boost to the economy the 
signs of which are very evident today. Increased 
growth momentum of the economy helped Indian 
companies grow rapidly and this made them more 
willing and able to contribute towards social 
cause. Globalization has transformed India into 
an important destination in terms of production 
and manufacturing bases of Transnational 
Companies are concerned. As Western markets 
are becoming more and more concerned about 
labour and environmental standards in the 



developing countries, Indian companies which 
export and produce goods for the developed 
world need topay a close attention to compliance 
with the international standards.

The Status of CSR in India :

CSR is not a new concept in India. Ever since 
their inception, corporates like the Tata Group, 
Reliance groups, Adani groups, the Aditya Birla 
Group and Indian Oil Corporation, Infosys, 
Satyam Computers, Cognisant, Vedant group 
companies  to name a few, have been involved in 
serving the community. Through donations and 
charity events, many other organizations have 
been doing their part for the society. The basic 
objective of CSR in these days is to maximize the 
company's overall impact on the society and 
stakeholders. CSR policies, practices and 
programs are being comprehensively integrated 
by an increasing number of companies 
throughout their business operations and 
processes. A growing number of corporate feel 
that CSR is not just another form of indirect 
expense but is important for protecting the 
goodwill and reputation, defending attacks and 
increasing business competitiveness. Companies 
have specialised CSR teams that formulate 
policies, strategies and goals for their CSR 
programs and set aside budgets to fund them. 
These programs are often determined by social 
philosophy which have clear objectives and are 
well defined and are aligned with the mainstream 
business. The programs are put into practice by 
the employees who are crucial to this process. 
CSR programs ranges from community 
development to development in education, 
environment and healthcare etc. For example, a 
more comprehensive method of development is 
adopted by some corporations such as Bharat 
Petroleum Corporation Limited, Maruti Suzuki 
India Limited. Provision of improved medical 
and sanitation facilities, building schools and 
houses, and empowering the villagers and in 
process making them more self-reliant by 
providing vocational training and a knowledge of 
business operations are the facilities that these 
corporations focus on. Many of the companies 
are helping other peoples by providing them good 
standard of living. Also, corporates increasingly 
join hands with non-governmental organizations 

(NGOs) and use their expertise in devising 
programs which address wider social problems. 
CSR has gone through many phases in India. The 
ability to make a significant difference in the 
society and improve the overall quality of life has 
clearly been proven by the corporates. Not one 
but all corporate should try and bring about a 
change in the current social situation in India in 
order to have an effective and lasting solution to 
the social woes. Partnerships between 
companies, NGOs and the government should be 
facilitated so that a combination of their skills 
such as expertise, strategic thinking, manpower 
and money to initiate extensive social change will 
put the socioeconomic development of India on a 
fast track.

Legal Framework for Justification of CSR :

The Ministry of Corporate Affairs has notified 
Section 135 and Schedule VII of the Companies 
Act 2013as well as the provisions of the 
Companies (Corporate Social Responsibility 
Policy) Rules, 2014 to come into effect from 
April 1, 2014. With effect from April 1, 2014, 
every company, private limited or public limited, 
which either has a net worth of Rs 500 crore or a 
turnover of Rs 1,000 crore or net profit of Rs 5 
crore, needs to spend at least 2% of its average net 
profit for the immediately preceding three 
financial years on corporate social responsibility 
activities.  The CSR activities should not be 
undertaken in the normal course of business and 
must be with respect to any of the activities 
mentioned in Schedule VII of the 2013 Act. 
Contribution to any political party is not 
considered to be a CSR activity and only 
activities in India would be considered for 
computing CSR expenditure. The net worth, 
turnover and net profits are to be computed in 
terms of Section 198 of the 2013 Act as per the 
profit and loss statement prepared by the 
company in terms of Section 381 (1) (a) and 
Section 198 of the 2013 Act. While these 
provisions have not yet been notified, is has been 
clarified that if net profits are computed under the 
Companies Act, 1956 they needn't be recomputed 
under the 2013 Act. Profits from any overseas 
branch of the company, including those branches 
that are operated as a separate company would 
not be included in the computation of net profits 



of a company. Besides, dividends received from 
other companies in India which need to comply 
with the CSR obligations would not be included 
in the computation of net profits of a company. 
The CSR Rules appear to widen the ambit for 
compliance obligations to include the holding 
and subsidiary companies as well as foreign 
companies whose branches or project offices in 
India fulfil the specified criteria. There is a need 
for clarity with respect to the compliance 
obligations of a company as well as its holding 
and subsidiary companies. 

• Section 135 of the 2013 Act states that every 
company having:

- net worth of Rs 500 crore or more, or

- turnover of Rs 1000 crore or more ,or

- net profit of Rs 5 crore or more during 
any financial year shall constitute a 
Corporate Social Responsibility 
Committee of the Board.

• The committee would comprise of three or 
more directors, out of which at least one 
director shall be an independent director

• The Board of every company referred to 
above shall after taking into account the 
recommendations made by CSR Committee

• The mandate of the said CSR committee 
shall be:

- to formulate and recommend to the 
B o a r d ,  a  C o r p o r a t e  S o c i a l  
Responsibility Policy, which shall 
indicate the activities to be undertaken 
by the company as specified in Schedule 
VII;

- to  recommend the  amount  of  
expenditure to be incurred on the 
activities referred to above;

- to monitor the Corporate Social 
Responsibility Policy of the company 
from time to time;

- approve the CSR Policy for the 
company and disclose contents of such 
Policy in its report and also place it on 
the company’s website, and

- ensure that the activities as are included 
in CSR Policy of the company are 
undertaken by the company, and

- ensure that the company spends, in 
every financial year, at least two per cent 
of the average net profits;

• If the Company fails to spend such amount, 
the Board shall, in its report specify the 
reasons for not spending the amount;

• “Average net profit” shall be calculated in 
accordance with the provisions of section 
198 of the 2013 Act; 

Conclusion :

With the ongoing discussions and arguments on 
the role of business in development, increasing 
environmental concerns and the need for pro-
poor development, the conceptualization and 
implementation of CSR have received increased 
attention. With the spread of globalization, 
intensification of competition and increased 
ecological footprint of TNCs, in particular in 
developing countries, the activities of businesses 
which focus on both social and environmental 
impacts have increased as an integral part of core 
business operations and management. The 
concept of CSR finds its roots mainly in the 
Western world, in particular in the United States, 
where individualism and arms-length 
relationships are predominant. All in all, this CSR 
conceptual framework highlights a process flow 
from motives that drive business to adopt the 
practices of corporate responsibilities to 
implementation of CSR activities into business 
operations through the selection of key issues to 
society and environment as well as an appropriate 
institutional mechanism. The framework covers 
the various concepts of CSR that have been 
developed for years. It can also contribute to 
further conceptual development for effective 
CSR practices and provide clear guidelines and 
specific approaches for business, government 
and other stakeholders (e.g. international, non-
profit and non-governmental organizations) to 
conduct their ongoing and future activities, 
resulting in better CSR performance.
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Lkkjka’k %

izLrqr v/;;u lkeqnkf;d jsfM;ks ds fo"k;oLrq 
fo’ys"k.k ij vk/kkfjr gSA caqnsy[kaM lkeqnkf;d jsfM;ks 
dk izlkj.k >kalh o Vhdex<+ ds xzkeh.k {ks=ksa esa fd;k 
tkrk gSA lkeqnkf;d jsfM;ks dh fo"k;oLRkq xzkeh.k 
fodkl ij dsfUnzr gksus ds lkFk leqnk; dh lgHkkfxrk 
ij dsfUnzr gksrh gSA cqansy[kaM lkeqnkf;d jsfM;ks dk 
izlkj.k >kalh o Vhdex<+ ds xzkeh.k vapyksa esa fd;k 
tkrk gSA caqnsy[kaM lkeqnkf;d jsfM;ks esa fo"k;oLrq dk 
p;u lkeqnkf;d laLd`fr o lkeqnkf;d vko’;drk 
dks /;ku esa j[kdj fd;k tkrk gSA caqnsyh cksyh 
lkeqnkf;d jsfM;ks dk izlkj.k fd;k tkrk gSA 
lkeqnkf;d fjiksVZj }kjk gh fo"k;oLrq dk ladyu Hkh 
fd;k tkrk gSA lkeqnkf;d jsfM;ks }kjk efgyk 
l’kfDrdj.k] ;qok tkx#drk] tyok;q ifjorZu] 
Ik;kZoj.k] ty laj{k.k ds lkFk gh yksdlaxhr o 
laLd`fr lapj.k ij dsfUnzr gksrh gS A  bl v/;;u esa 
lkeqnkf;d jsfM;ks }kjk ekg esa izlkfjr gksus okys 
dk;ZØe dk varoZLrq fo’ys"k.k fd;k x;k gSA

eq[; 'kCn % lkeqnkf;d jsfM;ks] dk;ZØe] d`f"k] f’k{kk] 
efgyk l’kfDrdj.k A  

izLrkouk % 

lekt ds fodkl ds fy, izkjaHk ls gh jsfM;ks 
'kfDr’kkyh ek/;e jgk gSA  ekuo fodkl dks dsfUnzr 
dj dk;ZØeksa dk izlkj.k djuk gh vkdk’kok.kh dk 
y{; jgk gSA vkdk’kok.kh dk /;s; okD; gh ̂ ^cgqtu 
fgrk; cgqtu lq[kk;^^ gS] tks jsfM;ks ds izkjafHkd o 
vafre y{; cu pqdk gSA blh Øe esa lkeqnkf;d 
jsfM;ks dk fodkl Hkh ekuo fodkl ij dsfUnzr gSS A 
ftldk y{; gh leqnk; dk lokZafx.k fodkl djuk 

gSA fodkl lapkj dk okLrfod fØ;kUo;u Hkkjr ds 
vfodflr xzkeh.k {ks=ksa rd fodkl lans’k izsf"kr dj 
gh laHko cuk;k tk ldrk gSA xkao ds fodkl ds uke 
ij gksus okys vkfFkZd O;; dk leqfpr iz;ksx rHkh laHko 
gS] tcfd xzkeh.k leqnk; ds yksx bl vkfFkZd O;; ,oa 
mlds ykHk ls voxr gksA xzkeh.k leqnk; ,Sls 
vfodflr {ks= gS] tgkW ijEijkxr lapkj o vU; 
lapkj  ek/;eksa dk LFkku tulapkj ek/;e ys jgs gSA 
lkeqnkf;d fodkl dk;ZØe ds nkSjku Hkh lapkj 
ek/;eksa dk xzkeh.k fodkl ds fy, Hkjiwj mi;ksx fd;k 
gSA leqnk; fodkl esa lapkj ds lac}gksus ij leqnk; 
ds lans’kksa ,oa leqnk; ds fu.kZ; izfØ;k esa fudVrk vk 
tkrh gSA lapkj  leL;kvksa ds lek/kku] egRoiw.kZ 
lwpuk,¡ nsus o leqnk; dks miyC/k lalk/kuksa o Jksrkvksa 
ls tksM+uk] leqnk; dh fu.kZ; izfØ;k ,oa la;qDr 'kfDr 
dks fodflr djuk gS& eq[; #i ls bu izfd;kvksa ls 
tqM+dj lkekftd <k¡ps ls Hkh lEc) gksrk gSA 
tulapkj ds vyx&vyx ek/;eksa dh vyx&vyx 
[kkfl;r gSA tu rd budh igq¡p Hkh vyx&vyx 
gSA tgk¡ lekpkj i=ksa dks dsoy lk{kj yksx gh i<+ 
ldrs gaS] ogha Vhoh o jsfM;ks ds fy, lk{kjrk vkMs+ ugha 
vkrh A  jsfM;ks ls Hkh ns’k dh lekftd] lkaLd`frd] 
vkfFkZd ,sfrgkfld vkfn {ks= esa mUUkfr gks jgh gSA 
vkdk’kok.kh dsUnzksa ls vke ukxfjdksa ds fy, dk;ZØe 
izlkfjr fd, tkus ds lkFk&lkFk fof’k"V oxksZ] 
fo|kfFkZ;ksa] efgykvksa] ;qokvksa] cPpksa] Jfedksa ds fy, 
vyx&vyx dk;ZØe izlkfjr fd, tkrs gaS A  
lkekftd ifjorZu esa jsfM;ks us izsjd Hkwfedk fuHkkbZ gSA 
izLrqr v/;;u eas mijksDr fo"k;ksa dks /;ku esa j[kdj 
'kks/k djus dk lkFkZZd iz;kl fd;k x;k gSA

cqansy[kaM lkeqnkf;d jsfM;ks }kjk izlkfjr dk;ZØeksa dk v/;;u
f’kosUnz feJk] vfrfFk izk/;kid] ¼bysDVªkfud ehfM;k½]
ek[kuyky prqoZsnh i=dkfjrk ,oa lapkj fo’ofo|ky; Hkksiky e-iz-



mn~ns’; %

&• Lkkeqnkf;d jsfM;ks }kjk izlkfjr dk;ZØeksa dk 
v/;;u djuk A

& lkeqnkf;d jsfM;ks fo"k;oLrq dk varZoLRkq 
fo’ys"k.k djuk A 

'kks/k izfof/k %

bl v/;;u esa lapkj 'kks/k dh varoZLRkq fo’ys"k.k dk 
iz;ksx fd;k x;k gSA varZoLrq fo’ys"k.k lans’kks ds 
vfHkizsr rFkk okLrfod vFkksZ dk irk yxkus dk Hkh 
ek/;e gSA blls lapkj dh ?kVukvksa dh i`"VHkwfe dk Hkh 
irk pyrk gSA lapkj 'kks/k esa lans’kksa o mu lans’kksa dks 
izlkfjr fd, tkus] ijLij cakVus] izkIr djus le>us 
vkSj mu ij izHkko djus ds rjhds ij Hkh xkSj fd;k 
tkrk gS A  lkeqnkf;d jsfM;ks ds fo"k;oLrq dk 
v/;;u djus ds fy, cqansy[kaM }kjk izlkfjr 
dk;ZØeksa dh lwph dk iz;ksx fd;k x;k gS A  cqansy[kaM 
}kjk izlkfjr dk;ZØeksa izfr lIRkkg 1950 feuV dk 
izlkj.k fd;k x;k A  bl 'kks/k esa cqansy[kaM }kjk ,d 
ekg esa fd, x, dk;ZØekas dk izlkj.k o muds izlkfjr 
dk;ZØeksa ds Hkkxksa ij fd;k x;k gSA 

fo’ys"k.k o O;k[;k %

Lkkeqnkf;d jsfM;ks }kjk izfr ekg izlkfjr gksus okyh 
fo"k;oLrq

Ekfgykvksa ij vk/kkfjr dk;ZØekas dk izlkj.k

dk;ZØe izfr lIrkg izfrekg
Hkkx dqy

jlksbZ ls lsgr dk vlj 4
ckfydk f’k{kk] LokLF;] cky fookg 4
jkstbZ jkst dh ckrsa 4
MkDVj dh lykg 4 44

Lk[kh gks tk, ckrs [kjh [kjh 4
lgsyh dkuwu viuk viuk 4

lQyrk dh dgkuh esjh tqckuh 4
uqD’ks ukuh nknh ds 4
L=h dh dgkuh esjh Hkh 4
Ckkrs NksVs ijns dh 4
gSyks lgsyh 4

& fo’ys"k.k izkIRk vk¡dM+ksa o RkF;ksa ds vk/kkj ij 
izfr efgyk o ckfydk tkx#drk dk;ZØe ij l[kh 
lgsyh dk;ZØe ds varZxr izfr ekg 44 dk;ZØeksa dk 
izlkj.k fd;k tkrk gSA    

• & ftles izfr lkseokj dks nks dk;ZØeksa dk 
izlkj.k fd;k tkrk gSA ftlds izfr ekg 4&4 
Hkkx dk izlkj.k fd;k tkrk gSA ftles igyk 

dk;ZØe efgyk tkx#drk ij dsfUnzr jgrk 
gS] jlksbZ ls lsgr rd dk;ZØe ds varxZr 
jlksbZ esa cuk, x, [kkus dk gekjs LokLF; ls 
fdl izdkj dk laca/k gS] bl ckr ij ppkZ dh 
tkrh gSA nwljk dk;ZØe ckfydk f’k{kk o 
ckfydkvksa ls tqM+h tkx#drk ds fy, 
dk;ZØe dk izlkj.k fd;k tkrk gSA 

• & eaxyokj dks jkstbZ jkst dh ckrsa o MkDVj 
dh lykg dk;ZØe dk izlkj.k fd;k tkrk 
gSA ftles izfr eaxyokj dks nks dk;ZØeksa dk 
izlkj.k fd;k tkrk gSA ftlds izfr ekg 4&4 
Hkkx dk izlkj.k fd;k tkrk gSA ftles 
efgyk LokLF; ls tqM+s eqn~ns ij ppkZ dh 
tkrh gS] bles efgykvksa ds LokLF; dh ppkZ 
dj MkWDVj dh lykg Hkh nh tkrh gSA

• & cq/kokj dks gks tk, ckr [kjh&[kjh o dkuwu 
viuk&viuk dk;ZØe dk izlkj.k fd;k 
tkrk gSA ftles izfr cq/kokj dks nks dk;ZØeksa 
dk izlkj.k fd;k tkrk gSA ftlds izfr ekg 
4&4 Hkkxksa dk izlkj.k fd;k tkrk gSA ftlesa 
efgykvksa dh ftEesnkjh ds izfr tkx#d 
djus ds lkFk&lkFk efgykvksa dks fofHkUu 
dkuwuksa  ds izfr tkx#d fd;k tkrk gSA 

