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Abstract : 

Corporate social responsibility is a form of corporate self-regulation integrated into a business model of a 
company. It was seen as philanthropic and self-driven activity till date but according to new bill in 
parliament proposes a company to mandatorily allocate 2% of the past 3 years average profit for CSR 
activities. In present scenario companies are going through rough patches where global economy is not 
doing well, this mandate can become a burden than self-driven. This paper tries to analyse the effect of 
2% on the profits and liquidity of nifty 50 companies and analyse which all companies will have 
problems to follow this mandate. In this paper the effect is seen on the cash balance of the company. 
Another view on tax structure is also seen i.e. if 2% is taken as a part of tax structure. The results depict 
that few companies like Grasim and Ranbaxy will face problems as their cash balances will become 
negative.

Key Words :  Nifty 50,  CSR

Introduction : 

Corporate social responsibility (CSR, also called corporate conscience, corporate citizenship, social 
performance, or sustainable responsible business / Responsible Business) is a form of corporate self-
regulation integrated into a business model. The term "corporate social responsibility" came into 
common use in the late 1960s and early 1970s after many multinational corporations formed the term 
stakeholder, meaning those on whom an organization's activities have an impact. ISO 26000 is the 
recognized international standard for CSR. The notion of Corporate Social Responsibility CSR has been 
found to be implausible for customers, employees, Business partners, Environment & for communities.

Impact of New CSR Bill on Indian Standard & Poor 50

Rajesh Jayakar Pai
Asst. Prof. (Finance)
Christ University, Bangalore

Table 1: Structure of CSR spendingSource : Journal by Sacconi, L

1.2 CSR NORMS FOLLOWED BY COMPANIES 

It is believed that the treatment of corporate social responsibility (CSR) was one of the key sticking 
points that delayed the Companies Bill, 2011. Now that there is some clarity, it would be useful to 
examine the relevant provisions. Clause 135 read with Schedule VII of the Bill deal with the concept of 



CSR. Clause 135 of the Bill on CSR is one of the significant additions to the Bill. Every company having 
net worth of Rs. 500 crore or more, or turnover of rupees Rs. 1,000 crore, or more or a net profit of Rs. 5 
crore or more during any financial year shall constitute a Corporate Social Responsibility Committee of 
the Board consisting of three or more directors, out of which at least one director shall be an independent 
director.

As per Schedule VII of Companies Bills, 2011

Activities which may be included by companies in their Corporate Social Responsibility Policies 
Activities relating to :

(i) Eradicating extreme hunger and poverty;

(ii) Promoting gender equality and empowering women;

(iii) Reducing child mortality and improving maternal health;

(iv) Combating human immunodeficiency virus, acquired immune deficiency syndrome, 
malaria and other diseases.

2. REVIEW OF LITERATURE

The importance of CSR will increase in years to come as people become more interested in the social and 
environmental effects of corporations. Toyota is performing very well and it is found to be socially 
responsible as its investment in CSR sector is really appreciable.CSR followed by Coal India is also 
acceptable as they investment more in CSR.

Till date it is not mandatory for any organization to fix any specific CSR budget. They can adjust the 
amount as per their requirements. But in present scenario a new bill is about to be approved by the 
parliament. As per the bill the organization need to donate two percentage of average of three years net 
profit as CSR activity.It’s fixed for every organization to pay this amount. But as it is not possible for 
everyone to donate this money, it is clear that CSR does not make a unique contribution to organizational 
commitment,it is a small contribution and not as important as basic job satisfaction.Under the CSR 
provisions for PSUs, a company with a net profit of less than 100 crore will have to spend 3-5 per cent of it 
on the CSR. Those PSUs with a net profit of Rs. 100-500 crore a year will have to earmark 2-3 per cent of 
it for CSR. A company with a bottom line of Rs. 500 crore and above will have to set aside 0.5-2 per cent 
for CSR activities, which should preferably be related to its business as a natural corollary.So before 
approving the new bill for private sector, parliament should think about it & made some changes which 
will be help full for both the organization & country.

3 SCOPE OF STUDY & DATA COLLECTION 

This research is done to analyse the impact of CSR activities on Indian companies. The study is based in 
secondary sources and Nifty 50 Companies are taken for the study. These companies together have an 

stincrease in Profit of 10.39% and decrease in market capitalisation of 8.58% as on 31  March 2012.

ANALYSIS & FINDINGS :

Rs. Million Rs. Million Rs. Million 3 Years Proposed Cash &  Tax Total Tax PBT
Mar-10 Mar-11 Mar-12 Average CSR Bank & CSR

PAT expend Balance
Company Name Profit after tax Profit after tax Profit after tax -iture 2012

A C C 16067.30 11209.40 13267.50 13514.73 270.29 16525.60 5310.09 5580.38 17700.30

Ambuja Cements 12183.70 12643.20 12296.90 12374.60 247.49 20712.30 5313.45 5560.94 17711.50

Asian Paints  7745.00 7751.50 9583.90 8360.13 167.20 1293.90 4095.93 4263.13 13653.10

Axis Bank  25145.30 33884.90 42422.10 33817.43 676.35 139339.20 18864.60 19540.95 62882.00

Bajaj Auto  17001.10 33397.30 30040.50 26812.97 536.26 16548.50 12078.51 12614.77 40261.70

BOB 30583.30 42416.80 50069.60 41023.23 820.46 641685.40 19352.82 20173.28 64509.40

BHEL 43106.40 60112.00 70399.60 57872.67 1157.45 66719.80 32802.78 33960.23 109342.60

BPCL 15375.30 15465.30 13111.00 14650.53 293.01 9788.50 5646.54 5939.55 18821.80
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BhartiAirtel 94262.00 77169.00 57300.00 76243.67 1524.87 4812.00 20877.30 22402.17 69591.00

Cairn India  -689.50 -2126.70 439.60 -792.20 0.00 4600.00 142.50 142.50 475.00

Cipla 10814.90 9603.90 11239.60 10552.80 211.06 550.60 4264.38 4475.44 14214.60

Coal India  38603.00 46961.00 80651.00 55405.00 1108.10 153027.20 25545.66 26653.76 85152.20

DLF  7650.60 12695.80 10417.90 10254.77 205.10 3665.70 4501.68 4706.78 15005.60

DRL 8461.00 8934.00 9124.00 8839.67 176.79 8490.00 3777.60 3954.39 12592.00

GAIL (India)  31398.40 35611.30 36538.40 34516.03 690.32 8946.80 15653.13 16343.45 52177.10

GIL 20921.00 11817.10 11770.00 14836.03 296.72 110.00 4629.09 4925.81 15430.30

HCL 10565.30 11982.20 11982.20 11509.90 230.20 10637.20 3869.46 4099.66 12898.20

HDFC Bank  29487.00 39264.00 51670.90 40140.63 802.81 209377.20 22541.13 23343.94 75137.10

Hero Moto.  22318.30 19279.00 23781.30 21792.87 435.86 768.20 8594.13 9029.99 28647.10

HIL 19156.30 21369.20 22469.30 20998.27 419.97 7223.00 8240.04 8660.01 27466.80

HUL 22020.30 23059.90 26914.00 23998.07 479.96 18300.40 10430.04 10910.00 34766.80

HDFC  Ltd. 28416.00 35316.00 41268.40 35000.13 700.00 60014.00 17012.16 17712.16 56707.20

ICICI Bank  40249.80 51513.80 64652.60 52138.73 1042.77 362293.20 26410.29 27453.06 88034.30

IDFC  10128.40 12771.40 16029.60 12976.47 259.53 5899.40 6608.40 6867.93 22028.00

ITC  40616.00 49882.10 61629.60 50709.23 1014.18 28189.30 26700.12 27714.30 89000.40

Infosys  58030.00 64430.00 84700.00 69053.33 1381.07 185180.0 34740.00 36121.07 115800.0

JAL 17123.20 11677.80 10263.80 13021.60 260.43 10128.80 3943.44 4203.87 13144.80

JSPL 14796.80 20641.20 21106.50 18848.17 376.96 309.40 8529.03 8905.99 28430.10

KMB  5631.20 8181.80 10850.50 8221.17 164.42 26486.00 4799.79 4964.21 15999.30

L&T  43751.70 39573.20 44559.60 42628.17 852.56 17781.00 18929.37 19781.93 63097.90

M&M 20877.50 26621.00 28788.90 25429.13 508.58 11884.30 10817.67 11326.25 36058.90

MSL 24976.00 22886.00 16352.00 21404.67 428.09 24361.00 6438.60 6866.69 21462.00

NTPC  87282.00 91025.90 92237.30 90181.73 1803.63 161461.1 36513.96 38317.59 121713.2

ONGC 167675.60 189240.00 251229.20 202714.93 4054.30 201245.7 111796.1 115850.4 372653.9

PGCIL 20140.70 26744.20 32283.10 26389.33 527.79 23368.80 13720.65 14248.44 45735.50

PNB 39053.60 44335.00 48920.80 44103.13 882.06 288280.30 21134.76 22016.82 70449.20

Ranbaxy Lab. 5719.80 11487.30 -30517.30 -4436.73 0.00 19380.40 -9135.12 -9135.12 -30450.40

Reliance Indus. 162356.70 202860.00 200400.00 188538.90 3770.78 395980.00 77250.00 81020.78 257500.00

Reliance Infra. 11516.90 10809.10 20002.60 14109.53 282.19 6860.70 7442.25 7724.44 24807.50

Sesa Goa  21180.90 34328.00 16799.40 24102.77 482.06 720.10 7262.82 7744.88 24209.40

Siemens  8272.10 8454.30 8454.30 8393.57 167.87 12750.30 3824.88 3992.75 12749.60

SBI 91660.50 82645.20 117072.90 97126.20 1942.52 971631.60 55513.77 57456.29 185045.90

SAIL 67543.70 49047.40 35427.20 50672.77 1013.46 64157.00 15471.51 16484.97 51571.70

Sterlite Indus. 8241.30 14197.10 16574.80 13004.40 260.09 19759.80 6055.98 6316.07 20186.60

Sun Pharma. 8986.50 13838.00 19279.80 14034.77 280.70 13277.10 6077.25 6357.95 20257.50

TCS 56185.10 75699.90 109759.80 80548.27 1610.97 57902.00 40203.96 41814.93 134013.20

Tata Motors  22400.80 18118.20 12437.10 17652.03 353.04 18409.60 4027.53 4380.57 13425.10

TPCL 9387.60 8941.40 11604.70 9977.90 199.56 10873.50 5017.32 5216.88 16724.40

Tata Steel  50468.00 68611.50 65231.20 61436.90 1228.74 39469.90 29057.25 30285.99 96857.50

Wipro  48980.00 48437.00 46851.00 48089.33 961.79 62328.00 17979.30 18941.09 59931.00

Table 2:Calculation of Tax &CSR Expenses in 2012                                                                                Source: Prowess Database



1. Cairn India Ltd., Ranbaxy Laboratories Ltd. has a negative average profit. Due to which it is not 
possible for them to contribute in CSR activity.

2. Due to high negative PAT in 2012, Ranbaxy Laboratories Ltd.’s three year average PAT is 
negative.

3. It’s observed that Oil & Natural Gas Corpn. Ltd., Reliance Industries Ltd.will contribute high 
payment of Rs. 4054.30 &Rs. 3770.78 Million respectively for CSR activity.

4. Out of top Nifty 50 companies, 13 companies will contribute more than Rs. 1000 Million for 
CSR activity.

5. From the above table it’s found that companies like Grasim Industries Ltd., Jindal Steel & Power 
Ltd. who don’t have sufficient amount of cash have to pay a high amount of cash for CSR 
activity.

6. There are total 5 companies,Asian Paints Ltd., Grasim Industries Ltd., Jindal Steel & Power 
Ltd., Sesa Goa Ltd., Hero Motocorp Ltd., whose cash balance impact due to CSR activity will be 
more than 10%.

7. There will be 10 companies whose cash balance impact due to CSR activity will be less than 
1%.

8. It is been observed that total expenses from tax & CSR activity will be32% in average.

9. Tata Motors Ltd.’s Profit before Tax will be 33.53%, which is highest among the Nifty 50 
companies.

4.2 CONCLUSION :

It was found that if 2% is made necessary then few companies like Grasim’s and Jindal would not 
have enough cash to follow the mandate of CSR. If CSR is added with Tax liability then the total 
effect will be of approx. 32% (average).  Now the question arises should CSR should be voluntary or 
a mandate which may dilute the goals of the company. If a company cannot sustain of it own then 
how can it pay 2% for CSR. Hence it will be a great challenge for both Government and companies 
to come to consensus on this issue.
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Divergence from Book Building Process : 
French Auction System, a Failure or a Success

Suresh Kumar Sahoo, (Finance) 
Raajdhani Engineering College, Bhubaneswar

Puspamita Sahu, New Delhi

Dr. Punya prava Pradhan
Asst. Professor, Department of Commerce,
South Gujarat UniversityAbstract :

Investment in Infrastructure, Industrial and Social Cost Benefit Developmental projects is the key to the 
sustenance of economic growth for any Economy. In India generally corporate enterprises mobilize the 
capital required for undertaking such developmental activities by raising capital in primary market 
through IPO,FCD, Rights issue and private placement. French Auction Model is an alternative of the 
Book Building Model, which follows similar process as the Book Building method with few exceptions. 
So this article tries to do a deep study on both the methods of raising public fund and exploring the 
differences between these two methods. This article further undertakes a research on the outcome of the 
diversion from traditional book building process to French Auction method as in case of NTPC and REC. 
This also focuses on the future expectations from the French Auction Method.

Key words : French Auction, Book building, capital, IPO, FCD etc.

Introduction :

Investment in Infrastructure, Industrial and Social Cost Benefit Developmental projects is the key to the 
sustenance of economic growth for any Economy. In India generally corporate enterprises mobilize the 
capital required for undertaking such developmental activities by raising capital in primary market. The 
means chosen for raising capital are issue of :

1.  Initial Public Offer (IPO) 

2.  Follow-on Public Offer (FPO)

3.  Rights Issue

4.  Preferential Issue of Shares

5.  Private Placement

These offering are carried out through the fixed price method, book building method or a combination of 
both. 

Other methods of raising Capital through raising resources as Mezzanine Capital are:

• Fully Convertible Debentures (FCD)

• Partly Convertible Debenture (PCD)

Besides Corporates also raise funds from Banks, Financial Institutions, Non-Banking Finance 
Companies and Multilateral Financial Institutions through plain vanilla and structured debt route.

To align the Indian Capital Market in line with the international practices government is adopting various 
measures like doing structural modifications, introducing new mechanism and instruments to improve 
the fund raising process. 

Book building mechanism for initial public offerings (IPOs) was recognized by SEBI in India after 
having the recommendations of the committee under the chairmanship of Y. H. Malegam in October, 
1995. Again a new method called 'French Auction Method' is introduced after the revised ICDR (Issue of 
Capital and Disclosure Regulation) guidelines issued by SEBI and this route was made available to the 
Government for PSUs' issues. French Auction Model is an alternative of the Book Building Model, 
which follows similar process as the Book Building method with few exceptions. So this article tries to 
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do a deep study on both the methods of raising public fund and exploring the differences between these 
two methods. This article further undertakes a research on the outcome of the diversion from traditional 
book building process to French Auction method as in case of NTPC and REC. This also focuses on the 
future expectations from the French Auction Method.

Book Building Method:

Book building is the process that is generally used by companies for raising capital through public 
offerings both Initial Public Offers (IPOs) and Follow-on Public Offers (FPOs). In this process the 
corporates determine the demand through a price discovery of the proposed issue of securities through 
public bidding. Once the price and the quantum of issue have been determined by the issuer, the issue 
may either be offered through private placement or through the public offer category or combination of 
both. 

Categories of Book Building Process:

1. 100% Book Building Process

2. 75% Book Building Process
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French Auction Method:

In case of the French Auction Method a minimum price is fixed and no upper limit is set for the bidding 
process. This minimum level of price is known as the Floor price. Thus, this method is quite useful in 
generating good and market explored value for the stocks as a company can get a higher price as against 
the book building route in which the upper price band is fixed for the bidding process. That being the 
reason, after the revised ICDR (Issue of Capital and Disclosure Regulation) guidelines issued by SEBI, 
this route was made available to the Government for PSUs’ issues.

This method was followed in case of NTPC (National Thermal Power Corporation Ltd.) and REC (Rural 
Electrification Corporation) FPOs. Under French Auction norms introduced by SEBI in October 2009, in 
a FPO, retail investors buy shares at the floor price which is typically fixed at a discount to the prevailing 
market price of the stock on offer. Institutional investors or bidders are required to bid at any price above 
the floor price. As the retail investors are offered a discount on the prevailing market price and this 
shrinks if the share price falls between the time the pricing is announced and the issue opens. This has 
been the case for all FPOs of PSUs in 2010; consequently retail investors have stayed away from most 
such offering. 

Once the new norms are in place, the bidding process will be open to institutional investors in the first 
stage. The discount for retail investors will be based on the minimum price at which the shares are allotted 
to the institutional investors in the first stage. This will offer a better price discovery mechanism to the 
retail investors.

Difference between Book Building and French Auction Method :

· In Book building method a price band is offered in the bidding process for the investors to bid in, 

whereas in case of French Auction method only the minimum price or the floor price is specified in 
the bidding process. Hence, the latter is expected to generate higher equity to the Corporate through 
public issue.

· In Book building method, an investor can reduce his bid during the time the book is open if the book 

is not up to his expectations. But the bid amount cannot be changed in the French Auction method.

· Under French Auction norm, retail investors are free to buy shares at the floor price and the 

institutional investors buy at a price above the floor price.

Advantages with French Auction Method with New Norms :

With present systems, the institutional investors are value deciders. High net worth individuals and retail 
investors are the value followers who wait till the last day to see the response of the institutional investors 
to the issue based on which retail investors take their decision. The proposed norm will have a clear idea 
of how institutional investors respond to a share sale. This move will also help in weeding out low quality 
and small issues at the institutional level and thereby protecting the retail investors from the risk. In a 
developed economy, the retail investors are the key players in the post issue and as in the French Auction 
Method, if the retail investors are taken care of by a base price with their sufficient stake, the market that 
will be created post issue will continue for the long term. The market will develop a faith on the 
Corporate. 

A suitable French Auction Method with suitable investment size of investment for the retails investor at a 
fairly good base price may work out well and garner sufficient capital for the issue without much of road 
show or advertisement or both.

Failure of French Auction Method :

NTPC came out with an FPO in Feb 3, 2010 through which the government divested 5% of its equity in 
the PSU. The size of the issue was Indian Rupees (INR) 412.20 million in shares at floor price of INR 201 
per share. The offer had an allocation of 50% for qualified institutional buyers (QIB) while the remaining 
would be for high net worth individuals (15%) and retail investors (35%). 



The follow-on public offer (FPO) of Rural Electrification Corporation (REC) had opened the 
subscription from February 19, 2010 to February 23, 2010. The floor price for 171,732,000 shares FPO 
was fixed at INR 203 per share. The offer had an allocation of 50% for qualified institutional buyers, 
while the remaining would be for high net worth individuals (15%) and retail investors (35%). 

1. French Auction method is helpful on price discovery if no current price is available as in the case of 
any IPO. On the other hand, in the matter of NTPC’s FPO, the secondary market price was always 
available, which restricted investors from bidding for a much higher price than the available 
market price.

2. Another lacuna in the French Auction route that surfaced during the time of NTPC FPO was that it 
did not allow institutional investors to revise their bids. The failure of NTPC’s FPO forced the 
Disinvestment Ministry to rework French Auction norms and offer greater discount for retail 
investors. In the REC issue, institutional bidders were allowed to revise their bids downwards and 
this helped in the sale of shares. So, when NTPC could barely managed to get 16% retail 
subscription out of the reservation of 35%, REC could manage to get 25% retail subscription out of 
the reservation of 35%.

3. On February 1, 2010, the discount for retail investors in NTPC was fixed at 5% to the market price. 
But when the issue opened on February 3, 2010 the discount had narrowed down to 2%. The 
discount for retail investors in REC was fixed at 8% to the market price and it shrank to 5% at the 
time of opening of the issue.

Conclusion :

While the inherent strength of the Corporate is critical for subscription of the issue, the demand-supply 
position, during issue subscription is also the key. The base price in a Public Issue is critical for all kind of 
investors, but the floor price is extremely important for the retail investors when there will be no 
restriction of subscription to them. Open floor price without restricted retail investors issue subscription 
size may create a serious problem in the post issue both for the corporate as also the investors. So, a 
change in the pricing norms for retail investors in FPOs is critical.
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 Reflection of The Rural in Shakespeare &
Kalidasa of India : A Study

Introduction :

Reflection of the Rural is seen in the plays of Shakespeare which ventilates the society of the 
Elizabethean period .Kalidasa of India is also remarkable for this cause. It is observed that Shakespeares 
plays like As You Like It,Hamlet, Julius Caesar, Richardii Much Ado About Nothing reflect the 
different charming rural setting which focuses the rural world of the Elizabethean period .On thecontrary 
Kalidasas megnam -opus pieces like Kumara Samvawam, Meghadutam Raghubamsam, and 
Abhigyanam Sakuntalam reflect the rural atmosphere of the than prevailing Indian rural society .So 
acomparative study in between the stated personalities can be made which will pave a way for the future 
scholars.

A brief estimate of the Rural Elizabethean world is necessary  to justify how those rural elements have 
been gathered in his plays by the great dramatist.

The mind of the people of the rural Elizabethan world was absolutely free from the traditional thoughts 
of Medievalism, from fear of religious persecution, from the fear of poverty and starvation and from the 
fear of foreign invasions. The people of the rural Elizabethean world enjoyed social ,political, and 
religious peace. Neither the Catholics nor the Protestants could dominate the rural people. Consequently 
religious peace was restored. In the rural Elizabethean world ,both agriculture and industry were 
developed. There was an upsurge of patriotic and  nationalistic feeling throughout England and the 
impact of this was found dominant in the thoughts of the people of rural Elizabethean world .The new 
discoveries created a change to the mind of of the rural people .Gold and wealth increased immensely. 
Increasing wealth brought much elegance and refinement in lives of the  rural people. The people began 
to build  beautiful houses and buildings, wear fine clothes, and promote new fashions. The rural people 
in the Elizabethean world spent much more money on fashionable living, on good food and on drinking 
too. Like the people of the town, the rural people of the Elizabethean world, increased their love for 
music, arts, theatre, sports, and education. A common tendency for travelling grew up among the rural 
people. The rural people and especially the middle class increased their wealth by foreign commerce. 
Although a all-around development is marked in the Elizabethean rural world but superstition, misery 
ignorance, disorder, violence and bloodshed -these also played a pivotal role in the rural world of 
Elizabeth.

Now let us observe the contents of the plays of Shakespeare like As You Like It, Hamlet, Julius Caesar, 
Richard ii The Merchant of Venice, Much Ado About Nothing etc. to justify the fact that they have 
reflected rural  elements of the Elizabethean world.

Shakespeares plays reflect the turbulent times in which he lived and that very little is known for certain 
about his life. James Shapiro has applied his enormous fund of Shakesperean knowledge and his zeal for 
historical research to this house truths in a novel way. In 1599 Shakespeare finished  Henry the fifth, 
wrote Julius Caesar and As You Like it, and shaped his first version of Hamlet -four truly great plays. He 
was also involved in the construction of the Globe Theater (of which he was part owner) and busy acting 
on its stage .Of the four plays ,Henry the fifth, is the one least esteemed by critics today. Shapiro 
investigates its sources and shows how it reflected England’s uneasiness about the Earl of Essex and his 
expedition against Ireland .Julius Caeser, he sees as a clever blending of religious, political, and social 
concerns than prevalent in English society. Hamlet remarkable for many reasons beyond its sheer 
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greatness as literature. As You Like it the only comedy among the four plays, might seem harder to relate 
to the authors times, but Shapiro gamely tries finding reflections of England’s rural problems in the forest 
of Arden and the melancholy philosopher Jaques  

In ‘As You Like It’, the quarrel of two brothers in first scene, the wrestling match of the second scene, 
different meetings in various parts of the forest, indicates the rural society of Shakesperes time.

The pastoral impulse of the end of the sixteenth century in England means that at the end of the. Sixteenth 
century Englishmen were learning to feel the oppression of cities. And we know that the later years of 
Elizabeth and the early years of James statesmen were beginning to be pre occupied with the growth of  
London; that the builders were pushing out along Holborn and the strand; that the fields receding farther 
and farther into the distance ,and that the problems of overcrowding were becoming known. The theme 
of the play As You Like It is inspired by the reaction against urban life and it makes the play a comedy. 
Cruelty of Shylock, the sea piracy, the casket episode, the characters like Portia, Antonio, Bassanio, 
Gratiano, Jessica, Nerissa, treatment of Love, Friendship-these as a whole covers the world of  The 
Merchant of Venice which also reflect honesty, Dishonesty, Love Friendship of the people of rural 
Elizabethean world.Shakespeare ,here cannot escape from the reality of his time as a true genius. Grave- 
digger scene, the illicit relationship between Hamlets mother and his uncle, Revenge motif of Hamlet, 
His love, and the suicide incident-these again reveal the rural background of the Elizabethean period.

In the rural Elizabethean world, laws were cruel and brutal and criminals when apprehended were 
frequently hanged, drawn and quartered. Medical science was still rudimentary ,and all sorts of fantastic 
cures were prescribed. Lunatics were still confined within solitary cells and whipped for their own cure. 
It is in this way that Malvolio is treated in the  Twelfth Night.

Richard ii reflects the rural Elizabethean world as well as the urban. It is an age of great thought and great 
action ,an age which appeals to the eye, the imagination and the intellect. It is a great age of intellectual 
and spiritual liberty, of economic content and political and social peace and stability. Shakespeare rightly 
exposes:

This royal throne of kings, this sceptred Isle
This earth of majesty, this sent of Mars
This other Eden, demi paradise,
This fortress built by Nature for herself
Against infection and the hand of war
This happy breed of men, this little world
This precious stone set in the silver sea (Richard ii)

In the history of world Literature Sanskrit literature has a significant place and Kalidasa is undoubtedly a 
personality who is known to the world for his vivid description of nature and different scenes of the rural 
world. And in doing so, Kalidasa establishes himself as an unique one. Kalidasa is the brightest star in the 
firament of Indian poetry. A group of foreign critics like Hambold, Wilson,Silven, Levi, A.W. Rider are 
agree in reflecting their opinion that Kalidasa is the Shakespeare of India.

Kalidasa palpably depicts the Indian society in his masterpieces like Raghubamsam, Abhigyanam 
Sakuntalam, Kumarasamvawam, Meghadutam etc. In  depicting the society, he gives emphasis upon the 
rural Indian atmosphere. Nature is seen dominant as a life force in the rural places of India. Hence the 
natural elements should be elaborated in this connection.

Day-to- day happenings, Household articles, Geographical and natural atmosphere, The Ruling class, 
Economic development, Political scenario of the than prevailing society of rural India are gathered 
synthetically in Raghubamsam. The very representation of Vice and Virtue and Good and Evil is found in 
this kavya. Here we find the description of the Winter season, the marriage ceremony of Aja and 
Indumati, the hunting episode of king Dasaratha, description of the citrakuta mountain, the meeting place 
of  the Ganga and the Yamunaand the very description of the Summer season - all these as a whole 
,creates a picture of the rural India of his time and this great epic does best. 
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The rural elements found in Abhigyanam Sakuntalam are also noteworthy. The description of 
Sakuntalas’s departure to her husbands house reflects a rural social incident which represents a total 
picture of a newly married girl in general and sakuntala in particular. And that is why Kalidasaswa 
sarbasham Abhigyanam is apt. The hunting episode of king Dushyanta, the fishing culture, Sarbadamans 
playing with an infant tiger-these again reflect  rural scenario of India.The curse of Durbasha also reflects 
a than prevailing rural tradition of India.The play consists of seven acts and in this play, for its proper 
projection of time and the traditional elements, can rightly be considered as the true document of the rural 
India of Kalidasas time.

Kumar-Samvawam, the other great epic of Kalidasa includes eighteen swarga i.e,chapters. The hermitage 
of Vasisthwa, the common devoted heart towards cow, birth of Raghu, his education, Yanga celebration, 
Dasaraths rule and his friendly attitude towards the common people--these ventilates rural Indian 
atmosphere to which Kalidasa was attached.

His other megnam-opus piece Meghadutam also reflects rural Indian society. The hermitage of Ramagiri, 
the description of the cloudy sky, treatment of ahost towards his guest, Story telling habit of a grand father, 
system of keeping wild animals and birds in houses, protrait-painting of the houseof yasksha, Pond-
culture,significance and importance of flowers---these once and again, focuses the rural society and the 
strong likes and dislikes of the people of Kalidasas time.

Having observed the personality behind his works, poet Jaideva considers him as Kabiguru. 
Rabindranath Tagore also appreciates Kalidasa for his proper mingling of rural and the urban and the 
inseparable act of the forest that plays a pivotal role in the works of Kalidasa

Thus, if we observe a few works of the personalities i.e,Shakespeare and Kalidasa, it comes to light that 
both are inborn genious. Both the great dramatists can be compared because they have some similar 
features.Those features are :

1. Both the dramatists are  from the middle class famalies
2. In their early part of their life, they were simple worker only.
3. They depict their rural background palpably.
4 Both are recognised by contemporary Rulers.
5 Half of the characters projected in their works are taken from rural society.
6 Language used, taken from the rural dialect of the people. Itis lucid and musical.
7. They reflect dress, thoughts, Customs, Festivals of their time.
8. Love,Passion, Emotion, Zealously, Hatred of their contemporary people are also focused

Hence a comparative study in between the personalities will be apt suggestive and justified.

Notes and Reference :

1. R.L.Varshney:The Social and Literary History of England,p-
2. A much respected Shakespeare scholar and professor at Columbia University.
3. Shakespeare website
4 Isabel J. Bisson: As You Like It (ed.)
5. Richard ii.
6. Professor Lyasen.
7. A prominent poet of ancient India. 
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Abstract :

Mother and Child Health is the pillar of the progress of any nation. If, anyone neglect this issue the 
country has to pay price. The State needs to strengthen the Knowledge, attitude and practices about 
Mother and Child Health. In India growing concerns about the negative consequences for health, social 
cohesion and economic development if they are not effectively addressed. Reproductive health 
programmes must place emphasis on improving access Sound reproductive health is integral to the 
vision that every child is wanted, every birth is safe, every young person is free from HIV, and every girl 
and woman is treated with dignity.  Implicit in this vision is the idea that men and women will be able to 
exercise their rights to information on and access to safe, affordable and acceptable methods of fertility 
regulation as well as quality health care services.

Aboriginal People: Mother and Child Health Deprivation

Mother and Child Health is the pillar of the progress of any nation. If, anyone neglect this issue the 
country has to pay price. The State needs to strengthen the Knowledge, attitude and practices about 
Mother and Child Health. In India growing concerns about the negative consequences for health, social 
cohesion and economic development if they are not effectively addressed. The health systems goals are 
“improving the level and distribution of health, equity in finance and equity of access to care.” The health 
systems strengthening responsibility is lays on the State, then only we can see the good results in the 
mother and child health. The State should give more priority to the Reproductive health to protect the 
health of Mother and Child. Reproductive Health was given an international consensus definition at the 
International Conference on Population and Development (ICPD) in 1994.  

Reproductive health programmes must place emphasis on improving access Sound reproductive health 
is integral to the vision that every child is wanted, every birth is safe, every young person is free from 
HIV, and every girl and woman is treated with dignity.  Implicit in this vision is the idea that men and 
women will be able to exercise their rights to information on and access to safe, affordable and 
acceptable methods of fertility regulation as well as quality health care services. Kuznets (1975) and 
Coale and Hoover (1958) have argued that, in one sense, the distinction between economic development 
and public health interventions creates a false dichotomy. 