• & xq#okj dks ^^lQyrk dh dgkuh esjh 
tqckuh^^  dk;ZØe dk izlkj.k fd;k tkrk 
gSA ftles izfr xq#okj dks ,d dk;ZØe dk 
izlkj.k fd;k tkrk gS A  ftlds izfr ekg 4 
Hkkx dk izlkj.k fd;k tkrk gSA ftlesa 
fofHkUUk {ks=ksa esa lQy efgykvksa dh okrkZ dk 
izlkj.k fd;k tkrk gS A

• & 'kqØokj dks ^uqL[ks ukuh nknh ds] L=h dh 
dgkuh  esjh tqckuh ] ckr NksVs ijns dh 
dk;ZØeksa dk izlkj.k fd;k tkrk gSA ftles 
izfr 'kqØokj dks nks dk;ZØeksa dk izlkj.k 
fd;k tkrk gSA ftlds izfr ekg 4&4 Hkkxksa 
dk izlkj.k fd;k tkrk gSA ftlesa efgykvksa 
dks fofHkUUk ekeyksa esa lykg nh tkrh gS] 
ftlls efgyk,¡ tkx#d gks lds A 

& 'kfuokj dks ^gSyks lgsYkh^ dk;ZØe dk 
izlkj.k fd;k tkrk gSA ftles izfr 'kfuokj 
dks ,d dk;ZØe dk izlkj.k fd;k tkrk gSA 
ftlds izfr ekg 4 Hkkx dk izlkj.k fd;k 



tkrk gSA

;qok tkx#drk ij vk/kkfjr dk;ZØekas dk 
izlkj.k %

dk;ZØe Ikzfrekg dqy
Hkkx

NksVk dke cM+k equkQk 4
vkvksa l¡okjs viuk dy 4
u, fn’kk, 4
eq>s gd gS 4
nknw dh ikB’kkyk 4
Ckkrs [ksy txr dh 16 60
[kqyk vkleku 4
VsDuks viMsV 4
ykHkkFkhZ dh ckr 4
Ckkrs Kku foKku dh 4
caqnsys gj cksykss ds eqWg 4
lQyrk dh dgkuh esjh tqckuh 4

& izkIRk vk¡dM+ksa o RkF;ksa ds vk/kkj ij ;qokvksa dks 
tkx#d djus ] jkstxkj o Lojkstxkj ds izfr 
tkx#drk ds lkFk gh fofHkUUk fo"k;ksa ds izfr 
tkx#d fd;k tkrk gSA ftless ^^ge gksaxs 
dke;kc^^ dk;ZØe dk izlkj.k fd;k tkrk gSAA 
^^ge gksaxs dke;kc^^dk;ZØe ds varZxr izfr ekg 
60 dk;ZØeksa dk izlkj.k fd;k tkrk gS A

• & ftles izfr lkseokj dks nks dk;ZØeksa dk 
izlkj.k fd;k tkrk gSA ftlds izfr ekg 4&4 
Hkkx dk izlkj.k fd;k tkrk gSA ftles igyk 
dk;ZØe jkstxkj o Lojkstxkj ds izfr 
tkx#drk ij dsfUnzr jgrk gS] NksVk dke 
cM+k equkQk rd dk;ZØe ds varxZr 
Lojkstxkj ds izfr bl ckr ij ppkZ dh tkrh 
gSA nwljk dk;ZØe ^vkvksa laokjs viuk dy* 
esa Hkfo"; ls tqMh+ leL;kvksa ds lek/kku ds 
fy, dk;ZØe dk izlkj.k fd;k tkrk gS A

& cq/kokj dks ubZ fn’kk,¡] eq>s gd gS] nknw dh 
ikB’kkyk] ckrs [ksy txr dh dk;ZØe dk 
izlkj.k fd;k tkrk gSA ftles izfr cq/kokj  
dks dk;ZØeksa dk izlkj.k fd;k tkrk gSA 
ftlds izfr ekg ubZ fn’kk,¡ ]eq>s gd gS] nknw 
dh ikB’kkyk 4&4 Hkkx o ckrs [ksy txr dk 
izlkj.k fd;k tkrk gSA 

• & xq#okj dks [kqyk vkleku] VsDuks viMsV] 
ckrs [ksy txr dh] ykHkkFkhZ ls ckr dk;ZØe 
dk izlkj.k fd;k tkrk gSA ftles izfr 
xq#okj dks nks dk;ZØeksa dk izlkj.k fd;k 

tkrk gSA ftlds izfr ekg [kqyk vkleku] 
VsDuks viMsV ykHkkFkhZ ls ckr  4&4 Hkkx o 
ckrs [ksy txr dh 16 dk;ZØekaas dk izlkj.k 
fd;k tkrk gSA 

• & 'kfuokj dks ^^ckrs Kku foKku dh^^] caqnsyks 
gjcksyks ds eq¡g] lQyrk dh dgkuh esjh 
tqckuh ckrs [ksy txr dh dk;ZØe dk 
izlkj.k fd;k tkrk gSA ftles izfr 'kfuokj 
dks pkj dk;ZØeksa dk izlkj.k fd;k tkrk gSA 
ftlds izfr ekg^^ckrs Kku foKku dh^^] 
caqnsyks gjcksyks ds eq¡g] lQyrk dh dgkuh 
esjh tqckuh 4 Hkkx dk o ckrs [ksy txr dh 
16 dk;ZØe izlkj.k fd;k tkrk gSA ftlesa 
fofHkUUk {ks=ksa esa lQy efgykvksa dh okrkZ dk 
izlkj.k fd;k tkrk gS A

jfookj o vU; fnuksa izlkfjr dk;ZØe dk izlkj.k

dk;ZØe Ikzfrekg dqy
Hkkx

'kqHk dy 26 26
[ksr [kfy;ku 26 26
Lakxhr lfjrk 26 26
cqansyh Qksd 12 12

f’k{kk caqnsyh rjkus ,l,e,l ds cgkus 4 4
Ldwyh f’k{kk 8
Tkc pys 'kgj dh vksj 4
lhfjt vkWu foosdkuan 4 24
Ckkr uUgs fnyksa dh 4
gekjh laLd`fr gekjh fojklr 4

& izkIRk vk¡dM+ksa o RkF;ksa ds vk/kkj ij Ik;kZoj.k ij 
dsfUnzr 'kqHk dy] [ksr [kfygku] dk;ZØe dk 
izlkj.k izfrekg 26 dk;ZØe dk izlkj.k fd;k 



tkrk gSA

& euksjatu ij vk/kkfjr laxhr lfjrk 26 dk;ZØe] 
caqnsyh Qksd 12] caqnsyh rjkus ,l,e,l ds cgkus 
4 dk;ZØe dk izlkj.k fd;k tkrk gS A  izkIRk 
vk¡dM+ksa o RkF;ksa ds vk/kkj ij f’k{kk o tkx#drk 
ij dsfUnzr Ldwyh f’k{kk ds 8 dk;ZØe] tc pys 
'kgj dh vksj 4 dk;ZØe lhfjt vkWu foosdkuan 4 
dk;ZØe] ckr uUgs fnyksa dh 4 dk;ZØe o gekjh 
laLd`fr gekjh fojklr 4 dk;ZØe dk izlkj.k 
fd;k tkrk gSA 

fu"d"kZ % 

cqansy[kaM lkeqnkf;d jsfM;ks }kjk izlkfjr dk;ZØeksa ds 
fo’ys"k.k ls fuEu fu"d"kZ izkIr gq, %

&• ;qok tkx#drk dks dsfUnzr lcls vf/kd 
dk;ZØeksa dk izlkj.k fd;k tkrk gS] ftlds 
varxZr 60 dk;ZØe dk izlkj.k izR;sd ekg fd;k 
tkrk gSA

& Ekfgyk tkx#drk o efgyk l’kfDrdj.k  o 
ckfydk tkx#drk ij 44 dk;ZØe dk izlkj.k 
fd;k tkrk gSA

& f’k{kk ij dsfUnzr fofHkUUk bUQksVsuesaV o 
,tqVsuesaV  dk;ZØe dk izlkj.k fd;k tkrk gSA

& izfr ekg eaxyokj o 'kqØokj dks ckyf’k{kk ij 
dsfUnzr dk;ZØe dk izlkj.k fd;k tkrk gSA 

& Ik;kZoj.k ij dsfUnzr dk;ZZØe o [ksr [kfy;ku dk 
izlkj.k Hkh ekg esa 26 fnu fd;k tkrk gSA 

& Lkkeqnkf;d jsfM;ks }kjk euksjatu ij dsfUnzr 
yksdlaxhr dk;ZØe dk izlkj.k fd;k tkrk gSA 

lanHkZ %
iqLrd %

& flag izks ';ke /kj] oSKkfud lkekftd vuqla/kku 
,oa losZ{k.k ds ewyrRo]liuk v’kksd izdk’ku 
okjk.klh&2009 ist ua 446&448-

& Fraser Colin and Estrada restrepo “Community 

Radio handbook, commonwealth educational 
media centre for Asia” UNESCO 2001.

& [kkaMsdj dksgyh fouhrk] Hkkjrh; ehfM;k 

O;olk; lst ifCyds’ku fnYYkkh] 2017 ist ua 
257&258-

'kks/k&vkys[k %

& uank ofrZdk ̂ ^ lkeqnkf;d jsfM;ks ds chp fodkl 
dh xwat^^ dE;wfuds’ku VqMs okY;we 18] ua 1 
tuojh&twu 2005] ist 61 & 65-

& dqfB;kyk ch- ds- ehfM;k ehekalk Ok"kZ&4] vad&1] 
tqykbZ & flracj 2010 varoZLrq fo’ys"k.k % ,d 
ifjp; ist 46



lkjka’k %

orZeku le; esa Ik;ZVu m|ksx ,d u;s Lo:Ik esa 
fodflr gks jgk gSA fpfdRlk Ik;ZVu muesa ls ,d gSA 
laiw.kZ fo’o esa fpfdRlk Ik;ZVu rhoz xfr ls mHkjrk 
gqvk {ks= gSA laiw.kZ fo’o esa u dsoy fodflr ns’k 
vfirq fodkl’khy ns’kksa esa Hkh fpfdRlk Ik;ZVu ds {ks= 
esa rsth ls fodkl gks jgk gSA fodkl’khy ns’kksa esa Hkkjr 
egRoiw.kZ xarO; gSA foxr dqN o"kksZa ls Hkkjr esa 
fpfdRlk Ik;ZVu ds {ks= esa vk’p;Ztud izxfr  gqbZ 
gSA fo’o Lrjh; fpfdRlh; fo’ks"kKrk] fo’o ds vU; 
ns’kksa dh rqyuk esa lLrh ,oa fo’oluh; fpfdRlk 
lqfo/kk] lsok Hkko dh izkphu ijaijk ,oa fo’o dh fdlh 
Hkh Hkk"kk esa laokn LFkkfir djus dh {kerk tSls dkjdksa 
us Hkkjr dks fpfdRlk Ik;ZVu ds izeq[k f[kykMh ds :Ik 
esa LFkkfir djus esa lgk;d dh Hkwfedk vnk dh gSA

'kCn dqath % Ik;ZVu m|ksx] fpfdRlk Ik;ZVu] fons’kh 
eqnzk] fpfdRlk O;o

Ikfjp; % 

fpfdRlk i;ZVu dks lkekU; :i ls LokLFk Ik;ZVu ds 
uke ls Hkh O;Dr fd;k tk ldrk gSA vkfFkZd 
mnkjhdj.k ds Ik’pkr ns’k esa fofHkUu {ks=ksa ds fy;s 
fofuos’k dh izfØ;k izkjaHk gqbZ gSA Ik;ZVu {ks= Hkh bl 
izfØ;k ls vNqrk ugh jgk gSA 'kkldh; Lrj ij ns’k ds 
fofHkUu {ks=ksa esa ,El ,oa ,El tSls fpfdRlk laLFkkuksa 
dh LFkkiuk] fpfdRlk izfØ;k dk vk/kqfudhdj.k] 
ijaijkxr fpfdRlk i}fr ds fy, ekgkSy dk fuekZ.k 
,oa 'kks/k ds fy, ctV vkoaVu tSls iz;klksa ls 
fpfdRlk {ks= esa ,d ubZ Økafr dk lw=ikr gqvk gS 
ifj.kkeLo:i Hkkjr fo’o ifjn`’; esa fpfdRlk Ik;ZVu 
ds :Ik esa rhoz xfr ls fodkl ds ik;nku p< jgk gSA 
Hkkjr dh lakLd`frd i`"BHkwfe] vfrfFk nsoks Hko dh 
ijaijk us fpfdRlk Ik;ZVu dh laHkkoukvksa dks ubZ fn’kk 
,oa xfr iznku dh gSA orZeku le; esa i;ZVu dsUnzksa ij 
vkus okys izR;sd i;ZVd vius&vkidks 'kkjhfjd :i 
ls LQwrZ] ekufld :i ls r:.k] lkaLd`frd :i ls 
le`}] vk/;kfRed :i ls ykHkkfUor ,oa vUrZeu ls 
i;ZVu dsUnzkas ds ns[kus ds lkFk&lkFk eglwl Hkh djsa] 
;g 'kklu ,oa LFkkuh; Lrj ij iz;kl fd;s tkrs gaSA 
bUgh iz;klksa ds dkj.k Hkkjr vkt fo’o ds eq[; i;ZVu 
fcEc ds :i esa LFkkfir gks pqdk gSA

v/;;u dk mn~ns’; % izLrqr 'kks/k i= ds v/;;u dss 
mn~ns';ksa dks  v/;;u dh lqfo/kk ds n`f"Vdks.k ls 
fuEukfdar :Ik esa oxhZd`r fd;k x;k gSA

1- Hkkjr esa fpfdRlk Ik;ZVu ds fodkl dk v/;;u 
djuk

2- fpfdRlk lqfo/kkvksa dk ewY;kadu djuk 
3- fo’o ifjn`’; ls Hkkjrh; fpfdRlk O;; dk 

ewY;kadu djuk

vk¡dM+ksa ds L=ksr ,oa v/;;u izfof/k % 

izLrqr 'kks/k i= ds v/;;u ds mn~ns’;ksa dks izkIr djus 
ds fy, fofHkUu L=ksrksa ls f}rh;d laed izkIr fd;s 
x;s gSA v/;;u ds mn~ns';ksa dh Li"Vrk ds fy, 
Ik;ZVu ea=ky;] U;wt isij] 'kks/k if=dkvksa ,oa fofHkUu 
iqLrdksa ls laed izkIr fd;s x;s gSA mDr laedksa dks 
ljyre ,oa O;ogkfjd lkaf[;dh; fof/k;ks dsaek/;e 
ls fo’ysf"kr fd;k x;k gSA

Hkkjr esa fpfdRlk Ik;ZVu dk fodkl % 

Hkkjr esa fpfdRlk Ik;ZVu dk vk’p;Ztud xfr ls 
fodkl gqvk gSA Hkkjr ljdkj ds }kjk futh fpfdRlk 
dsUnzksa ds fodkl ds fy, Hkwfe vkoaVu ,oa fofHkUu 
fj;k;rksa ls Hkh fpfdRlk {ks= esa LoLFk izfrLi)kZRed 
ifjorZu vk;k gSA fpfdRlk Ik;ZVu ds fodkl esa bu 
rF;ksa dk Hkh ;ksxnku gSA fofHkUu egkuxjksaa  esa 
fpfdRlk gc cuus ls mPp dksVh ds fpfdRlk dsUnzksa 
dk Rofjr fodkl gks jgk gS A  fons’kksa ls vkus okys 
Ik;ZVdksa esa ls fdrus Ik;ZVd fpfdRlk lqfo/kk izkIr 
djus ds fy, vkrs gSSS blds Øec) laed vklkuh ls 
miyC/k ugh gksrs gSA foxr o"kksZa esa Hkkjrh; fpfdRlk 
laLFkkuksa esa mipjkFkZ vk;s Ik;ZVd ,oa fpfdRlk ohtk 
ij Hkkjr vk;s Ik;ZVdksa dh la[;k ls Li"V gksrk gS fd 
Hkkjr esa fpfdRlk Ik;ZVu dk fodkl Rofjr xfr ls gks 
jgk gSA fodflr ns’kksa dh rqyuk esa Hkkjr esa izfro"kZ 
fpfdRlk lqfo/kkvksa dk foLrkj rhoz xfr ls gks jgk gSA 
Hkkjr dh dqy th-Mh-ih- esa yxHkx 8-00 izfr’kr dk 
;ksxnku fpfdRlk {ks= dk gksuk mDr rF;ksa dks 
HkfyHkk¡fr Li"V djrk gS A  lh-vkbZ-vkbZ- ds vuqeku 
ds vuqlkj Hkkjr esa fpfdRlk Ik;ZVu ds }kjk izfro"kZ 
yxHkx 1450-00 djksM :Ik;s dh fons’kh eqnzk izkIr gks 
jgh gSA mDr laed Hkkjr esa fpfdRlk Ik;ZVu ds 
fodkl dh dgkuh c;ka djrs gaS A

Hkkjr esa fpfdRlk Ik;ZVu dk fodkl ,oa vFkZO;oLFkk 
ij izHkko dk fo’ys"k.kkRed v/;;u

MkW- Hkqous’oj VsaHkjs] Lkgk- izk/;kid Hkwxksy
jkuh nqxkZorh 'kkldh; LukrdksRrj egkfo|ky; e.Myk e-iz-