Subramanyam Naidu (1999) in his book “Strategic planning for the future development of the Tribes in 
India” says the tribals in this modem world are found to be depending on their forest and its produce for 
their livelihood, Though their natural resources and human resources are more, it has to be channelized to 
make these people useful contributors towards their life and indirectly to the nation. But they are not 
taking care of their health conditions and their future heirs. Indigenous people or ethnic minorities are 
adversely affected by reproductive health problems in places where maternal mortality and infant 
mortality rates are relatively higher. By and large, indigenous peoples experience more mortality relative 
to non-indigenous peoples (Subramanian et al. 2006). Previous studies also demonstrate that infant 
mortality rates among indigenous peoples are higher than non-indigenous peoples. Indigenous peoples’ 
health status and outcomes are embedded within the specific socioeconomic, political and cultural 
contexts, which they are brought up in. Large number of indigenous communities live in extremely 
remote locations, far from urban cities, formal labor markets, and commercial opportunities (Altman 
2003; Stephens et al. 2005), and such geographic location and rural environments directly affects some 
aspects of their health status.

Reproductive and Child Health Programme

The Reproductive and Child Health (RCH) Programme was launched in October 1997. The main aim of 

Aboriginal People : Mother and Child Health Deprivation

Dr. Sukrita Tirkey
Asst. Prof. Anthropology
Bastar University, Jagdalpur



the programme is to reduce infant, child and maternal mortality rates. The main objectives of the 
programme in its first phase were : 

- To improve the implementation and management of policy by using a participatory planning 

approach and strengthening institutions to maximum utilization of the project resources

- To improve quality, coverage and effectiveness of existing Family Welfare services

- To gradually expand the scope and coverage of the Family Welfare services to eventually come to a 

defined package of essential RCH services. 

- Progressively expand the scope and content of existing FW services to include more elements of a 

defined package of essential 

- Give importance to disadvantaged areas of districts or cities by increasing the quality and 

infrastructure of Family Welfare services.

Study Setting and Methodology :

Sample size 

The survey was undertaken among the currently married women, pregnant women, mothers, sterilized 
women in the age group of 18-40yr during the month April. To study the reproductive maternal child 
health status among halba tribe in Madpal . For the purpose of the present study, the researcher selected 
50 respondents by purposive sampling. 

Findings

SOCIAL CHARACTERISTICS 

There were three kind of houses observed where 90 %, 6% pucca house and 4 % partially pucca houses.

Children and family ratio is good in Halba families. In 50 families 78 Children were counted in which 18 
families have one child each. As the record is further studied 17 families were with two children each and 
2 families have three each. There are 5 families which have more than three children. 

MARRIAGE :

4% marriage is done between age group of 12-15. 12% of the marriage is between 18 to 20 and most of 
the marriage among Halba is recorded between 15-18 i.e. 84%. 
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The arranged marriages occur with higher frequency in consanguineous group (90.%) than in non-
consanguineous group. When the elopement marriages are considered in consanguineous and non-
consanguineous groups, their incidence is to be higher in non-consanguineous groups (10%).

ABORTION :

80% abortions are spontaneous (Table-5) due to lack of awareness, unhealthy body and marriage before 
time. 20% women got abortion with the self-decision due to some family pressure and poor financial 
condition. (Table -6) 85% women got abortion done by trained Dai or Midwife and 95% by Dai. Only 5% 
women got abortion by Nurse. 

Halba believe in herbal medicine. In table –7 shows that 90% women have resaved herbal medicine for 
abortion and family planning. Sirha or Guniya gives medicine for permanent stoppage of Menstruation 
cycle after achieving a desired number of offspring and also for abortion only 10% women had received 
allopath medicine for abortion and after abortion treatment. 

PRENATAL CARE :
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Table-9 indicates that 58% women have received prenatal checkup by mid wife, 28% by senior female 
member of the family, 6% by health worker and rest 8% women have received my nurse.  

Summary :

Present study is conduct to untrusting the pregnancy related women reproductive health, infant and child 
mortal nutritional stars of mother and under children among halba tribal community of Madpal, Bastar 
in CG. 50 married women were selected for the purpose of study. Pre-structured interview schedule was 
used to collect data about awareness of menarche, mean age of menarche problem during menstruation, 
mean age of marriage; prenatal care checkup and process of delivery and all social aspect which is 
related to pregnancy and delivery were observed. Body Mass Index (BMI) was used to assess for mother 
notational status. Result revealed that significant percentage of mother had not taken ante natal checkup 
(60%), tetanus injection (76%) and ion and folic acid tablets (14%) during pregnancy.  86% delivery 
performed at home and (84%) birth was done mainly by trained Dai and 2% birth was done by untrained 
Dai. Prenatal and post natal mortality rate was 37.43 and 26.72% per 1000 live births respectively. 

284.44% of mother were under nourished (BMI < m ) and all the children were suffered from 
malnutrition. Girls were highly malnutriated than boys. 

Recommendations :

· There is some planning of diet for pregnant woman, lactating  mother - make sure that there is 

ample food to eat (  especially   for     women   with  nutritional deficiencies )   

· Take enough protein and carbohydrates and avoid excess work during the period of pregnancy.

· Take the recommended nutritional supplements.

· Take adequate water (4-6 liters) in order to avoid dehydration and constipation.

· Avoid excessive strain are fatigue and excessive banding, lifting weights or excessive walking.

Conclusion :

In the Madpal the age at marriage is low, economic conditions are poor and backward and faith in 
customs and traditions are deep rooted large number of births were there among those families where the 
rate of survival was low. The level of living of the rural masses is still poor and therefore the decline in 
fertility through induced efforts has not taken place. In the village 42.24% of the population is still 
illiterate and they do not know the importance and need of family planning and reproductive maternal 
health care. 
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Abstract

The present study aims to investigate the effect of TV viewing on the mental health of D.Ed. students. 
Sample included 200 D.Ed. students of Rohtak District in Haryana. For obtaining the data, Mental Health 
Checklist (MHC) by Kumar P. was used. The findings of the study suggest that there exists significant 
difference in the effect of TV viewing on the mental health of male and female D.Ed. students and also 
there lies significant difference in the effect of TV viewing on the mental health of urban and rural 
students. 

Keywords : Mental Health, D.Ed. Students

Television has the potential to unite societies, supply information to allow positive intellectual, social 
and environmental change, and to create a true worldwide community. It also has the potential to 
estrange, dissocialize, to endorse hostile and unenthusiastic behaviors, provide negative and inapt role 
models to our children, and to create off-putting values such as values of expenditure and custody. 
Television presents a sense of public identity, relevance and a sense of importance about what we do. It 
helps us to determine who we are and how we fit into the world; it influences our opinions, and shapes our 
behaviors (Morgan & Signorielli, 1990; National Institute of Mental Health report, 1982)

Mental health refers to our cognitive, and/or emotional wellbeing - it is all about how we think, feel and 
behave. It is a condition that is socially acceptable and personally satisfying. The WHO define mental 
health as the concept as a state of well being in which the individual realizes his or her own abilities, can 
cope with the normal stresses of life, can work productively and fruitfully, and is able to make a 
contribution to his or her own community. (WHO, 2007, p. 1). Individually, mental health affects our 
expressive, cognitive, perspective, relational, and coping abilities, undergirding our general health and 
wellbeing and capacity to integrate into and become productive members of society (Dwivedi & Harper, 
2004). 

Television has the potential to generate both positive and negative effects, and many studies have looked 
at the impact of television on society, particularly on children and adolescents. Television fascinates most 
children. Children learn to watch television not through an active effort of learning specific skills that 
must be honed through deliberate effort on the part of the child, but rather through passive intake of 
television content ( ). Teenagers have a major amount of side effects as the 
result of violence on television. After a childhood of absorbing violent television content, a turning point 
that amplifies the effect of television violence on the adolescents is acceptance of the violent acts that the 
teenager views on television (Mcnamara, 1998).  The influence of the television on the mental and 
emotional development of children is profound. Television is also a communicational medium 
enhancing health knowledge, health belief and health behavior through a health promoting television 
program series. 

JUSTIFICATION OF THE STUDY :  

Children learn all type of things from television, nevertheless without parental mediation or age 
specific child oriented programming this learning is incidental. The investigator found that there is 
dearth of studies showing the effect of TV on the mental health of students so investigator decided to go 
for research showing the effect of TV viewing on mental health of D.Ed. students. 

OBJECTIVES :

1. To study the effect of T.V. viewing on mental health of D.Ed. students. 

Signorielli & Morgan, 2001
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2. To compare the effect of T.V. viewing on mental health of D.Ed. male and female students. 

3. To compare the effect of T.V. viewing on mental health of D.Ed. rural and urban students.

HYPOTHESES :

1. There is no significant difference in the effect of TV viewing on the mental health of D.Ed. male 
and female D.Ed. students.

2. There is no significant difference in the effect of TV viewing on the mental health of D.Ed. rural 
and urban D.Ed. students.

Method of study :

Descriptive survey method was adopted to study the present problem.

Sample :

For the present study, the investigator selected 200 students of D.Ed., out of which 100 were boys and 100 

were girls. Out of 100 boys, 50 boys were from rural background and 50 male students were from urban 

background. In the same manner, out of 100 female students, 50 girls were from rural background and 50 

female students were from urban background.

Locale of the study : The present study was done in Rohtak District.

Tools used: 

In order to achieve the objectives of the study the investigator used the Mental Health Checklist (MHC) 
prepared by Parmod Kumar in 1992.

Statistical Techniques :
· Mean scores · S.D. · t-test

Findings :

From the collected data, firstly mean was calculated. After this, standard deviation and significant 
difference of each group was calculated with help of t-test to study the effect of TV viewing on the mental 
health of D.Ed. students.

Table -1.1

Comparison of the effect of TV viewing on the Mental 

Health of Male and Female D.Ed. Students

Gender N Mean S.D. S D t-valueE

Male 100 17.65 4.051 .405

Female 100 25.06 9.241 .924 6.87**

** significant at 0.01 level
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Graph representing the mean scores of male and female D.Ed. students : 

Table 1.1 shows that mean scores of the effect of TV viewing on the mental health of male D.Ed. students 
is 17.65and of female D.Ed. students is 25.06, and S.D. of the effect of TV viewing on the mental health of 
male D.Ed. students is 4.05, while for female students it is 9.24 and. The obtained’t’ value is 6.87 which is 
significant level at 0.01 level. It shows that the effect of TV viewing on the mental health of male and 
female D.Ed. students differ significantly. These finding are well in tune with the findings of 

15-year longitudinal study of 329 youth, who concluded that both boys and girls, having 
habitual early exposure to TV violence is predictive of more aggression by them later in life independent 
of their own initial childhood aggression. Yet another study of school-going adolescents in rural South 
Karnataka reported that boys and girls who cited the media (including the visual media) as their leading 
source of information had higher knowledge scores on  health matters compared to those who cited 
parents, older siblings or peers as their main source of information (Kilaru, 2004).

Huesmann,

Table 1.2

Comparison of the effect of TV viewing on the Mental 

Health of rural and urban D.Ed. Students 

Groups N Mean S.D. SED t-value

Urban students 100 24.33 9.739 .973 5.8**

Rural students 100 18.38 4.101 .41

** significant at 0.01 level

Graph representing the mean scores of urban and rural D.Ed. students
Table 1.2 shows that mean scores of the effect of TV viewing on the mental health of   urban 

D.Ed. students is 24.33 and of rural  D.Ed. students is 18.38, and S.D. of the effect of TV viewing on the 
mental health of urban D.Ed. students is 9.73, while for female students it is 4.10 and. The obtained ’t’ 
value is 5.8 which is significant level at 0.01 level. It shows that the effect of TV viewing on the mental 
health of urban and rural D.Ed. students differ significantly. More recently, a multi-state study of youth 
behavior in six states (Andhra  Pradesh, Bihar, Jharkhand, Maharashtra, Rajasthan and Tamil Nadu 
found that friends and the media were the leading sources of information on various matters (IIPS and 
Population Council, 2008). 

Suggestions for further study

1. A similar study can be done on a larger sample selected from all the districts of Haryana. 

2. A similar study can be conducted on working parents.
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Abstract :

In highly competitive business scenario, organizations are struggling to attract and retain talent and Indian 
Fertilizer Industry is no exception. This industry is still being largely regulated and with not many players around 
the Talent Management is a challenge faced by all of them. One of the powerful techniques used for Talent 
Management is the Learning and Development of fellow associates. Through this research, an attempt is made to 
understand the role of HR in driving business value proposition in this industry to check how effectively HR is 
partnering the process of business delivery.

Keywords: Training Need Identification, Fertilizer Industry, Talent Management, Training and Development.

Business Context:

In highly competitive business scenario, organizations are struggling to attract and retain talent and Indian 
Fertilizer Industry is no exception. This industry is still being largely regulated and with not many players around 
the Talent Management is a challenge faced by all of them. One of the powerful techniques used for Talent 
Management is the Learning and Development of fellow associates. The Fertilizer Industry in totality comprises 
of both the Public Sector and Private Companies there are a set of skills and competencies that are required in the 
talent pool. These are broadly divided into Organizational, Functional and Individual Level and further into 
Technical and Behavioral aspects. With the advent of Fertilizer Policies based reforms and Government 
initiatives, this industry has witnessed visible growth and most of the Key Players have set their eyes on tapping the 
available potential both in domestic and international markets. This has set forth certain new Organizational 
Capabilities and New Functional Capabilities which are thought to be important for the first time in this otherwise 
a traditional industry. 

With Government Fertilizer Policies sounding visible reforms, this Industry is at the doorstep of seeing fierce 
competition. Further, entry of new players is adding to the complexity of talent issue. The Nutrient Based Subsidy 
which will come into existence soon will change the very manner in which this Industry has operated so far. This 
will influence the talent availability, attraction and development for sure. 

Based on the location of the Fertilizer (Urea) Production facilities, companies have their dominance in respective 
geographies within country. Additionally all of them can sell other traded Bulk fertilizers and other fertilizer 
combinations ( Speciality Fertilizers, Water Soluble Fertilizers, Micronutrients, Bio- Fertilizers, Mixtures, etc) 
across locations based on their Supply Chain Management strength and spread. Year on year average growth seen 
by most of them is in double digits and quite encouraging as the industry itself is growing with more attention from 
Government. This is offering newer opportunities for the Talent and its Development.

The global business trends, rising inflation and related changes in government policies, the increasing prizes of 
raw materials across globe and the unpredicted shifts in foreign currency valuation are posing additional 
challenges to this industry and its talent. Managing these critical to business challenges is the major focus needed 
for the Talent Development today. 

The industry comprises of few Public Sector Enterprises and number of private players all aggressively competing 
against each other to grow geographically within and Outside India with Africa as a common focus area. Global 
mind set and experience is additional element looked into talent search these days. 

Similar to other industries, this industry also does not see technology, raw material, process knowledge, supply 
chain spread, geographic presence as a major challenge but the only differentiator appears to be “the talent”, its 
timely availability, quality and retention. 

Research and development in this industry has gained importance in last two decades and as a result new and 
innovative fertilizer products and services have been thought of and introduced and one such example is the latest 
introduction of “Customized Fertilizers”. The majority of the business revolve around the product comprising the 



major primary Nutrients viz- N/P/K and products with additional secondary nutrients and their combinations as 
applicable to specific Crops, Crop stage and geography based on the identified nutrient deficiencies and other crop 
health related problems. The industry products are also dependent on the availability of water, the seasonality of 
weather / monsoon conditions and also largely affected by natural calamities as they do occur in India and abroad.  
While these business context remain constant for all players, their individual capacity and capability to attract, 
groom, deploy and retain talent is what matter most. 

Why Talent Development?

Talent Management as an advanced HR Process is largely governed by Top Management as a part of Strategy and 
executed by Line Managers and facilitated by HR being the process owner. However the level of understanding, its 
appreciation and taking ownership to work towards it by the management team is essential as can be seen from the 
experience of industries which have embarked on this road.

Fundamentally a common sense prevails that unless the basic and core HR processes are in place, aiming for 
higher level HR systems implementation will be a risky affair and may not necessarily fetch intended benefits. 
This may lead to confusion and lack of confidence in gaining its desired credibility by all concerned. 

Typically this industry has not kept pace with the latest in HR developments and operates  in traditional way. Last 
two decades have seen the Performance Management being taken up seriously and few players have attained 
adequate maturity over this important basic HR process. But the fact remains, this industry is yet to reach the 
desired maturity level when we compare this with other industries such as IT, Automobile, Power, Infrastructure, 
Telecom, Pharmaceuticals, etc. 

Talent Development in Fertilizer Industry has gained visible importance as the Fertilizer Plants are highly 
hazardous and complex to manage which require skilled talent to manage it. The Operation and Maintenance of 
Fertilizer Plants is also a specialized function and talented manpower availability for this is of strategic importance 
today. The brain-drain from this industry to Gulf and other countries has posed serious threat for the timely 
availability of trained manpower to take up ambitious business growth plans of most of the players in this industry. 

The visible increase in the Product Port-folio has brought in the focus on Systematic Sales and Marketing and other 
allied finer aspects of the business management. The Supply Chain Management in this industry has procurement 
and logistics as the two sides of the same coin to manage. While most of the P & K Fertilizers raw materials are 
absent in India, we are largely dependent on imports. Long Term Tie-ups, acquiring partnerships in Raw Material 
sources abroad and acquiring Indian Port permission for use of critical Indian Ports to ensure National reach are 
also the key ingredients of business value chain management. This has its own importance when it comes to Talent 
Development. 

To sum up the business context, the need and potential of Talent Development to influence the present and future of 
this industry has been acknowledged and appreciated by most of the industry players. Any effort in this direction 
will be a valuable input for industry at large and hence this humble effort. 

Training Needs Identification in fertilizer Industry

Having understood the business context and the importance of Talent Development in influencing it, it is essential 
to understand how Talent Development Needs are to be and being identified in this most happening industry today. 
As the business sense prevails that money saved is money earned, the timely availability of right skills at right 
time, in right quantity and right cost has indeed become hard core business need and not a mere management 
jargon. 

The Quality, Cost and Delivery continue to dominate the business decisions and the way it operate locally or 
globally. Value for money determine the customer acceptability and continued support be it a product or service 
offering. Further, stakeholder management is paramount if the business operations have to be a sustainable affair. 
The very purpose of establishing a Value Chain is to look into finer aspects of How an Organization can build Value 
across its operations.  Training Needs Identification – scope defined

Training Needs Identification in fertilizer Industry has three important aspects  

1.  Organizational Needs         2.  Functional Needs 3.  Individual Needs 
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Which are largely are of technical type and Behavioral type :

Organizational Training Needs broadly cover Technological Needs, Customer Needs, Organizational Systems 
and Processes related needs, Government Policy and Initiatives based needs, Stakeholder Management Needs, 
Organizational Risk Management Needs, etc.

The Technical / Functional needs encompass critical to business Standard Operating Procedures that each function 
follows to deliver Daily Work Management and to make these processes robust to handle the ambiguity and 
complexity involved. This also has operational excellence dimension which focus on Quality, Cost and Delivery. 

The individual Training Needs start from Role –Job Clarity, Role specific Functional and Behavioral Skills and  
Competencies, Personal, Operational, Managerial and Strategic Effectiveness, Team and Organization 
Management aspects, Global Business Management, etc. 

While each Organization in this industry adopts separate methods to do Training Needs Identification, a common 
thread prevails which draw a representative sample of this industry. 

Training Needs Identification is an important stage and step when it comes to Talent Development even in this 
industry. The Relevance and Adequacy aspects of Training, need to be addressed and looked into while ensuring 
the same. 

Correct Training Needs Identification can ensure that the Business Growth Train is not derailed in this industry. 
This will help both the Line and HR Managers in this industry to manage the Learning and Development Life 
Cycle and allied HR decisions effectively.

Research Approach :

Through this research, an attempt will be made to understand the role of HR in driving business value proposition 
in this industry to check how effectively HR is partnering the process of business delivery. With most of the 
Organizations in this space are focusing on both Growth and Cost Control strategic measures simultaneously, 
contribution of each and every function in influencing the business value chain is critical for the business survival, 
success, growth and sustainability. This industry is now badly in need of Outcome Oriented HR rather than 
Activity oriented HR where the HR Outcome need to drive Business Outcomes as well. 

Through this research, attempt will be made to understand the following –

1. Business Model on which this industry operate

2. The Value Chain industry follow

3. The Supply and Demand drivers that influence the industry value chain

4. Role of Talent Management to influence the Value chain and its Supply and Demand drivers

5. How Training and Development play an important role in Talent Management

In order to come up with a suggested “Training Needs Identification Framework” for Indian Fertilizer Industry.

Research Data :

The primary and secondary data shall be collected using standard research instruments through valid and reliable 
sources and shall be taken up for understanding, interpretation, analysis and projection in line with the problem 
taken up for research study. 

Research Problem : 

Training Needs Identification is not in true alignment with the Business Strategy in Indian Fertilizer Industry today  

Expected Guidance :

1. Defining the Research Problem

2. Research direction and focus

3. Research process and methodology

4. Research analysis and interpretation

5. Research application
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Conclusion : 

Training Needs Identification is an important step when it comes to Talent Development even in Indian Fertilizer 
Industry. The Relevance and Adequacy aspects of Training, need to be addressed and looked into while ensuring 
the same. Indian Fertilizer Industry is still  in its nascent stage. 

Correct Training Needs Identification can ensure that the Business Growth Train is not derailed in this industry. 
This will help both the Line and HR Managers in this industry to manage the Learning and Development Life 
Cycle and allied HR decisions effectively.
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Abstract :

The universities/Institutions of management studies have to produce the best of the human capital 
measuring up to the expectations of the emerging business world Industry and overall aspirations of the 
nation. The focus of this paper is - how participants (students) perceive services of their management 
education, how they assess whether they have experienced quality service, whether they are satisfied, 
and whether they have received good value (job, knowledge and wisdom). The purpose is to understand 
the criteria participants use in evaluating educational services. 

Key Words - Management Education, Perceived Quality, Criteria’s for 
Evaluating Educational Services
Introduction :

In India it is highly competitive to get a place in a Management Institute, as this can facilitate the prospect 
of higher studies abroad or getting assured high paying job. The job of the management institute is 
perceived to be to prepare career seeking, effective managers and entrepreneurs who in due course 
develop into competent and socially sensitive organisational leaders and change agents (Agarwal 2003). 
The universities/Institutions of management studies have to produce the best of the human capital 
measuring up to the expectations of the emerging business world Industry and overall aspirations of the 
nation. It is in this context that the quality of management education and its delivery assumes a great 
significance. 

Objective and Methodology :

The focus of this paper is - how participants perceive services and how they 
assess whether they have experienced quality service, whether they are 
satisfied, and whether they have received good value (job, knowledge and 
wisdom). The purpose is to understand the criteria participants use in 
evaluating educational services. In our study we have tried to relate and 
examine the variables to management institution’s services thereby increasing 
the usefulness of the findings for target providers interested in improving and 
understanding perceived service quality of their institution. 
Perception Defined :

According to a study done by American Quality Foundation (1993), the author suggests that participants 
differ in the perception of quality service as per their own outlook. To some perceived service quality 
could be ‘meeting standards’, to some it means ‘perfection’, to some it could be the one ‘that works’ and 
to some perceptions of quality and quality criteria may be changing rapidly. In simple words we can 
describe perception as ‘how participants see the world around them’.

Participants Perceptions of Services :

Researchers, Parsuraman, Zeithaml and Berry (1985), Hui and Bateson (1991), Boulding, Kalra and 
Zeithaml (1993), Teas, (1993), Bitner (1993), Taylor (1994), Zeithaml and Bitner (2000), Lovelock  
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(2001) have already identified a number of situational variables that can influence consumer’s 
perceptions of their service and their measurement. Much attention in the service quality literature has 
focused on identifying and measuring important dimensions of service quality in various contexts as 
well as on the relationship between service quality and satisfaction (Brown, 1997). Service providers 
have been admonished to identify areas where service shortcomings exist and then work to improve the 
actual level of service provided in these areas.

However, an important distinction is necessary between the actual level of service provided and 
stakeholder’s perceptions of that service. This distinction is crucial because participants make decisions 
about future behaviors with respect to the service provided, not on some objective measure of actual 
service quality. Though the actual service provided would be the most important influence on 
participants’ perceptions of performance, in practice, other factors - including the referral process i.e. the 
experience of others, Information from the institute and literature and our own experience - also affect 
stakeholder’s perceptions of service performance. Accordingly, the optimal management of perceived 
service quality involves attending to the actual quality of the service provided and to factors that can 
influence participants’ perceptions of that service (Brown, 1997). Survey undertaken by the top business 
schools on certain performance parameters by Business India-AIMA, Business Today, Journal of Dalal 
Street and likes are creating lot of influences in the minds of the stakeholder.

How participants evaluate the quality of an educational service ? :

Ravichandran, Thyagarajan (1998) said that Participants often judge the quality of service on the basis of 
a variety of cues that they associate with the service. They have grouped these cues into extrinsic cues 
(price, store image, service environment, brand image and promotional strategy and messages) and 
physical attributes often called as intrinsic cues (size, shape and grade, quality and performance of the 
product). Such cues provide the basis for perception of the service quality either singly or collectively. In 
management education these extrinsic cues could be price, Institutions image, service environment, 
Institutions promotional strategy and communication and messages. The intrinsic cues could be such as 
duration, rating of an institution, infrastructure, placement, quality and the performance of the service.  
Some evidences suggest that stakeholder’s service of an educational institution perceptions are more 
likely to be influenced by extrinsic cues when the product is complex in nature. However, little is known 
about how participants select such cues to form interpretations or what conditions influence this process. 

When one considers the subject of consumer preferences, one is struck with many alternatives 
relating to the purchase of /availing of services and post purchase services. Apart from this, 
preferences are manifested in the form of generic degree or course, the brand (i.e. name/image of 
an institution), the size (how big is the campus), the institution (location and infrastructure 
facilities visible from outside) as well as the price (fee’s and other expenses) Teas (1993). The 
consumer’s preference for an Institution is influenced by the degree or course offered, brand/ 
image/name it has in the market and augmented services that go with it. It is difficult to imagine 
that in a normal situation, a consumer will make a purchase without paying enough attention to 
his needs and desires. Several brands/names of management education Institutes, which are 
similar in the general quality of performance and external appearance, are available to 
participants. In such a situation, previous personal experience and advertising information and 
Institutes recommendations create a preference in the minds of the consumers. The strength of 
the brand/name often depends upon the degree of preference attached to the service. In practice, 
quality of teaching, methods of course delivery or pattern of the course curriculum and its 
applicability in the long run signify the choice of a particular brand (Institute). 
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Table No. 1: Application of Factors Influencing Customer Perception of Quality in Management Education

Sr. 
No

. 

Factors Influencing Customer 
Perception of  Quality* 

 Factors Influencing Customer 
Perception of Quality in Management 

Education (after analysis) 

1 Before purchase 
Company’s Brand name and 
image 
Previous experience and 

Opinions of friends 
Store reputation 
Published tests results 
Advertised price for 
performance 

 
: 
 
: 
 
: 
: 
: 

 
Institution’s popularity and standing. 
 
Opinion of friends and relatives and self-
experience. 
Institution’s reputation. 
Pass percentage and placements ratio. 
Fee’s 

2 At point of purchase 
Performance and Specifications 
 
 
Comments of sales people 
Warranty/guarantee provisions 
Service and repair policies 
Support programs 
 
 
Quoted price for performance 

 
: 
 
 
: 
: 
: 
: 
 
 
: 

 
People, process and system (admission 
process, curriculum, placement activities). 
Comments of Alumni and staff. 
Placement guarantee. 
Backlog. 
Efficient placement cell, quality 
residential facilities, network of exchange 
relationship with business organisations, 
training and updations. 
Fee’s  

3 After purchase 
Ease of installation and use 
Handling of repairs, claims, 

warranty 
Spare parts availability 
Service effectiveness 
 
 
 
Reliability 
 
Comparative performance 

 
: 
: 
 
: 
: 
 
 
 
: 
 
: 

 
Application of theory into practice. 
Counseling and grievance cell. 
 
Crash courses, EDP’s. 
Performance of participants in career, 
placement, Recruiting Company coming 
again and again for recruitment to the 
same Institution. 
Trustworthiness/dependability of an 
institution. 
In comparison to other Institutions. 

 rd* Source: Adapted from Juran J. M., Gryne Franck M. “Quality Planning and Analysis 1995, 3  edition, pp. 491.

Perceptions and expectations of quality

In reference to perceptions and expectations of quality, Rao (1999) says, “The broad consumer 
perspective, that service quality can be equated to the extent to which the perceived level of service 
delivered matches consumer expectations and the more specific view that service satisfaction equals 
consumer perception minus expectation, is not without problems in the management education 
context”. However, the implication that satisfaction will result if perceptions are greater than 
expectations has a great deal of intuitive appeal. 
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This balance between consumers’ perceptions and expectations as a measure of service quality has been fairly 
widely discussed and appears to be useful. Nevertheless antagonists to the quality initiative often argue that in the 
management education context it is futile to attempt to define quality in this way because participant expectations 
are poorly developed, variable and unpredictable. Educations being a credence service, participants are unable to 
evaluate the service quality before completion of the course. Validly measuring participant perceptions and 
expectations is not a simple matter but can be approached in a systematic way to reveal useful information. (Rao, 
1999).

To complicate further, antagonists to the quality initiative often point out that different participants in management 
education will have different sorts of expectations from a particular institution or service. Consequently they claim 
that different participants will have disparate ideas about “quality” jeopardizing any attempt at valid assessment. 
Clearly there is more then one-stakeholder group to be considered in examining the perceived value of 
management education, but this does not mean that these various perceptions cannot be systematically studied. 
Despite these conceptual caveats, two things are clear- 

§ First, the most important stakeholder group are the “front-line” consumers, the participant themselves. 

§ Second, and equally important, it is evident that “quality” will become the principal means by which 

management education Institutes will attempt to differentiate themselves from their educational competitors. 

Conclusion :

In few words, the whole gamut of delivering service quality in management education is built 
around the three interrelated processes, viz- ascertaining precisely what is to be delivered, 
deciding the quality of what is to be delivered and finalizing the quality of how it is to be 
delivered. 
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ABSTRACT :

Culture is a very broad term varying from place to place. India has a very rich and diverse cultural 
heritage – different races, religions exist in different parts of the country, which form a unique culture in 
India that is perhaps nowhere to be found on earth.

About a decade ago, weddings were organized by the family and friends. All arrangements from 
shopping to the Honeymoon were done by them. Family members who were involved in organizing the 
wedding were unable to enjoy the occasion. These Wedding Planners organize the entire wedding from 
the scratch with new concepts and ideas.

This paper attempts to unveil the issues wedding planners come across in organizing marriages for 
different  cultures with respect to their choices, selection, tastes, budget allocation, etc and effect of the 
same on the preferences. For this study various wedding planners from Jaipur & Mumbai have been 
approached.

Key words: event management, wedding planner, inter cultural marriages

INTRODUCTION:

Wedding is the ceremony in which two people are united together. Wedding traditions and customs vary 
greatly as per the culture. Wedding is the most happening event in any Indian family. It is one of the 
unforgettable events in one’s life. 

Event Management existed in India since ages, but got active about a decade ago. Event remains 
important whether it is big or small; it requires professional attitude to manage the things around.  The 
event of wedding is no more a self-manageable task where one requires contacting and negotiating with 
different service providers.  Furthermore, the precious time and resources consumed during the whole 
process of searching for various kinds of services for wedding events, is wasted if one attempts 
organizing it alone.  So, in this busy life it has become important to hire the professional wedding planner 
to get all the arrangements from A to Z for the wedding.  Instead of becoming very stressful as the day of 
wedding approaches, planners help you to relax and sit back and enjoy the celebration as never before. 

The effort of wedding planner is to make one free from unnecessary stress and tension, while a perfectly 
scenic, innovatively designed and thoroughly enjoyable reel unfolds and plays in front of the client scene 
by scene; the mesmerized client keeps marveling and wondering at how everything fell into place so 
perfectly and gently. Attention towards minutest of details are taken care of with patience, hospitality and 
a friendly attitude.  It’s not only the bride or groom that a wedding consultant has to deal with but with 
each and every relative or friend that one can imagine.