Hkkjr esa fpfdRlk Ik;ZVu ds fodkl ds dkj.k %

Hkkjr esa izkphu dky ls gh izkd`frd fpfdRlk dsUnzksa 
dh yach ijaijk jgh gSA Hkkjr esa LokLFk ykHk izkIr djus 
ds fy, ¼fo’ks"kdj xzh"edky esa½ igkM+ksa ij tkus dh 
ijaijk vkt Hkh thfor gSA ;g Hkh ,d izdkj dk 
fpfdRlk Ik;ZVu dk gh Lo:Ik jgk gSA orZeku ifjn`’; 
esa fpfdRlk Ik;ZVu dk Lo:i ifjofrZr gks x;k gSA 
LokLFk ykHk izkIr djus ds fy, igkM+ksa ij tkus dh 
ijEijk ds LFkku ij vc mPp Lrjh; fpfdRlk dsUnzks 
esa mipkj dh ijaijk fodflr gks jgh gSA orZeku le; 
esa Hkkjr esa dbZ LFkkuksa ij fefJr fpfdRlk dsUnksaz dh 
¼izkd`frd fpfdRlk dsUnz] vk;qosZfnd fpfdRlk dsUnz] 
gksE;ksisfFkd fpfdRlk dsUnz] ;qukuh fpfdRlk dsUnz ,oa 
vfr vk/kqfudre fpfdRlk dsUnz½ Ja`[kyk fodflr gks 
jgh gS tks fpfdRlk Ik;ZVu dks u;k vk;ke ,oa ubZ 
igpku ns jgh gS A  bu fpfdRlk dsUnzksa esa ikd`frd 
okrkoj.k ds lkFk gh vfr vk/kqfudre fpfdRlk 
iz.kkyh dk rkyesy ns[kus dks feyrk gS A  orZeku 
le; esa Hkkjr esa fpfdRlk Ik;ZVu ds fodkl ds fuEu 
dkj.k jgs gS A

1- Hkkjrh;ksa dk fons’kh Hkk"kk esa Hkh laokn LFkkfir 
djus dh {kerk 

2- fo’o ds fodflr ns’kksa ,oa vU; fodkl’khy ns’kksa 
dh rqyuk esa fpfdRlk O;o dh de ykxr ¼lkj.kh 
Øa 01½

3- olq/kSo dqVqcade] vfrfFk nsoks Hko ,oa lsok Hkko 
dh izkphure~ ,oa yach ijaijk 

Hkkjr fofo/k laLd`fr;ksa] Hkk"kkvksa ]cksfy;ksa okyk ns’k gS 
tks fpfdRlk Ik;ZVu ds fodkl ds fy, vuqdwy volj 
iznku djrk gSA Hkkjr ds cgqla[;d tula[;k dk 
vxzsath Kku Hkh fpfdRlk Ik;ZVu ds fodkl esa lgk;d 
rRo jgk gSA

Lkkj.kh Øa 01

Hkkjr esa fpfdRlk ykxr dk rqyukRed fooj.k 
¼vesfjdu Mkyj esa½

Øa IkzfØ;k xzsV fcVªsu Hkkjr esa varj fjekdZ
esa fpfdRlk fpfdRlk 
ykxr ykxr

1 Hip 15750 7000 8750 Two 
resurfacing Times 

2 Hip 14000 6190 7810 Two 
replacement & Half

3 Coronary 24544 7044 17500 Three 
bypass & Half

4 Face Lift 11813 3750 8063 Three 
& Half

5 Breast 7613 2972 4641 Two 
Augmentations & Half

6 Dental 3500 963 2537 Three 
Implants & Half

7 Full Acrylic 1750 401 1349 Four 
Denture & Half

L=ksr % ltZjh ,lhlVsaV bafM;k 2013

Lkkj.kh Øa 01 ds rF;ksa ds fo’ys"k.k ls Li"V gksrk gS fd 
Hkkjr esa fpfdRlk Ik;ZVu ds fodkl esa fpfdRlk O;; 
dh eq[; Hkwfedk gSA xzsV fcVªsu esa dbZ jksxksa ds mipkj 
ds fy, Hkkjr dh rqyuk esa nksxqus ls ysdj ikap xquk 
vf/kd O;; djuk iMrk gSA lkj.kh Øa 02 esa fo’o ds 
vU; ns’kksa ds lkFk fpfdRlk O;; dk rqyukRed 
fooj.k izLrqr fd;k x;k gSaA

Lkkj.kh Øa 02

Hkkjr esa fpfdRlk ykxr dk rqyukRed fooj.k 
¼vesfjdu Mkyj esa½

Ø- fooj.k vesfjdk FkkbZySaM flaxkiqj Hkkjr

1 Angiography 15000 4100 3600 500

2 Angiyoplasty 44300 15300 13500 5000

3 Gestric Bypass 30000 16200 14500 6900

4 Heart Bypass 94300 36400 33000 8000

5 Hiph Replacement 37500 18900 16700 8000

6 Kidnee Transplant 115000 35300 40230 17000

7 Knee Replacement 30400 13800 12200 8000

8 Liver Transplant 275600 75000 67500 43000

9 Pace Maker 68500 15500 14000 6200

L=ksr% ltZjh ,lhlVsaV bafM;k 2013

Lkkj.kh Øa 03

fo’o ifjn`’; dh rqyuk esa Hkkjr esa fpfdRlk ykxr 
¼izfr’kr esa½

Ø- fooj.k vesfjdk FkkbZySaM flaxkiqj

1 Angio Graphy 30.00 08.20 07.20

2 Angiyo Plasty 88.60 30.60 27.00

3 Gestric Bypass 13.00 02.30 02.10

4 Heart Bypass 12.40 04.55 04.12

5 Hiph Replacement 12.18 02.36 02.08

6 Kidnee Transplant 06.76 02.07 02.36

7 Knee Replacement 03.80 01.70 01.50

8 Liver Transplant 06.40 01.74 01.56

9 Pace Maker 11.00 02.50 02.25

L=ksr% ltZjh ,lhlVsaV bafM;k 2013 ds laedks ij vk/kkfjr

Lkkj.kh Øa 03 ds leadksa ds fo’ys"k.k ls Li"V gksrk gS 
fd Hkkjr esa fofHkUu fcekfj;ksa esa gksus okyk fpfdRlk 
O;; fo’o ds vU; ns’kksa ds fpfdRlk O;o dh rqyuk esa 
vR;ar gh de gSA fo’o ds vU; ns’kksa esa Hkkjr dh 
rqyuk esa fpfdRlk O;o nksxqus ls ysdj uCcs xquk rd 
vf/kd gSA ;gh dkj.k gS fd Hkkjr esa fpfdRlk Ik;ZVu 
dk fodkl rhoz xfr ls gks jgk gSA



Hkkjr ds fofHkUu jkT;ksa esa fpfdRlk Ik;ZVu dk 
rqyukRed fooj.k% lkj.kh Øa 04 ds rF;ksa ls Li"V 
gksrk gS fd Hkkjr ds ek= nl jkT;ksa esa dqy fpfdRlk 
Ik;ZVu dh 90-30 izfr’kr Hkkxhnkjh gS 'ks"k jkT;ksa dk 
Hkxhnkjh ek= 09-70 izfr’kr gSA lkekU; 'kCnksa esa Hkkjr 
ds leLr jkT;ksa esa ls ek= 34-00 izfr’kr jkT;ksa dh 
fpfdRlk Ik;ZVu esa Hkkxhnkjh 90-30 izfr’kr ,oa 66-0 
izfr’kr jkT;ksa dh Hkkxhnkjh ek= 09-70 izfr’kr gSA 
mDr rF; Hkkjr esa fpfdRlk Ik;ZVu ds vlrqafyr 
fodkl dh fLFkfr dks Li"V djrk gSA vk/kkjHkwr 
lajpuk ds fodkl esa deh] fpfdRlk lqfo/kkvksa dk 
vHkko rFkk Rofjr vkokxeu ds lk/kuksa dh deh bl 
vlekurk ds eq[; dkj.k gSA fpfdRlk i;ZVu esa Hkkjr 
ds fofHkUu jkT;ksa dh fLFkfr dk rqyukRed fooj.k 
lkj.kh Øa 04 esa foLr`r :Ik ls iznf’kZr fd;k x;k gSA 

Lkkj.kh Øa 04

fons’kh Ik;ZVdksa esa fpfdRlk Ik;ZVdksa dk vuqikr 

Name of the State Tourism Percentage 
in Lakh of health tourist

Maharashtra 5.1 28.5

Tamil Nadu 2.8 15.7

Delhi 1.9 10.6

Uttar Pradesh 1.7 9.4

Rajasthan 1.3 7.2

West Bengal 1.2 6.7

Kerala 0.7 3.7

Bihar 0.6 3.6

Himachal Pradesh 0.5 2.5

Goa 0.4 2.5

Top 10 states 16.1 90.3

Others 1.7 9.7

Total 17.9 100.0

Source- Madras School of Economics  (2013)

milagkj %

mijksDr of.kZr rF;ksa ,oa rkfydkvksa ls Li"V gksrk gS 
fd Hkkjr fpfdRlk Ik;ZVu ds {ks= esa rhoz xfr ls 
fodkl dh jkg ij vxzlj gSA Hkkjr ljdkj ,oa 
dkiksZjsV ?kjkuksa ds ek/;e ls Hkkjr esa fodflr mPp 
Lrjh; fpfdRlk gc ,oa ,El tSls izfrf"Br fpfdRlk 
laLFkkuksa us fo’o Lrj ij Hkkjrh; fpfdRlk iz.kkyh dks 
LFkkfir djus esa eq[; Hkwfedk dk fuokZg fd;k gSA 
Hkkjrh; izkphu fpfdRlk i}fr ,oa ;ksx vknksyuksa dh 
Hkh fpfdRlk Ik;ZVu ds fodkl esa eq[; Hkwfedk jgh gSA 
vfrfFk nsoks Hko%] olq/kSo dqVqacde rFkk lsok Hkko dh 
yach ijaijk fpfdRlk Ik;ZVu dks u;k vk;ke ns jgh gSA 
bu lcds ckotwn Hkh Hkkjr dks fpfdRlk Ik;ZVu ds {ks= 

esa vHkh yack lQj r; djuk gSA LFkkuh; Lrj ij 
Ik;ZVdksa ds lkFk c<rh fglad ,oa vf’k"V ?kVuk,¡ ,oa 
fpfdRlk dsUnzksa dh euekuh rFkk ykijokgh tSlh 
?kVukvksa ls fpfdRlk I;ZVu dh laHkkuok,a /kwfey gks 
ldrh gSA orZeku le; esa Hkkjr ds dqy fpfdRlk 
Ik;ZVu esa 47-00 izfr’kr Hkkxhnkjh egkjk"Vª] rfeyukMw 
,oa fnYyh jkT;ksa dh gS] tcfd Hkkjr esa jktLFkku] 
mÙkjk[k.M] mRrjizns’k] fgekpy izns’k] mRrj iwohZ 
jkT;] e/;izns’k tSls jkT;ksa esa fpfdRlk Ik;ZVu ds fy;s 
csgrj laHkkouk,a gSA vkokxeu ds Rofjr ,oa 
vk/kqfudre lk/kuksa dk fodkl] cqfu;knh vk/kkjHkwr 
lajpuk dk fodkl ,oa cktkjksa ds vuq:i fpfdRlk 
lqfo/kk dk fodkl Hkkjr esa fpfdRlk Ik;ZVu dks vkSj Hkh 
cMs :Ik esa fo’oiVy ij LFkkfir dj ldrk gS A  
Hkkjr dh lkaLd`frd] vk/;kfRed ,oa ,sfrgkfld 
fojklr bl izfd;k dks vkSj Hkh ljy cuk ldrh gSA

lanHkZ xzaFk %
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lkjka'k %  

Rkuko ,d LokHkkfod izfØ;k gS] tks izR;sd O;fDr dks 
fdlh u fdlh :Ik esa izHkkfor djrh gSA izk;% O;fDr 
lkekftd vk'kadkvksa ds dkj.k mlds mipkj gsrq 
fpfdRldh; lgk;rk ysus ls ladksp djrk gS Qyr% 
;g ruko c<+dj O;kf/k esa ifjofrZr gks tkrk gS] fdUrq 
;fn O;fDr dk fdlh Hkh :Ik esa fdlh dyk ek/;e ls 
lEcU/k gksrk gS rks mlds ruko dh fn'kk ifjofrZr gks 
tkrh gS vkSj ;g ruko jpukRed :Ik ls vfHkO;fDr esa 
ifjofrZr gks tkrk gS A  vk/kqfud 'kks/kksa us Hkh ;g fl) 
dj fn;k gS fd dyk,¡ rukoeqfDr gsrq fpfdRldh; 
O;oLFkk esa mi;qDr lk/ku gSa A

fo"k; ladsr % ruko fpfdRlk] 'kkjhfjd izfØ;k,¡] 
euksoSKkfud mn~nhid] dyk izfof/k;k¡

ifjp; %

O;fDr ds thou esa fpUrk vFkok ruko dk izos'k 
,sfPNd u gksdj le; vle; Lor% gksrk gSA izkjfEHkd 
Lrj ij ge Lo;a mldk mipkj djus dk iz;Ru djrs 
gSa] Qyr% laxhr lqurs gSa] dfork fy[krs gSa ;k fp=.k 
djds vius efLr"d ds ruko dks nwj djus dk iz;kl 
djrs gSaA fofHkUu euksoSKkfud 'kks/kksa ,oa ijh{k.kksa us Hkh 
;g fl) dj fn;k gS fd dyk dh lHkh fo/kk,¡ fu%lansg 
ruko eqfDr ds fy, dkjxj mik; miyC/k djkrh gSaA 
;g tkuuk vfr vko';d gS fd ruko fdu dkj.kksa ls 
gksrs gSa ,oa dkSu ls vo;o mlds fy, mRrjnk;h 
gSa\D;ksafd leL;k dk mfpr vkadyu mlds ;Fkksfpr 
lek/kku dk ekxZ iz'kLr djrk gSA

vk/kqfud 'kks/k ls Kkr gqvk gS fd yxHkx 75 izfr'kr 
jksxksa dk dkj.k ruko gksrk gSA ;gk¡ rd fd ân; jksx 
,oa dSalj tSls tkuysok jksxksa esa Hkh ruko dh Hkwfedk 
LFkkfir gks pqdh gSA ,d 'kks/k ls izkIr ifj.kke ;g 
lq>ko nsrk gS fd mPp Lrj dk ruko mPp jDrnkc 
vkSj mPp Lrjh; dksysLVªky dks c<+krk gS ftldk 
ifj.kke ân; lEcU/kh jksxksa] vYlj vkSj tksM+ksa ds nnZ 
ds :i esa fn[kkbZ nsrs gSaA cfYd ruko vkSj dSalj Hkh 
dgha u dgha vkil esa lEcfU/kr gSaA fpfdRlh; Hkk"kk esa 
ruko ,d 'kkjhfjd vFkok euksoSKkfud mn~nhid gS 
tks vLoLF; djus dh lhek rd ekufld ruko ;k 

'kkjhfjd izfrfØ;k,¡ mRiUu djrk gSA rukoxzLr gksus 
ij gekjh ,Mªhuy xzfUFk dkWfVZdkLVsjkW;M nzo dk lzo.k 
djrh gS tks jDr esa igq¡pdj dkWfVZlksy esa cny tkrk 
gS ftldk 'kjhj ij vfr rhoz neukRed izHkko iM+rk 
gSA

gekjk 'kjhj fofHkUu ifjfLFkfr;ksa ,oa fujUrj cnyrs 
ifjos'k esa lek;kstu ds fy, lnSo iz;Ru'khy jgrk 
gSA bl izfØ;k esa gekjs 'kjhj dks vfrfjDr Je djuk 
iM+rk gS ftldk ifj.kke ruko ds :i esa lkeus vkrk 
gS tks gekjs 'kjhj dh fu;fer dk;Z iz.kkyh esa O;o/kku 
mRiUu dj nsrk gSA thou esa ruko LokHkkfod gS fdUrq 
vR;kf/kd ,oa nh?kZdkfyd ruko ?kkrd gksrk gS A  
dSusfM;u 'kjhj 'kkL=h gSal flY;s us 1956 bZ- esa dgk 
Fkk fd ̂ ^t:jh ugha fd ruko ges'kk cqjk gks] ;g fuHkZj 
djrk gS fd ge mls dSls xzg.k djrs gSaA izQqfYyr 
djus okyk l`tudkjh lQy dk;Z tgk¡ ykHknk;d 
gksrk gS ogha vlQy vlEekutud dk;Z gkfudkjd 
gksrk gSA bl izdkj ruko ldkjkRed] udkjkRed ,oa 
mnklhu gks ldrk gSA**