India is far–famed for its diverse culture and religion. Wedding-planners have to understand this 
rationality behind the diverse Indian communities which have different wedding styles, customs, 
traditions, rituals and rites.

Keeping in mind the multi-religious and multi culture society, wedding planners devise the wedding 
event according to the specific rituals and customs of the clients.  However, the services start from the 
time of initial consultation, budget planning, deciding venue, guest accommodation, theme decor, 
beauticians & henna experts, local transportation, catering, floral and lighting décor, Mandap & Stage, 
traditional attire for bride, groom & guests, photography and video, wedding cake, priest, etc. For 
entertainment, planners arrange special group of dancers – (folk, musicians, cultural performers, live 
music and DJ), fire eaters, snake charmers, grand firework, hire elephants, and horses for wedding 
procession and all that regally offers to create a unique wedding experience.  Wedding ceremonies also 
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require special decoration at the time of Ganesh Pooja, Mata ki Chowki, Misri (engagement), Sagri, 
Ghar, teeka, Sangeet, Mehendi, Roka, Sehrabandi, Ghudchadi, Jaimala, Pheras, Vidai, Reception, etc.

METHODOLOGY ADOPTED :

For the purpose of the study, a questionnaire was prepared, and 

-  Three Wedding Planners were personally interviewed in Mumbai and 

-  Three of them from Jaipur were interviewed over the phone.

OBJECTIVE :

1. To find out about the preferred choices of people belonging to different cultural background from 
the wedding planners based on their experience.

2. To find out the highest spenders for wedding from two different regions; Jaipur and Mumbai 
(culture wise).

3. To find out the different types of arrangements required for a wedding for different cultures in India.

4. To find out the manipulation of tastes and choices according to their cultural background.

FINDINGS :

From Mumbai, the maximum spenders in the weddings are Gujaratis, followed by Marwadis and then 
Punjabis, whereas from Jaipur the maximum spenders in the weddings are Marwadis, followed by 
Punjabis and then Gujaratis. This is because of the different ratio of people from the corresponding 
cultures in the specific regions.

1. Allocation of budget in the weddings surely varies as per their cultural background. 

- Maharashtrians spends the maximum on food then on attire followed by venue and at the last on 
entertainment. 

- South Indians gives the highest priority on attire, then on decoration followed by foods and the 
last on entertainment.  

- Gujaratis gives their first preference to venue, second one to food followed by attire, then 
entertainment and at the last decoration. 

- Punjabis firstly consider venue with attire and also entertainment, secondly decoration, food and 
theme. 

- Rajasthanis (Marwadis) foremost priority is on attire, then on food, followed by thematic 
decoration vis-à-vis venue and at the last entertainment.

2. Allocation of Budget also varies as per the economical background.

- Maharashtrians spends the maximum on venue then on food followed by attire–theme-
decoration and at the last on entertainment. 

- South Indians gives the highest priority on attire, then on venue–food followed by thematic 
decoration, and the last on entertainment.  

- Gujaratis gives their first preference to food and venue, then equal importance to 
theme–decoration–attire, then entertainment. 
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- Punjabis and Rajasthanis (Marwadis) gives the importance to all the categories i.e., venue with 
attire, entertainment with thematic decoration and also food as well. 

3. Colors: Dark traditional color is initially preferred by Maharashtrian and South Indians whereas 
secondly by Punjabis and Rajasthanis and the last preference of Gujaratis. Shiny lustrous bright 
colors are mostly preferred by Rajasthanis and Gujaratis, secondly by Maharashtrian and lastly by 
South Indian and Punjabis. Punjabis’ first preference is Light English Pastel Colors, whereas the 
same color becomes the second preference of South Indian and Gujaratis and the last one for 
Maharashtrians and Marwadis.

4. Decorative Material: Curtains, clothes, colorful tents, etc. is the first choice of Gujaratis, Bengalis 
and Goans. Artifacts, statues, POP materials, etc. is the only choice of South Indians and the last 
choice of Gujaratis and Goans.  Parcans, Focus, False Lighting, etc. is the first preferred choice of 
Maharashtrians and the second choice of Gujaratis, Bengalis, Goans.  Beads, Mirror, etc is the 
second choice of Gujaratis.  When the choice of Decorative Material come to Punjabis and 
Rajasthanis, then all the options become equally important with different permutation and 
combinations for them. All the options are blended in a proper package with innovative utilization 
and the venue is decorated accordingly.

5. Innovative Ideas: Themed Stage and Themed overall Décor is generally accepted and encouraged by 
Gujaratis and Punjabis.

6. Flowers: Rose, Carnations and Jarbera become the first pick for the Maharashtrians and the Goans. 
Traditional Flowers becomes the first pick for the South Indians, only considered option for 
Bengalis and second choice for Maharashtrians. Imported flowers are not at all considered by 
Maharashtrians and South Indians, but the optional choice for Bengalis. In case of Punjabis, 
Gujaratis and Rajasthanis, all the options are equally considered with different permutations and 
combinations. All the three choices are mixed well to decorate the venue innovatively.

7. Wedding Planners do not organize any Rituals for Maharashtrians, South Indians and Bengalis.  
Whereas they organize two different rituals for Goans, and four different rituals for Gujaratis, 
Punjabis and Rajasthanis.  When wedding planners were asked to rank the culture for which they 
organize the rituals is Gujaratis – Rajasthanis – Punjabis – Goans.

8. Celebration of Reception and Wedding is on the same day for Maharashtrians, South Indians, 
Bengalis and Goans. Whereas they are celebrated on separate days for Gujaratis, Punjabis and 
Rajasthanis.

DATA  ANALYSIS :

ØMaharashtrians : As per cultural background the allocation of budget is high on food and least 
on entertainment, whereas as per the economical background the maximum priority is given on venue 
rather food. Highest preference is given to the dark traditional colors for the clothes and apparels.  
Traditional flowers like Rose, Carnations, Jarbera, etc decorates the venue with the help of mango leaves.  
In Food & Beverages they prefer simple packaged deals. Rituals are organized among the family 
members. 

ØSouth Indians : Whether it is the cultural background or economical background, the highest 
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priority is given to the attire i.e., apparels and ornaments.  They usually go for dark traditional colors with 
the work on it.  The venue decoration is basically on the artifacts, POP materials, statues, etc.  In Food & 
Beverages they go for live counters like dosas, appam, etc. along with packaged deals.  Mostly the 
wedding and reception are in 3* or 4* property.

Ø :  As per the economical background they give equal importance to all the categories i.e., 
food–venue–decoration–attire–entertainment. They go for shiny lustrous bright colors for the 
wedding apparels with heavy jewellery and mostly ghagra choli.  The venue is decorated by 
curtains, clothes, colorful tents, etc with a tilt of parcans, focus and false lighting. They go for themes 
like peacock, seasonal, etc. In their marriages there are more of live counters and customized food 
counters.  

ØPunjabis : Needs lot of space for the celebration. The wedding is during the early morning hours 
“taaron ki chaw mein”. As per the cultural background they initially consider venue and attire. The 
high class community people go for light pastel colors like beige, baby pink with thread and diamond 
embroidery work over it. They make use of innovative ideas with different themes to be explored 
especially westernized theme. They always have a bar counter in their wedding, with multiple 
options of live counters mostly in non vegetarian food categories, and have multiple choices in the 
main course as they always opt for customized deals. 

ØRajasthanis :  They give importance to attire as per their culture. Themes like different palace and 
its relation, matching with attire, rajgharana, etc. where they make use of all kind of decorative 
materials, also POP statues, etc. with all permutation and combinations of flowers enhancing the 
look of the venue.  They always have live counters but in vegetarian food categories and opt for 
customized deals.

ØGujaratis, Punjabis and Rajasthanis always prefer open venue – outskirts / farm house for marriage 
and a 5     property for reception. 

ØGujaratis, Punjabis and Rajasthanis always organize their rituals on a very large scale and outsource 
all the rituals functions to the planner. 

ØIn rituals Gujaratis are the highest spenders, followed by Marwadis and at the last by Punjabis.

ØAs per the survey from the companies located in Jaipur mentioned that Marwadis are the highest 
spenders in the marriages followed by Punjabis and then Gujaratis.  

ØAs per the survey from the companies located in Mumbai mentioned that Gujaratis are the highest 
spenders in the marriages followed by Rajasthanis and then Punjabis.

ØAs the financial power of any culture increases changes will surely occur in the choice and 
preferences of the family members.

CONCLUSION :

Wedding has been considered as the most valuable affair in one’s life, where two unknown people come 
together and move towards the new beginning of their life.

With the advent of event management the priorities of traditions and their value started changing.

With different options they started having different preferences, variety of choices in terms of venue 
availability, decoration, innovative ideas, Food & Beverages, et al still adhering to the budget allocated 
without any other expenses.
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THE LITERARY GENIUS OF AN ARMY PERSONNEL, MAHESH MALGONKAR, 
WITH REFERENCE TO A STUDY OF HIS NOVEL A BEND IN THE GANGES 
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Abstract: Creativity is an expression of the longing soul. It is neither inherited solely by birth or by influence; but a 
blend of the two. An individual who is blessed with a keen sense of observation and sensitivity creates a lasting 
impression through his communication. Here the communication is not limited in meaning but an all composite 
entity where an individual reaches out to others by the chosen medium. The life of an army man, Mahesh 
Malgonkar exemplifies this aspect.  The present article is an attempt to justify the stance taken and highlight the 
significance of his novel A Bend in the Ganges. Apart from stressing on the humanitarian aspect of the portrayed 
sensitivity the work also highlights the cardinal traits of great human beings such as Mahatma Gandhi.  

Indian Writing in English has acquired worldwide recognition with the quality and the number steadily soaring 
high. It has grown slowly and steadily in the twentieth century thereby attracting the critical attention of 
international literary stalwarts.  The prolific work produced by the Indian authors deserves this critical acclaim. 
One such prolific writer of novels, short stories and essays, who passed his last days in a rural village near the Goa-
Karnataka border, is Manohar Malgonkar. Born in the year 1912 in a royal family, and educated at Bombay 
University, Malgonkar served Indian Army as a Lieutenant Colonel in the Maratha Light Infantry. Apart from 
being a big game hunter, a civil servant, a mine owner and a farmer, he furthermore stood for parliament.

Malgonkar was one of the last of a generation blessed to have witnessed the events that changed our country’s 
history and the social order in the most profound ways. Those living memories come alive in some of his popular 
works like Distant Drums, The Princess, A Bend in the Ganges etc. Unforfutely though he produced less but 
quality work with a unique combination of fact in the form of fiction, he did not achieve the popularity as his 
contemporaries such as Mulk Raj Anand, Khushwant Singh and Kamala Markandya. It is a fact there exits some 
variation in the work but his contribution to the genre of Indian Writing in English (IWE) remains largely 
unacknowledged. 

The creative and literary acumen of authors is remembered eternally. The works produced by them create an aura 
which personifies their memory immortally. Manohar Malgonkars works will be remembered for their sensitivity 
and gripping accounts. His popular novel A Bend the Ganges illustrates this aspect. In this novel he traces the lives 
of three characters in the violent aftermath of Partition. The powerful story represents his literary genius as he was 
no run-of-the-mill writer. His works are popular and command good readership and subsequent appreciation. The 
realistic portrayal is awe inspiring and helps the associate with ease. His writing presents the native setting and 
resonates the ‘at-home’ feeling. The native portrayal and cultural ethos in his work his worth noting. Malgonkar’s 
fictional and non-fictional works deal with Indian history. K.R.S.Iyengar comments:

Malgonkar is endowed with the three requisites of a historian: a dispassionate view of the movement of events, an 
intuitive perception of the quiddities of character through the veils of voluminous records and a talent for lively 
narrative.  (Iyengar: 765)

Manohar Malgonkar, who was a lieutenant colonel in army, was no less than his contemporaries. However, his 
writings having a different hallmark deserve an altogether appreciation as an author. Major thrust of his works was 
the conflict between the imperial power and Indians and this was his uniqueness among his contemporaries. Even 
though his characterization of the British was always positive, hailing from armed forces background and having 
first hand feel of patriotism and love for country comes to surface in his depictions.  Malgonkar’s prominence 
came to limelight when he published his book A bend in the Ganges. This book was an instantaneous success and 
deservedly became famous.

Malgongar’s A Bend in the Ganges is a fine critical assessment of the Gandhian idea of Ahimsa or Nonviolence. As 
there are variations in the perceptions about Gandhi so are the opinions of critics about this novel. There is a wide 
variation in the reception especially with regard to its critical tone and theme.

Laura Chrisman is of the view that a nation’s contemporary literature cannot be isolated from the imperial history, 
which produced the contemporary version of the nation. (1990:38)

Manohar Malgonkar carved a niche for himself as a powerful Indian English writer, whose books command the 



market. He deserves tributes not only as an author but also for serving the nation as an Indian army personnel who 
made the Indian Army  proud because his contribution to literary archives. Very artistically, Malgonkar has 
meticulously considered and developed the thematic structure of his novel. He dealt intricately the life, the 
generation and the history apart from giving due thrust to Gandhi’s basic tenets, Satya and Ahimsa. The political 
ideology receives a master stroke of fictional treatment and the result is remarkable. The safe and balanced 
approach lets the reader enjoy the narrative without completely being drifted and swept because of the all 
dominant Gandhian portrayal. Though the strong signal non violence prevails it is more of a philanthropic 
ideology than personal preference.  

One of the critics on this work Prof. M. Rajagopalachari feels that this book stands out as an example of 
Malgonkar’s insight into life. A Bend in the Ganges set during the period preceding the partition of India and the 
onset of strong patriotic feeling is a great work of subtle nature. The vivid imagery highlights the stark reality yet 
has the delicate handling of the theme. He not only speaks of the achievement but also the sacrifice and 
commotion. Violence was largely prevailing and a large number of people were slaughtered as well as a hundred 
thousand women were raped and abducted. Some were even mutilated. The plight of the people was deplorable 
and scores of thousands were left shelter less. Manohar paints a heart wrenching picture of the appalling situation 
in his novel.

The objective of Malgonkar’s novel is to focus on the past and present social milieu including political situation 
involving the authoritarian legacy, the trails, the travails and the entourage.  As it is said art emerges from subtle 
and intertwined tension between the remembered and the real. It is a combination of the tangible and the actual. 
The traverses of assimilation and withdrawal are equally essential to be presented for the appropriate 
understanding. 

Malgonkar begins the first chapter of his novel with the description of Gandhi’s much professed cardinal 
principles – truth, nonviolence and swadeshi. The resilience and stoic heart behind the unassuming frail person 
who influenced his follower in his silence presence is drawn exceptionally. The spinning wheel attained the 
relevance of, in its own way, Lord Krishna’s ‘Sudarshana Chakraa’. It was a symbol of non-violence, protest 
against ‘Videshi’ and propagation of the dignity of labour. The scene comes alive where Malgonkar depicts a mob 
exhorted to boycott foreign goods and offer them to the fire. The important characters portrayed by Malgonkar are 
Debi, Shafi and Basu. They stand and vow by the tenets of Gandhi and are an embodiment of all Gandhian 
principles. 

This historical narrative imbibed with the aspect of high sense of sacrifice and commitment captures the Indian 
ethos. The narrative takes us into the national tragedy after attaining the long awaited independence. It starts with a 
family dispute and explores the mass slaughter at the national level. The novel recreates the agony with a human 
touch and compassion laying bare the bitterness and the ‘bloodiest’ of communal massacre ever in Indian history.  

The canvas of Malgonkar’s novel A Bend in the Ganges is broad compared to other novels, on the similar lines, like 
Chaman Nahal’s Azadi, Khushwant Singh’s A Train to Pakistan and Kartar Singh Duggal’s Twice Born Twice 
Dead etc. The theme of the intensity of suffering, a high sense of discernment, a strong belief of Hindus and 
Muslims, belief in purity of love, not in the purity of body etc are very well inter-twined in the narrative by the 
author. 