,d izHkko'kkyh ek/;e ds :i esa dyk dk mi;ksx jksxh 
dks lEizs"k.k ;ksX; cukus] ruko nwj djus rFkk thou 
dk vkuUn mBkus ds fy, fd;k tkrk gSA dykRed 
fof/k;k¡ ekufld vlarqyu ds mipkj ,oa ekufld 
LokLF; dks cuk;s j[kus esa lgk;d gksrh gSA dykRed 
vkRekfHkO;fDr jksxh ds vUr}ZU},oa leL;kvksa dks 
lqy>kus] O;fDrxr dkS'ky fodflr djus] O;ogkj 
laxfBr djus] vkRecy ,oa vkRepSrU;rk c<+kus ds 
lkFk vUrn`f"V fodflr djus esa lgk;d gksrh gSA 
dyk&fpfdRlk] izR;sd vk;q oxZ ds O;fDr ds 
ekufld vkSj 'kkjhfjd :i ls LoLF; jgus ds fy, 
euksipkjkRed rduhdksa dk l`tukRed izfØ;k ds 
lkFk rknkRE; LFkkfir djrh gSA

fdlh fp= dks ns[kus ek= ls gh lkspus dk n`f"Vdks.k 
cny tkrk gS vkSj {k.k Hkj ds fy, ruko dk izHkko 
Lor% fuEu gks tkrk gSA fdUrq ;fn O;fDr Lo;a dks bl 
l`tu'khy dykRed izfØ;k dk fgLlk cuk ys rks 
dyk ds ek/;e ls og vius vanj fNih ml izfrHkk dks 
Hkh tku ldrk gS ftlls og Lo;a Hkh vufHkK gksrk gSA

dykvksa }kjk euksHkkoksa dh vfHkO;fDr gksrh gSA 

rukoeqfDr dk ek/;e dyk,¡

Mk- dqeqn ckyk] lgk;d izk/;kid ¼fp=dyk½]
Mh-,-oh- dkWyst] dkuiqj



vfHkO;fDrdj.k dh izfØ;k esa /;ku dsfUnzr djuk ,d 
egRoiw.kZ pj.k gSA rukoxzLr O;fDr tc vfHkO;fDr 
ds fy, /;ku dh voLFkk esa igq¡prk gS rc ruko Lor% 
?kV tkrk gS D;ksafd /;ku dyk l`tu dh vksj mUeq[k 
gks tkrk gSA mipkj ds fy, fd;k x;k ;g l`tu mPp 
dksfV dk ugha gksrk gS D;ksafd ;g l`tu u gksdj 
vfHkO;fDr gS ftldk mn~ns'; eu ds vUrj}ZU}ksa 
vr`Ir vkdka{kkvksa] O;Fkkvksa lnesa ds dkj.k mRiUu 
rukoksa bR;kfn dks ckgj fudkyuk gS u fd fdlh 
lqUnj dykd`fr dk l`tuA bl izdkj dh 
vfHkO;fDr;ksa ds fy, euksjsxh viuh #fpuqlkj 
js[kk&fp=.k] jax la;kstu] vewrZ fp=.k vFkok ewfrZ 
fuekZ.k bR;kfn fo|kvksa dk p;u LosPNk ls djrs gSa A

gekjs 'kjhj esa dbZ vk/;kfRed dsUnz gSa ftUgsa pØ dgrs 
gSaA ;s pØ gSa & ewyk/kkj  pdz] Lokf/k"Bku pdz] ef.kiqj 
pdz] vukgr pdz] fo'kq) pØ] vkKk pØ] lglzkj 
pØ A  fpfdRld ,slk ekurs gSa fd iwjs 'kjhj esa 
fofHkUu LFkkuksa ij fLFkr ;s pØ lkr jaxksa ,oa 'kjhj ds 
fofHkUu raf=dk ra=ksa ls lEcfU/kr gSa A

ewyk/kkj ls lEcfU/kr yky jax }kjk ,Mªhujy xzfUFk 
mn~nhIr gksdj jDr esa ,Mªhfuu nzo dk lzo.k djrh gS] 
tks 'kjhj esa Rofjr ÅtkZ dk lapj.k djrk gS jDr esa 
ykSg rRo c<+krk gS ftls 'kjhj dk rkieku c<+rk gS 
vr% fMizs'ku vkSj fuEu jDr nkc xzflr 'kjhj rqjUr 
ykHk izkIr djrk gS A  ukjaxh jax vaxhdj.k] 
ldkjkRed] l`tukRed lg;ksx ,oa ekufld 
pSrU;rk dks le`) djus esa l{ke gksrk gSA ihyk jax 
raf=dk&ra= dks mn~nhIr dj mls fØ;k'khy djrk gS] 
ifj.kker% foosd tkxzr gksdj efLr"d dh pSrU;rk 
vkSj vkRefu;a=.k dks c<+krk gSA bl izdkj fujk'k jksxh 
pSrU; o foosd'khy fu.kZ; ysus esa l{ke gksdj fdlh 
Hkh rukoiw.kZ ifjfLFkfr dk lkeuk djus esa lQy gksrs 
gSaA

gjk jax bUnz /kuq"k ds e/; esa gksus ds dkj.k vkfRed ,oa 
'kkjhfjd izd`fr dks larqfyr djus esa leFkZ gksrk gSA 
eu ,oa 'kjhj dks rjksrktk j[krk gS vkSj mPp Lrjh; 
ruko dks fuEu dj ân; dh dk;Z iz.kkyh dks larqyu 
iznku djrk gS fo'kq)h pØ ls lEcfU/kr uhyk jax mls 
mn~nhIr djrk gS rFkk mRrsftr ,oa mf}Xu v'kkar 
efLr"d dks vlhe 'kkafr vkSj Bgjko nsrk gSA d.B 
vkSj eq[k dh izR;sd leL;k dk funku izLrqr djrk 
;g ldkjkRedrk ,oa fo'oluh;rk iznf'kZr djus 
okyk jax gSA vkKk pØ ls tqM+k] ihfu;y xzfUFk ij 

fu;a=.k j[kus okyk bfUMxks jax mls mn~nhIr djrk gS 
rFkk izR;{khdj.k dks izHkkfor djrk gS ;g jax d.kZ 
rFkk us= lEcU/kh leL;kvksa esa lgk;d gksus ds lkFk 
iwokZHkkl dYiuk'khyrk ,oa eu%'kfDr dks le`) djrk 
gS lglzkj pØ ls lEcfU/kr cSaxuh jax efLr"d ds 
Åijh Hkkx dh dksf'kdkvksa dks iq"V djus esa ;ksxnku 
nsrk gSA cqf)] vkfRed cy] foosd] rdZ ,oa le> ds 
vfrfjDr dykRed ;ksX;rk rFkk l`tu'khyrk dks u;s 
vk;ke iznku djrk gSA blh izdkj dkys jax dk iz;ksx 
grk'k o fujk'k O;fDr;ksa ds fy, oftZr ekuk x;k gS 
D;ksafd ;g dHkh&dHkh vkRe?kkrh Hkh gks tkrk gSa

lqizfl) euksoSKkfud Ýk;M us euq"; ds O;ogkj ds 
fy, mlds vpsru eu dks ftEesnkj crk;kA mudk 
ekuuk Fkk fd euq"; dh cgqr lkjh vkdka{kk,¡ gksrh gSa 
tks vkdka{kk,¡ lekt }kjk ekU; ugha gksrhA viw.kZ jg 
tkus ds dkj.k vpsru eu esa pyh tkrh gSA vpsru 
eu] vopsru ds ek/;e ls psru eu ds fujUrj laidZ 
esa jgrk gS rFkk lalkj ds lkFk euq"; dh vUr%fØ;kvksa 
dk vFkZ izLrqr djrk gS vkSj Hkkoukvksa] laosxksa] 
dYiukvksa] mRrstukvksa ,oa LoIuksa ds }kjk laidZ djrk 
gSA vr`Ir bPNkvksa dh vfHkO;fDr euq"; ds lQy ,oa 
larqfyr lek;kstu ds fy, vR;ar vko';d gksrh gSA 
,slh dqf.Br vkdka{kkvksa dks ckgj fudkyus ds fy, 
fp=dyk ek/;e ds :i esa viuk;h tkrh gSA ;s 
d`fr;k¡ lkekU; d`fr;ksa ls iw.kZr% fHkUu gksrh gSa] D;ksafd 
buesa vLi"Vrk] js[kkvksa ,oa jaxksa dk my>ko 
fo"k;ghurk] vfLFkjrk] gypy vewrZu dh pje lhek 
bR;kfn fo'ks"krkvksa dk lekos'k ns[kus dks feyrk gS tks 
vlarqfyr ,oa vfLFkj efLr"d dk |ksrd gSA

vkRekfHkO;fDr ds ek/;e ls vpsru dks ckgj fudkyus 
dh fof/k euksfoKku dh cgqizpfyr iz{ksi.k fof/k ls 
lkE; j[krh gSA buesa jks'kkZ dk L;kgh /kCck ijh{k.k 
rFkk eksxZu eqjs dk izklafxd vUrcksZ/k ijh{k.k izeq[k gSA 
blds vUrxZr rukoxzLr O;fDr ds le{k dqN vLi"V 
,oa vlaxfBr ifjfLFkfr mRiUu dh tkrh gS ftlds 
izfr og vuqfØ;k djrk gS bu vuqfØ;kvksa ds lgkjs 
O;fDr vutkus esa gh viuh bPNkvksa] =qfV;ksa ,oa 
ekufld la?k"kksZa dks vizR;{k :i ls iz{ksfir dj nsrk gS] 
ftudk euksfpfdRld xgu v/;;u ,oa fo'ys"k.k dj 
fu"d"kksZa ij igq¡prs gSa ,oa fpfdRlk iznku dj mls 
lkekU; thou thus ds fy, izsfjr djrs gSaA 
euksoSKkfudksa us bl fof/k dk iz;ksx jksx dk irk 
yxkus ds fy, fd;k gSA fdUrq fp=dyk bldk lh/ks 
funku djrh gSa ,oa fQYeksa ds ek/;e ls nfer 



oklukvksa dh bPNkiwfrZ djus esa l{ke gksrh gSA 
blhfy, thou ls yksddyk dk vfuok;Z laca/k tksM+k 
x;k gSA yksddyk }kjk ekaxfyd voljksa ij fp=kadu 
fd, tkus ds vfrfjDr efgykvksa }kjk nSfud 
fØ;kdykiksa esa Hkh izrhdkRed fp=kadu djus ds 
vusdkusd izek.k gSaA D;ksafd bl ek/;e ls jkstejkZ ds 
rukoksa dk fuLrkj.k rks lgtrkiwoZd l`tukRed :i 
esa laHko gks ikrk gS lkFk gh lkFk ;g izrhdkRed 
fp=kadu gekjh ckSf)d psruk dks Hkh larq"V dj cqf) 
dks dqafBr gksus ls jksdrk gSA

dyk dh mi;qZDr lHkh fo/kkvksa }kjk vfHkO;fDr 
djokus ds fy, dq'ky dyk fpfdRld fo'ks"k fu;af=r 
okrkoj.k dk fuekZ.k djrs gSa ;s dyk fpfdrld dyk 
,oa euksfoKku nksuksa {ks=ksa esa dq'ky ,oa izf'kf{kr gksrs gSa 
tks vius Kku ,oa vuqHko dks ekufodh ds 'kkjhfjd] 
euksoSKkfud vk/;kfRed fodkl fpfdRlh; vH;kl 
,oa fofHkUu lkaLd`frd dykRed ijEijkvksa ds LoLFk 
fodkl ds fy, dsfUnzr djrs gSaA fu;af=r okrkoj.k 
LFkkfir gks tkus ij dyk fpfdRld rukoxzLr O;fDr 
ls dqN l`tu djokrs gSa ftlesa mu Hkkoukvksa dh 
vfHkO;fDr gksrh gS tks ruko dh fLFkfr esa ml O;fDr 
ds efLr"d esa fo|eku FkhA

okrkZyki ds }kjk mlh O;fDr dks vfHkO;fDr ds fy, 
izsfjr ,oa izksRlkfgr fd;k tkrk gS] bl izdkj mlds 
}kjk crk;s x;s vFkZ dk fo'ys"k.k fd;k tkrk gS 
fo'ys"k.k }kjk izkIr fu"d"kksZa ds vk/kkj ij ruko ds 
lek/kku izLrqr dj] O;fDr dks lekt esa iqulZek;kstu 
djus gsrq vko';d lq>ko ,oa ijke'kZ fn;s tkrs gSaA 
dqN le; chr tkus ij QkWyks&vi lsok,¡ iznku dj 
iw.kZ :i ls lkekU; thou O;rhr djus ;ksX; cuk fn;k 
tkrk gSA bl izdkj rukoxzLr O;fDr ds vkRefo'okl 
,oa ftthfo"kk dh iquLFkkZiuk gksrh gSA

fu"d"kZr % 

;g fl) gksrk gS fd rukoiw.kZ thou esa dykvksa dh 
egRoiw.kZ Hkwfedk gS ,oa dyk dh jpukRed ,oa 
l`tukRed 'kfDr ds izHkko ls fpfdRlk txr Hkh 
vNwr ugha jgk gSA dykvksa dk izHkko nh?kZdkfyd ,oa 
ldkjkRed fn'kk iznku djus okyk gksrk gS lkFk gh 
ek/;e ds :i esa dykvksa dk iz;ksx lekt esa fdlh u 
fdlh {ks= esa lnSo gksrk jgk gS vkSj Hkfo"; esa Hkh gksrk 
jgsxk A  vkt dh O;Lr thou'kSyh ds ifj.kkeLo:i 
mRiUu rukoiw.kZ thou esa Hkh dyk vius nkf;Roksa dk 
fu"BkiwoZd fuoZgu djus esa iz;kljr gS A
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lkjka’k % 

euq"; ewy :Ik ls lkekftd izk.kh gS og viuh 
vko’;drkvksa dh iwfrZ lekt esa jgdj djrk gSA 
izkd`frd lkSUn;Z dks ysdj og ,d ftKklq izk.kh Hkh 
gSA D;ksfd mldh vko’;drkvksa esa ,d izeq[k /kVd 
euksjatu dk gS og bldh iwfrZ Hkze.k djds ,d Ik;ZVd 
ds :Ik esa djrk gSA ,f’k;k egknhi esa Ik;ZVu dk 
vf˜rh; LFkku gS vkSj blh fn’kk esa e- iz- ljdkj }kjk 
futh Hkkxhnkjh esa Ik;ZVu foHkkx dh iwoZ esa ?kksf"kr 
Ik;ZVu uhfr 1995 ,oa Ik;ZVu fufr 2010 ykxw dh xbZ 
gS vkSj izLrqr 'kks/k esa orZeku Ik;ZVu esa e-iz ds lkFk 
egf"kZ tckfy dh riksHkwfe ,oa vks’kksa jtuh’k dk Kku 
cksf/k LFkku ,oa egf"kZ egs’k ;ksxh th dh dk;ZLFkyh 
tcyiqj dks varjkZ"Vªh; iVy ij LFkku fnykuk ,oa 
ns’kh ds lkFk gh fons’kh Ik;ZVu dks Hkh c<kok fnykuk 
gS] tcyiqj dks viuh izkd`frd ,oa ,sfrgkfld /kjksgj 
ds vk/kkj ij Ik;ZVu ds {ks= esa viuh igpku fnykuk 
gSA

izLrkouk %

Ik;ZVu dh ijEijk lEiw.kZ fo'o esa vfr izkphu gS] 
izkjEHk es /kkfeZd mnzns';ksa ds fy;s rhFkZ Ik;ZVu 
lokZf/kd gksrs FksA le; pØ ds ifjorZu ;k lSjlikVs 
ds Lo:Ik rFkk lSykfu;ksa ds izdkj esa cnyko gks x;k 
gSA orZeku esa Ik;ZVdksa ds fy;s vusd fodYi miyC/k 
gS ;Fkk laqnj izkd`frd LFkyksa dk Hkze.k ,sfrgkfld 
bekjrksa dk n'kZu vH;kj.; fopj.k] egkiq:"kksa ds tUe 
LFkku ,oa 'kghnksa dh lekf/k;ksa ds n'kZu fo’o ds 
vk’p;Ziw.kZ fuekZ.k dk;ksZa ,oa LFkyksa dk Hkze.k] vk/kqfud 
dy dkj[kkuksa ds voyksdu laxzgky; xzaFkky; ,oa 
izfrf"Br f’k{k.k laLFkkvksa dk Hkze.k ’kkldh; Hkouksa ,oa 
HkO; cktkjksa dk voyksdu HkO; gksVy jsLVkjsaV ,oa 
fo’kky Hkouksa dk voyksduA bu lc LFkkuksa ij 
fofHkUUk vk;q oxZ ,oa vk; oxZ ds lsSykfu;ksa ds cMh 
la[;k esa Hkze.k dk dsszUnz gksrs gSA

vk/kqfud Ik;ZVu dk Lo:i %

vkt ifjogu ds lk/kuksa ds fodkl ds lkFk /kqeDdMh 
igys ls dgh vf/kd ljy lqfo/kkiw.kZ gS Ik;ZVu ,d 

m|ksx cu x;k gSA Ik;ZVu LFkyksa ds fodkl ls 
vkokxeu ds lk/kuksa ds fodkl ls jkT; lRrk dks 
jktLo ds :Ik esa vk; ds vfrfjDr lk/ku izkIr gksrs 
gSA i;ZVu ls /ku laEiUurk dk fodsUnzhdj.k gksrk gSA 
y?kq dqVhj m|ksxksa ,oa gLrf’kYi dks izksRlkgu feyrk 
gSA  Ik;ZVu LFky ds vklikl lEiUurk dh ufn;k¡ 
cgus yxrh gS A  LFkkuh; fuoklh Hkh lk/ku lEiUu 
curs gSA lSykuh Ik;ZVu LFky ls okfil tkdj vf/kd 
mRlkg ls vius dk;Z{ks= esa ifjJe djrs gS A  blls 
dk;Z{keRkk dk fodkl gksrk gS rFkk vkfFkZd&lkekftd 
fodkl ds vk/kkj etcwr gksrs gS Ik;ZVu jk"Vªªh; ,drk 
dks etcwr djus esa Hkh lgk;d gS A

'kks/k dk;Z ds mn~ns’; %

orZeku esa ̂vfrfFk nsoks Hko* ds bu ea= ds }kjk orZeku 
ljdkj ds }kjk tks VwjfT+e ds {ks= esa ubZ uhfr dks 
Ck<+kok fn;k tk jgk ftls fd ubZ Ik;ZVu uhfr dk uke 
fn;k x;k gSA blh Øe esa gekjs iz/kkuea=h us dgk fd 
vkt vxj fons’kh lSykuh 'kk;n gj o"kZ esa Hkkjr Hkze.k 
ij vk;s rks Hkh iwjs thou esa Hkkjr dk Hkze.k iw.kZ ugh 
dj ldsxk] vFkkZr mudk dFku bl Hkkjro"kZ ds 
Ik;ZVu dh foLr`rrk ,oa vikj laHkkoukvksa esa gSA 
D;ksfd orZeku esa Ik;ZVu m|ksx ljdkj ds fy;s cká 
vfFkZd fLFkrh dks tqVkus dk ,d egRoiw.kZ {ks= cu 
x;k gSA D;ksafd bls vkt cgqvk;keh m|ksx ds :Ik 
ns[kk tkrk gSA ftlesa fd fpfdRlk] Hkze.k] ty 
lkSan;Zrk] izkd`frd lkSan;Zrk] ,oa lw;Z fpfdRlk ,oa 
vU; ckrksa Hkh bl Ik;ZVu esa 'kkfey gS vkt orZeku esa 
ns[ks rks Kkr gksxk fd vUrjkZ"Vªh; ldy jk"Vªh; vk; 
esa 6 izfr’kr fo’o fofu;ksx esa 7 izfr’kr ,oa 11 
izfr’kr Ik;ZVu fofu;ksx dh fLFkrh gS A gekjs 16 
dk;ZLFkyksa esa vkSj vkt ge Ik;ZVu m|ksx dks lcls 
vPNk mUufr’khy ,oa lqfo/kk nsus okys m|ksx dk ntkZ 
fnyk ldsaA ;gh gekjk lcls egRoiw.kZ vkSj izFke 
mnzns’; gS A bl lanHkZ esa ge tcyiqj ds dqN izeq[k 
Ik;ZVu {ks=ksa ds jkstxkj ,oa vk; ds fo"k; esa /;ku 
dsafnzr dj jgs gSA

&• e-iz Ik;VZu ds varxZr tcyiqj ,oa mlds 
vklikl Ik;ZVdksa esa vkus okyh deh dks ;gk¡ ds 

e/;izns’k ds vkfFkZd fodkl esa i;ZVu m|ksx 
dk egRo tcyiqj laHkkx ds fo’ks"k lanHkZ esa

MkW- x.ks’k dqekj nqcs] Lkgk;d izk/;kid ¼okf.kT; foHkkx½
Ekkrk xqtjh efgyk ¼Lo’kklh½ egkfo|ky;] tcyiqj



izkd`frd] /kkfeZd] ,oa okbZYM lsapqjh ds }kjk 
vkdf"kZr djrs gq;s ge mUufr dh vksj vxzlj 
djuk gS A

& e- iz- esa fons’kh Ik;ZVdksa dks gekjs iqjkrRo Ik;ZVu] 
’kks/k Ik;ZVu] LokLF; Ik;ZVu] /kkfeZd Ik;ZVu] 
lkaLd`frd Ik;ZVu] [ksy Ik;ZVu ds }kjk vkdf"kZr 
djuk ,oa fons’kh vk; esa o`f}djuk A

& tcyiqj laHkkx ds varxZr vkus okys ,sls fiNMsa 
{ks=ksa ftudk vkt Ik;ZVu ekufp= esa dgh uke 
ugh gS mlesa 'kkfey djuk ftldk ,d izR;{k 
mnkgj.k ikrkydksV rkfe;k ds vUrxZr ,d 
LFkku gS A

& tcyiqj laHkkx ds varxZr vkus okys LFkkuksa ds 
LFkkuh; Lrjksa ds R;kSgkjksa ds egRo ,oa egksRloksa 
tSls iksyk vekoL;k]cjeku /kkV dk vnzHkqr esyk] 
ujflagiqj ftys esa fe<okuh ekrk dk esyk crZuksa 
ds fy;s izfl)] HksMk/kkV dk esyk]uojkf= ,oa 
x.ks’k prqFkhZ vkfn egksRlo ds fo"k; esa vf/kd 
izpkj izlkj ds }kjk budh izflf}dks iwjs ns’k esa 
QSykukA

& tcyiqj laHkkx ds varxZr xk;s tkus okys 
LFkkuh; Lrj ds yksdxhrksa ftuesa caqnsy[kaMh xhr] 
ckcqfy;k] ,oa vU; xhr] laxhr] lkfgR; ds }kjk 
,oa Nk;kfp=ksa ds ek/;e ls ]taxyh {ks=ksa] dkUgk 
,oa cka/kox< ,oa ikrkydksV ds thou Lrj dks 
lkeus j[kdj viuh vkd"kZ.k esa o`f}dk tk 
ldrh gS A

’kks/k izfof/k %

& Uk;s i;ZVu {ks=ksa dh [kkst % loZizFke gekjs Ik;ZVu 
{ks=ksa dh [kkst ,oa mu ij miyC/k lsokvksa dk 
v/;;u fd;k tkosxkA tks fd fjiksVZ esa layXu gS 
tks fd bl izkstsDV dh lkFkZdrk dks fl) djrk 
gSA

& i;ZVu ds vk/kkj ij Ik;ZVu {ks=ksa dks [kkst mUgsa 
Js.khc) fd;k x;k fd mudk mn~ns’; D;k gS \os 
fdlh n`f"V ls egRoiw.kZ gS vFkok ugha \

&• i;ZVu {ks=ksa ij mudk ewY;kdau fd;k tkosxk fd 
os fdl izdkj gekjs izkstsDV dks iw.kZ cukus esa 
gekjk lkFk ns Ikk;sxh fd mudk Hkkoh laHkkouk] 
oRkZeku fLFkfr deh vkfn dk iw.kZ ewY;kdau gekjk 
mnzns’; dk vk/kkj Kkr djsaxhA

;s lHkh tkudkjh ,df=dj.k ds Ik’pkr ge vius 
v/;;u ij lq>ko ,oa bldh mi;ksfxrk ij fu"d"kZ 
iznku dj ldsaxsaA

'kks/k dk {ks= %

• tcyiqj laHkkx ds {ks= ds eq[; fo"k; esa tSlk fd 
ge tkurs gS fd e-iz- iqjkru dky ls gh ,sfrgkfld] 
izkd`frd] /kkfeZd ,oa iqjkrkfRod n`f"V ls iw.kZ laEiUu 
jkT; gSA bl jkT; esa yxHkx 11 jk"Vªh; mnz;ku vksj 
31 vH;kj.; LFkkfir gSA tks vius es iwjs jkT; dk 
yxHkx 11 izfr’kr ls Hkh vf/kd ou {ks= lesVs gq;s gS A 
e-iz- esa blds vykok lkaLd`frd {ks= dh vyx 
ifgpku gS pkgs og [kqtjkgks gks ;k mTtsSu ;k fQj 
/kfeZd vkLFkk dk dsUnz vejdVad vkfn izeq[k gSA

• tSlk fd ge _f"k tckfy dh riksHkwfe ,oa vks’kks 
jtuh’k dh /;ku Hkwfe ,oa egf"kZ egs’k ;ksxh dh 
deZHkwfe tSls 'krkCnh iq:"kksa dh ;g jsok uxjh ds fo"k; 
esa tkurs gS fd ;g /kkfeZd ,oa vkS|ksfxd uxjh ikou 
iq.; jsok ek¡ ueZnk ds rV ij clk gqvk gS] bl uxj ds 
pkjks vkSj ;k dgs fd tcyiqj laHkkx esa pkjkssa vksj 
ufn;ksa ftuesa fd fgj.k] xkSj] dsu] ,oa lksu unh eq[; 
:Ik ls bl laHkkx dks viuk ty vk’khokZn Lo:Ik 
iznku dj jgh gS vkSj blh ueZnk ds vk¡py esas ge 
laxejejh okfn;ksa dk vkuan ysrs gq;s bl Ik;ZVu uxjh 
dks xkSjkfUor dj jgs gSA

• tcyiqj laHkkx ds varxZr orZeku esa 8 ftys 
dsafnzr gS] vkSj 4 rglhy dsafnzr gSA vkSj blds lkFk gh 
bl uxj esa e-iz- izns’k ikoj tujs’ku daiuh dk gsM 
DokVZj] lsuk dh jsftesaVy lasVj] lsUVªy vkMhZusal fMiks 
,oa dsUnz ljdkj dk 7 vU; QSfDVª;k¡ Hkh ;gk¡ ij fLFkr 
gS] ;gk¡ ij e- iz dk mPp U;k;ky; ,oa iafMr tokgj 
yky usg: ;wfuoflZVh ,oa orZeku esa usrkth lqHkk"kpanz 
cksl 'kkldh; esMhdy ;wfuoflZVh ds lkFk gh ukukth 
jko ns’keq[k osVujh ;wfuoflZVh ,oa 'kkldh; 
vfHk;kaf=dh egkfo|ky; ,oa if’pe e/; jsy dk 
tksuy vkfQl Hkh tcyiqj esa dsafnzr gSA vkSj blds 
vykok jkT; ljdkj ds vU; dbZ nQrj Hkh ;gk¡ ij 
fLFkr gSA orZeku esa tcyiqj ftys esa 7 Cykd] 1509 
xk¡o] 1209 unh {ks=ksa ds xk¡o ;gk¡ ij oRkZeku esa fLFkr 
gSA tcyiqj laHkkx ds vU; ftys eaMyk] fMMksajh] 
dVuh] ujflagiqj] ckyk?kkV] flouh vkfn izeq[k gSA  
bu ftyksa dk viuk ,d vyx vfLrRo gSA ;s lHkh 
ftys vkt e- iz- es gh ugha oju iwjs Hkkjro"kZ eas viuh 
lH;rk] ,sfrgkfld xkFkk] lk{kjrk] dyk ,oa laLd`fr 



ds }kjk vkt fo’o Ik;ZVu esa viuh irkdk QSyk jgs 
gSA bl n`f"V esa tcyiqj dks lH;rk ,oa vk/;kRe dh 
jkt/kkuh Hkh dgk tkrk gSA bls blh vk/kkj ij 
vk/kqfud nk’kZfud lar vkpk;Z fouksok Hkkos th ds }kjk 
laLdkj/kkuh ds uke ls lacksf/kr fd;k Fkk] tks fd vkt 
orZeku esa ,d vkLFkk dk dsanz cuk gqvk gS A  vkt 
blh laLdkj/kkuh us vius laLdkj ds }kjk vk/;kRe] 
laLd`fr] xhr&laxhr] ukVd] vkSj tknwxj n’kZu ds 
{ks= esa viuh ,d vyx ls igpku cuk j[kh gS A

• tcyiqj esa cgqr ls ,sfrgkfld] IkqjkrkfÙod Hkou 
gS] ftudk viuk ,d vyx egRo gS] tSls jkuh 
foDVksfj;k ds uke ls vLirky oRkZeku esa lsB 
xksfoUnnkl 'kkldh; fpfdRlky; ,oa laxzke lkxj 
rkykc] ckn’kkg gyokbZ eafnj] xqIrs’oj eafnj] xaxk 
lkxj] ipeBk eafnj] cjsyk esa f=iqj laqnjh dk eafnj 
vkfn eq[; gSA

• iqjkRo HkkSXkksfyd n`f"V lss ns[ks rks ;g Kkr gksxk 
fd lu 1930 esa bl {ks= esa dqN Mk;uklksj ds vo’ks"k 
izkIr gq;s gS] ,oa mldk viuk ,d vyx vfLrRo gsS A 
,oa orZeku esa dbZ okbZYM YkkbZQ ikfylh Hkh gSA tks fd 
dkUgk jk"Vªh; m|ku ds uke ls tkuh tkrh gS A

• orZeku esa tcyiqj viuh dyk ,oa Øk¶V ds }kjk 
vUrjkZ"Vªh; Lrj ij vkt Lkwrh oL= ,oa Åuh oL= dk 
cMk dsaUnz cuus tk jgk gS A

tcyiqj laHkkx esa Ik;ZVu fodkl %

• tcyiqj laHkkx esa oSls rks izkd`frd vk/;kfRed 
,oa ,sfrgkfld lHkh izdkj dh vOkLFkkvksa dk lekos’k 
ik;k tkrk gS] vkSj ;gkW ij ioZr Jsf.k;k¡ ,oa ufn;k¡ 
viuk ,d vyx vfLrRo j[krh gSA ;gk¡ ij oU; 
izns’k] ioZrh; izns’k] ufn;kW viuk vuqie lkSUn;Z 
cuk;s j[krh gSA ;g izns’k bUgh /kjksgjks ds dkj.k 
viuk ,d vyx vfLRkRo ,oa lkaLd`frd fojklr ds 
:i esa ekStwn gS A  izkd`frd ,oa Ik;ZVu dsUnzksa dks ,d 
O;OkfLFkr Js.kh esa Øec) j[kdj Ik;ZVd ds lkeus 
bldk lgh fp=.k djds Ik;ZVu dks ubZ fn’kk ,oa 
jkstxkj dh miyC/krk ,oa ns’k rFkk izns’k dh vk; esa 
o`f) dh tk ldrh gSA

• tcyiqj laHkkx eas ek¡ ueZnk ds vHkwriwoZ ?kkV 
e.Myk ls tcyiqj] ujflagiqj] djsyh] cjeku ?kkV 
rd viuh ,d vyx igpku cukrs gS ;gk¡ ij fLFkr 
VkbZxj lsapqjh] dkUgk jk"Vªh; m|ku] cka/kox< jk"Vªh; 
m|ku ,oa fNanokMk ftys dk ikrkydksV LFkku vkt 

Hkh fons’kh ,oa ns’kh Ik;ZVdksa dks viuh lkSUn;Zrk dk 
vuqHko djk jgh gS A

• ;gk¡ ij fLFkr e.Myk ftyk ftldk viuk 
xksaMokuk dky dk bfrgkl ,oa mldk viuk ,d 
vyx bfrgkl gS tks fd vius ueZnk ds fdukjs 
vk/;kfRed ,oa /kkfeZdrk ls iw.kZ gS A

• ;g laHkkx yxHkx 19 oha 'krkCnh dk ,d 
xksaMokuk bfrgkl dk izrhd gSA bldk bfrgkl bls 
jktk nyir 'kkg pkSXkku fdyk] ;gk¡ ij fLFkr 
vUrjkZ"Vªh; HksM+k?kkV tyizikr] fo’o izflf) xkSjh 
'kadj eafnj ,oa ek¡ ueZnk dk vk/;kfRed egRo ,oa 
;gk¡ ij vU; /kkfeZd ,oa ,sfrgkfld okLrqdyk dks 
ns[kus ns’kh ,oa fons’kh Ik;ZVd Hkh vkrs gSA

• ;g laHkkx ds tcyiqj ftys dks rkykcksa dk 'kgj 
dgk tkrk gSA;gkW ij 52 rkykc fLFkr esa ftlesa vc 
dqN foyqIr gks pqds gS iajrq eq[; :Ik ls jkuh dk Luku 
rky jkuhrky] lsukifr vk/kkj flag dk 
vk/kkjrky]nklh psjh dk rkykc psjhrky] nsorkvksa dk 
rkykc nsorky vkfn vkt Hkh viuh HkO;rk dh bekjr 
dks dk;e j[kus Ik;ZVdkas dks vkØf"kZr dj jgs gsSA

• bl laHkkx esa vk/;kfRed rkaf=d eafnj 
cktukeB] pkSlB ;ksfxuh] xkSjh&ikoZrh eafnj ,oa 
ipeBk ,oa vusd ,sls eafnj gS tks fd viuh 
,sfrgkfld ,oa vk/;kfRed 'kfDr;ksa ds dkj.k vkt 
fo'o esas viuk egRo j[krh gS A  [ksjekbZ ,oa ikBckkck 
eafnj viuk ,d vyx ,sfrgkfld egRo j[krh gS A

• bl laHkkx esa e.Myk ftys dk jk"Vªh; thok’e 
dsUnz /kq/kok viuh vki esa ,d vyx dsUnz dk mnkgj.k 
,oa fNanokMk ftys dk ikrkydksV vkt Hkh 18 oh 
'krkCnh dh viuh thouxkFkk dk izrhd gS A

tcyiqj laHkkx esa Ik;ZVu ds {ks= esa egRoiw.kZ 
lEkL;k,¡ %

;fn orZeku esa ns[kk tk, rks tc vU; m|ksxksa ;k 
jkstxkj dh ckr dh tkrh gS]rks vki Ik;ZVu m|ksx 
viuh ,d vyx igpku j[krk gSA D;kasfd ;g m|ksx 
vkenuh vkSj jkstxkj dh n`f"V ls lcls cMk ,oa fo'o 
dk lcls cMk m|ksx gSA iajrq blls Hkkjr dk fgLlk 
dsoy 0-4 izfr'kr gSA Hkkjr esa Ik;ZVdks dh deh dk 
dkj.k cqfu;knh lsokvksa esa deh tSls Bgjus ds LFkkuksa esa 
lQkbZ] lqj{kk] lk/ku vkfn Ik;kZIr ek=k esa u gksuk 
detksj Ik;ZVu dk ifj.kke gSA blds vykok Ik;ZVu 
{ks=ksa esa eg¡xkbZ vf/kd gS]rFkk LFkkuh; yksxksa dk Hkh 



Ik;ZVdksa ds izfr :>ku cgqr vPNk ugha gSA

v/;;u ds nkSjku tks ckrsa eq[; :i ls Kkr dh gS] os 
e- iz- ds Ik;ZVu fodkl dh deh dks Kkr djkrh gS] 
rFkk blesa lq/kkj dh laHkkouk,¡ gS rFkk mlesa ge ubZ 
laHkkoukvksa dks [kkstsaxsa rFkk dqN leL;k,¡ Hkh 
fuEufyf[kr gS %