Shyam M.Asnani says : 

The novelist’s purpose of describing this period seems to be two-fold. The first is to introduce to the reader, as an 
objective chronicler, the basic ingredient of the political scene, the violent and the non-violent, the injection of the 
communal virus, the parting of the ways, the Quit India phase and finally the removal of the shackles, climaxed by 
the creation of two separate states – India and Pakistan. The sole intention of the author is to probe in the ideology 
of ‘Ahimsa’, non-violence and truth offered by the Mahatma not only as political expediency but also as a 
philosophy and the way of life. (Asnani:5)

Malgonkar outlines the characters of his novel Debi, Shafi and Gyan in the distinct streams of philosophical, moral 
and political thoughts that are all pervasive during the Independence struggle especially after the advent of 
Gandhi. The micro tragedy of Gyan Talwar, a student who embraced non-violenve and swadeshi but later when his 
brother own brother was killed by his cousin, abandons the vow and murders the assassinator of his brother. Gyan 
represents that hypocrite, sinister, deceitful and parasitic in nature. But, he believed in Gandhi just because ‘only 
he can bring freedom to India’. 
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The character of Debi Dayal is symbolic of another facet of India’s freedom struggle i.e. terrorism. He, with the 
help of members from Hanuman Club, blows up railway tracks and bridges. The hatred breeding in his heart is not 
limited to British political dominion but it is personal. When he was a child he witnessed the molestation of his 
mother in the hands of a British soldier. Though the very moment he attacked and kicked the soldier like a puppy, it 
left a lasting impact on the young mind, which turned into fierce aversion for the Britishers. Debi represents the 
high principles and ideas of revolutionary groups who believe in leadership by example, sacrifice and 
commitment.  

Devi Dayal when he grew up learnt martial arts and took to the violent means by becoming a terrorist. In one such 
incident when he along with his club members blew up an R.A.F. Plane with detonators stolen from his father’s 
firm, though the operation was successful, the club was raided and along with others he was also arrested. He was 
deported to Andaman with life imprisonment.      

Debi Dayal and Gyan Talwar come across each other in Andaman. Gyan with weak body and withered spirit was at 
the mercy of British. Debi Dayal becomes strong physically and mentally and the hatred for British gets 
intensified. Gyan escapes and reaches India and thus claiming to be Debi’s close friend secures a job in their firm 
and affection of his sister. All this while Gyan was under the impression that Debi is still in Andamaan. He was 
caught for fooling around with wrong as a close friend on Debi’s return.

Likewise the well affixed love aspect a dwelt by the author. Moving on to discuss again on the freedom struggle, 
Malgonkar hyphenates both the sensitive and the stark impartially. Though usually the people who take non-
vegetarian food are shunned because of the strong belief in the religious sanctity, during the freedom struggle they 
all stand united. The differences are cornered and they rise above all to join the Indian freedom struggle. Hafiz, 
another terrorist leader, twists the thinking of Shafi: “That is outmoded thinking. We don’t want freedom if it 
means our living here as slaves of the Hindus”. Shafi represents that nationalist and patriotic leadership of 
Muslims, who later on, turned as separatists.  

Malgonkar’s anatomy of Ahimsa is a fine blending of resisting non-violence as a final truth in every context and 
accepting it as the highest ideal for humanity to be achieved yet. Gyan’s transformation in the novel typically 
represents the Gandhian followers.  All his actions -  to offer his coat to the fire, witnessing the murdering of  his 
elder as coward and murdering of elder’s murderer with the same axe, despite the taking an oath for non-violent 
way etc. clearly show Gyan’s trecherous personality.  Gandhi’s Ahimsa results from high capacity of renunciation 
and sufferings.  

Gandhi acknowledged that he endeavors to place before India the ancient law of self-sacrifice.   He asserted that 
the ancient learned sages, who discovered the law of non-violence in the midst of violence were greater genius 
than Newton.  They were silent warriors who new the art of defeated with silent fight. Gandhi refuted the charge of 
being a coward. He said that he believed that where there is only a choice between cowardice and violence, he 
chose violence.  He believed that non-violence is supreme in comparison to violence.

Malgonkar’s portrayal of the major characters magnifies the appeal of his artistic canvas. He wants to convey that 
Non-violence as a doctrine is unflinching and futuristic in nature.   In this graet work the author records the human 
fallible and strength. The characters are endowed with some or the other human flaw such as sensitivity, concern, 
feelings, passion, expression, aspiration, struggle etc.   
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Abstract :

This paper discusses the principles of Learner-centric Teaching. It also attempts to find out how learner-
centric teaching differs from teacher-centric learning. It suggests that the learner-centric teaching is the 
most effective method as it engages students working in and solving real-world problems in a meaningful 
context with the guidance of the teacher. The learning activities are closely aligned with the learning 
outcomes. This method of teaching involves all students by creating interest and results in effective 
learning outcome. 

Introduction :

Learner-centric teaching can be defined as learning and teaching that emphasizes student responsibilities 
for such activities as planning, learning, interacting with teachers and other students and assessing 
learning. It focuses attention on the learning process: what the student is learning, how the student is 
learning and the conditions under which the student is learning. Learner-centric teaching helps the 
students to develop: 

a) Oral communication skills
b) Positive attitude
c) Self-responsibility
d) Inter-personal relationships and
e) Self-esteem.

In the traditional method of teaching, long duration deadlines are given to achieve the goals, answers for 
questions are available in the text book and the teaching is individual based. In the learner centric 
teaching, each member of a group in the class contributes individually and makes learning enjoyable. 
Short duration is given to individual sand group collaborative learning helps cover grounds in a shorter 
duration. To answer questions students heed to refer to various sources like internet, books, journals etc. 
Assignments and projects are given with specific deadline. 

Adhering to deadlines becomes more challenging to students. Unlike in traditional method, in learner 
centric method, teacher plays the role of an enabler, mentor, guide and facilitator. These roles of the 
teacher help the learners to develop their knowledge, skills and problem solving abilities. Any deep level 
education would not necessarily translate into skilled performance without additional skills like critical 
solving. To enable skilled performance an approach to teaching and learning that focuses on learners, 
learning and learning context is heeded (Naidu 2006).

Learner-centric Approach and its principles :

a) Teaching must engage learners in solving meaningful and real world problems. If one problem 
situation might not be enough to develop among the learners all the required competencies, another 
problem situation must b developed.

b) Learning is optimized when it is situated within a meaningful context and within the culture and 
community in which learners live and work (Merill, 2002; Naidu, 2006).

c) A learning-centric curriculum should be grounded in the principle of situated cognition (Mc 
Lellan, 1996; Wilson, 1996).

d) Learning is optimized when the learning tasks and activities in the problem situations are clearly 
articulated and explicitly linked to knowledge and skills already mastered (Merill, 2002). 

Need for Learner-centric Teaching :

Learner-centric teaching makes students life-long learners and makes them more accountable. The 
student actively looks at the teacher for learning. The student is exposed to multiple areas of learning viz. 
classrooms, vide-lectures, internet browsing and other learning techniques. It is an interesting choice for 

Learner-centric Teaching
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students who are struggling to cope up with the current educational system. The learning activities are 
closely aligned with the learning outcomes.

Students learn skills for the profession as well as skills needed for a happy life. In an anonymous letter 
written by a father to his son’s teacher tells us the important things, he desires the teacher to teach his son. 
I quote some parts :

Learner-centric teaching is not about delivering the context of the curriculum where the teacher is the 
master and controller. But it requires the learners take responsibility for their own learning with the 
teacher helping them to access and process information. There is a strong focus on what the students do 
to achieve rather than what the teacher.

In the teacher centered approach the teacher was the information distributor, the gate keeper of 
knowledge, the instructor rather than facilitator but the paradigm shift from this model to Learners 
centered teaching which according to Deakin-Crick (2005) director of the Effective Learning Inventory 
involves a change in values and techniques found in educational practices.

The following are the examples of learner-centered teaching :

a) Independent projects and group projects
b) Group discussions
c) Classroom presentation
d) Learning journals
e) Computer assisted learning.

The teachers and administrators may adopt their own innovative method to make the students learn. For 
example, the college where I am working presently, the principal keeps the gates closed during the 
working hours. It may appear to be harsh measure in the beginning, but it becomes a routine. Habits once 
formed will work like a charm. In course of time the students turn to learning. Assessment of students 
often is a part of Learner-centric teaching. In our college, monthly tests are conducted and mark sheets 
are sent to the parents. These are administrators’ contribution to learning.  

I would like to offer an example for this method for teaching. If we are teaching Keats’ Ode to 
Nightingale, make the students involve in the lesson by asking questions. For example, you may pose a 
question to the class like, what do people do when they are sad or under stress? Students come out with 
answers like the following: Watch T.V, eat food, go out, etc. Some may say ‘should drink’, others may 
laugh. But the poet says drink is important to overcome sadness and talks about it. After this part, ask the 
students whether drinking wine makes happy? If not, what to do? Questions are simple and effective 
means to involve students to learn effectively.

Conclusion :

Learner-centered teaching advocates the idea that students should have input into what is learned, how it 
is learned and when it is learned. The teacher assumes the role of a gardener who watches and nurtures 
the plants but plants do the growing; he assumes the role of a coach but the players play the game. It is 
important for the teacher to follow this method to make the learning effective, useful and interesting.

In the teacher-centric approach we concentrate on teaching the content and focus on the teacher’s ability 
to ensure the students to learn the context but pay little attention to the learners by aligning the subject 
matter with the learners needs. So there is a mismatch between learners and their needs. The result is 
ineffective and inefficient teaching. Hence, Learner-centric teaching has become the need of the day.
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fgUnhfgUnh
izLrkouk %

Hkkjr ds ;kstuk vk;ksx us 19 ekpZ 2012 dks o"kZ 2004 ls 2009 ds chp ns’k esa fu/kZurk dh O;kidrk ls lacaf/kr 
vkadM+s tkjh fd;s A tkjh fd;s x;s vkadM+s jk"Vªh; uewuk losZ{k.k laxBu ;kuh ,u-,l-,l-vks ds o"kZ 2009&10 ds losZ 
ij vk/kkfjr Fks A  xjhch dk tks vuqeku tkjh fd;k x;k mlds eqrkfcd foRrh; o"kZ 2004&05 ds 37-2 izfr’kr ds 
eqdkcys foRrh; o"kZ 2009&10 esa xjhch de gksdj 29-8 izfr’kr gks xbZ gS rFkk ik¡p o"kksZ esa fu/kZurk esa 7-3 izfr’kr dh 
fxjkoV ntZ dh xbZ vkSj dqN lnL;ksa us rks ;kstuk vk;ksx ds mik/;{k ekSaVsd flag vgyqokfy;k ds R;kx i= rd 
ekax Mkys vkSj iz/kkuea=h] tks fd ;kstuk vk;ksx ds v/;{k Hkh gS] ls laln esa tokc rd nsus dks dgk x;kA vkf[kj 
gaxkek gqvk D;ksa\Hkkjr esa xjhch ds vk¡dM+s rks vc rd vkf/kdkfjd :i ls ;kstuk vk;ksx }kjk gh tkjh fd;s tkrs jgs 
gSa vkSj mls gh lokZf/kd fo’oluh; Hkh ekuk tkrk jgk gS ij fookn njvly xjhch ds vk¡dM+sa ij de] mlds ekius 
ds fy, viuk, x;s ekun.M ij T;knk gqvkA  vk;ksx ds ekunaM ds vuqlkj ’kgjksa esa 28-35 :i;s nSfud miHkksx 
O;; o xzkeh.k {ks=ksa esa 22-42 :i;s nSfud miHkksx O;; djus okys xjhch js[kk ls mij gSA  vk’p;Z gS fd egt N% 
ekg iwoZ ;kuh flrEcj 2011 esa ;kstuk vk;ksx us loksZPp U;k;ky; esa ,d gyQukek nk;j dj “kgjh o xzkeh.k {ks=ksa 
ds fy, Øe’k% 32 :i;s o 26 :i;s nSfud miHkksx O;; dks xjhch js[kk ekuk FkkA rc Hkh vk;ksx dh vkykspuk gqbZ 
rFkk N% eghus ds Hkhrj gh miHkksx O;; dks de djds fu/kZurk ds vk¡dMs tkjh dj fn;sA bldh D;k otg gks ldrh 
gS \tc Hkkjr dh jk"Vªh; o izfrO;fDr vk; fujarj c<+ jgh gks rc xjhch ekunaM ds fy, miHkksx O;; dks de djus 
ds vk;ksx ds fu.kZ; ij fuf’pr :i ls loky mBk;s tk,axs vkSj fookn iSnk gksxk gh rc laln lnL;ksa us bl ekunaM 
dks xjhch js[kk dgus ds ctk; Hkw[kejh js[kk dguk vf/kd mfpr le>kA ,d ofj"B lkaln ds eqrkfcd Hkkjr dh 65 
izfr’kr vkcknh xjhc gS vkSj vkf/kdkfjd vk¡dM+sa ,;jdafM’ku dejs esa cSBus okys vf/kdkfj;ksa }kjk rS;kj dh xbZ gS 
ftls ugh Lohdkjk tk ldrk A yksxksa dh ukjktxh LokHkkfod Hkh gSA ij ;gka ge ml fookn esa tk;s ;k Hkkjr esa 
xjhch dk fo’ys"k.k djsa ] mlls igys vk;ksx ds i{k dks tkusa A ;kstuk vk;ksx ds eqrkfcd rsanqydj lfefr us o"kZ 
2004&05 ds fy, jkT; okj xjhch js[kkvksa dk vkadyu djus ds fy, fufgr ewY;ksa dk iz;ksx djrs gq, iz.kkyh 
fodflr dhA lfefr us xjhch dh bu js[kkvksa vkSj fefJr lanHkZ vof/k ij vk/kkfjr ekfld izfr O;fDr miHkksDrk 
O;; ds forj.k dk iz;ksx djrs gq, xjhch js[kkvksa dk o"kZ 2004&05 ds fy, vuqeku yxk;kA lfefr us viuh fjiksVZ 
esa 2004&05 dh xjhch js[kkvksa dks v|ru djus ds fy, ,d iz.kkyh dh flQkfj’k dhA rn~uq:i] fufgr ewY; 
lwpdkad fQ’kj ewY; lwpdkad ?kjsyw miHkksDrk O;; losZ{k.k ij vk/kkfjr ,u-,l-,l 66 osa nkSj 2009&10 ds vkdMksa 
ls laxf.kr fd;s x, gSA rsanqydj lfefr dh flQkfj’kksa ds vuqlkj¼ fQ’kj ewY; lwpdkadksa½ dk iz;ksx djrs gq, o"kZ 
2009&10 ds fy, 'kgjh xjhch js[kkvksa dk 2004&05 dh jkT; okj ewY; o`f}ds vk/kkj ij v|ru fd;k tkrk gSA 
2009&10 esa jkT; fo’ks"k xzkeh.k js[kkvksa dk irk yxkus ds fy, jkT; okj xzkeh.k & ’kgjh ewY; varj dks iz;ksx esa 

Hkkjr esa fu/kZurk % dkj.k ifj.kke ,oa funku
eatqyk Hkkyls
ih&,p-Mh- 'kks/kkFkhZ] ckuhl] egw

MkW- ¼Jherh½ js[kk vkpk;Z] jhMj] 
Ldwy vkWQ bdkWukWfeDl] bUnkSj



yk;k x;k gS A  'kgjh vkSj xzkeh.k xjhch js[kkvksa dk iz;ksx djrs gq, vkcknh ds vuqikr ¼,p-lh-vkj-½ dk irk 
yxk;k tkrk gSa blds fy, jkT;ksa ds ,eihlhbZ forj.k dks iz;ksx es yk;k tkrk gSaSSSA vf[ky Hkkjrh; ,p-lh-vkj- vkSj 
xzkeh.k rFkk ’kgjh  {ks+=ksa eas xjhch dh js[kk ds uhps dh dqy vkcknh dks iz;ksx eass yk;k tkrk gSA 

fu/kZurk ls vk’k;  % ;fn lkekU; Hkk"kk essa dgs rks xjhch og fLFkfr gS tc dksbZ O;fDr bl ;ksX; ugha gksrk gSfd og 
U;wure vko’;drk dks iwjk dj lds A vc ;gk¡ iz’u gS fd U;wure vko’;drk D;k gS \og dkSu lh pht ftls 
blds nk;js esa yk;k tk; \oSls rks lkekU; :Ik ls Hkkstu dk gh blds rgr izeq[krk ls j[kk tkrk gS] mlds ckn 
f’k{kk vkSj LokLF; dk uacj vkrk gSA ysfdu D;k LoPN is;ty ]LoPN okrkoj.k] vkokl] vPNh f’k{kk vkSj ,sls dbZ 
pj ekuo xfjek iw.kZ thou dh vko’;drk ughsa gS\fu’p; gh ;s lHkh vko’;d gS] fdUrq bu lHkh pjksa ds lkFk xjhch 
dk fu/kkZj.k csgn gh dfBu dk;Z gS vkSj Hkkjr tSls fo’kky tula[;k okys ns’k ds fy, rks ;g vkSj Hkh nq:g dk;Z gSA 
nwljh ckr ;g gSfd ;fn izR;sd pj dks ekin.M esa “kkfey fd;k tk; rks fo’ks"k :Ik ls fodkl’khy ns’k dh 
vf/kla[;d tula[;k xjhc gh gks tk;sxh A  deksos’k ;gh n’kk oSf’od Lrj ij Hkh mHkjdj lkeus vk;sxhA ,slh 
fLFkfr esa jktdks"k dk lkjk /ku ek=] en fo’ks"k ij gh O;; gksxk vkSj vU; fodklRed dk;Z f’kfFky iM+ tk;saxs A 
blfy, vk; dks gh xjhch dk ekin.M ekurs gS A

nk.Msdj ,oa jFk ds vuqlkj & ̂ ^Hkkjr esa fu/kZurk dh leL;k fuEu jk"Vªh; vk; ,oa mlds vleku forj.k] fodkl 
dh fuEu nj rFkk fodkl ds NksVs ykHkksa ds fy, vi;kZIr forj.k  dh leL;k gSA Hkkjr esa xjhch dk ewy dkj.k 
'kks"k.kkRed] vkfFkZd] lkekftd ,oa jktuSfrd O;oLFkk gS] blfy, fu/kZurk ds fo:) yM+kbZ jktuSfrd ]vkfFkZd ,oa 
lkekftd Hkz"V laLFkkvksa ds }kjk 'kks"k.k ds fo:) yM+kbZ gSa^^A

mn~ns’; %& 

1- Hkkjr esa fu/kZurk ds vuqikr dk v/;;u djukA
2- Hkkjr esa fu/kZurk r; djus ds rjhdks dk v/;;u djukA
3- Hkkjr ess fu/kZurk ds dkj.k Kkr djukA
4- Hkkjr esa fu/kZurk ds ifj.kke dk v/;;u djukA 

xjhch ds izdkj vkSj ekiu ds rjhds % xjhch nks izdkj dh gksrh gS ftls Øe’k% lkis{k xjhch vkSj fujis{k xjhch dgrs 
gSaA lkis{k xjhch og gS ftlesa nks O;fDr;ksa dh vkfFkZd fLFkfr dk rqyukRed v/;;u djrs gS(tSls A vkSj B nks 
O;fDr gS A A ds ikl elZMht gS vkSj B ds ikl ek:fr 800 A ;gk¡ dkj nksuks ds ikl gS] exj B] A dh rqyuk esa 
xjhc gS D;ksafd B ds ikl bruk /ku ugh gS fd og A dh rjg vR;f/kd foyklrkiw.kZ dkj dk [kpkZ ogu dj lds A 
ogha fujis{k xjhch esa rqyukRed v/;;u ugha gksrk gSA blesa ,d ekud js[kk fuf’pr dj nh tkrh gS] ftlds uhps 
okyk O;fDr xjhc vkSj Åij okyk O;fDr xSj&xjhc gksrk gSA Hkkjr esa xjhch dss fu/kkZj.k dk ;gh rjhdk izpfyr gSA 
blesa ,d ekud js[kk rS;kj dh tkrh gS] ftls xjhch js[kk dgrs gS] ds n~okjk gh xjhch dh la[;k fu/kkZfjr dh tkrh 
gSaA bu yksxksa dh la[;k fu/kkZfjr djus ds fy, dbZ fof/k;k¡ iz;ksx esa yk;h tkrh gSA oSls blds ekiu dh lokZf/kd 
izpfyr fof/k vk; ds vkdM+s gSa ftudk iz;ksx eq[; :Ik ls fodflr ns’kksa esa fd;k tkrk gSa A  Hkkjr tSls ns’k tgk¡ 
vk; ds vkdM+s ljyrk ls miyC/k ughsa gksrs gSa ogka ij miHkksx dks gh vk/kkj cuk;k tkrk gS A  bl vk/kkj ij ;fn 
xjhch dks ifjHkkf’kr fd;k tk; rks ftls 2]100 dSyksjh izfrfnu ÅtkZ feyrh gS og xjhc ugha gSA dSyksjh dh ;g 
ek=k xkao ds fy, 2]400 vkSj ’kgj ds fy, 2]100 gS A  bu nksuks txgksa esa dSyksjh dh ek=k esa varj gksus dh otg 
buds dk;Z dk :Ik gS A xk¡o ds yksx ’kkjhfjd Je T;knk djrs gS ftl dkj.k ÅtkZ dh vko’;drk iM+rh gSAbuds 
foijhr “kgj esa yksx ekufld Je vf/kd djrs gSaSA vr% bUgsa dSyksjh dh vko’;drk Hkh de iM+rh gSA ;gka ij 
dSyksjh  laca/kh laf{kIr ppkZ ds ckn xjhch ekiu ds nks vU; rjhdks dks Hkh ns[kk tk ldrk gS] ftlesa ls ,d ̂ ^gsM 
dkmaV js’kks^^ gS ftls xjhch js[kk las uhps fLFkr tula[;k dks dqy tula[;k ls Hkkx nsdj izkIr fd;k tkrk gS A ogha 
nwljk rjhdk ftls blls dgha T;knk csgrj ekuk tkrk gS] tks ̂ ^bude xSi js’kks ̂ ^gSA bls xjhch js[kk ls uhps jgus 
okyh tula[;k dks xjhcksa n~okjk fd;s tkus okys O;; ls Hkkx nsdj izkIr fd;k tkrk gSA blls irk pyrk gS fd 
okdbZ esa xjhc] xjhch js[kk  ls fdruk nwj ;k ikl gSA bu lcds vykok xjhch dks ekius dk ,d u;k iSekuk lkeus 
vk;k gS ftls ̂cgqvk;keh xjhch lwpdkad ̂dgrs gS A  blesa xjhch dks ekius ds fy, thou Lrj] f’k{kk vkSj LokLF; 
uked rhu pjksa dk iz;ksx fd;k tkrk gSA  
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Hkkjr esa xjhch ds dkj.k ,oa ifj.kke % lcls igyh otg rks Hkkjr 200 o kksZ rd ijra= FkkA bl nkSjku lalk/kuksa 
dk nksgu vaxzstksa us ek= vius fgr ds fy, fd;k A bldk ifj.kke ;g gqvk fd iw¡th dk fodsUnzhdj.k ek= mUgh ds 
bnZ&fxnZ gh jgk] ’ks"k turk blls eg:e gh jgh A  tc vaxzst tkus yxs rks vk’kk dh tkus yxh fd bl vfHk’kki 
dk na’k >sy jgh turk vc blls eqDr gks tk;sxh] ysfdu ,slk gqvk ughaA njvly vktknh ds ckn rsth ls fodkl 
djus vkSj o`gn iSekus ij jkstxkj l`tu djus ds mn~ns’; ls dsUnzh;d`r fu;kstu dks vkRelkr fd;k x;k A  blls 
leL;kvksa dk ek= lkekU;hdj.k gqvk ftlls xjhch tSls eqn~ns dks nwj djus ds fy, O;kogkfjd j.kuhfr dh t:jr 
Fkh] og fØ;kfUor ugha gks ldh A blds vykok dbZ vU; dkjd Hkh gSa ftUgksaus xjhcksa ds tuu esa dkQh ;ksxnku fn;k 
gSA blesa d`f"k Hkh ,d dkjd gS A  Hkkjr ,d d`f"k iz/kku ns’k gS vkSj ;gka dh yxHkx 60 izfr’kr vkcknh xk¡o esa jgrh 
gSA ;g vkcknh iw.kZ :Ik ls d`f"k ij gh fuHkZj gS A

xqUukj feMZys ds vuqlkj] ̂ ^d`f"k {ks= esa nh?kZdkyhu vkfFkZd fodkl dh yM+kbZ thrh tk ldrh gSA d`f"k dk izkFkfed 
,oa lokZf/kd egRoiw.kZ ;ksxnku d`f"k vk/kkfjr vkS|ksfxd vFkZO;oLFkk dk foLrkj djrs gq, ekuo ’kfDr dks Ik;kZIr 
de ewY; ij Hkkstu ,oa jkstxkj fnykuk gS] tks fd lEiw.kZ vkfFkZd fodkl dh uhfr esa vxz.kh xR;kRed {ks= le>k 
tkrk gS] blfy, fu/kZurk ij lh/ks eqdkcys ds fy, xzkeh.k thou Lrj dks Å¡pk mBkus gsrq d`f"k fodkl dks c<+kok 
nsuk vko’;d gS A d`f"k fodkl dks xfr iznku djus ds fy, ,d O;ofLFkr ,oa oSKkfud fu;kstu lokZf/kd egRoiw.kZ 
gSA^^ bl fn’kk esa fd;s x;s de iz;klksa us [ksrh&ckM+h ij fuHkZjrk vuqikr dks c<+k;k gS A blds QyLo:Ik u dsoy 
izfr gsDVs;j mRikndrk ?kVh gS cfYd izfr O;fDr mRikndrk esa Hkh deh vk;h gS A bl deh ls xjhch dks c<+us dk 
volj iznku fd;k A bl volj dks Bksl vk/kkj ns’k dh c<+rh tula[;k us fn;k gS A njvly ftl vuqikr esa 
yksxks dh tula[;k c<+ jgh gS mlh vuqikr esa ldy ?kjsyw mRikn dh x.kuk ugha c<+ jgh ftl otg ls izfr O;fDr 
/ku dh miyC/krk vkSj jkstxkj esa deh gksrh tk jgh gSS A bl izdkj csjkstxkjh esa o`f) gksrh gS A  Ø; ’kfDr ds vHkko 
esa yksx viuh ewyHkwr vko’;drkvksa dks iwjk djus esa vl{ke gks tkrs gSA bu lcds vykok Hkwfe vf/kxzg.k ls mRiUu 
fLFkfr ls fuiVus ds fy, fdlh O;kid dk;Z;kstuk ds vHkko ls Hkh xjhch esa o`f) gks jgh gSA fVgjh] ljnkj ljksoj] 
last vkSj ,slh gh dbZ ;kstuk,¡ gS tgk¡ ij turk ls Hkwfe rks yh xbZ exj muds iquokZl ds fy, leqfpr dne ugha 
mBk;k x;k A bldk ifj.kke ;g gqvk fd mUgsa vius {ksa=ks ls ckgj fudydj fHk{kko`fr djuk iM+ jgk gS A bl rjg 
xjhch ds vU; ifj.kke Hkh lkeus vk;s gS A buesa ls ,d ckyJe gSA nwljk tytfur chekfj;ksa dk lkezkT; gSaA 
ftlds dkj.k gtkjksa yksaxks dks gj lky viuh tku xokuh iM+rh gSA rhljk dkj.k gS tks fd Hkkjrh; lekt esa rsth 
lss c<+rh lkekftd leL;k gSA bu fnuks egkuxjh; vkSj miuxjh; {ksa=ks esa ywVikV ds ekeys lkeus vk jgs tks fd 
c<+rh gqbZ fu/kZurk dk ifj.kke gSA blds vykok Hkkjr ds fofHkUu lxaBuks dks feyus okyh ÅtkZ xjhch dk gh izfr 
mRikn gS A  bu lHkh ifj.kkekas ls cpus dk ,d gh ekxZ ’ks"k gS] og gS xjhch fuokj.k A

;kstuk vk;ksx dh fu/kZurk js[kk vkSj vuqeku %

1- vf[ky Hkkjrh; xjhch vuqikr 2004&05 esa 37-7 izfr’kr ls ?kVdj 2009&10 esaa 29-8 izfr’kr gks x;kA

2- xjhch vuqikr esa fgekpy] e/;izns’k] egkjk"Vª] vksfMlk ] flfDde] rfeyukMq] dukZVd vkSj mRrjk[kaM esa 
yxHkx 10 izfr’kr ;k vf/kd dh deh vkbZA 

3- vle] fnYyh] es?kky;] ef.kiqj] fetksje vkSj ukxkYkSaM esa 2009&10 esa xjhch c<+h A

"
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jkT; fu/kZurk js[kk 2009&10 
ekfld vk; izfr O;fDr 

:Ik;sa 

fu/kZurk js[kk ls uhps 
vkcknh izfr’kr esa 

xzkeh.k ’kgjh 2004&05 2009&10 

ukxkySaM 1016-8 1147-6 8-8 20-9 

fnYyh  747-8 1040-3 13-0 14-2 

flfDde  728-9 1035-2 30-9 13-1 

xksok 931- 1025-4 24-9 8-7 

Eks?kky;     686-9 989-8 16-1 17-1 
gfj;k.kk 791-6 975-4 24-1 20-1 
Ekgkjk"Vª 743-7 961-1 38-2 24-5 
Ikatkc 830 960-8 20-9 15-9 
Ekf.kiqj  871 955 37-9 47-1 
Xkqtjkr 729-9 951-4 31-5 23-0 
fetksje  850 939-3 15-4 21-1 
vka/kz izns’k 693-8 926-4 29-6 21-1 
v:.kkpy 773-7 925-2 31-4 26-9 
dukZVd 629-4 908 33-3 23-6 
mRkjk[kaM 719-5 898-6 32-7 18-0 
fgekpy 708 888-3 22-7 9-5 
vle  691-7 871 34-4 37-9 
jktLFkku 755 846 34-4 24-8 
tEew vkSj d’ehj 722-9 845-4 13-1 9-4 
>kj[kaM 616-3 831-2 45-3 39-1 
if’pe caxky 643-2 830-6 34-2 26-7 
dsjy 775-3 830-7 19-6 12-0 
NRrhlx<+ 617-3 806-7 49-4 48-7 
rfeyukMq 639 800-8 29-4 17-1 
mRrjizns’k 663-7 789-9 40-9 37-7 
f=iqjk 683-4 782-7 40-0 17-4 
ik.Mqpsjh  641 771-7 14-2 1-2 
fcgkj 839-6 775-2 54-4 53-5 
e/;izns’k 831-0 771-7 48-6 36-7 
vksfMlk 667-1 736 57-2 37-0 

 
lzksr %&;kstuk vk;ksx fjiksVZ 2009
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Xkjhch ds dqN eq[; ifj.kke bl izdkj gS]%& 

vf[ky Hkkjrh; vkcknh vuqikr ¼,plhvkj½ esa 7-3izfr’kr vadks dh deh vkbZ gSA;g 2004&05 ds 37-2izfr’kr ls 
2009&10 esa fxjdj 29-8 izfr’kr jg xbZ gSA xzkeh.k xjhch esa 8-0 izfr’kr vadks dh deh vkbZ gSA ;g 41-8 izfr’kr ls 
de gksdj 33-8 izfr’kr jg xbZ gS vkSj ’kgjh xjhch essa 4-8 izfr’kr vadks dh deh vk;h gS vkSj ;g 25-7 izfr’kr ls 
de gksdj 20-9 izfr’kr jg xbZ gSA                                            

fgekpy izns’k] e/;izns’k] egkjk"Vª ]vksfM’kk] flfDde] rfeukMq] dukZVd vkSj mRrjk[kaM esa xjhch dk vuqikr 
yxHkx 10 izfr’kr vadksa ls vkSj mlls T;knk de gqvk gSaa A

vle] es?kky;] fe.kiqj] fetksje vkSj ukxkySaM esa o"kZ 2009&10 esa xjhch c<h gSA 

dqN cMs jkT;ksa tSls fcgkj] NRrhlx<  vkSj mRrjizns’k esa [kkldj xzkfe.k {ks=ksa esa xjhch ds vuqikr esa ekewyh 
fxjkoV vkbZ gSA 

xzkeh.k {ks=ksa esa vuqlwfpr tutkfr esa xjhch ds lcls Å¡ps Lrj ¼47-4 izfr’kr½ dk irk pyrk gSA blds ckn 
vuqlwfpr tkfr ¼42-3 izfr’kr½ vkSj vU; fiNM+h tkfr;ksa ds ¼31-9 izfr’kr½ xjhch dk irk pyrk gS] tcfd lHkh 
tkfr;ksa ds fy, xjhch dk Lrj 33-8 izfr’kr Fkk A