&• tcyiqj laHkkx esa eq[; :Ik ls LFkkuh; R;kSgkjksa 
tSls% n'kgjk nqxkZ iwtk 'kjnksRlo] ueZnk ifjØek 
fo/;kpyksa ds taxyksa dh lokjh fir` riZ.k vkfn 
dks eq[; :Ik ls Ik;ZVdksa ds lkeus ugha j[kk tkrk 
gS]oju mudh mis{kk dh tkrh gSA

& laHkkx esa VkbZxj laspqjh ,oa vU; okbZYM ykbZQ 
izkstsDV dk vuqHkoh O;fDr ds }kjk izLrqfrdj.k 
dk u fd;k tkuk gS A

& laHkkx esa xzkeh.k ,oa vkS"k/kh; Ik;kZoj.k dk lgh 
izn'kZu Hkh gekjs Ik;ZVdks dks vkØf"kZr djus esa 
vlQy fl) gks jgk gS A

& Ik;ZVu {ks=ksa ds ikl QSyh xanxh vf'k{kk ,oa lgh 
nqdku ,oa O;ofLFkr Ik;ZVu cktkj dk vHkko 
ik;k tkrk gS A

& Ik;ZVu ls tqMs vU; igyw ty ØhM+k] Vªsfdax] 
lkaLd`frd dk;ZØe] izkd`frd dSEi dk 
lkSgknZziw.kZ dk;ZØeksa dk vHkko Hkh Ik;ZVu dh 
izeq[k leL;k gS A

• blds vykok dqN LFkkuh; yksxksa ds }kjk iz;Ruksa 
ds }kjk Ik;ZVu {ks=ksa dk fodkl fd;k x;k gS] os {ks= Hkh 
vkt mYys[kuh; gSA

'kks/k dk;Z ds p;fur LFkkuksa dh lwph %

izLrqr ’kks/k easss gekjs }kjk tcyiqj laHkkx ds yxHkx 8 
ftyksa ds fofHkUUk dqN foyqIr ,oa yqIr LFkkuksa dk Hkze.k 
fd;k x;k] ;g Hkh ns[kk x;k fd ;s LFkku vkt Hkh 
Ik;ZVu ds vk/kkj ij viuk vyx egRo j[krs gSA ,oa 
;s Ik;ZVd dks viuh vkSj vkdf"kZr Hkh dj ldrs gSA 
vkSj bl fn’kk esa FkksMk lk /;ku ,oa Øze dks dsafnzr 
fd;k tk;s rks ;g Ik;ZVu dks ,d u;s vk;ke rd 
igq¡pk ldrs gaS A esjs }kjk izLrqr ’kks/k i= dh izLrqfr esa 
dqN foyqIr ,oa yqIr LFkkuksa dks izeq[krk ls fy;k x;k 
gS] tks fd vkt Ik;ZVu dks ,d ubZ fn'kk nsus esa vPNk 
iz;kl jgsaxsA blds fy;s eSussa tks dqN eq[; LFkkuksa dk 
p;u fd;k gS &

• tcyiqj ls xaxklkxj & rsoj] HksMk/kkV] /kq/kjh 

Qky] iPkeBk] xaxklkxj A

• tcyiqj ls isap &Ikk;yh] :[kaM] Iksap jk"Vªh; 
lsapqjh A

• tcyiqj ls [kankjh & lhrk igkMh] Mqeuk] [kankjh] 
ikBckck] ve>j ?kkVh A

• tcyiqj ls neksg ekxZ ij & laxzkeiqj] flxkSjXk< 
dk fdyk] utkjk] fxjh n’kZu] ln~Hkkouk f'k[kj] 
funku Qky] uksgVk A

• tcyiqj&eaMyk&C;kSgkjlkxjekxZ ij & e.Myk 
dk fdyk] lriqMk ljksoj] lgL=/kkjk] /kq/kjk thok’e 
dsUnz] dkUgk jk"Vªh; m|ku] fMaMkSjh] ck/kaox< jk"Vªh; 
m|ku] fot;jk?kkSx<+] rkilh eB] djkbZrky] lkseukFk 
eafnj] cksgjhcan] frxokeafnj] :iukFk] fcygjh] 
f>a>jh] ek¡ ukgu nsoh] dVko] C;kSgkj ljksoj A

• tcyiqj&Hkxnjh Qky&T;kSrs'oj %  Hkxnjh 
Qky] ukgwjnsoh okbZYM ykbZQ lsapqjh A

tcyiqj laHkkx esa vU; LFkku %  'kkjnk nsoh] 
csyflax jkd] enu egy fdyk] filugkjh dh ef<+;k] 
ctukeB] fryokjk] yEgsVk ?kkV] Mqeuk] lhrkigkM+] 
[kankjh] ftygjh ?kkV] Xokjh?kkV vkSj dbZ vU; LFkku A

fu"d"kZ %

fu"d"kZ ds :Ik esa dg ldrs gSa fd tcyiqj laHkkx esa 
fodkl dh cgqr laHkkouk,¡ fLFkr gS tks fd bl laHkkx 
dks iw.kZ cukrh gS rFkk ;g Hkh crkrh gS fd vxj ge 
bldk iw.kZ fu;kstu djsa rks ge viuh vkfFkZd fLFkrh 
dks vkSj vf/kd lqn`<+ dj ik;saxsA ,oa vxj /kkfeZd 
vk/kkj ij bl txg dk v/;;u djsa rks blds }kjk 
bu LFkkuksa dk egRo ,oa /kkfeZd Hkkoukvksa esa o`f}gksaxh 
,oa orZeku esa vxj ge vius izns’k dks vkt e/; 
Ik;ZVu izns’k ds :Ik esa varZjk"Vªh; Ik;ZVu LFky ds :Ik 
esa izfr"Bk fnyk ldrs gS D;ksfd e-iz- dk orZeku ,oa 
Hkwrdky dh ,sfrgkfld xkFkk dk ,d vyx bfrgkl 
gS vxj bl rjg viuh tSLks % tcyiqj esa xksaMokuk 
dky ds bfrgkl dks LVst 'kks esa fn[kk;k tk;s rks ,d 
Ik;ZVu dh fn’kk esa u;k n`’; gksxk A  ;gk¡ ij LFkkuh; 
yksd laxhr ,oa LFkkuh; yksd lkfgR; ds vk/kkj ij 
vius bl Ik;ZVu dk Ik;kZIr izpkj&izlkj djds vk; esa 
o`f) dj ldrs gSa A

lq>ko %

Tkcyiqj laHkkx ds varZXkr ;s dqN eq[; lq>ko gS tks 
fd gekjs bl Ik;ZVu fodkl dh fn’kk esa dqN u;s 



dne mBkdj ges fodkl dh vkSj vxzlj dj jgs gS 
vkSj vc og le; nwj ugha gS ftlds }kjk ge vius 
bl vrqY; Hkkjr ,oa Ik;ZVu fodkl dh fn’kk esa Ik;ZVu 
o"kZ dk iwjk ykHk Hkh mBk ldrs gS o Hkkjr esa viuk 
egRo Hkh c<+k ldrs gaS A

• ek¡ ueZnk dks /kkfeZd vkLFkk ds varxZr /kkfeZd 
Ik;ZVu gsrq vkSj vkd"kZd cuk;k tkuk pkfg;s] ftlds 
fy;s geus ek¡ ueZnk dh vkjrh dk Øe 'kq: fd;k gS] 
vkSj blh fn’kk esa ek¡ ueZnk dh xkFkk ij LVst ykbZV 
’kks 'kq: fd;k tk jgk gS A

• ek¡ ueZnk ds fo’o Lrj ij cuk;s tkus okys 
'khrksRlo vFkkZr 'kjn iwf.kZek ds volj dks iwjs fo’o esa 
izpkj ds }kjk iznf’kZr djuk gS] rkfd ;g 'kjnksRlo 
'kjn iwf.kZek ij ek¡ ueZnk ds lkSUn;Z dk lcls laqnj 
n`’; izLrqr djsa rkfd fons’kh Ik;ZVd Hkh blesa viuh 
lgHkkfxrk ntZ djk ldsa A

• tcyiqj ,oa vklikl ds dqN foyqIr n'kZuh; 
LFky dks [kkstdj iqu% n'kZuh; LFkyksa esa 'kkfey djuk 
,oa budk fodkl djuk A

• uojkf= ,oa n’kgjk egksRlo dk egRo crkdj 
ns’kh ,oa fons’kh lSYkkfu;ksa dks uxj ds vkd"kZ.k ds 
fo"k; esa crk;k tk ldrk gS ,oa bl ioZ dk lekiu 
'kjn iwf.kZek egksRlo ds }kjk var esa gksrk gS ;s gh 
bldk vfUre ,oa ek¡ ueZnk ds fof’k"V fnuksa esa ls ,d 
gSA

• ;gk¡ ij R;kSgkj] xkSM] dYpqjh] ejkBk ,oa eqxy 
lHkh /kekZas ds yksxksa us ;gk¡ 'kklu fd;k ftuds dkj.k 
;g uxj ,d loZ/keZ lkSgknZ dh felky cuk jgk A  
/kkfeZd lkSgknZ dk izrhd ekudj mls Ik;ZVu vkd"kZ.k 
cuk ldras gS A  ;gk¡ ij bls egkdkS’ky ds fofHkUu 
tutkrh; ,oa vU; {ks=h; R;kSgkjksa ds dkj.k bls 
izeq[krk esa Ik;ZVu {ks= ?kksf"kr fd;k tk ldrk gS A

lanHkZ xzaFk lwph %

1- rhFkkZd dY;k.k fo’ks"kkad] xhrk izsl xksj[kiqjA

2- v[kaM T;ksfr ¼vDVwcj 2013½] xk;=h riksHkwfe] 
eFkqjk A

3- Hkkjr tkxksa fo’o txkvksa & dq- fuosfnrk fHkMs+] 
foosdkuan dsUnz] dU;kdqekjh A

4- e- iz- Ik;ZVu fodkl fuxe dh vk; L=ksr] e- iz 
dk vkfFkZd losZ{k.k] fofHkUu laLdj.kksa ls ladyu] 
Hkksiky e- iz-

5- fofiu dqekj] fodklksUeq[k Hkkjrh; Ik;ZVu 
m|ksx] Þ;kstukß] ubZ fnYyh] ekpZ 2006 

6- egktu ,y- lh ÞHkkjr esa Ik;ZVu dk fodklß] 
Hkkjrh; jsy] jsYos cksMZ]ubZ fnYyh ]2014

vU; lanHkZ & 

¼izfrosnu] iqfLrdk,¡] lekpkj i=] vkfn½

1- okf"kZd izfrosnu 2011 & 2016 Ik;ZVu foHkkx] e-
iz- Hkksiky

2- e- iz- Iyslssl vkWQ VwfjT++e baVjsLV ekufp= 
Mk;jsDVksjsV vkWQ VwfjT+e e- iz- Hkksiky 2015



izkLrkfod %

MkW- lyhy dqyd.khZ gs uko] xk;d] laxhrdkj] 
lkfgfR;d Eg.kwu lokZauk ifjfpr vkgs- R;kapk 
^yioysY;k dkpk* gk yfyr ys[klaxzg 2011 e/;s 
izdkf'kr >kyk vkgs- ;k yfyr ys[kukrwu lgt 
'kSyhpk izR;; ;srks- ewY;] laLdkj fcaco.;kpk 
dks.krkgh vko u vk.krk vfr'k; lk/;k] lksI;k 
Hkk"ksrhy gs fopkj fparu djk;yk yko.kkjs vkgsr- 
lyhy dqyd.khZ ;kaps vuqHko dFku ldkjkRed 
fopkjgh :torkr] okpdkaP;k pkaxqyi.kkyk vkokgu 
djrkr- gs yfyr ys[k okp.ks jatd frrdsp 
mn~cks/kdgh Bjrs-

lanhi [kjs fyfgrkr] ^^;k ys[kkrY;k izR;sd fo"k;kua 
lxG;kr vk/kh R;kP;k eukyk Li'kZ dsyk vkgs- 
Eg.kwup rs ,dk lPpk vkosxkua vkf.k HkjHk:u vkya 
vkgs! ^laxhrdkj vlwugh ys[ku pkaxya djrk gks!* 
v'kk dksR;k dkSrqdkiq<s tkowu gs ys[ku Lor%P;k 
xq.kkaoj mHka vkgs! R;kus ;k yioysY;k dkpk v'kkp 
'kks/kwu dk<r jgk;yk gO;kr] dkj.k v'kk dkpk d/khp 
^O;fDrxr* mjr ulrkr v'kk dkpkaP;k >qacjgaM;kp 
vusdkaph eua mtGohr vlrkr!** 

^yioysY;k dkpk* % laosnu'khy izfrHkkoarkus fViysyk 
Hkksorky %

^,dnkp] [kja [kja!* gk ifgykp yfyr ys[k okpdkps 
y{k os/kwu ?ksrks- izR;sd ys[kkP;k vkjaHkh vkysyk 
lyhyP;k gLrk{kjkrhy etdwj okpdkP;k ân;kyk 
Li'kwZu tkrks- ̂ ,dnkp] [kja] [kja!* ;k yfyr ys[kkP;k 
vkjaHkhP;k gLrk{kjkrhy etdqjkP;k 'ksoVh lyhy 
fyfgrks] ^^nqlÚ;koj fo'okl Bso.ks] eukiklwu 

vk'khokZn ns.ks] [kjh[kqjh nkn ns.ks v'kk fo"k;kaP;k 
dk;Z'kkGk lq: gks.kkj vkgsr vlagh dkukoj vkya;---**

rTKkauh [kwi ckjdkbZua 'kks/k ?ksrY;koj dsoG nksu 
fBdk.kh ̂[kjs glw* vk<GY;kpa letya--- ̂ ckyokMh*---- 
vkf.k ^osM;kaps bfLirG*! ekstD;k 'kCnkr Qkj eksBk 
vk'k; lkekoyk vkgs- ojhy fopkj okpdkyk 
vkRefparu djk;yk izo`Rr djrkr- vki.k ikgrks vkt 
tx] lxG;kpa vk?kkM;kaoj v'kkar vkgs- izR;sd t.k 
nqlÚ;kpk dV~Vj 'k=w vlY;klkj[kap okxrks vkgs- 
izR;sd t.k vLoLFk vkgs- dq.khgh bFka lq[kh ukgh- 
d'kkykp d'kkpk esG ukgh- gh udkjkRedrk cktwyk 
Bsowu fdeku nksu {k.k cktwyk Bsowu FkksMk eksdGk 
'okl ?ksÅ;k \  gk fopkj okpdkaP;k tkf.kosP;k d{kk 
:ankorks-

^iqUgk ,dnk ifgY;kiklwu-----* ;k ys[kke/kwu Ik'pkRki] 
rØkj] [kar] vlw;k oxSjs dkghp ukgh;s eukr Eg.kr- 
ys[kd 'kkGsr] lektkr] jLR;kaoj] ?kjkr] fulxkZr 
?kM.kkÚ;k vk;q";krhy ?kVuk izlaxkauk fparukph tksM 
nsr okpdkaleksj Bsorks- R;keqGs gs vkiysp vuqHko 
vkgsr vls okVrs- foank djanhdj fyfgrkr]

^maph u viqyh ok<rs Qkj'kh okVwu gsok!
Js; T;kps R;kl |kos] ,o<s y{kkr Bsok!*

gh o`Rrh lyhy dqyd.khZ mtkxj djrkr- izfl)hP;k 
f'k[kjkoj vk:< gksowugh R;kaps lkekftd Hkku lqVya 
ukgh- myVp R;k tkf.kok mRrjksRrj iz[kj gksr xsY;k-

dof;=h 'kkark 'ksGds ;kaP;k ân; vkBo.kh ̂^,d gksR;k 
'kkarkckbZ!** ;k ys[kkr lakxrkr- ^vkthP;k o;kph 
ek>h eS=h.k* vlk mYys[k djr 'kkarkckbZaps O;klaxh] 
fuxohZ] Fkksj O;fDreRo lkdkjrkr- fojDr] fopkjoar 

yioysY;k dkpk % HkkoHkkoukapk vk'k; laiUu jliw.kZ vkfo"dkj
izk- iksVs xojke ukuk] lgk;d izk/;kid]
dkdklkgsc pOgk.k egkfo|ky;] rGekoys] ft- lkrkjk



'kkarkckbZaP;k O;fDreRokrwu ^fouezrk gsp Kkukps [kjs 
ifjek.k* ;kph vuqHkwrh okpdkyk ;srs- 

ekuoh eu gs thouukSdspk ewyk/kkj vkgs- vkt yksd 
'kjhjkdMs y{k nsr vkgsr- i.k eukscyrsdMs nqyZ{k 
djr vkgsr- ^vla gksra; dkghrjh!* ;k ys[kke/kwu 
eukP;k fganksG;kps n'kZu ?kMrs- pkaxY;k lkfgR;kph 
lkeF;ZLFkGs vktgh y{k.kh; vkgsr- ;kph izfprh 
^neysY;k ckckph dgk.kh*----- ;k xhrke/kwu ;srs- pkaxys 
lkfgR; okpdkyk vareqZ[k djrs- thoukps vifjfpr 
iSyw utsjleksj vk.kwu tkf.kosP;k d{kk :ankors- ojhy 
xhr ,sd.kkÚ;kyk vLoLFk o mYgflr djrs- eukoj o 
lektkoj dGr&udGr R;kaps laLdkj meVrkr- 
tkxfrdhdj.kkpk izHkko dqVqaclaLFkk] ukrslaca/kkoj 
ns[khy iMyk- f'k{k.k] uksdjhP;k fufeRrkus djkO;k 
ykx.kkÚ;k /kkoiGhps ikydkaps Hkkofo'o Lianus 
mRdVi.ks meVY;kus lektkP;k loZp Lrjkrwu ;k 
xhrkph okgok >kY;kP;k lq[kn izfrfØ;k ys[kd 
lkaxrkr- 

^vkbZ* gk fo"k; d/khgh fjR;k u gks.kkÚ;k ?kkxjhlkj[kk 
vkgs- ̂vkbZ* gh okRlY;ewrhZ vlrs] okRlY;fla/kw vlrs- 
frpk tho usgeh frP;k fiYykaik'kh vlrks- vkiY;k 
vk;q";kP;k tM.k&?kM.khr vkbZpk okVk flagkpk 
vlrks- gk Hkko ̂brqdh ek;k] dksBsfp ukgh* ;k ys[kkrwu 
O;Dr >kyk vkgs- vkbZ usgehp ?kjklkBh jkcrs- 

osnusf'kok; ek.klkpa tx.ka vckf/kr ukgh- ,[kknk 
euq"; tUekyk vkY;kP;k ifgY;k 'oklkiklwu 'kaHkj 
o"ksZ txwu 'ksoVP;k 'oklki;Zar lq[kkua txyk;] vla 
vftckrp fnlr ukgh- ̂ nsok?kjph Qqys* ;k ys[kke/kwu 
tUetkr fofo/kkaxh oSxq.; vl.kkÚ;k eqykaps o R;kaph 
dkGth ?ks.kkÚ;k ikydkaP;k nq%[kkus O;kdwG] vLoLFk 
eukps n'kZu ?kMrs- 

^rhu MksD;kapk ukVddkj* ;k ys[kkr vesfjdsoj 
>kysY;k ng'kroknh gYY;kpk lanHkZ ?ksr ekuoh 
dY;k.kkpk] ekuorspk fopkj ekaMyk vkgs- laosnu'khy 
ek.klkyk NG.kkjh vLoLFkrk O;Dr >kyh vkgs- 
lyhy dqyd.khZ usgehp] ifjfpr vuqHkons[khy 
laosnu'khyrsus ekaMrkr] gs egRokps cyLFkku vkgs- eh 
Eg.kkyks cja gk ys[k ekuoh thoukrhy u'ojrsoj 
usedsi.kkus Hkk"; djrks- ys[kukrhy ek.kqldhpk 
vksykok okpdkykgh mUur djr tkrks- 

^dksjs dkxn*] ̂ eh vkf.k jk=* ;k ys[kke/;s jk=h 10 rs 

l-10 i;Zar ys[kukP;k fufeRrkus >kysY;k ne.kqdhps 
o.kZu ;srs- ltZu'khy ek.klkykp iz'u iMrkr- R;kpa 
fopkjh eu R;kyk LoLFk clw nsr ukgh- R;kP;k vkr 
fopkjkapk leqnz [koGysyk vlrks vkf.k rks leqnz 
eukP;k fdukÚ;koj ,dlkj[kk /kMdk nsr vlrks- 
O;Dr gks.;kpk ifgyk gqadkj d/kh gksbZy lkaxrk ;sr 
ukgh- dykoarkaP;k eukr fopkjkaph ?kqlG.k lq: vlrs- 

^euksjatu! euksjatu!* dkO;e; o.kZu djrkuk 
^ldkGiklwu jk=hi;Zar rsp rs vu~ rsp rs!* ;k foank 
djanhdjkaP;k vksGh vkBorkr- l/;kP;k fi<hps laiw.kZ 
tx.ks euksjatukus O;kiwu Vkdys vkgs- 'kkjhfjd] 
eSnkuh [ksG lksMwu eqya brj euksjatukP;k vkgkjh xsyh 
vkgsr- lyhy dqyd.khZ fyfgrkr] 

^foLQk:u NksVs MksGs
NksVs tho jewu xsys
iM|kojP;k jk{klkauh
^ckyi.k* iGowu usysA*

Xykscyk;>s'kuP;k vktP;k osxoku txkr ek.klkph 
gks.kkjh ?kkyesy ^daVkG;kpkns[khy vkrk-----* ;k 
ys[kkr ekaMyh vkgs- 'kk'or orZeku vkf.k lrr 
cnykps oknG v'kk r.kkokr vktps tx.ks dsfoyok.ks 
cuys vkgs- cafnLr lektO;oLFksrhy dksaMysY;k eukps 
fp=.k ;srs- l/;kP;k Li/ksZP;k txkr laokn gjoyk; 
v'kh fLFkrh vkgs- izR;sd t.k d'kkP;k rjh ekxa /kkorks 
vkgs-----

^rks* vkf.k ^rh* ;k ys[kke/kwu foQy izsekuqHko ekaMys 
vkgsr- 15 o"kkZuarj vkenkj Jherh ̂rh*P;k gLrs T;s"B 
doh ^rks* pk lRdkjlekjaHk---- nks?ka ,desdkaph] 
?kjP;kaph pkSd'kh d:u fujksi ?ksrkr- laxhr ;k ,dk 
'kCnkrp vk;q"; jaxrnkj dj.;kph tknw vkgs- 
^ukryx* ys[kke/;s dykoarkps vkxGsosxGs vuqHko 
okpdkyk le`) djrkr- ^yioysY;k dkpk* gk ys[k 
okpdkyk ckyi.kkrhy eksjfilkalkj[;k vkBo.khae/;s 
?ksÅu tkrks- lyhy dqyd.khZ thoukpa vFkZiw.kZ 
vkdyu ekaMr okpdkaph eua fopkjizo.k djrkr- 

^jktk* vkf.k ^caMw* ;k ys[kke/kwu fnlrkgsr lxGsp 
FkksMs vLoLFk] viw.kZ----- dks.kkph ^LoIua* eksBh vkf.k 
^rkdngh* vkf.k dks.kkP;k tx.;kpk ̂ijh?kp* NksVk----- 
vkikiyh LoIua ?ksÅu vktpk ek.kwl Åj QksMwu /kkorks 
vkgs- vkt Lor%P;k ?kjkr ek.kwl vlqjf{kr >kyk vkgs- 
cqf)thoh oxkZr pkfj«;kps iru gks.ks gh fparsph ckc 



cuyh vkgs- vktdky vusdkaph lgu'kDrh laiyh; 
gsp [kjs- iS'kkpk gO;kl u /kjrk vkf.k ek.kqldhph 
dkl u lksMrkns[khy le`) vkf.k lek/kkuh vk;q"; 
txrk ;srs] ;kpk folj iMyk vkgs- doh lq/khj ekss?ks 
;kaP;k mRrqax O;fDreRokps n'kZu ^xq:] l[kk] ca/kw] 
ek;cki* ;k ys[kkr ?kMrs- ^fejo.ka* gh xks"V T;kauk 
nq:ugh Li'kZ djr ukgh R;kiSdh ,d vl.kkjs lq/khj 
eks?ks gs gksr- laosnu'khy LoHkkokP;k lq/khj eks?ksauk 
^ckyi.k mrw xsys* gs dla lqpya fopkjrkp rs Eg.kkys] 
^^vkiY;kyk dkghgh dGk;P;k vkr ikrsY;krya nw/k 
c?krk&c?krk mrw tkra uk! rlap dkgh dGk;P;k vkr 
ckyi.k laira----**

,d VuHkj lksus fnys rjh xsysyk lsdan iqUgk feGow 
'kdr ukgh- osG vewY; vkgs- gk fopkj ^c?k mMwu 
pkyyh jkr!* ;k ys[kke/kwu ekaMyk vkgs- vkiyk osG 
lRdkj.kh ykokok- vk;q"; gh ns.kxh vkgs- vkiyh 
thou'kSyh letwu ?ksÅu osGsps O;oLFkkiu xjtsps 
vkgs- lyhy dqyd.khZ fyfgrkr] ^^eh nksUgh gkrkauh 
iw.kZ 'kDrh ykowu ?kM;kGkps dkVs ?kV~V idMwu Bsoys- 
?kjke/khy lxGh dWysaMlZ yiowu Bsoyh- i`Fohyk 
vMowu /kj.;kpk iz;Ru dsyk-** panz] lw;Z eaMGhauk 
lkdMa ?kkywu cf?krya i.k---- i.k---- iq<pk fnol 
mtkMykp!! orZekukrhy izR;sd {k.kkpk ;ksX; 
fofu;ksx gh Hkfo";krhy lq[kkph ukanh vlrs- vkt 
thoukpk fofo/kkaxkauh foLrkj gksr vkgs- izR;sd t.k 
mjk'kh LoIu ckGxrks vkf.k rh okLrokr vk.k.;klkBh 
/kMiMrks- ek.kwl vizkI; xks"Vhaph vfHkyk"kk ckGxrks o 
vkiyk vkuan gjowu clrks- ^vki.k ;kauk ikfgyar 
dk\* ;k ys[kkrwu eu 'kkar o vkuanh] lek/kkuh ulsy 
rj fdrhgh HkkSfrd laiRrh] izfr"Bk feGkyh rjh R;kpk 
miHkksx ?ksrk ;sr ukgh- thoukr vusd p<&mrkj ;sr 
vlrkr- lq[k&nq%[kkps izlax ?kMr vlrkr- R;kr 
nq%[kkus mf}Xurk ;srs vkf.k lq[kkus mUeRrrk ;srs gs 
nksUgh gks.ks pwd vkgs- ^vksG[kk] rqEgh dks.k vkgkr!* 
ys[kk}kjs Lor%ph vksG[k nk[ko.kkjk] LoPN furG] 
ikjn'kZd vkjlkp ,d izdkjs gkrh nsrkr- ^rks* cksy 
ean gGoklk----* ys[kke/khy of.kZysys ân;nzkod izlax 
okpdkyk gknjowu lksM.kkjs vkgsr- mnk- ^^,dk 
'kkGsP;k lekjaHkkr fo|kFkhZ vkf.k f'k{kdkaP;k 
vkxzgko:u ^neysY;k ckckph dgk.kh* xk;yks---- 
fu?krk&fu?krk ,d ckjk&rsjk o"kkZpk eqyxk Eg.kkyk] 
^^xsys o"kZHkj ek>s oMhy vaFk:.kkojp vlrkr----- vkbZ 

nqlÚ;k ek.klkcjkscj iGwu xsyh---- eh 'kkGsuarj vkf.k 
'kkGsvk/kh dke d:u iSls deorks vkf.k ckckauk vkS"k/k 
nsrks---- ^neysY;k eqykpa* xk.ka djk uk! djky\** 
d:.k Hkko xMn dj.kkjs vuqHko okpdkP;k eukpk 
Bko ?ksrkr- 

^gs thou lqanj vkgs* ;k xk.;krhy Hkko ̂xk.ks xk 
js xk!* ;k yfyr ys[kk}kjs myxMys vkgsr- doh ck-Hk- 
cksjdj ;kaP;k dforsps eksBsi.k ^la/khizdk'kkr vtwu 
tks lksus------* ;k ys[kkrwu fo'kn dsys vkgs- cksjdjkaP;k 
vk;q";kphp dfork >kyh vkf.k izR;sd dforspa 
^thouxk.ka* >kya- ^thoulUeku* ys[kk}kjs 
Hkkolaxhrkps firkeg Jh-nknklkgsc vkpjsdj ;kaP;k 
ân; vkBo.kh lkafxrY;k vkgsr- ̂iqUgk HksVw] d/khrjh!* 
;k ys[kkr dkGkph xkMh pkyyh vkgs- ̂ ^igkV] ldkG] 
nqikj ;kuarj ^la/;kdkG* ;s.kkjp gksrh---- rh vkyh---- 
i.k vkrk vkiY;k eukeukr eS=hP;k] izsekP;k] 
fo'oklkP;k fu%'kad T;ksrh vkgsr------**

lekjksi % ^yioysY;k dkpk* e/khy yfyr ys[k 
tx.;kpk vk'kkokn tkxo.kkjs vkgsr- lkfgR;] 
fp=iV] laxhr vknh vusd {ks=kr eq'kkfQjh dj.kkjs 
lyhy dqyd.khZ ;kaph cgqJqrrk] O;klax ikuksikuh 
fnlrks- izklkfnd 'kSyhrhy fgrxqt dj.kkjs ojhy 
ys[k okpdkaph oSpkfjd ikrGh le`) dj.kkjs vkgsr- 
thoukdMs ikg.;kpk n`f"Vdksu cnyrks- 



izLrkouk %

nqlÚ;k egk;q/nkuarj vusd jk"Vªkauh yksd'kkgh’kklu 
iz.kkyhpk Lohdkj dsyk- LkRrk]'kklu] ;a=.kk cuo.ks o 
dk;ZiqrZrk dj.ks gh jktdkj.kkph iwokZikj i/nr vlwu 
vktgh r'khp vkgs- ^yksd'kkghr yksdkauh] ykssdkaps 
yksdkalkBh pkyoysys jkT;* rRokrhy lkoZtfud 
fgrkpk O;kid vk'k; Bsokok ykxrks-  fofHkUu Lrjkoj 
vlysys yksd'kkghe/;s yksdizfrfu/kh fuoMwu ;srkr- 
lkekftd ;a=.kk pkyorkr-  ifj.kkeh ^yksder* gh 
egRRokph ckc cuyh vkgs- yksd'kkghe/;s dk;n;kus 
L=h iq:"k lekurk vk.kyh vkgs-

Hkkjrh; laLd`rhr oSfnd dkGkr ekr`lRrk 
i/nrheqGs efgykauk loZ vkf/kdkj izkIr gksrs- dkgh 
dky[kaMkuarj ifjfLFkrh cnyyh- Hkkjrh; lafo/kkukus 
Lokra=] lerk] ca/kqrk] yksd'kkgh ] lektokn] 
/keZfujIks{krk gh eqY; Lohdkjyh vkgsr-

Hkkjrh; jkT;?kVuse/khy 73 o 74 O;k ?kVuk 
nq:Lrhe/;s efgykauk jktdkj.kkr vkj{k.k feGkys- 
tkxfrdhdj.kkrhy cnykuqlkj jktfd; efgykaps 
LFkku fodlhr dj.;klkBh dk;ns'khj cny ns'kke/;s 
Lohdjkys vkgsr- 21 O;k 'krdkr eghykaps 
jktdkj.kkr ;ksxnku dk; vkgs ;kpk vH;kl la'kks/ku 
'kks/kfuca/kke/;s dj.;kr vkyk vkgs-

vH;klkpk mn~ns'k %

1- efgykaps tkxfrd jktdkj.kkrhy lgHkkxkpk 
vH;kl dj.ks-

2- Hkkjrh; jktdkj.kkr efgykapk lgHkkx vH;kl.ks-

3- jktdkj.kkrhy efgykapk dk;kZrhy m.khokapk 
vH;kl dj.ks-

4- jktfd; efgykaP;k m.khokoj mik; lqpo.ks-

vH;klkps x`ghrds %

1- Ekfgykaps jktdkj.kkr egRRoiq.kZ ;ksxnku vkgs-

2- Ekfgyka jktdkj.kkr lgHkkxkRo ok<r vkgs- 
R;kpcjkscj jk"Vªh; fodklkr ;ksxnku nsr vkgsr-

vH;klkps L=ksr %

l'kks/ku 'kks/kfuca/kklkBh nq¸;e L=ksrkpk okij 
dj.;kr vkyk vkgs- lanHkZ xzaFk] ekflds] o`Rri=s o 
osclkbZV pk okij dj.;kr vkyk vkgs- 

efgyakpk jktdkj.kkr lgHkkx %

tkxfrd bfrgklkpk vk<+kok ?ksrkuk fofo/k ns’kke/;s 
vusd efgykauh LodrZ`Rokus lqo.kZ v{kjke/;s 
bfrgklkph ikus fygk;yk ykoyh- Hkkjrh; 
bfrgklke/;s ^esjh >k'kh ugh nqWaxh* Eg.kqu 
baxztkfo:n~/k caM iqdkjysY;k >k’khP;k jk.kh N=irh 
f’kokth jktkuak ?kMokÚ;k ^fttkÅ* ^dWIVu y{eh* 
jekckbZ jkuMs ] 'kkjnkckbZ iokj] rkjkckbZ f'kans bafnjk 
xka/kh v’kk egku efgyk jktdkj.kkr drZRokP;k 
vkn'kZokn ?kkyqu fnyk vkgs- ;k la'kks/ku 
'kks/kfuca/kke/;s loZ Lrjkrhy jktdkj.kkr efgykapk 
lgHkkx fopkjkr ?ksryk vkgs-