'kgjh {ks=ksa esa vuqlwfpr tkfr dk lcls vf/kd xjhch ,plhvkj 34-1 izfr’kr gS A  mlds ckn vuqlwfpr tutkfr 
30-4 izfr’kr vkSj vU; fiNMs oxZ 24-3 izfr’kr gS] tcfd lHkh tkfr;ksa ds fy, ;g 20-9 izfr’kr gS A

fcgkj vkSj NRrhlx< ds xzkeh.k {ks=ksa esa vuqlwfpr tkfr vkSj tutkfr ifjokjksa dk ¼,plhvkj½ dk yxHkx nks frgkbZ 
xjhc gS] tcfd ef.kiqj] vksfM’kk vkSj mRrjizns’k tSls jkT;ksa esa bu lewgksa ds fy, xjhch vuqikr vk/ks ls Hkh vf/kd gSA

xzkeh.k {ks=ksa esa flD[kksa dk lcls de ,plhvkj 11-9 izfr’kr gS] tcfd ’kgjh {ks=ksa esa xjhcksa dh lcls de vkcknh 
bZlkb;ksa dh 12-9 izfr’kr gS A

xzkeh.k {ks=ksa esa eqlyekuksa dh vkcknh ¼,plhvkj ½ vle tSls jkT;ksa esa lcls vf/kd 53-6 izfr’kr] mRrjizns’k esa 44-4 
izfr’kr] if’pe caxky 34-4 izfr’kr vkSj xqtjkr esa 31-4 izfr’kr gS

'kgjh {ks=ksa esa vf[ky Hkkjrh; Lrj ij eqlyekuksa dk xjhch vuqikr 33-9 izfr’kr gSA ’kgjh {ks=ksa ds fy, eqlyekuksa 
dk xjhch vuqikr jktLFkku esa 29-5 izfr’kr] mRrjizns’k esa 49-5 izfr’kr] xqtjkr esa 42-4 izfr’kr] fcgkj esa 56-5 
izfr’kr vkSj if’pe caxky esa 34-9 izfr’kr gSA

xzkeh.k {ks=ksa esa d`f"k etnwjksa dk yxHkx 50 izfr’kr vkSj vU; etnwjksa dk 40 izfr’kr xjhch js[kk ls fups gS] tcfd 
'kgjh {ks=ksa esa vuqca/k vk/kkj ij dke djus okys etnwjksa dk xjhch vuqikr 47-1 izfr’kr gSaA

vis{kk ds vuqlkj fu;fer etnwjh@osruHkksxh yksxksa esa xjhcksa dk lcls de vuqikr gS A  d`f"k dh n`f"V ls 
le`}jkT; gfj;k.kk esa 55-9 izfr’kr [ksfrgj etnwj xjhc gS] tcfd iatkc esa ;g vkadM+k 35-6 izfr’kr gSA

’kgjh {kas=ksa esa vuqca/k ij dke djus okys etnwjksa dk ,p-lh-vkj- fcgkj esa 86 izfr’kr] vle esa 89 izfr’kr] vksfM’kk esa 
58-8 izfr’kr] iatkc esa 56-3 izfr’kr] mRrjizns’k esa 67-6 izfr’kr vkSj if’pe caxky esa 53-7 izfr’kr gSa

xzkeh.k {ks=ksa esa izkFkfed Lrj okys vkSj de f’k{kk okys ifjokjksa  esa xjhch dk lcls Å¡pk vuqikr gS] tcfd ek/;fed 
vkSj mPp f’k{kk okys ifjokjksa dh fLFkfr blds fcydqy foijhr gSA fcgkj vkSj NRrhlx<+ ds xzkeh.k {ksa=ks esa izkFkfed 
Lrj vkSj de f’k{kk okys ifjokjksa dk yxHkx nks&frgkbZ yksx djhc gS] tcfd mRrjizns’k esa ;g vkdM+k 46-5 izfr’kr 
vkSj vksfMlk ds fy, 47-5 izfr’kr gSA 

xzkeh.k {ks=ksa esa ;g ns[kk x;k gSfd ftu ifjokjksa ds ewf[k;k ukckfyx gSa muesa xjhch dk vuqikr 16-7 izfr’kr vkSj 
efgykvksa rFkk ofj"B ukxfjdksa ds :Ik esa eqf[k;kvksa okys ifjokjks esa xjhch dk vuwikr Øe’k% 29-4 izfr’kr vkSj 30-3 
izfr’kr gSSA

’kgjh {ksa=kss esa ukckfyxksa ds :Ik esa eqf[k;kvksa okys ifjokjksa esa xjhch dk vuqikr 15-7 izfr’kr vkSj efgykvksa rFkk 
ofj"B ukxfjdksa ds :Ik esa eqf[k;kvksa okys ifjokjksa esa xjhch dk vuqikr Øe’k% 22-1 izfr’kr vkSSj 20-0 izfr’kr gS] 
tcfd dqy feykdj xjhch dk vuqikr 20-9 izfr’kr gSA 
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;kstuk vk;ksx ds mi;qZDr vkadM+ksa ds tkjh gksus ds ckn iSnk gq;s fookn dks ns[krs gq;s iz/kkuea=h eueksgu flag us 
vyx ls ,d rduhdh lewg xfBr djus dk fu.kZ; fy;k tks fd Hkkjr esa xjhch ds vuqeku ds fy, viuk, x;s 
fofHkUu lfefr;ksa o muds ekin.Mksa ij fopkj djsxh A  12 iapo"khZ; ;kstuk esa xjhch js[kk ds izfr'kr dks de djus 
dk y{; j[kk x;k gS A

12oha iapo"khZ; ;kstuk % ckjoha iapo"khZ; ;kstuk esa LokLF;] f’k{kk volajpuk] flapkbZ vkSj ty lalk/ku     izca/ku 
{ks= ij fo’ks"k :Ik ls /;ku nsrs gq, 9-0 ls 9-5 izfr’kr dh fodkl nj dk y{; j[kk x;k gSA blesa lrr~ fodkl ds 
fy, ljdkjh dk;ZØeksa dks u;k Lo:Ik nsus vFkkZr iz’kklu vkSj uhfr;ksa esa lq/kkj dk Hkh izLrko gS A 11oha iapo"khZ; 
;kstuk ds var rd ldy ?kjsyw mRikn dh fodkl nj 8-2 izfr’kr jgh tcfd y{; 9 izfr’kr r; fd;k x;k FkkA 

12oha iapo"khZ; ;kstuk ds izeq[k y{; %

1- 12oha iapo"khZ; ;kstuk esa vkfFZkd fodkl nj 9-0&9-5 izfr’kr j[kus dk y{; 

2- 11oha iapo"khZ; ;kstuk esa okf’kZd fodkl nj 9-0 izfr’kr ds y{; ds eqdkcys 8-2 izfr’kr jgus dk vuqeku A

3- ’kr&izfr’kr ¼100 izfr’kr ½ o;Ld lk{kjrk gkfly djus dk y{; A

4- 12oha ;kstuk esa LokLF;] f’k{kk] xzkfe.k volajpuk vkSj ty lalk/ku izca/ku ij fo’ks"k /;ku ,oa dsUnzh; ;kstuk 
dk vkoaVu A

5- LokLF; ij [kpZ thMhih ds 1-3 izfr’kr ls c<kdj 2-0 ls 2-5 izfr’kr djus dk y{;A

6- izR;{k fons’kh fuos’k uhfr dks mnkj cukdj fofuekZ.k {ks= dks ubZ xfr iznku djus ij tksj A

7- 12oha ;kstuk esa ljdkjh dk;ZØeksa dks u;k Lo:i nsus dk izLrko A

8- vxys ikap o"kZ esa vkSlr eqnzkLQhfr nj dks 5&5-5 izfr’kr ds chp ij j[kus dk y{; A

9- ,Qvkjch,e ¼foRrh; tokcnsgh ,oa ctV izca/ku½ ds mn~ns’; ds fy, ikyu fd, tkus dk y{; foRr ea=ky; 
ds eq[; vkfFZkd lykgdkj dkSf’kd clq ds rgr ,d dk;Zny bl ij dke djsxk A

10- Ikkuh dh deh ls cpus gsrq Hkwfexr ty uhfr dh lfe{kk vkSj Bksl uhfr rS;kj djuk jkT; &Lrjh; ty 
fu;ked izkf/kdj.kksa dk l`tu fd;k tkukA

11- ;kstuk vk;ksx ds lnL; vfHkthr lsu }kjk o"kZ 2009&10 esa xjhch dh vuqekfur nj 32 izfr’kr foLr`r 
v/;;u ds ckn bl vuqeku dks ;kstuk iSuy }kjk lefFZkr fd;k tk,xk A

12- d`f"k {ks= esa 4 izfr’kr fodkl nj dk y{; 11oha ;kstuk esa 4 izfr’kr y{; ds eqdkcys 3 izfr’kr dh y{; 
izkfIrA

;kstuk vk;ksx ds eqrkfcd 11oha iapo"khZ; ;kstuk ds vra esa xjhch esa 7-3 izfr’kr deh n’kkZbZ xbZ tks fd e`xejhfpdk 
ds leku gS A  foxr o"kksZ esa eqnzk LQhfr dh nj ftl vuqikr esa c<+ jgh gS yksxksa dh Ø; “kfDr esa fujarj fxjkoV vk 
jgh gS ftlls xjhcksa dh la[;k esa fujarj o`f) gks jgh gS A xjhch mUewyu ds fy, dsanz o jkT; ljdkjksa }kjk dbZ 
;kstuk,¡ o dk;ZØe lapkfyr fd, tk jgs gSa] ftlls xjhch dks dqN gn rd de djus esa lQyrk gkfly dh tk 
ldrh gS A  blds fy, gesa eq[;r% rhu ckrks ij /;ku nsuk gksxk A  izFke] HkkSxksfyd ,oa lkekftd fofo/krk ij 
fo’ks"k /;ku nsuk] f}rh;] dsUnz ,oa jkT;ksa ds chp leUo; ,oa ;kstukvksa ds fØ;kUo;u esa vkilh leUo; LFkkfir 
djuk A rhljk vkSj egRoiw.kZ dkjd gS iz’kklfud e’khujh dh dq’kyrk ,oa iw.kZ bZekunkjh ds lkFk dk;ZØeksa ,oa 
;kstukvksa dk fØ;kUo;u djuk A  blls ns’k ,oa lekt dks mUufr ds ekxZ ij vxzlj fd;k tk ldrk gS] vkSj 
xjhch tSlh leL;k dks lekIr dj y{; vk/kkfjr fu;kstu] ijLij leao; vkSj lks’ky vWkfMfVax tSlh ladYiuk dks 
vkRelkr djuk gksxkA   

fu/kZurk mUewyu ds fy, vk/kkjHkwr funku %

1- csjkstxkj Je 'kfDr] Hkwfe lq/kkj] ck¡a/kks dk fuekZ.k] flapkbZ ugjkas dh [kqnkbZ] lM+dkas dk fuekZ.k rFkk orZeku Hkwfe 
esa vf/kd xgu d`f"k ds fy, izsfjr djuk gS A

2- xzkeh.k vkfFkZd xfrfof/k;ksa dks d`f"k okfudh] eNyhikyu rFkk mUur y?kq m|ksxksa dh vksj eksM+uk gS A vkfFkZd 
xfrfof/k;ksa dk ;g ifjorZu xzkeh.k jkstxkj dh leL;k ls fuiVus ds fy, ,d egRiw.kZ dkjd ekuk tkrk gSA 
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3- lokZf/kd fof’k"V i{k xzkeh.k turk dks vko’;d lkekftd lqfo/kk,¡] fo’ks kdj LokLF; ,oa f’k{kk lqyHk djkuk 
gSA 

4- LFkkuh; vko’;drkvksa dh iwfrZ ds fy, LFkkuh; lalk/kuksa ds vf/kdre nksgu ij tksj nsuk A 

5- izkFkfed {ks= rFkk vU; {ks=ksa ls lacaf/kr O;fDr;ksa n~okjk etnwjh uhfr dk fuekZ.k] fØ;kUo;u rFkk fujh{k.k 
fd;k tkuk pkfg, A

6- y{; vk/kkfjr fu;kstu]ijLij leao; vkSj lks’ky vkWfMfVax tSlh ladYiuk dks vkRelkr djuk gksxkA

fu"d"kZ %

fu/kZurk laca/kh bl lkjs fo’ys"k.k ls ;g fu"d"kZ izkIr gksrk gSa % izFke ] xjhch js[kk dks iqu% vkadus dh dk;Zi)fr ds 
fy, dher&lwpdkad ds vk/kkj dh leh{kk gksuh pkfg, vkSj blds lkFk dSyksjh&miHkksx ds ekun.M dks tksM+uk 
gksxk A nwljs] fu/kZurk js[kk ds vk/kkj dk pkj n’kd igys 1969 esa fu.kZ; fy;k x;k FkkA  ,d fodkl’khy 
vFkZO;oLFkk ds fy, tks 2020 rd ,d vkfFkZd egk’kfDr ¼Economic Superpower½ cu tkus dk LoIu latks, gq, gS] 
;g vR;Ur vko’;d gS fd xjhch js[kk dss ckjs esa cqfu;knh vko’;drk dh n`f"V viuk;h tk,] u fd dsoy dSyksjh 
miHkksx ds fy, vko’;d Hkkstu ds vk/kkj ij ,d&vk;keh n`f"V tks fd Hkq[kejh js[kk dks izfrfcfEcr djrh gSA 
blds fy, jkT; dks fofHkUu mik;ksa }kjk vf/kd dk;ZHkkx fuHkkuk gksxk rkfd vkfFkZd fodkl ds ykHk vke vkneh 
rd igqap ldsa tSlk fd dkaxzsl ikVhZ ds ?kks"k.kki= esa mYys[k fd;k x;k Fkk A  rHkh] ge Hkkjr esa fu/kZurk ds ckjs esa 
>wBh vkRerqf"V ls ckgj vk ldsaxsA gesa lksus ls igys feyksa dk lQj r; djuk gS A  

lanHkZ&lwph %

1- dyokj lqxupan ¼2009½ ̂ ^fu/kZurk mUewyu ,oa xzkeh.k fodkl ̂ ^] ikbZaVj ifCy’klZ t;iqj ] 302003 ist ua- 
1]26]169&183

2- ;kstuk vk;ksx fjiksVZ 2009&10 

3- MkaW jk/ks’kj.k]¼1995½ Hkkjr dh lkekftd ,oa vkfFZkd lajpuk vkSj laLd`fr ds ewy rRo ]e/; izns’k fgUnh xzaFk 
vdkneh Hkksiky e- iz- ist ua- 189&198 ]

4- izfr;ksfxrk niZ.k] vDVwcj 2012] ist ua- 296]

5- flfoy lfoZlst ØkWafudy] ebZ 2012] ist ua- 46]

6- flfoy lfoZlst ØkWafudy] ebZ 2012] ist ua- 26&28]

7- flfoy lfoZlst ØkWafudy] twu  2011] ist ua- 46]

8- izksQslj :nz nRr ¼2009½ fodkl xjhch vkSj lerk] jhxy ifCyds’kUl~ ubZ fnYyh&110027 ist ua- 109
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