1- Tkkxfrd jktdkj.kkr efgykapk lgHkkx %

Tkkxfrd ikrGho:u ;wuksus dsysY;k ikg.khe/;s 
fofo/k ns'kkrhy lalnse/;s efgykapk lgHkkx rDrk Ø- 
1 e/;s fnlqu ;srks-

va- ns'k Ikq:"k Ekfgyk 
Ø- izek.k % izek.k %

1 fLoMu 60-00% 40-00%

2 vtsZfVuk 74-01% 25-09%

3 phu 79-00% 21-00%

4 Vkf'k;k 86-70% 13-30%

5 Vesfjdk 87-30% 12-70%

6 ;qjksi 87-40% 12-60%

7 iWflfid 88-40% 11-60%

8 Lkgkjk vkfQzdu 89-40% 10-60%

9 Hkkjr 93-00% 7-00%

rDrk Ø- 1 e/;s tkxfrd jktdkj.kke/;s fofo/k 
ns'kke/;s lalnsr efgykapk lgHkkx Li"V gksrks 
tkxfrd lokZr TkkLr LohMu ns’kkr 40‰ efgyk 
laln lnL;k vkgsr- rj Hkkjrh; jktdkj.kkr gs 
izek.k vfr'k; deh Eg.kts 7‰ laln vkgs- vtsZVhukr 
25-9‰ o phue/;s 21‰ vlY;kl fnlr vkgs- ,dq.k 
vkdMsokjhe/;s e/;e Lo:ikr lgHkkx fnlqu ;sr 
vkgs- vkf'k;k 13-30‰ vesfjdk 12-70‰ ] ;qjksi 12-60‰ 

efgykaps jktdkj.kkr ;ksxnku
Ák- m"kknsoh ,dukFk lkGaq[®] foHkkx çeq[k] ¼okf.kT;½
dkdklkgsc pgk.k egfOk|ky; rGekoGs] ft- lkrkjk



iWfjl e/;s 11-60‰ rj lgkjk vfQzdu e/;s 10-6‰ 
izR;sd ns'kkP;k vkdMsokjh o:u efgyk vfr'k; deh 
izek.kkr jktdkj.kkr lgHkkxhRo gksrkuk fnlqu ;srs-

tkxfrd yksdla[;s e/;s efgyk&iq:"k izek.k 
1%1 jkgkos Eg.kqu loZ ikrGho:u iz;Ru dsys tkrkr- 
LohMu ;k ns'kke/;s jktdh; lgHkkxhRok e/;s 
efgykpk lgHkkx mapko.;klkBh fo'ks"k dkGth 
?ksrY;kps fnlrs- brj ns’kkauh efgyk jktdkj.kkr 
lgHkkxhRo ok<kos ;k n`"Vhus LohMu ns'kkpk vkn'kZ o 
dk;Ziz.kkyh jkcoyh 

2- Lokra«;izkIrhuarj Hkkjrkrhy jktdkj.kkr 
efgykapk lgHkkx %

 jk"Vªh; ikrGhojhy jktdkj.kke/;s lalnsP;k 
yksdlHkk o jkT;lHkk ;k nksUgh lHkkx`gkr efgyk 
lnL; lgHkkx vH;klyk vkgs-

1- yksdlHkk %

Hkkjrh; Lokra«; izkIrhuarj 1952 iklqu 
yksdlHkkx`gkps dkedkt dk;Zjr >kys- yksdlsHkse/;s 
rsOgkiklqu efgykapk lgHkkx fdrh vkgs gs la[;kRed 
ekfgrh rDrk Ø- 2 e/;s ns.;kr vkyh vkgs-

rDrk Ø- 2

va-ua- o"kZ Ekfgyk lnL; % Ikq:"k lnL; % ,dq.k

1 1952 22 (4-4) 467 (95-60) 489

2 1957 27 (5-4) 467 (94-60) 494

3 1962 43 (6-7) 460 (91-30) 494

4 1967 39 (5-9) 489 (94-10) 520

5 1971 23 (4-2) 519 (95-80) 542

6 1977 19 (3-4) 523 (96-40) 542

7 1980 28 (5-1) 514 (94-90) 542

8 1984 44 (8-1) 499 (91-90) 543

9 1989 28 (5-3) 515 (94-70) 543

10 1991 36 (7-1) 507 (92-90) 543

11 1996 34 (6-3) 509 (93-70) 543

12 1998 43 (7-94) 500 (92-06) 543

13 1999 49 (9-02) 496 (91-98) 543

14 2004 45 (8-28) 498 (91-72) 543

15 2009 59 (10-86) 484 (89-13) 543

rDrk Øekad nksu e/;s lu 1952 rs 2009 Ik;Zar 
yksdlHkk lnL;kph ,dq.k la[;k R;krhy efgyk o 
iq:"k izek.k ns.;kr vkyh vkgs ;k ,dq.k 62 o"kkZP;k 
dky[kaMke/;s 16 iapokf"kZd fuoM.kqdk >kY;k vkgsr- 
;k 62 o"kkZP;k dkyko/kh ,dq.k yksdlHkk lnL; 7967 
,so<s vkgsr R;ke/;s iq:"k lnL; 7445 ¼93-45%½ o 

efgyk lnL; 522 ¼6-55 ½ ,so<;k gksR;k- jk"Vªh; 
ikrGhoj vfr’k; deh izek.kkr efgykapk lgHkkx 
vlY;kps Li"V fnlr vkgs-

dk;n;kP;k pkSdVhph O;kIrh ok<yh vlyh rjh 
efgyak lnL; lalnh; lHkkx`gke/;s vfr’k; rksdM;k 
(deh )vl.;kps fnlrs- lu 2009 ph vkdMsokjh e/;s 
QDr 59(10-86‰) efgyk lnL; o ckdh loZ iq:"k 
lnL; dk;Zjr gksrs- vktgh yksdlHkk lnL;e/;s 
efgykapk lgHkkx ok<kok ;klkBh lRrk la?k"kZ djkok 
ykxr vkgs- mnklRed v'kh ifjfLFkrh Hkkjrh; 
jktdkjk.kkr efgykauk vlY;kus rDrk 2 e/;s Li"V 
fnlqu ;sr vkgs-

2- jkT;lHkk %

Hkkjrh; lalnsps gs mPp lHkkx`g gks;- jkT; lHkspk 
,dq.k lnL;kps la[;kRed ekfgrh o iq:"k &efgyk 
oxZ fugk;Z rDrk Ø- 3 e/;s vkgs-

rDrk Ø- 3

va-ua- o"kZ Ekfgyk lnL; % Ikq:"k lnL; % ,dq.k

1 1952 16(7-2) 200(92-50) 219

2 1957 18(7-5) 219(92-50) 237

3 1962 18(7-4) 220(92-60) 238

4 1967 20(8-3) 220(91-70) 240

5 1971 17(7-2) 226(92-80) 243

6 1977 25(10-2) 219(89-80) 244

7 1980 24(9-8) 220(90-20) 244

8 1984 28(11-4) 216(88-60) 244

9 1989 24(9-7) 221(91-30) 245

10 1991 38(15-5) 207(84-5) 245

11 1996 20(9-00) 225(91-00) 245

12 1998 22(9-20) 201(90-80) 223

13 1999 22(9-20) 215(90-80) 237

rDrk Øekad 3 e/;s lu 1952 rs lu 1999 ;k 
dkyko/kh e/khy jkT;lHkk ,dq.k lnL;kaph la[;k 
vkgs- R;ke/;s iq:"k lnL; o efgyk lnL; brD;k 
vlY;kps Li"V fnlr vkgs-

Lokra«;izkIrhuarj dk;n;kus efgykauk dkxnkoj 
vf/kdkj feGkyk- 33‰ efgyk jk[kho ;k izek.kk’kh 
rqyuk djrk 1999 e/;s QDr 22 ¼9-20%½  bRkd;k 
efgyk lnL; gksrk Eg.kts 23% dk;ns’khj ¼33%½ 
vf/kdkjkP;kis{kk deh vkgsr tj gh ifjfLFkrh 
cnyko;kph vlsy rj Hkkjrh; lfo/kku gk Ik;kZ; 
ulqu lkekftd ifjoRkZu r efgykauh drZRofl/n 
dj.;kl lTt gks.ks vko';d vkgs-

%



3-  egkjk"Vªkrhy jktdkj.kkr efgykapk lgHkkx%

Ekgkjk"Vª jkT;kP;k fufeZrhuarj fo/kkulHkk o LFkkfud 
LojkT; laLFkke/;s efgykapk lgHkkx d'kk Lo:ikr 
vkgs ;kpk vH;kl iq<hy izek.ks dj.;kr vkyk vkgs-

1- fo/kku lHkk %

Lora= egkjk"Vª jkT;kP;k fufeZrhuarj fo/kkulHkk 
1962 e/;s vfLrRokr vkyh- R;k  dkyko/khiklqu 
efgykaps ;ksxnku rDrk Ø- 4 e/;s fnlqu ;sr vkgs- 
rDrk Ø- 4 e/;s egkjk"Vª jkT;kP;k 1962 iklqu rs 
2009 Ik;Zr ,dq.k fo/kku lHkk lnL;kph la[;k o 
R;ke/;s iq:"k o efgyk lnL; fdrh vkgsr- gs Li"V 
fnlr vkgs- 1972 ipaokf"kZd fo/kkulHkse/;s ,dgh 
efgyk lnL; ukgh- 1990 P;k fo/kkulHkse/;s QDr 6 
¼2-08%½ efgyk lnL; gksR;k- 1980 e/;s 19 ¼6-59 ½ 
vkrki;Zr lokZr tkLr efgyk lnL; lgHkkxh 
vlY;kps fnlr vkgs i.k lfo/kku e/;s 33‰ vkj{k.k 
etqaj dsys vlys rjh efgyk jktdkj.kkrhy 
lgHkkxhRo vfr'k; rksdMs @ deh fnlqu ;sr vkgs- 
,dq.k 288 fo/kkulHkk lnL;ke/;s dk;n;kuqlkj 96 
efgyk lnL; lgHkkxh vl.ks- vko';d vkgs- QDr 
19 g;k lokZr tkLr la[;k vlY;kps fnlrs- R;kgh 
efgyk mPp o vkfFkZd n`"V;k lcG vl.kkÚ;k 
dqVwckaph eqyh] iRuh] cfgu] vkbZ] Hkkot; vlk 
loZlk/kkj.k bfrgkl fnlqu ;sr vkgs-

2- LFkkfud laLFkke/khy efgyakps ;ksxnku %

LFkkfud LojkT; laLFkke/;s efgykauk 1992 e/;s 73 
O;k o 74 ?kVuk nq:Lrhus 33‰ vkj{k.k nsÅu 
jktdkj.kkps njokts [kqys dsys- egkjk"Vªkpk 
bfrgklke/;s efgykauk ;ksxnku ns.;kph ufou la/kh 
fuekZ.k >kyh- oxZ fugk;Z efgykaps ;ksxnku rDrk Ø- 5 
e/;s fnlqu ;sr vkgs- iq<hyizek.ks %

rDrk Ø% 4 

LFkkfud LojkT; laLFkk 1999&2003 e/khy ;ksxnku

Ø- LFkkfud laLFkk loZlk/kkj.k ,l-lh- ,l-Vh- vkschlh ,dq.k  

1 Ekgkuxjikfydk 408 79 22 187 969

2 Ukxjikfydk 961 218 74 497 1750

3 ftYgkifj"kn 305 83 95 177 660

4 Iakpk;r lferh 637 194 224 355 1410

2311 574 415 1216 4516

%

2004&2009

Ø- LFkkfud laLFkk loZlk/kkj.k ,l-lh ,l-Vh vkschlh ,dq.k 

1 Ekgkuxjikfydk 427 74 21 190 712

2 Ukxjikfydk 927 243 85 154 1769

3 ftYgkifj"kn 309 79 98 179 665

4 Iakpk;r lferh 660 193 213 956 2022

2323 589 417 1839 5168

rDrk Ø % 5 e/;s 1999&2003 o 2004 rs 2009 ;k 
dky[kaMkrhy la[kkRed efgykaps oxZfugk; ;ksxnku 
fnys vkgs- 1999&2003 e/khy iapokf"kZd 
dky[kaMke/;s fofo/k oxZfugk; LFkkfud laLFkke/kqu 
egkuxjikfydk e/;s 696 uxjikfydke/;s 1750 
ftYgkifj"knse/kqu 660 o iapk;r lferh e/kqu 1410 
v'kk 4516 efgyk fofo/k inkaoj o lnL; Eg.kqu 
jktdh; ;ksxnku dk;Zjr gksR;k-

2004&2009 ;k ikp o"kkZrhy rqyuk dsyh vlrk 
efgykaps izek.k ,dq.k vkdMsokjhe/;s QDr 652 
,o<;k ok<ysY;k fnlqu ;srkr gh ok< oxZfugk; 
>kysyh vkgs- loZlk/kkj.k oxZ 12 ,l lh 3 ,l Vh 2 
vkschlh e/;s 623 efgykapk lgHkkx ok<ysyk fnlr 
vkgs lokZr tkLr ok< vkschlh g;k oxkZrhy efgykaph 
>kyh vkgs- LFkkfud LojkT; laLFkke/;s efgyakpk 
lgHkkx ok<Y;kus fnlqu ;sr vkgs-

m.kho %

iq:"k lRrk i)rh %

dqaVwckrhy dR;kZ iq:"kkaP;k gLr{ksikoj loZ dkjHkkj 
pkyrks efgykauoj Hkkjrh; laLd`rhr fir`lRrk i/nrh 
oSpkjhr cGkpk vkt gh okoj fnlqu ;srks dks.kR;kgh 
inkoj dke dj.kkjh jktdh; efgyk vlyh rjh 
lkscrsp dk;Z dj.kkjs lgdkjh vFkok dqaVwcdR;kZP;k 
oSpkjhd nMi.k iq:"k iz/kku laLd`rhps fopkjlj.kh o 
fu.kZ;koj vlrs- 

jktdh; i{kkpk ojgLr %

Tkkxfrd ikrGhiklqu LFkkfud ikrGhi;Zr jktdh; 
i/nrh /kksj.ks fuf'pr dsysyh vlrkr-mnkjeroknh 
dk;n;kpk okij QDr i{kJs"Bk efgyk jk[kho tkxk 
vMfo.;klkBh djrkr- inkoj efgyk gh dGslqHkh 
ckgqyh lkj[kh frph voLFkk vlrs-

Lkekftd o vfFkZd ikBcGkpk vHkko %

vkfFkZd Lora= ulrs- rh iq:"kkizek.ks dks.kR;kgh 



vfFkZd fu.kZ; dqVwacke/;s vFkok lRrkf/kdkjh Eg.kqu 
?ksÅ 'kdr ukgh- ,[kkn;k efgysP;k lkekftd o 
vkfFkZd ikBcGklkBh irh HkkÅ oMhy eqyxk 20 
ukryx tj [kachj i.k ikBhck Eg.kqu mHks jkg.kkj 
vlrhy rj R;k efgysyk i{kkdMqu ikBcG feGrs-

dqVwac dsafnzr o ekr`dsafnzr n`"Vhdksu % 

21 O;k 'krdkr efgykauh dqVwac loZ tckcnkÚ;k 
laHkkGkos jktdh; {ks= laHkkGkos- ekr`Rokus inkoj dk;Z 
djkos 'kkar la;eh iq:a"kkP;k fu.kZ;kps ikBhjk[ks Eg.kqu 
inkph QDr jk[kokyh djkoh-

L=hRokpk Qk;nk % 

vKku] vf'kf{kri.kk] vcksy] yktkGq jkfHkRokph 
uSlfxZd cka/khydh b- xq.kkpk Qk;nk efgykadMqu 
d:u ?ksryk tkrks- izlaxh rhyk cnuke dsys tkrs- R;k 
Hkhrh iksVh rh izR;sd fu.kZ;ke/;s QDr ikBhjkg.;kph 
Hkwfedk ctkors in lkaHkkG.ks- ,o<sp (uke/kkjh) dke 
efgykauk djkos ykxrs- dk;n;kph pkSdV laHkkGqu 
okVpky efgykauk dj.;klkBh inkoj cloys tkrs 
irh HkkÅ jktdh; usrs pqyrs lkljs loZ fu.kZ;k 
lgHkkx ?ksrkr- lghps vf/kdkj iqjrk okij cÚ;kp 
LFkkfud LojkT; laLFkke/;s efgykapk dsyk tkrks- 

mik; %

& dk;n;kph  pkSdV Eg.kqu efgykadMs u ikgrk 
loZ dk;Z{ks=kph tckcnkjh frP;kdMs lqiwrZ d:u 
ns.ks vko';d vkgs-

& vkfFkZd o lkekftd e;kZnkps fucZa/k ?kkyqu izxrh 
gks.kkj ukgh- LodrkZRokph >si ?ks.;klkBh loZ 
dk;kZe/;s efgykapk lgHkkxhRo d:u ?;kos- 

& fu.kZ; Lokra«;kph la/kh ?;koh- loZ{ks=kr e/;s 
eqDr o [kqyh dsyh vkgsr- R;kizek.ks jktdh; 
{ks=kr dqaVwc] lekt] dkyijRos dk;n;krhy 
cny vaxhdkjkok efgykauk tUetkr uSlfxZd 
e;kZnk vlyh rjh rh loZ e;kZnkps j{k.k 
dj.;kps fulxkZus ojnkugh fryk fnys ;kaph 
tk.kho izR;sdkus Bsokoh-

& lHkk] ppkZ] esGkos] f'kchjs] ifj"knk jktdh; 
fopkjeaFkuklkBh i{kkauh ?ksÅu efgykaps vkn'kZ 
R;kP;kdMs xzkelHksiklqu rs jk"Vhª; ikrGhi;Zr 
dj.;kr ;kos-

& LFkG] dky vkf.k ifjfLFkrh uqlkj lqlaxr 

dk;ZØek'kh dk;ZHkkx fuf'pr gksr vkgs- 
vk'kkoknh /kksj.ksp dk;ns efgykapk jktdkj.kkr 
lgHkkx ok<o.;kr lgk¸; djr vkgsr-

& dk;kZRed lk{kjrk ok<] tk.kho tkx`rh] 
vf/kdkjko tckcnkjhps iw.kZi.ks lqiwrhZ dj.k 
vuqdwy ;kstuk] Hkkjrh; jktdh; efgykapk 
lgHkkx ok<ysyk vkgs-

lanHkZ xzaFk %

1- izk- MkWa- eqyk.kh ^vYicpr fu;kstu* Diamod 
publications 

2- MkW- oS’kkyh iokj & efgykaP;k lRrk la?k"kkZP;k 
vkys[k Diamod publications 

3- izk--MkWa- izHkkorh dLrqjs & okMdj ^egkjk"Vª 
'kklukps efgyk /kksj.k ,d fpdRld vH;kl 
*v{kjys.ks lksykiwj* 

4- nSfud ldkG 
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